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1.2.1 Number of Add on /Certificate /Value added programmes
offered during last five years

List of Add on courses
A.Y.2022-2023

SR NO OF

NO PARTICUT.ARS ENROLLED
: STUDENTS

1. SOFT SKILL & MS EXCEL 60

3 BFSI- BANKING FINANCIAL SERVICES & INSURANCE 102

3. RETAIL STORE MANAGER ONLINE 28

4. RETAIL STORE MANAGER OFFLINE 25

5, SOFT SKILL & MS EXCEL 115

6. NEXTDIGM : ACCOUNT EXECUTIVE 60

7, MEAN STACK 62

8. | HRM TRAINING 22

9, PYTHON PROGRAMMING 62

10. | APTITUDE & ENGLISH GRAMMER 118

11. | POWER Bl - AUTO FLOW TECHNOLGY 102

12. | JAVA FULL STACK DEVELOPMENT 58

{3, | EMPLOYABILTY SKILL DEVELOPMENT PROGRAM - 55
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1. TRAINING DETAILS

‘ - Training mode

| Modules covered

Offline

Class MCA-I
|.Soft skills
2.MS Excel

Description

Soft skills are personal attributes and interpersonal
abilities that are important for effective
communication, collaboration, and leadership in the
workplace, Some common examples of sofl skills
include emotional intelligence, problem-solving, time
management, and decision-making. Microsoft Excel is
a powerful spreadsheet software that is widely used in
business and finance for data analysis, modeling, and
reporting. Excel has a wide range of features and
funetions, including formulas, charts, and pivot tables.
There are many different types of Excel training
available, including online courses. classroom training,
and one-on-one tutoring.

Trainers Ms Snehal Rede

Mr. Mukund Parve
Venue Class room and Computer Lab
Date 05/12/2022 to 14/12/2022

Time and duration

2:30 to 5:30

| Training company

Global Talent Track

No. of students enrolled

60

Training Supervisor

Prof Kirti Smrit

Student Coordinator

Mr. Aditva Lambat

Certificate course (Yes/No)

Yes

Table 1: C2C details




1. OBJECTIVES

To upskill the students on various Domains-Technical, non technical and soft skills training.

!-J

i 3. To make them corporate ready.
4. To develop the knowledge, Skills and attitude component so that they can fce the challenges
by the world.

To follow the national vision of upskilling the youth, implementing the youth, implementing

e aniis BTN
L

UN sustainable goal SDG *Quality Education’.

i b OIMTCOMES

| Studenta leamed different epmmunication aryles and how =m=~m-:}1‘rmrdmﬁgﬁmfﬂm;; 1
dnffcmnt scenalios.

. It resulted in improved interaction, collaboration, problem sﬁh‘-'itig sk“ﬂ]s ?ami also thf;
E:ITIDt!l)"la| well being of the students.
3. Students got clarity on the current industry trends and mﬁmgmattem on r!s.Pl‘s and
softwares,

7. PHOTOGRAPHS




Snapshot 2: Training on
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A Report on

Campus To Corporate Orientation Program for ZIBACAR MCA-I

Inder campus to corporate training program, orientation progran was conducted by Zeal
institute of management and Global Talent Track for ZIBACAR MCA I year students.
Day & Date: Wednesday, 30 November 2022
Time: 03:00pm to 06:00 pm
Venue: Conference Hall
Key Speaker: Mr. Vinod Gawande, Mobilisation Head, Global T'alent Lrack
Mr. Shirish Timgire, Lead source, Global Talent Track

Objective:

e To brief Students about Training program

¢ - To Guide the students about career opportunity

o To brief the the students about importance of soft skills and basic Excel and advance

Excel

Preparation of Program: All campus to corporate and class coordinators took efforts for the
planning and execution of the program.
Exccutive Summary: Mr. Vinod and Mr. Shirish from Global Talent Track discussed the
various key aspects of soft skill and excel and advance excel 1o students. They also brief the
students for overall training program and why this training program is essential to students

for placement. The orientation was end with questions and answers followed by vote of
thanks by Training & placement officer.

Outcome of Program: Students get ar idea and blueprint for the overall training program
and the numbers of hours for the training under C2C program. Also they are enlighted with

the importance of soft skills and basic Excel and advance Excel
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Photographs:

UL Photo 1: Address by Mr. Vinod
w Gawande

Photo 2:Vote of Thanks by Prof.

Pandurang Patil
)
Prof, Kirti Samrit Prof. Madhavi Shamkuwar Prof.Pandurang Patil
Class Coordinator, MCA | Campus to Corporate Training & Placement Head
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5. TRAINING DETAILS

Training mode Offline

Class MBA-I

Modules covered e BFSI
e Soft skills

Description DI'SI stands for Banking, Financial Services. and
Insurance sectors. These industries operate
independently but are often interconnected and
work closely together to provide financial
products and services to individuals and
businesses. BFSI companies help people manage
their money, invest. and mitigate risks through
products like savings accounts, loans, credit cards.
mortgages. mutual funds, and insurance policies.
The BFSI sector is a critical part of the global
economy, facilitating financial transactions and
enabling economic growth.

Trainers Ms. Simran Gaffar Shaikh

Venue Class rooms

Date 27 Apr 2023 to 24 Jun 2023

Time and duration 2:30pm to 6:30pm

Training company ICT Academy

No. of students enrolled 102

Training Supervisor Prof. Shraddha Joshi

Student Coordinator Mr. Ashutosh Fursuli

Certificate course (Yes/No) Yes

4]

Table 1;: C2C details



OBJECTIVES

e Gain a comprehensive understanding of the structure, functions, and roles of different entities
within the BFSI sector.

e Learn about various financial products and services offered by banks and financial
institutions, including loans, deposits, insurance, and investment products.

e Understand the regulatory environment in which the BFSI sector operates, including the role
of regulatory bodies like the RBI, SEBI, IRDAL ete,

s Develop an understanding of risk management strategies in the BFSI sector, including credit
risk, market risk, operational risk. and liquidity risk.

« Understand the impact of digital technologies on the BFSI sector. including digital banking,
fintech, insurtech, and the use of Al and blockehain technology.

PHOTOGRAPHS
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OUTCOMES

Students will be able to demonstrate a thorough understanding of the BFSI sector, including
its structure, functions, and the roles of different entities.

Students will be able to identify and explain various financial products and services offered
by banks and financial institutions.

Students will be able to understand and interpret the regulatory environment of the BFSI
seclur, and the role of régulatory badles.

Students will be able to analyze and manage different types of risks in the BFSI sector,
including credit risk, market risk, operational risk, and liquidity risk.

Students will be able to understand and adapt to the digital transformation in the BFSI
sector, and leverage digital technologies for banking, insurance, and financial services.



o d < d d ¥ o d CIOMWY Hd TINGYMS TYMOH TS
Y v ¥ X W W b ¥ HONYT OVIHSYRIAY NHSNYINIH) 1€
d d [ d d o ¥ d IVSH 0T TYHSHVHOE
b ¥ ¥ L had d Y L OVALVANIA HEINVD AVATTVHOEND 6T
d «l d d d d d d HEVAVHD IAVNHSIVA AYALIAAND{ 8T
il d d ol d d v ¥ UVOVE VIAVIVHD IAVSOD|LT
Y ki Y ki v ¥ Y W ¥ HSHIYY HNAYIN SONHD 9T
o d d d d il d d d TIME VLEAIN SAAO0ND | ST
d d i d d d d d d OVHAITIC INVATHS WY A0 bE
Y v ¥ ¥ i ¥ v d ¥ HONYT HYHORYIW HSENVD | ET
d d o o d d d d o LVHVHE VLINYA OVAHIVE T
hid d ¥ v v L hid d ¥ CONIA HEOLOHSY INSHA (LT
k4 d d d ¥ ,_ d d o CNIAEY NYHOH JHVONO) 0T
¥ ¥ L ki hd ¥ b ¥ ¥ VATNY DT HVAHHO INVAVAALO|6]
o d d d d d d d d o NIV VTVHSIVA STHOHO| 1
hd o W bl ¥ Y d L b ¥ FLIMTHH TNHYHE A HSYNYHO L]
hd d d d o d d d b d LNV HINVAHS INVAVHHS BTVAHO]91
hd W b ¥ W ¥ hd v ¥ ¥ VHONIAVE Y AALGD HEHMWHSEA S
1] d d o o o d d o d FISYAYHd HSANYD MY AVAAIHI R
b v ¥ ¥ ¥ ki < W ¥ ¥ AVHOTMID HTLUYH TUY MY D E
i d il o o d d d hd d HLYNOHDYE TINYdYAMS HTVEOHE|TL
v d v v v 4 v W v v HSVAVYd WVHENHS 3TVSOHE | L
d d d d d v d o d d MVHERYH IWVATHS SV AOHEH |01
v A v v v ¥ v Y v v LINYIONYH SVANO IVOYHE |6
d d d d d < o ¥ d d AVANITY AVHSHY 0Y 9 YH |8
ki W kil ki ¥ ¥ ¥ ¥ d v AVINVE THSHH IVdlYH | L
o d d d d d o o d d HAHYSYIVH WYHHIHS LYHIHYE |
A d d d d d d ¥ d d HAIVHS MY VLTV S
WV ¥ ¥ d ki W o v ki Vv HEVHAVHD VT INAV A SHIHY |
i d A d d W d d d d AV AHSINY AN OVEYH 1NSdV)|E
¥ v hid o ki W hid L | v HHEAHA NVEVH AWHHETHEY|T
d d d d d d d d d d UVAHSANY NV AV AV ||
ETOT-FFLS FINT ST fTuzErT FIoz-Arig-g FTNTEY 0 [ ECRT £TNT-1Y-ET £ty g FTOT-1EV-5L Ezng-sly-5g TMNACNLS A0 Ay N o 15
ARG SHI £ MWL SHILE/SHH OFT  ASHI100 40 NOLLVHI
1SHHE = ASHN0D 40 TIWNVN
LSTT AN VONTLLLY SENILLS VHIY
ST ICTC I BN i i b O Es e ; I = | i * 3
I : B i X LA "_“M.H ¥ .*._”n.p.....x..r... Lt (e T | CEC» P B B |
.\\.hnln,..!f.l CHAV . IVEITZ) HH DTAVASITE CEASV SNOOOT LNV 3T Tdad™V 2 A Tl dlINCI D>
—~ |11...._\. L EILSMET "I =15

TAEMIPIT IV IESIALIINGCGG Y SSHsi=

L B3 |

LT




-

-

ETHYSYMNY N YAHY AHEIY VY

SL

=5
=N

HSTUNS IV AAHSHDOA TTLLY

FL

Y EHHNYS IAVNHSIVA TLLV

EL

| =

TVAAYT VIAVIVEL TILVd

L

ONVHOYEY.L NYLIHD TTLLV

1L

HSINIC LAHINY TILLYd

QL

WYY AIVE NVHLLV

69

||

VARLYVLLYO WAHYMHSY Y HEALYd

f9

=

-

HIVHEYHINY IAVTIVA

Lg

e N B o = P

NVAYHHS Ay HNYHS Sy 1300V d

44

-

IV MY L HYITH WV AN

£3

<|e |l et 2le]

VAANVHOIIIVH LIHINY TTVINYHIN

¥

= B

-

NNNYAVAYT IVINOHNTIAYN

£o

=

b
"

HEINIAO TVAY] JOVOHVH)

()

