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List of Courses Relevant to Cross Cutting Issue
Cross Cutting Issues- Professional Ethics, Gender, Human Values,
Environment and Sustainability

MCA Department
_ Sr. Course - | Course Name List of Courses Relevant to Cross
y [ No Code Cutting Issues
I i Hefiware Projeot Managemont Environment and Sustainability
7 MT-21 Optimization Technigue Environment and Sustainability
; 3 IT-33 Software  Testing and  Quality Esiviroriment and Sustainability
ARRurance
4 BM41 PPM ard OB Professional Ethics Human Values
2 SS11 Soft Skills | Professional Ethics Human Values
g i Soft Skills Proféssional Ethics Human Values
4 5531 Sofiskills 1T Professional Ethics Human Valucs
y S | Cyber S=curity | Professional Ethics Human Values
g CS I Cvher Security 11 Professional Ethics Human Values
1 Cs Il Cwvber Security 111 Professional Ethics Human Values
I ] HR I | Human Values T Professional Ethics Human Values
12 HE1I Human Values 11 Professional Ethics Human Values
13 |HR W Humun Values [l Professional Ethics Human Values
LN
g
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L.3.1 Institution integrates cross cutting issues relevant to Gender, Environment and
Sustainability, Human Values and Professional Ethics into the Curriculum - mca

:; Course Crm:"i ;::::::gh:-ﬁ"u Implication
Erivi - Motivated students and faculties to us= digital media for
. “nvironmental : . =
1 | Fundamentals of Computer Siistaiiability course material. How different generasion computers
[ ——— ' helps in energy conservation. =
~ | € Programming with Data Human Values & | Addressed the working of stack, queus by correlating
B Structure Professional Ethies | Human Values and Professional Ethics S
Software Engineering course deals with design of
Software Requirements Specifization {SRS) which is a
comprehensive deseription of the intended purpose and
environment for software under devel spment. The SES
N : .| fully describes what the software will do and how it will
3 Software Engineering Professional Ethics | be expected to perform: Methods of d=fining SRS are
described by the IEEE (Institute of Elzctrical and
Electronies Engineers) specification 830-1998. The IEEE
is a professional body which regulates their own ethics in
Software development with regard to SRS development.
4 Database Management Ficis Wakias e‘?udi{fﬂﬁﬁfd -.:ardlnafj.ty concepts using human values and
Sysiem family relations ]
it . Addresses management principles in the organization
Prineiples aud Fractices of and gender independent roles in team building,
5 Management and =

Organizational Behavior

leadership. Encouragement is given toe the students 1o
explore the moral point of view and tc develop a




T P T e
e .;%.'-'—h “\.,]" Leal Edocation Society's
E [ b, jl

Sro Mo M Marhe Pune <40 1040, "me Mo, 67
I Appreved by AL T
HIALLE

Leal Institute of Business Administration, Computer Application & Rescarch (ZIBACAR)
2B L Wil wivw zibacar,in
Recognized b DTE (Gt ol Maolssrashing and AMTisted oo Saviribed Buds Pone Universay)

personal value system. Addresses Personal Values like
Dignity of Labour, Sens:tivity, Cleanliness, Politeness,
Honesty.

Human Values &

Course m:phm processes and practices in business and

6 | Business Process Domains : 2
5 Professional Ethics | their applications
7 Soft Skill - Word Power Human Values ﬂdc_lressesﬁvmgahulary of English and competency for
business English =
g Fissaiitials 6f Netwiotkia Professional Bthica Addresses different Network communication standards
used worldwide, comm inication types and barrier
. 4 Correlates logic and relations with ethical human values
o Discrete Mathematics Human values like do & do’ts, ANE & OR
: | ) z e Helps to figure out the functionalities of Marketing and
10 Essentials of Marketing Professional Ethics P £ S 2 cling
" | 1T enabled practices for organizations
% Soft Skill - Oral Human Values & | Course focus on conversation with colleagues.
Communication Professional Ethies | Dialogues with Higher authorities
P o Helps to Count similar t3ings in sophisticated ways &
12 Fagagy ihity it R Yaes & Correlates mathematical underpinnings of probability
Combinatorics Professional Ethics 3 : : X
with human values & professional ethics
Multimedia Tools for ! . Various mubiimedia tocls and software to make the
13 : Professional Ethics : S
~ Presentation presentation effective -
" . : . - ddres: sentation ski ls needed in business
14 | Soft Skill — Presentation Professional Ethics LHldieases preativg SRL I DeRe In DRneS
— presentations = =
; : Addresses Space & time complexity importance for a
L5 Lisign ;I“d f:"lnal}l sis.of andf; e ]-_IL.LI:‘I]H!'I software and correletes with gender equity chance given
ERERA .fa__:’l__:,'-é- i | by god to achieve the life set position,
. ) Provide extension to web cevelopment skills for student
16 fapanoe [ntf;met Proféssional Ethics W 2 i P
Technologies i B to enhance their skills o
. IT Infrastructure 2! Addresses smidents to acquire knowledge of advance
Architecture computer architecture & infrastructure requirement o
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Diata Centre Architecture & |

startup a IT ﬂrgamfalmn

Focuses Layout ol datacenters, cooling svstem options

—

= Environmental
| & Storage R and environmental zontrol, Fire Protection and Security
M Sustainability .
: _ Management , | Bystems
19 Intreduction to Information Human Values & | Addresses on do aad don’ts in using computer systems
Security Professional Ethics | which correlates human and professional values
20 | Odfice Automation Topls Professional Ethics Giives in-depth oo on automation tools and its
G applications in the various areas of business |
| FoemiseResouce | Human Values& | VRS e iporimee of Contalze proseeing o
- Planning Professional Ethics i LSS
values
(Gives exposure to various computer networks,
s Hints et o _ Iechqﬂlng1cs I:mhm.!_m,i:.-.rurkh and &pphcatmnl protocols,
22 Computer Nitworks Professional Ethies | e-mail and comnumication protocols along with advance
P network tachnologmes hike LTE, Cloud computing, Grid
computing |
Diata Whrehouse, Mining, . - Reveals importancs of Bl in emerging world hy gﬂmng
23 . A Professional Ethics | familiar with the data-warehousing and data mining
Bl Tools& applications .
techniques
. " ; | Addresses about values of Information and how the
Information Security & . . . : 3 :
24 Audit Professional Ethics | Information securly practices are meticulously
implemerted in I'T zompanies worldwide _
Offer fundamental <nowledge about the network
25 | Network Administration | administration and also gives equal opportunity to male
= as well as female 1= network administration
W 2 Gender & Put ﬁ:-nﬁ.rm:d complkete knowledge of wmdnw:s Server
2 Caib cldion '-Pl'r PR R configuration & prepare the students for certification like
PEHGHIRRANS e R | MOITP (Mierosof: Certified IT Professional)
27 IT Infrastructure | Professignal Ethics | Gives knowledge of project and operations management |
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_ . | Monitoring 1 ]
2% It AR Professional Ethics Aware the installation. basie configuration and file
: - _System . ;
o 1 Optimum utilization of resources and optimum schedules
29 | Optimization Technigues Human Values & path calculations, also helps to solve real hife /
simulated problems
. Research Methodology & Gender, Human Ht?lps_m umiur:at:and and solve reali _lil‘:: problems
30 £ Values & scientifically & improves the decision making ability
Statistical Tools . 7 : o :
Professional Ethics | with the evidence of statistical technigues.
31 Soft Skills -Interview Gender equity & Helps stydent:a to prepare fpr mock in lerviews with
Professional Ethics | preparation of resumes & CV and for interviews,
B Adiansed Tas Professional Ethics | Empowers students in doing socket programming &
develop server side applications -
13 Pyithen progtamming D fussionst Pihiss Boosts students to implement concepts of object oriented
| methodology
Ciain an awareness of the basic issues in objected
34 Advance DBMS Professional Ethics | oriented data models, applications, familiarize with the
B data-warchousing and data-mining technigues -
Students adopt the skills and knowledge to understand
35 Cloud Computing Professional Ethics - | HoW Cloud Computing Architecturs can enable
transformation, business development and agility in an
‘Organization.
Identity and Access Frniin g [ntended to understand how IDA solutions are
36 Pro fesgfrp alE
Management g lmp]EmEﬁtEd in Windows Server 2008,
. : Gq’lfdre:r equity & | Students with the knowledge, skills were encourages for
3 IT Advisory Services
i Profe: q1ﬂnai_£l_[|g__::s=_ _budding business model as IT Advisor,
Infrastructure Securit t 1 ACt
| 38 e ¥ Pr ‘C’fé?@;’s}!il al Ethics IF;II:SE;ILSI gitl g;;zﬁ about IT Security standards practices
39 | E Commerce & Knowledge | Gender equity & | Students get exposure about different areas were e-
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Management

