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Year Name of student who has | Program Yearof | Mame of the employer Pay package
been placed graduated | praduation - gt
from appointment
{In INR per
ANnumj
BHUMIKA SANTOSH | Chatrapati Multistate
| 2019-20 | KHULE hABA 2020 Co.op sociaty 2
ABHWIT SAHEBRAD Infinity Data
| 2019-20 | PAWAR B4 2020 Technologoies Pyt Lid 18
GANESH DRONVASU
2019-20 | LADANE hEA 2020 Infasys 1.58
MADHAVI SHASHIKANT
2019-20 | JAWALKAR MBS 2020 Infosys 1.58
FOOMNAM
CHANDRAKANT
2019-20 | SHIVTARE MBA 2020 Cresecendo Warld wide 2
HARSHADA SANJAY Datacom Products India
2019-20 | WABALE h8A 2020 Pt Ltd 3.16
GANESH SHANTINATH
2019-20 | SELUKAR hBA 2020 Crezecends World wide 2
AKASH ANNASAHER
2015-20 | MAMNE BBA 2020 Hellosign 5
KARAN AMBADAS
2019-20 | KABADE MBa 2020 Cresecends World wide i
RUCHIRA ANIL
2019-20 | HINGMIRE MBA 2020 Diart 3
PRAKASH GAJANAN Shivai Professtional
2018-20 | DHEMBARE MBA 2020 Services 2.16
MIKHIL SHARAD
2018-20 | PANDIT MBA 2020 Mphasis 1.52
SAYALI DATTATRAY .
2019-20 | BALIGHATE MBA 2020 | Alcvea Technologies 13
AKSHAY TANAJI =
2019-20 | ZINJURTE MBA 2020 Deltafpods put 13
= ————— - — —— — — —— — —— = e J
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I SHWETA RAMDAS
2015-20 | PITEKAR P BA 2020 Techimo Transformations 2
PRIYANKA RAJESH |
2019-20 | KHOBRAGADE MBA 2020 Digitize Hawk 1.44
I MAYUR PRAMOD RAMMANGAL HEART PVT
2015-20 | AHER MEA 2020 LTD N
SACHIM
2019-20 | SURYAWANSHI MBA 2020 55 AUTO INDUSTRIES 4.5
RUSHIKESH
DADABHAL
— | 2019-20-| KARKANDE MEA 2020 eclerks 2.5
I SUDARSHAM
2019-20 | SONAWANE MBA 2020 IBK TECHNPLOGIES 3
METROLAB
2019-20 | PUSHPAK GANDHI MaEA 2020 | ENGG.RVT.LTD 2.6
ASITC.MEHTA.INV.INT.IT
2019-20 | MIRA GHONGDE MEA 2020 o 2.6
| KHANDEKAR
2019-20 | SURAJKUMAR MBA 2020 KOTAK MHANINDRA 4.8
SHREYA SHRIKANT
2019-20 | GANBOTE MBA 2020 360 Realtors 3.6
| 201520 | PRAJAKA NIIN UBHE MBA 2020 | ATOS SYNTEL PYT LTD g
2019-20 | DURGA BAWANE MBA 2020 SLK 5
2015-20 | KEDAR MADAN TAMBE MBA 2020 Cresecendo World wide 2
I_ 2019-20 | SHITAL TAMBE MaA 2020 | ECLEARK 45
SHRAVAN|
2019-20 | DESHPANDE MBA 2020 CLOTHING SHOP 2
PRANALI PRAMOD
| | 200920 | BHUTKAR MBA 2020 | UPLERs 38
| LK GLOBAL Solutions Pue
2019-20 [ ASHWINI MANERKAR MBA 2020 Ltd 2.4
| 2019-20 | AKASH MANE MBA 2020 A ONE PUBLICTTY 2.5
2019-20 - | AKASH CHAUDHARI MEA 2020 BAJAI FINSERVE 3
RMILIND
DNYANESHWAR
| 2019-20 | TAGADE MBA 2020 AXis Bank L1.9
20158-20 | AMOL PAWAR hB A 2020 indiamart 315
2019-20 | DATTARAY PATIL MBA 2020 SOUARE s
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ANMOL NAGNATH ' | |
2019-20 | DYADE MEBA 2020 | Quess Corp Ltd 2.22
Kiran Vasantrao
<019-20 | Kondalwade hBA 2030 Fidlite Industries Imk 2.4
- 2018-20 | Akash Hanumant Ghanwat MBA 2020 Square Yards 2.75
Ravikumar Mechhinder
20159-20 | Maham MBA 2020 | Admark Digltech Pt Ltd 2.5
AKASH ARVIND
2015-20 BHUJEI.AL hABA 2020 Mir. Celd 2.5
PRANALI PRAMOD
2019-20 | BHUTKAR MBA 2020 5I||Etifl|.' 2.04
“SA|IPRIYA SURESH
2018-20 | BHAMARE il By 2020 Infrasoft Tech 3.2%
SHIVAN| SANDEEP
2019-20 | SALVI M8 2020 | BM Consultant Ha
ASHWINI SANDIP DEAl Maney Securitles
201920 | MANERKAR MEA 2020 | pul 3.5
DATTATRAY SHARAD
2019-20 | PATIL P ELA 2020 .ﬂ.dr_‘&aﬁ: Cigitech Put Ltd 2.5
cholamandalam MS
Genral Insurance
2019-20 | PRATIMA CHINCHKAR MBA 2020 Company Lmt E ]
NITISH PRABHAKAR Accurate Risk Managers
2019-20 | SHIGWAN B 2020 & Insuance Brocker | 2
SURA
SHANTESHWAR SLK Global Salitions Pyt
2019-20 EMLIMDE MBA 2000 | ud 2
SNEHAL TUKARAM
2015-20 | JAMKAR rABA 2020 Brymellon 35
PRATAPVANT VILAS Carelife Whaleloods Pyt
2019-20 | SALGAR MBA 2020 Ltd Z
MADHLUBRS VIJAY
| 2013-20 | DHOKATE MBA 2020 BM Consultant 24
HLLINEYA Lade Enterprise Co
2019-20 | DNYAMESHWAR LADE hABA 2000 | founder - 3
NAMDEY HANUMANT
2019-20 | 5U DAKE WIEA 2020 Kalyani Techpoforg Lmt 3
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SATESH SHESHRAD ' FRICTION WELDING PVT
2015-20 | BANGAR hABEA 2020 LT 4.5
VAISHMAN] EDLEWISESEE BROCKING
2018-20 | DESHPANDE hIEA 2020 FIRM o 239
Sh ENGE B WORKS
2019-20 | PRAMOD MARATHE MEBA 2020 NASHIK 4.8
201920 | RAJESH KATKKAR |  MBA 20240 SOUARE 3.3
2015-20 | SABALE MITIN TANAJI MEA 2020 | TATA CUMMINS 5.5
2013-20 | PRATIK PALKHE A ! 2020 LEGAL DEPARTMENT 2.8
MOHIMI ROSHAN
20158-20 | KEDAR MEA 2020 LUSH ENTERPRISE 2
MANGESH
2013-20 | NAMDEORAD POWAR fABA 2020 Apptware 25
2019-20 | APLURVA SUNIL PAWAR MBA 2020 Cresecendo World wide Z !
SHUBHAM SANJAY | | ! |
2015-20 | RANPISE WBA 2020 V] Developers 216 '
VIMIT VILAS
2019-20 | ATHAWALE MBA 2020 Apptware 2.5
| Zolostays Property
2018-20 | AMIT SONAJ ADMANE MBA 2020 Solutions Pyt Lid 3.6
PRAMOD SAMJIVELIMAR
2019-20 | BHOITE MCA 2020 Zencan Info Tech Pyt Ltd 3
BHAVESH RAMAKANT
2015-20 | ZENDEKAR | MCA 2020 Global Soft Infosystem 2.8 |

Total Student Placed for MBA & MCA - 68
bl
Director
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APPOINTMENT LETTER

DATE: B~ February 2020

Ta,
hadhura Vi@ay
Subject: Appointment Letter for training

Cear Madhura,

Lurther 1o the interview you had with us we are pleased to appoint you.as Digital Marketing
Traines in our company, You will e on training for a pericd of one month effective date of 17+
February 2020, consolidated stipend of 7000/-{Seven thousand Rupees) will e paid o you for
this training program. Yeur place of training will be Pune. Based om your capabilities and
pedormance on this training vou will be considerad for full ime job role, Your s2rvices will be
confirmed in writing after successful completion of your Training period, | am anticipating that
vou will accept this offer by 10+ February 2020, and vour [aining date for this training is

schadiled 1o be from 17= February 2020, You will 2lso be required to submit the fallewing

dixcuments on fhe date of your re porming:

s. 10" and 12=, gradustion all semester mark sheets with provisional certificate and

post- graduation all semester mark sheats with provisional certificate,



b.1 passport size photograph.
c.Government ID proof{ Adhar card, PAN card)
Flease indicate vour atceptance of this offer by rever: on this mail.

I am eagerly looking forward to having you join our team. Should you have any guestions,

please do not hesitate 1o contact me.

Sincerely,
HR Depzrtmont

BM Consulting, Pune
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September 38th
Vimit Vilas Athawale

Dear Vimit

We are pleased to appoint you at position Ul Developer in Apptware Solutions LLP, Your annual
compensation per annum would be Rs 2,50,000/- you will receive annual performance and association
bonus upto Rs 50,000/-. This is a varizble component and will be payable annually in the month

subsequent to your joining date,

Your date of joining would be on or before October 16 2019. This appointment is subjected to
satisfactory background verification checks that company will make post joining.

Your assignment can be terminated at any time without assigning any reason within two manth’s notice
on either side. If you leave the services of the company without the requisite two months notice, then we
will be entitled to recover from you an amount eguivalent to two months' salary in lieu of the natice

period.

We reguest vour fo confirm 1o us voir accertance of this offer by returning a copy of this letter duly
signed by you. We are loaking forward to a long and mutually beneficial association with you.

Please note that the above details of compensation are strictly confidential between you and the
campany and shauld not be disclosed to any party.

Once you join the company, you will be entitled to sign Apptware Confidentiality and Invention
Assignment Agreement.

Yours Sinceraly,

For Apptware Solutions LLP
.3
St
e
Harish Rohokale
Founder & CEO
Regd, Offlce Main Office Apptware Solutions LLP
Commerciz, Office No. 307, 5 No, 36/2.  Commercia, Office Mo, 302, 5, No.36/2, +915975352335
Munaware Wasti Opp, Opal Building, Hanaware Wast, Gpp. Opel Suilding, :91 ?95;1 H‘!:ilu-:,m
:|ﬁ:-_»ﬂgg| L e, &

Pubie - 4 1T1045, Mehareshtra, India Punie - 471045, Maharashla, India e
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02 May, 2019

Mz Harshado § Wabale
Flat Mo, 10, Guruknpa Heights ambegan pathar,
Pune 411 046,

Diear Ms, Harshada 5 Wabale
Snb: Offer Letter

Position: Engineer - Sales

With reference to your application & Personnel Inferview for the above position, we are pleased o offer
you employment from 16* May, 2009 under the following terms and conditions:

I =) You will be on probation for Six menths from the date of commencement of your service, which
period may be further extended at the diseretion of the company. At the end the probation perod,
provided that your services have been found satisfactory, your appointment in writing by the
company. During the probation period services are terminated by seven days on either side or salary
in lien thereot.

2, Onconfirmation, you employment will be subject to termination on 1itoith nolice on either
side or gnlary in liew thereol

3.8) Yourdesignation is merely indicative of the responsibilities which you are required o carry oue
The company shall be entitled bo requires you, ot any Hme, (o pecfomm any other adminisirative,
Manegzrial or any other fanctions and you shall be bownd to carry such functions:

&, Your salary is strictly confidential. Your Annual CTC will be Rs. 3,16,397/- detailed break-
up will be shaved with Appointmen: letter, Your average Gross monthly Salary will be
Rs, 24,1259/

d.0)  You will devole full time o the work of the Company and shail not undertake any direct/indirect

business or work, honorary or remiinerative, except with the written perpussion of the  Company,

b} Solong as you anxin the employment of the Company, you will, at all times, observe secrecy in
reapect of any technical, trade or business dam or any other information that might come o your
knowiledge or passession, which sccording to the Company, are necessanly confidential and form
available to the trade and furthermore, you will not digclose them withoue the authorised to the
Company 1o anyone other than the Company's Officers authorised to receive them and that even
after you hovee ceased to be in the services of the Company, you shall not disclose them to amyone

¢l You shall regularly sign attendance sheet or register nmintoined by the company for the company
for the employecs of your cadre.

dl  Youshall maintain and keep in vour safe custody such books, registers, documents and oiber papers
ag neay be isgued D your or may eome in your possession and shall refurn the same when required.

¢} Yoo will forthwith inform the company of any chionge in your residential a¢cress,

Datacom Products (India) Pvt. Ltd.

Regd, Office 214, Chompeklal Ddvag Bhavar, 105, Bor Kelffueds Rogd, Sion (Eestl, Mumbai — U8 G228
Pz 240 BT 248006 1000 Favey 24068 1T Eeeails customersuppoeidldoiacm. oo ih
PrneldffTce: 10, Kier Garimo, Todiwala Rood, Puee — 400 000 P Q06802 3608 /6621 #10)
Frox: 028 2603 3253 Emall! cusfomerssppar, prneiidziacont. oo, i
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SALETIFY

Emp Offer ID: TVIOLLS 3

To Cate: May 4, 2013

A

Pranali Bhutkar
Anand Nagar, Sinhgad Road,
Pune, india

Dear Pranali;

With wour subszequent interviews B discussion, we are pleased to offer you the position of "Digital
Marketing Executive” In our organization TEAMVALUE INDIA, which we would be referring as

“SALETIFY" ahead,

The broad terms of this offer are as follows:

1, Your date of joining will be on May 13, 2015 {Monday).
2, You will be reporting to Rashmi (Head Dperations).