HEFUMNS VHEAII AOVIVN

12

ol - ol -5 Bl - o T

<

HEHONYI LLITHHS TaNdDY M

Lt

zla]=|a

AVHSIH AVHENY 37111

65

HSTHNS FIVAYS D00

4s

M. |-

VHONYHITVHE GOV N0

L&

=

-

VAW ANV TN IV HHSHIN

e

HEOLNVS NAWYS JOVATYIN

W AYHO Y MY Ed SOV OTHVHY N

MIAVHD WA KVTYHYIN

S o B 1 W 0 el 0 af ol el - - Bl -0 0 Y (o BT 5 R -

OV HVHES NVAVN AVDVIN

B T Bl - ol = B -0 - - ol - -l EM o S o - R ot o R

O 0 PO O o R ] 0 N N

=

MYAYHD HOHSY HEANOT

=
=

NHANIMNH THATTHWYS HOVHVT

==

HSOLNYS NNV LINVHS INHY AT

{
5 B

THUMOS VLEANY 1A

-

OYAHSTEYH YINITHYIN AV MAHITA

s b= e e
=

VNSLOAD WV AIWY10M

-
=

L0 HEAW ANVHOHA

=T
-

SYILA ISNYIN FRIONYHA

1= ot - Rl - F-F o B - N et M

B S S ] 0 0 0 e o ) W N

O8VddY LINMHAY dVONTH

-

dICIV e SVIEL TV AITTSVAH

=T Bl T ] BT o -8 - L0 0 - R W ) T

oA 3 o I - ) - T 0 PO £ W B o

HSTWYH HSTAIHSNE HINY A Y'Y

-
-3 1 PE] -9

AVINVS WYHHNHS TV

=
-

VHANVHIWY Y SYHOS SONY v

=X
=<

VAONANVE VAUV MHSTY J0VHVH

R Bt = Bl T ol o el )

| |e |

B [ =T B | =
<

AU B H OVREICND TS AV

=¥

gl oo | wlo | le e 2le el e e et oo o = e | s o | = e e o | e [ s e e e o f o i e | B 2

===

SYTILA LLVMAS AVHAYT

-
=L
=T

WYLLI AVHSHY AYHAYT

(=™
= Bt Rt Rl = et H=) el

=
=™

il =

IRV HHYAHS VNI 210N

=
-
-

<

HEVNVHEY A HLLVHL LLArne




I

TENIS VHERM LY SHIHS

it

SYOYHNNDY TYHIY GANIHS

1ol

- 18

AVINYS HSVA JIVHVHS

{0

=

AVINCTALLHITA TV NIT HYES

i

SYIVH LNYOEIA INVMAYS

ASOEWYN YHONIATD IVATILYS

MVHATYDOL AVINVNYHA VHIMYINYS

IOV Hd VHEHLLYHd SHHNTYS

INVNVHO HSFDOA TANTTVS

MY INYHOMSE VHONWY4JOT O0HYS

AVINYE YNYVILIHD VHAYAYS

HOVD SYAHSEA VIO

WNADYIW ASOVHYIN HSZHIHEMH

AHV AR VAHTNI TV AT

= -7 - =) S 0 U o - = of £ 8

HVLS HYHOHAY I INIWAH Y

=

Hed OF VUCANHIVD LIHOY

HEMWYH HSVAY QOHLYY

| ] | e et |

LOVH NYNYIVD VHOYH

o O | e | | |t | B el | P o | N P ) e |

JIVIVHOYH OVATINY YAMDd|k

AT B B B B

VTTOAY ] VLAWY SNOHAY YL

oo |t o || e

CINIAYY NYINAD WV AELOd

[

=

e = e e e e e e | e e f e e | e [ | =

£

MVAYMAS YV IIDNYS 9aaaod

[E

(=5

OVHSHVH VLN MY HHLEd

0g

€L

LY WMWY W WLDANY SOT1AY

aL

il

=5}

=0 o U=TN o §=T8 E . of

OHONY AN HSYA HVY MY

8L

-5 Bl - ol -

s

T

MMV HEONYS MV YA

LL

L

1=

HEVANM AL VNG VMV

L




L ABERIR LI A 1B Alupa

B R DT T V1 PR [ P LR

MurspE Ty 430 a0 ERraErd sl BLEIARE
URIPUELJRIEH LB
|||II.II|I|I|..|.I|

\%QJ

£20¢ unf ge 'eled | T000-182E£9-£202-9 -OND

BIIYSEIBLUER ‘BUNd ‘Ydiessay i uoljedlddy Jeindwo) ‘uoensiullpy ssauisng Jo ainjusul |eaz
18 €202 unr 82 0) 202 1dy /Z woly p1ay weiboid UOLBLWICISURL] JUPNIS BJISBULY JIBPUN g 8peig Uim

8JUBINSUT pue sadlalas |elueuly bupjueg ul asinod ajeayita) ayl palajdwod A1jnissaiins sey

1LLVd IAVNHSIVA

1841 AJ11130 01 SLSuy|

NOILIN9OD3d 40 F1VOI411d3D

_>_<mw0~_n_

AWIAVYIV

3 ._.Zmn_:._.m VYLSVNIS

Aq paruaiad — -
4 pervgiiain L BALBILLL M50 Uy




s LI SLUaDDERTHLUS J A T A [a0s

(
w - ey

TR TS ) P ITs |FROL Y

T E—

. 18 dﬂmﬁ..&ﬁ.q.ﬂ €202 UNC 82 12320 | T000-T8ZED-E£T0Z-D 1ON'D \

LM GArre ..,.
« ufipueyoeieg uey ‘ BiEMEYNLEY WEAIYS
- -

R I S eljyseleuely ‘aund ‘yoleasay g uohedijddy Jeyndwo) ‘Uoensiuiupy ssauisng Jo eINisu] [eaz
IR "= je €20z unC 82 03 £202 Ady £z Woly pPRY weiboid UCHELIOISUR] JUSPIIS BASEULS JSPUN O 9PERID YIM
.. ) . © DDUBINSU| pUB $PIIAIBS [BIDURBUIY Bupjueg Ul 9510070 21831411197 3uU) pais|dwod Ajjnissaons sey

Pt TVMIHSVA HSVIdl
=9 * Jjeyl Ajipso o3 sisiy |

S zo__.\_,_,qﬁ_ﬂ_%m_mé
G SE LIN3IANLS VILSVNIA

A patuata)dig =




Ly A e an g esn [ A (=FRREVEE W TR o =R

‘ R S © ejeneuuEd WRAILS
) ” - L..lllltll. — | , — - -t
N aéﬁﬂaﬂ ) €707 uUn( 82 :938a | T000-T8ZED-EZ0Z-D ON'D \

| s e e piyseieyel ‘aund ‘yoisesay y uopednddy 1egndwio) ‘uoiensiuiwpy ssauisng Jo ainjisu] |esz
vy "+ e €207 UN[ 82 01 €207 Ady £z WOl pRY weibold uonewIojsuR L JUSPMS BASELL J9pUN d dpelD LM
’ 7 @dueINsU| pue 53DIAIRS [BIDURULY Bupjueg Ul 9SIN0D I1BDYILID B} P3R|dod Ajjnjssadons sey

e LYDVHE ¥VIWO

A . | 1euy AJies 03 si sy L
o NOLLIND0D3Y 40 ILVOIJILNID

S __INv¥90Yd
>__2m_ﬁ.qo¢

K ” “CIN3anls VULSVNIL

Wl pRlU2IUS)duwl




(THIRET 114 |

(= I |

_._____.ﬁ_ __:__F“ EMBLHUE IUBAIYS
. * é xéﬁw I €20z un( 87 @1ed | 1000-182E9-£20Z-D OND \

: .. . ”.. . : BlYSEIBYE| ‘Bund ‘Uoiessay y uoiedddy Jajndwo) ‘uonelsiuiipy ssauisng Jo a1nisuy |eaz
= " = 3B £207 Un[ 82 03 £207 Ady £z WOl piay weibold UOEWIOISURL| JUSPNIS BISELI J9PUN @ SPRID YIM
. 7 BDUBINSU| pUE SADIAIDS [BIDUBULY BupjuRg Ul 51N0D 21BIYNIAD 3 paiejdwod Ajjnyssaoons sey
g L JUVMVY L UVAWO

. i . 1ey) Ayiu=d 01 st siy |

Bt v _>_<moomn_
AW3dVYOV! 1

S _ ._.Zm_n_:._.m ” VILSVYNIL

¥

Al pailuswaidilg




% ZEAL INSTITUTE OF BUSINESS
/ADMINISTRATION, COMPUTER APPLICATION
% & RESEARCH

EW-




Report
on
Campus to Corporate training
Program

Training & Placement & [0AC joint initiative

ZEAL INSTITUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH

| MAHARASHTRA




1. TRAINING DETAILS

Training mode

Online (MS Teams)

Class

MBA, 1 &2

Modules covered

l. Inventory Management and Loss
Prevention.

2. Implementing Retail store SOF’s and
timely MIS preparation and reporting.

3. Managing sales and delivery to increase
profitability.

4. Visual merchandising and adherence to

display profitability.

un

Managing safety, security and Hygiene of

the store.

6. Implementing of promotional campaign
and events in the store

7. Tea management for high performance of
the store.

8. Conduct price benchmarking and market

study of competition.

Description

The Retail Store Manager training module started
on 25/03/2023 giving an opportunity to the
students to learn the overall operations of the
store,

It provided expertise on controlling the expenses
and ensure growth of topline and bottomline set
by the organization. Also other aspects of store
management like supervising and directing. staff
decisions, product availability, customer

satisfaction and performance were discussed with

1|[Fage




the students.
The students were benefitted from the blended
approach of online training and the industry

expertise which provides a best learning approach.

Trainers Mrs. Nasir Ejner
Venne Onlinc (MS$ Tcams)
Date 25 AE2023 to Us/05/20425

Tiuie wud duration

Training company

02:30pm to 06:30pm,

Bajaj Finserv and ICT Academy

No. of students enrolled

28

 Training Supervisor

Prof, Madhavi Shamkuwar

Student Coordinator

Ajay Patil

Certificate course (Yes/No)

Yes

Z|Page

Table 1: C2C detail




2. OBJECTIVES

I. To develop a comprehensive training curriculum, to provide students with skills and

knowledge to enhance their capabilities in the industry,
2. Encourage hands-on learning to apply their knowledge and skills through practical

projects and assignments,

3. Develop a supportive learning environment to encourage students to ask questions,
participate in group discussion and collaborate en projects to build a strong

community of learners.

3. PHOTOGRAPHS

Snapshotl: Training on

4. OUTCOMES

| Students learned the current trends in the retail industry.
2. Students developed skills in retiling like customer service, team management, inventory
management and regulation.

I|Page
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Snapshot : C2C Training on Retail Store Manager, Role play group activity, 29/04/2023
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Snapshot 4: Prof. Madhavi Shamkuwar grooming Students Grooming- Retail Store Manager for
MBA (Marketing students)




Snapshot 1: Dr. Shubhangi Bokare-Head CSR Bajaj Finserv

Snapshot 2: Dr. Shubhangi Bokare-Head CSR Bajaj Finserv, ICT representatives and Zeal
Central Placement Team interaction




Snapshot 5: Dr. Shubhangi Bokare-Head CSR Bajaj Finserv, ICT representatives and Zeal
Central Placement Team interaction




Snapshot 7: Felicitation of Dr. Shubhangi Bokare-Head CSR Bajaj Finserv
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Snapshot 8: Felicitation of Mr. Vilas Raut-Relationship Manager by Prof. Viraj Barge Dean
Training & Placement

Centre for
L DEVELOPMENT

PuUs to Corporate Training Program

4 \ ) ZEAL INST F BUSINESS ADMIN}:
\ COMPUTER CATION & RESEARCH ~—

¥

L4
& L]

.T:‘ :

4\
i)

!
Snapshot 9: Felicitation of Mr. Mohd. Irfan-State Head- ICT Academy by Prof. Pandurang Patil-
Director ZIBACAR
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Snapshot 9: Prof. Viraj Barge Dean Training & Placement session on Training:
Transformation Journey in Student Life




Snapshot 10: Prof. Madhavi Shamkuwar. Campus to Corporate Cmdinatﬂr , interaction on




various C2C initiatives
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Snapshot 11; Dr. Shubhangi Bokare session on various initiatives by Bajaj Finserv




Snapshot 12: Group Photo
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Snapshot 13: Left to Right-Mr. Vilas Raut, Mohd. Irfan, Prof. Pandurang Patil, Prof. Viraj Barge,
Dr. Rajesh Kumar Kashyap, Prof. Madhavi Shamkuwar
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Bajaj Finance Limited — CSR Initiative — Implemented By ICT Academy
Course Name : Retail Team Leader
Course Duration : 130 Hours - Core Retail Modules — 90 Hours and Soft Skills 34 Hours

Job Role : Individuals in this position play a key role in planning and organizing merchandise with
a sharp focus on product offtake and sales whilst leading a team. Team Management, managing
customer service problems and stakeholder communication.

