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Placement List for Academic Year 2020-21

Year Mame of student who Program Year of Name of the employer | Pay package
has been placed graduated | graduatio at
from | n | appointment
{In INR per
annim)
SAGAR SHANKAR
2020-21 | PHADATARE MBA 2021 DIGIT GEMERAL COMPANY 4.2
CHAUDHARI SELF EMPLOYED/BLISINESS -
2020-21 BHAVMNESH LAXMAN WMBA 2021 Rajiv Enterprises LLP 7
ASHWINI PRAKASH CITY CORP SERVICES INDIA
2020-21 DINDE MBA 2021 PVT LTD A
| ONKAR SUDHIR '
| 2020-21 KULKARNI | MBA <021 YasH TECHNOLOGIES 22
NUTAN VITTHAL ‘
2020-21 CHAVAN MEA 2021 KOTAR MAHINDRA BANE I 1.9
I
AISHWARY SAMJAY
2020-21 KLULKARNI rIBA _ 2021 PARI COMPANY ]
DEQ RUSHIKESH AUTOMOTIVE RESEARCH
2020-21 SHRADDHANAND MBA 2021 ASSOCIATION OF INDHA, 1
SAGAR UMESH
2020-21 | SHRIKANT MBA 2021 | BRIDGENEXT 20
MIKITA KUNDANLAL PRIMUS Techsystems Private
2020-21 MEGHANI MBA 2021 Limited 2.5
DESAI PRANAL|
2020-21 DILIP MBA 2021 Analyst 2
RESHMA i
HARIEHCHANDRA
2020-21 WAGHMARE MBA 2021 HARMAN Internationa 5.4
PREM VIJAY Trimoorty Autodeco
2020-21 PATASKAR HWBA 2021 Compaonents Pyt Lid, 4
SHUBHAM
2020-21 | DATTATRAY KASAR PBA 2021 Wurth Electranics India | 11




PUN CODE: IMMPOI3170 DTE CODE: 6152 AISHE CODE: C1828
MAYURI MAHESH
2020-21 | GHOSALKAR MBA 2021 | Xorlant r
MAHESH AFPPASAB
2020-21 AJURE miBS 2021 MoBroker.com 25
JAGRUTEE PRADIP
2020-21 KLLKEARMI I B 2021 edwize international 2
RUTLLA RAJENDRA
2020-21 | BATHE MBA 2021 | Kotak Bank 13
2020-21 MNITA GULAB SHINDE MBA 2021 Jade golabal 45
VEDIKA SHIVA
2020-21 MIGHOT B 2021 poorwala snychrame 2.5
SAKSHI MANMOHAN
| 2020-21 | SHARMA MBA 2021 Shivansh Salutions Put. Ltd, 15
LAHKSHAMAN
DATTARAY
2020-22 SAHUDALE MMBA 2021 FOOD RITE 5.1
ADITY A ANIL
202021 | KULKARNI MBA 2021 | Bajuj Finserv 2
SHIWVANT MITIM
2020-21 SADE MBA 2021 Primes & Zooms 25
KALBHOR KARAN
2020-21 ASHOK MBA 2021 family Business 4]
' MEERA
PANDHARINATH
2020-21 LAVATE MBA 2021 SOFTWARE EMGINEER 0.8
GANESH ANKUSH
2020-21 DIRANGALE MBS 2021 ARADHYA ENTERPRISES 58
AMEY RAJENDRA -
2020-21 MOHOL MEBA 2021 S6I 2
PAYAL SANTOSH
2020-21 TAMBADE MBS 2021 HODFC 4
2020-21 KUMARI POOA, MBA 2021 Tcs 10
PAWAR MINAL astute corporate senvice
2020-21 SUNIL MBA 2021 limited E]
DIFAK BHIMRAD
| 2020-21 | KAKDE MBA 2021 | business 5
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MRUMNAL MANOHAR

2020-21 ASARKAR MIEA 2021 Johnson Controls 2.5
FAHUL BaLAJI

2020-21 MITKARI MBA 2021 MEROLAC 2.5
ASHWINI SUDHIR

2020-21 KULKARNI MBA 2021 VET GLOBAL 5.6
OMKAR SAMBHAJI {

2020-21 _ | DESHMUKH MBA 2021 Nivara Housing Finance 3.8
SAYALI RAJENDRA

2020-21 MARAL MBA 2021 Clinigon 3
DARBHE PUMAR

2020-21 ANANT PABA Iﬂll_ Aolls Bank

2020-22 FRAHUL DHURMAL MBA 2021 BidA GARAGE 3

| ARASH VITHALRAD

2020-23 KAaWADE hBA 2021 MECL 2.5
APARMA RAMESH

2020-24 JADHAY MBA 2021 HETRO HEALTHCARE 2.5
ANKITA POPAT

2020-25 GAMAGE PB4 2021 SBHACCOUNT) 35
RENUKA RAMESH

2020-21 SHINDE MIBA 2021 Tech Mahindra 15 |

" RUTUJA o

DATTATRAYA

2020-21 DHLIMAL REBEA 2021 infasys 3.68
VIDYA DHONDIRAM State Streat HCL Services Pvt

2000-21 KADU hMBA 2021 Ltd 23
SAGAR BHARAT I

2020-22 MAMNAWARE BBA 2001 NAND TECH 2.8

2020-23 FRIYANKA JAGTAP MBS 2021 SBI{EXECLITIVE] 2B

2020-24 NAKLIL WAGHMARE MBA 2021 KOGTA FINANCIAL LTD 2.5
AMNJESH ASHOK l

2020-25 | KHAWASE MBA 2021 | BDE 3.5 |
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DEVDAS VITTHAL
2020-21 | KHADE MBA 2021 | HDFC Bank 6
VISHAL ARJUN '
2020-21 FATIL hBA 2021 sanjay ghodavat university 3.2
SONALI VISHNU
2020-21 GHONGADE MEA 2021 SHLC- SIMACES Learning LLP 4
SHRUTI ANIL
2020-21 BHUYAR MBA 2021 Brintons 5
SWAPNIL PUNA,
2020-21 PaWAaAR hBA 2021 ECLEARK 4.2
YOGESH SUBHASH
2020-21 | SHEKADE | MBA 2021 | B g eletronics pvt Itd 4.5
POOJA SHIVAJI
2020-21 MOHITE MEA | 2071 SE 3.2
CHAVHAN AMRUTA
2020-21 VIJAY MBA 2021 quality keiosk 15
MIKITA TANAJIRAD
2020-21 PATIL MAEA 2021 Suyop Life Care 3
PRATIKSHA ANIL
2020-21 | BALWANT MBA 2021 | trans vivo 3
SMRUTI SHANKAR
2020-21 GADE hBA 2021 thita control pyt Itd 3.45
RAHUL GORAKH
2020-21 RANDIVE MBA 2021 wipro 5.8
2020-22 RAKHI BANSODE | MBA 2021 TALL GROUP 2.8
AUTOMETIC DATA
2020-23 SHIVAM SHEMNDE MBA 2021 | PROCESSING PVT 4.5
ADSULE
CHANDRAKANT
2020-21 JAMARDAN MEBA 2021 denave india pvt Itd 3.5
NILESH SAHEBRAD
2020-21 BHOSALE hABA 2021 gandhi plywaod i e
DIPALI SANJAY
2020-21 LOMARE hMEBA 2021 infosys 2.65
KAJAL BALWANT
2020-21 DUPARGUDE MBA 2021 business 10
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KOMAL SOMNATH
2020-21 MACHALE MBA 2021 REA, 5
RASIEA WVIMAY.AK Life Insurance Corporation of
2020-21 TAMHANE MBA 2021 India - LIC 2
PRATIKSHA ASHOK
2020-21 RAUT hABA 2021 kahinoer | 7
SHUSHANT
| BHIMARAD
2020-22 KULKARNI MBA 2021 WIPRD LTD 2.5
GARGI KRUSHNAJI
2020-21 TAMHANKAR MBA 2021 REA 4
PRIYANEA KHAMDU Life Insurance Corporation of
2020-21 BHUMKAR MBA 2021 India - LIC 4
.| GANESH SURESH
2020-21 RALWANE MBS 2021 mindtres 19k
JATIN DEVDAS Scholartude Webeducation
2020-21 MATE MEA 2021 Pt Ltd 2
BASHAWESHWAR cofarce business sol privatr
2020-21 VITTHAL TAMLURE MBA 2021 Ied 4.5
JAYANT DEVDAS
2020-21 MATE MBA 2021 jama small finance bank 3.5
i VISHAKHA PRADIP
__EI}EI}EI MA|KAWADI RBA 2021 Kotak Mahindra Bank 3.2
ABHIJIT SUDHAKAR
2020-21 KHORGADE hABA 2021 protactive acconting 45
KADAM ADITYA
2020-21 _| PRATAP hMBA 2021 | trimurtl auto deco company &
VIKRAM ’
CHANDRAKANT
2020-21 URADE Ml B4 2021 fosroc chemical indla pvt Itd 2
ABHIJIT ARUN
2020-21 WAGHMODE MBA 2021 business 15
PRASHANT
SHANKAR .
2020-22 | WHAGHMARE MBA 2021 | PRASHANT ARTS 3
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SNEHLATA
SADAMNAND
2020-21 GHONGADE ICA 2021 PHHN Technolagy Pyt Lid 2
' PRATIK RAaJU
2020-21 | SHILIMKAR MCA | 2021 | intitezign sofware service 3
HEMALATA
| 2020-21 .| TATYASQ SURVE MACA 2021 Shrea Multisarvices |- 25
MARUTI KADAM
| 2020-21 DHANAJI RCA 2021 ecanix tech. 2 -
PIYUSHA UMESH
2020-21 KULKARNI MCA - 2021 TCS Z5
ABHISHEK SATISH
2020-21 KALE hCA 2021 Zeal Education Society 1
= TEJAS DATTATRAY
2020-21 ERANDE MCA 2071 Webonerds IT Solutions 2
SHRIKRISHAN
| DATTATRAY
2020-21 LEHE'.‘IA,UE MACA 2021 TCS I
PRATIKSHA
2020-21 RAJENDRA JORI RACA, 2021 Infasys .22
SAMAPDA VIJAY '
2020-21 | MAHADIK | MCA 2021 fibe 3
INDRAN| SACHIN
2020-21 CHIVATE MCA 2021 VINYS T SEVICES 1.5
VINAYAK ANANDA
202021 | ROKADE MEA 2021 | Majarel 1.64
SHUBHAM SANAVI TRADING
2020-21 SUMTILAL KOTHARI MCA 2021 COMPANY 50
AJAY PANDURANG Soft Zeal Technologies Put
2020-21 PAWAR MCA 2021 Ltd 25
| DARSHAN
NARENDRA .
2020-21 i SOLANKHI MCA 2021 INFORINS 2.5
CHAITANYA
BALKRLUISHMA,
! 2020-21 ") BAWANT MCA 2021 Mphasis 16
|
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SHIVAM VIKAS
2020-21 PARAMANE MCA 2021 INTEILIZIGHN Fi |
C3IT Software Solutions Pyt '
2020-21 PALLAVI SONAR MCA 2021 Ltd 2.45
SOMNATH
MILEANTHAPPA
2020-21 | SULFULE L mea 021 |TCF 5.5
2020-21 ARMIT ANIL RALI MCH 2021 Kutumbh HRE Care 25
2020-21 TUSHAR PASALKAR MCA 2021 Image Salution 3
RAHLUL
MACHHINDRA
2020-21 DHAaWALE WA 2021 Tech Mahindra Lid 3.7
JIVAN LAaXMAaM
2020-21 FALEL hACA 2021 Beltronic Consultancy Pyt Lid 1,84
VINEET SURESH
2020-21 EI:-M;-.:’EAH MACA 221 SA88 Cansuliant Pf_liwl.td E
AMIKET
PANDHARINATH Imteinet Global Servipes Pyt
| 2020-21 CHINDE MICA, 2021 Ltd 2
SUMIT RAJESH '
2020-21 BHAWANEAR hACA 2021 WTC B.5 |
| KISHOR GANPAT _
2020-21 ADHARI RACH 2021 | TATA Consultancy Services 25
SHUBHAM ANANT VARAHI TECHNOLOGY
2020-21 | SALE MCA 2021 | [EXPERIEND] 3
MEGHMATH
2020-21 ANNASDO KHADE hWICA E‘.'_F?l FIND PYAMENT BAME | 3