3. You will be on probation pericd for 6 months,

4. You are required to sign a Data Confidentiality Agreement with the Company at the time of your
joining. You will be governed by this agreement during and after your association with the Company. In
case of default on the same from your end, you will be Hable for the damages as communicated in the

above said agreement,

5. You would be entitled for a CTC of Rs. 17,000/ par month which eguates to Rs. 2,04,000/- a year on
the payrofl of the company, TEAMVALUE INDIA, Pune.

f. You are requested to submit [2 photocopy sets] and the following documents at the time of joining
the company, Orlginal Dotuments are required to verify the same,
a) Proof of Date of Birth

b) Salary 5lip of the previous employer
cj All Educational Certificates [ Mark-lists
d} Appointment Letter, Relieving letter & Salary Certificate from the last employer

&) Experience J Service Certificates from yvour previous employers

t) Two Passport size photographs

Address: TeamVolue lndlg, Blor No, 4, Maohorpshtra Howsing, Plre-Sotore Rocd, Pure -AJ11057



SALETIFY

g) Xerox copy of passport (if any)

h) Address Proof [current & permanent)
i} Copy of PAN

| Ardhar Card

7. Yau will not undertake any representation or employment in any form or kind for yourself or for any
ather company while in the employment of SALETIFY,

8. Considering the urgency of meeting the deadlines of specific assignments and other conditions
prevailing at the time, you may be required to put in extra hours/days at waork.

9. During the course of vour assignment, vou will deal with some important or confidential information

and/ or material either of the Company or a client. It is understood that you will not part with this
Information to anyone at any point of time without the written conzent of the Company,

10, You will be respansible for the proper care of all hardware, software and other related valualbles
entrusted to you,

11. The notice period will be of 30 days or pay in [ieu of notice from either side. The discretion to accept

pay in lieu of notice rests with the Company and you will be bound by any such decision, which will be
taken based on work exigencies and you therefore may be reguired to work through the notice period.

12. No documentation will be issued if you fail to complete your probation pericd or leave job under
your probation period.

13. This offer document is subjected to TEAMVALUE INDIA guidetines & holds full rights on the seme.

You are requested to call our-office in case of any further clarifications,

We look forward to the opportunity to work with you in an atmosphere that is successful and mutually
challenging and rewarding.

With the signature below, | accept this offer for employment.

Marme (Slgnature) Date

Address: TeamVolue Tndia, Plot No. &4, Moharoshiro Hoosing, Pure- Setorag Rood, Pume - 411037
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Mawvigaie your next

LETTER OF 'NTENT

To
/
%ﬂWu i;timuif
W reer o vour applicalios lor employment and the subsequent intendzy you bad with Infosys B Limited
MCompany™), Based wpon cor evaluation, we ara pleased bo anform yoe Hit yoo haee bean sharlisted 1o 1He nesd
smage of our selection proces, [Jocumanl wanficaton) an the Fofloeees Lermes ancd ceeions

a) FRale Eﬁg{ass Ltive

by Role desgnaton ﬁﬂ:

) dab el

d) Date of Joining ‘:f—’[q lnLt}

&)  Location of Posting

{} 7L [(Dunmg braining) : Hs lfg:}_ H; per monks

Thiz letter does nod constitule ar employmént. offer or intent boomake an empiovment offer at a fdure date;  IF Yo
clear Turther rdunds of our salection process as referred above, an offer letter widl be sent o yous el IE with all the
details aboul your joming. Howeaver, there are certain tarms and conditions thal s candidate must know white gxploving
amplayment options wath the Compary, Given Below 15 4 non-exhaustive st of such terms and conditians: b a

candidate,

1. Acandidate has to be madically fic at the bme of joining e Compaay, The dandidéte may be reguired to subrril
a medical certificate signed by a doctor certifying the same. Further, the Company reserves the nght to caonduct

It5 owi h2aith checks

2. Pos=t selection an emplyee may be-assigned to work al [/ be treoslerred ooany of the Company's unilts |/
departments, affillabe entifies or subsidiary Companies

10 Anyinaccuracy of the bestimonials and information provided by & candidate in his/her application lorm may lead
to withdrawzl of employment offer or EErmination of emplovment; as the case may be.

4, Infosws BPM prowdes transpoat faalties o its employess, iF the empioyae reades within the areas 25 orescribed
by the transpot department of the Company, The areas have been defined keeping in mind the travel time and
the security of our employees, Such ransportation facilities are provided by way of 2 convenient blend of dedicated
buses and cabs depending, on pracess timings. Prior to the date of [sening, a candrdate showld ensore that hisf
her residence flls under the recommsnded boundary areas. Do note that complying by the transport policy s a
mandaloey. ceganization requirement for employment. In cass of oncompbanca, Infosys BFM has the right to
initiabe any csciplinary action agains such employee a5 L may deem It Based o kocation and Liming of transpart,
employess may be reguired Leopay for their rensport. -

5. Pleaze note that the gross salary mentioned hese 5 subject to change and that the final terms af employment
alang with delsds of salary struchere will be intmated along with the offer letter.

For any further queries, please mail —-—————m- e T A G O s e it e

A5 stated above, this kefTer is beng issued for imdormalbion purposes only.
We request to counterssgn and rebure the duphcate topy of s Letter by place on record @0 acknoviledgement of the

receipd of His detbe
Carporats Office.

INFOSYS BPM LIMITED
IR AT P A 2002 PLE 050310

(Fawmerly Known aj nfasys BPD Limited)]

Phase IE, Plot Mo 2442, Rajlv Dandhi Infotach Fak Flat Bas. 2603, 2604 and 26/6

Hingzvadi, Village dana, Taluka Mudshi
Fune- 411 457, India

T 91 204023 2004

F 51 203582 BDI]

Eengaturu - 550100, india

F 01 B0 2857 2411
woys il shpm ooem

Hasut Road , Blectionies Tity

T i A0 2B5Z 2405 /4187 9300



ity tﬁp&gﬁ' varigus Uanammaﬂum.ﬁﬁ'ﬂiﬂ _
; #tn‘mér r.:untn:it;,r haa- he&n one ﬂuch tane 5 ih_ _'t‘.' 1n 1‘

Wnrkl’orﬁﬂ has gone: hand-m-harid wﬁh{graamramﬂuﬁﬁhmm mgmhy,ﬂmaum msp 1) ons
.:{hE wﬂrld Aswe redaefine whal business success means in the changing |Ei‘1ﬁ5¢apa, WEI-!:; EE 4 b
mcu]ce:ltlng the-spirit of experimentation so that established systems and ways of doing lhrngs*anaﬂ i
: "éunﬁlﬂntly lested, quﬂsﬁunﬂﬂ Emd dfsruptﬂdx Imagination, Jnnmralli:m and ll'!&*abmtn,r 1o take nsks are

; fundamanta1 characterstics: U‘rﬂi make us ~5hﬂtler boundaria H«

These: ‘shared UH!I.IEE -and beliels ara the influencers af evaryday. w:::rk. cullure at Mphﬂ5|3 {hatihas

aventually hul'll .:;-L_ur_glhqr._. It is what |nleg_rala3 s across technologies, giaf{armg._and___ge_fng__mphf'g__s
We are proud of it and we eagerly welcome you Lo the Mphasis way of lifa,

‘l}"!hjs' affer of _Em_pfqymer’:t is confingent upon you Iulﬂlljng_-j.ﬁé packground varificatian process that the
organization will conduct. We look forward 1o you joining us at our Pune offise on July 25, 2018
Please keep your recruiter informed. in cass of advancement in the joining dale.

-Fiease endorse-yolr acceptance by duly signing the duplicate copy of thiz latler on all sheslsat-lhe
'E_t:z'{:l'lié_m's-ﬂ the righl corner and relum o the undsisigned.
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EMPLOYMENT AGREEMENT

THIS BGREEMENT is made

BETWEEN

Square Yards Consuiting Pi. Lid.

A Company incorporated under Companles Act, 1958 in the Republic of India-and having its Registered office B-3/96,
safdarjung Enclave, New Deiki- 110029 thereinafter called "the Company" which sxpresiion shall include its associated
companies, successors and sasigns| of the one parr;

AND

Akash Hanumant Ghanwat, 5/0. 5h. Hanumant Ghanvat A/, Sundar niwas Borate mala Near HP Petral pump Natepute,
Tal- malshiras, Dist- Solapur [herein after referred to ac the "the Employea” which expression shall inclede its successors and
astignsy of the other part;

It & agreed that the Company will employ Akash Hanumant Ghanwat 25 Business Dewelopment Executive of the Company on
the particulars/ terms and conditions as lald down In the Annexure A to this Agreement appended hereto, and on terms and
conditions as enumerated herainafter in his Agreemont:

1. DEFINITIONS AND INTERPRETATIONS

1:X,

aj
b)
£}
ol
Ef
fl

al
|5.:|

Im this egeeement the following words and phrases shall bear the maanings respectivaly ascribed 1o them, that
15 [ sy

“the Particulars” means the particulars incorporated In under the agreement as variad time ta time as apraed by
the paries to the agresment

“the Employes” means the mdividual defined under specific labour laws applying particularty to the COMpany
likg Employee Stace Insurance Act, 1948,

“the Company” means a company registered under Companies Act 1956 of Companies Act, 2013 named a3
Square Yards Consulting Pvt. Ltd. also incledes its associated companies ste.

“the Assecisted Company” means & subsidiary and any other Company which s for the time being a halding
wormpany ot the Company

"Financial Year” maans the finaneial year which shall run from the 1st day of April to'the 315t day ol March
BURFy year,

"Lalendar Year” means the calendar year which shall run from the st day of lanuary to the 314t day of
December gwary year,

“Month” means & calendar month

Referantes means references in this Agréernent to any tlausa, sub-clause, sehedule or paragragh without
further designation shall be construed 43 references to the claose, sub clause, sthedule or paragraph of this
Agresment,

Ay reference 10 a statutory peovision shall be deemed te Include 2 rofarence to any statutory amendment
madifrcation or re-enaciment of it

Words importing one gender include all other genders and words imparting the singular include the plural
and wice versg.

2. TERMS OF EMPLOYMENT

21,

22

The employment of the Employee shall be deemed to have commenced on the date of actual reporting In the
premizes of the Company pursuant to the execution of this Agreement as per the terms and condithans !
paruiculars laid down in the Annesure A The Employee should disclose to the company in tase any of hisfher
family mémber is refated to any kind of roal estate business,

The Employes will b2 initially appointed by tha company with the position tite end corporate title {If spplicabie)
as incorporated in Annexure & The firm may amend the position and/or corporate title of the Employee, a5
thinks appropriate in the future to align the employes's role with the applicable poficies, procadures or practices
at the cam oy,

T

——




3. NATURE OF EMPLOYMENT AND DUTIES OF EMPLOYEE

a,

5.

i,

The Empicyee shall during hizfler employment with this Company under this Agreement;

1.1

IZ

Perfarm the dutles and esercise the powers which the Company may from time to time aroperly aLsige o
Rirmfher in his/her eapacity or In connection with the business of the company or any of itz associated company.
The Employment shall be full-time Employment and the Employes shall not undertake any reward for work
atherthan the duties which ha is required to perform under this Agreement.

HOWURS OF EMPLOYMENT

41

Ihe Emplovee shall comgply with the normal working hours of the comgany, & directed by the Company, of in
the absence of such direction, a5 publishad In the employvee's handbaok provided by the Company at the joining
af the employee and alse as amended from time to time by the management,

PRESENT POSTING AND FUTURE TRANSFERS

Fl

5.2

Tne Emplayes's place of employment shall be st the Company's offices as set out In the Annexure A Bitt, the
Cornparry is entitled to require the employee towerk al any other place of business of the Company Including
oifices are in existence or lo ba planned in the fulure, whather on temporary or permaneant basic an the terms
and conditions as are aEplicable to such transler in accordznce with the then applicable rules, tegulations and
poliies of the Company

The Empioyes shall, in the performance of hisfher duties, may b€ réquired to travel fram his/her place of
employment te amywhers within the country or abraad.

REMUNERATION, BENEFITS AND DEDUCTIONS

6.1 Subject as herainafter provided the Company shall pay to the Employee during the continuance of his/her

b2

6.3

64,

a5

oh

&t

L &

]

employment hereunder 3 salary (bifurcated into Fised compenents and Performance linked components)

specified in the Particulars of Employmment a5 sef out in the Annexure A

Perfarmance linked companents. if 2oy are payable monthly subject to achisvemant of the minimum

performance criteris a5 defined by the management from time to time Crepending on the parfarmance of the
Ernpleyee, befshe may gualify to receive anly partial or full amourt of the performance linked allowances.