Module Topics to be covered

(1) Products display, Sales & Marketing | Introduction to shelf life and promotional requirements.
Introduction to standard and legal labelling of products.
Introduction to handling and dismantling retail equipment.
Introduction to Sales and Muarkeling,

(2) Visual merchandise planning and Stock rotation, principles and product display norms, Store layout and
delivery managemenl. prumotion elements, visual merchandising guidelines and schemes,
Introduction to marketing and promotions, merchandising principles.
Basics of Visual Marketing. Introduction to Delivery Management.

{3) Establishing customer needs Introduction to customer support and customer management. Relation
between Sales and Customer Management. Relationship between
Marketing and Customer Satisfaction, Introduction to Purchasing.

(4) Sales metrix , budget and inventory Introduction to records and receipts,

management. Introduction to Sales and Promotions.

Introduction to Budgeting and Inventory Management,
Relationship between Branding and Displays.

Billing procedures, Introduction to Sales Matrix.

(5) Team management and effective Introduction to Conflict management.

communication Introduction to Team Management.

Basics of Effective Communication.

Critical Thinking and Decision making.

Relationship between Team Management and healthy organizational
enviranment.

(6) Solving customer service problems Basics of Customer Service and organizational guidelines.
Relationship between organizational procedures and customer
satisfaction

(7) Stakeholder communication Introduction to Business Communication, Telephone and email
etiquette, Relationship between Budgeting and Stock Management.
Introduction to types of communication,

Introduction to national and international Retail marketing
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TRAINING DETAILS

Training mode

Offline

Class

MBA- I& II

BMaodules covered

e [nventory Management and Loss Prevention.
e Implementing Retail store SOP's and

timely MIS preparation and reporling,

Managing sales and delivery to increase

profitability

e Visual merchandising and adherence to
display profitability

e Managing safety, security and Hygiene of
the store

e Implementing of promotional campaign
and events in the store

e Tea management for high performance of
the store.

e (Conduct price benchmarking and market

study of competition.

Description

The Retail Store Manager training module started
on 25/08/2023 giving an opportunity to the
students to learn the overall operations of the
store.

It provided expertise on controlling the expenses
and ensure growth of topline and bottom line set

by the organization. Also other aspects of store

management like supervising and directing, staff

A




decisions, product availability, customer

satisfaction and performance were discussed with

the students
Trainers Mr. Rajendra Joshi
Venue Classroom
Date 25/5/2023 to 30/6/2023

Time and duration

2:30pm to 6:30pm

Truining compuny

Bujaj Fingerv

Nao. of stndents enrolled

29

Training Supenﬂisor.

Prof. Shradhha Joshi

Student Coordinator

Ms. Sangeeta Poddar

Certificate course (Yes/No)

Yes

OBJECTIVES

e To develop a comprehensive training curriculum, to provide students with skills and

Table 1: C2C details

knowledge to enhance their capabilities in the industry

o Encourage hands-on learning to apply their knowledge and skills through practical
projects and assignments

e Develop a supportive learning environment to encourage students to ask questions,
participate in group discussion and collaborate on projeets to build a strong community

of learners.

2|Page




PHOTOGRAPHS
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4. OUTCOMES

. Students learned the current trends in the retail industry

s Students developed skills in retiling like customer service, team management, inventory
management and regulation
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Bajaj Finance Limited — CSR Initiative — Implemented By ICT Academy

Course Name : Retail Store Manager

Course Duration : 130 Hours - Core Retail Modules — 90 Hours and Soft Skills 34 Hours

Job Role : Individuals in this role manage the overall operations of the store and ensures it
profitability. Responsible for controlling the operational expenses of the store and ensure growth
of topline and bottom line set by the organization. Responsible for supervising and directing the

store staff ,

taking staffing decisions, ensuring product availability, maintaining visual

merchandising standards, ensuring customer satisfaction, optimizing stores’ performance and
managing safety and security of the store while adhering to business and store processes.

Module

Topics to be covered

(1} Inventory Management & Loss
Prevention

Stock levels, inventory budgets, purchase orders, price cover policy,
logistics policies, concept of inventory management, stock taking and
stock munagenenl,

(2) Implementing Retail Store SOP's and
timely MIS preparation & reporting

Introduction to store policies and guidelines, error-free collection,
preservation and transmission of data, auditing to ensure quality of
records, internal; and external audits, Introduction to contracts and
agreements, Introduction to organization policies and government
policies.

(3) Managing sales and delivery to
increase profitability

Operation and maintenance of store equipment, project management and
performance management, Sales target and its strategy, Store
maintenance, Customer retention strategies.

{4) Visual Merchandising and adherence
to display norms and plans

Stock rotation, principles and product display norms, Store layout and
promotion elements, visual merchandising guidelines and schemes,
Introduction to marketing and promotions, merchandising principles.

(5) Managing Safety, Security and
Hygiene of the store

Introduction to store policy and procedures to maintain safety and
hygiene, Introduction to “Prevention of sexual harassment policy”,
Intreduction to Risk assessment, Introduction to organizational policies
on health and security, Introduction to international practices to
minimize loss in retail environment.

(6) Implementation of promotional
campaign and events in the store

Introduction to marketing and promotions, Introduction to promotional
schemes in retail marketing, team management and data analysis

(7} Team Management for high
performance of the store

Introduction to human resource policies, interviewing techniques and
recruitment norms of the organization, Intreduetion to cost and sales
management,

{8) Conduct price
benchmarking and
market study of
competition

Intreduction to accounting and stock management, statutory
requirements related to collection of market data, analysis of
merchandising and prices offered by competitors.




Bajaj Finance Limited — CSR Initiative — Implemented By ICT Academy

Course Name : Retail Sales Associate

Course Duration : 130 Hours - Core Retail Modules — 90 Hours and Soft Skills 34 Hours

Job Role : Individuals in this position interact with customers by giving specialized service and
product demonstrations. Keeping customer delight in mind is te continuously strive to maximize
business in a retail environment improvising the levels of service rendered.

Module

Topies to be covered

(1) Application process for credit
purchases

Introduction to Customer needs.
Introduction to credit facilities and authorization procedures.
Introduction to legal and organizational procedures.

(2) Support in maintaining the security
lof the store

Introduction to Risk Management
Procedures and techniques in maintaining a healthy workplace
envirpnment, Introduction to Security Management.

(3) Maintaining Health and Safety

Introduction to Safety measures and Workplace management.
Introduction to Machinery and its safety handling

Introduction to workplace emergencies and precautionary measures,
Introduction to Labor Welfare Management.

{4) Understanding customer needs and
demand, Product demonstration and
costing

Basics of Communication

Introduction to records and receipts,

Introduction to Sales and Promotions.

Introduction to Cost management.

Introduetion to product management and purchasing needs and
demands,

{5} Customer service and Management,

Helping customers choose the right
product.

Stock Management and organizational policies.

Relationship between Sales and goodwill,

Effective Customer Management.

Introduction to Legal rights and responsibilities in Retail Marketing
Introduction to Customer Service,

(6) Supporting customers in promotion
campaigns and building relationship

Effective Customer Service
Introduction to promotion and selling of products
Relationship between product policies and sales distribution

(7) Customer Service and Effective
Customer Relationship

Belationship between Customer Expectation and Customer
Satisfaction.

Dynamics of Communication

Introduction to developing market trends

Introduction to Customer Loyalty and Team management.
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2022-2023

Report
on

Campus to Corporate training
Program

Training & Placement & 10AC joint

MBA DEPARTMENT

SOFT SKILLS AND
MS EXCEL

ZEAL INSTITUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH




1. TRAINING DETAILS

| Training mode Offline
|
Class MBA |
Modules covered I. Soft Skills
2. MS Excel.

‘Description Training and upskilling of students is required so
that the students keep pace with the ever changing
job requirements and business scenario. C2C
helps students to develop a protessional and ready
to make a mark in the corporate world.

Trainers . Ms. Snehal Rede

2. Mr. Mukund Parve
Venue Class room and Computer Lab
Date 05/12/2022 to 10/12/2022

Time and duration

03:00pm to 06:00pm

Training company

1. Global Taent Track

No. of students enrolled

115

Training Supervisor

Prof. Kirti Samrit

Student Coordinator

Mr. Adekar Pawan

Certificate course (Yes/No)

Yes

l1|Page

Table 1: C2C details




1. OBJECTIVES

To upskill the students on various Domains-Technical, non technical and soft skills training.

!_-..I

3. To make them corporate ready.

4. To develop the knowledge, Skills and attitude component so that they can fee the challenges
by the world.

5. To follow the national vision of upskilling the vouth, implementing the youth, implementing
UN sustainable goal SDG *Quality Education’.

6. OUTCOMES

|.Students learned different communication styles and how to approach differently fo

different scenarios.
2. It resulted in improved interaction, collaboration, problem solving skills and also the

emotional well being of the students.
3. Students got clarity on the current industry trends and coding patterns on API's and

softwares,

7. PHOTOGRAPHS




Snapshot 2: Training on




o \1-1-

({%))) ZEALINSTITUTE OF BUSINESS ADMINISTRATION,
%2 COMPUTER APPLICATION AND RESEARCH (ZIBAC AR) i j
o7y NARHE |PUNE | INDIA

PUN CODE: INVIPO13170 DTE CODE: 6152 AISHE CODE: C-41828

T T

A Report on
Campus To Corporate Orientation Program for ZIBACAR MCA-1

Under campus to corporate training program, orientation program was conducted by Zeal
institute of management and Global Talent Track for ZIBACAR MCA | vear students.
Day & Date: Wednesday. 30 November 2022
Time: 03:00pm 1o 0600 pm
Venue: Conlerence Hall
Koy Spenker: Mr, Vinod Gawande, Mahilisation Hend, Global Talent Track
Mr. Shirish ‘l'imgire, Lead source, Global Talent Track

Objective:

e To brief Students about Training program

e To Guide the students about career opportunity

e To brief the the students about importance of soft skills and basic Excel and advance

Excel

Preparation of Program: All campus to corporate and class coordinators took efforts for the
planning and execution of the program.
Exceutive Summary: Mr. Vinod and Mr, Shirish {rom Global Talent Track discussed the
various key aspects ol soft skill and excel and advance excel 0 students. They also brief the
students for overall training program and why this training program is essential to students
for placement. The orientation was end with questions and answers followed by vote of
thanks by Training & placement officer.
Outcome of Program: Students get an idea and blueprint for the overall training program
and the numbers of hours for the training under C2C program. Also they are enlighted with

the importance of soft skills and basic Excel and advance Excel



ZEAL EDUCATION SOCIETY'S
) ZEAL INSTITUTE OF BUSINESS ADMINISTRATION,  §
=~ COMPUTER APPLICATION AND RESEARCH (ZIBACAR) %

. ?]E;lsl'#;[-:[‘ NARHE | PUNE | INDIA
PUN CODE: IMMPO13170 DTE CODE: 6152 AISHE CODE: C-41828
Photographs:

