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Placement List for Academic Year 2018-19
|
Year Name of student who | Program YWear of Mame of the employer FPay package at
has been placed graduated | graduation appointment
| from [In INR per
annim)
DEEPLAXMI MITIM
' 2018-19 WAINGANKAR MEBA 2019 HR Remediy india itd 2
' PRIYANKA DIPAK
I018-19 DONHE MEBEA 2019 asset analytic put | 3
1 RAHUL SUBHASH
2018-14 ZARKAR hB&A 2019 TATA Communication 3.1
SUMNIT BEMED
| S018-19 RODRIES iBA 2019 Reliance SMSL Lid | 1.55
| AKSHAY KUMAR DILIP |
2018-19 HOGALE mBA 2019 eClarks 3
ASHWIMI BHARAT SKP Business Consulting
| 2013-19 GAlKWAD MBA 2015 LLp 2.2
CHINTAMN BHARAT
2018-15 PATIL MBA 2019 HOFC 2.8
| ASHWINI NARAYAN
| 2018-19 BHANDERA MEBA 2018 Hakshak security plt 18
| GAHUDALE
I LAKSHMAN '
) | 2018-19 DATTATRAY MEBA 2015 IMRB[{KANTAR GROUP) 3
AMRBUTA SURESH
| 2018-19 SHINDE mIBA 2019 Desai Electronles PLT 2.8
BIRAIDAR SACHIN
| 2018-15 SAMJAY MEBA 2015 Sakal Media Groups 3
GAIKWAD SAMPADA
_301&-15 CHINTAMANI MBA 2019 Rakshak Security pvl 1.8
™ | RAYKAR ANKITA
| 2018-19 BALASAHER MBA, 2019 Infosys 2.8
| 2018-15 GOKUL ARUN MHETRE MBA 2019 Infosys 2.5
RUTLA ASHOK
2018-19 hAAMNEAR hBA 20159 Infosys 2.8
PRANAYA PRAKASH i
2018-19 ROKADE MBA 2019 Brawweel softtek plt 3
SHRADDHA MANGESH ,
2018-19 " | NAIK MBA 2018 | Dynpro India jtd 2
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PRIYANEA |ITENDRA SKP Business Counslting |
2018-19 SHINDE MBA 2019 LPp 2.4
SHINGADE TUKARAM 2
2018-19 VILAS MEBA 2019 house of fabrication plt 3.1
SLKESHINI
2018-19 | LALASAHER ANDHALE MBA 2014 Infosls 2
CATTATRAY Anarock Property
2018-19 HAMUMANT BONDAR MBA 2019 Consultant Pt Ltd 3
SWARANIALI
HANLMANT
i )| 2018-19 BANDGAR MBA 2019 Growell Safttek PVL 3
SURAI MADHUKAR |
2018-19 DHAWARE MBA 7019 Dyno Foods 72
| TEIESH MARAYAN | Innovative Retail Concepts
2018-19 CHAVAN MBA 2019 Pyt Lt 264
REVATI MULCHAND |
7018-19 BAGADE MBA 2019 Softmate System LLP 2
ANIEET DHaNAN Speak well skilss acdemy
2018-148 BHALERAD MBA 2019 plt 2.4
SHANKAR
2018-19 SHANTARAM KATKAR MBA 2019 Star Dental Sentor PYT 3 ]
VISHAL ROHIDAS
2018-19 TAKPIRE MBA 2019 A W Bhat Builders Pyt Ltd 3 |
2018-19 PAMKAI VINIT KADAM | MBA 2019 India Mart LTD 3
RAKSHA KISHOR
| 2018-19 SUKHADEVE MEBA 2019 Infosys 2
/ BHARAT DASHARATH Indian pneumatic &
2018-19 MORE MBA 2019 Haldrolic PIt 3
DIPAK SAMBHAN ’ Specturm Talent
2018-19 WAGHMARE MBA 2019 Managment Pyt Ltd 2.52
POOMNAM RAMDAS
2018-19 NIMSE MCA 2019 Rmnexa Sofiware 3.5
IMAMASAHER
2018-19 RUKUMLUDDIN NADAF MCA 2019 Casepint pvt 1.8
ASHVATELMAR
2018-19 MACHINDRA KONE MCA 20139 Prosoft solutions 2.16
SHIRAI RAIESAR
2018-19 MADAF MICA 7019 Casepint pvt 1.8
MLILLA SAMEENA ' A
2018-19 ABDULRAZZAK | MCA 2019 Being Addictive T 1.5
fi =
[




ZEAL EDUCATION SOCIETY S

LZEAL INSTITUTE OF BUSINESS ADMINISTRATION, |}

COMPUTER APPLICATION AND RESEARCH (ZIBACAR) °
NARHE | PUNE | INDIA

PUN CODE: IMMPO13170 DTE CODE: 6152 AISHE CODE: C-41828

Total Student Placed for MBA & MCA — 37

'?{(r‘r}"

Director




M3 R85 (33

e
AV =12 AN “*1, A, V. Bhat Builders Pvt. Ltd.
: _ et | B | < 1348, Sadashiv Peth, A& V. Bhat & Co. Buiding
] P T o - e W QT
= _'-'I 5[;‘}“*@1955 b'— Tol: 02046879400, 2447
i ? el G20-sA89400, 24471474
CIG R B
APPQINTMENT LETTER
EMP Code or Ref Code
Date: 2/1/2019

Mr.Tekpire Vishol Rohidas
Sublect: Appointment for the position of Sales Executive

Dear Mr.Vishal,
With reference to your application, representation of your credentials and the subsequent interview that you

had with us, we are pleased to offer you an appointment on20,/12/2018 in our organization on the following
termis and conditions:

1. Designation
You will be designated as 5ales Executive

2. Placement & Compensation
¥ou will be placed In the appropriate band / responsibility level of the Company, and will be entitled to

compensation {salary and other applicable benefits) as detailed in Annexure “A". Compensation will be
governed by the rules of the Company on the subject, as applicable and/or amended hereafter and shall be

subject to deduction as per statutony laws.,

3. Salary revision
Your salary revision will depend on your performance and discretion decision by management Salary

revisions are discretionary and will be subject to, and on the basis of, effective performance and results.

4. Posting & Transfer
Your initial posting will be at “Pune”. However, your services are llable to be transferred, at the sole

discretion of Management, in such other capacity as the company may determine, to any department /
section, location, associate, sister concern or subsidiary, at any place in India or abroad, whether existing
today or which may come up in future. In such a case, you will be governed by the terms and conditions of

the service applicable at the new placement location.

5. Working Hours
The regular working hours of the company are from 10:00 am to 7.00 pm Monday to Saturdayand can be

changed anly at discretion of management.

& Probation:
You will be on probation for a period of 12 months. The period of probation can be extended at the

discretlon of the Management and you will continue to be on probation till an order of confirmation has
been issued in writing,

coflactiovbhalcom wivwstavbihal.com




7.

Full time employment
Yaur position is 2 whole-time employment with the Company and you shall devote yourself exclusively to

the business and interests of the company. You will not take up-any other work for remuneration [part time
ar otherwise) or work in an advisory capacity, or be interested directly or indirectly (except as shareholder /
debenture holder), In any other trade or business during your employment with the company, without
permission in writing of the Board of Directors of the Company. You will also not seek membership of any

local ar public bodies without first obtaining specific pe rmisston from the Management.

B.Confidentiality

10,

11.

12.

13.

You will not, at any time, during the employment or after, without the consent of the Board of Directors
disclose or divulge or make public, except on legal obligations, any infarmation regarding the Company's
atfairs or administration or research carried out, whether the same is confided 1o you or becomes known to
you In the course of your service or otherwise. In case of breach of the clause, company is entitled to take

legal action or compensation in lieu thereof, as decided by management,

inteflectual Property
If you concelve any new ar advanced method of improving designs/ processes/ Tormulae/ systems, etc. in

relation to the business/ operations of the Company, such developments will be fully communicated to the
company and will be, and remain, the sole right/ property of the Company. Such intellectual properties
must not be used for any kind of personal use or other than company use.

Responsibilities & Duties
Your work in the organization will be subject to the rules and regulations of the organization as laid down in

relation to conduct, discipline and other matters. You will always be alive to responsibilities and duties
attached to your office and conduct yourself accordingly. You must gffectively perform to ensure results,

Past Records
If any declaration given, or information furnished by you, to the company proves to be false, or if you are

foind to have willfully suppressed any material information, in such cases, you will be liable to removal
from services without any notice,

Retirement
The retirement age is 58 years. You will retire fram the emplayment of the Company at the end of the

manth in which you attain 58 years of age.

Termination of employment
a. During the probationary period and any extension thereof, your services may be terminated

without natice by the management. In case you Intend to leave during the probation you will need
to give one month's notice or salary in leu thereof. However, on confirmation the services can be
terminated from either side by giving one-manth{30 days) notice or salary in lieu thereof.

b. Unauthorized absence or absence without permission from duty for a continuous period of 8 days
would make you lose your lien on employment, In such case your employment shall automatically

come to an end without any notice of termination or notice pay.

You will be governed by the laid down code of conduct of the company and if there is any breach of
the same or nan-conformance of contractual obligation or with the terms and conditions laid down
in this agreement, your service can be terminated without any notice; notwithstanding any ather




terms and conditions stipulated herein the company reserves the right to Invoke other legal
remedies as it deems fit ta protect its legitimate interest.
d, The Company reserves the right to terminate your employment summarily, without any notice, In

the event of any of the following:
i Performance not meeting Company norms
fi. Fallure to carry out any instructions given by your Superiors

fii. Any misconduct on your part
iwv. Breach of any of the conditions of this appaintment letter

W, Loss of trust & or Loss of confidence

Upan termination of employment, you will immediately hand over to the Company all correspondence,
specifications, formulae, books, documents, market data, cost data, drawings, affects or records belonging

ta the Company or relating to its business and shall not retain or make copies of these items.
Upan termination of employment, you will aiso return all company property, which may be in your

POSSEESI0N,

14. Medical Fitness
This appointment is subject to your being, and remaining, medically fit.

Please confirm your acceptance of the appointment on the above terms-and conditions by signing and
returning this letter for our records,

Yours Truly,
For AV Bhat & Co

P

Proprietor

if, after signing the employment contract, any change in the existing office policles takes place, the existing
provisions in the employment contract relating thereto shall stand superseded by the revised office policies.

Acceptance
| hereby declare and affirm that | have carefully studied and understood the Terms & Cenditions of service

herein, which has been explained in a language, understood by me in the correct perspective and | accept and
undertake to abide by the said Terms & Conditions by signing this agreement.

Employee Signature Witness Signature




ANNEXURE ‘A': COMPENSATION DETAILS [SALARY & APPLICABLE BENEFITS)

: Takpire Vishal Rohidas

Marme

Designation 1 Bales Executive
Date of joining :20/12/2018
Location : Pune

a) Remuneration
Basic Salary
House Rent Allowance
Meadical Allowance
Education Allowance
Comveyance Allowanoe
Cther Allowance

Rs. 10,000/- per month
Rs. 6,250/ per month
Rs.1,200/- per manth
Rs. O/~ per month

Rs. 1,250/ per maonth
Rs. 6,300/~ per month

MNote:
= |tisexpected that individual compensation package would not be shared with other employees.

*  The above compensation structure ks subject to change without affecting emoluments adversely,

b} Leawve
= Ag per company policy.




VarT Al 1 7Na

Diata: ¥ March 2019

OFFER LETTER

Ps. Ashwini Bharat Gailkwad
AtfPost - Bhade,

District Satara,

Bhade - 415 526,

Dear Ms. Gaikwad,

With reference to your application for employment and the subsequent Interviews, we are pleased to offer you the
position of Associate in SKP Business Consulting LLP upon and subject to the terms and conditions as set out below:

1. Date of Jaining
1.1. Your date of appointment shail be the date of joining (“DOUY) the Organization which shall be at the earliest but not

later than 1 April 2019, unless otherwise agreed to In writing by the Organization.

2. Compensation
2.1, In-consideration of the due and falthful performance by you of the services required of you by tha Crganization, yvou

shall be entitled to # total compensation of INR 222881 p.a. (Inclusive of performance linked bonus),

The breakup of the salary is mentionad In Annexure 1 enclosed herewith,

2.2. The compensation payable to you shall be reviewed by the Organization at periodic Intervals as deemed
appropriate by it. Changes to your compensation shall depend on a variety of factors relevant to your employment
including, without fimitation; the quality of the performance by you of vour duties / obligations, your inter persanal /
communication skills and your contribution to the growth of the Organization.

2.3. Further, fncome-tax, If any, en or in respect of the aforesaid remuneration shall be borme and paid by you. Al
payments under this Agreement shall be subject to withholding of taxes and such other deductions as may be required
to be made by the Organization in accordance with the applicable law.