The sacd salary shall be reviewed by the Company an an ennual basis (As par applicable appraisal cycle),

&nd any such revision of salary shall take efféct from such time and in such ma niner-as the Company shall in

ity sole discration think fit,

Fxcep: ac espresily provided by this Agreement the Employes shall not e entitled to any salary In respect of

any periad during which ha/she fails or be unable, from any cause, to perform all orany of his/her duties

without prejustice- to any right of action accruing or accrued to sithar party in respect of any breach of this

Agresment

The Company shalt deducta proportionate amount fram the Emplovee's fixed femuneralion for every day of

Avsance beyond the pasmissible Fimit of leaves ayvailable tothe employee dunng the calendar

menth/ financial yeas. The Company at its own diseretion may provida reliefl with respect to the deduction

made on account of his/her absence fram the employment provided hig/her absence is due to Incapacity

through iliness or injury and the Employes produces to the Company without any delay the certificate of 5

duly quaiified medical practiioner stating the cause of swch (neapacity,

All moretary of don-monetary entitlements grantad to the Emplayes, whether by way of Salary, Banus or

atherwise, shall be subject to the statutory deductions like Provident Fund contribution, ES1/ Medical

Insurance Contribution, LWF. Cantribution, Income Tax (TDS) or any other statutary deduction for which the

Company is liable to deduct a4 prescrbed under vasious laws applicable to the Comparny,

Uniess specifically stated in the Particulars, bonus or any other benefits provided by the Company to the

Ermnployed, irrespectively of its nature and of its edther temporary or repetitive pravision, will abways bs

treated as a benefit voluntarily provided by the Company to the Employee and will not in any way consist #

fegal oigation of the Company under this Agreement,

The Compaiy shail gay, or reimburse $a the emplovea for only pre<approved, reasonabde and adéquately

fubstantiated —travel, accommaodation, communicatians or any ather related expenditure incurred in

cannection with the performance of the duties essipned by the Company, subject to the paticies framed by

e Campany, These may be contingent on performance threshold 3= dafined from time 1o time,

Ermploves will be.covered under a comprehensive Medical lmyurance and Accidental Coverage as detailad In

the Company's employes handhook and amended from time 1o time as the Company deems appropriate. .

“| |
Ly 1 1
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7.

BID The Company reserves the right to cancel or modify the benefits of plan and programmes, its offers to its

B.11

empioy2es at any time provided that such cancellation, shall B¢ carrind out ina manner that it does not
giscriminate between employees of the same level. None of rights of the Emploges, to recaive any form of
compentation payalle pursuant to this offer may be assigned or transferred axcept by aperation of law

The Company shall bear cost of Employment Pass/ Work Viss/! Business Visz and other relecation charges,
asmay be applicabie and approved from time ta time, for its emglovees. Such cost of charges along with any
incidentat charges paid by the Company towards covering expense of relocation o Vise will becoma payabie
from the-employes to the Company in case his or her employment is ceased, whether initiated by the
Company or the employves, within one year of such expenses being outlaid. In cave of cessation of
empiloyment within 12 months of such expenses being borne by the Cormpany, these will be recoverad fram
the last salary or full & final settiement of the employes, whichewer s applicable,

B.12 - Any accrued incentive or bonus will be payable only if the employes status i active and not resipred a5 on

the day of incentive or bonus pay out. In case the employee has resigned or is mactive In the syslern an such
date, the accrued incentive & bonus will lapse.

PROBATION PERICD & CONFRIMATION OF EMPLOYMENT

T

ME

Thie Employves shall b employed on 3 probationary basis for  perlod of & months from the date of
commencement of kis/her emplayment, or for such extended bime as the Company may decide

Tha Company may theraafter confirm the employmant af the Employer after hefshe has completed the
probationary period or the exteaded peobationary period as the case may be. Such confiermation shall be
communicated ia theamployes vig e mail communication,

LEAVES & HOLIDAYS

8.1

B2

a3,
24

The Emplovee shall beentitled 103 total of 32 tatal leaves {in addition to public and statutory holidays) for
every financlal year, as mentionad in the Employver Handbook,
The Employee shall be entstled in 2ach calendar yoar 10 public and statutory halidays. These holidays will be

declared at beginning of each calendar year,

All holigzys shall ke approved within appropriate timelines as previded by the Company, fram time to time.
The employes will be eligible to'avail One (1) compensatosy leave in avery month durlng the probationary
period. Holiday sllowance does not accnie during the probatignary period.

TERMINATHIN

8.1

-

o

5.3

The Empleyee's empioyment with the Company may be terminated by mither party giving 1o the other party
NOTICE in Writing of salary in lieu of notice a3 set out in Annexure A In this case, the Employee shall nat be
ontitled 1o leave pay

The Corpany shall have the right summarily to tarminate the Employment without notice or payment of
comipensaticn in any of the following pvants:

If the Enralovee is gulity of fraud, dishonesty or misconduct or commits any act which in the opinion of the
Company is likely to being the Company o any officers or employees of the Company into disrepute whether or
not such dishonesty, misconduct or act i directly related to the affairs of the Company.

It the Employee is adjudged bankrupt or miakes a composition with his/her creditors,

IF the Employes commits any materal breach of his/her duties or obligations under this Agreement,

i the Employee i discovered to have made o given any felse statement or answer ta any quastion in
connection with the Company's Employment applcation form or any Curricelum Vitae submitted to the
Company concerning such Emplayes

Habutual absence without spproval of lzaves,

Habitual neglect of work or gross or habitual negligence

Commission of any act nat in conformity with discipline or good behaviar,

Soaking orgiving illegal gratifization.

Utfering or passicg kickbacks ar any other kind of monetary reward to clients of the Company unless
otherwise gerrmitied under the company policies

IT the employer provides any false stalement sbout his/ner family background as he agreed al the time of

joining

Lipan the termination of the Empioyee’s employment [howsoever arising] the Emplayee shall return to the
Company &l documents, records, items and materialy in his/her possession or custody belonging to the
. & L L A [l
Company or its clients and the Employes shall not retsin any copies [Including electronic or 5F.ﬁrth.'-:-'fﬁ'°r-l 7
£ e i
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10,

5.4

9.5

96

9.7

g4,

a.4.

Lepending on the duration of the empioynent with the Company, the employee may be entitled to statutory
payments at the time of termination of employment,

Upan tesmination, the Company shall pary the amounts accrued to the employee after making necessary &
germissibbe deductions of such sums which are dua to be paid by the smployes 1o the Company, within 90

days frorm the termination,

employee and the Company are roe to terminate their employment relationship atany time for any reason,
with or without cause; or for no reason at all, with a written notice. The natice perod shall be degendent on the
status of employment e on probation or confirmed and is mentionad In Annexure A .

If such termination of the emplayiment is intiated by the employes. ther the Comnpany may, at its sole
discretion either accept such resignation immediately or not, provided that, the Company may chocse to pay to
the empléyer or may buy out the salary in liou of balance perod of ks/her notice period. However, the
ermpleves hay to sarve the reguired natice period, if the resignation &5 accepted by the Company,

The employee would undertake ta refund all sxpenses and cosls that may be incered by the Company on the
emgloyee towards any joining bonws paid 10 the employes al the time of beginning of emplayment with the
Lampany, in the event the employee inltiates the termination of the employment within twelve [12) manths
from the date of commencement of the employment with the Company

At the time of segaration from the Company, em ployee undertakes 1o refund all loans, salary advances

grantest by the Company far emplovee's personal usage

GEMERAL

0.1 Non-walver: No delay, failure or omissian on the gart of the Company to exercise any of its pewers, fghts or

remedigs under this Agreement will coerate as a waiver of them nor will any single or partial exorcise of any
such powers, rights or remedies prechude any further exercise of them.

i0.2. Additional Remedies: Notwithstanding anything containad In this Agreemant, the Parties acknowledge that in

addition to any remedy avallable 1o the Company, whether grovided herein or conferred by statute, civil lnw,
tamman faw, custom, trade, of wage, the Company shall be entitled to obtain aninjunction against the
tmployes from & civil cowrt of competent |wrisdicton.

10.3. Additional Conditions: Employee has read and shall always abide by the terms and conditions as stipulated in

the employee’s hand book, HR Policies including Cormpensation and Benefits policy, Reimbursement palicy,
Leave Encashiment policy, etc as disserminated thraugh any channels to the employee and these Policies may
be amenged frarn time to time as per the sole discretion of the Company,

10:4, Severability: |1 any provision of this Agreement is heid by a court of competent jurisdiction to be iBegal, invalic

or unenforceable, the remaining provisions shafl ramain in full force and effect. Any invalid orunenforesable
provision of this Agreement shall be replaced with a prevision which is valid and enfarceable and most nearfy
reflects the onginal mitent of the invalid or unenforceable provision,

3. Employee’s Representations and Warranties: The Employee confirms that he has carefully read and fully

understands all the provisions of this Agresment. The Employea represents that he [1) is familiar with the
foregoing covenants not to compete and not to solicil and the reasons therafor, and {iij is fully awmare of
his/her abligations under this Agreemant Including, without fimitation, the reasonablanass of the length of

time, scope and geographic coverags of thews covenants.

18 Accountability: In the event of & breach of Confidentiality agreament without prejudice to any rght conferred

by faw bn the Company, the Employee hereby agrees that he shall indemnify the Company for all costs
lincluding But not limited to legal costs on an indemnity basis), loss and damage suffered by the Company or
afternatively 1o make good to the Company all profits or gains made by the Employee of the Employeds
spouse, family members or relatives by rezson of the Employee’s breach of any of his/her dutied to the

Cornpany o to the Compamy's cliants.

107, Jurisdiction and Dispute Resolution: This Agresment shall be poverned by and constried in sccordance with

the taws of India and shall be under the exclusive jurisdiction of the High Court of Delhi Any dispute between
the Fartigs shall be finally settied thiough arbitration conducted In Mew Delhiin accordance with the
Argitration and Conclliation Act, 1996 A sole arbitrator shall be appointed jointly by the Parties within 30 days
of githar Party requetting the ofher fo suggest or epprove a sole arbitrator. 1f the Parties fail to agres on 3 sole
arbitrator within the 30 days perod mentioned above, then either Party may make application to the High
Court of Gelhi for appointment of the arbltratar under the provisions of Arbitration and Conciflation Act, 1996,

108, Entire Agreement: This Agreament and Its Exhibits, constitutes the entira understanding refating to terms of

emproyment between the Emplayee and the Company and supersedes all prior offers, sgreements;
stelements of representations, witteh or oral between the Partles. Further, the Employee acknowledges and
agreesthual, a5 of the date of this Agreernent, the Empioyes has ne farmier claims of any nature, whatsogyer

against the Company,
i ..I
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IN WITNESS wheeraeof the parties berelo have hereunto set their hands the day and year first herein before written.

SIGMNED
foe gnd on behalf of All Terms and Condition
Sguare Yards Consulting P, Lid. Arcepied:
Authorised Jignatory
{Name of Emgloyes)




COMFIDENTIALITY AGREEMENT

In consideration of &n Emplayes's empinyment with The Company, empiovaes will be exposed o informaticn and materlals
relating to the affairs, transacthons, oparaticns, methods of doing Susiness, research and development, know-how, customars,
wrade secrets, financial methods, computer programs, and ather configential or propHetary infarmathon or trade secrets of the
Lampany, its Assoclated Cornpanies, Business Partnery, Distributors, Resellers, Custamers and End-Lisars,

An Employee agrees to take all appropriate action, whether by Instruction, agresment or otherwise, to éndure the protectian,
cenlidentiality and security of the Confidential information of the Company,

L. Under CONFIDENTIALITY, Employee agrees:
3. Electranic infarmation exchange o office emalls are ta be used in furtherance of Company's  business only,
Mo efmpleyes should use the electronic information systems to espouse parsonal, palitical or religious
yiews o solicit suppart for ANy Ceuse or evant, Such act by emploves is subjected to immediate internal
Inquiry by tha management.
b. Mot touse, acquire aroopy any Canfidential Information in whale ar part without prier authorisation in
writing from a designated officeal af the Company.
To retain the Confidential Information as strictly confidential and zc 2 trade secret of the Cormpary; and
d. Metiouse or cause o be used, nor to disciose or otherwise make aviilable directhyor indirectly the
Cenfidantlal Information except for @nd on behall of the Company when authorised 1o make such disclosure
on a confidential basis or to recipient authorised by the Company and hiaving a walid contract with terms
satizfactory to Square Yards Consulting Pvt. Lt under which Iss nature a3 confidantial information and as a
trads secret i respected and the reciphent prarmises to retain it in eanfidence.

-

Upen termination ol employment, Employee agress to surrender to the Companyall tangible & non-tangible forms of the
Configential Infermation that be may then possess or have under hisfher controd,

&, INTELLECTLIAL PROPERTY shall include:
A  If during tha courze of his/herwark for the Company [whether in the course of normal duties or nat amd

whether or not during normal waorking bours], the Emplayee makes, or participates in the making of any
design |whather reglstered or not) or any work in which copyright and/or database rights subsist; the
Employee hereby assigns to the Company with full title guarantee znd, where appropriate, by way of fulure
assignment, ail such rights for the full tesm thereof throughout the workd, provided that the BESIgRMETE
shai? not extend to those dosigns or works which are created by the Emplayer wholly outside his/her normal
working hours and wholly uncancerned with hisfher service undar this Agresment,

b alltechnolagy infrastructurs of the Campany and its emplayess, whetheér specifically licensed or furnished
Ay part of The Company equipment rented, purchased or loaned and Software Sarvics far them, Technokogy
infrastructurs shall mean machine instructons whether genominated software whersver resident and on
whataver midia and all retated documentation and softwars.

o All other information asd materiatof The Company and its Employvees, relating to design, method of
senstruttion, manulacluse, operations, specificatians, use and service of the Company and its Employees
equipment and Components, including nofebooks, reports, process data, test data, performance data,
inventions and all documentation therefore and all copies,

o Corporate strategies and other eanfidental and graprietary material ard information, which could cause
campetitlve hiarm to The Company and its Employees if disclosed,

e The Compamy’s staff list, Coitomer and prospective customer et

Employee agrees to retain Intellectuzl Property s strictly confidentiat and a trade secret of The Company Employee agress

not ta use or cause to be used The Company  and its Ermplevees’ Intellectial Property except for ar on behalf of The Company,

Lipon termination of employment, employee agress 1o surrender to Thi Company 2l tangible & non-tangible forms of
Compamy's intellectual Froperty, which hefche may then possess or have under hisfhar cantrol

3. EMCLUSINITY OF SERVICE shafl inelude;

The Empioyee shail not during the cantinuance of this contract, except with the knowledge and cansent of the Company
ermbark, engage ar interast himsel(fherself whether lor reward or gratustousy in any scoivity which would imterfere with tha
performance of the Employes's duties with the Company of which te histher knowlédge would constitute s canflict of interest
with thie Business of the Cormigany

...: 1 'E.I-.
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4. AGREEMENT NOT TO COMPETE OR SOLICIT shall inchude:

0 Throughout this Agreement with the Company, ang for 8 perod of 12 months following the termination of this
Apreemenl, the Employes will not directly or in association with athers, compete with any of the business
srtiwities in which the Company of 2ny of s essoclated companigs become invalved, anywhere in tha worid,
during the period of this Agreement.

b. The foregoing restriction on competition and solicitation will preclode withoot limitation:

I Selling or sdiciting salas of products and semvices which compete with the Compamy ar
any ol ity subsidiaries, and

I, Accepting emeloyment ina related business area with or acting as a representative or
agent of 3 current customes of the Company or any other persan or entity which competes
with the current business of the Company during the period of this Agreement.