4 Photo 1: Address by Mr, Vinod
Gawande

' Photo 2:Vote of Thanks by Prof.
1 Pandurang Patil

Khanmsl-

%

Prof. Kirti Samrit Prof. Madhavi Shamkuwar Prof.Pandurang Patil

Class Coordinator, MCA 1 Campus to Corporate Training & Placement Head
J(_?Qg;[gjinatur
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TRAINING DETAILS

Training mode

Offline

Class

MBA-1

Modules covered

l.  Soft Skills

2. MS-Excel
3. Accounts Executive

Deseription Tramming and Upskilling of students is required so
that the students keep the pace with the ever
changing joh requirements and huginess seenario,
20" helps students to develop as an professional
and ready to make mark in the Corporate world,

Speakers/Trainers 15 Ms. Shwetal Jadhav

Venue Class room and Computer Lab

Date 30/11/2022 to 30/01/2023

Time 01:30pm to 06:00pm

Training companies Edubridge

No. of students enrolled logn

Training Supervisor

Prof. Heena Thakkar

Student Coordinator

Kumbhar Pooja Dnyandeo

Certificate course (Yes/No)

Yes

Tahle 1: C2C details
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CONCEPTION OF THE PROGRAMME

In the post pandemic era the world is a BANI world (Briitle, Anxious, Nonlinear and
Incomprehensible) where ‘CHANGE is only the CONSTANT ', The post pandemic era has
shattered the entire businesses, systems and the most significantly human beings, The
conventional, stereotypical ways of working professionals are now being changed and day
hy day the definition is being changing

The Institute knows that India is going through a phase demographic Dividend, which can
actually be a ‘Cure’ or a ‘Curse’. The cure lies only in the upskilling of the students who
are the future Entrepreneurs, Leaders, Managers and Academicians, Keeping i mind the
golden phase-demographic dividend, UN sustainable goals, National Education policy the
mstitute has initiated —~Campus to Corporate training program for each and every student.
C2C helps to achieve not only the department level, institute level of national level Vision

but also contributes in achieving the Global goals.

. OBJECTIVES

=<
» To upskill the students on various Domains-Technical, non
technical and soft skills training.
r,
=,
* To make them corporate ready
>

* To develop the Knowledge Skill and Attitude component so that
they can face the challenges by the World

o .g’f'f » To follow the National Vision of upskilling the youth,
" implementing UN sustainable goal SDG *Quality Education’.

T = e e e — b = = e




4. RESOURCE PERSONS

Snapshot 2: Ms. Shwetal Jadhay Trainer and Prof. Madhavi Shamkuwar C2C coordinator celebrating
Traditional duy
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Snapshot 3: Felicitation of Ms. Shwetal Jadhav by Prof. Madhavi Shamkuwar
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Snapshot 3: Ms. Shwetal Jadhav condueting Training
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5.

PREPARATION OF THE EVENT

The corporate world is every changing and with India leading the world a huge amount of
job opportunities are created which needs a X-Factor among students in terms of skills,
talent and KSA component. With the Visionary leadership of Prof. Jayesh Katkar,
Secretary-ZES and timely guidance and support from Prof. Uddhav Shid-Director-
Academics, Admission and Administration and Prof. Viraj Barge-Dean-Training and
Placement a training initiative as one of the IQAC initiative-Career Development Program
was to be started for upskilling of the students. This initiative was further rebranded by
Prof. Madhavi Shamkuwar-IQAC coordinator as ‘Campus to Corporate Training

program.’ Following process is been followed during C2C.

el




Linkages with Acadentic Traumning wus heen
COUrses condueted

Figure 1: C2C flowchart

Sr.no | Name of Module Date Duration(hrs) | Name of Trainer

1 Orientation program | 25/11/2022 |3 Mr. Rohit Aurangabadkar

2 Soft Skills 30/11/2022 to | 45 Ms, Shwetal Jadhav
09/12/2022

3 MS-Excel 10/12/2022 to | 30 Ms. Shwetal Jadhav
20/12/2022

4 Domain Knowledge 21/12/2022 to | 85 Ms. Shwetal Jadhav
30/01/2023

Total Duration | 160 hours (Self learning modules are apart
from these duration)
Sion o
Table2:'C2C module description
glPage £ NE




6. PARTICIPANTS

16 students of ZIBACAR MBA-II from Financial management specialisation were enrolled for

the program.

7.FEEDBACK
Nice
Superb
So nice
Very good
Excellent
Good trainer
Clear every concept
Trainer is very good
Trainer is good.
Very helpful nature
Best teaching experience
Ma'am was excellent
Good leamning from trainer
Excellent teaching methodology
Trainer is very supportive and knowledgeable.
Trainer was good and knowledgeable.
Trainer was very supportive and energetic.
I like to way how mam taught us. She taught us about domain knowledge very deeply. She is
motivated, confident, hard-worker person.
It was good experience with training
Ma'am is a motivated person. Always ready to teach with energy.
Overall it was great experience our trainer Shwetal ma'am has just put their 100% to give us
best possible knowledge. I have personally learned so many new things in this entire training
Ma'am is very aggressive about the teaching and positive person lake of knowledge also
personality is very positive person good communication and also supportive for we.
She is very good knowledge domain and excel

EXECUTIVE SUMMARY

C2C is based on the UN sustainable goal of ‘Quality Education’ and also is inline with the

10 skills required by World Economic Forum by employees in 2025.




The training has helped reduced the gap between Institute and Industry and has make students
step ahead in their journey of Professionals. C2C is the transformational journey for all the

ZIBACAR-MBA students.
Following are the key skills as specified by World Economic forum which is one of the key

driver of C2C along with SPPU MCA syllabus and SDG.

Figure 2: World Economic Forum skillsets for 2025
9. PROGRAM OUTCOMES ACHIEVED

Following Program Outcomes as specified by Savitribai Phule Pune University MCA syllabus
were accomplished due to adoption of C2C.

Effective
COITITNEN
reation /

10|FPage




NMBA'IL  Core finan

MNexdigm (SKP) Certified Accounts Executive Syllabus

SM| Module

Topic

Discription

Duration

Modula 1

Mexdigrm {SKP] Accounts
Expcutivi

This madule will help you to understand the objective of this
training which is an initiative of Nexdigm (SKP)

5 Min

Module 2

Refor & Earn Session

This meduls will help you to understand the process of reler and
earn. MNow you can eam while you Team, Don'l miss he
piEporunity, join VIP Glub today and start eaming,

20

Module 3

Irteoduction Lo
Communicaticon Skifls

In &0 ane when the business envirgnment is lurbulent in lerms of
competition, new lechnologies, palitical instability, workforce
divarsily, the need for good communication skills s being
increasmngly [ell by mangers at all levels, In this module, the
parlicipants will be able to learn why communicalion |s necessary

5 Hm

Madule 4

speaking Skills Verbal
Communication

The capacity to put words together in a meaningful way to reflec
thoughts, opinions, and feelings provides the speaker with these
impartanl sdvantages. Speaking skills increase your sell-
confidence dramatically. This module will help you fo enhance
your speaking skills through vanious activities conduciad in the
classronm,

3 hrs 17 win

Y

Meodule 5

Faisd lispiessiin s the st
Impression nen - verhal
communicatian | Bady
(R

Budy Fanguugs cunngrises of lhe gestures and movements we
make of the different parts of our body when communicating with
people, Many a tmes, body language speaks more lhan words,
Tz prawndub sl oealses wo resaliens e foapren s of oy
Iﬂm:llHAL]r‘- Al WAy lin (YO lnu r}l len L

Ml 6

Telupthone Trlgquertey

This mncdobes will hslp yonn o understand e portance ol
lelephone etiquettes to handle cuslomers carefully on call and
provide customer satisfaction, This module will alse make you
aware of lechniques, thal will leave the callers with a lavorable
Impressinn nf Yo and yaoe compeny

G

o Modulo /

Email Ltueties

Mo time when we expect instanl answars and responses, email .
interacticns constitute a major part of cur communication, both
personal and professional. This module will aim al enhancing your
professional writing skills and proper usage of email

2hus

Modula 2

Busingcss Etiquettes

Busingss eliquette iz a set of rules thal govern the way peopla
inleracl with one another in business, with cuslomers, suppliers,
with mside or outside bodies, This module combines lhe
implementation of a recruitment strategy with skill development
which you will then be able to put into practice.

4 by

Module 9

Intraduction 1o basics of
COmputer

Major industries and smaller businesses are relying more ang
mara heavily on computers. If your job is office based thay look for
people who can creals Spreadsheels, produce documeantation,
and pul together presentations This madule will aim at making you
understand Ihe basic components of computer and its
furctionality,

2 hrs 40 min

10 [Moduls 10

Introduction to MS-Excel

Leamn the hasies of using Microsoft Excel through this modulz, 5o
that you can learn valuable skills for your job, to get a job ar may
be just lgam for gaining knowledge and be connected with fatest
technology.

28 1%

11 |Module 11

Imtraduction 1o Macros

A macro (short far "macroinstruction”, from Greek paxkpoc 'long’
in compater science is a rule or pattern that specifies how a
cerain input sequence {often a sequenca of characiers) should
be mapped o a replacemeant outpul sequencs (also oflena
sequence of charactars) according © a defined procedure, This
madule will aim at making vou understand the basic of macra
finction in excel,

3 hrsy

12 [Medule 12

Microsolt Outlook

At a time when we expect instant answers and responses, emall
inleractions constitule a major part of our communication, both

personal and professional. This madule will aim al enhancing vour
professional witing skills and proper usage of Quticok and smail

Thry

13 [Modula 13

o

Irterview Skills Tor Success
wilh Mack Ingorvicws

Thes micdule enfances your understang@g af the purpose of

20 min

professional inlerviews, _.._ﬁu'l’flﬂ ?:;\




14 |Module 14| Developing good interview | In this madule, you will learn to identify appropriate verbal and nooq1 hrs: i

skills verbal communication skillsftechrigues for an interview (@.g. Bye
coftact. use of filler words, hand gesturas, and verbal pacel.
15 | Mpdule 15{5TAR Methoidalogy The (STAR) format is & lechnique used by interviewers [0 gathar |1hrs

ail the relevant information about & spacific capability that the job
requires, This module will help you to answer and handle the
pehavioral-based interview questions with confidence,

16 |Medule 16|Understanding interizs This module creates an awarensss of the processes invobved in |1hs

Priocoss diffarent lypes of inlemviews.
17 |Miodule 17| Resurmo & Cover Letter Thie moduie will guide you on wriling the perfect objective lirs
siatement in & resume and explain the importance of & cover
|ekter. il
18 [miodule 18| Types of Interviews This module enhances your inderstanding of how o differentiate 1 firs

hetwean the dilferent typas of interviews and develop the skills
= reguired Tor approaching them with confidence. B
18 |Mndule 18| Froparing for o intendes This rmodule will help you to identfy professional behaviors that ~ jLhre
nciuce prepargiitess, prolesaionol altire and sfBciive
I resetahion.