2.4, Save as aforesald, you shall not be entitled to any other payment ar compensation, whatsosver.

3. Verification - Pre and Post employment
3.1. Yeur appointment ks subject to pre-employment verification including but not limited to reference check,

Information provided by you to the Organization for seeking employment shall be verified after your acceptance of this
offer and prior to your appointment. If it s discovered by the Organization at any time that you have either
misrepresented facts or concealed information relevant to your employment with the Organization, the Organization
shall be entitied at its sole discretion to withdraw the offer of employment made ta you even iF it has been scceptad by

you.

SKF Business Consulting LLP

VEN Business Centre, 5. No. 135/1, Baner—Pashan Link Road, Pashan, Pune 411 6491, Indin
{ #9120 6720 3800 ¢ skpgprpinfo@skpgroup.com w wwwishpgmun.com
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3.2. Motwlthstanding anything contained herein; if the Organlzation bacomes aware at any time after the D0, that 2Ny
declaration or representation, given or made, of Informaticn furnished by you ta the Organization is false or materially
misteading or if you are found to have coneealed any Information or facts relevant to your engagement, the
Organization shall be entitled at its sole discretion to terminate your engagement without any notice or any

compansation whatsoever,

4. Probation perlod
4.1. You shall be on probation for a period of 3 months from the DOJ ar such extended period as the Organization in lts

sobe discretion may determine ["Prabation Perind"]. At the end of the Prohation Feriod, vour performance shall be
evaluated by the Crganization and if found satisfactory, vour employment with the Organization shall be confirmed in
writing- It is clarified that till such time you do not receive any confirmation letter or communication in this regard from
the Organization, you shall be deemed to be I probation.

4.2, Your Probation Period can also be extended on non-submission of the documents mantioned in Annexure 2 to the

Organization in accordance hereto,

5. Transfer / Deputation
5.1. As the Crganization may deem fit from time to time, you may be transferred / deputed by the Organization to any

department, gecgraphical location, branch or associzted concern of the Drganization or any other refated entity in or
outside India which = currently in existence and operation or which may be sat up in future and you shall accept such

trenster/deputation.

6. Health Declaration
8.1, By accepting this offer letter, you hereby declare that you are not aware of any clrcumstances regarding your health

or capacity to work that may adversely interfers with veur ability to carry cut your responsibifities hereunder and that
yeu have informed to the Grganization any existing fliness or infury that may interfere in performing your duties as part

of your emplayment with the Organization.

7. Responsihilities
7.1 You are required to provide the documents mentioned in Annexure 7 on the DOJ and in any case, within 3 (three)

waorking days from the DOJ. In the event you are unable to provide all or any of the required dotuments within the
stipulated time; you are required to inform the management and take steps as per their advice, By accepting this affer
of employment, you verify and confirm that the documents and information provided by you to the Organization are
trug and accurate,

7.2 Your employment shall be governed by the policies, rules and regulations of the Organization (including policies
under Information Security Manpagement Systern) which may be amended from time to time. A copy of the current rules
and regulations shall be made availabie to you upan folning.

7.3, You are expected 1o work with high standards, Initiative, efficiency and cost effecthveness. You shall devate your full
time and attention to the duties entrusted to you by the Organization. You shall strive towards professional
development and keop yourself abreast with changes and developments in your field of work, You shall at all times
conduct yourself with utmost rectitude and ethical Integrity in all your dealings and shall not, directly ar indirectly, do
anything which would or is likely to tarnish the good will and reputation of the Organization,

SEF Business Consulting LLP

VEINN Business Centra, §. No, 135/1, Baner-Pashan Link Road, Pashan, Pune 411 021, Indis
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7.2, You shall be responsible for the safe keeping of the Organization’s property including laptop, files and documents
which may be in your custedy, care or control and to keep them in good condition and order. In case of loss of any
property of the Organization, such amount of lass as may be determined by the Organization to be sttributable to non-
performance of or negligence in the performance of your duties shall be recovered from you. On ceasing of your
engagement, you shall promptly return all such property to the Grganization without maklng or retaining any copies of
documents, whether electronic or otherwise. You shall also exercise reasonable caution and care In utifizing the
property or résources of any client.

7.5, You shall not act as an employee or representative of any client or its affiliates and shall not daim or exercise any
right or seek any benefit available to emplayees or representatives of clients. You shall also nat, at any time, act in a
manner that may adversely affect the reputation or good standing of any client.

7.6, You shall notify the Organization in writing of your residential address (and also any subsequent changes), marital
status or obtaining of additicnal gualification. Any notice sent to you at your last notified address shall be deemed to
have been validly served an you.

77, Yeu shall do and perform all waork that is allied, ancillary, refated or incidental to your maln dutles and
responsibilities and such work as the Organization may consider to be within your competence depending an the
exigencies of the situation.

7.8, In case you wish to pursue any educational or management course while you are emplayed with the Organization,
you shall seek prios written permission of the Organizatian.

#.3. In case the Organization wishes to send you for training, elther in-house or at any place in India er abread, you may
be required to give a written undertaking to serve the Organlzation for at least & months after the completion of the
training. IF yeu fail to honour such undertaking, you shall be labde to pay the cost of such tralning to the Crganization,
7.10. You shall be in the full time employment of the Organization and as such shall not ENgage in any work, business or
profession, directly or Indirectly, whether for or without remuneration, without altaining prior written permission of
the Organization,

2.11. You shall not, during your employment with the Organization, undertake or engage in, directly. or indirectly, any
activity, whether for remuneration or otherwise, which , in the sole judgment of the Organization, s likely ta adwversely
affect or hinder the proper, faithful and efficient performance of your duties and obligations to the Organization.

7.12, it you are a Chartared Accountant or a Company Secretary or any cther Professional and are holding ‘Certificate Of
Practice’, you shall need 1o surrendier the same within 30 davs from the DOJ.

7.13, By accepting this offer of employment, you declare that you have never been convicted or found guilty by a court
of any offence in any country,

714, Non-adherence of the policies, procedures or guidelines of the Organization may result in disciplinary action
against you in default. Depending on the gravity of the situation, the management may decide to initiate legal action

against you.
7.15. We trust you will serve the Organization for at least o minimum period of three years. This is a moral obligation

and we trust that yvou will fulfil this commitment.

SEP Business Consulting LLP
VEN Business Centre. S. No. 135/1, Baner—Pashan Link Road, Pashan, Pune 511 654, India
L +9120 6720 38Bocc e shpprpmio@Eskpgroup.com w www.skpgroup.com
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8. Confidentiality, Intellectual Property and Data Security

B.L You shall maintain in strict confidence and shall not, elther during your emplayment with the Crganization or
thereafter, use for your own beneflt or far the benefit of any third party, make coples or diselose to any third party,
directly or indirectly, in any manner whatsoever, the confidential information disclosed to you or otherwise acquired by
vou during your employment with the Organization including:

&.1.1. any information, secrets, processes, methods, designs or other Intellectual property belanging te or owned by tha
Crganization;

£.1.2. any information concerning the business, affairs or activities of the Organization, its officers or employees
incluging intangibles such as process knowledge, marketing strategy and relationships and financial information;

8.1.3. any information, secrets, processes, methods, designs relating to or belonging to any clients, and/or their
businesses.

4.2, Cbligation of confidentiality under paragraph &,1. shall not apply if:

8.2.1. the disclosure |5 with the prior written consent of the Management,

8.2.2, the disclosure is required by law, a court or by any competent authority or tribunal which has the power to legally
compel disclosure to disclose all or any part of such information; or

8.2.3, the use or disclosure is required for discharging your responsibllities to the Crganization and the same s not in
reach of the confidentiality obligations of the Organization with respect to the client,

8.3. Further, In cases where the Organization and/ar you are under an obligation to keep confidential and not to
disclose to any third party, the name of the prospect / client, the nature of the assignment and [/ or purpose of the
engagement, you shall, on being notified of the confidential nature of the assignment, be subject to similar
confidentiality obligations as the Organization s subject to and as such shall keep confidential and not disclose the names
of such prospect / client or the nature of the assignment ar the purpase of the engagement to any third party elther
during your employment or at any time thereafter,

8.4. Any inventions, discoveries, developments, suggestions, processes, concepts, reports or intellectual property
designed, developed, conceived, created, discovered or made, or any impravement to them, through your expertize
while in the employment of the Organization shall, at all times, be and shall remain the sole and exclusive property of
the Organization and you shall, when required, execute such documents and writings as may be required by the
Crganization to evidence the same.

8.5, Without the prior written consent of the Organization, during the continuance of your employment, you shall not
publish or cause to be published or contribute, directly or indirgctly, any article or review to any néwspaper, magazine
or ather publication whether for remuneration or otherwise on a subject In any way related to or concerning the
Crganization's business, services, products, strategles or policies.

8.8, You shall process any personal data of other employees or clients, assoclates or vendors of the Organization that
you may have access to as part of the employment duties in accordance with the law and the paoficies of the
Crganizatlon and in any case In such 2 way 50 35 10 énsure protection of the rights of the data subjects as to the

confidentiality and integrity of their data.
8.7. You shall be required to sign such undertakings or declarations as may be required by the Organization in erder ta

effectively secure your obligations under this clause.

SEI' Business Conzulting LLP

VEN Business Centre, 5. No. 135/1, Bansr—Pashan Link Road, Pashan, Pune q11 0d1. India
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9. Restrictive Covenants

3.1 During your employrment with the Organization and for a perlod of one year followlng the cessation thersof, you
shall not, directty ar Indirectly, solicit, Induce or aid any of the employees, consultants, or other persons having a
contractual er other refationship with the Organization to leave soch em playment, cease providing consulting services
or terminate such contractual or other relationship with the Organization, as the case may be.

5.2, You shall not solicit or contact any client or prospective client of the Organization for a period of one year following
the cessation of your emplayment

8.3, During your employment with the Organization and for a period of ane year from cessation of vour employment,
yau shall not seek employment or accept offer of employment/engagement from- a client of the Organization without
the prior written consent of the Organization.

‘Client’ means any dient who has availed the Organization’s services =t any time durlng a period of B months priar to
cessation of your employment and ‘Prospective Client” shall mean any prospect which SKP has actively pursusd at any

time during 6 menths prior to cessation of your employment.

10. Indemnity
You shall Indemnify the Organization against all losses and damages actually suffered er incurred as a result of breach of

paints 8 and 9 of this offer letter,

11. Leave and Holidays
1.1, You shall be entitled ta 21 days earned leave per financial year from the DO and public holidays in accordance to

the Organization’s policy.

12. Cessation of Engagement

12,1, With notice:

12.1.1. You may resign from your employment with the Organization {resignation):

a. during Probation, by glving 15 days netice to the Organization or upon payment by you to the Crganization of a sum
equivalent to 13 days salary in lieu thereof, {or)

b. anytime after confirmation by giving 45 days notice to the Organization or upon payment by you to the Organization
of @ sum equivalent 1o 45 days salary in lie thereof.

12.1.2, The organization may terminate your employment, without being required to assign any reason therefor:

a. during Probation by giving 15 days written notice or salary in lieu therecf {or|

b. anytime after confirmation by giving 45 days wrltten notice or salary In lieu thereof

121.1.3. Waiver of notice pericd in the event of termination of engagement by the employee is completely at the

diicrietion of the Organization.
1Z.1L4. All notices reguired to be given by the Organization or by you may be served personally or through registered

post,
12.1.5. If you tender your resignation after office timings/work hours, your notice period will start fram the next day.

122, Without notice;
12.2.1. The Organization shall be entitled to terminate your engagement with immediate effect at anytime without

providing any netice period or payment In llieu therecf, on the eceurrence of any of the following events:

SEF Business Consulting LLP

VEN Business Centre. 5. No. 135/1, Baner—Pashan Link Road, Pashan, Pune 411 021, Indis
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2. If you are negfigent In performance of your duties and cbligations towards the Organization or commit any act of
misconduct of indiscipfine including without limitation insubordination:

b. i you remaln absent from service without notice in writing or without sufficient reasans for seven days or more:

& If your conduct Is prejudicial to the interests and reputation of the Organizaticn or to the interests of the clients /
customers of the Grganization;

d. If you are convicted by a court of law of any offence involving morzl turpitude;

&. If any action is initiated against you with respect to sexual harassment whether explicit or Implicit;

f. If you are in breach of any of the terms and conditions of your engagement with the Organization or the pelicies, rules
and regulations framed by the Organization;

g. Ifyou damage, misuse or misappropriate the assets or property of the Organization;

h. Ifyou ge on or abet a strike in contravention of any law for the time being in force;

L If any disciplinary action Is Initiated against you by the Institute of Chartersd Accountants of India [ICal) whether for
vielation of the Code of Coanduct of the ICAL or for any other reason or if you cease to be a member of the ICAl for any
reasan,

12.2.2, The Organization and its Management shall be the sole judge of the occurrence of any of the events describad In
12.2.1. above and the decizion in that behalf shall be final and binding on yvou

12.3. IF you shall at any time be prevented by ill-health or accldent or be incapacitated by any physical or mental
disabllity from performing and discharging your duties, obligations and respaonsibilities; you shall promptly inform the
Qrganization, and provide it with such details as it may reasonably require, and if you shall be unakle for the reason
aforesaid to perform and discharge your dutles, obligations and responsibilities for & continuous pericd of 90 days
during your employment,the Organization shall be entitled at its absolute discretion to forthwith terminate your

empioyment.