I ingrder be protect iis Business inferast, the Company, reserves the right of not providing
full-fledged wors durlng the Employee’s required. contractual probatian period and may
requite Emgloyee not b attend the place of work whilst remaining emploved for the
contractual probation pened. Duning this prebation pariod, the employers will not be
permitted bo work for anyone alse.

I¥, Either alone or in.association with othiers (i} solicit, or ERCOurEge any organizaton
directy orindirectly controlled by the Employee to soficit, any employes of the Company
aramy of its subsidiaries 4 lerve the amploy of the Company orany of it subsidiaries,
11y sobicit for employment, hing of engage 85 an independent contractor, o permit any
argarazatizn dirgctly or indirgctly controllza by the Emplpyee to salicit fer employmant,
hire-or-engage.as an independent coniracton, ary person wha wis employed by the
Cormgrinyy orany of ity subsidianies at any me during the term of the Emploves's
etiployment with the Company or 2y of its subsidianes.

While the restrictions dforesaid are considered by the Companyand the Emploves to be reasonable in all the
creumstances, it is agreed that if any ooe or more of such restrictions shall ether taken by itsell or themselves together
be adjudged to go bevond what is reasonable in all the circumstances for the protection of the Company's legitimate
intrerast But would be adjudged reasonable if any particular restriction or restrictions were deleted or if any part or paris
of the wording thereof were deletod, restricted or limited in any partoular manner, then the said restrictions shall apphy
with such defetions, restnctions or limitations, ssthe case may be.

W WITHESS wherdal the parties hereto have hereuntoser thelr hands the day and vear first herein before written.

SHEMED
1 and an benalt of All Termes andd Canditions
Square Yards Consolting Pyt Ltd. Aceeptid:

Suiharised Sigratory

{Wamea of Employes)
- - E R R Lo P S O
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AMMEXURE A

PARTICULARS OF EMPALOYMENT

The Company:
Sguare Yards Consulting Pt, Lid,
Corporate Address: B-3/%96, Safdarjung Enclave, New Thelhi-110073

The Employee:

fkash Hanumant Ghanwat
Sunder niwas Borate mala Near HP Pairal pump Natepue, Tal- malshiras; Oist- Solapur

loh Titte

Business Development Execufive

Compensation;
Lannual Gross CTC: 375,000

Employee ID: 51179399 Depariment; Frimary Sales lndis
Job Location; Pune Date of foinlmg: 07-0ct-2020
Notice Persod:

During Probaoon: O-days

afier Confirmation: 15 days

The Company shall employ the Employes and the Employee shall serve the Company I the capacity referred to
undar Jok Title on and from the Commencemant Date until this agreoment shall be terminated an the terms and

conditions set out herein

IM WITHESS whereof the carties hareto have hereunto s2t their hands the day and year first herain before written.

SEGMNED
far ang on behalf of All Tarmes and Conditions
Sguare Yards Consulting Py, Lid, Arcepted:
Authorised Signatory

[Mame of Employes]
I L T O BT LR e
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ANNEX B- CTC Breakup
Akash Hanumant Ghanwat (50Y9399]

(=14 Maonthly CTC

cTe 275,000 22,916
= e
Basic 92 03g 7744
HRA 46,278 ‘3,856
. =
Special Allowanoe 120,116 10,010 .
Lunch i 0
LTA 0
Uniterm Alowarcs 0 a
Children Alkwanos 0 0
Bopks & Percdicals 0 ]
'i'ﬂﬁap‘mma dliswanciy [ 0
Car Running & Maint 1] 0
FF (Emplover Part
LWF {Employar Part)

ESIC (Emplover Part)

PF [Employes Part)

LWF ([Employes Parl) ] o
ESIC {Employee Part) 1,044 a7
P TAX 2400 200

By Do 240 20

btedicham n ]

Tl T LR

IM WITHESS whersof the parties herato have hereunto st thelr hands the day emd year first herein before wntten.

SIGNED _
for and on behalf of All Terms and Canditions
“Syuare Yards Consulting Pub Ll Accepbed:

B e ek maadd

- BN 12l
Bt
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“Autharised Signatorg

R s S R

(Marma of Employes)
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INFINITY

Drata Tﬁchnﬂlﬂgma Put. Lid.

3. No 176, Ad Towars, 2= Floor. Dahanukar Colony, Kothrud, Pune - 491638, India Tel, ; +91.20-253855R9 Fax ; +81-20-265383600

Date: 26th June, 2019 Ref. APL/INF /TG94
Emp. Code; BEP

TO,
Mr. ABHIIIT SAHEERAD PAWAR
At fost Palasnrly-Sengann Dist-Hingoli-23 L/us

e APPOINTMENT LETTER
Drear ABHIJIT,

Further 1o vour sgcceplance of offer of emplovment dated 260 Jupe, 2019, you are hereby appointed as
"Loan Processor” in our organization M/s Infinity Data Technologles Pvt Ltd (including its
affiliate/sister/related companies namely Lenders allies LLC. USA, Infinlty International Processing
services [nc, USA, Infinity Data Technologies Private Limited and Horizon Dala Systems Private Limited)on
the following terms and conditions and subject to your signing of the Employment Agreement detailing all
the employment terms and conditions binding upen you, which is annexed az Annexure A attached to this

Appointment Letter

You will receive a congolidated salary of Rs. 15,000 /- [Rupees Fifteen Thousand only)per month.
Kindly consider your first day as 26th |une, 2019.

Your Appointment with our crganization would stand valid subject to a positive feedback after
emplovment verification with your pervicus organizations.

¥ou will discharge the duties and any other work directed by the Management.
Your services with the Company will be governed by the terms of this Appointment Letter,
Employment Agreement and Company's rules in force and as amended from time to time.

You may be transferred to any of the Company's estahlishments including its affiliatefsister/related
campantes at any poiat of time without any change in your service condition{s).

Please sign and return the duplicate copy of this Appointment letier a5 token of your acceplance of terms
and conditions of your appoinoment and employment with us

For Infinity Data Technologies Purt Ltd oagh P
.3 : AT
14 %

B !

{

J i
. %4
Sagar Kenkar ¢ \ i e
Human Resource Manager ffa}‘;;:"
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DUESS
Date: Jan 04, 2020
OdTer Mo 2 (51841479
ANMOL NAGNATH DYADE
FLAT MO 502 SWAMI SHRUTI NEAR DAGDI BUNGLOW
PUME 411041
MAHARASHTRA

FIXED TERM EMPLOYMENT CONTRACT
Dear ANMOL NAGNATH DYADE

We are pleased to offer you employment at QUESS Corp Limited for a [ixed perfod of
employment as per the following terms:

DEPUTATION:

You are deputed to our Client under this Contract. The terms of employment ts exclusively with
QUESS, the amployee shall never be deesied to be the employee of the client, where vou hove

heen deputed under this Contract.

You will with effect from JAN 21, 2020 be deputed by QUESS, o work at clents office /
premizes ot any of their locations,

During the course of your contract,youcan be transferred to & location within the territory of india
as and reguired hy Quess for rendering the services under this contract

TENURE:
The term ¢ your Contract shall be valid from JAN 21, 2020 t0 DEC 07, 2021,
COTERMINOUS:

Notwithstanding the Tenure of this Contract, in the event of the project / wurk / deputation for
which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.,

LOCATION:
You are required towork at client's location at PUNE.

POSITION;

ey Conlidemng! Hler Mo - QEIBSI470
Poge 1
This 15 & sxstenm praesaied lemter
QUESS Corp Limited (Formerly IKYA Human Capital Solations)
412, Bellandur ace, Savjopan Road, Rakgitare - SG0103, Kamataka, Dicia
htptvwwwgoessoorp.can | Tel Froe Mot 18069-203-0500



auess

You are appointed as RELATIONSHIP EXECUTIVE.
REMUNERATION;

The details of your salary break up with components are as per the enclosure attached herewith,
EXTENSION:

Unless ntherwise notified to you in writing this contract of employment would be valid DEC 07,
2021 frum the date of you joining QUESS. This contract may be considered for an extension
depending on the client and QUESS's requirements, The extension of contract period would be
considered oo fresh terms as agreed berween you and QUESS through a separate mutually
executed contract of employment. QUESS shall inform yoo in writing of the extension

Taquiremments,
WORKING HOURS:

You will fellow the working hours of the client where you will be deputed. You may have to work
on shifis, based on the client's requirement. Your attendance will he maintained by the Reporting
Officer of the cliens, which needs to he mandatorily sent to the contact person at QUESS within
the cut-off date as mutuzlly agreed for pay-roll processing.

At the time of termination of the employment either due to termination by either you or the
Compeny or upon the lapse of the term of employment, if there are any dues owing from you o
the Compuiy, the same may be adjusted against any mondes due to you by the Company on
account of salary including bopus o auy other payment owned to you under the terms of your
emploviment,

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or il there are any breach of internal policies or any regulaton ‘aat was mutually
agreed to be complied with, GUESS or principal eonployer has the rights and suthority to suspend
your services until vou are notified to resunie work Ia wrlting, QUESS reserves all such right to
withheld full or a portlon of vour salary during such suspension period.

NOTICE PERIOL:

In the evenmality if you wish 10 separate from the organization you will need to give 7 day's
notice in writing. The Contract can be lerminated &t the discretlon of QUESS subject to 7 day's

notice,

Teya Conffdencial Gffer No © 515841470
Fage #
This iz b aystem generated leier
QUESS Corp Limited {Formerly ITKYA Human Capital Selutions)
LT, Bellandur Gate, Sarjapur Road; Bangalore « 560103, Kamataka, India
huipd wwrwguessgurp.cain | Toll Free Moz ERO0-208-5000
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However due to hresch of code of conduct, misbehavior oo indiscipline etc, then in such cases,
QUESS will have / reserve rights to terminate immediately without giving notice period.

INDEMNITY:

¥ou shall be responsible for protecting any property of the Client entrusted to you in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind o the sald

property.
CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your dutyfies for the
Client either within the Client's organtzation or owside b, and if you were at any time found
indulging in such act's, the Company shall reserve the right to initiate disciplinary action as is
dremed fit against you.

HOLIDAYS:
You will be entitled to paid holidays in a year as notified by the company [rom time to tme.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official
communication to the company shall be the registered address of the company. The address of
commumication and service of notice and: other official communication is the address set oul 45
above and your present residential address namely. In the event there ks a change in your address,
vour chall fiiform the same in writing to the Manggenent and that shall be the address last
furnished by you, shall be deemed to be sufficient for communication and shall be deemed to be
effective on you.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified dlrectly or throogh an outside
agency. It on such verification it is found that you have furnished wrong information or cobcealed
any material information your services are linble to be terminated.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 conseculive
working days or more without sanction of leave or prior permission or if you over stay sanctioned
leave beyond 5 consecutive working days or more it shall be deemed that you have voluntarily
abandonment your employment with the company and your services are Hable to be terminated

fen Confidentiaf Ciffer No - Q51821470
Fige 3
This 132 system generaed lewer
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3372, Bellandir Gate, Sarjapur Roal, Danpalore - 560103, Kamataka, India
hoip s wurwlqiesscorge.cumm | Toll Free Moz 1000-Z08-990])



pocordingly.
RULES AND REGULATIONS:

¥ou shall be bound by the Rules & Regutations framed by the company from time 1o time in
refation to conduct, discipline and other service conditions which will be deemed as Rules,

Regulation and order and shall form part and parcel of this letter of appolnment.

In addition 1o the terms of appointment mentioned zbove, you are alse governed by the standard
emplayment rutes of QUESS (as per Associate Manual). The combined rules and procedures as
contakned in this letter will constitute the standard employment males and you are required to read
both of them In conjunction.

JURISDICTTION:

Notwithstanding the place of working or placement or the normal or usual residence of the
employee concerned or the place where this instrument is signed or executed this Contract shall
onty subject Lo the jurisdiction of the Higl, Couort of Jodicature of Kamataka at Bangalore and its

suhordinate Courrs.
DEEMED CANCELLATION OF CONTBACT:

The Contract stands cancelled and revoked if you do not report o duty within 3 days from the
date of jolning & your act will be construed as deemed and implied rejection of the offer of
employment from your side; hence no obligation would arise on the part of the company in lieu
of such Employment Contract ssued.

You shall report to work on Jan 21 2020 at the clients place.

You are requested to bring the following documents at the time of joining:

Educational Certificates
Experience Letter / Relieving leter
Latest month pay slip

Photo ID proof

Address Proof

3 passport size phtographs

PAN card

UAM Card

Azdhaar Card

ol oot LS SR o

fiva Confadenpial Oz Mo ; 51041475
Page 4
Trds 1 a sysiem genesaed luiper
DUESS Corp Limited {Formerly IKYA Human Capital Solutions)
Y2, Deliandur Gate, Sarjapus Foad, Banpalore - 560143, Kamataka, [ndis
httpfowwwiquesscorp.com | Toll Free Moz 1B00-200-5500



GUESS

Here's wishing you the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of employment; vou are requested to sign the duplicate copy
wf this letter and return to us within a day.