20 | Mo a0 turing and alter interview This module will take you fo 1he process ool gl ol mfter nn 1h
B | ppracuss e
31 |iadule 21|Buniness Eliguettes Tigs This module comblings the implementation of a recrutment 1 his
[ar imlarview slrategy with skill development, which you will then be able o pul
g _ into praciice. _
57 Tiadure #2|Guiz tntervicw skillsfor  |Stop here and review 1 This medule will help you to practice 1 hrs 40 min
wurcess with mock axisting knowledge covered in the previous modules and
[nEerdicws stimulate interesl in jurther learming.
23 | piodule 23| Workplace readiness - In 1his module, you wil develop your understanding aboul the Tt
introduction to thi demands of ihe workplace and the rights and responsibilities U
undiistanding of joh Lot the =mployee and emplayer.
S Mudule 24| Profassionalicm at work: |10 this medute, you will lzarm 1o identify professional behavicur 1 s
T and respond apprapralely o praise. camplaints and oritesm, o
25 | pudule 24 stias, Anger & Tine This module witl provide you an apporiunity 10 explorg your 1 hri
] (e personal sirengthe and inleresis, retated to lutira Tl and waies |
! ‘l__ . o LN . i - |
a6 I.‘»'.u.tulu 26| Intervew P poaration This mudule leips you lo prepare ler <0 fter e witl it the TP'J £ty l
|- - - e gxnsontial kil I S
27 | Macdule 220w Wor e Stop here gl reviow 1! This modute will help you 1o preches A7) riin ‘I
Fisiid {soribe 2 luppy. [BREEING iaawledge covered in the pravious modulas and
wisrhplace) slimulate interast in furlher learming.

7 | MApaute 28] Refer & Earn Session 2 This module will help you ta Understand the process of refer and 20 min
parn. Mow you can garn while you laarn. Dan'l miss e
opporiunity, join VIP Glub today and start arning. )
79 | nodule 20| Business Procets Business process outsourcing, or BPO, is g husiness praclice in (4 hrs
{IutsourITf which one organizatian hirgs anather cormpany o perform 3
process task that 1he hiring organizalion requires bar its own
husiness o operate successfully. In this module; yau witl lgam the
concepl of e servies induslry, outsourcing industry, sno
workflow management system in service industry.

30 |nodule 30| Actaunty Recuivabie Ecoounts Recelvable (AR) s the proceeds or payment which the |30 hrs
company will receve frsm its customers who have purghased 1=
goods & SErviees on cradit. Usually, the credit panad 15 shor!
ranging from (v days to rapnths or [N some CHSEeS mayhe a yei
Thyie module aime at praviding you the broader cuncspt of
Accounts Feceivable, 2lang whn the Imporiance and
remencilisiion of he Acsouns Recieivablo process aleng with
hands-on-eapetiarcs of jiackical ApErnheE.

31 leacdule 31| Acrounts Py able Wher o compay purchiases geods on credil (hat need Lo be pad |32 [
laek 0 & Shert periad, s KNOWT HE Accounts Payable, This
maduite @ine al oroviaing you ine Lroader conoep: o Aooounts
payasie, aleng win the impartance and reconciiaban ol e
Accounts payable processaliong with hands-on practos
exampias, N




37

Expense Manapgement
Process

An erpense management process allows companigs to monilor {8 heg
what they are spending on employee expenses. This process is to
be Initialed by a member of the accounting team whao is
tesponsibie for processing expenses afler recelving an expense
request. This module aims al providing you the broader concept
ot the Expense managerment process, dilferant types of expense
clalm management process in an organization along with practical
examples,

33

Corporate Services

Corporate Services means Conversion Services; Supporl 1 hrs
Services; Facilities Services, the Functions, the Consulting
Services and the Additional Consulting Services. In this moduls
you will learn aboul Corporate Service and services provided by
M emdicim.

34

General Ledger
Management

The primary funclion of accounling is to make records af all the |3 hirs
activities that the firm enters into. Accepling what qualifies as =
transaclion and making a record of the same is called
bookkesping. In this-module, you will leam the 360 degree of
bookkeeping and record keeping accounls with the help of chay to
day practical examples and practicals

35

Taxation

Taxation is the means by which & government or he laxing 5 hrs
authorily levies a tax on its citizens and business entities. From
Income tax to qoods and servines fax ((RT), tavatinn spplies to ol
stages. In his Module, you will lsarn-aboul different types of
laxation used in Accnuntingfhisiness transarctinn far day to day
activities with lhe help of practical examples

36

Fayull Piucimsing

Payroll processing 15 the end-to-end process wheren lhe 12 hrs
company compules and pays out wagss to its emplovess. This
module aims at providing you the broadar concepl of the Expense
management process, different types of expenses claim
managarmon! progooses foliowed i the wganicalion,

e

Farcign Fuchinge
Accounting

Foreign excluanye uccounling Involves the recardabion ol 1 brs 3t min
transaclions in currencies olher than one’s functional currency.
For example, a business enlers into a transaction where il is
sthedulad to receive a payiment Irom a cuslamer that is
tenominated In & foreign currency, or lo make a paymenl lo s
supplier in a forelgn currency. In this module, you will learn about
differant types of forsign exchange accounting used in
accounting/business transaction for day to day activities with the

help of praclical examples

£ il
= rulion £
’ -'.\\“d ey




ZEAL EDUCATION SOCIETYS

| AT
ZEAL INSTITUTE OF BUSINESS ADMINISTRATION, 25};;
S L

NS 7 COMPUTER APPLICATION AND RESEARCH (ZIBACAR)
B NARHE | PUNE | INDIA

ZIBACAR

PUN CODE: IMMPO13170 DTE CODRE: 6152 ASHE CODE: C-41828
File No: ZIBACAR-6-F-00-17 Revision: (0 Date: 15/11/2022
Academic year 2022-23
Zeal Central Placement Cell
Campus to Corporate Training Program
Training and 'O’s mapping
-Name of Training program: Nexdigm Organized by: Edubridge Learning
Account Exccutive Course Systems
Programme: MBA | Class: MBA 11 Specialization: Finance
. | Management
Batch no: ZBB212301 Venue: ZIBACAR Students enrolled: 50
Trainer name: Shwetal Jadhav | Time:[.30 pm to 6 pm | Date: 307 Nov™ 22 to 30"
- | Jan "23
Sr.no | Program Outcomes | Modules Description
1. PO 1: Generic and Domain Knowledge | Students were trained to analyse
Domain Knowledge. and apply the knowledge of
| principles and frameworks of
management and allied domains
to the solutions of real-warld
complex business issues like
preparing invoices, aging reports.
2. PO 3 : Critical Domain Knowledge | - Students were trained to be
Thinking able to investigate
multidimensional business
| problems using research based
: knowledge and research methods
to arrive at Accounts receivable,
Accounts Payabie and payroll
related decisions.
3. PO 6 : Global Domain Knowledge “Students were trained to
Orientation and Cross- approach foreign exchange issues
Cultural Appreciation from a global perspective and
exhibit an appreciation of Cross
Cultural aspects of business in
Tax related issues.
4. PO 7 Domain Knowledge | Students were trained to identify
Entrepreneurship //f fm@eu rial opportunities &
s Vﬁrﬁﬁ@‘g{a rt-ups with

alr |l'

!.'
ZIBHW Campus to Corporate
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ZEAL EDUCATION SOCIETY S
ZEAL INSTITUTE OF BUSINESS ADMINISTRATION, 25;
COMPUTER APPLICATION AND RESEARCH {(ZIBACAR) \L I3’
T NARHE | PLINE | INDIA M

ZIBACAR foimg - : .
vane  PLIN CODE: IMMEBOL3ET) OTE CODE; 6132 ASHE CODBE: C 1828

File No: ZIBACAR-6-F-00-17 Revision: 00 Date: 15/11/2022

professional approach towards
payroll, TDS, G5T related work
and outsourced Accounts
Receivable and Accounts Payable

processes.
5. PO 8 : Environment Domain Knowledge | Students were trained to
and Sustainability ' demonstrate Accounts

Receivable and Accounts Payable
processes in rale play activity,
This eould be used for
sustainable development of
pracrsses which helps in
assessing and taking manageriol
docicions to prapare reports
needed in compliance

6. PO 9 : Social Domain Knowledge | Students were trained to exhibit
Responsiveness and a broad appreciation for ethical
Ethics value while making managerial

chaices. They are made ableto
distinguish between ethical and
unethical behaviors & act with

integrity for Accounting related

Processes. :
7 PO 3: Critical Communication Students were trained to face
Thinking, Module business problems using research

based knowledge and research
methods, to take decisions
wherein they need to understand
client/employes/ senior for
displaying good interpersonal

skills.
8. PO 4: Effective Communication Students were made ability to
Communication Module effectively communicate in cross-

cultural settings, in technology
mediated environments (ke
email writing and con. Call
etiquettes.), by continuous
presentation and role plays,

9. PO 5: Leadershipand | Communication Students were taught public ;
Team Work Module speaking skills to collaborate in
an organizational context and
across organizational boundaries

_~.and lead themselves and others

P-¥

ZIB}'{%\\? Campus to Car
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in the achieverment of
organizational goals. Most of the
activities were done in groups
with each time different student
to lead and experience the need
of team building,

. PO 7: Entreprenenrship | Communication Students were made able to
Muodule identily enbreprengurial
oppaortunities and leading &
managing startups with the help
of teach backs, role plays and
presentations.

Ll PO 8: Environment Communication Students were trained to

and Sustainability Module demonstrate good
communication skills with
business etiquettes through role
play and presentation activities
This helped in development of
student which made job

interview and application easy. .
12. PO 10: Life Long Communication Students were made able to
Learning, Module operate Independently in new

environment, acquire new
knowledge and interpersonal
skills with good verbal and non-
verbal communication rale plays
and presentations.
13, PO 2: Problem Solving | Excel Module students were made ready to
& Innovation, formulate and provide innovative
solution for real business.
Systematically applying excel
tools and applications for solving
guantitative and gualitative
problems of business.
14, PO 5: Leadership and | Excel Module Students are made able to
Team Work collaborate in organizational
processes and lead themselves
and others in the achievement of
organizaticnal goals this was
achieved by continuous practice
in excel applications and tools
like pivottable and chart helping
et

/(-_.-v "
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| in improving interpretation and
presentations.
16. PO 8: Environment and | Excel Module Students are able to demonstrate
Sustainability knowledge of computers and
essential tools in excel and need
far sustainable development in
being able to do analysis and
interpretation of data,
17. PO 10 : Life Long Excel Module Students are able to operate
Learning independently in new

environment, acquire new
knowledge and skills and
assimilate them this made
pussibbe by giving hands on
experience in macros, usage of
hyperlinks, tools in excel like
sorting, filtering, interpreting and
presenting data.

Prof. Madhavi Shamkuwar Prof. Paurang Patil
Campus to Corporate Coordinator Head-Training and Placement

ZIBACAR
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TRAINING DETAILS

Training mode

Offline

Class

MBA |

Modules covered

. HTML

. CSS

. JAVA SCRIPT
SQL.

Description

Training and upskilling of students is required so
that the students keep pace with the ever changing
job requirements and business scenario. C2C
helps students to develop a professional and ready

to make a mark in the corporate world.

Trainers

Mr. Rjaesh Adikar

Venue

Class room and Computer Lab

Date

12/02/2023 to 10/03/2023

Time and duration

03:00pm to 06:00pm

Training company

C-Infotech

MNo. of students enrolled

62

“Trainin g Supervisor

Prof. Kirti Samrit

Student Coordinator

Mr. Adekar Pawan

Certificate course (Yes/No)

Yes

Tableh-C2C details




To, Date : 08/08/2023
Thie Directar,
ZIBACAR, Pune

Subject : Proposals for Open electives and project guidance for MCA

Respected Sir,

A5 per the new MCA syllabus of Savitribai Phule Pune University, focus has been given on the inclusion of new and trending
tachnologies, that are currently in industry demand, Open electives have been added in each semester, o that such technologies
can be included as a part of the curriculum as per current industry trends,

As per aur earlier discussions, regarding the same line about the training on Angular and React of 60 hours. We are pleased Lo share
you the details regarding the same, along with the syllabus and orther necessary details. with some addition of contents, we are
offering 2 Fullstack Development technologies combination MEAN (Mongodb Express Angular Node) and MERN (Mongodb
Express React Mode), which Is exceeding the hours that we have decided earlier. We request your to make the payment calculation
based an 680 hours session, as plannaed and discussed-in the meeting.