13, Retirement

13.1. Your date of birth as declared by you i 1 July 1997. You will automatically retire from the Drganization on your
attaining the age of 58 years unless your employment is terminated prior thereto as hereinabove provided. The actual
date of retirement shall be the last working day of the calendar month In which your fifty-gighth birthday falls.

SEP Business Consulting LLP

VEIN Business Centre, 5. No. 135/1, Baner—Pashan Link Road, Pashan, Pune 311 091, Indiz
t +01 2007203800 e skpprp.miodEskpgroup.com w www.skpgroup,oom
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14.1. This offer letter setting out the terms and coanditions of your employment with the Organization shall remaln valid

for 3 days from the date and time of issue,
14.2. This offer letter represents and sets out all of the terms and conditions of your employment with the Organization

and tancels and supersedes any and all prier negotiations, discussions, understandings, arrangements or agreements,

whathér aral or in writing, on or in relation to your employment with the Organization,
14.3. This offer letter is addressed to you In duplicate. You are kindly requested, if you accept the offer of employment

contalned heredn, to return the duplicate copy duly signed and dated by you, in testimony of the acceptance by you of

the offer and all its terms contained herain,
14.4. Any delay or forbearance by the Organization In exercising any right to terminate this Agreement shall not

constitute a wakver of such right;

I gccept the offer of employment and terms and conditions

Yiours truly,

contained in this letter,
for SKP Business Consulting LLP

Full Mame
Authorized Signatory Signature

Dates__/__/____

Enclosure: Annexure 1, 2

SET Business Consolting LLP

VEN Business Centre, 5. No. 1345/ t, Baner—Pashan Link Road, Pashan, Puné 41+ o231, India
t +o91 20 67ec 3800 e skpgrpinfo@skpgroup.com w www.skpgroup.com

Mumbai | Pune-] Hyderabad | Mew Dalhi | Gurgaon | Chennai | Bangalum



Annexure | {Indicative draft CTC structure)

Marmiez Ashwini Bharat Gaikwad
Designation Associate
Department Domestic F&A
Company SKP Business Consulting LLP
Locatlon Pune
A. SALARY Annual Monthly
Basic 93,750 7,813
House Rent Allowance 46,875 3,906
Madiczl Allowance 15,000 1,250
Conveyance Allowance 12000 1,004

— ———— 176,248]
! - ] : 1.7 289
o o s - it

Other Allowance B.E24

B, OTHER BENEFITS
Gratulty
Employer's contribution of PF 11,251
Employer's contribution of ESI

C. PERFORMAPNCE LINKED BONOS® ||
D. TOTAL COST TO COMPANY [A+B+C)

E. DEDUCTIONS
Employes’s contribution of PF
Emploves's contribution of ES| 3,084

F. NET TAKE HOME [BEFORE TAX) 1,851,914

SEP Business Consulting LLP
VEN Business Centre, 5, No. 13571, Baner—Pashan Link Road, Pashan, Pune 311 021, India
t +51 20 6720 3800 e skpgrpinfo@skpgroup.com w www.skpgroup.com

Mumbai | Puns | Hvderabad | New Dalhi | Gurggon | Chennal | Bengalum
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INotes:

- Over and above your totzl CTC during your emplayment with us, you will be covered under our aroup Mediclaim
{GMCE) Policy and Group Personal Accident |GRA) Palicy for an Insured sum of INR 200,000/- p.a, each, GMC and GPA
coverage is subject to change based on the insurance policy in force.

- TS on salaries deducted as per applicable 1T slab,

- Gratuity is paid at the time of separation from the organization as per Payment of Gratuity Act,

- In case the Government of India revises the wage limit of coverable employees under respective statutes then your
pay package will be redesigned / re-appropriated to accommodate the change or revision. However, the CTC will nat be
reduced but restricted to suit the change.

- Professional Tax deduction in the manth of February is INR 300,

- In gase you opt for bus facility (Pune location anly) which shall be allocated as per availability of seats, relevant
deduction shall apply.

*Parformance linked bonus:

- Standard payout will be at 12% of Total Fixed CTC (prorata from DOY) for performance that meets reguired set
expectations and shall be paid monthly,

- Exceptional performance shall be recognized and will be eligible for additional bonus payout at the end of the YEDr
Aleng with annual appralsal,

- Continued non-performance/indiscipline n spite of feedback, shall result in suspension of the performance bonus for
that maonth.

SKP Business Conanlting LLP

VEN Business Centre, 5. No. 135/1, Baner—Pashan Link Road, Pashan Pone 411 o2y Tndia
L. +g9120 6720 3800 e skpgrpinfoEskpgroup.com w w WW.ERDEIDUD. OO
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Annexure 2
(List of Documents to be provided)

1. Passport size photograph with white background (4 coples)

2. Seif-attested photocoples of your educational certificates (S5C, HSC, Graduation, PG, Diploma, Other certificates)
3. Self-attested photocopy of your Indian passport

4. Self-attested photocopy of vour PAN card or driving licence

5. Seif-attested photocoples of Relieving and Experience letters obtained from alf previouws employers

6. self-attested photocoples of last 3 paysfips from previous employer

7. Documents (original and photocopy) required for ICICT salary acoount opening:

ldentity Proof Document: {Any one of the following)

A, Asdhar card

&, Nationalised Bank pass book with photograph & account opening cheque of the same bank

C. PAN card

. Driving licence

&, Wobers |D card

Address Proof Document: {Any one of the fallowing)

2. Andhar card

b. Electricity / Phone Bl (not older than 3 manths)

&, Nationalised Bank pass book with photograph & account opening chegue of the same bank

d. Consumer gas connection card along with receipt for gas supply (not alder than 3 months and hand written recelpts
will not be accepted)

a. Driving licence

£.UID card
&.In case you have a PF account with your previous organization, kindly submit your Universal Account Mumber [UAN}

SEP Business Consnlting LLP

VEN Business Centre, 5. No. 1351, Baner—Fashan Link Road, Pashan, Pune 411 021 India
U +91 26 620 3800 e skpgrpinfo@skogroup.com w www.skperoup.com
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r’é/'l a’ INNOVATIVE RETAIL CONCEPTS PVT. LTD. -ba%kei

Diate: 10/3EM3

TEJESH MNARAYAN CHAVARN
Pure,

Dear Tejdsn,

We arie deliphted to offer vou appoiniment with Inmovative Retail Concepts Pyt Ltd.
Plaase fird details of vour affer

Designation: BUSIMESS DEVELOPMENT EXECUTIVE
Grade: "6R”

Location: “PUNE"

Date-of joining: 10/08/18

Annual Total Compensation: Your annual tatal compensation will be | 268,000/- P.A. Two lakh sixty four
thousand rupees only, excluding mdirect benofits,

In addition fo-above CTC, You are-also eligible for Annual Variable pay of INR 20000 /- a5 per company

variable pay guldelines

Please referto Annexure | for detalled compensaticn Brcak up,

Please note:

= A5 aprerequisite for employment, you must execute the Employment Agreement ("Agreement™)
¢ Thiz Agreement is subject ta you clearing our backgraund verification process.

s The details shared in this Agreement are strictly confidential and not 1o be disclosed 1o anvone,
o Thig Agreement may be terminated by sither party 3s per the terms included in the Agreement

You are reguesied to read and return a signed copy of the Agreement; Upan vour signature below, the
Agreement will become hinding on both you and the Company

|. | Cancepts Pvl. Lid,

R (IRCPL)

| have read, understood and sgree ta theterms and conditions a5 set forth inthisemployment agreement

and the annaxure to the same,

TEIESH MARAYAN CHAVAN
BUSINESS DEVELOPMENT EXECLITIVE

5igna:urr.*-_.? yan--:

Inhovative Retail Concepts PYT. LTD.
S no- 2753, @ Moon Goon, Rajiv Gonghi Infotech Pork, Hinjewodi, Tol- Mulshi, Pune 411057,
Clf No; U74130KA2010PTCOS52152
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®
@ ORG Engitech Limited.
Date : 25-03-2014
Appointment Letter

Dear , Mr, Vikram Urade
We are pleased to offer you, the position of Sales Executive (Retail) with ORG ENGITECH

LIMITED on the following terms and conditions:

1. Commencement of employment
Your employment will be effective, as of 18™ April, 2019,

2. Jub title
Your job tithe will be Sales Executive (Retail), and you will report to Mr. Yagnesh Patel.

3. Salary
vour salary will be 1.8 Lacs Annwal CTC, and eligible for monthly incentive based on
company terms.

4, Hours of Woark

The normal working days are Monday to Saturday. You will be required to work for such
hours as necessary for proper discharge of your duties to the Company. The normal working
hours are from 0%:00AM to 06:00PM.

5. Leave/Holidays
The Company shall notify a list of declared holidays in the beginning of each year.

6. Nature of duties

You will perform to the best of your ability all the duties as are inherent in your post and such
additional duties as the company may call upon you to perform, from time to time. You may
also transfer to another department or branch,

7. Company property
You will always maintain in good condition Company property, which may be entrusted to

you for efficial use during the course of your employment and shall return all such property to
the Company prior to relinguishment of vour charge, failing which the cost of the same will

be recovered from you by the Company,

Survey MNo.1008/P,(0id-662/P)B/H  Kashi Pack Care,Opp. Techflow, Vilage -Kubadthal Ta:-
Dashrol, Ahmedabad-332430.Gujarat. India, M.+ 2058932627, +81 S00S003208

E-maill ; infofergenaifech,com BUODOE s i Web. ; wwrw.orgwater.com



@ ORG Engitech Limited.

8 Termination

8.1 Your appeintment can be terminated by the Company, without any reason. by giving you
not less than 30 Days prior notice in writing or salary in lieu thereof. For the purpose of this
clause, salary shall mean basic salary.

8.2 You may terminate your employment with the Company, without any cause, by giving not
less than 45 days prior notice or salary for unsaved period, lefi after adjustment of pending
leaves, as on date. And you can not join same industry with same nature of work within 3
vears of termination,

8.3 The Company reserves the right fo terminate your employment summarily withoul any
notice period ot termination payment, if it has reasonable ground to believe vou are guilty
of misconduet or negligence, or have committed any fundamental breach of contract or cavsed
any loss to the Company,

8.4 On the termingtion of your empleyment for whatever reason, you will return to the
Company all property; documents and paper, both original and copies thereof] including any
ST ey asistuds, SoRiracts, records, lists, drawings, blueprints, letters, notes; data and the
like; and Confidential Information, in your possession or under your control relating to your

employment or 1o clients’ business affairs,

9. Applicability of Company Policy
The Company shall be entitled to make policy declarations from time to time pertaining to
matters like leave entitbernent, maternity leave, employees’ benefits, working hours, transfer
palicias, ete., and IT.IEl}' alter the same from time to time at its sole discretion. All such pahey

decisions of the Company shall be binding on you and shall override this Agreement 1o tha

extent,

10. Acceptance of our offer
Please confirm your acceptance of this Contract of Employment by signing and returning the

duplicate copy,

Survay  NoA009)P |Did-662/P)8H  Kashi  Pack Care,Opp.  Techflow, Village -Huoodbhal Tas-
Daskrod Ahmedabad-3824 30 Gujorat. India. M. +91 090932627, +91 S0G0903204
E-rmatl - infof@argengitech.com supparli@orgengitech, com Web. - www orgwaler.com



@ ORG Engitech Limited.

While joining please do not forget to bring following documents, certificates and
testimonials in support of your qualification and work experience.

Two recent colored passport size photographs

One set of all educational certificates copy.

Copy of Experience / Reliving Certificate

Last salary slip / Bank Statement

Copy of identity proof with residence proof.

Copy of PAN CARD & ADHAR CARD.

Copy of resignation duly receipted by previous employer / clearance certificate.
Medical fitness certificate.

ot B T B i SR

Congratulations on your appointment and welcome to ORG ENGITECH LIMITED. We look
forward for vears of fruitful cooperation and success. We wish vou the best of luck for vour new

job,

Company Terms as below:
a, Owvertime is not considered.
b. Bike, Smartphone is compulsory.
€. Petrol expenses are acceptable with bill.