Total Student Placed for MBA & MCA - 111
!

Director




Zen] Education Society Narhe, Pune Mail - Offer Mail_AISPL Itps: /rmil google. com‘mail/ W0 k=e3093730d 58 view=pt&search=. .

(e 57 e 3 | MBATL 2o-2]
= N V)
L [EN el Pandurang Patil <pandurang.patil@zealeducation.com>

R

Offer Mail_AISPL

i massages

AISPL HR =hr@abhinavitsolutlons. come
To kajurautsT <kajurautd7 @omil coms
Ce! Pandurang Patil <pandurang. patil@zealeducation come

Set, Feb 15, 2020 at 6:58 PM

Dear Ms. Pratiksha Ashok Raut,

Congratulations!

We have great pleasure in welcoming you in Abhinav IT Solutions Pvt. Ltd,We cherish
your desire of having successful career in Infarmation Technology industry. We do emphasise
the scope of learning in this industry and appreciate you for choosing Abhinav IT Solutions
Pvt. Ltd. to start off towards the journey of bright future, We welcome to you into the
arganisation as Academic Consultant/Sales Executive (AC). During this period, yau will
be offered CTC : 2.5 LPA (Including variables). As part of your compensation, we are also
offering Direct bonus and Notable achievements every manth and guarter.

You are expected to join on: 19WMFebruary 2020

* Your offer has been based on the information furnished by vou at the time of the interview.
However, If there is any discrepancy in the decuments given by you as a proof of above, we
have the option to review our offer,

'L your warking hours will be Dynamic Depending upen the appointments and you are
scheduled to work through 6 Days a week with Dynamic Day off.

You will report directly to Mr. Abhinav Bhutada, Director and CEC, Abhinay IT Solutions Pvt
Ltd, Pune, Your immediate superior will communicate details of vour and responsibllities to

you,
Pleaze arrange following docurments

» Aadhar Card (Photo Copy)

® Pen Card (Xerox Copy)
* Marksheet of 10th, 12th, Graduation and post graduation (f any, (Xerox Copy)

- o
l"‘-\.
s

——

FINE020 956 AM
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Ar. Rahiudl Bhumal, tate - 179 Aumatc 2019

S0, Ho. 79 Vikas Magar,
Ohgradi Gapn,

P,

Maharashira - - 411001,

s, Rahul,

Cangrablilations!

Furthir torour dizcussions, we are ploasid to offer v the patition 'of Sr, Adsocinte {Band: 12}, bn-Billing & Cracdi
Control Deportmant, Sohyadsel Super -Epeciality, Hospitel, Hadapsor, Pune, Your date - of jelning ks 01"

September 2019,

The fallawing are borms and conditions:

1. Yoo ore entitled for a monthly compersation of fs. 2580005 (Rupees Twoenly Flvie Thouwand Elght

Hundred {mlﬂ
1, Wou wilt be an Probalion Peried far 3 manths,
1. Adetaiied break up of your componsation is provided [oyou fin "Annexure A7,
4,  Additional bemefits are npplicabie to you as per “Anncxure 8%

The affer is conbingent upan the succesdlul compleétion of Pre-emaloyment medical chechup, backgrownd chock

and reqiired documentation. Fing attached the list of dacuments ang all the Tarms which you need 1o gat Hiked

i yarr medical chachug.

You arr requdred ta jaln the erganization on or before 81" Sgptember 2019 falling woich this offer stands

cancellad,

fcknoeiede aad send & duplicate capy of this ielbor as a tokan of your acceptarce to curaffer.
‘W warmly wolcome you to Sabyadrt Hospitals Limdted and with you o sueeessfol teawre with us.

For & an behalf of

Sabyadr Supar Speclalicy Hospital, Hadapsar
Recopvad and Accepled

Efgnaium:_g?_\j:f-‘-_’)/ i

Shallesh Patil

Asslstant Manager-Human Resources Bate

Sahyadri Super Speciality Hospital Hadapsar
5r Mo, [68, Bhasale Nagar, Hodapsar, Pure 411028
Tel | 4+ 91 M 6821 3208, 6720 $500 | wwawashypadohoapetef cam | Fepgiack Radsassileanyadiibotpialicom

" Hospitils Lo, [CING LSS 0PN 1 296PLCGERA99) Regd. Off. © Surey Mo, 5908 80 Fod Moo 54, Lokmarye Colong. Kothrud, Pane 311 028
| Puine - Ceccain Gymihane, Kothrud, Hadepsas Bowewadi, Kasha Peth, Nagar Soad | Karod | Mashik |
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Ref: AL/HOHAS 1 2EE/ 201920
Date: 09/04,/2014

Mr. Shubham Dattatray ¥asar,

€3/C5, Kamgar Colony,
Tal-Niphad, Dist. Nashik - 422301

Dear Mr. Shubham,

Subject: Offer of Appointment

This has reference to your application dated 24/06/2019, and the subsequent interview
you had with us, we are pleased to offer you the post of Engineer Trainee in our
Marketing Department (Pune Location}, The training arrangement chall be for a pariod
of 24 menths, subjected to periodic performance assessments. This appcintment offer s
subject to verification of all the infarmation provided by you in your application form.

You are reguested to jein on or before 01/08/2019 at our Bangalore office which is as

fallows:-

Auma India Private Limited

Regd. Office: Plot Mo. 38-A & 39-B, Phaze |l
Peenya Industrial Area,

Bangalore - 560058,

It may be noted that, if you do not report on or before the date specified above at our
office, this offer of appeintment stands automatically withdrawn with effect from the

said date.

For Auma India Private Limited,

Sd/-
Vinay M 5
Head = Human Resources



MName: Mr, Shubham Dattatray Kasar

duimd’

Solutions for @ world in mation

Refz AlLFHOYHR 1286/ 200 5%-20
Diata: 04/07 /2019

Deslgnation: Engineer Trainee -~ Marketing Department (Pune)

Subject: Compensation Package

Your compensation package has been mentioned below:

|

Particulars Maonthly(in Rs} Annual(in Rs}
Basic & DA 15,000/- 1,80,000/-
HRA 6,000/ 72,000/-
LTA 1,250/ 15,000/-
Special Allowance 2,750/- 13,000/
Gross Salary 25,000/- 3,00,000/-
Bonus{Annual) 3,000/- 16,000/ -
PF 1,800¢- 21,600/-
Gratuity 720/- 8,640/-
Total (CTC) 30,520/ - 3,66,240/-
Other Benefits:

o  Youshail e entitled for 2 days leave per month.
e Medical Insurance applicable for "self” only till the completion of tralning period.
= **1% ¥ear One Time Retention Reward of Rs. 35,000/- will be paid.on complation

af 12 months of service and is applicable only once.
s **2" Ypar One Time Retention Reward of Rs, 40,000/~ will be paid on

completion of 24 manths of service and is applicable only once.

“*One time Retention bonus shall be paid as mentioned above on satisfactory assessments
and completion of the above mentioned training periods.

Please carry refevant documents with copies of education testimonials, work experience

certificates on the date of joining.



duimd

Soluthans for e waoeld in motion

The fist of documents ta be submitted while joining is as following:

e 55LC MARKS CARD

* PUC MARKS CARD

e DEGREE CERTIFICATES

» EXPERIENCE LETTERS

4 PHOTOGRAPHS

ID PROCF

ADDRESS PROOF

*  BANKACCOUNT DETAILS

Please do carry the ariginals as well as the photocopies of the above.

You are hereby advised to treat the aforesaid offer and emoluments as "strictly
confldential”,

For Auma India Private Limited,

5d/-
Vinay M 5
Head = Human Resources



bk T = R 0

I.I._-,!' i
I - IT-5 [TES A‘m. |
igie P BESTEMPLOYERS
2016 -
Move B Rlal o Bk, i T 250
Confirmation Le
Confidantial

Oifzaznzo

Onkar Sudhir Kulkams
Employas D 1010018
5, Saftware Englnass

Dhear Cnkar,

Conmgraiuationsi!