With warm regaris,

For QUESS Corp Limited,

‘Tej Hans Raj Singh
Vice President-Olperations | Statfing

| have read and understood the above mentioned terms and conditions of the Contract 1
voluntarily accept the same. T have received Quess's Assoclate Manual and I shall abide to the

terms and conditions mentioned therein and any amendments from time to time.

P R o npsnnssacinnssemiastranss
LT iy R R

L R A e

Important : All the above mentioned terms and conditions will come in force from your date
of joining, in case of no acceptance received before the first salary it would be deemed as
acknowledged and accepted by yon on receipt of your first salary.

Iy Corrfidentiol Clffer Wa | GEIGLATS
Buge &
This iz a gy=em graraed leii
QUESS Corp Limited (Formerly TRYA Human Capital Solutions)
A2, Bellandor Gate, Sarfapur Read, Bongalore - 560103, Karnataha, india
httprwvwquesscorp.com | Toll Free Mog 1900-208-5900
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c ian S

Ohfer Mo: QS1841479 Associate Mame: ANMOL NAGNATH DYADE
Designation: RELATIONSHIP EXECUTIVE Location: PUNE

Pav Heads Rs. Monthly Pay HRs, Annual Pay
Basic 14000 168000
Statutory_bonus 1166 13592
City Compensatory Allowance 049 11368
Giross Salary 16115 193380
Employer's Contribution

Empiover Provident Fund 1844 23328
Employer esi 524 b2EE
Taotal Contribution 2468 20616
Cost to Company: (CTC) 18583 222996
Deduction: (Subjected to change)

__Employee Esl 121 1452
Provident Fund 1704 21528
Professional Tax 200 2400
Total Deduction 2115 25380
Met Take Home 140010 163000

Dear Associate,

Get Anytime Easy Access for all your HR Details & Documents (Salary Slip, Offer Letter,
PE/ESIC/UAN/Insurance Nos) on your Mobile phone via InEdge Nxt App,

Please download InEdge Mot application from

Play Store / Android:htips:/fgoo.ghirgsMnr or App Store / 105 : hups:Vgoo.gliDmHpE|

You will get User Id and Password via SMS.

fhva Conffclenthal Gffer Mn ¢ Q51841470
Poge &
Uin 45 a sysmen generated leil=r
QUESS Corp Limited (Formerly IKYA Human Capital Solotions)
332, Bellandur Gate, Sasjapuy Roacd, Bangabore - 560103, Kamaiaka, India
hetpdirwwve quesscorp.com | Toll Free Mot 1800-205-9300
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DISCLAIMER

To whomsoever it may Concern

LAMMOL MAGHATH DYADE | Offer IV 051241479, hereby given my conzent 1o use my
slgnatere In all statutory forms and any other compliance docoments/COC used by employer
related to my employment. T also confirm that the signatures provided by me are best matched 1o
my original signatures, Also, in consent 1o my defails being shared with any Govi.
Apency/Banlk/Client/Background verification Partners.

Assaciate NMame!

Associate Signature:

thwa Confidencial Chfer W - QS1041470
Page 7
THis i a system generaed leimer
(JUESS Corp Limited [Formerly IKYA Human Capdtsl Solutlons)
L5, Bellardur Gate, Sarjapur Road, Bangalore - GRO10E, Karmetaks, India
hitptwwwiquesscorpecnm | Toll Free Moz IR00-208-89500
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D Techimo Transformations

Appointment Letter- Contract

Dear Shweta Pitekar,

| am delighted & exdted to welcome you to Techimo Transformations as 3 Software
Engineer. At Techime Transformations, we believe that our team is our biggest
strength and we take pride in hiring ONLY the best and the brightest, We are confident
that you would play a significant role in the overall success of the venture and wish
you the most enjoyable, learming packed and truly meaningfi! assignment experience
with Techima Transformations.

Your appointment will be governed by the terms and conditions presented in the
Annexure A,

We look forward to you joining us. Please do not hesitate ta call us far any
infarmation yau may need. Also, please sign the dupticate of this offer as vour
acceptance and forward the same to us.

Congratulatians!!]

ﬁlj .

Office Address: Anand Carner Building, First Floor, Office No 03, Arand Park,
Vadgaonsier], Pure- 411014, Contack: GZ0e8520000 | 05350285508, wrw techipho.co
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Techimo Transformations

Annexure A

You shall be governed by the follawing terms and condition of service durlng
your assignment with Techimo Transformations, and those may be
amended from time to time,

You are being hired as 2 Software Engineer and Mr. Ranjeet Naiknavare
would be your Reporting Manager and Mentor during the assignment, As
a Software Engineer you would be respaonsible for End to End Website,
Mobile Applications, ChM5, CRM, 5AP, SAAS ete.

Your date of joining is 20" March 2018. During the your employment periad
you are expected to devote your time and efforis solely to Techimo
Transformations. You are also regquired to let your reporting manager
know about farthcoming events {if there are any} in advance so that your
work can be planned accardingly.

During the assignment yvou will be warking at company office suited at, Anand
Corner Building, First floor, Office no 03, Anand Park, Vadgaonsheri, Pune -
411014,

All the work that you will produce at or in relation to Techimo
Transformations will be the Intellectual property of Techimo
Transformations. You are not alowed to store, copy, sell, share, and
distribute it to a third party under any crcumstances. Similarty you are
expected to refrain from talking about your work in public domains (both
onling such as blogging, social netwarking site and offline among your
friends, college etc.) without prior discussion and approval with your

reporting manager.

We take data privacy and security very seriously and to maintain
confidentiality of any candidates, customers, tients, and companies’ data
and contact details that you may get access {o during your assignment wall
be your responsibility. Techimo Transformations operates on zero
tolerance principle with regard to any breach of data security guidelines,
At the time of leaving company you are expected to hand over all Techimo
Transformations wark/data stored on your Personal Computer to your
reporting manager and delete the same from your machine

Cfflce Address: Anend Corner Building, First Floar, OHice Mo 03, Anend Fark,
Vadgaonsheri, Pune- 411014, Cemtact; GZ0RI530000 | 03326265558, www techimoico
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Techimo Transformations

During the appointment period you shali not engage yourselves directly or
indirectly or in any capacity in any other organization (other than your
existing arganization}. |n the ewvent of breach of this condition, this
appointment is liable to be terminated forthwith by the company, In
addition, you shall be liable to pay figuidated damages to the Company of
an extent estimated by the Company.

Under mormal circumstances either the company or you may terminate this
association by providing a notice of 60 days without assigning any reason.
However, the company may terminate this agreement forthwith under
situations of in-disciplinary behaviours.

You are expected to conduct yourself with utmost professionalism in
dealing with your manager, team members, colleagues, clients and
customers and treat everyone with due respect.

Techimo Transformations is a start up and we love people who like to go
bhayond the normal call of the duty and can think out of the box, Surprise s
with your passion, intelligence, creativity and hardwork — and expect

appreciation & rewards to follow.

Expect constant and continuous objective feedback from your manager and
ather team members and we encourage you to ask for and provide
feedback at every possible apportunity. It's your right to receive and give
feedback — this is the ONLY way we all can continuously push oursebves 1o

do hetter.

Have fun at what you do and do the right thing — both the principles are
core of what Techimo Transformations stands for and we expect you to

imbibe them in your day to day actions and centinucusly challenge us IF we
are falling short of expectations on either of them.

Your manthly take hame stipend would be INR, 3000 far first 3 months. All
the office related expenses (phone calls, Internet etc., if anyl would be
reimbursed an actual basis, You shall expest your monthly salary credited in
your provided bank account by every 10" date, subject to banks holidays.

GOffice Address: dnand Corner Building, First Floor, Office Ne 03, Anand Fark,

Vadgaansheri, Pune- 411014, Cantact: 02065530000 | 09316265558, www. tachimo o
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13. Your working days would be from Mondays to Saturdays. Sundays you will |
have weekly off. All the unplanned leaves will be counted as LWP. You will be

eligible to get Comp off against worked on holidays/weekly offs.

14. Upon completing 3 months at Techimo Transformations and subject to
vour overall previous performances, we shall offer you full time job
opportunity with higher salary and different responsibilities.

| have negotiated, agreed, read and understood all the terms and conditions of this
assignment letter as well as Annexure hereto and affix my signature In camplete

acceptance of the terms of the letter.
: ey
Date: 20 312018 Signature: Ei&_;'f.

Place: Yune Name: 3. Yal
- L] -d £
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Offica Address: Anand Carner Building, First Floor, Office Na 03, Anand Park,
Vadgaonshan, Pune- 411014 Contact: 02069530000 | 03326265558, wwwe techima.co
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REF Core IJfaIHH.“ﬂFFEH.-‘E-I.IED-.EIJ' DATE: 01/04/2020

g,
Mr Pratagvant Vilas Salgar,
Alp Umibre (Page), Tal- Parichargi

Dist- Sedanur 4 3 3102
SUBJECT: OFFER LE ITER

Cedr Pratapvant Salgar,

With udaronca 1o WA HHENVIEW, we Ar pladsed o offer you EMplayment in aur
Oraarsabos o "Project Co-o crgtor”

The ge fallizd SAMmTnET | Croer il A ssued o T &1 e of xaining at our
Love life Wholefgods Pyl Ligl, Solapur aifice

You gie requested o pom uy aftar the: Government Lackdimm Eriad. In e
event of falure Kin us aftér the ockdows pencd, this affer oprer stands
HAnCeted unless and pti) Sxlended inowniting

Please cgr the Aupiicate copy of thic lejtar ac 4 token of vour acceptance and
T e same

Thanking YL,

. o
- B S |
S =

= l!-.- T "‘-"a(
; AUTHORISED smnmﬁ@—f
. R

ALTERYELL & TOTMNING OM
AME OIF THE LANDIDATE ERaTY

1 Eiflr'_aul"l-“.!UF!F =
CWRLF - HRLAADP Ry gH Pega-1af 1
2091418, Timeless Technology Ruilding, Hange Hills Rasd. % B
ol Tl s !Elr!ra Incdian, Tl Q20-25560410, B LY @

Bhosale Nagar, Fune - 411020 Maharas _
Email : infu@corelifewholefooos vam, Web | wenw mangaiorganics.cam et g P
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SLE GLCAEEL SCFLLTTIRRT "
Branch Office: #3, Bullding Na 2, Cammerzone,
Bth & Tth Floor,5Y 4144/145 Sarmrat Ashok Path, S L K

Yerwada, Pune = 411006, indla T+%1 20-40118500

Date: 14 May, 2021
To whomsoever it may concern

Permisston to work from office

ALK Global Solutions Private Limited, & Company having its reglsiorad officn at SLE Green Park, 3rd & dth
Floors, Tower B, Aamin Properties LLP 582, Sy, Mos. 19.20,20/1; Pufanshalli Vilkage, Devanahalli Taluk,
Bangalore Rural 562110 has.one of its offices loczted at Branch Office: #3, Bullding Mo 2, Commerzone, &th
& 7th Floor 5 8144/145 Samrat Ashok Path, Yeraadn, Pune — £11006

The Company provides T AATES services in Banking, Financizl & insurance segment and the said services fall
under gisential services cabegory which can oniy be pedfarmed n g secured warklng environment within

offices dus to strict data security nosms

s per the recent circular ne, DM U/2020/CR.92 Dish-1, Dated 12" May, 2021 and its amendments issued
by Maharashira Governimens, there are restrictions impesed due to lockdown and warking from office. SLK
alobal baing an essential service providar, it is required that the below detailed employes of 5LE Global
Solutions Frivata Limited, commutes (o 2nd fro between his/her residence 1o office vo perform the services

from office.

Marne of the Employes uraj Munde

Addrass of the Employes i near by zeal collags narhe pune 411041
Empkoyes 1D 115360

Contact Detail JATLERION

Requess te facilitate the above, We hereby declare to abide by all the regulatsons to maintain safety and
such gther rules a5 may oe mentionad in the sald arder apg such Swte & National orders from time 10 time.

Ihe Compary has Bsued this deciaration only for the emplovee to commute to and from the affice, any
mtlgiie Gl this declaration shell lead o cancellation immediately without any responsibility whatioewer

on the Company or its issuing officer, This-permission letter would hold good 1l 1% Jun, 2021 or Gl further
guldelines izsved by Government,

Thanking You,

HR Head
SLK Global Solutions Pys, Lbd

Fegd. Office: 5LK Global Sulutions Pvt, Lid, formerly known as S5LE Global BPO Services Pyt Lbd. ),
SLE Green Fark, 3rd & dth Flaor, Towar B, fmin Properties LLP SEZ, Survey Number 19, 30, 2071



| o
SLK

APPTISLKGLOBAL/ZO20

01 February 2021

Suraj Shanteshwar Munde

near by zeal collage narhe pune 411041

Dear Suraj,

Thank you for your spplication and the personal interview you had with us.

We congralulate yvou on your selection to jein us a5 “Associate Team Member”, Your appointment
with SLK Global Selutions Private Limited (the "Company”) is effective from the 01 February 2021

The terms and canditions of your employment with us are as follows:-

1.

Compensation. You will be paid remuneration for your services as per the annexurg io this
letter,

Annual Appraisal and Compensation Review: Performance assessment is carried out on
a persdic basis. Howsver, the compensation and role review iz linked with the annual
appraizal {consolidated for antire year) and ks carried oul under the Company's policies and
guidelines pravailing at thal point of tirme,

Retirement: The retirement age s 58 years, Your employment shall utomatically cease on
the tast working day of the manth i which you furn 58 yvears,

Probation: You will initially be on a probation for a period of [6] months from the Effective
Drate. Your confirmalion is subject to your salisfaclory perdformance during the period of
probation, which snall be confirmed to you and documented by the Company, The
Company resemnves the right 1o &) extend the period of probaticn and b) lerminate
employment at any time during the praobabion period by providing you a notice of [15] days

ar payment inlieu thareof.