Note:
1. Within training peried, if we find you not suitable for job, we will terminate your
employment.
2. Incentive will applicable after tramning period.

Yours Sincerely I aceept and agree the terms
For, ORG ENGITECH LTD Mr.
GWGITEEH IMITED
HREXECUTIVE
Authorized Signatory
Survey Mo 1002P,[D-GE2PIB/H  Kashi Pack CareOpp, Techflow, Vilage -KubadthalTa:-
Daskrod Ahmeadabad-382430.Gujarat. India. M. o401 S099032527, +01 Q09003208

E-mail : infofforgengitech.com supportiiorgengitach.com Web. | www.orgwater.com



@ ORG Engitech Limited.

ANNEXURE -1

Job Duties :

Actively seeks out new sales opportunity through cold calling, networking and social
media

Set up meetings with potential clients and understands their needs

Prepare and deliver appropriate presentation of products

Participate on behalf of the company in exhibitions and conference

Negotiate and close deals and provide all after sale suppart to client

Ciather customers feedback and share to internal teams and seniors

iecord sales and order information and report the same to saleés department

Provide feedback regarding future buying trends to their emplovers

Job Responsibilities :

Gra2ting ond directing custamers to satisfy their needs

Provide sccurate information regarding product features, price, company details and after
sales support

Answer customer questions regarding specification of Products

Treat customer as a consultant, not a sales person

Need proper engagement with existing and prospects customers

Should ensure collection of payment of Order dispatched

GITECH LIMITED
o

HREXECUTIVE

Survey

No.1009/P,(Old-862/P)BIH  Kashi Pack CareOpp. Techflow, Village -Kubadthal Ta:-

Daskroi Abmedabad- 282430, Gujarat.Indla. M, : +04 0009932527, +01 0099903208
E-mail © infoiRorgenpitech.com supportifargenaitech.com Web. : www.orgwater,.com
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sed Dyno Foods

Enynio Foods, Lane No.-2 Shiv Shambhoo Nager, Katraj — Kondhwa Road, Katraj Pune-43

259/04/2018

Dear

Mr. Suraj Dhaware,

Dyno Foods is excited to bring you on board as Marketing Intern .

We're just a few formalities away from getting down to work. Please take the

time to review our formal offer. It includes important details about your
compensation, benefits and the terms and conditions of your anticipated

intern with Dyno Foods.
Dyno Foods is offering a Full time position for you as Marketing Intern

reparting to Shital Patale (Area Manager) starting on 16/05/2018 at Katraj [As
per Field]. Expected hours of work are 6 days of week and 9 hours of work.

In this position, Dyno Foods is offering to start you at a pay rate of 6000/-
base stipend per Month. You will be paid on a monthly basis, starting 16"

Date Of Month.

As part of your compensation, we're also offering Travelling/ Stay/Food Cost,
If You Are Travelling for business Work Excluding Pune City And We
Providing Fuel For Field Team Maonthly 1000/- INR Only .

As an intern of Dyno Foods you will be eligible for Incentives As Per Company
Rules, and Your Training Period Is three Month After Your training Period we
Take Some People on pay role basis if you are Selected We let you know after

Your internship program.

Please indicate your agreement with these terms and accept this offer by
signing and dating this agreement on or before 15/05/2017.

Welcome to the Dyna family!
Thanks,

Your Sincerely Your Sincerely

Shital Patale Rahul Patil

_alpet— fﬁ’%
Manager , Dyno Foods. Vice-President , Dyno Foods,
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: @ kotak 9 Kotak Mahmc?ra Bank

AIALSHARAD BATHIE
rEaharashern

CONTRACT FOR SPECIAL SERYICES

[ i iitiried o sdrvises i e renderedhies been i oy hepsoan Bolak Muhindr Bank limied & KAJALSHARAD
BATHE nind seis vl theierms and condizions under which Kok Mubindm Bank Lid, hos offzred KAJAL SHARAD
BATHE lizs agreed 16 socept und render services af tse Buaek's office or st such ather Iocition as Kotk Mahindra Bk
Latil rare inform. I jhie conrse of perfommenes of vete condract you may be requined o gversee the performimee ol ather

ur nthers.

I. Thiscentren il commaened Do Ak =Mey-2009, and shall be foro Ted peried of 2 Vears commmencing Tons thid date.
Tl 4 imirmet wifl terminate o M=-0t-2021; unlis otherwise repewed or Belore this & determined - lier sccmdine to
P psrvisbisns ol A wntoes Mok sith ssasiinvg aryehing i e conirad contalned herciibabiovis, 50k epesssly agneld
unsd encersiond tharslse contrmet period s pirely demporary Be s peciod of 2 Y owrs and on e expiry of the afeeesaid period
ihis grrangement shall susomitically dome te o end withous any furber nociee o vou,

2 The deiails of vour remaneritlon dre enumerded e Anmekure A, eichosed. ou will net be engitbed 1o claim amy ther
privilegesthenedils including b s limited w bonug which may be poid 1o the employees of Kolak Mahindes Sk Lud
cxcept the annual eeniunerntion payabbs during the fenure of the Contract,

3. ¥ ou shall perfnmipartbeipate: insuch activites u muy be assipned tooyon by your employer frism U w dme. The
reporiting. e, hnchien brenks e, willbe imformed tovou s he office premdses by te eomployer aid thesame shall be

suthjet (o exigenvies ol work

Yo bl ibwayd traoghowt e denene ol e contract o inile besl interess ofihe Company ond You shall nat door
waitisg 1o divany act prengise mooctivities wiich wauld prejudice andfor result i eonflier wiith ithe inferests of the compn,

_} 5% ey b negueleed us whek ol Saggered totngsihibe, due dmings for which may be aliered from fime io'ime a5 per
e discrztion of the Company, During te tenure of your coatract vou are entitled 5o leave as per e company policy.and
such leave o vou ogainst your notice will ot be ressonably withbeld. This shall e io adibition fo the leave on all Sendavs

anmik Al halilays s a|1|;||i|.'a.l1[u Ery SILIT SRTIRRY .

B Thisconirael is subfectd io yonr providing all docoments required by the company, You hendhy, represent el an e
dnlering inlo jhiz contract tess are wooobligsiionsactions pending against vou which may prejudice your performancs of
thig comtret, It is expressly agreed ond udessoood that your comtract is lkable 10 be revokedterminoted it is found st any
time during the wenure of Yyour condrect thet ony of the representntive information furnished by vou 10 ihe company of fhe

times of vour commengemen of condres is Feand 1o be moomest of false,

Page |
Kotak Mahingra Bank Ltd, T
ZIN! LEST 1ORLSaSPLC0TR1TY
Kotk ndfinit, Buikkng Ne. 21, RegHiered Office:
for'e & Pad Flear, Innnihy Faik, FTHEE £ 1T G oBlok,

Ui Westem Esproat H oy, r5 27 5RO5ERES Banka Firls Camplex
mErara A K Viidye Merg, halad Eas), F+31 32 R7255077 Berwra (L] Mumbar 400051,
Mumbai: Mahamshora 400097, india. weew. botak com Mararashim, india

HR/2019/1322469 e -




B

@ kotak Kotak Mahindra Bank

T, 00 vk ase iy D poesnibed By JE-liczilele pechdeny ik utlecn nrgeil mocesns St Gteriding i vl serlastinngs
s slianes, Phen vou sleald hrang. Uus o ikl poetice of 1l £ompiny as e s poosthbe s v, i L ofpan all th

indommeniion reliting théosto sy teazannhly naguine,

B Y o sl Sabihfielly sbhservie ull daerled wod regadniions gl the Compans and compldy with all jeasonstle snders ofihe
snperioes ol atted i dubies ety at sch place or pleses, ooy e nequibesd by she Company, Yo sinll albss abide
b i) rplebent FEe Corpande Paticy mononl e confidemialin. asl side sl oomduet™ as npprosed by the Compiny

aeh - rudes-as made ppplicable Foon Do e Hme

8, % ma shadl nob ot ay e during the tanima of this contmel or adler s termination. withoul the emnsent of the Company
i wriliog,  divielges divgeily or indirgeely, ey knowldge, inforation of documents whether relating jo Company
ProCEsses, opermtions, proceduns, (mrsactions or ol scquired by hii'her in the courss of service nendered concerning
ihe Bnsness or alfnir of the Company or 5 ossocinbes o clienis and which ore confidential and b the saine o s frode
SECTELar SEEr i sl respects she diselosane of which will sanse hormfdamage toobe Coibpaiy, 58 0ssockalcs of chivnts,

Ini line with fie Msider Trading Regulatons of the decuriies and Exchinge Boord of Indin Act ol 192, g maedified fram
Pirthe dgr fimee, v shal] pn deal o securites of o Gom Eeaed inthe siock exchanges, when i posessaon of ony unpublished
price sendimive  nbornane o commuicale such Infwnkilion o ony unpublisiel pace soeditive ddlienaiion dr
ctnmesicare gael minmmurion o any person exvept as sesmired in e pormal course of wirk, or usdesany B or counsz|
winy peerson oo denl in seourifies pn the baas of sl inlormation,

10, % g are noL awlocized o ond nauss mot L pny Hime
1) Trade on your cwn accound by pledging the credit of the Company;

bl FEwen on the Company™s nccounl, enter indo @y rrunsaction of & specalative or gnmbling namne or atherwise sibject the
Comprimy o risk whieh are beyoned hy Financial capaciny 1o beas;

2| Emler mee oy cpmmnitment, disling o ablgation on behali of the Company, except o the exient of operaiing the
Cinmpanyd hunk sccont o dcsount o cnpewersd by g reselution of the Boprd of Directors of the Cémpany

I b % ou shall not poeepd divectly o indirectly ony commissbon, share meprofil, presenls o gl oo iy porty dieading
with, oF seeking toodeal wilfi the Contpany ar s afliBotes.

12, o shali inform ihe Componmy withoul delay of any act of dishonesty, frosd of clhesting or any domuge o the
Company's property that you may come to know of whether the same is under contemplation of is taking place or has

alicady taken ploee

LA % o will whitke by 3l the redgvami palicies g e Cunpany thal are i force Cebm tinie o e, This imeludes, lnterafia,
the Fnlormaezen Secarity Policy.

Pape 27
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feee A, 2nd Foor, Infinmy Park, JTREE, € 27, G Elnrk
OF Werstem B[.mm iy, I +81 22 8535575 Eafilna Bt S ormpten,
Geranal A K Ve biarg, Malad [Eal, F+01 22 6725504 Bandra [E], Mumbai 200051,
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@ kotak Kotak Mahindra Bank

ok Yo sl sat-withoun peiae copseit of the Company i writing, which will oist b anreasonably slihhedd. publish iy
ok or hroabnse o ariche coneeining ooy it which relokés ioany petiviey of the Company

15 Thes urmaiveerment can be terminated by the Uinpeiiy, withiout uny notice or pazment of any kied in lics of patice, in

the fillowing cazes
b Any ingprreet imfonmtion furisled by vod or e suppression of any ooferelalonnaton,

By Any ace, which in the opinion of the munagement 5 anaet of dishonesty, disohedizne, fsubardination, iecivility,
inlempernnee. Trregilasity in ailendanes or other miscontuct or neghect ol dity ar incompeienee in the diséhargs of duty
an your part or the bresel anovsur past of any of the ferms, conditions o stipuldtiang contained in s agreemenst or e
violatiomn on vour pacs of any of the Company's miles.

0 Wou belng odjudged o insplvent or opplying o be wdudged i inssbventor moking s comprariion ar SeriEeTen with
gnm credilors arheing hibd guilty by o competent court of nny ofTence imvolving marel furpitde

16 Subdect 1o the right of the Company t terminate this-cmplovoient i accordonee with clmuse 15, it may be fesminuged
ediher By b Company oz yoursel Uy giviag | baoths’ peiss oo nohe oflser

17, 11 any werm or provision of this contract or any applicotion thereot’ sholl be declared or held invalid, izl o
pnenforceable, in whele or o porg, whelher genecally or in mny porticubsr jurisdiction, such prevision shall be deemed
amenced 1o the extein, bl anky toothe extent 10 core such invalidiy, illegalio or uvenforcedbility, and the validity, Tegnline
or enforceability, of the remnining provisions, both penerally and moevery other junisdictkon, sholl nofin any wiy he

uTected or impnired thereby

% This contract constitutes the entire anderstaniing hetween you ad dlse Company celating to the contrmes of serviees by
ihe Compony ond soperades ond eapcels all prior weitlens and oral apreements and undsrstandings with respect fa the
auhjizct matter of this appeintment. This contract may be smended by o subssquent written ngreeinent hetwsen you and the

Lianpiny.