. Conseguent b the raview of your parformance dunng Training cum probationdprobation period we are pleased b iffem. 1hat your sarvices
*are canfirred wiih afsc frapcD 203030,

W look forward b yoor valisable eontibution end would ke to extand aur hest wishea b you for 8 lang and rewarding caresr with s, We
are confident that your confinued contribulion and cooperation wil help ug progress on our exciling journey o excellence,

Yo will b gavemed by tha senice fules ard reguiations of the company that ame already in force and as may ba =sued from fime 1o fime.
Dahar tarms & condilicns as errbodied in the offer and appoinbmanl letbar will remmains unchanged,
Wisling your tha wary best. =

Fof YASH Technslogles Pyt Lid.©

Payal Jain
Authonzed Sgratary|
Himman Bescarces

PUE: Dt foringl 16 b resd g MMVDDNT Y'Y, Prinl only, f fequired
|

Regisianed Dfca Addraes: 201-205 Sansl Trane Cenler 8818 M. G Road indore-453001 [MF), Tel §1-T31 4269100 Fax: 31-T31-428 1234
WA yaah, comamanizes Eumpr APAC MERA Tkt UTZ200MPHIP TCO1 5450

Page 1 of 1
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28 Fehruary, 2019 . "

Mr. Bhivam Shends,

Arusha Homes, Gawray Plazn ,
Tuljn Bhawani Nagar, Kharadi,
Puned 11014,

Dzar Shivam,

Cangratulations! Subsequent to the dizcussions we bad with you recently, we are plenzed Lo
extend an offer for you 1o be a part of oir o ganization, Please find the offer details belew:

Pusition: Sr. Process Associare

Crrade: Gl L2

Start date; O or Before 23 Murch, 2019

Compensation: Gross Compensation of Rs.3,90,003/- { Rupees Three Lakhs Ninety

Theusand and Three Only) per year including variable parformance
incentive [inked to your performance, performance of your business unit
and ADI. {Deteils cre atischel)

Proluiion & You will be en prolaticn fora perod of six montls from the date of yeur

Motice Perind: Joining. During this period, voo will be antitled (o all benefits por ADMS
policy & your ens:wyirent with the Company is terntinable by serving a
notice of (Neea Jays on either side, On successful completion of
probation perisd 1 - anbloe peeind wonld b ofzfute davroon sither gida;
ADT reserves the right 1o terminate your employmient on the basis of, but
nat fimited (o, mon-sdherence o ADP: Code of Conduct & Ethics and
other related policies, non-pecformance and elimination of the position
per ADF= business needs.

Place of worl: Your initinl place of woek: will be at Pune. However, your services are
transferabie and you may Le assigned, to oy location in India or abroad
where the Comina v or any ouz of its associsies or customess, conducts
[nisiness.

Igte: Please find the details of the t2imis and conditions of this offer ottsched. The Zetails of
which are strictly confidential and shotild not be shared with moyone,
We wish you a long and successful career with ARD,

Bincerely,

Vipul Singh
{Vice Precident & Fload 1112

V— 26
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1] ai
Marme Shivam Shende
Position Sr. Process Associale
CGrade g1 E2
A. Base Salary Monthly (INR)* Annual {INR)*
-~ Basic Salary 8,370 100,440
| = House Rent A.i'lﬁam-: 3,343 40,176
|_ _{40% of Basic Salary) - _
= Flexibic Bennfita®* 1351 LR
= Speaial Allowanee T [ 1,675
B, Bonus (20% of Basic Salary Psid SRR ESEC '
Monthly) _ 1674 zu_,n,. |
\C. Standard Benefits
» Provident Fund+es 1,800 21,600
= Giranuity 403 4,835 .
Grross Compensation (A+B+C) 1902 | 334824
Verkable Perfonscnce Tncoitive .- :jl i ke | 15 I
[w.ll rome fom o do 175% e o . | = i
1iTIrs “-..jl o . | +
Eﬂ-’" -’d‘urr"m* B ) ' -_:* B, -
Tul‘:'.l CTC i 2,0, -.IIZIJ

(Gross+ YPI + EOC Alipwanee)™

= indignr Rupees

** Flevihle Bengfii include Leave Travel Aflvwince and Chitdren Edvearion Aifowares
FEERE T be dedvcted ar pev the Stalitse roms

" These are Frffoni Ve Paysss ol v Ef e vl il vy e o wawre p.g-;:,r.ﬁ.-,u.:..-.n_:r perfirmange of
A bpringes il & AP

™ Yotal CTC fa computod a 10095 1T =l

T will beapplicadle ax per T Xab o P dgealinis

-.-'p:',

LR R T 50 4



Toi1s and Condifiong
1. Warking Hours

The organization works 7 days a week, twenty-four hours & day, You will be expected (o attend
office and work during the hours assigned to you by your leaders which may include night shifis
Yo will be required to work 5 days o week and your weekly off may not necessarily be on
saturday and Sunday.

2. Confidentiality

You witl be required to executa a coniide. vy azreeasent at the lime of jeialoc, regarding your
2mplayracnt st ihe business maitors of v Grgdatda o

3, Authesticicy

Please note that this offer is subject to e suthenticity of the information and docusiertation
provided by you. [n the event the infonnalion provided iz proved o be falze / untre, e
organization reserves the right to immediztely terminude your services,

4. Documenits

Our offer is subject 1o the completion of seperation formalities at your previous employer. At the
titne of joining the organization, you sre iequived 10 priduce a copy of the relieving latter (if vou
have previous wark experience) froum yous it smplaygs :

: 1 i b A
5 Permiment Account Number (I*AN)

Perinasent Accota: Namber FA i S dalodd undes lieome Tax At To PRTEAsInS LAt
In the absence of AN, TDS would be due soted as per fle spplicable 2lab rate of frcore Ta,

. Statutery Benefits

Erovident Fung: Provident Fund will be deducted from vour salary as per EPF Act, The
organization will also contribute a matching wmewnt towards vour Provident Fund, The PF
related compopeats of the compensatics would ba governed by th= relevant Statutory laws as may
be applicable from time o time,

Lieatyity: The Gratulty is paid to the asociates as per the Gratuity Aet, 1972 and would be
governed by ths relevant statutory laves oo ay be avplicibie fromdme totime

T Statulory Comnliarce B

Incume Yox cad Poodession Tox ar o cowd pavr s wellb B doduoie 3 ion - vesbsdt o y g
H e J

Lt
IEpiicaule os per clmtulony laws,




4. Flexible Benefits

The Flexible Benefit is o key component in your Gross Yearly Compensation. It allows vou the
flexibility to claim tax exemption benefit, as per Incame Tax norms / rules In practice for the

given financial year,
%, Health Insurance

You and yeur dependents will be covered as per the existing Mediclaim Insurance Policy
provided by the arganiztion.

1, Personal Accident Insarance

You will be covered as per the existing Group Personal Accident Insurance Plan precvided by the
organization.

1. Leave

You are cligible for Privilege Leaves and Casual Leaves as per the organization policy, You are
also ensitied {0 avail the Public Holidays as per the orgenization policy. Leave should be falken, as
mutually agreed between you and the Reporting Manajer.

For those members who joined the orpanization after January 1st, Leave entitlement for the
period between your Start date and 385t of Deceaber will be allocated on o pro rata basis.

12, Variabie Performance Tncentive

radwib brel b Srvecibleper . o Lpaaiorlgandanign sel s vree perfminge
of your -i-L.slnr:.-.ﬁ eniv & ADPCWhHIL, L0 L2 i TS G paestinie LIIRURL EVEy EAT 35 per th
argEzaliog s variable perfoimames i w L p e speie, e gade o pedod Ll emgloymen: is
bess than cre year af Lz tme afboat’s &) L, 08 e il be conpaeed on = [rrs=gat L.

13, Maternity Tienafil

Wamen associafes would be eligible 1 aoal mateoiy reloed benefiis per poeveiling staite aad
relevant arganizational guidelines appdicabls from time to time.

14, Drup Test

¥au will b2 required to undergo & diog |._,,: wiihe thoe organization on the dsy of industion. If
tested positive for any of the baaned & 21; - Jer %8 ag per the oreznization palicy, It would resule
in-action leading up o ernination. . .,

..-u.ll.,r iy XN CF Lt
L5, Backpround Cheels ! Advanced & Ha lapima j__ulr_l._qci:g;
Boackground ches W3 (Address, Criminai, daes g, Enipluyment, Referones ciocks o ey olisr

check as reguircd by the organizstiz Siom o to ih pek are colidudked ivrwll assgoising
Additionzlly, Advanced Backgroungd Cliachs (T ruum:d Education & Employment from the tme
the associate turned 18 Gl present along with Addvess datmils where the associate has resided in
the past 10 years) may be conducted far associates depending on the organization policy /
business need. 1 the information provided by you is wisrepresented, the organization would take
appropriate sction leading up to termination of employment.

IS
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Justdial

15-01-2020 vh)

Padir Vijay Machhindra
Pune

Subject: LETTER OF OFFER
Dear Padir,
We thank you for your interest in discussing an oppertunity to be part of Just Dial Ltd.

Rased on the discussions with you, we are pleased to offer you to the position of Certified Internet
Consultant.You will be on probation for a period of six months from your date of jaining which will

be on or befora 20-01-2020.

The annual compensation calculated on Cost to Company will be INR 290500/~

Details of your compensation are as follows:

5.No Term Salary Total

1 First Six Monlhs Rs. 18000 f-pm, 114000

z Fevized Salary - After Six Months® 5. 22500 f-p.m 135000
Performance Cum Retention Bonus™" Amount

3 End of 6 Moaths - Gng month Salary 18000 15000

4 End of 12 Months - One manth Salary 22500 22500
Total CTC per annum LA s T - |290500

*Revised Saiary & Performance cum Retentlon Bonus (PCRB) are paid subject to satisfactory
performance report at the end of 6 months and 12 months after succassful completion of

probation in witing.

Your place of posting will be Pune.

As a part of your joining formalities, a complete verification of your Identity documents and your
background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letier of Appointment from the company.

In case any of the verifications turns out fo be negative at any point of time, your appointment with
the arganization shall be terminated with immediate effect.

You are requested o sign a copy of this letter as a token of acceplance,

We loak forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited

xﬁ' P
-
F"’ 3

Madhulika Singh



Annexure:-

Annexun

- Just Dial Ltd Compensation Structure

Justdial

Employes Name Padir Viay Machhindra
Crepariment Salas
Grada 12
Dasignallan Corfified Internet Consultant
Effective Dala 20-01-2020
CTG 280500/ per annum
Pay struclure Revised CTC
Fized Componants
Basic T3E0 8450
Houge Rent ABowance (HRA] 3580 4725
Atlire Allowance 2015 2386
Figld Allcwance 1648 1953
‘ Salary (1} 15634 18514
Statutory Componants i
Ermployar PF Conlribution 956 1134
Employer ESIC Caontribubion a08 e0a
- e ' Benifits(c2) 1466 1736
Reimbursements
| Sodexa 0 0
| Conveyance Reimburssment 0 0
| Fugl Beimbursement L) 0
! Hﬁliﬂ!:h'riiirhéﬁﬁtﬂ} ; 5] |g
Statutory Bonus 1900 2250
CTG l_Tnlal E1+l‘.::!-lt:3 = Sta!tl.ltvurjr Bnnus]{a 18000 <22500
:mplu‘,-ae PF Gnmnnullm H58 1134
Employes ESIC Contribulion 115 138
Total Deductions (B) 1076 1273
Net Take Home {a - b - G2} 16458 13481
Total GTC

* Mt Tako Home is subject 30 1ex & alher applizable deductions boss individis’s salany siruciurs.

Yours smocaraly,
For Just Diel Limited

Tﬁj”
l‘--__.-'

Madhullka Singh

Regional Head - Human Resourcas
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D filcea Technologies

Private and Confidential

OFFER LETTER

DATE: 17" JAN 2020
Ta,

Sayali Maral

This has reference to your interview and discussion for position of Web
Developer with Alcea Technologies Pvt Ltd.\We are all looking forward
with you and hope you will soon feel part of the team.