Professional Ethios

Cyvher Laws & Intellectual

commerce plays vita_ role and also creates affinity 1o
participate in e-business activities.

Gender equity &

Aspirant pets knowle dze about Cyber Crime, iU's Lypes
and the I'T Act and Cvber laws, also get motivated do

40 ) ; o e
Property Rights Professional Ethies | work as legal advisor in eyber world by getting relevant
— degree
Customer Relationship
; 3 ; . Students recognize how 1T is an enabler for SCM and
41 Memtde Supply Chain Professional Ethics | ety ; .
7 Mgﬁ}:ty CRM. Also functionalities of CRM in service sector
Software Quality Assurance : s Students ot exposure about different Software Quality
42 Professional Ethics
& Control P | standards like 1S0 9000 & Six Sigma
- . o " Advanced knowledge abour the network administration
43 | Network Adminmstra I
| : mstration Il | Professional EtIES |, y7 AN, IP Routing, OSPF, IGRP,EIGRP et
44 Wireless Networks Professional Ethics Addresses IEEE 802 11. 3G, 4G evolutions used in
wireless communicat o
Focuses process of scfiware project management, cost
45 Software Project Professional Ethics | SSHmation, use of preject |
Management Management tools, configuration management, user roles
and software teams
Allowed students to take printout of both side of page,
: also instead of submittinz 2 hard copies of project;
Environmental ; : :
; s | permitted to submit enly 2 hard copies and one soft
46 Project Eustamah e, | : % : i
S copy. Also permitted 1o submit synopsis in soft copy.
Prolessi nﬁ] Fthics E AR, : .
.'/ i Students gel exposurs ekoul practical implementation of
]'.'Il'ﬂfESEiDIIﬂl ethics learnt through varied courses
%(- Team building , Team brieting, Role of Team leader,
47 Soft Skills - Group Gendeyequity & | Conflict resolution, Methodology of Group discussions,
Dscussion Professiondl Tithics. | Role Functions in Group Discussion, Improving group

performance, Mock group discussions




Jeal BEdocaliom Sociehy’s —

Leal Institote of Business Administration, Computer Application & Researth (Z1BACAR)
S Bog 30 Marhe, Pose =31 1007, Phore Mo, 67 2064053 |, Wehsits; www ribacar in

i‘% LAppreved by AL TE . Rocogrised by DTE ((Govie of Maharmshiza) and Affilkinad ne Sayfiribor Fhuk Func 1Unjversity
TIACLR
4% ASP Net using C¥ | Gender equity & Student gets ready 10 =am application development
: Professional Ethics | technology ard may start their own business.
49 Service Oriented Gender equity & Helps to learn technolagy underlying the service demgn
Architecture Professional Ethics | & various WS specifization standards
; : : ; : Awareness about the qua ity parameters and measures
50 uality verificat Profess Ethics | .. =
sl rofessional EIMES | jiye 150 9001, IS0 27901, LISA, EISA.
Tifiustrictive Auditig & i B Stud:epts with th e knowled ge, skills of Infrastructure
3l y R s Auditing get motivated to face the global challenges that
Implementation Professional Ethics
| = one might foresee in ooy venture. =
Helps to exzend the keowledge scope from Techmique o
52 IT Service Management Professional Ethics | Management, and from Software Engineering 1o Service
o science
Digital and e-business
53 | Infrastructure and security | Professional Ethics | Knowledge of E-commerce and digital payments
mechanism L B
: ; F Promoted anc encoursgss students to learn process of
54 Entreprenentship {m"d{’.r S pe starting enterprise and di-ferent professional ethics 1o be
Development Professional Ethics follow
| Allowed students to teke printout of both side of page,
M’i also instead of submirzing 3 hard copies of project;
. permitted to submit ¢=ly 2 hard copies and one soft
55 Project FrLItpe ! Pt

copy. Also permitted to submit synopsis in soft copy.
Students get exposure about practical implementation of
professional ethics learnt through varied courses

T L
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131

Program Name: MCA
Course Name: Optimization Technique
Course Code: MT-21

Course Contents
Prerequisite:
Basic Software Unginecring process

Course Objectives:

|. To learn process of Software Project Management.

2. To Study role of Praject Manager in Project Management.
3. To learn Agile Project Management Framework,

A, Lo study vanous role of Agile e ond T'ools.

5. To understand project planning and tracking.

Course Outeomes:

Student will be able 1o

CO1: Understand the process of Software Project Management Framework and
Apply estimation techniques. {Apply)

CO2: Learn the philosophy, principles and lifecycle of san agile project. {Understand)
CO3: Demonstrate Agile Teams and Toals and Apply agile project constraints and
trade-offs for estitnating praject size and schedule {Apply)

CC4: Explain Project Tracking and Interpretation of Progress Report (Understand)

OS5 Analyze Problem statement und evaluate User Storics {Analyze)

Course Structure:

L. Linear Project Management Framework

L1 Overview of project Management

1.2 Project management life cycle-IEEE Life Cycle

1.3 Project Management Process

1.4 Role of Project Maruger

1.5 Quality Metrics

1.6 Risk Management Process (Case Study Based) 1.6.1 Risk Identification
1.6.2 Risk Analysis

1.6.3 Risk Mitigation

|64 RMMM

2. Linear Software Project E
2.1 Different methods of Cost

_':;—-—"—-\_
: _'

\ "\ PUNE-d1
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o
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L3l