MEAN and MERN Stack Syllabus
and Session Plan

Tﬁ_ﬁwﬂgmemx.a}aj. S_I:_l_ldl'jt'Lts_":IE_E_é«tﬁR,MCADEparlmé’ﬁt.Narh_e_.Pui_m : 90 Hrs

FiMu |Tuple B 0 Hin, )| Raiiai ki

Web Technoloales Fundamentals

Tk auductlon ; beuducUlon Lo iod i wiels dppticalivn g hileckuneg « SHenl Side, S v
Side, Database and middleware technologies. Journey and evolution of modern
programming like - stand alone, client-server, web based, cloudbased, APi programming.
2 Undarstanding current web development technologies echosystem. Understanding the ?
rrncept nf 2335 aF madern web/mahile peagramming Cancept af hyhid apps and
Progressive Web Application{Pwa)

Understanding HTML - HTML Document structure, HTML Tag, attributes, HTML Farmatting

3 Tags, 1ITML Fonts Skyles, Links, Images, Tablas, | lsadings, Peragraphs, Farmatting, Lists, FJ
Colors, Forms, Links, div,iframe, marquee

4 Understanding €55 : C55 Introduction, inlineg, internal, external stylesheel,C55 Selectors, 7
Class & Id Styling Badﬁgmunds, Fonts, Links, border, Margin,Cell padding, position

5 Understanding Javascript : Overview, Syntax, Embedding JS in HTML, Variable, operators, 7

loaps, conditional statements, array, Functions, objects, events handling

Understanding Javascript latest version ES6 standards : Advance javascripk concepts and
examples. Intreduction to Typescript, Difference between Javascript and Typescript. What 3
is ES4, Block scope, let & const, Template literals, Arrow Functions, Spread and Rest
operators, Destructuring

Object Oriented Programming using J5 : Classes, Inheritance, Static properties and
methads,

& Concept and examples of Promises, Iterators and Iterables, Generators, Modules, Set and Z
Map in Javascripk

Hodelds

Intreduction to MEAN Stack - MEAN Architecture, Understanding the benefits of MEAN 3
stack.

Installation and Configuration of development Environment : What is Node,js 7 Why
node jst Advantages of node js, Installation of nodejs, Mode.js - Mode J5 programs and
3 examples i
Intraduction to Mede, Express, MongoDb, angular. Introduction to NPM and popular npm
commands, Installation and configuration for vscode IDE, Angular CLI and Popular ng
commands with examples, Executing helle world program wsing angular

Mode 15 modules ; Introduction to modules, buile-in node modules, creating user defined

3 modules 2
Introduction and application of HTTP module with examples, Mode js - RESTRul AP| example

4 Intrduction and application of File module & URL module - read write, append delete, 7
upload files, Modejs Global objects; buffers and stream concept

5 What is Node Package Manager{NPM) 7 Installing modules using MPM. 2
Node Events with examples, node email module, Sending Email using node

Hnngnﬂﬁ fil? o o

& Introduction to MongoD8, SQL Vs NoSOL database. Advantages and fimitations of Mo SQL 2
datahazes
Creating daleting database & collection. Datatypes in MongoDB

7 Performing basic db operation Adding, ediling, delsting, displaying records using command 2
lina

8 Installing mongodb driver fo node, perdorm CRUD opearation using node

] Queerying, Searching, Limiting, fillering, soring, data from mongodb




Express.is

What is Express 7 Why Express 7 Instailing express madule 7 Undarstanding express by
examplas

10 | express Riouting Goncept, Hitp methads - GET, POST, PUT, DELETE. URL binding, pattern C
matching, regex
i1 Express Middleware, Order of Middlewsre Calls, Third Party Middlewara, cockle, session 2
12 ExpressJs - Templating : Pug a very powerful templating engine which has a variety of 2
features including fillers, includes, inherilance, interpotation, ete
13 Exprass)S- Form data, body-parser,cookio-parser, @xpress-sassion 2
14 ExpressJS - Error Handiing and Debugging Express)s - RESTFul APIs & Exprass)s- 2
Authentication
Angulards
45  |Whatis Angutars, Why Angular)S, Examples of Angular)S program, 2
Intreduction fo Angular 8 and its version history
16 Angular application architecute and lfecycle. Angular components and Templates. 2
Implementation through Code Examples based on these concepts
Undersianding Bocument Oljeel Model (BGM) and Angula diiselives, Slassilicalion el
angular ditelive = Component Direclives, Struclueal Diectives, Atlibute Directives with small 2
examples
Implementing angular directivas - ngil, ngfor, ngswilch directives using examples 2
Understanding the concepls Angular Binding - Data binding, property binding and event o
binding with code examplaes
Implemeanting data binding, property binding and evant binding 2
Angular Modal, Binding, Controller - MVC architecture Concept and axamplas 2
17 |Angultar Components, Templates and Siring Interpolation 2
Angular Forms and Templates - Readtive forms and Template-driven forms. Angular Form 2
validation, Code examples and implementaions af these concepls
Angular 8 - Services and Dependency Injection : understanding the need and relavance of
dependency injection, creating and registering angular services, understanding campanant 2
can resolve & services. Code examples and implementations
Conneacting MongoDB using Angular, Performing CRUD operaticn using Angular and 9
express. Using MongoDB as backed for aur mink project
Understanding Single Page Application{SFA). Angular Routing and Navigation concepls, ]
Code examples and implementzions
Angular Filters, Services, Tables, Salect concept and Examples 2
Angular APl w3 css includes animations concepl and examples
Implemanting Angular rouling - Configuring, accessing angular routing, nested routing 2
Reactds e iy iy
Introduction : What is React? Why React? Angular Vs React Vs other popular Javascripl
framewarks and Libraries
React version history, Installation and configuration of react; Just React - Hello Warld, React 2
CLl and papular commands. Using create-react-app command
Direclory structure of react project, Running the app. Debugging first react app
React Features : JSX, Componants, One-way Dala Binding, Virlual DOM, Simplcity 2
Performance. Caode Examgles
Implementation of React Compenents - Understanding the need and role of components,
Component Lifecycle, Component API. Creating components and implementing them to 2
design and placing them on simpie web layaut
Reazct State and prop. React prop validation, React prop vs state. Code examples and 2
implemantations
React Constructor, Forms and Events, Code examples and Implementations 2
Conditional Randering, React List, React Key, Reacl Refs, React Fragments, Code examples a
and implementaions
React routers ; Undarstanding react routers and implemeanting them. 2
Infroduction o react CSS, Bootstrap and Animations, Code examples and implemantations 2
React Hooks. Need, advantages and role of hooks. Code examples and implemantations 2
Feact Flux Concept, React Flux Vs MVC, State management In react. Introduction to Redus. 2
Coda example and implemantalons
Connecting to MongoDB database to store and manage persistent data, Perfarming CRUD 2
operation using react
-
Total : a0

* Prerequisite : Fair knowledge of web programming concept and HTML, CS5, Javascript

- Each students will nded to implement thelr learning in the form of mini-project using MEAN, MERN stack along with the

supporting technologies.




- Project guidance and review session will be continued Hll the completion of project / end of semester,
- Mimum duration of each session shoeuld be 2 hours

- College need to allocate necassary infrastruciure and resources to conduct the sessions

- Mode of session will be onling through video conferencing using zoom, google meet or similar one

Thanks & Regards,
AK Ajay
C-INFOTECH, Punse
akajay2001@gmail.com
Mab - STE244B017
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o
Training & Placement & 10AC joint initiative

MBA DEPARTMENT

ZEAL INSTIUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH

NARHE | PUNE | MAHARASHTRA




TRAINING DETAILS

Training mode

Offline

Class

MBA [, Sem |

Modules covered

HR activities
Emplovee engagement

Admin activities and joining formalities
Recruitment and talent management
Payroll management

Joining formalities

Salary slip preparation and PF activities
Leave and attendance management
Training & development

Legal management

Adttrition rate

Performance Management systemn and Key
Performance Indicator

HR analvtics

Appraisal

Description

The Human Resource Manager training module
started on 26/12/2022 giving an opportunity to the
students to learn the overall operations of the
Human Resource in an organisation,

It provided expertise on Employee recruitment,
Salary, Training, Legal issues, Performance,
Appraisals etc and ensure growth of topline and
bottomline set by the organization. Also other
aspects of Human resource like supervising and
directing, staff, Administration, Leave and
attendance were discussed with the students.
The students were beneflitted from the blended
approach of online training and the industry

expertise-which provides a best learning approach.




Trainers Ms. Anagha Walgude

Mr. Mujafar
Venue Class Room and Computer Lab
Date 26/12/2022 1o 06/01/2023

Time and duration 02:00pm to 06:00pm

Training company I. Global Talent Track

2. Gyanteerth

No. of students enrolled

X

| Training Supervisor

Dr, Madhavi Shamkuwar

'Student Coordinator

™A

Certificate course (Yes/No)

Yes

Table 1: C2C details

OBJECTIVES

|. To upskill the students on various Domains-Technical, non technical and soft skills

training.

2. To make them corporate ready.
3. To develop the knowledge Skills and Attitude component so that they can face the

challenges posed by the world.

4, To follow the national vision of upskilling the youth, implementing UM sustainable

! goals SDG *Quality Education’.

2. PHOTOGRAPHS P T
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Snapshotl: Training on

3. OUTCOMES

| The students understood the recruitment and selection process.

2. The students got a clearity on the internl processes of the an organization.

3. The communication of the students improved and also the other aspect of Human resource
like supervision, administration, atendance ete were learned by the students
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1. TRAINING DETAILS

. Training mode Offline
Class MCAl, Sem |
l Modules covered 1. Introduction to Python.
|
2. String Formation, Loop.
3. Fibonacci Series, Coding Techniques.
4. OOPs, Python Libraries.

Deseriptivn Fiaining al TTpskilling of smidents ir requived a0
that the students kept the pacc with the ever
changing job requirements and business scenario.
C2C helps students to develop as a professional

and ready to make a mark in the corporate world

Trainers Mr. Mukund Parve
Venue Computer Lab |
Date 12/12/2022 to 22/12/2022

|‘ Time and duration 03:00pm to D6:pm

: Training company Global Talent Track

No. of students enrolled ]
Training Supervisor Dr. Mdhavi Shamkuwar
‘Student Coordinator Saira) Deshmukh
Certificate course (Yes/No) Yes

Table 1: C2C details
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CONCEPTION OF THE PROGRAMME

In the post pandemic era the world is a BANI world (Britile, Anxious, Nonlinear and
Incomprehensible) where ‘CHANGE is only the CONSTANT . The post pandemic era has
shattered the entire businesses, syslems and the most significantly human beings. The
conventivnal, stereotypical ways of working professionals are now being changed and day
by day the definition is being changing.

The Institute knows that India is going through a phase demographic Dividend, which can
a;::mall}' be a ‘Cure’ or a ‘Curse’. The cure lies only in the upskilling of the students who
are the future Entreprencurs, Leaders, Managers and Academicians. Keeping in mind the
golden phase-demographic dividend, UN sustainable goals, National Education policy the
institute has initiated ~Campus to Corporate training program for each and every student.
C2C helps to achieve not only the department level, institute level of national level Vision

but also contributes in achieving the Global goals.

OBJECTIVES
‘ N
"« To upskill the students on various Domains-Technical, non
technical and soft skills training. ;
-
+ To make them corporate ready
-
RS o N D

o * To develnp the Knowledge Skill and Attitude component so that
they can face the challenges by the World

L T e e o

ﬁ' 3
* To follow the National Vision of upskilling the youth,

implementing UN sustainable goal SDG Quahty Education’.