Background Check: Your employment s subject to satisfactory completion of a standard
background chack to verfy your antecedents and tesfimonials, You agree that the you have

Regd, Dffice; 5LE Global Solutonz Py Lid, (formserhy known as SLE Global BRO Services Pyt Ltd.),
SLK Green Park, 3rd & 459 Floar, Tower B, Amin Properties LLP SEZ, Surey Mumber 19, 20, 2007 Pujanahali
Village, Devanahalli Takuk Bangalors Rural - 562 1700 Kamnataka fincdia)
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na nhjections o the Company carrying out such verification and agree to provide all requisite
informgtion that may be sought from yvou for the zame.

Full time employment and Conflict of Interest: Your pasition in the Campany is a full tima
employment and thus, you will work exclusively for the Company. You will not take up any
other workljob'position, permanert or iemporary (whether as a director, consultant, pariner,
-advisor, mentor, trustes, amployee, officer, atc.), either for remuneration or on advisary
capacily in any other lrade ar business during the perod of your employmant with the
Company, withoui prigr written permission af the board of directors of the Company or any
person authonzed by the board in this behalf.

You agrea tao submil a conflict of Interest declaration 1o the Company if any of your relatives
or family members are appointed/engaged by the Company or any business similar-andfor
competing with the business of the Company, directly or indirectly (gither as emplovees,
consultanis, directors, officers, contractors or otherwize), at the time of their appointment or
angagerment, &5 the case may be.

Further, vou will not {directly or indirectly), without the prior written consent of the board of
dgirectors of the Company or any person autharized by the board In this behalf, engage,
influence, arder and'or recruit any individual who was andlor is relalad (o you (professionally
andfgr personallyl, 1o perform serices for the Company or you,

Place of Work: Your principal plage of work shall be [Fune, Indiaj.

Transfer or Deputation: You will be fiable to be fransferred or deputed in such capacily as
the Company may from tme o time determineg, o any other location, depadment and branch
of the Company or ils olisnls' sites in India or abroad 2l no exira remuneration. You further
agree to undertake such travel within india or cutside India, from time to lime, as may be
necessary in the interest of the Company’s business,

Attendance and Punctuality: You will be required ta follow narmal working hours of the
lacation ta which you are assigned. You will alsg be required to work an shift depending upon
business exigencies. if necessary, you shall work such additional hours 88 may be necessary
for the performance of your duties effectively. You will be regular and punctual In your
altendance. Any leave or late coming to office musl have prior approval by the Company
and must be intimated to the reporfing manager by you well before the stast of shifl.

Leave: ¥ou shall be entilfed o lsave in accordance with [he Company's leave policy for its
employess, asin effect from time to time.

Representation and Warranties: You represent and warrant to the Company that each of
the following statements with respect fo yourself is true, acourals, complete and not
mizleading in any manner:

Regd. Office: SLE Global Saketicens Bt Lid, (formery known & SUK Global BPC Senices Put Lid),

SLE Green Park, 3rd & 4th Floor, Tower B, Amin Propertes LLF SEZ Survey Mumber 19, 20, 2071 Pujanahalli
Village. Devamafalll Taluk, Bangalore Rural - 562 1100 Xamataka [Indial



W,

Vil

Wil

>
SLK

You have the power and autharity 1o execute this letter, and to fully perform
your abligations hareunder in geoccordence with the terms heraof,

il. Yau have carefully read and fully undersiand all provisions contained herein.

The execution, delivery and performance of this lelter by you will not viclate,
conflict with, or cause a default under any of he agreements relating to your
previous employmant(s), contract, instrument, arder, judgment or decrea fo
which you are a party or by which you are bound;

You are nol bound by any restrictive covenmants including any non-
compelition, non-disciosure and non-solicitation covenants pursuant to any
previous empioyment conlracts,

You are free 1o enter into employment with the Company without violation of
the rights of any person including that of any of your previous employers or
business pariners:

You are nol a party to any arrangement or agreement which will adversety
affect your ability 1o carmy out vour duties pursuant to this letter.

The perfarmance of your obligations under this appointment betler will not
breach any coniract to maintain confidential any proprietary information
acquired by yau prior ta your employmant with the Company.

All information provided by you to the Company (andfor any of the group
COMpanies) is rue and accurala,

You are not in possession of any coanfidential information or any proprietary
information, intellectual propery or any other tangible or intangible materials
belonging 1o any person including any of your previous employers or business
parlners,

12. Confidential and Proprietary Information. You will nat &t any time, without the grior written
consent of the Chiel Operations Officer of the Company, disclose or divilge or make public,
excep! on legel obligations. any Infarmation regarding the Company's affairs or
administration or research camried oul which may be confided to you or become known to
¥ou in the course of your service or atherwise You will be required to sign an undertaking ta

this effect,

13. Intellectual Property Rights

131 Alfright, titte and interest in and to all inventions, copyrights, patants, trademarks, servica
marks, source codes, software, design rights, rademarks, trade names, service names,
trade dress, logos and corporate names and other intellectual property which are conceived,
peveloped ar created by you during the course of your employment with the Company or
rezulting from such emoleyment. including all registrable patents and any olher rights which

Regd. Office: SLK Global Salutions Pvt. Lid, (formerly known as SLK Glohal BP0 Services Put, Lid ),
ELK Green Park, 3rd & 4th Floos, Tower B, Amin Properies LLP 552, Sunvey Mumber 19 20, 2071 Pujanahali
Wilage, Dievanahall Telak. Bangahare Rurgl - 562 170 Kamataka (India)
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may subsist therain (the “Intellectual Property”), shall be held and owned solely by the
Company, and all Intellectizal Property shall be considered as having been made under a
contract of service. You shall mark all Inteltsctual Froperty with the Company's copyright or
other proprietary notice as direcled by the Company and shall take all acticns deemed
neacessary by the Company te protect the Company's rights therein. The Company shatl be
the firsl owner of all Intellectual Property {including all rights therein) you conceive or
develop during the term of your employment. To the axtent any rghls in such Intellectual
Properly are not aulomatically owned by the Company, You, in consideration of your
employment with the Company, hereby irrevocably transfer and assign to the Company,
your entire right, title and intarest in and to each and every such Intellectual Property. You
agree that such assignment shall be perpetual, wordwide and rovalty free. For the
avaidance of doubl, the Company shall have a night lo fresly develop and alter such material,
results and Intellectual Property rights and to license and assign them to third parties.

13.2  You agree to disclose promptly o the Company full details of any and &l Intellectual
Froperty. You agree thal as and whan requested by the Cempany, you shall execute all
papers thal may be necessary (o obtain trademarks, service marks, patents, copyrights or
ather rights In the Intelleciual Propery in favor of the Company.

13.3  Any assignment of Intellectusl Property pursuant 10 this letter includes ali rights of
patemily, mtegrity, modification, disclosure and withdrawal, and any ather similar rghts In
pemeiuity throughout the world that may be known as or referred to as ‘'moral rights” (Moral
Rights). To the axtent that Moral Rights cannot be assigned or waived under applicable law,
you hareby waive and agree not to enforce any and all Maral rights, including, without
imitation, any lmitation on subseguent modification, to tha exten! parmiteéd under
applicable law,

134  Notwithslanding the provisions of Section 19(4) of the Copyright Act, 1957, such
assignment in 50 far as It relates to copyrightable materal shall not lapse nor the rghts.
transferrad therein revert to you, even If the Campany dogs nol exercise the rights under
the assignment within & period of one year from the date of assignment, You further
acknowledge and agree ta waive any right to and shall not raise any chjection or claims to
the Copyright Board with respect to assignment. pursuant te section 194 of the Copyright
Act, 1857, You also agree to assist and co-operata wilth the Company in parfecting the
Company’s rights in the Inteflectual Praperty

136 You acknowledge that there are no curmently existing ideas. processes, patants,
copynghts, trademarks, service marks invenlions, discovaries, marketing or business ideas
or improvemeants or other intellectual propardy which you desire to exclude from the
operation of this letter. You represent and warrant that there is no other contract to assign
rwvanlinns, paltents. redemarks, service marks, copyrights, ideas, processes, discovenes
or ather intellectual property that is now in existence between you and any other person.

14, Use of Software Licenses / Internet/ E-Mail: The Company disclalms any misuse ar illagal
use oy you of Softwara Licenses avaitable on the internet or otherwise, The employee shall
hold harmless, defend and indemnify the Company and its officers, directors, employees,
SUCCess0rs and assigns, from and against any and all claims, demands, procesdings, sulls
and actions, inciuding any related Eabilitles, obligations, esses, damages, penaltias, lines;

Regd, Office; 5LE Global Soiutions Pvt: Lick (formerly krown as SLE Global BP0 Services P Ltd),

SLK Green Park, 3rd B dth Flowr, Tewer B Aminy Properbies LLP SEE, Sureey Mumber 19,20, 2001 Pujanaballi
Village. Devanahall Taluy, Bangatore Roral - 562 100, Kairitaka ra)
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judgments, settlements, expenses (including attorneys’ and accountants’ fses and
disbursements) and costs (collectively, “Claims"), incurred by, borne by or assered agalnst
the Company on account of any such misuse or ilegal use of seftware and software ficenses
or through Lhe illegal usage of the Company's e-mail by the employes, You will be reguired
tosign an undertaking 1o this affect.

Yau furlher agree and understand that the Company may use various modes to ensure that
the intermet. e-mail, facilies and etha: communication systems provided by tha Company
are used in an appropriale manner, Thase may Include scanning, reading, Inspection,
scruting of e-mais sent and received, and websites visited or created by you. You
acknowledge that you to nol have any expectaton of privacy when using the Company’s
resaurces. For the avoidance of any doubl, and for tha limited purpose of safeguarding the
Company's confidential and proprietary information, the Coempany shall have the right o
monitar any parsonal e-mall or social media forum lhat may be accessible to you from the
Company including but not imited to Grrail, Hotmail, Yahoo, Facebook, Twitter, stc.

15, Policy on Anti Sexual Harassment: The Company disapproves sexual harazsment of any

kind in the Company. As such the Company has a well defined Anti- Sexual harassment
policy, You are expected to be aware and stnotly adhere 1o the said policy and not indulge
any kind of behavior that will be deemed o in violation of the same. Indulging in sexual
harassment 15 a miscanduct and will attract strict disciplinary action as per the arms of the
s@id policy and the rules of the Company and the applicable laws.

16. Term: Your employment with the Company will commance on the Effective Date and shall

continue unlil farminatad in accardance with Clause 18 of this letler,

17, Termination:

17,1 Termination with immediate effect:

Notwithstanding anything contained in this letter, the Company may terminals emplayment
contemplated under this letler &t any time withaut notice or payment in lisd of notce, for
cause. including but nol limited to {1} gross neglect or material breach of your principal
empicyment responsibiliies or duties; (i) being found guilty of a crime invelving moral
wrpitude; (i) being involved in any financial impropeiety or fraud in the course of
emplayment with the Company or any of its affillates; () providing false information
regarding educational gqualifications and experiense; (v} materal violation of the Company's
policies: (vi) repeated failure wo comply with lawful directions of the Company {(andior any
ol the group compantes) and-its officers; (vii) breach of the terms of this letter and breach
of representations and warranties; (wil) unethical business conductiix) any form of

Regd. Office; LK Global Soluvaong Pul Lidd, (faronerdy known as- 50K Global BRO Services P, Lt
SLE Gresn Park, 3rg & dth Floar, Tawer B Amin Properties ULP SEZ, Survery Murber 19020, 2001 Pujanahali
willage. Devanahalii Taluk, Bangalore Rural - 562 110 Karmataka (|relia}
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harassment including. sexual haraszment while employed Wwith the Company; (x)
unauthorized disclosure of confidential information of the Company;) [#1) breach of any
statutony duty of for any acl or emission adversaly affacting the goadwill, reputation, credit,
operations or business of the Company (and/er any of the group companies); and (xii)
habitual unauthorized absence or unauthorized absence for a period excaeding [8] days.

Resignation by the Employee. You may voluntarily resign from employment with the
Company al any time on giving prior written notice of 1 manths {o the Company, The
Company may 8t iis sole discretion waive all or par of the notice. or sllow vou o make
payment lo the Company in ligu. of the notice, Any resignation would have o be accepled
by the Company o become effective. Once accepled, the resignation cannoit be withdrawn
by you without the exprass consent of the Company.

Termination by the Company other than for Cause Molwithstanding anything lo the
conlary canlained hersin, the Company is enlitted 1o larminate your employment under
this letter by giving you fwo manths' written nofice or payment in lieu therecf, The Company
may wave ar reduce any peniod of notice by making paymeni of salary in lieu of such
shortened notice penod.

18. Separation Procedure: On resignatiorvtermination of your employment with the Campary,

yau will immediately return'hand over to the Company, before the last warking day, all the
correspondence, specifications, books, [erature, drawings & other records bekanging tothe
Company o relating o Company's business including but not imited 1o:all Confidential
Information of the Company and a&ll assets provided to you as 8 parl of your employment
with the Company and-shall not make or retain any copies of the same.