2.1.1 COCOMO-1 & 1l model (Problem Statement)
2.1.2 Dielphi cost gstimation
2.2 Function Point Analyvsis {Problem Statement)
2.3 The 5EI Capability Maturity Model CMM
2.4 Software Configuration management
Note:
Case studies/Numerical Problems based on COCOMO-I and FPA
Extra Reading:
KLOC, Rayleiph Curve, Change Munagement, Configuration management ool - SVN Tool or
Redmine

3. Agile Project Management Framework
3.1 Introduction and Definition Agile, Agile Project Life Cycle
3.2 Agile Manifesto: History of Agile and Agile Principles
3.3 Key Agile Concepts:
3.3.1 User stories, Story points
3.3.2 Product Backlog
3.3.3 Sprint Backlog,
3.3.4 Sprint Velocity
3.3.5 Swim lanes
3.3.6 Minimum Viable Product (MVF)
3.3.7 Version and Release
34 Agile Project Management v/s Traditional Project Management
Mote:
Case studies based on wizile vs. traditional project
Extra Reading:
Study Scrum  Agile Framework, Agile project management delivery & methodology
framework, Software project team management and different team structures

4 Agile Teams, Size and Schedule
4.1 Dynamic System Development Method
4.2 Value-Driven Development
4.3 Team and roles of un Apile Team
4.3.1 Scrum Master
4.3.2 Praduct Owner
4.3.3 Development Team
4.4 Produet Vision and Produet Roadmap
4.5 Project Objective and Key Metrics
4.6 Introduction to User Stories

4.7 Estimate the Product Backlog ?""“ * e ,l;
4.8 Techniques for estimating Story E'
4.9 Plan Product Releases !
4. 10 Product Prioritization [a
Page 37 out of 63
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1.3.1

Mote:

Case studies based on Estimation of Product backlog & Story points, design your team and
Add screenshots with the caption, Design User stories, log efforts and task in detail

Extra Reading:

Personnel Management, Release & iteration planning, extreme Programming (XP), Values and
Principles, Team Dynamics and Collaboration

S Tracking Agile Project unid Reports
3.1 Introduction
5.2 Plan and Execute Iteration
5.3 Facilitate Retrospective, Making Teain Decisions and Closing vul Reliospective
34 Agile Reports
5.4, Daily Reports
5.4.2 Sprint Burn down Chart and Reports
5.5 Benefits of Agile Project Management
MNote: Case studies based on No. of iterations and Project Report, Sprint Chart
Extrs Resding: Use of MS Project to track aglle project, Agile project management tools,
Feature-Driven Development, Agile Metrics

6. Implementation with Agite Tools
6.1 Introduction of Agile Tools
6.2 Hands on GitHuh
6.2.1 Create Project using Kanban
6.2.2 Project Repositories
6.2.3 Continuous Integmtion
6.2.4 Project Backlog
6.2.5 Team Management
6.2.6 Progress Tracking
6.2.7 Releases
6.3 Implementation of Problem statement with Agile Tools- GitHub
6.3 1 Designing Product Vision, Product Backlog,
£.3.2 Sprint Backlog, Estimate Story Points
6.3.3 Tteration Relesse
Mote:
Case study on design of product vision & backlog with features and user stories, Estimation of
story poants, Design Iteration Plan, lteration progress and close iteration in detail
Extra Reading:
Agile modelling, Explore various Agile Tools

List of Practical’s (if any)

1. Design Project Management phllm MS-Project tool. (Resource allocation,

Scheduling, Cost Caleulation and CF-?: Chart)

I+ o

0N
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2 {reare project plan using agile methodologies for the development of web page of Library
Management System as & minimum viable product using 3 resources as per sprint planning.

A, Ualealate the effort to execute the task and prioritize the task to execute in the current sprint
and kKeep rest of the task in backlog.

4. Demo of the task developed by the developer in the Sprint.

5. Retrospective to discuss about the short coming and improvement of the design and
execution of the Sprint task.

6. Check o the developed code in the GitHub repuositury.

1.3 Page 39 out of 63
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1731

Program Name: MCA
Course Name: Software Project Management

Course Code; IT-22

Course Contents
Prerequisite:
Basic mathematical knowledge is essentials,

Course Objectives:

I, To understand the role and principles of optimization lechniques in business world.

2. To understand the process of problem statement formulation of the business scenario,

3. To understand the mplementation of vanous decision-making techrigues i the process of
dooinion moling.

4. To pain the technigues and skills on how to vse optimization techniques (o supporn the
decision making in business waorld,

Course Ooteomes:

Student will be able to

CO1: Understand the role and principles of optimiztion technigues in business wiorld
{Understand)

CO2; Demonstrate specific optimization technique for effective degision making (Apply)

C03: Apply the optimization technigues in business environments { Apply)

CO4: 1lustrate and infer for the business scenario (Analyze)

CO5: Analyze the optimization techniques in strategic planning for optimal gain. (Analyze)

Course Structure:

1. Linear Programming
1.1, Varous definitions, statements of basic theorems oand properties, Advantages and

Limitations, |.2. Application areas of Linear programming
I.3. Linear Programming — Concept
|.4. Simplex Method and Problems

1.5, Two Phase Simplex Method and problems,
Note:

Case study-based problems

Extra Readings:

Formulation of Linear programming, Solution of hical method

1. Markov Chains & Simulation Tmhulqun:lr-siz?r

'. ! Page 40 out of 63
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1.3.1

2.1 Markov chams: Applications related totechmicalfunctional areas,
2.2 Slesdy state Probabilities and its implications,
2.3 Decision making bazed on the inferences Monte Carlo Simulation.

Extra Readings:
Application of Markov chain o Queuing theory, Simulstion lechnigues vsed in Machine
learning and bioinformatics

3. Sequential model and related Problems
3,1 Processing n jobs through 2 machines
3.2 Processing n jobs through 3 machines
3.3 Processing o jobs through m machine
Extra Readings:

Processing of n jobs through m machines

4. PERT & CPM

4.1 Basic differences between PERT and CPM.

4,2 Network diagram

4.3 Time estimates (Forward Pass Computation, Backward Pass Computation
4.4 Critical Path

4.5 Prabability of meeting scheduled date of completion,

4.6 Caleulation on CPM netwaork,

4.7 Vunous foats for activities

4.8 Event Slack

4.9 Caleulation on PERT network,

4. 10 Application of schedule based on cost analysis and crashing

4.11 Case study-based problems

Extra Readings:

Optimal Cost estimation by erashing the network, Explore the M3 Project tool.