1) Your internship is for a period of 6 months from the date of your
appointment, where after, if your services are found satisfactory, you will be
confirmed by means of a written intimation. The management reserves the
right to reduce, dispense with or extend your internship period at its

absolute discretion.

2) During the internship period or the extended period of internship, an
Employee will be liable to be discharged from the company's services at
any time with 50 days prior notice and without assigning any reason. An
Employee also bound to provide the company with 60 days’

Notice during which period he / she may have to actually work. The
company does not encourage adjusting notice period against either leave

or forfeiture of salary.

3) The company will have the right to terminate your employment/offer

without notice if as follows:-
You commit any breach of your duties and responsibilities under

this contract of service.
You are guilty of any gross default or misconduct, which contravenes the

expressed or implied conditions of your employment; and you commit
breach of any of the terms.

- |
] o |



P g D flcea Technologies

You are required to observe and uphold all of the Company's privacy
policies and procedures as implemented or varied from time to time.

I, , accept the tarms and conditions of this Offer.

Signed;

Cated:

For,

Alcea Technologies Pvt Lid
HR-Manager
Myra Fernandez

hr@alceatechnologies.com
+91 8551986629
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Ref. PARIONar2019-20/01885 L~ x
Diate: Fridsy, 3 Jenuary, 2020 &

Tay,

Mr. Aishwary Kulkaml,

Flat mo.21, V5, Gajra] Soclety,
Right Bhusari eolony,
Kothnid, Pune; 411028

Subjact; OFFER FOR EMPLOYMENT
Dear Aishwary,
With reference to your appfication dated *Wednesday, 2 January, 2020% snd subseguent interview!
discussions that you have had with us, we are pleased fo offer you full ime emoloyment in our Comeany as

“Member — Hur_qa'n Capltal® in Resource Group “Human Capital & Employes Relations™, on the lollowing
terms and conditions. You will be functionally & administratively reporting 16 Head ar sueh ather parsons as

shall be directed by the Company,

1. This offer lotter is valid for one week from the date of offer, Unless informed o you in writing by the
Company, the offer would be invalid afier a week's time,

2. You shall join tha Company a3 a full time employes on or before "Manday, 6 January, 2020",

3 ':"!:lur Gfoss safary per ennum (a8 per the provisions of law incfuding its applicability) at the time of joming
wili be ¥ 2,75,004/« (Rupees Two Lakh Seventy Five Thousand Four Only} per annum as per details
metivned in ANNEXURE - |,

4. You are required to sign Two Years underfaking {Service Bond) at the time of laining.

§. You shzll be on probation for 8 perod of Six monlhs

& Upon completion of probation period, subject o your satisfactory performance, vou shall be made a
pormanent emplayee af the Company. The Company reserses the right to sxtend your probafion period

at its sole discretion,

7. During probation period, elther party shall hava the night to terminate employment. subject to one month's
nohice in writing to the other parly, or payment of amount equivalent to ene month's satary in lau theroof,

B. During probation period, if your wark or condust is not found suitsble and satisfactory, the Comgany shal
hava [he right to terminate your emplayment withoul giving any nofice or pay in lisu thereof at li= sole
discretion

% Please nole that the above offer of employment is subjact to your gstting declared medically fit by the
registzred medical practitioner. You are requested to get yourself medically examined by & Reglstered
Medical Practiioner,

You shall abide by all the rules, regulations, pallcles and the Code of Conduct of the Company.

10,
"“‘} 11. Any Expenses incurred by the Company for your hiring such as reimbursement of shorifzll of notics
1) period sio, wouid be recoverad from you if you volunlarily resign the services of the Company within one
et Year from the date of appeintmont.
s,
e
W Ajshwary Kulkarnl
Page 1 of4
PRECESION AUTOMATION AND ROBOTICS INDIA LIMITED
Ragistamd and Coporas Cifica;

L3af M, G 638 6L illags Dhangarasdi, Tdl, Khancats, [t SATARA - 872801, Mahwrashira, Incie
Tel.: (021 GE)24E500 ) FOD Emal: sales@Brairobalica.com, wwe, parrololics cam
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12, Your principle place of work shald be at Dhangareeadi, Dlet: - Satara. However, your services shall be
transferzhle to amywhere, in India or abfoad, depanding upen naeds of the Cormpany.

13. This offer is maxde on the basis of informabion, testmanials and documents thal you have submiited, and
other information that vou have communlcatiod verbally, A6 the fime of joining, you shall be required to
submit such testimonialzs and documents ag may be required by the Company, The Company shall, within
it right, werify the correctness of such teatimonials, documents and information st any fime-in future. IF it
iz found, at any time, that the information provided by you s incomect, or thet soma information i
suppressed, lhe Company shall have tha right to ferminate your employment without any nolice and
compensation thereof, Further, vou have represenied and =ssured that vour eppointmeent and
employment with the Company does not confradict vour abligalicns and regponsibifities, incleding but net
limited to, mon-compete; non-dischosere and non-solichation covenanis accepled by you before joining 1he

Company,

A& 10 will B vyvour duly 1o'obtain a valid passpor wilhin 4 months. In case i you -are unable io-oblain passport
within 4 months of jsining, Company Wil iniale s own process for obtaining the passpert You are
expacted to solicit full cooperation for this process in lerms of submiiting documents, presenting at the

passport offica when calied for, etc: The expenses for abtaining the pasaport will be recoverad fram your
) saafy | Slch a case. Yow are also advised to take cormective eleps for geting passpor exiendesd incase

it is nearing the expiry dala

Your detasiled appointment [eter incorparaling the other farms and conditions of service shall be issued 1o you
@l the time of your joining the Company,

Maote: On the day of joining, please repor o HR Department ab 5:00 am and vou need 1o produce fhe
Chrigmals and handover photocopies (sl mandetory) of the following documents —

[ All Certifizates Relating To Your Acadainic Qualiications | & Passpert Size Photograpns

Rakaving i CudlEnl Enplayes FaN Card -2 LinpeRR
| Experiznce Certificates — Last Two Employers Aadhar Card - 2 Copies |
| Salary Certificate ! Lasl 3 Months Fay Slip “Address Proof — [Preseni] '
| Scnool Leaving Certificate Or Transter Gerlilicate Pholg I0 Procf ==
| Froof OF Dete OF Birth Passport N

;Esc:;tlm #s issued in duplicate, Plesse sign and return one capy of the same as taken of your sccaplance of
Br,

We look forward 1o yau [sining the Company.

Binmcerely,
For Precision Automation and Robotics India Lid.,

Recelved & Accepted
Alshwary Kulkarni

B

;@ )
o
Page 2 of 4
PHE__E:lEI_ﬂ-H_AI.iIt{}H.m'IDH AND ROBOTICS INDA LIMITEL
Rpgisiered and Corponsie Cifos;

Gat Mo, 4634 AG36 464, Villags Dliangaraad], Tel. Khandala, Db BATARA - 412801, Mafmrpshie, Inda,
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ANNEXURE =1

Date: 03-Jan-20
Statement of Gross Salary
fiarne Abshwary Kullaml
Taam Human Capital and Employes Relations
Function Human Aesource
_'DEII:rtaII-m hMember
Expected DOJ OE=lan=20
Sr. o Maonthly Components Manthly (IR} Yearly (INR|
A Badr 4,800 117,600
Subtotal - Salary 3,800, 1,17,600
B Allowances
1 House Aent Allawance 3,510 A7, 040
2 Leave Travel Allcwanos 500 6,000
a Edixcation Allowance 200 24008
2 Food Allawanes E8D 10, 550
5 Personal Fay 5,817 65, 800]
Subtotal - Allawarces 11,217 1,35.604
B Tl Monthky Salsry + Aflowances {418 2,117 253,404
Company canertbaticn 1 Prevident Fund -
3 See Mote - A - Diher Banelis -1- Statutory 1,800 21600
Retiremant Bangfis
H Total PRESIC (C+0) 1,800 I1,6
[ | Twtal Gross Salary (B+H) 7,517 2,75,004}
Nota: -
A - Other Ben
1. Statutory Retirement Benefits

g Company shall confribute required contribution to the PF as per rules prevailing from time fo fime
based on your salary. Deduction from the moneyvs payable to you shall also be done in accordancs
with the PF |aws applicable from time to time, If you dacide to contribute 1o PF additional smount

) from your own sources, It shall be considered as voluntary payment from the employes, and tha
company shall not meke any matching confribution for euch veluntary contribution by the employes,
unlzss prescribad by the law from tme to tima.

B. You shall ba eligible for gratuity, on cesestion of your employment with the Company, &g per the
Payment of Gratully Act, 1972 (*Gratuity Act”), subject fo appiicable criteria contained thersunder,
Yaur maximum gratuity entitiement shadl be =3 per the limil preseribed under the Gratuity Act from
time to lime. The present maximum limil of gratudy as per the Gretuity Act is Rs, 20 Lacs

2. Employes Stata Insuranog

o J In case an employee is mandsled by law o be covered under ESI act, the company shall comply
.."?:a*’ with such provision. In such case, the said employse shall not be provided the facility of Group
oy Mediclaim Insurance.

> 3, Tmansport
=2 Company may provide you such transport faciity s per the transportalion palicy of the company
_ fream time to tma,

Foge 3 of 4



4, [Insurapce .
a. Company may cover you under sufiable Group Mediclaim Insuranco plan as per the company policy

prevalling from lime to time.

b. Company may cover you undar suilable Group Term Life Insurance plan as per he company polcy
pravailing from fime 1o time. Monthly equated premium amount shall be fully bome by you and It
shall be dedueted from Your monthly gross salary,

e, Company may cover you under the Group Parsonal Accident Insurance Folicy as per the company
policy prevailing from tims o Eme.

d. Company may cover you under Employee Compensation Policy as spacifled under tha Employes
Compensation A, 2015 " :

e Maobe that none of the above facllity (s entiffement of the employee, and above faciliies &re providea
pro-Bone n good faith solely to incresse the safisfacton of the employes, and to easure miEmum
disrupticn in the Company's business dua io any unforesasn avent,

5. 5IM Card
Company may provide you SIM Card for making official cabs and you shall be governed by the

monetary limit appliicable fo your grade from fme 1o lime. The personal usage expensas in refation fo
long distance caling shall be recovered from you logether wilh GST.