4. RESOURCE PERSONS

Snapshot]

Snapshot 2: Mr. Mukund Parve-Trainer-Python programming Zeal CPC team and MCA-]

S|Prage

: Ms. Snehal Rede-Soft skills Trainer, Zeal CPC team and MCA-] students

students

W
“ ey 5:_‘_",.__,1';



Snapshot 3: Vinod Gawade —Mobilisation head during Orientation program

|
5. PREPARATION OF THE EVENT

' The corporate world is every changing and with India leading the world a huge amount of
‘ job opportunities are created which needs a X-Factor among students in terms of skills,

talent and KSA component. With the Visionary leadership of Prof. Jayesh Katkar

' Secretary-ZES and timely guidance and support from Prof. Uddhav Shid-Director-
‘ Academics, Admission and Administration and Prof, Viraj Barge-Dean-Training and
! Placement a training initiative Career Development Program was to be started for

upskilling of the students. This initiative was further rebranded by Prof. Madhavi
I Shamkuwar-IQAC coordinator as ‘Cgmw Corpurate Training program.” Following

"j-‘rj

process is been followed durmg ’r.l‘

s /
JJ
E:IJ'-'E'-' 4 '!'r




Figure 1: C2C flowchart

Sr.no | Name of Module Date Duration(hrs) | Name of Trainer

1 Orientation program 30/11/2022 3 Mr. Vinod Tawade )

2 Soft Skills 05/12/2022to0 | 15 Ms. Snehal Rede ‘I
09/12/2022 '

3 Python Programming | 12/12/2022 30 Mr. Mukund Parve

4 English Grammar & 25 Ms. Shweta Gawade

Aptitude '

Total Duration | 73 :l

Table 2: C2C module description
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6.

7.FEEDBACK

PARTICIPANTS

All the students of MCA-I were enrolled for the program. The average attendance is: %

Module 1-Soft Skills

It was a good

It was very informative

It was really good and best

It was a very inspired session

Everything is too good as i expected

Besl training session i have experienced

Good teaching and Knowledgeable session.

Session would be really helpful in our career.

Session was very nice Trainer is motivational

Nice teaching and help us to improve ourselves in our li‘e.
It was helpful to understand corporate world and knowledge about interview part

Python Programming

Very Nice

Very good

Trainer is well

Goced knowledge

very good trainer

Training was best

Session was good

It was really good.

Training was really good

Capable to run python code

Very good experience sir have

It was interesting and knowledgeable

Training was well good and knowledgeable

It was good experience and knowledgeable

Overall it was a good experience and knowledgeable
The training was good. The way of explanation was good.
Learned new things from trainer, knowledgeable session




It was a great experience learning python from a trainer who is very friendly and gives an
opportunity to every student to leam and enjoy the session.

Thank you for a great training, Great presentation style with lots of opportunities to ask
questions and talk about real life examples which all made for a really enjoyable and
informative course,

English Grammar and Aptitude

Everything is good

Knowledgeable sessions

Good training session

Sessions are ieally helpful

We as a student’s were having good time

Sessions were good. But they have to be more interesting

Life long knowledge has been provided by this training to us.

All basic concepts for quantitative aptitude cleared very well.

The lectures which had been taken was very good and informative.

Thank you for a great training. Great presentation style with lots of opportunities to ask
questions and talk about real life examples which all made for a really enjoyable and
informative course

EXECUTIVE SUMMARY

C2C is based on the UN sustainable goal of ‘Quality Education’ and also is inline with the
10 skills required by World Economic Forum by employees in 2025.

The training has helped reduced the gap between Institute and Industry and has make students

step ahead in their journey of Professionals. C2C is the transformational journey for all the
ZIBACAR-MCA students.
Following are the key skills as specified by World Economie forum which is one of the key

driver of C2C along with SPPU MCA syllabus and SDG.




|

Figure 2: World Economic Forum skillsets for 2025

9. PROGRAM OUTCOMES ACHIEVED

Following Program Qutcomes as specified by Savitribai Phule Pune University MCA syllabus
were accomplished due to adoption of C2C.
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Campus to Corporate training
Program

Trainine & Placement & [1OAC joint initiative

MCA DEPARTMIENT
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APTITUDE AND GRAMMAR
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TRAINING DETAILS
Training mode Offline
Class MEBA |
Modules covered 1. soft Skills
2 Python Programming

Desciiptivn

3 Aptitude and English grammar

Training and upskilling of students Is required so
that the students keep pace with the ever changing
job requirements and business scenario. C2C
helps students to develop a professional and ready

to make a mark in the corporate world.

Trainers Ms. Anagha Walghude
Venue Zibacar Building Seminar hall
Date 05/12/2022 to 14/12/2021

Time and duration

02:30pm to DU5:30pm
30 Hours (03 Hours Daily)

Training company

Global Talent Track

hNu. of students enrolled

64

Training Supervisor

Prof, Kirti Samrit

_Student Coordinator

Abhishek Dhebe

Certificate course (Yes/No)

Yes

Table 1: C2C details




2. OBJECTIVES

I. To upskill the students on various Domains-Technical, non technical and soft skills
tramning.

2. To make them corporate ready.

3. To develop the knowledge, Skills and attitude component so that they can fee the
challenges by the world.

4. To follow the national vision of upskilling the youth, implementing the youth,

implementing UN sustainable goal SDG *Quality Education”.

3 OUTUOMES
|.Students leamed ditterent communication styles and how to approach ditterently to
difforont seenaring ]
2. It resulted in improved interaction, collaboration, problem solving skills and also the
emotional well being of the students

4. PHOTOGRAPHS

x

AEa
Snapshotl; Training on
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Snapshot 2: Training on




v W v ¥ v ¥ L3 i V v v v MY HEA TANVHIHD INUYH 100 | £
o o d o d d L e, « d d o HOHSY LAY INIVATNN|TE
v v v v v ¥ ¥ Wi v v v v ATHEVOVE NIAVHI FT0M|[ 1€
i d i i d d . W) d d d i HIVN NSV NVIHN|0E
d d d d i d © g | d d i d NIHDWS MAHSIHEVY Sduv i |6l
1 d 1 d d ] = il 1 d d d DN TV AITS AV AISTNOS TIVILINY g7
d ] d o d d 4 d/ d d d d HSHNYD VHEANYHY TUVANYH|LE
v v v ki v v v & W ¥ ¥ W VIANIAV NV AHWYH|9T
o o d d o d d d d d d d OVAAVHIYIN [ONYIN 3TVH|5T
o d i o d d d d d ] o d LNV AVHANYHD VLGV 0V | R
d o i d i o d d o d d o HSTHVIN MY HINO VLDV ST
o d o o dl d d d i d d o HIVNVMHSIA HSHHOUS AVHOVI|IT
d d d d d ] d d d il d d VHLLOAL VIOODd AVHOVI[1T
d d ] d d d 4 d d d o d HSTNS VALY AVHAV|0T
i d d o o d d d d o d d 1T Y AHY M HSTY SVHOWVNYH]AL
i o d o o d d d d d d o VIONTHIA SYMHESLANNYD(EI
d d el d d d 3 d o o d d AV ALY dIHVSYOVO HSHNYD L
il d o d d d q il d o o d VUCNAHVIN VITLLITH ANYSOd|9]
d i il i d d b d d d o o AVINMANY A YD LNVHSVHD DVSIA[E
d d d d d o 4 o d d il o LMV HIHSWYHS PHIVS FINIINHSHO R
d d o d d o | d d d d d VACMIAYH MLLOE NYAVHDIE]
d d d d d i 1 o d i o i TIWYE ONYNY NVAVHIIZ]
¥ v v ki v ¥ El v U v ¥ v AV MIST HAVHOYS ANYHOVHD (L
o d d i o d | i ] il d d NLLIN HEY 3 RIVHIE |01
o d d il o d 1 i d d d o UVINAHN NV AV UV AOHE |6

o o d d d d I i o ] d d NYAVHVM NVHSLL SOH (8

o d d d d o 1 o o d d d HISUHYIN VY AS JL0HE | L

¥ ¥ v v b ¥ W v Y ¥ v v OVANY[ NV LTHD HONVIVEH (D

d d d d d o 1 d d d o o ITV NN HSHIWVE SOVOVE S

o i d d o d E o d d d d HSADNYIN VISHLLYHd AUV F

¥ b v ¥ v W 7 Y v v W L ATV AVHSTH VLMWV

d d d d d o ] : d d d o d d UNAVHL VHANIYE HSVHY T

d d d d d d d d d d d d d d ATAVH INHYE YA VY MHSTY]]

foTayr | inmet | CTimE SEonLy | sroreak | fDoTsd | ftmEw | eDemipr | CIDTVLE | ETOTALEE | ETOTMIDAE | ETOTGTE [ CIODNDE | ETOTILLE IS A0 AWYN] oy 48

ARG SUH € dwng

SHH £/ SHH 0f F ASHN0D 40 NOLLYHNA

HYWAYHD ANV ANLILAdY * ASHN0D 40 JINYN

ISTTADNYVANILLY SINAANLS VOIW

BELEI =D T=H3CICTY TR IS B T IS TERCAC Y 1 1O DA L ELDEPYEYN] = ECIC2 D Nl
If STl ~IT | Fo-Li ekl | =L - .
-\.w S IV OVEHIZ) HIOMNVASIA NV NOLLVOI Ldd W AL 2dINOD oo
R = AT IV M I SIANIINGENY SSEATSS I ST SE T L LT B Ssll "IV A2 G =)
i e BB S, et 3

e




J010201(]

MOHSY LHAMHEY INUVATTHA

2

ATHSVOYS MNIAYH 110

£9

R = B

MIYE OSYA NYV.LEA

€9

=

MNIHIWS HIHSIHEY Hduv™A

19

ONITVATHS AV AHSTNOS HTTVHLINYA

2k

elles <l aa

HEANYD VHSANVHY IRIVINYH

he

=

AVAHSY 2vauy OV AAVS

nE

=5

VHONIHHOYIN VITLLIT VS

LE

ATHSNYA HVHNYHS HVDVS

[VANYHO TY TNV D0

Le

B o) | e | B | L O | | |

oot o e e | e | e | e

AVAHHO DLV AND OO0

O E- B o -5

o | o | | o | e e | B

d

LMVMYS VLLYO (VHIAHLITE

AHEYH MVANDS MLV

STV HOHD SVOILA HSVHY

AVINYS IAVTTYd UV ATHOL

ONYNYAYD VDL YAy

R A

TINAE TYHSHYH ILLVA

o o = e o e | e

CHYHHOHSY VANV TILLY

=

ANTIA dICONYS OV HHIY

HANLY NOMYAITTIVIN WO

HIYRMOND NV INVHIN

-y B0 . -5 N0 6. 0 . of -S4 B -9 .9

INYNVHO HLLVYEd WYHIN

LVYAVHYEH THHYS VTN

CVAHVHS WVHENHS THOW

OSYOVO HVOVE TVSIN

ol =T W= -l - - 9 o -0 -0 6 o = ol -0 TR -5 B

= E F-A I 98 15 W - -3 158 L B BTN o ) - L0 0 5 o - £ 0 -0 Bl - £ 10 £

ITYHIHE DOANS NVIN

<o e =

HSTHNS MIAVH TV IN

=

o) I oY 18 B o 1 o

i

LMY AHSVA STVONEANAVIN

=5

=1}

[=8

ANVINYE WV LG WIGDYIN

B

AVIY VALIOY IVHINVTT




| AT T RETe L

uojEpanod 119 uoepUnod uonepuno
‘poisny [edoudd sefeld soly
yssue ewn 4g ly Aoje@ sefeld soly
.1.1].....1..,. . B
. /O - 75 7z0z-02-23a
i@jeq uonedE)
- "aAIBIIU] YSD SOIY JO

pied e se uoljepuno4 119 Aq pajonpuco ‘uonepunod seAeld sOJy 18 Jewwels puy apnidy ayi Sune|dwod Ajjnyssa0ons 104

dVAOHE NVMVd

0 papiemy 5| 23e311348D SIY L

Z0 L0 U23ed LI HIN CZ0T SOIV :ON 218d1ua)

HONEPUNO] SBARIJ SOV JO danenuf uy



A it yET W L

USBpLnGS 119 J:EE& Uoljepuno4
‘sajsnly edpulid seARly SO0y
ysaues ewp g uly Aajaq mm_m, m.._& SOy
V) ZZ0z-02-23d

1918(] UOIIEIYID

.._ "BARBRIUI YSD SOIY JO
SiepU .un_ .E.w AqQ pa12NpU ‘UCREIUN0S seAR1d SO1Y 1€ Jewwels puy apniidy 8y Sunajdwiod Ajjnjssaons Jod

NVAVHI ONVNV

O] papJemy s| a1ed14aaDd siy L

20 L0 Yoeg LI HW ZZOT SOI7 ON 21201343
| UONEPUNO] SEARI SO1Y JO aANBTIU] Uy



AR ARILT WS SN U

uOREpUNGS 119 uenepunod uolepu TOn_

‘soysnay jedouud soheid SOy
ysaues ewn ug uly Aajeq sefeid soy
” :

| /, aung \_l...