5, Game Theory

5.1 Introduction

5.2 n X m zero sum game with dominance

5.3 Solution using Algebraic, Arithmetic and Matrix strategy
Extra Readings:

Learn the difference between Sequential and Simultancous game

6. Decision Analvsis

6.1 Introduction te Decision Analysis

6.2 Types of Decision-making environment
6.3 Decision making under uncertainty and under -
0.4 Conecept of Decision Tree
Extra Readings:

Page 41 cut of 63
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1.31

Decision models in Econometrics and computer science,

List of Practicals (if any)

Miativals 1o Lo coiducted v Qs Tulhow ng topes, s capeutod teat, Applicativns w e covered
using Fython and for K.

|. Linear Programming

Markoy Chain and Simulation Technigues

Sequentm] models and nelated problems

CPM and PERT

CGiame Theory

. Pecision Analysis

o W . b

Research Software:

1, M5 Excel Solver

2, TORA

3, Pvthon-and / or R programming

Websites:
L. www. orsi.in
2. www.atozoperationalresearch com

Websites for practical sessions:

. https:/towardsdatascience. convlinear-programming-and-discrete-optimization-with-python-
using-pulp-449fics fiedt

2. hitps://github.com'topics/operations-research?l=python

3 https://github.com/Gabegb/Linear-Programming-With-
Pyvthon‘commit/aé 1 beCid S fe¥ettdd3 B3 d094bbE0cetbatald 1 52

Journals:
1. International Journal of Operations Research and Management science

1. International Journal of Operations and Quantitative Management
3. Indian Journal of Advance Operations Management,

Recommended Certifications:
- Data science with Python

1
2, Data science with R programing
3. Certification in Maching Learning
4, Certification in Tableau

Page 42 oat of 43
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L3.1

Program Name: MCA
Course Name: Software Testing and Quality Assurance

Course Code: IT-33

Course Contents
Course Objectives:

|. To undlersiand the principles of soflwire development emphasizing processeéns und aelivities ol
guality nasursncg

2. To swdy fundamental concepts in software testing, including software testing objectives,
proceen, strategicr and methods,

3. Te understand test design technigues based on functionality and structure of sofware

4. To understand test planning, monitoriog and control process

5, To gain the technigues and skills on how to use software testing tools to support sofllware
testing activitics

Course Ouleomes:

Student will be able to

COL; Understand the tole of software quality assurance m contributing (o the efficient
delivery of software solutions. (Understand)

CO2: Demonstrate specific software tests with well-defined objectives and targets. (Apply)
CO3: Apply the software testing techniques in commercial environments, (Apply)

CO4: Constroct test strategwes and plans for software testing, (Analyze)

CO35: Demonstrate the usage of software testing tools for test effzctiveness, efficiency and
coverage (Apply)

Course Structure:

1. Software Quality Assurance Fundamentals

1.1. Definition of Quality, Quality Assurance, Quality Contral, Difference between QA and
QC, Software Quality Assurance Challenges

1.2, Software Quality Assurance, SQA Planning & Standards (150 90040, Six Sigma)

1.3, 30QA Activities

1.4, Building Blocks af SQA

1.5, Software Cuality factors

1.6, Software Quality Metrics: Process Metrics & Product Metrics

1.7, Software Reliability & Reliability Measurement Factors; ROCOF, MTTF, MTTR, MTBF,
POFOD, Availability e

AU P

Extra Reading:
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ISOAEC 9126, ISOVIEC 25010:201 1, Maleom Balridge

2. Software Testing Fundamentals

2.1, Definition & Objectives of Testing

2.2, Role of testing and s effect on qualily

2.3, Causes of software failure: Definition of -Error, Bug, Fault, Defect and Failare,
2:4. Economics of Testing

2.5 Seven Tesling Pruciples

2.6. Software Testing Life cycle

2.7, Validation & Verification Concepts - V Model and W Model

2.8 Amle Testing- Test Driven Software Development

2.9, Levels of Testing- 2.9.1, Unit {Component) Testing

2.9.2, Integration Testing

2.9.3, System Testing

294, User Acceptance l'esting (LIAT)

2000 Test Types 2.10.1. Functional testing (Black-box)

2.10,2. Non-funetional testing (Testing of sofiware product characteristics)
2.10.3; Structural testing (White-box)

2 104, Testing related to changes - Confirmation (Re-testing) and Regression Testing
211, Non-Functional Testing Types — 2.1 1.1, Performance (Load & Stress)
2.11.2, Usability

2.11.3. Maintainability

2.11.4, Portability

1.3.1 Page 44 out of 63




ZEAL EIVUCATHN SOCIETY 5
ZEAL INSTITUTE OF BUSINESS ADMINISTRATION, £
COMPUTER APPLICATION AND RESEARCH (ZIBACAR) &
NARHE | PUNE | INDIA
PLIN CODE: IMMPG13170 DTE CODE: 6152 AISHE CODE: C-11828

131

Program Name: MCA
Course Name: PPM and OB

Course Code: BM - 41
Course Contents

Course Objectives:

|. This course aims to improve studénts understanding of Management & human behavior in
organization and the ability to lead people to achieve more effectively toward increased
organceational perfommance.

Course Outcomes:

Student will be able to

COl: Describe and analyze the interactions between muluple aspects of management.
{Understand)

CO 2: Analyze the role of planning and decision making in Organization (Analyze)

CO 3: Justify the role of leadership gualities, Motivation and Team Building, (Analvze)

CO 4: Analyze stress management and conflict management (Analyze)

€0 5: Deseribe Personality and Tndividual Behavior (Undérstand)

Course Structure:

Management:

1.1. Meaning and Definition

1.2. The need, scope and process of Management

1.3. Managerial levels/Hierarchy

1. 4. Managerial functions: Planning, Organizing, Staffing Directing, Controlling
1.5 Types of managers & its Skill: Functional, Specialize, Generalize

1.6, Social responsibility of management

2, Nature & Development of Management Thought:

2.1. Historical perspective

2.2, Evolution of Management: [ntroduction to Scientific Management by Taylor,
Administrative Management by Favol, Contribution of Peter Drucker

2.3, System approach-with reference 1o management, organization and MIS

2.4, Contingency approach

3. Decision making:
. 1. Introduction

3.3, Types of Decision, decision b
3.4, Individual Vs Group decision t
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3.5, Herbert Simon's Model & Principle of Rationality
Nore:
Case studies should be covered on this topic

4. Organization, Organizationul Behavior & Orguntestional Culture:

4.1, Definition and Need for Organization

4.2, Introduction to OB, Organizing Process

4.3, Organizational structure  (Funclional organization, Product Organgzation, Territorial
Orrganization)

4.4, Introduction- Development and Levels of Organizational Culture

4.5. Types of Corporate Culture

5. Motivation and Leadership:

5.1, Concept of Motivation, Benefits to organization and Manager

5.2. Maslow’s need Hierarchy theory

3.3. Herzberg's Motivation- Hvgiene Theory

3.4, Theory X and Y, Theory Z

5.5. Definition, Nature, Qualities of Leader, Leader Vis Manager

5.6. Leadership Styles (Autocratic, Pamicipative, Laissez fairé or subordinate-centered,
Bureaveratic leadership, Transformational leadership, Transactional leadership)

6. Team Building:

&, 1. Concept of Team, Nature, Benefits from team,

6.2, Types of Teams

6.3, Creatmg Efective Teams, Turming Individuals into Team Player.
Note:

Case studies should be covered on this topic

7. Stress Management and Conflict management:

7.1, Work stress: Meaning of stress, Stressors, Sources of Stress, Types of stress

7.2, Stress Management strategies

7.3, Coneept of Conflict, Functional versus Dysfunctiona] Conflict

74. Five stage Conflict Process, Types of Conflict (Task Conflict, Relationship Conflict,
Process Conflict, Personality Conflict, Intergroup Conflict)

7.3, Managing Conflict {Styles for Handling Dysfunctional Conflict, Third-Party Imerventions)
MNote:

Case studies should be covered on this topic

8. Personality and Understanding Individual Behavior:

8.1. Introduction, Definition of Personality DtL:nmnﬂnis of Personality
8.2. Personality Theories -Personality and Clpzmmi=ati

%.3. Personality Structure - Persunaht}fa Bl

8.4, Ego State, Johari window- lra.nsa
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Program Name: MCA
Course Name: Soft Skills 1
Course Code: S511

Course Contents
The syllabi should consist of practical and the theoretical aspects as well. For every component
there shall be the

practical and theoretical contents as well,

Objectives:
1. To make studenes well versed with at the business communication skills.