Mote that the above facility is not an entitiement of the employee and is provided pro-bona in good
feiti soledy to Increase effectivenses of employees for Company’s business

6. Income Tax
Company shall compute Income tax applicable to you a5 per tha Income Tax Act, 1861 and dedust

the same from your satary, It shall be employes's responsibility to deckara the imvestments and other
deductsles on the Emploves Salf Service portal. Mote that the Company shad nob be lable for
losses to it due to misdeclaration, as such If such losses ocour; the Company resenves the nght to

racover sich losses from the employes

Any past or future representation of the cost to company of an employee must not consider being
graployes’s salery. |t i@ just an enumeralive reproseniation of approximate cost that the company
ey It in respect of employee’s employrment wih the company and is solaly lstrative i nature.
The colory of the employes ahall be ascertainad fon pupuses ol sleluluy complisnoes WS par laws
prenvalling from Ume (o Bme,

B - Variabl it
VP mentiuned above Is the masdimun smount payable, Hewever, the same ks variable In nature. VP
0 calculated shall be pald annually, Payment of VPI shall be governad by the VPI policy formulated
and adopted by the company from lima to time. VPI shall be paysbla 1o only thosz employees who
have worked for any part of the vasr for which WP is being paid and provided the employes iz in
service of the company at the iime of its sciual disbursement and has not resigned from hia joboat

the time of disbursameant of the VP,

] C = Amendimonts in law
The sbove compensalicn package |s provided on gross salary bBasis F 2l any time there |s
modificalion’amendment(s]} in law thet may warrants addiicnal burden on company included bui ned
limited on account of PF, Gratuily or any taxation or any other compenent, management resened itz
right ta change the compensaton struclure withowt any nofice as io maintain gross salary and
comply with the amended/modified [aws, The employes will agree and accept such modification(s)
without =ny obligation fo the company.

For Precigion Automation and Robotics India Led,,

| Accept
Alshwary Kulkarni

FPage 4 of 4



YASHASWI
07/02/2019

To,

Mz, Vidya Dhondiram Kedu,
85797,

Behind Dr Bhabha Hospital,
Oid Wadarwadli,

hindel Cofony,

Pune, Maharashtra -41 1016

Sub: Appaintment Letter

Daat Ms. Vidya,

Wlith reference to apgleation 4nd perscnal mterview, we dre pleased 1o appomt vou as
‘Trainer — Tally & Placemant Co-ordinatar’ in our orgaEnization w.e.f 67" Februany 2019 on
e Yollowing terms and conditions:

L ¥awr senvdcss will be confirmed from the date of your joining,

< Tour CTC pes month will be Rs: 12,755/«

3. Your presedt place of work will be at Shree Santamai Skill Devalapment Center,
Fune, Mahamshlm Haweser, youl services are transferable avshorl notice fo ary
gepErtment or 1o 3n'|.r liwson office, hranches. works ate., balonging o the
afganization. In the event ol your irinsler, the terms and conditions of 2 phoyisenl
outhired shail continue to apply. However, vou shall be regquired tooathere 1o the
rutes and regulations as pravaloht at the new place of posting.

4 Atthouzh your aormal work shafl consist af thi duties askigngd. B0 ol in the
capacity as shown above, you may anytime be talled upon to diicharge amy other
Hullus which are within the your gagagity to dischaige and you shall for with
undertake to discharge those dities with diligence and care,

5 During your emplwmmtt viou shall L& subiect Lo servce regulations applicable from
tme i0 fime o the estabiishmant where oy sme raguirad o work. Your other
serviee: conditions: will Ba sami s for the employees of your category in the
{:ur,gﬂm;zﬂ:nn IT you remdin absent continebusty for mare than pignl-days without
Writhen permission. o il_’.'l'v.-ll:tfu will stand farminated auromaticilly without
nmoice.

b

YasHASWI A-.:A QEMY FOR EH'IE.J..E

S HrG T
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12

confidential information of any description acquired by vou while in our seruce

concerning business practices o affairs of the organization or any of its associates
or branchies, their customers and suppligrs,

You shall not-during 1he continuance of your smployment undertake or carry on
either slane or in partnership not be directy or Intirectly employed or Loncarnad
with as princlpal agent, clerk. ssistant servant, or otherwise in any othey bisiness,
trade of profession whatsosyer. You shail dévate your whole time and attention (o
Vour dufies with us.

During the period of SErICES you shall oot directly ar Indirgctly e such HHFI"!EE which
are-subversive to the Inferest of the Society / Liniversity o |nstipupe ff Chllege f
Students;

Yo will not fexcept in this mormal course of the organization’s business) publish any
artlcle or statermnent, daljver any lettirg or btvadeast ar make any somrmunization
to thee press, including mazagine Bl on retating 16 the @My TatiEr with which
H - onEnizaslon moy be foncdraed, unisss you haue Hrevicushy: appiled mooang
obtained the written parmission tram-the toncamad Autharipy,

The organizstion fetsresy i | IRNIE D terminate your services by ghvlng twa menth's
notice of two manth's Baslc saldry i M ol niotices, However: mi notice or salary In
Hew of notice will be given i case ORI sERICES are termunated on the basls of any
miscondugt

IF you desire to THECONTINLE Yo emrpleyment with: the arganizarion, it will B
Recastary for Yo bo Sive rwo misnth's O e o W rmanih’s Lalaby i oo of notie -0
for yvatr intention 1o da sa,

Upon termination of your smployment, vou shall retum ta the orgamzation, all
documents and ather artickes and ot ary copees theseof hefonging to the
Organieation, which may at the time he o YUUT possession. Ao, veu will not bs
Eﬁéil:de far any performance pay or Incestiveg

§ 1§
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12 Any change in the adtlrass of th fed B the HR departmant
within' & period of sevan o If no such change has been

of organizatian shall b the

afs fram sueh thange,
fddress. oy the rocords

We take the DRERDETUITY

b0 v lenme ¥GU IO ou o
@ESOCHAION with s uTH

rBantzafion ang hape that YOLp
Rrove o be of mutual benef,

Thanking Yo,

For ?.usha .tl.l::rv:hr.-ll1-'rg.-l For gkl

_\._;1 i ¥ r-**
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@ kotak Kotak Mahindra Bank

e N

RUTLOA BAIENDRA BATHE
Muharashirn

COMTRACT FOR SPECIAL SERVICES

P coamracd for services 10 be sendercd lizs bodn drawn up- betwens Kotk Makindm Bank Amited & RUTLLA
RAJEMDRA BATHE and sets out the teems amd conditfons umder which Kotak Mahindra Bank Lid. hos affened
RUTUJA RAJENMDEA BATHE has agrecd to seceps and revdes services a1 the Buoks offics sral such other locatian
s Wotpk Mahindras Bank Lid moy inform, In the conme of performance of vour condrct vou may he reguinsd 10 oversee
e |:|url"|.1n|:'||'|n|.'|.' ol dither or |1|l1£!.1::.

I This canlmel shall commence Trom 01-Nov-2009, and shall be for o fised pedod o2 Years commencing from this dage.
This Contract will lermimibe on 31<0et-202 4. amless atherwise renewed or before this-is determiined esrlicr nceomfing
ilse privisions of s Conirach. Mok with sinding soylhing s ibe cencrael condoined herein absave, [0S expresaly uresd
il ynadersoed shatthe conbract period is purely enparary Fae d perisd of 2 Y eors and on theexpiny of the aforesaid peciod
this arrnngement sholl meomsically come teon eod without ony furher neice W v,

2. The details of your remunerstion ore enomerated in Annewure &, enchosed. You will not be entitled o claim any other
prvilegeabenelits mcluding but not Henslesd 1o honus which moy be paid o the emplovecs of Kolak Mahindm Bank Lid,

except the annunl remunerabion peyzhle during the ienime ol ihe Conimct.

3. You shall pedormiparticipobe in sech. nciivilies o5 may be assigned to vou by vour empdover from time 1o time, Thi
reparing time, lunclica brak, s, will be milormed 4o vos al ihe offfce premises W the employes and 1he same sholl be
suhject o exigenches of work.

. ¥ou shall alwnys througlour the temune of the commet.nct in the best interesis of the Company and you shall not do or
ciuise W do oy aetorengnge oy aeciviges whilch would prejudice oo resalt in conflics with the isierests ol the compary:

3. ¥'ou may be required to work on staggered Umingsishifts, the dmings far which may be alered from e (o thne as per
the discretion af ibe Company. During the fenire of your contract you are éntitled to leave as per the company policy and
such leave 10 vou against vour nolkce will nat be reasonably wichheld, This sholl be inaddition de the leave on all Sundays

and ail halidays as applicoble to our company.

6. Thix contre! is sibjected 1o your providing oll documents required by the company, You hereby, represent that on yoir
enltering it this contrmet there nre no obligations/sctions pending againgt you which may prefudice vour performence of
this.cantract. [t i3 expreasly syreed mnd ynderstood thas your congroct & fable w be revokedterminated 0 is Pouisd ac e
lime during the lenure ol your contract that any of the rl:prs:.-s-:nla.'lll.--: inforimacion furnished by you i the company ol the
tkme al your commencement of eetret (4 fowmd o be meorrect of filse,

1
Kotak Mahindra Bank Lid. Pege
CHY, LE51 1 OMIHISBSFLCD3E 37
Katak indiniti, Building e, 24, Feqistmrad Cefice:
Zane &, 2nd Aoar, Infinity Park, 37 BEC, TF7, G Black,
Oft Wetie:n Espress Sghwary, T 491 27 EAE56R2S Randra Kuwla Complex,
Carerdl A K Vv bang Maled Eastl, . Fa90 12 67rds0m Hanfira [E), Mumbs 400051,
Ktumba, Mahemhirs Tﬁ I“dl;é T wwakntak.com Mahamsina, inda.

HR/2019/



@ kotal Kotak Mahindra Bank

T s are il e Do preveribed Byl gainl sesisdenn o amber argeni necessity i alterding oo o paifinmisg
' . | [ 2 = =
ol alukics, s o sl bring shis o0 msmice of the Company a6 soon o8 possible and menish the Cwmpary olf e

lsfosantlon relaring iherete g5 iF oy neesonnbly regiore.,

A Yo skall bbuly observe all the rales snd repelyzons of the Composy ond comply with oll pessonible orders of the
supertets aind mbend o duifespometally o sl plone oe places, us may be-requirsd by the Company, Yoo shall plsoabide
v anaE Fropderneni T e Corpirale Fillcy munual o conlidentiality s esde of cendied” o appsped by the Compony
gl pinles ws mody npplicahls from Doss o rime.

W% o shall ool ol any imedurmg e tesiire ol ths centrage or piter its iermination, withol the consesd ol he Congriny
in wrising, divelps, dirscly of inlinecty, oy knpwledge; information or documents whsther refuting 1o Company
proceses, nperalion, proceduns, manspctions of oo, scquited by imdeer o the course of service resdered concerming
the Pugipess o 3iTaic of - the Company, or ils amocistes o cliones ond whicl are confidential ond in the nofurg of o irade
secred of s=gret inather rempect the disclosare olwldeh will eouse hormfdomape fo the Company, s assocnlesar clignts,

.