Immediately after serving nofice of resignationfermination of your employment with the
Company, the Company shall designate an officer to whaom yvou shall hand over your charge.
Such officer may be your immediate manager or any other employes of the Company wha
may be designated for this purpose. You shall ensure that besides handing over the proparty
of the Company as mentioned above, you shall do all things necessary fo fransfer the
information and knowledge pertaining o projects and assignmenis on which you wers
working o the officer laking over charge 1o the satizfaction of the officer. You shall not be
relieved from the services aof the Company Lill such time as the designataed officar certifies for

having faken over charge.,

¥ou may also be required to sign such additional documents including but not limited (o a
full and final setllement and release letter, as the Company deems fit al the lime of your-exii
and the execution of such documentation shall be a pre-requizite for the payout of your full
and linal sattlemenl,

18. Non-Compefition and Mon-Solicifation:

Regd. Office: SLi Global Sonaticns et Lid, (formeerhy nowen as SLE Global BP0 Services Pyt Lid.),
SLE Green Park, Grd 8 4th Floor, Tower B, &min Propeties LLP 5E2 Survey Mumber 79 20, 2001 Pujanaballi
Villzge. Bevanahalk Taluk, Banguekore Riahd - 562 170, Kamataka (lndia)
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19.7 You shall not during the employment perod and fora period of 12 (twelve) months
thereafter: carmy on or be concerned, engaged or interested, directly or indirectly {including
through any affiliates), in India or sisewhere In the world, in any capacity whatsoever
{including in any advisory or non-axacutive capacity}, whether far profit or not, in: (a} any
trade, business or activites compeling with the business of the Company (andior any of the
group companes) or similar 10 the business of the Company (and/er any of the group
companies), and (b} any trade, business or aclivities of the Company (ndior any of the
group companies) thal you have been engaged or involved in previausly:

. either on your own behaif ar in any other capacity whatsoever, directly or
indirectly {including thraugh any affiliates), do or say anything which may lead
o any person ceasing lo do business with the Company {and'cr any of the
group comparies) on subsiantially the same terms as previously (or at all):

. either on your own behalf or in any other capacity whalsoever, directly or
indirectly (including through any affiliates), endeavour to enfice away or solicit
from the Company {andicr any of the group companies) any persan who is a
crucial or key employee or any other employee ar consultant, alient, cistomer,
business partner, franchisee, supplier, service provider, agent or distributor
of the Campany (andior any of the group companies);

fi. either on your own behalf or in any other capacity whatscever, directly or
indirectly (including through any affiliates), have any dealings with any person
who was or is & crucial or key employee or any other employee or consultant,
client, custornear, business partner, franchisee, supglier, service: provider,
agen! ar distributor of the Company (andior any of the group Companies),
with whom you had been engaged or involved by virtue of your duties as a
emplayes; and

Iv. join or be concerned, engaged or interested, directly or indirectly (including
through any affliates), in India or elsewhere in fhe word, in any capacity
whatsoever (inchuding in any advisory ar non-executive capacity), whether for
profit or not, in any vendor, cient or customer of the Campany or its affiiates
wilhout the prior wntten consent of the board of directers of the Company or
any person authorized by the board in this bahalf.

182 Each of the restrictions contained in this Clause 19.1 is separate and dislinct and s to be
consirued separately from the other such restrictions, You hereby acknowledge that you
consider such restrictions 1o be reasonable both individually and, in the aggregate, and that the
duralion, extent and application of each of such restrictions are no greater than s necessary for
the pratection of the goodwill of the business and the Company {andfor any of the group
companies) and the remuneration being paid fo you hereunder takes into account and
adequately compensates you far any restriction or restraint imposed thereby. However, if any
such restriction shall be found to be void or unenforceable but would be valid or enforceable if
same pan or parls thereof were deleted or the period or area of applicalion reduced, you hereby
agree thal such restriction shall apply with such modification &5 may be necessary to make It

Reqgd. Office: 1K Global Soluticns Bt Lid, thormerly known 25 SLE Global BPD Services Pt Lid ),
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19.3

The Company and you agree that this Clause 19 may be specifically enforced by preliminary

and permanent injuncion, it being acknowledged that a breach of this Clause might cause injury
In respect of which damages would not provids an adequate remedy,

20. Parsonal Information: You agres and understand that the Company (andiar any of the

21.

22,

23,

group companies) may, from time o Ume, during the course of your employment, require
infarmation from you (the "Information”) including information that may be classified as
‘seneitive personal data or information” under the Information Technology Act, 2000, You
hereby authorize the Company {and/or any of the croup companies) to collect. slore, transmit
using compuiar rescurces and use any and all Information (unless restricled by applicable
law] pravided by vou to Company (and/or any of the group companies), You further authorize
the Company (and the relevant group companies) to disciose the Information to other group
companies or other persons for legiimate business reasons or for any other reason that the
Company {and/or the relevant group company) may deem necessary irespective of whether
such group companies or third parties are Iocated in India or any other couniry,

Others: The terms and conditions of employment including those mentioned above are
subject 10 and will be governed by the rules and regulgtions of the Caompany ss apphicable
from bime dg fime, for your categary in the Company;

Indemnity. You agree to indemnily end hold harmless the Company and! or any other group
company and each of their affiliates, direclors, shereholders, officers, agents and other
employees lar any and all losses suflered or incurred by any of them rasulling from or arising
oul af or connected with (a) any misrepresentation or inaccuracy in, or breach by vou of, any
representations and warranlies, (b) any breach by yvou of any obigation, undertaking, term
or covenant under this letter or (b} any negligence on your part in carrying out your duties
under of pursuant ta this leier,

Entire Agreement: This letter and the schadules and documents referred Lo herein contain
the entire understanding of the Company and you with respect to your emplayment by the
Campany and supersedes any and all prigr understandings, written or oral, betwesn yau and

Ihe Company

By signing this letter, you hereby waive all claims that are existing or may accrue of exist
under any such prior agreements. This letler shall not be amended, waived, discharged or
terminated woeally, but only By an mstrument in writing, speciically identified as an
ameandment o this letter. and signed by you and @ duly authorized representative of the
Company

Regd. Office: SLK Global Sobstions Pyt Ltd, dormerly kaowin as SLE Global BPC Services Pvt Lid),
5SLK Green Park, 3rd & 4th Floos, Tower B, Amin Properties LLP SEZ, Survey Number 19, 20, 201 Pujanahalli
Village, Devanahalf Taluk, Bangalore fusal - 562 110, Karnataka (india)
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SLK

I hava read and understood the lerms and conditions of amplayment as contained in this
appomiment latler and alsc the HR Policies of the Company and agree fo strictly abide by the samae.

| alsa undersland that these policies are su bject to change al the sole discretion of the Company,

Signature Date

Full Name: Suraj Shanteshwar Munde
EMP ID 118369

Regd. Office; SLE Glodal Solutians P, Lid (formerty known as 5LE Global B2 Sepvices Pyt Ledy
SLK Green Park, 3rd & Ath Floar, Tower 8, Amin Praperties LLP SEZ. Survey Murmber 19,20, 2041 Pujpnahalli
Viflage, Devanahalli Tahuk, Bangalore Rural - 563 110, Kamataka (Indiz}
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Shivai Professtional Services
Office address ; 352/353, shaniwar peth, shinde par chowk
Pune - 411030

Email : nitinajadhav@vyahoo.com/ shivaiconsultancy@gmail.com

21/12/2018

Ref-§/P/2018-19

To
Prakash Gajanan Dhembare
At post Shripalwan Tal, Man dist. Satara

Satara - 415503

Sub- appointment as on Junior accountant

Dear Mr. Prakash G. Dhembare

With reference to your personal interview, we are pleased to appoint you
for the post of junior accountant in our organization. You will probation for

a period of three months

You will be paid monthly salary of Rs. 12000/- (in hand/ take home salary)
for three months and Rs. 18000/~ onward if your performance found

satisfactory.

Your duty hours will be 10.30 a.m. to 6.30 p.m.
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EDUCATION f&' Pandusang Patit <pandurang, patiiipzealeducation. coms
OGP Y.
Just Dial Selects List |

1 massage

Additi Fha = adifi jhadBustdial comes Mon, Feb 24, 2020 a1 1-18 FM
T pandurang petiEzesieducalion com

Ce Madiuibea Singh thudmm.ﬁ-ghmmwar.mmr.]u.pmmﬁdhlcurn, aneha Shinde <snaba shindeEjustdialcoms, “wabhay patl” |
“vaihay petiEjustdial com=

Dear Sir
Plaase find the Iist of selected candidates fram Just gl Lid:-

They need ta report ta Swargate office far Joinirg tamorrow by 10,00 am

[ SNo | Name | Dot Contact Mail id Profil | Location
Sales &
et 1 Anmol | Dyeds Markating TT18072108 dyadeamolfiigrsil com clc Ping
Sales &
) 2 Amaol | Paiwar Markuting 350251074 smolpavaril 98@gmai.com | CIC Ping
Sales &
3 Milesh | Das harkating EB00501760 dhasnilesh10fEgnail.oom LiC Puna
Gales &
4 Akesh | Mane Marketing 8359632211 | akashmaneBBOTomaiteorn | CIE | Pune
Sales & BOTA081475 /
g Akshay | Zinjure Marketing SRRI4455R1 akshayzinuite2Gansiloom | O Pung
Saes & TIATET427 |
8| Sushant | Sawart Marketing TTA3897A43 smhanswentdI I i@amall.com| CI2 | Pune
Regirrds,
Additi Jha
arExecutivé-Human Resources
Tust Dial Lt
D20-288562 224013
Pane

Just Dial Lirnited {1usidial)
Gat your JO app: Andeeid] iPhare| Windows| Blackbary

Justdlal Faatures in;

fechCircleuin: Advics fer Sudding Entrepnencurs
Mingz The Laarnings &f WE5 Mani

Forbes: lugtdial's E-Gambln

Business Warld: Mirirg Monay

IRC Incka: How ta Ride When the Going Gets Tough
Mian's Wotld: Men of The Yoar 2043 - VES pbani

bttpy weena justddlal.camfemaildisclimer

2074 Ay HEs

fub-ddaﬂ'eu.wqa.m_.-.-:snim[
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2 Admark

Digitech Pvt. Lt

Date 25" Jan 2020

Ta,

Mr.Pandurang Patil [Placement Ca-tedinatar)
M/s.Zeal Institute of Business Administration
[Computer Applications & Reses rchy

Marhe, Pune

Sub ; Recruitment of Your stucents at our Organization
Dear Sir,

As per Subjact foliowing students of your inslitute are employed g
aur - Drgamisation  from 6" Jan 2090

5.Na MName
1. Wr.Prasan Habasaheb Pawar
2 Mr. Dattatray Sharad Pagl
3. Mr Ravi kumar tzhant
4. Mr. Shubham Ashak Chaudhary

They have been recruilad gs Sales Fxeculives (Fresher’s). They ara an trairing
FENOd for 3 manths.

= ' ..-'
For : Admark r}l'gzlrEc!'i.__[".rI Ltd
(Direclgry ==

L AT
ALL L i : "

C. D. Deshmukh Marg (Old Pune-Saturs Road), Pune, Maharashitra, P - 411043,

Corporats Off : No. $7-100, Thirg Flaor, G wing, K.5 Markes, Balafinagsr, Neer Shankar Mahataj M .ﬂ.. a .
Fh: 020 - 4320 1133, Calt E“Ha“ﬂ’mﬁmﬂ??‘fﬁulr}u“ 2 bbitdins it 11

VisH v at rm-q-:lr!grtnlg:lm.:dm_.

e
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Zeal Education Society Marhe, Pune Mail - Joining of your Students htps:/imail.google.com/mail/w0Tik=e 32095 TH0dS&view=pldsearch=...

MER T-19-2»
| 3/8F, 3 16 180

TEAL PN

[DUﬂﬁ“ﬂH '@’ Pandurang Patil <pandurang.patii@zealeducation.com:=
SOCIET Yo T

Joining of your Students

2 massages

HR =hri@crescendoworldwide, org= Thy, Jan23, 2020 at 5:34 PM

To, pandurang. patil@zealeducation com, patil.zealdicer@gmail com, placement, doer@zealeducation com
Ce: viragbaroe@gmail com, Pratiksha Jaware <pratiksha@crescendoworidwide org>

Dear Team,

Following is the list of Students who are selected in our Organization. They need to
report Tomorrow 10 am with the Document List already given to them:

1. Ganesh Selukar

Z. Kedar Tambe

3. Shambhavi Devkate
. Poonam Shivtare

. Karan Kabade

- Vaibhav Aundhakar
 Apurva Fawar

f Y

=l Oy Ln

We ook forward to welcome them !

Thank You |!

s
g
]
i o 2
=

CRESCENWDD

WAL OWIDE HR Department

Asin HOE 130 20950 Flogs
Manchnr Buldimg, Taware Colony,
P 411300 Mahareahia, kdia:

T +51 080 76 54265 [(INDLA)

M: +81 844 60 OB0TS {IND)

Eurgpo HO: 28 Wahier Stases,
3UHEI Hanmowar, Lowes Saxany,
GEnmany. E: hifcrescendownridwids.

17242020 10:2% AM
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Follow Us: 4 B1 &
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hitps:/mail google.com/mail/in/0?k=e3005730d5 & view—ptisearch=...

Pandurang Patil <pandurang.patiifizealeducation. coms=
To! Ganash Selukar <gselukarST@Egmail. come

Iucted ted Hdden]
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APPOINTMENT LETTER
DATE: 8" February 2020
Ta,
shivani Salvi

Subject: Appointment Letter for training

Dear Shivani,

Further to the interview you had with us we are pleased to appoint you as Digital Marketing
Trainee in our company, You will be on training for a period of one month effective date of 17"
February 2020, consalidated stipend of 7000/-{Seven thousand Rupees| will be paid to you for
this training program. Your place of training will be Pune, Based on your capabilities and
perfarmance on this training you will be considered for full time job role. Your services will he
confirmed in writing after successful completion of your Training period, | am anticipating that
vou will accept this offer by 10™ February 2020, and your |@ining date for this training is
scheduled to be from 17% February 2020. You will alsa be required to submit the following

documents on the date of your reporting:

3. 10" and 12", graduation all semester mark sheets with provisional certificate and
Post- graduation all semester mark sheets with provisional certificate,

b. 1 passport size photograph,

- Government ID praof{ Adhar card, PAN card)



Please indicate your acceptance of this offer by revert on this mail.

| am eagerly looking forward to having you join our team, Should you have any questions,

please do not hesitate to contact me.