I |Development of Proficiency in English: Concepts of effective c::mmqnicntinn! - 9
« DPractice oo Ol amd  apoken = Componenrs of pffective commanication |
communication skill & testing —voice & «  Communication process aml hundling
accent, voice clarity, voice modulation & them ) .
infonation, word stress etc. « KISS (Keep @t shont and sweet) in
= Feedback and questioning Technigue communication—Composing  effective
« Ohbjectiveness in Argument IMESSHEES.
= Development ehiquettes » Non—Verbal Communication: its
and manners importence  and  nuances;  Facial
=  Study of different pectonal Expression, Posture, Goesture, Eye
expression of  non-verbal contact, appearance {dress code).
gommunication and its analysis
2 Written Communication Skill  Practice Grammatical use: b
for: ;
« Correction of errors + Punctuation :
»  Making of Sentences « Meaning & opposites
« Paragraph Writing = Real Life conversations .
« Leave Application and simple leter Vocabulary building Understanding the
writing Audience, Need analysis through
presentation feedback form
3 Presentation Skill practice Conceptofdmethodsforpresentation® ]
'« Preparing in presentation « Preparattion&introduction
« Delivery of presentation « Presentation
« Evaluation/feedback
« Summarization'ConclusionTeamBuildin
= geames, TogetherEveryone AchievesMiraclel{ TE
ot T issueswhenthercisnoteamwork, Leadership
#’#ﬂ ingthroughtesm, Howtoidentifyteamplayer
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M [Team Building /Coordination Skills Concept of 4
» Team Building Practices through group «  Group
exercises, team ask /role play «  Group Dynamics
»  Ability to mixing & accommodation # Teambuilding
= Ability to work together
5 [Telecommunication SKills Electronic Communication concept
= Tele—stiguetle »  Working principle of Mini exchange and its
+ Receiving Call, Transferring calls features and factlities.
= Taking Message! Voice Mails
= Making Outgoing Calls Receiving Fax
' jEH-.-.II Management Sell-Management 2
Seli- Evalustion, Seli-Discipline o ldentifying one’s strengths and weaknesses
= Sel-Criticism Recognition of one’s own | «  Planning & CGoal setting
limits and deficiencies = Managing self-emotions, ego, pride,
« Independency etc.
« Thoughiful & Responsibie I
= Self- Awareness |
g TeamManagementTechniguePracticebyvgame [Time Management concept 1
play&otherlearningmethodologylorachievingta | «  Attendance, Discipline & Punctuality
rpetsandgettingo Mrightficsttime, = Act in time on commitment
«  Quality/Productive Time
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Program Name: MCA
Course Name: Cyber Security I
Course Code: CS T

Course Contents
Introduction to Cyber Security / Information Security

Syllabus for *Introduction to Cvher Security / Information Security” program for
students of University of Pune 15 given below,

The program will be of 4 credits and it will be deliverad in 60 clock hours
Course matenal for this program will be developed by CINS

These clock hours glso ncludes practical sessions and demonstrations wherever required.

Module 1: Pre-requisites in Information and Network Security
Chapter 1: Overview of Networking Concepts

1. Basics of Communication Systems

2, Transmission Media

3. Topology and Types of Metworks

4. TCPAP Protocol Stacks

5. Wireless Networks

. The Internet

Chapter 2: Information Security Concepls

L, Information Security Overview: Background and Current Seenario
. Types of Aftacks

. Goals for Security

. E-commerce Security

. Computer Forensics

. Steganography

2 LA Is Lk B

Chapter 3: Security Threats and Vulnerabilities
1. Overview of Security threats

2. Weak / Strong Passwords and Password Cracking
3, Insecure Network connections

4, Malicious Code

5, Programming Bugs

6, Cyber cnme and Cyber terrorism

7. Information Warfare and Surveillance

Chapter 4: Cryptography / Encryption

|, Introduction to Cryptography / Encryption
2. Digital Signatures

3. Public Key infrastructure
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4. Applications of Cryptography
5. Tools and technigues of Cryplography

Muodule 2: Security Management
Chapter I: Security Management Practices
. Dverview of Security Management
Anformation Classification Process
. Security Policy

sk Managc il
- Security Procedures and Guidelines
. Busmess Continuity ond Disaster Recovery
. Ethics and Best Practices

= TR L s L ] e

Chapter 2: Security Laws and Standards
|, Security Assurance

2. Security Lows

3, IPR

4, International Standards

5. Security Audit

G, S5E-ChMM ¢ COBIT etc

Module 3: Information and Network Secarity

Chapter 1: Access Control and Entrusion Detection

1. Overview of Identification and Authorization

2, Overview of 1IDS

3. Intrusion Detection Systems and lntrusion Prevention Systems

Chapter 2: Server Management and Firewalls
1, User Management

2, Overview of Firewalls

Types of Firewalls

DMZ and firewall features

P

Chapter 3: Security for VPN and Next Generation Technologies
1. VPN Secunty

2. Security in Multimedia Networks

3. Various Computing Plattorms: HPC, Cluster and Computing Grids
4. Vatuahization and Cloud Technology and Security

Module 4: System and Application Securlty s
Chapter 1: Security Architectures and h1ml|a~]s‘ o
1. Designing Secure Opersting Systems [ I’
2, Controls to enforee securily services =
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3, Information Security Models

Chapter 2: System Security

1, Desktop Security

2, cmail security: PGP and SMIME

3. Web Security: web authentication, SSL and SET
4. Database Security

Chapter 3: 05 Security

|. O8 Secunty Vulnerabilitics, updates and patches
1. OF integrity checka

3. Antvinus software

4. Configurig e OF fu secuiily

5, O8 Security Vulnerabilities, updates and patches

Chaprer 4: Wireless Networks and Security
. Components of wireless networks
2, Scourity 1ssues in wircless
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Program Name: MCA
Course Name: Human Values 1
Course Code;: HR 1

Course Contents

1) Basic Concept:

a) Human Values- Dignity , Liberty, Equality , Justice, Unity in Diversity, Ethics and
Morals

by Meaning and significance of Human Rights Education

I} Perspectives of Rights and Duties:

a) Rights: Inherent-Inalienable-Universals Individual and Groups
b) Nature and concept of Duties