0, Thet condruct will lermrinmte iy 0f T of tine on 31-0e-202 1 Hawever, the Company will retain the option of extending
e gomernet o (0o desives o sach weins ng the Coppany degms i

21, On completion of your contract, you will hand over the chirge 10 your immediate superior

2EIF youware susperded For any misconduct reporied sguinst wou ol sy Ume pesling inguicy and orders in your matber,
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@ kotak Kotak Mahindra Bank

D5 A tFie et ol the condtrsel ictistes] shoce vl sl L aon wmke gy glivim of emplismenl ae any ather imobeliery el
apivinnit |l et sy nd e Al ]l Be e e e an ewployiee ol e Lsiipasy at e fime

I s Ui mborve terins andd oopclitioms wee peeepinble 1o vong please sigm i ihe space prowigled below miaken of waar

lCegance,

Yowar's fuighbel Ty
P Wistn ke Mahinibra Bank Lid

st

The phowe terme wnd concitems hnve bezi etplzined wone
il understond by me. The Same are acceptable e md
1 m signing hemein below in foken of pcoepinnee

of the 1enms and conddiens,

(fEatt=

KAJAL SHARAD BATHE
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@kﬂtﬂi{ ¢ Kotak Mahindra Bank

Annexure &
| Mame B KAJAL SHARAD BATHE
| Role Sales Executive
With effect from a1 Movember 2019
Grade Do
State - Locatlon = = Maharashtra
| Total Annual €TC Offered (INR) 1,60,900
Components Per Month _ Per Annum
[
Basic Salary 9.304.00 1,10,448.00
House Rent Allowance 233300 2799800
Bonus 267,00 9.200.00
Professional Allowance
Gross CTC 12,304.00 1,47,646.00
Contribution to Provident Fund o - 13,254.00
Total CTC 13 468.00 1,60,900.00
408,
*Campany contribution towards PF is 125
*|Under the Katak Term Group Plan, you get covered upte 5 lakhs or 1.5 times CTC
whichever is higher in case of death,
Prepared By : )
Laad
Kb Whaidra- Bar ik
CIN: LA5 T 5OMHTBEEFICNART AT
Ktk nfinili; Budlding Mo, 21, . i
Zoa 4, Trel Flaor, Infinty Park DAte o ik
E:_:":I’EZ iﬂ;“rﬂ":‘!; - 1 #5177 BEDSEETS Hanodia Eure Complesc
g af | = FRTE b
Mumbil, Miareshtra 00097, India, mﬂ.ﬁm mﬁvfﬁm"
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Corporate & Registered Office: 512/513, Palm Spring Centre Dﬁomr—‘JT ,I
Mind Space. New Link Road, Malad (W), Mumbai; 400 064 { ~— JH:' §
Tel No.: #31-022-40549797, Fax No: 40548700 A PERSDNN

www promptpersonnel.com

Erated 1/ Jun/ 12
Tao,

Rahul Subhash Farkar,

Appointment Letter

Dear_Kahal Subhash Zarkar,

With refereince o your application and the subseguent inlerview vou had with us, we have
pleasure In appointing you as "Access Executive” effective from 1TunfIBThe caompany
however, reserves the fight ko change your designarlon and duties at any tinwe at its discretion,

The anpointment shall be subfect to following terms and conditions: -
a} Your Salary Structure shall be as per Annexure (A).

You will be placed at owr clent “TATA COMMUNICATIONS LTD".  Your
employment is Co-Terminus to oor Conbract with “TATA COMMUNICATIONS
LTD.". A Background Verification Check will be carried oul within the first maooth From
joining TATA COMMUNICATIONS LTD, Depending wpon the result of the
Backgrouiwt Verification Check vour services with TATA COMMUNICATIONS LTD,.
will continue, I the Background Verification Check resull #a found "Negativi”, your
services will be terminated with mmmediate effoct TATA COMMUN{CATIONS LTTY,
will pay the =alary for the days vou havieo worked wills therm, but o nosles periad il b
ffered

The detailed job doscription shall be provided to viow at the lEme of jooing

b] Your emplovment may be terminated by the company -either by giving 30 davs of
written niofice er.salary in Hew of potees withoul assipning any reason whabsoever
Similarly you may also terminate the service by giving One Menth writlen nolice or by
depositing or adjusting your Cne Month salary in liew of notice, Your will be entitled
for the 30 days leave in a year; {Jul of which 10 days will be considered as sick leave
which Non-encashable. Leaves con be en-caslbed al rates of basic pay within T Calendar
viear, without any carry forward. This leave should be prior approved leave By he
Manogement, Medienl teave will be granted on the basis o sutlicens ooidemee amd
subject o approval of Managuemert
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ANM y
STATEMENT OF GROSS WALGES
MNAME Rahul Subhash Zarkar
DESIGNATION: Access Executive
SR. : FERMONTH | Annually (Rs.) |
). PARTICULARS  (Rs) {
1 Basic 100K ' 12010
2 House Rent Allowance 2000 I 240010
3 Conveyance 1600 | 19200
4 Medical Allowance T250 | _E&ﬁ_"]
57 | Bonus 833 i S5
i i G AHowance BrlT I BT
Gross S1lary 23300 TR
Employees Deductions ) I
1 |FE 1200 14400 :
(3" [ESIC 0 i b I
3 |PT ) kI | EXT) |
Pet Salary oo 230H] | 276000 |
| .
Employers Deductions L |
1 |PF 1315 ’ 15780 !
2. | ESLC i o |
3 | GPAGHI 2 ; 2400 |
L o] ) i 25915 | FLOGHD
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O BA y O A

. e YL T by —
Miss: Shruti Anil Bhuyar e
Address; 19/8b Hingne Home Collony, b
Karvenagar Pune-411062 ks
Mob No- 7387771662
LETTER OINTMENT

/ Dear Shruti Bhuyar,

With reference to your application and subsequent interview(s) you had with us, we are pleased to offer
you emplayment in our grganization, on the terme and conditions, mentioned in this lewers for affer of

ippointment hersin bebow-

DEPARTMENT : HUMAN RESOURCES MANAGEMENT
DESIGNATION 1 HRR HEAD
LOCATION :PUNE

COST TO COMPANY: YOUR COST TO COMPANY WILL BE RS, 156000 J- PER ANNUM. [ONE LaC
FIFTY 51X THOUSAND RUPEES ONLY) AS PER THE BREAK UP ENCLOSED HEREWITH.

1. DATE OF JOINING / APPOINTMENT DATE

Thiz appointrtent will commence from your date of jsining which should not he later than 10th MAY
2019 provided that you indicate your scoepiance to the same by signing and returning in duplicate a copy
of this offer of APPOINTMENT to us immediately and in any case within Fifteen (15) days from the date of

thiz Latter for Offer of Appoiniment. |

Further in case, you have any objection to the terms and conditions 5Fthis letter, the same should be
eammunicated to us within 15 days from the date of this letter and prior to your tendering us your
avceptance to the same, filing which the entire terms and conditions as sdpulated herein, shall be

’ teemed to have been accepred by you without any demur, The date of joining as par our discussions &

per our recodes shall be 10th MAY 2019,

You should report for jeining at our affice in Pune on or before above date of jaining along with coples of
selFattested documents a8 mentioned below:-

a) Signed Curriculum Vitae {CV).

b Copy of the Edocational Certificate {102 & Highest Qualification).
cf  Work Experience Cortificates [Previous employ=r).

d] Four (4] passpart size photagraphs.

el Copy of Address proaf,

fl  Copyof PAN Card {(Mandatory).

g} NOTE:-
i) Submvission of above Documents [ mandatory and fGilure t submitany ane or all of these

docurnients may be termed as disqualiicaton to the proposed appointmenc,
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IFyou are not an Indisn citzen, addidenal doouments shall be mandatory In support of your

candidature and eligibility, as per the prevalling law of India in this regard.
ii] Please ignore, If you have submitted the above mendoned documents.

if]

2. DESIGMNATION

Yo shall be designated as HR HEAD Posltoned st Pune. You shall be on probation foran inftisl perfed of
6 Menths. The probadon pertod may be extended ar shortened at the discretion of the Management. A
confirmation letter shall be Issued to your after sadsfoctory completion of probaton perlad, at the sule

and obsobete discretion of the Managsment.

3. REMUNARETION
a}  Your Cost to the Company shall be Rs156000, - [QONE LAEH FIFTY 3% THOUSAND RUPEES ONLY] Per

Anmum,
Your salary and other benelits, if any, shall be subject to the deducdons of all Government and
local taxes, contribution{s], ete a8 requiced (o be made upder the prevailing laws of Indlia and
shall be further subject to deductions on account of any unauthorized absence; authorized

abgence for-any pericd beyond the leave aatitlement. damage to any property of the company

and all, other matters 35 governed by ihe Company's nolicy,

b

4, PEACE OF POSTING

a] Presently, you shall be posted at our 0ffice at Pune, Your place of work may chanpain case of any
relocation of the Company's offices. You are further lizble to be transferred 1o any part within the
Couptry / Overscas as declded by the Mansgement in the interest of the company.

b} The Management may place; transfer vou emporarily / permanentdy in any unitc / Depaciment /
Aszoclate concern of the company in or out of India as it may congider pecessary at jes discretion

fromt Heme o tme,

5. CONDUCT & DISCIPLINE

) a} Dfficial E- mail 10 shall be communizsied to vou after joining, This will bea passwird =
protected official e-mail 1D, Any coriespondence f nformaten mchuding leiler f notice of
confirmaton, transfer, prometlicn, (elnlnaton, resignation, policy matlers, e receivea [
zerit througl such e- peail 10 by ar to yoa shall be an accepance from of coranunbcatizn, You
are required to keep the password of such e-mail 1D confidential, This E-mail |0 musche
repulardy checked for any communication. This E-mail I should be used exclusively used for
authorized officlel purpose only. You shall exclusively be responsible for any unavthorized
and unapproved osage of this e-mall i, you shall be bound by e infermation Security pelicy
as wpdate from tme to time which [=available at hrshruti@sunlightfiresolutions.com,

b} You are expected to minimum high standards of Conduct and Excellence inall your

aEsignments
€] You shall discharge vour duties and responsibllitics faithfully and to the best of your ability

and zlent

d} . You shall atall imes comply with the Company’s policies. Please check with us with regard

to each of uur policies.
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] As company personal, vou are Full-time employee and will not undertake any other business,
work or public office, honorary or remunerating post / assignment whether with or without
consideration except with the written permission of the management in each case,

fI You will be governed by the service Rules and Regulations, administrative order[s), ny such
other rules f orders of the company now in ferce and that may be in force from time to time

f. SECRECY

a] You will not divalge to any unautherized personfs) ather than company, nof use for any purpose
zave for official purpose, doring the perlad of your employment with us, or thereafter by word of
mouth or otherwise, any information concerning the Company's [or its associate's} operations,
plans, know-how etc, that you may come to have known as an employee of the company. Non-
compliance of this clause shall subsist the termination of the employment.

bl Any Work / Projects/ Assignments handled / Developed by you individualiy or as 2 group during
¥our employment with the company, will be the exclusive property of the company and o will
not have any rights an it whatseever. You shatl exerute all such documents as may be required
from tme to Hme o secure this right of the company.

¢} WViolaton I any manner of the above mantoned terms and conditions will be dealt under
intellectual property law of Indla, as prevaibing from Hme to time,

7. PRIVACY OF INFORMATION ON REMUNERATION

The remuneration payahle o vou would be 3 matter of confidence betwaen tha mansgement and
yoursell and vee shall oot divulge any detalls theseof to any one inside or outside the organization.

B NON-SOLICITATION

By accepting this lotter you agree that during vour employment with company and fora period af six [6)
months and thereafter due to the exposure and access to substantial confidential or proprietary
information pertaining to Company's business and clients that you have till now obtained and shall
comtinue to obtain and in recognition of the need to protect the Company’s interest in this regard, you will
not, divulge with the prior written cengent of the Company, dircctly or indirecty and agree to belaw:

) a} Aftempt [n any manner to sollelt from (a) any current client / of the company er (] any firm,
association or corporition or other entity wilch you have contacted or otherwize deals with on
behalf of the Cormpany, business of the bypa carvied an, or proposed w carred on, by competing
with thoze provided by the Company; or

b] Attempt to persuade any person, firem or entity, which isa client / to cease doing business erto
reduce the amtount of business which any such client has custemarily done.