720Z-02-23d
:2]e(Q UONEIIIED

“BAlBIHUL YSD SOV JO
}ied e se uoijepunod 115 Ag pajnpuod ‘uolepuno seAeld S0y B JBWILIEID puy apnindy ayi Bunajdwod Ajjnjssadons 104

AVHQVI HS3HAAIHS

0] papJemy s| 23edlIa) Sy L

~/07U01eg L HIN ZZ0Z SOl iON dleyue) 3 :
R0 L0 UNREIL) RINGEROR SORAANTIRRN. HONBPUNO] SEARLJ SOIV JO dANENIU] Uy




R IRl ST SOy L

uopepuRod |13 uonepunod o _ Hm.-mu un ...IU h_

‘sapsnuy jediduLd sefield sony
ysaues) ewn 4g uly Aajeq ....mm..mm_._n_ mD“_d__
.-:-.-.I...IIII‘ =

€e0¢-0¢-23d
218 UOIEIYILIAD

"@AlBIIUL YSD SOV JO
yed ese uoijepunod |19 Aq pajanpuod Eczmwn:nm.mm}ﬁm SOy 18 Jewweln puy spniidy a3 Sunajdwos Ajjnyssaaans Jo4

aivs vinilny

0] papiemy s| 31ed11a) sIYL

CROAD. WRiRAL L BN XX0e TOREONURERED. HODEPUNO] SEABI{ SOIY JO 9ARNIIU] UY




iiiiiiii

--------
........
--------

ZEAL INSTITUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH

ATOS-SYNTEL

MICOSOFT POWER BI
for

MCA AND MBA

Time
02.30 pm

130hours

Certi e _”r.;ainer
Hanmracticéz;ﬁ:

FOR DETAILS

CONTACT
Prof. Madhavi

Shamkuwar-7030777730



ZEAL INSTITUTE OF BUSINESS
ADMINISTRATION, COMPUTER
APPLICATION & RESEARCH

...'-.-.;v

An education or training programs

that focus on developing personal

and interpersonal communication

and behavioral skills. These skills

are important for success in both

personal and professional

settings, and can include topics

such as active listening, conflict

resolution, public speaking, and

emotional intelligence. Soft skills

training can help individuals

improve their relationships with

colleagues, friends, and family, as STARTING FROM
well as in their career. It may be . D 4
provided in various format such as SERTEMEER 10
workshops, training sessions or

online courses.



Report
on

Campus to Corporate training
Program

Training & Placement & [OAC joint initiative

ZEAL INSTITUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH

NARHE | PUNE | MAHARASHTRA




TRAINING DETAILS

Training mode

Online

Class

MBA, MCA

Modules covered

1. Data solutions

2. Introduction to 5QL
3. Platform for Workload
4. Azure
5. Communication skills
Deseription Training and Upskilling of students ir required so
that the students kept the pace with the ever
changing job requirements and business scenario.
C2C helps students to develop as a professional
and ready to make a mark in the corporate world
Trainers Mr. Dilip Maurya
Venue MS Teams
Date 27/03/2023 to 29/04/2023
Time and duration 02:30pm to 06:30pm
Training company ICT Academy
No. of students enrolled 70

Training Supervisor

Dr, Mdhavi Shamkuwar

Student Coordinator

Omkar Jagdale

Certificate course (Yes/No)

Yes

1|Page




2. OBJECTIVES

I. To upskill the students on various Domains-Technical. non technical and soft skills

Lraining.

(]

To make them corporate ready.
3. To develop the knowledge Skills and Attitude component so that they can face the

challenges posed by the world.
. 4. To follow the national vision of upskilling the youth, implementing UM sustainable goals

SDG *Quality Education’.

=1) 3. PHOTOGRAPHS

Snapshot]: Training on

4. OUTCOMES

| Students learned different communication styles and how to approach differently to

different scenarios

2. It resulted in improved interaction. collaboration, problem solving skills and also the
emotional well being of the students.

3. Students got clarity on the current industry trends and coding patterns on API’s and
softwares.

| 2|Page






Contre for
Excellence for Youth Empowerment
Camyras fo-Covpaate Tiaineng Frogrm

TEAL (g TEAL WSTITUTE OF BUSINESS ADUINISTRATION.
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R A P rGPs Map Camera

Pune, Maharashtra, India

Survey No. 39, Narhegaon Taluka - Haveli, Narhe, Pune,
Maharashtra 411041, India

Lat 18.448554°

Long 73.824808°
25/04/23 03:00 PM GMT +05:30

Snapshot 2: Mr. Prashant Shekhar-Trainer and Prof. Madhavi Shamkuwar
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ot f&?ﬂ GPS Map Camera

Pune, Maharashtra, India

Survey No. 39, Narhegaon Taluka - Haveli, Narhe, Pune,
Maharashtra 411041, India

Lat 18.448548°

Long 73.824811°

27/04/23 05:08 PM GMT +05:30
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Snapshot 3: Soft Skills Training (Power BI)-Trainer-Prashant Shekhar by [CT Academy,
powered by Atos
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= Pune, Maharashtra, India
% Survey No. 39, Narhegaon Taluka - Haveli, Narhe, Pune,

Maharashtra 411041, India
Lat 18.448579°

Long 73.824807°
27]04/23 05:08 PM GMT +05:30
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Snapshot 4: Soft Skills Training (Power BI)-Trainer-Prashant Shekhar by ICT Academy,
powered by Atos
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Snapshot 5: Soft Skills Training (Power Bl)-Trainer-Prashant Shekhar by ICT Academy,
powered by Atos
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Snapshot 5: Soft Skills Training (Power BI)-Trainer-Prashant
powered by Atos
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Snapshot 6: Group photo with ZIBACAR staff, ICT Academy and Trainer
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POWER BI TRAINNING WEEK 4 PHOTOGRAPHS

00

ﬂ. uT¥
‘ .
i
o

) =
D -
.ﬂ )

POWER BI TRAINNING IN PROGRESS 10/04/2023

\'I'. '.;.:....': \
[E]l



POWER B! TRAINNING IN PROGRESS 11/04/2023
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POWER BI TRAINNING IN PROGRESS 13/04/2023

oo

e

000000

o _E

POWER Bl TRAINNING IN PROGRESS 13/04/2023

Y .".

=

Al
| g

S
L=
A
L



i cozenE@® & T

POWER BI TRAINNING IN PROGRESS 14/04/2023
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POWER BI TRAINNING WEEK 5 PHOTOGRAPHS
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Snapshot: Students Class work
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Snapshot: Students Class work
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Report
on
Campus to Corporate

~ training Program

Fi MCA DEPARTMENT
!
|

ZENSAR ESD ON
JAVA FULL STACK

ZEAL INSTITUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH

NARHE | PUNE | MAHARASHTRA




1. TRAINING DETAILS

| Training mode

Online

Class

MCA-II

Maodules covered

Java Full Stack

Description Training and Upskilling of students is required so
that the students keep the pace with the ever
changing job requirements and business scenario.
C2C helps students to develop as an professional
ond roady to make mark in the Corporate world

Speakers Mt. Sushant Pingale

Venue ONLINE

Date 10/02/2023 to 02/03/2023

Time 09:00am to 01:00pm

Training companies ZENSAR ESD

No. of students enrolled 58

Training Supervisor

Dr. Rupali Pawar

 Student Coordinator

Mohammad Umar

Certificate course (Yes/No)

Yes

1|Page

Table 1: C2C details
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2. RESOURCE PERSONS
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Snapshotl: Mr, Sushant Pingale Trainer and students

Sushant is presenting e snehal

Snapshotl: Mr. Sushant Pingale Trainer and students__
3. PARTICIPANTS o

36 students of MCA-IT were enrolled for the program.

b . B
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ZEAL ERVCATION SOCIETYS

q % '; ZEAL INSTITUTE OF BUSINESS ADMINISTRATION, {28
82’ COMPUTER APPLICATION AND RESEARCH (ZIBACAR) R4y
NARHE | PUNE | INDIA

:?Iﬂ,ﬁ‘?.“.l PUN CODE: IMMPO13170 DTE CODE: 6152 AISHE CODE: C-41828
File No:ZIBACAR-5-F-00-1 Revision: (00 Date:15/11/2022
Date: 06/02/2023
NOTICE

Academic year 2022-23
Zeal Central Placement Cell

Campus to Corporate Training Program

This is to inform MCA-II students that ZENSAR ESD Training program
by Campus to Corporate is scheduled on 8"-Feb-2023. The details of the
training program are given below:

Day & Date: Wednesday, 8"-Feb-2023

Time : 09:00 am to 01:00 pm
Venue : Online
Speaker Mr. Sushant Pingale, Trainer
N
Prof. Madhavi Shamkuwar Prof. Pandurang Patil
Campus to Corporate Coordinator Head, Training & Placement

ZIBACAR Campiis to. Corporate



Report
on

Campus to Corporate training
Program

Training & Placement & I0AC joint initiative

MCA DEPARTMENT

ZEAL INSTITUTE OF BUSINESS ADMINISTRATION
COMPUTER APPLICATION & RESEARCH

NARHE | PUNE | MAHARASHTRA




1. TRAINING DETAILS

| Training mode

Online

I‘ Class

MCA 11, Sem III

i' Modules covered

l. Looping statement in JAVA and

processing of array.

2

Giarbage collection. Association.

Method overloading, Method overriding

oW

Inheritance, Abstraction, switch cases

Lhn

loperations to perform on string
Throw and Throws

List, Stream,

e s

Serialisatinn and deserialization in Tnvn
D, Thread in Java
10, JDBC driver

Description The ZENSAR EDS core JAVA training program
started on  08/02/2023. It helped the MCA
students to acquire handson experience and
acquire a comprehensive knowledge which will
help them in their career growth.

Trainers Mr. Shushant Pingale

Venue ZIBACAR Building computer Lab

‘ Date 02/02/2023 to 10/02/2023

Time and duration 02:30pm to 04:30pm

Training company ZENSAR

No. of students enrolled 36

1|Page




' Training Supervisor Dr. Madhavi Shamkuwar

Student Coordinator Omkar More

Certificate course (Yes/No) Yes

Table [: C2C details

2. OBJ ECTIVES

I. Develop a comprehensive training curriculum to provide students with necessary skills,

knowledge and competencies to succeed in the chosen field.
2. Encourage learning to apply the knowledge and skills through practical projects and

assignments.
3. Invite industry experts to deliver training sessions which helps bring real-world

experience and insights that can provide a deeper understanding of the industry.

3. PHOTOGRAFPHS

Snapshot!: Training on

4. OUTCOMES

|.Students got an insight on how JAVA is used in software development.
2.Students learned how coding is done using JAVA from the industry experts.

2Z|Page
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