I b ik che Insider Tradiog Regilotivns of the securities and Exchange Board of Indin Aq o 192 as modified from
R BE v, you shall not deal fneseeariies of o Gne Giseed e e siock exchanges. whan in posgession el any unpublished
price sessbive informatlon ol commoicae sueh infarmation oo ey apablihed price denditve infermitian o
cormmsinicale such nlnenaation w gny persen excepd o5 regeired inthe nonmal cobre of wark, 8 inder uay i oc caunse]
iny peson o desl in securities on (he hasisof such inloomaion,

ik ¥ gre ol anthoreged o and must nol ol uny 1

&) Trade on veur own occount by pledging the cradatof the Company;

b1 Ever o fhie Cemmriny's aceount, eter into any ironsoction of o speadative nr gambling nofuse or otherwize subject the
Compny b orisk which re beyond its Finoncizl cxpacity o bear;

) Enter il oy cammibiioent, dealing or obligaticn on behall of the Compuny, excepl -t the oxtent of operating fhe
Caiiipanny's bank sesuner peesinid 28 emposiered by aoresobuoon of the Boord of Direciors of the Compong

11, W owsholl mot sccept dirgedy or idirectiy sny commissian, share in profit, presents o gratuities from ony parsy denling
P withe or secking o deal with the Company o it nffilinbes

12 %o shall infusm the Company withont delay of any act of dishonesty, fraud or cheating or any” dumage o0 the
Cormpany's property that vom-may come to know of whether tie same is onder contemplation or is taking plnce or has

nirewdy mXen pince.

I3 % e will nbade by 2l che relevant pelicies of the Company that s i force fram ime fo fime, This includes, interalia,
the Infarmstion Security Policy,

Pagpe 2
Kotak Mahindra Bank Lid.
Cr: LE=T10MH T IRSPEC0ME1 3T
Eotak infinit, Builfing ka. 71, Regztered Giflcr
fone 4, Bl Floar, infiny Park, 2FBEC, © 37, G Mixk
CEF Western Baprass Highway, T451 77 66056025 Earckn Kurla Complex
Emml_.ﬂ. K Waidya hlarg, Malad (Fasi], F+81 22 67255071 Bancra (B, Mumbai ADGOST,
Mumbei, Mofarashis 400057, indis weane. kol pam Manargshara, India, g
r

HR2019/13224¢5




@!mtak Kotak Mahindra Bank

18 Yo sball mol witheut geiee consent of the Compony in writing, which will nol be unvensommbly withheld, pubibisl wny
Tk e bipoglsins or umiche concerning iy mntier, which relates U any activity of the Compiny

| &, Thits-persmgemenst-cinn b termimabel by e Linpany, itk niy e or Eeyinenl 1|‘|II|I1_'| kingl i Ve af pistice, in

tli filloawiing cases:
ab Any dncerrect infirmation fenbslied by voo or on suppression of any mateeiol information.

By vy s, whieh i the opinien ol the mamagenent 2oon act of dishonesty, digehedieree, Inaubordinacion, nivility,
intemperance: imegulirity in femdsace o ather misconduel or neglect of duty ar incompetenee in the discharge of duty
an vour parl o the breaely an your pare pf any. o the beone, conditions or stipulstinas enntnined i Uik fereement of o

visdntion an vonr parbal ooy of the Company®s mibes,

e} You being mdjidged an ingnlvent or applying 1o be adjudged an insalvent or making a cormposition or arrangement with
wour ceedilors ar heing held guilty by a competent conr of any offence invidving mimdl rpifds.

16, Sevhject fo the fght of the Company to lerminnte (s emplayment in socordnnce with clause 15, ivmay be termanoted
githar by the Compnmy e yoursed by piving | Mosihs® prior notice ioihe olber.

17, 1 any tern oe provigion of this conima or omy applicatson thereof shall he declaned ar bebd mvalil (legal ar
penfarceable, o whole ar in par, whether generadly or in any porticslor jurisdiction, sech provision shall be deemed
arnended o ihe exient, bl oty g dlse extent ta core such invalidity, illegality or usenforesabibiny, ond the vafidify, lepaling
or enforceability, af the semnining provisions, both penemily and in every other jurisdiction, shall nol in any way be
uf¥ectoed or impatred tlereby.

19, This contract consiled the entire andersmnding hetween vou and the Company relating o the conimel of services by

the Company and spersedes uvd cancels all priar written and oral apreements onid inderstandings with respect 1o the
aubiect enater of this nppointment. This contruct may be amended by 0 subsequent writen agrecaent between you and the

Campiny

361, Thi-conviract will fermipate by wlllusd of Ume on 31-00t-202 1, Howsver, the Company will recain the opton of exending
the comrnct iF il 2o desres an Such wroms ns the Compsny deams Gl

_}ZF_. O completion of your condruct, you will hand over the chorge o your imrnelzile superior,

22 1 you are swspended for any miscondwel reported sgainst yol at any time pending mouiry and ofdersin your makier,
yoir il ot be enfitled o ony compeisation durng the period of such suspension,

PPape 3
Kaotak Mahbindra Bank Ltd,
CIME LES 11 NMH19B5PLCO3BTIE
Koeak biflsdt, Buiiding Mo: 2§, istered Ofe;
Zone d, 2nd Floor, infinity Fah, ::nuxl:. CI7. 46 k.
Off Watstarn Eapfess Mighveay. =21 77 BEOSEAZS Rl Kurk Camples;
cAnial A K Neidya Marg, Malidfastl, FaBi 2207255071 Bendra {E) Mumbe 400057,
Kumizal, Mararashivs S00057, bndio. wearw. katak cam Panerashan, india

HR2019/ 1322467




@ kotak Kotak Mahindra Bank

2 At ernb el e pompnce el oesed alwoce, voaes bl oot eezhoe ooy cbaom b amploy menl o e otber measary cligm

w1 iaigermet Cairpany wnd v shall sonrbe deensed o e avamplioves of e Company al dny ime

In s the pbave terime and comilinnms are secemable 1ves), plenss sign in the space provided belaw in ki sl e

Iceepinne,

oner's tanhifully,
For Botak Stahindrn Bank Lid

i

e abewe werms and codivions beve been exploaned 1ome
il windersiood By me Thé sanes are secepdable 10 me and
[ nm signing lerzin belpw in token of seceptance

of the fernad and condlitioms.

RUTUJA RAJENDRA BATHE

Kotak Mahindra Bank Lid.
CIM: Lnat IOMHIBESPLO0IE1ET
kare® Infinili, Suddireg Mo 31, Feeid bevad ifice:
dore 4, Ird P, imfirity Fark, IFERC, C37, & Bk,
4 EII! ‘Waslem Epress Highvwing, I 451 27 SEO56025 Banitk Kurla Cormple,
Goeral AR Vakhe Merg, Malad Eastl, P 22 67245071 Dandra (El, Mambal 00051,
fdurrbg, bsharashira 460057, Indis. v oo als com Maharashirs, i i
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@ kotak Kotak Mahindra Bank

a

Annexure A
Mame RUTLJA RAIENDRA BATHE
Role Sales Executive
With effect from 01 November 2019
| Grads Do
State - Lacation Maharashtra B
Total Annual CTC Offered (INR) 1,560,908
Compaonents Per Manth Per Annum
Baszkc Salary _ g 204.00 1,10448.00
! | realatilly | — = — iz
27,998,000
House Ren'f Allowance | 2 333.00 !
' |
Bonus 767.00 . 9,200.00
Professional Allowance . - =
Gross CTC 12.304.00 1,47 ,.646.00
" Contribution to Provident Fund 13,254.00
Total CTC 13.408.00 1,60,900.00
*Company contribution towards PFis 12% J _
=Undar the Kotak Term Group Plan, you get covered upio 5 lakhs or 1.5 times CTC
whichever is higher in case of death.
Prepared By : r
1
Date :
Kotak Mehindra Bank Ltd,
CIN: LG5 LOMN1SESA.C0TR137
etk Infinki, Building Mo, 23, Recittioed O
Zewpe b, 2ndf Floor. ety Bk, 17 BRE, € 17, G Black,
rt Westam Express Highvwar, 145123 B5056A25 Bandra Kirls Comples,
Germral A% Vaics Marg, Malad Eavll,  F+01 22 672495071 Bandra ) Mumbai 400051,
Sumba, Mahamsning AGCOST, India weave_katak cam Msharzshira, Inda,

HR/2019/ 1322514
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ARE2Z, 308 PM Zpal Education Sockaty Marks, Puna Mall - Fwd; Bibvare | Confirmalien For HR Racraler Pasitian
.'il :r.li | .i'ﬁm_
1R 1
I JH {1. A | H H‘f g T Faustubh Apte <kaustubh.epte@zealeducation.eam=>

Fwd: Bitware | Confirmation For HR Recruiter Position

2 messages

Pandurang Patll <pandurang.palili@zealeducation.com= Mon, Oct 4, 2021 at 221 PM
T Ashwing Sovani <ashwinisoveni@zealeducation.coms, Kaustubh Apie <kpusiubhapief@zealeducalion com=

With Regards from,

Mamae: Prof.Pandurang Patil

Mob. Mo: BESB330830

Designation : Assistant Professaor

Mail id: pandurang.patili@zealeducation.com
www.Ztaleducation.com

Forwarded measage
From: Sakshi Sharma <sharmamsakshl 1957 @gmail com®
Date: Man, Oct 4, 2021 at 1:45 PM

Subject; Fwd: Bitware | Confirmation For HR Recruiter Position
Te: Pandurang Patil <pandurang. pafil@zealeducstion coms

Forwarded message
From;: Mitu Mikhra <hr@bitvarstzchnologiss com

Date: Mon, 27 Sep 2021 at 3:46 PM

Subject Bitware | Cenfinmation For HR Recruiter Position
To: =sharmiamsaakzhi 1997 @ amail.com=

Dear Sakshi,

Thank vau for seeking vour job cpportunity with us.

#5 discussed over the phona, Your offer s confirmed for Rs 15k per month, Rs 148004 will be the take horme salary
per month only Bs 200/- Professional Tax deduclion will be applied untl your probafion.

You will be on 3 Months probation perod. Your salary is subject to revision afler 36 months depending on your
perfarmance lor the probation period.

Your parformancs measurement criteria will be your communicstions and the number of successful recruitments done
during your prabation period,

You will get the hardcopy of the offical offer letter and the appointment latér al the time of joining. W look forward for
yaur jaining from <4th Cot 2021,

Thiz will b2 a work from affice apperundy, moslly from client side location and rarely from Bitware Office, Subject o
Work fram hame suppon as and whan raguirad.