¢) Interretationship of Rights and Dutics

111) Introduction to Terminology of Various Legal Instruments:

a) Meaning of Legal [nstrumeént- Binding Nature

bi Types of Instruments; Covenant-Charter-Declaration-Treaty-Convention-Protocol-
Executive Orders and Statutcs

I'V) United Nations Aud Human Rights:

a} Brief History of Human Rights- Intemational and National Perspectives
b Provision of the charters of United Nations

¢} Universal Declaration of Human Rights- Significance-Preamble

d) Civil and Political Rights-(Art. 1-21)

e) Economic, Social and Cultural Rights-{ Art.22-28)

f) Dusties and Limitations-{Art. 29)

g} Final Provision (Ast, 30)
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Program Name: MCA
Course Name: Human Values 11
Course Code: HR 1T

Course Contents

1) General Introduction:

o) Memning and Concept of Vulnerable and Disadvantaged

by Groups, Costomory, Socio: Economic and Cultural Problems of
¢} Vulnerable and Disadvantaged Groups

11} Social status of women and children in International and national perspective:
d) Human Rights and Women's Rights —International and National Standards
by Human Rights of Children-Internaticna] and National Standards

1) Status of Social and Economically Disadvantuged people:

a) Status of Indigenous People and the Role of the UN

b} Status of SC/ST and Other Indigenons People in the Indian Scenario
¢) Human Rights of Aged and Disabled

d} The Minorities and Human Righls

I'V) Human rights of vulnerable grouss:
a) Sateless Persons

b} Sex Warkers

c) Migrant Workers

d} HIV/AIDS Victims
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Program Name: MCA
Couorse Name: Human Values T
Course Code: HR 111

Course Contents

I. Human Rights in Indian Context:
a) Tndian Bill of Rights AndSarvodaya
b} Preamble- Fundamental Rights- Directive Principles-Fundamental Duoties

Il. Human Rights- Enforcement Mechanism:

i#) Human Rights Act, 1993

b) Judicial Organs- Supreme Conrt {Art 32) And High Courts{ Art 226)
¢) Human Rights Commission- Mational and State of Maharashira

d) Commission of Women, children , Mmority, SC/ST

e} Survey of International Mechanizm

1. Human Rights Violations and Indian Polity:

a) Inequalities in society-population-illiteracy-poveriy-caster-inaccessibility of legal redress
by Abuse of Executive Power-Cormuption-Nepotism and favoritism

¢) Human Rights and Good Governance

IV. Role of Advocacy Groups:

&) Professional Bodies: Press, Medin, Role of Lawyers-Legal Aid
b) Educational Institutions

¢) Role of Corporate Sector

d) NGOs
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Lat 18 448565
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Lecturs on “Core Values” in progress for students
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Lecture on “Human Values™ in progress for
students
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Lecture on “Human Values and Professional Ethics™ in progress for
students
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University provision for Links and Books regarding Human Values
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List of Web links for Cross Cutting Issues- Professional Ethies, Gender, Human
Values, Environment and Sustainability

Sr. Web Links Topic Cross Cutting lssues
No. Covered
Professional Ethics/
Gender/ Human
Values/
Environment and
Sustainability
1 http:YecImunipune.acin/view.aspx?vid=88 | Human Rights | Human Values
Education  Programme
Basic = Comeept  of
| Equality
2 http:/eekm unipune.ac.infview.aspxfvid=15 | Relationship  between | Human Yalues
(3 Values and  Human
Rights
3 hitps:/feclm.unipune.ac in/View. aspx?vid=7 | An Owerview O | Human Values
3 Human Rights |
4 hitps:/feclm.unipune ac.in/View. aspx?vid=7 | Human Rights Civil | Human Values
| & Political Rights
5 https:/fectm.unipune.ac.in/View.aspx?vid=7 | Human Rights | Human Values
8 Econcemic Social
Cultural Rights 2
fi httpsiifecim, unipune.ac.inView.aspx?vid=89 Human Rights | Human Yalues
Education Programme
Brief  Historv of
) Human Rights
2 hitps:/feclm.unipune.ac.in/View.aspxPvid=% | Human Rights | Human Values
B Education Programme
Introduction
g https://ecimunipune.ac.in/View.aspxTvid=9 | Human Rights | Human Values
2 Edueatipn Programme
Environment anc
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g D70 | Sustainability — Ideal | sustainability
way (o save MNature
LU | Bltpssiiwinw voutube.comiwatchv=2kzsy | The  Tower  of | posnnment and
wxosDg Sustainability sustainability
11 hieps:/fwwnw youtube.com/watehTvey T | Professional Valwes & | pee sl Bilis
TI_iD Ethics
12 https://www. youtube.com/watch?v=vsvir( Ethics in , the | professional Ethics
VDuE&l PLzeHoWTuwWKKIaD- | Workplace - Skills for
xhGhePhistmsRC- Success
13 | httpsufwww.youtube.com/watch™=b_néilu Ethics in the | peofessional Ethics
gltQéklist=PLdrzzHoWTuw WKK laB- Pearepiane: < A Goog
xbCibePhfstmsR C-&index=3 Work Ethic
14 | htipszfwww.youtube com/watch?v=ahH P _ B';l""l“m Ethical | poofeccional Eihics
5yVSo&list=PLdrzzHoWTuwWKKIaB- | Dilemmas and
xbGbePhistmsRC-&index=3 Stakeholders
15 | hupsitiwww.youtube.com/watch?v=BAswjg | How Ethies Can Help | piopeciional Ethics
evETk You Make Better
Decizions
16 I‘:tlps;-’."ww.:-ruun|bE.::nm.-'wah;h?-.-=?n91GH. Why Gender Equality | gender and

Professional Ethics

b i

T

Director
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List of Books for Cross Cutting Issues- Professional Ethiecs, Gender, Human
Values, Environment and Sustainability

Sr. No, | Name of Book Author | Cross Cutting Issues
Covered Professional
Ethics/ Gender/
Human Values/
Environment and
Sustainability
1 Professional Ethics: Need for the 21st | R, Subramanian Professional Ethics
Centary
2 PROFESSIONAL ETHICS  AND | Govindrajan, M. | Protessional Ethics
HUMAN VALUES Natrajan
3 PROFESSIONAL  ETHICS  AND | Premvir Kapoor Professional Ethics
HUMAMN VALUES
4 o ] - . e Naomi Klein Environment and
This Changes Everything: Capitalism | Sustainability
v5, The Climate
5 Cradle 1o Cradle: Remaking the Way We William MeDonough | Environment and
Make Things Sustainability
f Introduction to. Human Rights and | SPPU Hurman Values
_| Duties .
7 Human Rights' of WVulnerable and | SPPLI Human Values
Disadvantaged Group - Book 11
8 Human Rights and Dutics in India : | SPPU Human Values
Law, Policy, Society and Enforcement
Mechanism - Book [11 |
9 Marathi® & English "'i"Bt‘EIDn SPPU Human Values
Universal Declaration CIFHJJIB i
{(UDHR} s