) Employ, Solicit, incite canvass or attempt to emplay or assist anyone elsé o enaploy any person
whe is in the employment of the Company, or was in the employment of the company at any time
during the preceding six calendar months. Further, you shall not soliciy, incite or in any other way
encourage other employees of the company to terminate their respective contracts of
empleyment with the Company; or

d] Solicit, cenvass or accept employment [remany of Company's Clients or any person, firm or
company which competes with the business of the company.
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9. GENERAL RULES

) You will intimate in writing to the Management any change of sddress within a week from the
change of the same, (ailing that any communication sent on your last recorded address shail be
deemed to have served on yod.

b} ¥ou will hand over the charge, the property and the material ete. of the company in your
pussession at the time of cessadon of your employment with the company.

€] - ¥Youwill be liable ko pay damaga(s] to the company for the loss caused by vou dicectly or
indirectly, in addidon to other legal remedies, which may be required for vielating any of the
provision of this latter for offer of appolniment / sgreement etc. and tha courts at Pune will hawe
exclusive jurisdiction over the appaintment conseguent o this later and-all matters arising there

from.

1ik. CESSATION OF SERVICE

a) Beloretendering resignation vou are reguired to give 15 Tays prior notice in writing 1o the
cemipany if such resignaton is during your probation and 1 month prior notice in writing ifsuch
resignation is after confirmation or In the alternative yoo shall be lizble to pay to the company
zalary in Heu thereof

B) The Management regerves the right to terminate your services as per the termination policy of

the company in the event of nonperformance or misconduct which includes but is not limived bo

neghipence of duty, disloyalty, dishonesty, misrepresentation, indiscipline, performance or any
pther indulgence of excess or any Improperly in complying with the terms of this letter or any
action deirimental oo the interesis of the company.

Yeu will autematcally ratire lrom the services of the company on attaining the superannuating

ape of 6 years,

d} Fyou abzent vaurself withoot leave or remain absent beyond the pariod of leave ariginaliy
granted or subsequently extended, you shall be considered a5 kaving voluntarily terminated your
employment without giving any notice unless you;

i) Return towork within elght days of the commencement of such absence, and

ii} Give an explanaton to the satisfaction of the management regarding such absence.

e} Themanagement shall have the right toask you o get yoursell medically examined, vaccinated
arinoculated by any registercd medical practtionecat any tme when the management feels it
necessary, Your service will be liablz to be terminated on being found physically or mentally unfit

/ by a registered medical pracitoner, nominated by the company.

This is Appeintment is based on the informston supplied by you to us in your application /
perzonal data from and otharwize, and will be considered null and void if a material ervor [ discovered
therein at any dme, and youremployment shall be terminated without any notice or salary in Heu thereaf.

Please sign the duplicate copy of this Letter for offer of appointinent and return the same in conformation
of your acceptance of the appointment and all other terms and conditions as stated therein,

L |
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Wikh you all the Best and weleome you to our erganfzation for fong- standing relatonship.

Sincarely,
For SUNLIGHT FIRE SOLUTIONS PVT LTD

ACCEPTANCE OF THE EMFLOYEE

| hereby, agres ko abide by the terms and conditicns of this Letter for offer of Appointment and am aware
that any lapse in my meeting the set parformance standards f misconduct and any disciplirrcy issue
wolld resulbin legal [/ disciplinary sctien against me S or employment termination | agree to join oo or
before 104 May 2019

_/%Llﬁf"-—-'

SIGNATURE OF THE EMPLOYEE
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COMPENSATION & ENTITLEMENT
Offer break-up to Miss. SHRUTI BHUYAR [UR] in Pune
[ DETALS | AMOUTN FER MONTH | AMOUNT PER ANNUM
| ) ) | ENES) ik S
| BASIC | BE00/- BEO -
f SPECIAL ALLOWANCE ) | 4500, = 5a000/-
| HRA ALLOWANCE [ 100/~ 12000/
_i_ri':irummitﬁ ALLOWANCE 1500;- o
| CITY COMPANSATORY 500,/- BOD0,/ -
EPF (DEDUCTED) = 1440/ 17280/~
| ESIC[DEDUCTED) 2281 & Y S
iﬁnrzssmmwﬁxmzﬁ'ﬁh-m] T aehs | 2400,/ By
GROSSSAARY FTER T
| COMPANY CTC = 13000/-  1560060/- ~

For SUNLIGHT FIRE SOLUTIONS PVT LTD

ASHUTOSH DIXIT
Birector

Mirbes

| Your Salary Is strictly confidential and you shoald net discloss it to anyone withoot prior permission of
the company in writdng

2 All tax in Applications arising as part of your szlary structure shall be borne by yvou,

| hereby, agree to abide by the terms and conditions of this appolntment Letter.

e
‘__'_,._-:'_E.H-A_LLI'.__E Lyl
SIGHNATURE OF TUE EMPLOYEE
Hit HEAD




Letter of Intent-Final Placement

Date: October 22 2018
Dear Pankaj Winit Kadam,
Wa are pleased to make an offer to you with IndiasbMART InterMESH Ltd, as follows:

Fosgition - Executive = Client Acquisition
CTC-2.52,600/) LPA

Location —Fan India

An offer letter will be issued to you post successful completion of your dacumentation.

In arder to facilitate the above, you are required to submit the decuments listed In the Annexure,

Kindly sign and return a copy of this latter as a token of your acceptance.

YoursSinceraly

Frerna Hajela
Senior Manager -Human Resources

e

S e e e =
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Dear Mr, Pandurang
Cireetings from Indiahdart!!
[15
We are happy to inform you, following students have been selected from your campus. i |.
5r, No.|Candidate Name o :
1/ DIPAK SAMBHAJ WAGHMARE '
2| PANKAL VINIT KADAM FEl
|l
I ':l\. AT I |
41 I 1l | I.:
i
g =T £l

e




=

Annexuone A&
Nome Shankar Shaniaram Kotk B
Deslgnation PGt r
Locaolion fune ]
Department paintenance & Repoi
Groade 51
Particulars nihiby i ! Arnount Annuoi in INE
BASE COMPENSATION (4)
Bosic Salory F.045 108,540
Flzx Allowancs .284 111,432 =
Convayonse 1,000 12,00
Stotutory Bonus TE% |
Total Fixed Eaming IMR £0,100 INIE 241,200
Refrials / Stolutory Compliances (B)
Zaluiry 435 53,221
Emplovers Conirbign o PF [035 13025
= %55 11,452
Cost o Compony (A+B+C) INR 22,575 INR-270,703 |
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Letter of Intent-Final Placement
Date: October 22 2018

Dear Dipak Sambhaji Waghmare,

We are pleased 16 make an offer to you with IndialART InterMESH Ltd. as follows:

Position - Executive — Client Acguisition
CTC - 2 52 800/~ LPA
Location —Pan India

An offer letter will be lssued to you post successful completion of your decumentstion

In crder ta facilitate the above, you are required ta submit the documanis listed in the Annexura,

Kindly sign and retumn a copy of this letter as a token of your asceptance,

YoursSincerely

Frema Hajeia
senior Manager -Human Rasourcas

pipek 5, Haghmonre

15|’|ﬂfiﬂ18




Documents requlred lor [ssulng the offar letter

We requast you to send the balow listed documents at vidhi guptai@indismarl.gom =5 hey are
mandatory for aur recards and are necessary for the completion of joining formalilies so thal we
can issue the offer letler to you,

T
e 2

oo e

™

PAM Card { Please apply if you do not possess one end share acknowledgarment with Ls)
Aadhar Card | Please apply If vou do not possess one and share acknowledoemant wilk
Lzl

Valid Driving License and 2-Wheeler RC

10 Markshast

17% Markshest

Al semester wise marksheet for Graduation (in case of any backiog, please share ol
marksheets)

Al semester wisa marksheat for Post-Gradualion

8. No Objection Certificate from College/institule ar Pravisiona| Dagree

Should you have any gueries, please fesl ree (o confact Ms. Vidhi Gupta @ 7290045285

| accept the terms conditions of this offer

{Candidata’s Signstura)

Marre and Dale
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‘\-. ke ANARDCE Praperty Consuilants Prasata Linliled
k ~ LW [Fonmedy Janies Lanp LaSets Masdenhal Py Lidy
i1 3 CId Mo UFF0OMH2ZE 1PTEZ12140
= Riegrabarad Cefioa; 1003, 10ih Fioor, B 'Wing, ONE BRE,
: 1 . Bl I LY Bandrs Furla Complox, Bardr East Mumbai 400 D51
WA Ll E-E v LY i R 1 | NoaoL oW oE & . T:r.-hﬂm‘dum
i Webske! weavw anarpek. com
5 March 2019
To,
Daitatray Hanumant Bondar
Fune

RE: APPOINTMENT as Associaté - Broker Mebwork, Pung

Dear Dattairay,

We ere plegsed ba affer you an appcintmend with AMAROCK Propery Consullenis PviLid, an the ferms and conditions as per sisched
and ag follaws:

) 1. Pasifion

Tou Wikl be appoimied a5 Assoclate - Broker Mebwork, Pune. You will have & direct repoding o Senlor Manager - Produst, ANARDCE
Property Cansultants B Lid,

Although you hava bean selecled nitially for the Broker Network Deparment, vour senvices may be ulfised by the Firm in any cfher
deperiment, acoarding fo the needs of B business.
T Firm, raserves tha right, lo make reasanable changes Yo ey of your berms of emploprment, which will B communicated 12 you fnwriling,

£ Date of Commencameni

Your dete of commancerment 5 119 March 2099 or eerfier as egreed, You will nEaby bese voursell out of the ANARDCE Propery
Cansultards PyLLid office in Pune: You wil be regquired fo fravelirelacats from fime fo e within indis and Asiz Pacfic countries, as

DUFNess reaglines,
3. Rumiimeration

A Wou wil be endied to 3 bage satary of INR 3,00,000 {Indian Rupees Three Lakh Ondy) par anaum, You will be responsibla far
paprnenl of vour parsonal income fa2x as per all appiceble Indian {ax laws,

Fimm's. poficy on  remunenstion  reviews &5 that  thay  ate conducted  annualy and  are  discrefionary.

You wil ba paid mandhly on or around e ksl working day of each month or as dedarmired, for the percd caveting the lrst day fo b fst

) day of each month.

Thiz Firm will be enlitled, &t any lime diring your amployment, or in the event of termination, however arking, {5 deduct fram your salary
any monies uue & e fim, Inchuding, bul not limited fa loans or advencas, and any excass hofday pay.

B Revepue Based Varlabia Incentive

Yaur varable part (incenlhva) of satary wil be govemed by a commission scheme for Residential Servicas Businass Line far fha pesicd
unger feview 2% applicable o your feval as per the commission peficy of fe vear. Flease refer fo the Firm's policy on Transactian
Cammigzon Scheme Resdantial Senices.

The Firm wil be-enfified, 8t any Gme during your amployment, or in the event of termination, however arsing, o deduct from your salary
any monas dua bo tha frm, including, buf nof limited ta keans or edvances, and any éxcess halday pay,

Componale Officm: 801 A&, Level 5 ONYX Tower | Bulldng o, 8 Nexd o 'Waslin Holel, Komgaon Pam Snnese Pune - 311011



ANSROCK Propedy Consultants Private Limied
[(Formady dangs Lamy LaSata Resmential P Lig)

LM Mo UFDIKIMHZGT PTG 299140

Fegsiered Cificg: 1003, 106h Floor, B ¥Wing, ONE BEC,
Ful L1 Eamdra Kurla Complex;, Bancra East, Mumbai 400 051
W UEERE BYEER

Wk L LR Tal: #3122 4293 4233
Walsda: waw ansepck com

4. Modical Benefits
Tau Wik ba covered under “Eroup Accklent” and “Medical Insurance™ as per the firm's policies.

& Mabile Phone

Yai will ba reimbursed mobile expenses 5 per the mobie poficy of the company. Tha firm as 3 policy doas not provide handsets 1 g
employoes..

E. Probarian

You wil be an prabation for a pariod of Six (6) months and subject o your pesformance during Lhis period, the firm, af #s sale discrelion.
wil ether conlirm you, or taka & decision b relaese you fram e sendces. The decision at fhe and of probation periad will be
cammunicatad f you in writing. in casa nathing is communicated in writing by e Fim af the end of probabion period, your probafion
perlod shiall be desmed o be extended. This appalniment Is sibject 1 ono manfhs' nofice in writing by sither party during the panod of
Pfﬁhﬁﬂrﬂ- The firm resarvas the right to tenminate your senvices during the prabatian periad by giving you a notice of cre manth or salary
I fets af cews monsh

7. Haurs of Work

Your nomal hours of wark wil be fram 5:30 am. 106,30 pm. from Manday bo Friday, Dus to exigencies of work, you may be requred &
wark beyond marma haurs for which you will not be paid any overtimes,

8. Annial Leave and Holldays

You wil be entiod Sor acorual of One Casuel/Sick lesve every manth you wark. Addilicaally, you wi be entilad far Fifiaen Priviiege Leaves
fior the cafendar year fo be acorued on pro-rala basis You @re encouraged o refar o Leave Policy far marne details.

ou will be entiied 1o holidays e declared by the fim every year and the sama wil ba displayed an CRM for refarenca

8. Termiimialion of Employment

This appointment is subject 1o 2 month natice in wiiting by either party subject to the folowing additional obligations where ferminatian
fakes place in the folowing:

§ {i) Termination of employment by you
Y0 ane required ba provide us with 3 minimum of 2 month natice Il you decide o lerminate vour employmant with us, In the event that you:

= il to provicka @ minimum of 2-manith notice; ar

«  fail towork thraugh that 2-month notice pariod and co-aperate in an ardary handover of vour woek, you shall farfell the equivalent pay
in rratice.