Woarking hours: 3:30am fill 5:30pm
Working days: Monday to Friday buf Somelimes Saturday Working based on the recruiter drives

Reporting Addresses

Persistent Systems Limited (Client side location)

itps imad geaglecommeil AT TIk=08 teofd S18vew=pidsearch=addpermihid=thraad-f34 171 2E7RS06E1 T1STE2IRSmpl=mag-IGINI TAZETH . 112



JIRRT 08 PM Zedl Educalion Seciefy Marhe, Puna Mall - Fad: Bitware | Confimation For HR Recnuiler Pasilion

43, Arabhata-Fingala, 12, Kashibei Khdars Sath, Marg, Erandwane, Fune, Maharashira 411004

Google Map | hiipsi Vg co/kgs/Fpe2G)

Bitware Technologies (Your Employer Company)
601, Gth Fioor, White Square Building., Wakad Road, Hinjewad:, Pune, Maharashtra 411057
Google Map ; blips g cokgs/CZTo58

Kindly acknowledge and confirm 23 soon s posible, abowt your foining on 4th Cotober 2021 to help us proceed with
the fisther steps and make the neceszary arangements accordingly, '

Feel free to get in fouch with us vou have any GUenes or concarms
Thank you

Repgards,

Mt Nikhra | HR Generalist

Bilweare Technologies | wew bibvaretechrologies.com
Mobile ; 5578500400

Raduce, Reusa nAd Raeyile Gd GREEN and jlagus simueider auf-eivdinpmmenl Bef e peiming this smail

Thes e=mai contars PRVILEGED AND CONFIOERTIAL INFORMATION roanded sololy far @ uea of the addraasands), If you arm rot tha
meandied HIEPH peins Nty tha wandar by @-mail and dehebs TE oigimel meEaage Furthern you s mof 0 ooy, dedode, or disribubon of this E-
il o NE COMRN e 19 dey pifse persgn gigd amy spch actions ars unknefid, Thete-mail may conlgm vrusss Zesl Edvcsticon 3ocialy has (dkan svey

EEETET

procaution oz e el bl & nol abls for-any Damsge pau may susinin as & rasifol any brusm S d-mell You should cemy s youk own
virus chacks bedara apening e =rel crallachment Zeal Ediocation Sociaty reseress $he rghi 10 mocilor and revieswy the conterrl af all messages s=nt
lo o fram Ihis 2-mal addreas. Messages s=nlio or from this &:mail adcress may be sicred on me fea Educstion Society e=mai sysiem,

srenst TESAL EDUCATION SOCIET utete=srs

-Enif ol Risclaenar-

Kaistubh Apte <kaustubh.apte@zealeducation.com=> Mon, Oct 4, 2021 at 2:23 PM

To! Fandurang Patd <pandurang.patilifzealeducation, coms
Coo Ashwini Sovani <ashwinl sovanifizealeducation.carm>

Dear Prof.Patil,
Thariks for sharing the =selection emasil.

Best Regards

Kaustubh Apte

Placements Department

TEAL

EDNCATION @

SOCIET Yanpt i

ZEAL Group of Management Instlutes
Survey Mo, 39, Marhegaon,

Taluka — Hawvefi,

Fune {Maharashira) = 411041

Contact Number- Y788000449/020 67206033
Wisil us on hitpszealeducation, som!

100l ed et fodan]

nitps:itmallgoogle comimailliwliVik=48 1 ecld 1 Bo&wrw=ptLsrarch=all& permtnk =i hread- 3341 T 1 26T RA005T 71 STER O smmplmeg - FalA T T 2678,
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CHT Softwars Seluttans Private Limited

flarisalt 111, '-I'l.'-l:st'l.'ﬂng_. Slh Floor

Marigald Complex, Kalyeni Wegar, 3
' &
' "1- -;_JE

Pume- 411014, Malsarashira, {ndea). tx
Tal, C At - 204 - BT - TRO00
Telefax =91 =204 = B5] - 5290

Ml heBeitachuticns com IT that makes you campetitive
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Aupgust 17,2021
Reference Mo C3ITVHR/OFFR/PSS 1 TOB2021/00657

Ta,

Ms. Pallavi Sonar
(r3, Undale building,
NDA Road, Warje,
Purne = 211058

EMPLOYMENT OFFER LETTER — TRAINEE ENGINEER

Degar Pallavi,

It is my pleasure to extend the following offer of employment to you on behalf ol C3IT Software Solutions
Pvi. Lid. further o the interview and discussions vou have had with us.

In line with the discussions vou have had, your appaintment is confirmed for the position of “Traince
Engineer™ the terms are as follows:

. Total Cost to Company will be INR 180,000 annuaily on joining,

2. Annual Bonus will be pavable as per Appendix AB “Calculation of Annual Bonus™ in HR

Mansl.

Gratuity will be payable as per The Payment of Gramuity Act 1972,

All Payments shall be subject to tax deduction at source and professional tax deduction as per

applicable rules.

Provident Fund shall be deducted as applicable.

Your probation period post a syccessful evalvation shall be & months fram the date of joining.

Regular perfonmance reviews will be done to assess your suitability.

The natice perind for relinguishing vour services from the Company would be three calendar

manths.

Y. You shall be entitled to benefits as per the rules and regofations of the company.

[y, Your date of joining the services of the company shall be no later than August 17, 2021, Please
cohfinm your actual date of joining in case you are able to join earlier for us 1o schedule your
onboarding.

11, The validity of this offer is 3 days from the date of the ofTer letter,

i

i

Your appointtment letter shall be handed over on your joining the company on completion of all fallowing
formalities;

1. Complete and Comeet filling in of the Candidate Declaration Form.

2, Submission of origingl/copies of following documents, as applicable. on joining:
Experience letters of the previous employer(s)

Helieving letters of your previous employer(s)

Form 16/ TDS Certificate

Lartest tast three months' salary slips

Photocopy of educational qualifications i.¢., SSC/HSC/Graduation/Post Graduation ete,

L =

Registared Offce; G2, SAPODILLA, Marigodd Compies, 5. Mo, 15, Vadgaonshan, Kelvenl Magar, Pure 411 014 (Malaraskia) INHA
CE UTE200PN200IFTCONE? 36



C2IT Software Salutlons Private Limied

Marisalt I, West Wing, 5th Floor
Marigald Complax, Kelyani Magar, o 3 H B

Pune- 411014, Maharashira. {india) ‘I 1 .

Tal. + 81 - 208 - 047 = TH00 Vet |

Telafay o+ 9% = #04 = BEI— E280

Ml | hirEcditachilions.com IT that makes yau competitive

e

Photocopy of certificate courses attended (if any) and any other professional certifications
refevant to vour role,
Photacopy of vour Passport along with photocopy of visa stampings if any
Photocopy of Aadhar card,
Age proal
Three passport size Photographs
Photdcopy of Insurance of Vehicle if you own & vehicle.
Prool of Pormanent Aocal Address
. Pan Card
Two references

B mESEE

Please let us know in advance in case you are not in a position to furnish sny of documents at the time af
joining,

With your employment, we are filling & eritical elient project related position which is of strategic long-
term importance to the company; we are, therefore, very pleased & exeited with your decision 1o join us
which, we helieve, will help grow the company's business as well as vour career. While your emplovment
with the Company will be effective from the date of your joining the Company. vour acceplance of this
Offer for Employment will be viewed as your sincere commitment o join the Company an the mutually
decided joining date as indicated ahove, Should you decide rot to join the Company for whatever reasan,
which we know will not be the case, you agree to pay the agreed one-month salary, Rs, 15,000 towards
liquidated damages.

Please note that this offer mail incorporates all commitments exchanped between both sides and there are
ti other commitments other than these.

Kindly confirm your sceeptance of the above offer by return mail,

We look forward w0 having vou on board soon.

Sincerely,
For C31T Roltware Salutions Pyt Led

Authorized Signatory

Rrgistered Offion; 602, SAPODILLA, Margad Comples, &, Mo, 15, Yadganonshed, Kalyarn Nagar, Pune 411 014 {Meharashina) MBI
G U OPN 202PTCOI67 26
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S2arE2, 5] P Zeat Education Seciety Marke, Pune Mail - Swd- FW, Campds Recruliment - 2020-21 © 1ICICH Prudartial | Zeal Graug of Balil.

As discussed, PFB the fink for Pre Placement Talk scheduled on Saturday, 30™ Jan 2021 @12pm followed by
intervigws on the same day. Kindly muke sure all interested candidates join the session 10 mins prior,

Link: hiips:teams. microsofl.com/imestupjoin 9% Samesting_ SV S ImOWLHNjg4 00 WLALTRZZD
LENNIODEZRDM I NTZ% 4 0thread v20 T contest="%T o5 22 Tid% 2 2% 350222 38 3a 7081 Th~16ck-bdaa-
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Hepards.
Abhizhek Singh
Human Besources

Mok THITE3 1709

Frodm; Abhishek Singh /HE SCOVCICIPRLU/Hyder

Sent: Monday, January 25, 2021 2:04 PM

To: “placament.dooer@ zealeducation. com'

Ce:victor Kanduina /HE SCACICIPRUWCNER; Surya Yamujais MR WEICICIPRUPune
Subject; Campus Recruliment = 2020-21 | ICICI Prudeniial | Zeal Group of Instifutes |

Drear Vijay,
Cirpetings from ICIC] Prudential!

Thank you for expresging your interest m inviting us for your plecement drive at Zeal Group of [nstimies this vear, As
discussed, you may Noat the YO (o vour students and et us know the number of students interested Based on which we'll
jlan further,

Please find the JD astached here and a few details about our organization and the role we are offering:
Annuil Gross Poy {Excluding Incentives & Bones): Rs 243,000
Eligibility Criteria: No Backlogs as on date

ICHCT Pradential e Insurance Co Lid iz one of the leading Iife Insurance Companies in the private arena. [C1CT
Prudential Life Insurance Company is a joint veature between [CICT Bank - ane of India's foremaost financial services
companies-and Prudential plc - a leading intemarional finaneial services group headguartered in the United Kingdom.
|CHC Prudential Life Inzurance Company began its operations in December 2004 alter receiving approval from
Insurunce Regulatory Development Authorioy,

Commitment (o customers is of the core of every aspect of the company's initiatives, be it product development,
distribution, the sales process or servicing and claims settlement, Product development is undertaken basis thorouzh
reseacch and understanding of the needs of customers”, For over o decade, 1CTCT Pradential Life Insurance has
maintained its focus on offering a wide range of flexible products that meet the needs of the Tndien custoner at every
stage i1 lite. This has ensured that the varions products offered by the company straegicnlly fit inwe the finsneial plm of
the custormers-and helps them sehieve theic various long term financial goals,

[n addition, ICIC] Prudential Life also has 8 comprehensive multichannel disiribution network spanning varioas
reogrnphic and income segments t ensore that its products ond services are accessible 1o customers.