=

BT
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Semester |

ar. No. Course Title Course Code CP| EXT | INT
1 Java Programming I 1 O - N O O
2 | Data Structure and Algorithms Mz 3| .50 | 25
3 t Object Oriented Saftware Enginesring miz 3| B0 | 25
!
4 | Operating System Cancepts 14 3|50 | 25
& Metwork Technalogies IT1S 3 |50 25
B Open Course 1 o W 1 5
7 Open Course 2 0c12 1 | 25 |
* Practicals
8 Practical — IT11L 5 )50 [ 75
3 Mini Praject ITC11 5 |50 [ 75
_ Soft Skills Az
10 | SoftSkilis - | 5511 1 5
| | 28 | 350 | 350
Semester ||
Sr, No, Course Title Course Code CP | EXT | INT
1 Python Programming ITZ21 1|50 ) 25
2 Software Project Management IT22 3 |50 | 28
3 Optimization Techinigues MT21 3 |60 | 25
4 Advanced Internet Technologies IT23 3 | 50 | 25
3 Advanced DBEMS m2a 3 | 50| 25
b Cpen Course 3 0C21 1| &
L Cpen Course 1 - oc22 1 25
| *Practicals = >
8 Practical IT21L 5 | 50| 75
g Mini Project ITC21 5 | 50 | 75
s Soft Skills
10 Soft Skills - 11 5521 1 25
28 | 350 | 350




Semester Il

Sr. Mo, Course Title: | Course Code CP | EXT | INT
_ Mobile Application Development | T3l 3. |58 |25
. Data Warehousing-and Data Mining | ma2 3 |50 |25
3 Software Testing and Quality Assurance ma3 3| 50 | 25
Knowledge Representation & Artificial
* | Intelligence > ML, BL s | el | 25
5 | Cloud Computing T35 3 [ %0 |25
b - Open Course 5 0c31 (=D 25
7 | Dpen Course & 0C32 L) |35
* Prarcticals .
_PE_ | Practical i ITF1L =m0 | 75
3 Ilini Project ITc31 5 |.50 | 75
Soft Skills
10 Soft Skills- 1l 8531 1 [ 5
28 | 350 | 350
Semester |V
&r. Mo. Course Title | Course Code: CP | EXT | INT
1 DevOps ITal 3 |80 2
2 PPM and OB ' Bl g |'53 | 28
2 Project ITCal 22 | 250° | 300
28 | 350 | 350
Semester Credit IE UE
Semester | 28 350 350
Semester || 28 350 350
Semester |l 28 350 350
Semester IV 28 350 350
Tatal 112 1400 1400
2800




SPFY - AR Rewsed Curriculum 2019 CACGS & CHE Pattarm

GENERIC ELECTIVES INSTITUTE LEVEL [GE — IL) COURSES — 2 Credits Each

50 Marks CCE , DD Maiks ESE

Course No, | Course Code

Coursa

| Sernestaer

Masimum 3 courses to ba salected from the following list In Semester |

113 [GE-1L-01 | Verbal Commnication Las K
114 | GE-1L-02 Entarprise Analysis & Desk Resaarch B
115 | GE-IL - 03 Selling & Megotiation Skilis Lab |
116 |GE-IL-04 | M5 Exgel |
LY | GE-IL-05 B-I.I:S|ITE‘!-E'5TS-1:E=ITIS & Procedures i
118 | GE—IL- 06 Managing Innovatian |
119 | GE— |L Q7 Foresgn Language = | |
Paxlmum L course 1o be selected from the following 5T In semester il

713 | GE-IL- 0B Wriltui Ajialyaia aind l'.‘urnmuuh.'ﬂur] Labi [
214 | ak—iL - e Industry Anakysis & Uesk Hesearch il
215 [ GE—iL- 10 Entreprensurship Lab i
216 | GE—IL- 11 5P55: I
Y GE—IL-12 Forgign Lanyuags — | il I

Paga Z0of 273



The syllabus

Course |

Introduction to Human Rights and Duties

Credit: 1
] Basic Concept
al Human Yalues- Dignity . Liberty, Eguality , Justlce, Unity in Diversity, Ethics and
Marzls

bl Meaning and significance of Human Rights Education

iy Porspectives of Rights and Dutles
a) Rights: Imherant-Inalicnabie-Oniversal- Individual and Groups
B Nature and concept of Cuties
ci interrelationship of Rights and Duties

{1} Introduction to Terminology of Various Legal Instruments
&) Meaning of Legal Instrument- Binding Mature
bl Tvpesof Instruments? Covenent-Charter-Decieration-Treaty-Convention-Protocol
Esdpcutive Drders arnd Statutes
] United Mations And Human Rights
a)  Brief History of Hurnan Rights- International and Mational Perspectives
bl Provislon of the charters of United Mations
£)  Universal Declaration of Human Bights: Significance-Preamble
) Cheil-and Political Rights-{art, 1-21)
g} Economic, Social and Cultural Rights-{Art.22-23)
f] Duties and Limitations-(Art, 349]
gl Final Provision (furt, 30) At E_I"-:.':H.




Course 1l
Human rights of vulnerable and disadvantaged groups

Credit: 1

{] General Introduction
a) Meaning and Concept of Vulnerabie dnd Disadvantaged
bl Groups; Customary, Socic-Economic and Cultural Problems of
c] Mulnerable and Disadvantaged Groups

1} Secial status of women and children in International and national perspective

2} Hurman Rights and Waomen's Bights —Intermational and Matlonal Sandards
b] Human Rights of Children-international and Nationat Standards

Wi} status of Social and Economically Dizadvantaged people

a) -Status of Indigenous People and the Role of the UN

bl Status of B0/5T and Other Indigencus Peaple in the Indiam Scenario
c} Human Rights of Aged and Disablad

d| The Minarities and Human Rights

IV} Human rights of vulnerable groups

al Stateless Persons
by EexWorkers

o} Migrant Waorkears
df  HIV/AIDE Victims




Course I
Human Rights and Duties In Indla; Law, Pollcy, Soclety and Enforcement
Mechanism

Crodit: 1

Human Rights in Indian Context
ap Indian Bill of Bights And Sarvodava
B] Preamble- Fundamental Rights- Directive Principles-Fundamental Duties

Humamn Rights- Enforcement Mechanism

a) Human Rights Act, 1993

b) Judicial Organs- Supreme Court (Art 32) And High Cowrtsisrt 226]
¢l Human Rights Commission- Mational and State of Maharashtra
dl  Commission of Women, children , Minority, SC/5T

el Survey of International Mechanism

Human Rights Vielations and Indian Polity
al Inequalities in society-population-illiteracy-poverty-caster-inaccessibility of legal redress
Bl abuseof Executive Power-Corruption-Nepatism and favaritism
ch Human Rlghts and Good Governance
H
Role of Advocacy Groups
a} Professionzl Bodies: Press, Media, Role of Lawyers-Legal Aid
b) Educational Instituticns
¢l Role of Corporate Sector
d) MGD's
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Dr. V. B. Gaikwad
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Hirpaior,
doard of College & Lnlversity Development
Lezreshbchin, Pemr-4 1) 1K1

Ref.BCUDS T ¢ Di. 18.03.2018

Ta,

The Principal/ Directars,

All Affillated calloges

All Recognized Instityte
aavitribai Phule Pine Univarsity,
Pune

Subject; Guidelines regarding evaluation of Cyber security courses of 4 cradits.