¢ Aminmum of one-week nodes has o be served by you if the leaninetion of employment s inifisted by you during the probation period
and you shall forfail the equivaient pay m ligu of remaining natica pariod f24 o serve by you

If Frawing agraed ta provide (his period of netice when berminaling your employment, you nonetheless fail s give or wark fhet period of
notica, than you shal forfeit the equivaient pay in e of nalice.

Carparale ifice; 501- A, Lavel B, DNYXE Tower, Bullling Me. 9, Mest iz Weitn Holel, Koregaen Park Anrees, Pung < 411011



ANARCOH Proparty Consuliants Frivata Limiled
{Faumnany Jores Lang LaSads Razicennal Put Lid}

CAb Mo U701 0MHZOT 1 PTS 219140
Regeianed Office: 1003, 104h Foar, BWing, ONE BHG;
LA R T - Bande Kuia Comgies, Bandra Exst. Mumbai 403 054

R R T Tei +51 22 4283 4203
Website: Wiy ararcck tom

8 (il} Termination of your employmant by the firm

Firm redalng Its right to summarily dismiss an employes wiiow pay In the eppropriate circumstances such as when you have been
conaidered gulty of misconuct or fraudulance,

Far a period, equivaient Io nofice pesicd, the Firm may, in circumstances in which if reasanably bebeves that you are guilty of miscondact
orin breach of your emplaymant terms in order that the arcumstances giving rise o that helief may be investigabed, suspend you from e
performance ol your dilies ar excluda you fram any premises of the Firm and naed nat glve any reasan Tor 0 doing. Remunaration wil
nat ceass fo e payabls by reason aniy of such suspension ar axchusion.

10. Resirictions after lermimation
You covenand with s that you will not &f ary lime in any Capacily in any Resirsint Area during e Restraint Period

] Induce ar attempt o induce any of e employees of ANAROCK Froperty Consuliants PvtLid o tamminsta thair egreamants or

contracts with ANARDCK Praperty Consufants Pt Lid;

{li Salicit ar attempt to sollci Ihe business or customer of any client of ANAROCK Praperfy Consultants Pyt Lid [excliuding persons
who become dlients of ANAROCK Proparty Cansultants PvbLid after the date of terminafion of yaur emplcyment), ar any persan
who during the twehis menths precading tamination af your employment with ANAROCK Praperty Consukants Pyt Lid was a

cient of ANAROCK Property Cansultants Pit.Lid
(i) Salicit or attempt e soficil tha business o custamer of any parson whose business or customer AMARGCK Prapeny Consullants

PviLic was, b your knawladpe, cullivating & the lima of bermination of your empleyment wih ANARGCK Property Consullznts
Pyt LId

You separalely enter inta each of the covenarts resulting from the camBination of sach separate Capacy in clause ‘3 and with sach
separaby Restraint Pericd with ANARDCE Propary Cansultants PaLLd,

Each of those covenints constitules & separae covenant given by you. If any ong or more of those separale covenants is ar bacomes
invalid or unenlerceable far any reasen, that Invalidity o unenforceabdlity will not affect the vakidity ar snforceatility of any of the athar

saparate covenants which remain binding an you.
You acknowiedge that fhege obidgations are;

fay  fairand esanable in regand to the subies! malkes, area and duration;
b} reasanably requined by ANAROCK Property Comsultants Pvl.Lid %o prodect its business and goodwil

ang financial interesis;
ich ahven veluntarly and withaut eny coercion or pressure,

I any provisian is wald, yoadabde by each party, unenforceable or degal it must be read down so 2 to ba valld and enforceable or, if &
cannct be read down, the provisian (or where passible, fe ofiending words) must be severad from this obigation without effecling the

walidity ar enfaroeahiity of \he remaining provisicns (or parts of Siose provisions) of this abligations which must continue In full foree and
effeh

Tha phligations sat out above are made in favor of ANAROCK Property Consultants Pviltd and may be enforced by It by infunction
procaedings withou! prejudice Y any athar rights or remedies which il may have

11, Definitions

{i)"Capacity” meens any capacily whalever including (without imitaticn) as a Shareholdes, director, sola tradar,
Fariner, joint wvanture, consultant, agerl, employes or advizer;

(" Restraint Area” means any ferriarial jurisdiction of fndls,

Covporate Offce: 801- A, Levael §, ONYX Tower , Buildng Ma. 5, Mest 4o Westin Hosal, Koregaon Park Anness, Puns - £15011
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Reliance SMSL Limited

Ref Mu. HﬂrFEiWHmmlﬂtﬂﬂﬁﬁﬂm Al ':I [haie: 17802 2010
row
Sunit Bodrics '
Ter=cu nintment Letter
Dear Sunit,

This b5 witl reference 40 your opplication and stbsequent Test and Interviews you had with is.
We ase plested o ofier ¥Ou as appoinimienl as Salbes Assoclale in the sinployment of the company sibject 1o yoor jeining
o of before 18022009, The offer dhiall utomatically lapse §f vou do po Jun. This sppointment is suhject i you beiig

Accandingly, you are assigned w0 our clieat 1 work 5 Sokes Associnte in Oreds K2 and shafl perfoem duilen thar an
assigred {i vou in connector with fhee Clisnes! Bisiness nt their premises a5 vy be advised From ime 1o Hioe.
Wous will recetve an Apmial Gross Compensation {icluding Bosie amd alfowances) of Ry 1958004 per snnum 1= helow:

= K= per monih
LEETTY HlEs
HEA 325
Conveydnce Allowance Laili
Monthly Gross 6250
Anmal Gross 155K
You will be covired by applicable slatytony benefits such os PF, ESI and Banus ete. The COmpEnEAtion §5 subject to

prevailing fo ared cther faws, paficics, mles and guidelines. You e expected b keep your compensation seripthy
¥our apprintment ond subsequent continugtian of eitployment with the Campany ig stricify based on your cangisnest
delivery on the agreed perfoemance parmmseiers and compliones with the vl and puidefines of the organization, The
tenure of vour soipluyment skall be subject 80 the requiremunt of ihe services provided by us 10 'ner cllont and shall alsa e
subjeer it the requirement of deputstion or campletion of the project with the clien,

The verrns ad conditices in this loner anif the onnexires thereto will Farm leims of pppoiiment upon your faining.

Plense 5ign and retum 2 copy of ihis lotter o5 @ token of your acceptance of the tems ond conditions o tnploymeid and
return the sae 1o HR 8 the earljes,

lease nobe the documents 10 be subinied on your date of joining a8 part of joinisg compinnee.

Wa wigh you a bang suecessil associstion with ug

¥ours faithflly,
For Refianee SMSL Limited

. /!
ol I
{ ] s

ill' . :Ll\. II' !

I i
L o
Lu

Authiorized Slgnotary

Shgnobere af (ke Emiplayes;
Enck: Terms and Conditions of Eiaiplayment - Annesure - |

Fidapmcm SLGL Linues S iy Biriringic Warpeses Eologeny Liensa;
Ol LT s 20 e 187794

Tales, MumbaleO00a 2, Indee Phaang: «91 22 E7

Rt Office: Brd Floor, Court House, Lak maanya Tilkak kong, Dhobd w3800




Reliance SMSL Limited

Anngstre - I
RME & NOITIONS OF EMPLOYMENT

- Wour tooiret oF employiveni s mabjeet s baing dectied and remiting medscally finhy o Medical (NTeer o by @ Doelor sperified by
the Cuimgany. The Compray hes ths ight 1o B2l yun medically examined by company sominssd medical Prtien e anytime durng the
corse of empkivmant. la die aveni of vear being found medizally mnfil, vou will b véur liem on the- emplomen fesding o the
deimmminaiicn oF this comss,

(L]

Your appeintm is hised on the ks ol the persnml particuless fermished by you in the applicaiion for amployeem, In ase ey
inforssstion fumished by wo i Gamd flse or Seamecr, Faurdppoimtment will By liable o be sérmimaied withest uny notice & netlen pEy

m hien of nciive,

3. The nddeess angd the emadl sidness 25 inScated in v spplication for sppaintment shall he wmed far smmiding any cominunisstion 1o yos
et ey such senl commmscstion shall b dermed to huve B sarvad upont w0, Wau will immedimety mify chasge of addpos or

ivil s, iTany,

4. Al the shove eocdermnts should be rediced s this exent ol abance whiliied liave or leive without pey, Dnly Basic Ealery- skl b
reckotted far computing ihe coniriliion & B Provident Fund.

L

Yo hno expeessdy piven na abjestion @ e of de Cirmpany (Or a8 grep Companies sl associoles) o share and suisbly slon
rour pesomal indomiation and dozuments, includiss bur oot limited 1 Abdhar sambes and oither Govermmend jssusd Eetily Cands with

Y anlecedent venficalion ageness or ooy nikier service e ez appaiezd by tho company Treen tims 1o time,

& Vo agroe oo shide by all practices wed pedicios of the oripany 08 miy be apphicable- from time to nme sueh as dress code, Leindg mad
Holideye Palicy, Coimpensation, Working Hours, Weskly Holiday, IT Policy, EnfoSes Policy, Folicy sgninst Sewmal Bapssnni, Palicy
oii Ethics & Coddy of Contlest and discipline, Service Rillos, sdmimistnive ordor and ey wick cther rules or eeders of e cilsn or the

E-:E‘lln_r.

Your employment s mansferable g any oilie preseiil o fabure ploce ¢ esablishment ¢ degersment ¢ divisios ©unilf branch { dsadiary
iflitiate of cur cligni / associany. Such iransfer will not efitiil oy increase I yoer salany and / pr miversely 8ot vair emaolimenid,

=

& INyou bt youmel§ withoot leave ot remain absent Bevend the peviod of baave ariginally pramisd or subsequenily éxended, you shall
b considerad e baving veleminnly alumdoned wou employment withesl giving sy noties undess you renim o waek within § days frum
the eammenzeseil of sich oieence and explads in writieg o il sabsfaction of the Managemen reparding sseh gheence,

Yoo il mitiakly B on probacoa for s perind al 5y monihs; sasniible or redecible & the discreton althe Compesy, Dering obanen,
U appainimme is terminelsld by giviag 7 das’ potice i writing by elther aids or pavmen of 7 dovs Basic slry in lie teneal, A fler
“eaflirmabion, yuur services ore Hubls po be tersstmiod any lime by giving one mosth notice n witing by either &8s or pmoymeni of Gre
month Bagi salary i liss thereof, Yow shall afiead ditles: Gl wou are felieved from serduse in writing. The company a1 its disergiion cm
Waike notice pered upon meslpmlion-and will nol he Tequirsd i pay motice pay in live Barsal foe iy relinving

HL Yiour servlees are Bable 0 be mrmimied witour any nutive or galery in liey thereof for miscondect, withoes ating exiundlive and
Without prejudics oo the gemral meaning of the tars "missendue® in the vase of reasomabile suspicion of moconduct, didoyslny and
commizen of an o Evolving moral wiplde, any &zt ol m-discipline or inelficiency { poace perforsance. Yo may e ploced udder
SURprRion pending am anquiry dnio the changes of mizcoaducs or otherwise. The malery for the susprsion period will be paid fo yoo oaly
when yom ary found noc guiky of any of the sherges for which you wese mesponded snd Aot oihprwiss,

1L Yau ehall coogenite with the clien's ESHRE RN, fusinmers, npresenistives’ promoiers of otfter sumpanies and Jisckage duties o e
best ol yewr skild e ahibity and display o high =ailard of mdtiarve, sfficiecy ok ceanomy. Yo shall abey and cnmply with 2l the
imlers and difestions given g you by yeur spenos’s of amy other perses duly authariasd ji that bekalf ot te e of your pasting

12, Yeur emplonmmuen is poeely on enclusive hasis and you will met-tike up asy isdependent g mdividunl ssipsmens withour the expres
weritlen consent ol e super o, ¥od will reffas Fom sy getivity that eegulis in'e conflics of lineress berwesn vow ned the Cromprasy,

13, ¥ou shall pul abany time gither dudng ihe eamrat of your smployment or at any time iheceafier divulge any. infoomison tal came i
¥ou dimiig the coorse of vour ecepbénmmient withour prior permission in writing.