Sincerely,
HRE Department

BM Consulting, Pune
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D-Mart

Avenue Supermarts Limited

Flot No. 5-72 & B-T2A, Wagis industrial Esinie, Thane (West) , Maharashtra, india - 400 604
Tal B 2 JGANOEDD » Fax: B 22 3300588 + pemall wiofidmarindmoom, ¢ Webaite: wes doumiteeia oo

G PR T0oMHTI00PLC 1 2eLr)
NECOTERED ADDMESS. Algeayi. Ops Weaasitan Foundsein Schosl, Powee, Seenhun, Mafisnafrn, inda - S0

OFFER LETTER
Daty: 4™ June 2079
Applicant I10- 16853

Ms: Ruchira Hingmire
Survey M-18, Lans Number 1, Sukhsagarnagar,
Hatral, Puna-411046 I

Cgar Ms. Ruchira Hingmire,

With refergnce to vour applicalion and our mulisl discuzsions i respact of your interest in our orgenizalion, we arg pleass
ta oiffer you the posifion of Sr. Officer in F3 grade.

Y aw will join latest by 1% July 2049 after which this offer would remain sutemaiically withdrawn unless extended n writing |
by the Company and, in such cases; no clalm of any nature, financial or otherwise shall be entertained by the Company

rour primary place of posting will be at Pune However, during employmant with the Company, you 'may be
vansterrad | depuled fo-any operating office or location of the Company or its Subsidiaries, Affillates or Associates or
amy Greup company which may come into existence In future, in India ar Abroad s

You wil be or probetion for & period of six months from the date of joining.
VoL compEnsetion Boon ol Cost o Campany (S 75) basis, oz mutually agreed upon.
Tou sra requorad 10 submit the following documents, if not submiltad earlier;

* Cenficates v suppon of your educational professional qualifications, experience, date of birth antd oimas Lestional
i orrginal fogetrar with copies thereof
2 Thres copies of your recent passport size pholographs with light blue background
2 Religving letter from your lasi employer in case you arelwere emplayed.
4 Copy of PAN Card.
}'1' 115 are requesied 1o send us your accepiance within 3 days-of receipt of this alfer letter after which this offer letiar wil
apEe

Vo lpok forwars to vour jeining our team for a long, successtul and peasant association. '

&
| ill"L ‘:_l-\._l.

"y
Authorized Signatory
Svenue Supermarts Lid,

ACKNOWLEDGEMENT & ACCEPTANCE
| have read and understoad the above terms and conditions end hereby sccept the same. | would jain on

BIGHATURE; KAME: DATE:
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Dlessr Amit Admane,

Sulject: Oifer of Employmént

In continuation of aur discussions, bosed on your profile ad performance in the selection process, ZoloStays Property
Solutions Pyt. Lid, {£ola) s pleosed to extend the following offer of emplayment b you:

Position Title: Growth Assoeiate
Date of Juiniing: 2352019
Loeation: Mune

Total CTC: Your all-inglusive annual eash CTC will he K3 360000/-43 Incs 60 thousand only)
This includes all benefits, phone and fucl allowances. Mo fisel allowance would be paid separately in cuse of nny
travel within your buse Iocation, The detuiled break-up of the pay striscture will be provided aleag with the

emplayincnl agreemend,

Additionally, please note the fallowing:

There is o irzining chasge of Bs Owhich would be recovered from you by Zolostays., in ense you leave before lknaaiths
of centinueus employmeni.

We ook forward to your acceptance of the offer and 1o o mutually beneficial snd enduring retntionship. Kindly confimm
volr aceeplance of this offer letler by sending u reply emall susting “1 aeeept the offer” within 48 hours. Plesse niode that
upod expiry of 48 howrs, this offer wauld stand nutomatically terminated unless and umil otherwise communicated,

Please note that ence we receive vour aceeptines, we will start your hackground verification process and you will receive
w mail frem our Bockground Verification team, for the e, The execution of your cmployment agreement ond
comfirmasi s of employment is subjeet to clearines tfrom our Background Verification team and gompletion of atker
facnialitics a3 per the company policy

FoloStuys Property Solutions Pyvr, Lid,

Akhil Sikri, Chrecior

ZOLOSTAYS PROPERTY SOLUTIONS PRIVATE LIMITED

q Registarad Address
L sseoioB0i0 Zolostays Progerty Sclutions Privale Limiten
@ weer zolostays com No 1180, 22nd Gross, HSF Layout

CINLUTAR00KAZISPTCOSIG43 Sactor 3, Bangeiore, KA, 56010 Ipdis,
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Remuneration

Your Annual remuneration would be Rs, 1,82,400/

Salary Break Up:

81200

Edicatian dliowancs

Hagit:
H R 2540
Mis: Allowance B 1 E24
Kedeal Allcwanco 18 240
| Conveyance Allowanss _ 00ad
24 712

Gross Salary

H-a-t Eila Pamlz

Total Coatto the Company [Annual)

7 500

3040

152

1 520

912

1978
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APPOINTMENT LETTER

Date: 1*Sep,2020
To,

Mr, EHAVESH RAMAKANT ZENDEKAR

Email: bhaveshzendekar03@gmail.com

Phone: +91 9022127417 /9922070917

Address: F-501 Shambhavikunj Benkarnagar Dhayri, Pune 41, Maharashtra

Dear EHAVESH,
This has reference to your application and subsequent Interviews you had with us,

we are pleased to appoint you at Globalsoft Infosystems.
Yau will join the employment on Dated: 1* Sep,2020

We have pleasure in welcoming you to Globalsoft Infosystems by offering you an
appointment in our organization as 8 Software Developer

1, The appointment will take effect from the date of your joining.
2. Your Roles and Responsibilities will be infarmed by your Supervisor.
3. Your Salary package, on appointment will be as per Annexure-A,.

4. ¥You shall be governed by the following terms and conditions of service during
your employment that may be amended fram time to time.

5. Your offer is temporary and Offer will be revised/extended every 6 manths as per
RIL PO walidity,

Statement of Facts

1} The company has issued this appointment arder on the basis of the bonafide
statements and facts provided by you in your application form for
employment. At the time of employment or during employment, if the
campany finds the information provided to be false or misleading, it reserves
the right to take appropriate disciplinary action against you.

Duties

1} During waorking hours, vou shall use your energies and abilities to serve the
company faithfully. ¥You shall comply with the rules, regulations and
procedures as nobified by the company, in letter and spirit,

5114, i-Thum Tower, Sector-62, Nolda 201301, UP




Confidentiality

1} ¥ou shall maintain at most secrecy with regard to confidential and proprietary
information’s relating to the campany, This information includes and is not
limited to frade secrets, technical process, finances and dealings with
information relating to suppliers, employees, agents, distributors and
customers.

2] You shall not, during your-employment and at all times, thereafter ,directly or
Indirectly use or disclose confidential information except for the sole beneafit of

the company.

3) You shall maintain at most confidentiality with regard to your compensation
and benefits, You shall not discuss your compensation and benefits with
anyone, but with the supériors you report to.

Termination of Employment

1y The company considers only the date of bith as mentioned in the
55LC/School Leaving Certificate for the proof of your age, The date of birth
ance furnished and admitted shall be final and no change will be entertained.
You will retire from the service of the company on complation of 60 years.
However the company reserves the right to extend the service period if you
gre medically fit ta carry out the assignments.

2} Your service will be liable to be terminated by giving one months notice in
writing on either side or payment in lieu of notice except for dismissal,
discharge or termination for misconduct. Taking into consideration of the
nature of your duty, it will be absclutely necessary for you to work for the
company during the notice period and no leave will be sanctioned during the
notice perod,

3) If candidate will resign/leave within vear then 2 moenth notice period will be
given fo company.

Yaurs Sincerely,
Globalsoft Infosystems.

Shiv Kumar
Hurman Resources

I accept the terms and conditions of employment as set out in this
document.

Signature: Date:
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i Hu'”' '1'}1 j.__ ; Prachi Sutrawe <prachi,sutrawe@zealeducation,com:>
SOCIET Youesl omena

Fwd: PramodBhoite_Commercial Engagement

1 imessage
Pramaod Bholte =dmc1 TZ0065Ezealeducation, coms> Man, Sep 28, 2020 at 9:53 P
To: Frachi Sutrawes <prachisuirawsi@zealeducatian. com=

Forwarded message s
From: Pramaod Bhoite <pramodhhoite 1 8@omail coms
Date: Mon, Sep 28, 2020, 5:53 PM

Subject: Pwd; PramodBhoile_Commercial Engagement
To: =dmc17 2004 @E zealeducation. com>

Forwarded Messags s—=-

From: Pramod Bhoite <pramod.bholie@@zencon co i
Date: Men, Sep 28, 2020, 9:51 PM

Subject; Fwd: PramodBholleCaommercial Engagemant
Too <pramadbhoite I8@@gmail.com=

Get Cutkagk for Andoid

From: =malhzrmoghe@zencen.can>-
Sent: Tuesday, July 14, 2020, 12:40 PM

Ta: Pramcd Bhoite
Ce: Vrushall Ded’; 'Marash Deo’; bhupesh kumbhar@rzencon.co.in; ‘manasi kulkami'; manasi kulkami@zencon.co.in;

hri@zencon.coin
Subject: PramodBhoite_Commercial Engagement

Hella Pramod,

Lareetings From Zenconl|

We are happy Lo inform you of the completion of your Training & Internship with Zencon and would
like to Congratulate you on this. We appredate the time and effort you have put in, and can see that
you are moving in tha correct direction considering your technical knowledge and application, With
this, we would like to associate with you with a farmal commercial understanding as below.

The farmal engagement will be as 8 Junior Scftware Developer associated on a Project Basis with
Zencon with a Stipend of Rs &, 000/, Your effort with the company will be taken care by an Invoice
Based understanding. This Association comes in, with a farmal Engagement Letter with Zencon to add

to your workl experiencea,

We would want an invoice raised from your end every month by the 20™ date, against which the
pavment will be made. Please find Invaice Format Attached,

Oncé again, Congratulations on your assaciation with 2encan.
Thanks And BEegards,

Malhar Moghe

Frogram Manzger, Zencon Infotech Pwt. Ltd.
malbarnmoghe@zencon, oo

ittng fMmed goocks. comémailiu!t Yik=4107a 1 bdcelview=piksearch=allBpermillid = thread 1934 16 T BI04 G4 44 BERAETT dsimplomeg FRAAISTRIAS. .. /7




MAHARASHTRA KNOWLEDGE CORPORATION LIMITED

o L TR TTR T R o B L e =

Y N'd
Crmlag s Hoapwkiogas L Werks i
waw Lo i

P MECL: HRD: 3019
Dhate; Jane 04, 7019

Cranesh Shantiooth Selubkar
Gnjanan Napar, AWPost- Majalzaon,
Tal-Majalpaon, Dist-Beed
Makarashira 431131
Saibject: Offer of Appobmaen a3 Madketlhise Consulianl

[rer Cpnesh,
This refers to your application foe the above mentioned pedithen o Maharashtra Enowledpe Corporation Limited { MECL},

[ am pleased 1o inform you tat keeping in view yois edocalional qualification, your performence i the Inerview, MECL has decided
ter offer wou the position of Full Time: Marketing Coosoltant with effeot from June 03, 2005, The place of vour posting shall bzl
the LLC s office af Pune Morth for the District of Pune Noith,

You will be paid on honerariwn of e [5000¢- { Rupees Fillesn Thousand Cly) per st Youw shall be eliginle for Monrthiy
| Performance Allowance of K5, 200V- (Rupess Twe Thousand Only) per month subject io sotisfoctory peclormanse of your wark, This

Morthly Performoree Allowance sholl be payable oo hlarch 31,2020 fue eoch of the completed number of months alter maocesstul

coqinpletion af Cansulmney pericd wp o March 31, 2020, Toxes as spplicable shall be deducied from the shove-mentiored anoant

In addition b ihis ¥eu will getl pzimbursement for the Bllewing expenses,
= Bdobile phone @ Up te Rs. 3500 per month (&1 inclusive)
«  [ntemet faciling Up o Bs. 500- per mondh (&l inslusive)
o Coveyaree Chirges: Up to Bs. 2000- perday

our appolniseneaisi beovalid from June 93, 2009 o March 31, 2020, Plense. nd the detuils of vour role and respoosthilities in the
attuched Anmesure-A. In order 1o Tulfill vaur respansibilives; vou will b reporting 1o sespoctive LLC Coordinator, You sre reguested
to submif the Monthly Performence Beportto LLC preforably. by emall o 23th of eath moach, This repor shoald olso - ba
pecampanied by dsd mojth's propesed plan of work, The meathdy reporeshoold ol nelude the nesors [or devigion, iF any, from
ihe mordhly pian submitted earlice. This report and plan docoment shall femecthe basiz of pavinent of ocorarium in each monih,

¥ our services shall be poverned by the varfous rules, and regotations of MECL a8 mavy be applicabie to vou fFom ime 1ot Yiour
services.are purely teonpotary, Y our services may be ferminstad By either porty giving a one month's notice in woling 1 the other,

You will be enirosted with the responsibilities refobed to business development and other allied areas,

} Wi regquest you to afTis: your signature on the duplicats copy of s letter ond return the some 10 us 05 0 feken of your accepiance of
ihis offer

While we do laok frward b vour deep involvemsent in MECL s mission, vour ncceptance of this affsr within its validiy period of 10
dliiys shull bz highly appreciobed, failing which this offer stmdl stamd nall wsd voud.

With hest wishes,
Sincesaly % ours,

Veena Kamath
Clibef Executive Officer
Enclosure: Anpesure A
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