Dear SirfMadam,

Az per declsion taken by the University authorized, Cyher Securlty courses of 4 crag its hag
tresn incorparated in the syllabl of Past graduate courses, Wa hereby, would fike 1o give the
guidelines for the evaluation of these courses, We hereby, wauld like to give the Buidelines
far the evaluation af these coyrcas attached hergwith,

With regards,

Dr. W, H..&ﬂlkwid
Direcior, BOUD




GUIDELINES FOR EVALUATION OF CYBER SECURITY COURSES OF 4

CREDITS

From ”‘*_E agademic year 2014-15, the cyber security courses Tor 4 credits have besn Incorporated In
the curriculum of Post-graduate degree programmes of Savitribai Phule Puns Unldersity.

Cyber security courses has been divided Inta 4 madyles namely -

Name of Modules

No. Of eradit

| No. Of hours

Mo of Marks

e | 1
Pre-requlsites in
Metwork and
Infor mation Security

ind b |

14

45

Module : 2 |
| _Seturity Management

One credit

13

a5

Maodile : 3
Information and
Metwark Security

Chie cradit

13

5

el bz
System and Appilcation
Serarity

Qe cradif

20

25

Evaluation comprises of the Internal Assessment of the aforesald modules are on the basis nf

fallowing componznts:
Mame of | Examination hlarks
modula pattern
Aoduie 1 Written Chjective 17 I5
Exarmination fueestions,  MCOS,
| define/answer  in |
{ ans sentence
Twn  descriptive |8
questions of shost
ANSEAETE
Hands on [Practical examination zlong with viva e
) Total [ 25
fiodule 2 Written Dhjective ol 15
Exgmination questions,  MCOs;
defingfanswer in
[l one sentence
T 5P
questic
N answe
Hands on /Practical examing i0
25
| Module 3 Written Objactiy 15
| Exgmination Gueskio




| dofingfanswer in
cne ssnbence
|Tu.r.:| destriptive | B
| questions of short | i
LI | BnswErs
Hands an (Practical sxamingtion zlang with viva 10
Total | 25

Moduls 4 Written Objective F ) 15
Examination queskions, MCOs,
definefanswer  in |
ana sentance
Twew descriptve |
fuestione of short
BNEWYTE
Hands on /Pracriced meaminativn shirig With Vive 10
- lotal | 25
GRAND TOTAL 100

Course- related skill-hased practical work will be efitiraly bazed on the skills to be developed in
the stiudents Ik may Include the topics e has hean preseribed In the syllabi of svery module.
Practical companents may be based en laboratory work, on job industrial training, working with
NGO of similar organizations, project, group discussion, presentation ett. unless otherwise
clearly specified in the given syllabi of all the courses.

College is supposed to maintain the record of marks zliotied o the practical work caried out by
Hive students,

There shall be combine passing {written sxam + practical of 4%,
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Board of Collepe & Unlversity Develngimitht
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Ref.BCUD/ 73 D, 18.03.2015

To,

The Principal/ Directors,

All Afflfiatad calleges

All Bgcogniren instityta
Saviteihal Phule Piny Unhvarzity,
Hunge

Sublect: Guidalinas regarding evaluatlon of Human Rights Education PFrogramme
{2 credies)

Uear Sir/Madam),
A5 per decision taken by the Uniuer.'iit‘g:r authorised, Human Fducation Programme of 2
credits has bean Incorporated In the syllahi of Post graduate coursas, We hafébif. wauld like

to glve the guidelines for the evaluation of these coursas attached herewith.

With regards,

|
Or, Vi, éfhafkwad

Director, BCUD




L]

B {Opticnal)

GUIDELINES FOR EVALUATION OF HUMAN RIGHTS EDUCATION
PROGRAMME FOR 2 CREDITS

Students of all the Post graduate programmes have to undergo the Human
Hights Education programme

The Courses under the programme will have no affect an the credit/grade of
the students of their regular course of study, The grades earned in the papers
of this programme will reflect separately in the mark statement of each
student.

In the HRE Programme there will be three courses.

Paper code | Course Name Credits Marks

I HRE 101 Introduction to 1 5
Human Rights and
) Duties (Mandatory)
HRE 102 Human Rights of 1 25
Yulnerable and
Lisadvantaged
tsroups (Optional)
| HRE: 103 Human Rights and 1 25
Duties in India: |
| caw, Policy, Socisty |
and Enforcemeant |
| mechanism, |

In the three courses, students have to opt for only two courses during their
entire Pest Graduste Programme Amang the three papers, (HRE 101
introduction to Human Rights and Duties | is a compulsory course, In
the other two papers { HRE 102 Human Rights of Vulnerable and
Disadvantaged Groups and HRE 103 Human Rights and Duties in
India: Law, Policy, Society and Enforcement Ma:hanism} the
students are free to select afly bne paper as per the decision of the head of the
institute,

At no point of time any two courses s
applicable for the students in part |

& taken together. (This rule is
&1 n academic year),

- \
The Coordinators of each institu ” Ppointed by the Directors/Principal shall
menitor the programme under thé‘ﬁqperuisiﬂn of the Head of the jnstitute.

%
ol -
! ==



It would be a self-study programme. The students will hava ta study the
materials of each paper, based on the matarials uploaded on the University
Website. Apart from the materials available on the website, students are free
ko refer to any reference book of their choice stated in the bibliography, Apart
ftom the reading materials, a video of Lectures delivered by zome of the
sminent professors will also be available on the Unive rsity Web Site,

For cvaluation of the papers, any of the models prescribed in the credit
pattern for Internal Assessment regulations may please be adopted depanding
on the Models suitable to the institute.

Individual faculty member shall have the flexibility to design the concurrent
evaluation components in a manner so as to give a balanced assessment of
student capabilities across Knowledge, Skills and Abilities based on following
assessment tools:

Case Study/ Caselet/ Situation Analysis

Class Test

Open bodk test

Study 1our/ Field visit and report of the same.

small group Project

Group Discussion

Role Play/ Story telling

Thematic Presentation

. Industry Analysis

10.1n depth viva

11.Cuilz

12.Model Development / Simulation exercises

el - T R

A pass in the two papers is compulsory.

Each Paper carries only One Credit. This means 3 credit is equal to 25 marks.
Hence, the minimum applicable per credit as per the credit system rules need
1o be adopted as the passing minimum, Bazed on the marks that are secured
by each student the grade may be decided depending on the mark obtained in
each paper.

Ifany student fails to secure the minimum passing grade of E in any of the two
Papers, such student may have to repeat such paper and has to pass the paper
compulsorily otherwise they won't be conferred the degree,

feed to maintain 3 record of the evaluztion
Ef'_ institute.

The Coordinators of each institu
methods adopted by the respe




	3ece87b6faed50cd3d6e3232ed05eaa02e16c67a62782ae2f9886f9491905ce3.pdf
	3ece87b6faed50cd3d6e3232ed05eaa02e16c67a62782ae2f9886f9491905ce3.pdf
	3ece87b6faed50cd3d6e3232ed05eaa02e16c67a62782ae2f9886f9491905ce3.pdf