Flelignos ShesL Limatn: (lomar y Sepmgic Manpsasr Sdutions Limbes
Ll UTSSesh e BT PLC 1T TR

dok Marg, Diobi Taloo, Mumsai-400 002, [ndic. Phane: 81 IT6TH

FIAGO

Regiutecnd CHfice: 3ed Flaor, Court Houss, Lokmeams T




Reliance SMSL Limited

I ¥ o ] e e livke) wimy commmizmenty o dralings oo belul Mol the client f Caniping for whizh vee hind sewpress atkorily e aligy
ur b 3 pary woany alterthon of any principle’oc polroy of e clies / Ceinpany ar exceal the ssihority or discretion vesied in pou
wizkoul the provious smreiing of the chenl  Company or thosn i autherily aver W,

13, Yoo siinll diligenify aitend compmty smansooed all fruiming o devrelopmonl programe. rom oy e reuired to sign o Servica Bond far e
Servace lomgre or payisesd of the liguidned desmpes in lise theenf,

18 You will be responsible For the mfckeeping of enmpmy or cliesss preprerlivs given in v and ils ronn i’ pood coasdition 2y and whei
requined, For the Juss of any progery, the covpany will e  rght io-issess an i s Basis and rezuver the Jows ! domages Erom e,

1%, You ageay that all sfonution, comespardenes, docamess, maleisl or meseis providet u yuu by ihe elies oe by us e prinided 1 v
in good fuith and you shall proinpily rmum the sams 1o the dieni or company; as ihe case miy be, on completion ol exipemens or

werminntion of the servies,
IH. Any diputes or preceedings stall subject 40 the jurisdiceos of eoins m Hevi Ml

- The clmes af s Selter are oo be 1e3d and intespreted in ik etinety, fn case of ene {meee clauses becime iniomble, the rest of U dists
mok becoare: mill and void

2tk b the normal course, vos shall retire foes do smdces of tie e pAnimalion o0 amaining the apge of 34 Year,

1. Al the time of joining, yoa will sshmit the followisg dosimises: Cinpiy ol Rewume, Appiicston fiy smploymeni, Coples of Eusaiiomal
Cemificrer stariing fhem S50 Mediesl fines Cerificare frem Decior ant l2ss ihan MEOBE, Coee whhe Tckproand passpon siwe
phoiognek, Copios of Govemmnt Ideniity oned addrass proof [Pageport [ Licemoe § Eletion Cand ¢ PAN Candidudhar me), AN
dixzlaration. (Fami-1 1} sad ES5C dedlamsion

ACKNUWLEDNGE o pages I to

I have read contenss of the obeve comimn of wmpoyment and bave fully undersiood the same., | declare fhat this same (o
b binding on me in it entirety.

Name 3

Slgraiure :

Date

Asllance BRISL Limime (Tamiely Sramglc Manpoyer Solitions Liskes)
Tl LTRSS IO0TFLE 147 14

Registered Dffice: 3rd Flags, Gt Hause, Lod v Tkl Mloryg, Dhaid Taksa, Mumbal-G00 502 Lndia Phone +91 77 675
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|

& 1'1 SoftMate Systems LLP

“Smart Solutions Trom Smarter Minds”

INTERNSHIP LETTER
A

Dear Ms. Revati Bagade
Welcome to Softmate Systems LLP.
| am pleased 1o offer you an internship with Seftmute Spstems LLP.

| ‘am eager o have you as part of our fgam. | foresee your potential skills as p valuable
contribution o owr company and chents. Your appointment as Marketing  Intern will
commence on 1™ May 2018,

Az an Intern member you will be not entitled to any remuneration. You will be on an internship
period of six months. Regular performance review will be conducted to assess your performance
and suitability. Your continued employment at Softmate Systems is dependent on vour
successlul completion of the internship period. Till that period stipend will be provided on
monthly basis:

Leave and other company policies are available as per company’s terms & conditions.

You're below signing this appointment letter confirms your ncceptance of the terms and
conditions and that you would be joining Saffmate Spstems LLP on 2™ May 2018,

| am looking forward 1o working with you,

sneerelv.,

M Kedar

Director
Sofimate Systems LLP

5.N.51/3A/3, Kavita Apartment, Flat No,15 & 16, Wadgaon BK, Pune-411041.
Website: www sofimatesystems.com




./
&l 1‘ SoftMate Systems LLP

Smart Solutions From Smarter Minds"
Annexure A

Terms & Conditions

The Terms & Conditions will be for period of 6 months mandatory depending upon
mutual understanding between Company and Intern (referred to as software developer)

The intern must intimate to the company for taking leaves at least 1 day ahead in
electronic way.

The intern can continue with service with permission from Company Management.

In case of accidental death or natural death, this will not be applicable to both,

If any iflegal activity is found in piracy of any other, then company hold all the right to
take legal action.

No intern is allowed to rag other in form of work, Caste. Sexual harassment or any other.
If any intern does not follow, according to Companies policies, then company hold all
right to take legal action.

Company holds all the right to change policy from time to time.

Al IPR regarding policy applicable to intern .Company possess all authority regarding
IPR ownership,

Intern must maintain discipline of company and boost morale of team.

Internship For

Ms. Revati Bagade

Agreed and accepted

Websiter www.softmatesystems.com




AHARCCK Propery Cansultents Privain Limimed
{Famany Jores Lang LaSals Residanhiol Puw Lig)

CIN Mo UTD100ME 2011 PTCZ19740
Faglstansd OMMica; 1002, 101k Flasi, B Wing, ONE BELC,
: BE A RL W e Barde Kurs Complas, Bendne East, Mumbel 400051
VarwdES OV EN YWaALUE Tt 421 23 4243 4252
‘Websile: yrevv gravpck comn

(iil}"Restralmt Perlod® means 12 months commencing from te date of terminafion of your employment o any
Lesser emaund cangidersd appropnata by an appropriete cowt

12, Undertaking / Code of Conduct/ Code of Business Ethics

Al aspects of the Firm's business as well ag clients ara fo be teabed as sticlly private and confidential, Accordingly, 2l st=f is required to
sign end refum e attached “Undertaking to Employer”, Likewise he Frm biags an internal Code of Conduct and Code of Business Ethics,
& capy of which cam be found on Delph and again you are regueated o sgn,

13. Firm Freperly

I order b perfor your dulies on behalf of ANAROCK Property Corsllants PyLLIg, you may ba suppliad with proparly and information,
which belongs 1o the Firm.

Cn Lﬂlm of your emplaymant, vou will immediately refum &1 propesty and irdormation proparly balenging & tha Fim, which was
5up to yau,

14. Confidentiality Undarfaking

You shal o all times treat as and k=ep confidential all information tha is the property of ANARCCE, Property Consuliznts PvtLid that hes
net keiuly entered the pablic domaln, which mdudes but & notlimited o the names and ofher information condained wihin e
ANARCCK Proparty Consu®ants Pyt Lid Datebase {as defined balow), which yau may hecome aware af during the course of yaur

amployment;

You shal nat use or divuige any of the information refamed to abave edher during the pericd of amplaymant ar

efier emplkiyment ceuses, athar than:
s | the podinny cowze of your empioyment;
with the ANARDTK Property Consultants PyviLig prioe wrifien congent;

L]
#  forthe purpase af abitaining kegal ar financial advice; ar
#  where ordered bo dischse by & Court, Commission, or Tribunal or mediafion conderence In any junisdlictan

In shis dlanse *Datsbase” inclidas bot is nat imited to:
= nemed, addrésses and phone numbers of sefiers, buyers and prospective sallers and buyers or the names addresses and phone
riumibers of ary preperty owner on whose behalf a propeny & managed by ANARDCK Property Consullants PvLLid

#  financial informaton

= budgets
v ANARCCK Propersy Consullants PviLtd contract Information

Your appointment ks subject to the enclesed undertaking regarding confidantal mlormalion and occupations in conflict with the Fim's
intesest and you ara reguired fz sign the altached Corfidenfalfy Underizking prior io commencement,

14. Flrm Policles

Itis an assendial condition of your employmuont that you must comply with ell exizting, reviewed and new Firm polices and pracedures; Any
breech of Fimm policies or proceduras may lead fo discipinary action,

Carporate Cifce: 801 A, Level 5 ONYX Towar | Bulding Me. 5, Neat jo Wastin Holel, Koregaon Park Annave: Puna - 411011



AMARCOCK Praoperty Cansultzrms Frivale Limited
(Famady Janes Lang LeSabe Residantial Pul L)

CEN Moy DITDAIMHZIDT TPTEZ 18140
Regissenad Ciifice; 1007, 10Hb Flacr, B Wing TNE BET,
1 e . Bandm Kurla Comgdar, Bandre Easl, Mumbal £00 D51
oY EE Wb LW E Ted 51 22 4293 4283
Webaita: waw 3ngepok com

¥ & L U E %

16. IT Poticy

The Firm has an IT Policy, which covers (e acceptable uss of these zystems, which you may be required to aocess &t same steos in the
enlrse of your emalayment with ANARDCE Proparty Consultanls Pvi.Lid. You are required to sign the Acceplence page et the end of the

Irferned | E-mail Acceplabie Lise Poficy a3 part of your condifions of emplayment,
17, Sexval Harassmant

 is ANARCCK Propesty Consulanis PviLbd policy fo prahibd In our workplace any conduct, which constitutes sexual harassment. Tha
Firm fias 8 polkey on Sexual harassmand. It quaranteas fo deal wiin allegalions of harassment serausly, promplly and in corfidence and
undertakes fa prodect feoen viclimizafion of thase employees who complain about sexial harassmant,

18. Severance

I any provision of this confract of empicyment is declered ar detemmined 1o be Hegal or irvalid by final determination ol any coartar rbunal
1_:-5 competent [uisdiction, the validity of the remeining parts, tems o provisions af this conlract shad nat be affected, and tha ilegal or
invalid pat, tarm of provision shall be deemed not to be par of this contract

18, Ganaral

g You will be reguired to apply yoursal whelly |0 the Firm's busines=s and no work is 1o be underisken in a

private capacity which confiicts with ®at of the Firmi's.
by I the event of eny disagreament aver the inbarpratation of tha ebave, the decision of the directars wil bs

finl,

20, Background Verfication
Validiy of Sis offer i subject ¥ posilive dearance of fhe-Background Verficafion Frocess camed ouf by AMARDCE Prapery Consullanis
Pil.Lid andior he Clint,

IF the Yerms and candiions in this contract are scceplable o you, please sign and refum this condract fo us. On behalf of ANAROCK Prapery
Consultants Pyt Lid, congrabutations an yaur naw rala.

Yours sinceraly,
[

i

Sukhdeap Aurara
Chiel People officer = Anarock Group

i, Datfairay Hanumant Bandar, sccept the above ferms and conditions of employment with ANAROCK Property Consulfants Pyt
Lid,

Slgnobure. ..o Date

Comorate OMca: 901- A Level & QWYY Tower | Building Mo, 9, Maod o Wasti Hotal, Kovegasn Park Anrsaes, Pusa - 411041




AMNARDCK Property Cansultants Privade Limited
(Fammany Jomes Lang LaSads Residanhal P Lig)

CIN Hec UT0100MH20T 1 PTC 218140
Reagisiered Office: 1002, 10ih Floar, B Wing, ORE BEC,
Bandra Kura Comgies, Bardrs Easi, Mumibai 400 051

Y EL U EE TR A LU E Tet 491 37 4293 4283
Websile: wiww @narock. com

MName Dattatray Hanumant Bondar
Designation Assoclate - Broker Mebwork
Department Residential Sales

Locatian Pune

Reporting to Bharat Lodha

Effective Dala 11-Mar-2019

Base Salary Per Annum 300,000

Components | PerMonth | Ta
Basic 10,400 124,800 124,800

| Special Allowance 5.618 67,420 B7.420
HRA* 5,200 62,400 62,400
LTA* 1,667 20,000 20.000
Statutory Bonus BBT 10,404 10,404
Gross Salary 23782 202,624 82,400 285,024
Provident Fund** 1,248 14 576 14,976
Base Salary 25,000 202,624 97,376 300,000 |

* G proguction of bdls and as per the provisions of the Income Tax Act 1961,

™ Employer's contribution 1o PF.
Note: Al figures mentionsd in the document INR {indian Rupees)

Corporate Office: 909- A Leval B, OMYX Tower | Buiding No. & Hest fa Weshn Hosel, Korngaon Pank Annees, Pura - 411011