ICICT Prudential Life Insuronce has been hefping costomers meet their long teem financial geals by adopting an
investment philosophy that aims to achieve risk adjusted renims over the long term. The customer centric approach and
focus on imnavation s enabled the company 1o gamer the unstinted support of its customers and there creating o
trusted brand in the [ndian life insurance secior

Toreach out Lo the customers, it is pertinent to have the right tnlent acquisition.

Please get in touch with as for any clarification
Filps:imail goegle comdmallitiTE=08 1ecfdt SEEviewsplisaarchalik perminid=innoad-fE 381 T 2E61 BOTTOS4 3455808z mpl=nag-RETAT T2EGTS.. 24



2002 110 P Zeal Education Socely Nae, Pune Mail - Pad: FW Campos Recruiiment - 2020-21; ICICH Prudeivtial | 2esl Group of ingl,

Regards,
Abhishek Singh
Human Resources

Mab: TEO3R3 1709

Reduce, Reuse and Recycle, Go GREEN aikd plaags camsider our environment betore ponbing thes amail.
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Tech Mahindra Limited
Il city, Hi-tech City Lavow

-T E E h Madhapur, Hyderabod SO0081 Tndia
Tel =91°40 3063 6303
E Fox: +9140:2311 701 |
a l n ra techiidundra com

Repetered (Hijes
Caleway Bullding, Apollo Heder Siumsbal

REILIRE N

Ref: 830822/1937708/Permt Diate: 16th August, 2021

Rahul Machhindra Dhavsle

5/0 Machhindra Dhavale

Gavthan Hingangaon Ne, Ahmadnagar MH 414502
Phone No: 8999315712

Subject - Offer of Appaintment

CearRahul Machhindra Dhavale,
‘tis our pleasure to welcoms you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment in our Organization as $r. Assaciate
Technical Supporton U2 band, operating out af aur Pune office,

2. Your "Annual Total Cash Compensation” will be Rs, 370000 [Rupees Three Lakhs Seventy Thousand Only).
Please refer Annexure-Afor details on the tompenzation and statutory deduetions.

3. Your remuneration package is strictly confidential between you and here aft er, referred as The Company and
should nat be discussed with anyone nar divulged to anyene in any manner whatsoever.

4. Your employment with us will be governad by termsand conditions as specified in Annexure-B.

5. You are required to joln on 16th August, 2021 at the below mentioned location. The Cffer stands withdrawn
thereafter, unless the dateis extended and communicated to y¥ou in writing,

6. On the date of jaining, you are requested to report to Pooja Solankar at 12:00 PM to tomplete the joining

| formalities at Tech Mahindra Limited, Plot No.01, Rajiv Gandhiinfotech Park, Phase-3, Hinjewadi, Pune SEZ, Pune -
411057. At the time of joining, yvou are expected o carry ariginals of the documents 4¢ per Annexure = O and submit
the coples of the same to the HR Team.

7. Please note that this Offer is subject to your being given a clear background check either at the time of
reportingfjoining or thereafter de pending upan our receipt of the ba ckground check report from the AESNCY.

g, Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘a ceeptance copy’ to
Pooja Solankar latest by 16th August, 2021

Pagelof 26




Tech Mahindrn Limited

I ealy, Mi-tech City Loyoe

T E c h Madhapur, Hyderabod $I9081, Fnia
Tol-+9] 40 30626363

ma hin dra Fax: +91 402801 7011
lechmahimdra com

Reprterad (flipe
Corewsy Building, Apollo Bamder Minislzu
GUHE DI

9.  For any clarification / further Information on-
* Employment terms and conditions, please get in  touch with Dffers Team (E-Mail-

SMO0552470@TechMahindra.com)

For Tech Mahindra Limited
%

fi
I_r:lr]-ll'l I I_ .
]

Mukul5ah
Group Function Head (5upport] = Human Resource

Encl: Annewxure-A {Salary Structure), Annesure-B {Important / Indicative Terms & Conditions of Employment),
Annexure-C [Medical Self declaration), Annexure-D (Check List of Documents), Annesure-E [Confidentality
Agresment), Annexure F— Intellectual property Assignment, Anmexure-G-General Covenant, Annexure H -[Code of
Conduct and Ethics),

Accepted

Signature of Candidate;

Date:
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Tech Mahindrs Limited

[nfo ey, Hi-tech Uy Lovoo

T =2C h Madhapur, Hyderabad 500081, fndia
Pl v 20 3063 6363
h" :l Fae; <01 402311 701 |
E l n ra techmahimidra com

Repisersl CHTies:

Cnteway Building Apollo Busder Mambiai

SR

Annexure - A
NAME | RahulMachhindra Dhavale |
TITLE | Sr. Associate Technical Support ]
BAND | u2 |
LOCATION | Pune |
i | LAl ﬁgur:::nmll-:lf;:ﬁunees] |
BASIC {@30% OF TOTAL FIXED PAY) | 96650 |
HRA (@70% OF BASIC) _ | 67655 |
_ CONVEYANCE ALLOWANCE Il 19200 Al
BONUS/ STATUTORY BONUS | 16800 |
EMPLOVER'S CONTRIBUTION TO PROVIDENT FUND (@ 12% OF BASIC PaY] | 11538 .
EMPLOYER'S CONTRIBUTIONTO ESI (3.25% OF TOTAL SALARY COMPONENTS) | 0 N
PERSONAL PAY ' - | 110264 |
TOTAL FXED PAY. coooceceevrrvinneene (A ] 322168 |
TOTAL VARIABLE PAY [TVP).......... (B) B 35796 |
_ADDITIONAL BENEFITS................. |C) , 12036 |

GRATUITY | 4649 |
INSURANCE PREMIUMS {towards GTLI, GMIP AND GPAI} B 7387
JOTAL COST 7O COMPANY......... (D] = (A} + (8] + {C) | 370000 |

Acditional Benefits : In addition to the above, you will also be sligible for the below-mentioned benefits -

i} Company Transport:
- Applicable, onlyif company transport is not availed.

it} **Payment of Bonus: The provisions of Payment of Bonus Act, 1965, as amended fram time to Hme are
currently applicable ta you,

iii) ***Performance Incentive would he payable te you starting from your Go Live Date. Maximum
amount based on 100% performance; hawever, the actual payout shall be based on individual
performance against settargets and / or performance of the organization. The Performance incentive will
| be paid-outas per existing company policy.
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Teeh Mihindrn Limited

Infoeicy, Hi-tegh Oy Layour

T E E I1 Medhapur, 1yderabod 50008 1 Tnidia
p Tl =01 403063 63635
mah‘ndra Fas, 491 402317 T
techmahindra;com

Begistered OfTios
f.ia‘!-tha:r Bumldme Apably Bunder Mo hai
LRI

iv) Insurance

a} Group Term Life Insurance Coverage: You would be covered under the existing Group Term Life
Insurance scheme af the company applicable te the employessin your respective grades as per the
company policy and the same will be paid to the respective nominated keneficlary on the unfortunate

death of the employes.

b) Hospitalisation coverage: You would also be enrolled under the existing Medical Insurance scheme of
the company with a cover of Rs. 3 lakhs (floating cover) applicable to Self, Spouse, 2 children & 2 parents,
Cost of coverage of parents (if apted for) will be bome by you. if enrolimentof parents is not opted for,
the applicable caver (for self anly OR self +spouse+up ta 2 children) will be Rs. 2 lakhs.

c) Group Personal Accldent Insurance {GPAI) coverage: You would be enrolled underthe Company's GPAI
scheme with a cover of upta Rs. 5 lakhs payable in case of permanent disablement arising out of any
unfortunate eventof an accident,

Motes:

a) Performance Incentive will not be payable if you have resigned and are serving notice period or are not
on the company rells an the date of disbursement.

b} Performance Incentive would be subject to Tax deduction as per Income Tax Act.

c) The Company reserves the right to amend, modify, rescind / reinstate the above mentioned schemes

partly or completely at any point of time,

With Best Wishes,
For Tech Mahindra Ltd. Accepted by :
R

S

Mukul 5ah Location :
Group Function Head [Support]—Human Resource Date
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Tech Mahindras Limited
Info city, Hi-tech City Ly

TE c I1 Mud.llq:ll.l. Ely'derabad 50008 Indan
» Tel: 3] 4I:-:Iﬁfif..1i.{i h‘éi:-lj
F i) SX01 T
Mahindra

Keprgered Office:
Gateway Building  Apelio Bander 3umbm
RHEIREIR]

Annexure =B

1) Employment Agreement
a) Codeof Conduct

During the period of your employment, you will werk honestly, faithfully, diligently and efficiently for the growth
of The Company,

b] Secrecy
You are expected to maintain Utmost secrecy with regard to the affairs of The Company and shall keep

confidential any information, whether written or oral, which relates to internal controls, computer or data
processing programs, algorithms; electronic data processing applications, routines, subroutines, technigues or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions, security procedures, trade secrets, know-
haw, ar inventions of Tech Mahindra Limited. or its Affiliate, or any client, agent, contractor or vendar. You shall
not disclose the identities and other related infarmation of any of its clients,

Breach of this provision shall be treated as a grossviolation of the terms herein and vour services are lizble to be
terminated

c} Employee data — By accepting this Offer and furnishing your personal data to the Company, You are
according your irrevocable consent to Company to possess, deal with or handle Your sensitive personal data
either by itself ar throwgh any third party agency during the term of your employment with the Company
subject however ta the terms of the Privacy Palicy of the Company. You are aware that your personal dat a is
confidential in nature and Company shall process the same in the course of its business, in terms of its
privacy poficy with due and reasonable care,

d) Conflict of Interest

four position with The Company calls for whole time employment and you will devote yourself exclusively ta the
business of The Company. You will not take up any other work for remuneration {part time or otherwiss) or
work an advisory capacity or be interested directly or indirectly [except as shareholder or debenture holder) in
amy other trade of business, during your employmnent with The Company, without written permission from The
Company. Contravention of this will lead to termination of your services from The Company without any notice,
with or without any liability on the part of The Company far payment of any compensation in lisy of such notice
@5 per the procedure mentioned in Section 3.

2] Non-Solicitation / Non-Compete

You acknowledge that you have signed Covenant against Disclosure and Covenant Mot to Compete/Non-
solicitation ["Covenant"), which Is Incorporated into this Agreement by reference and is made a part of this
Agreement and that it constitutes an integral part of the terms of your employment, In the Covenant, you have
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Tech Mahindra Limited
Info ey, Hi=lech Ciey Tayom
TE K= h Madhpie, Hydershad 000K 1, Indin
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lechmahindra.com

Regisiered Cifice
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gLl RS

sgreed that for 3 period of twelve months following termination of your employment far any reason whatsaever
you alzo canfirm and agree that these restrictions are reasonabie and are legitimately required to protect the
busziness interest of the Tech Mahindra Ltd,
[} You will not soficit business and/or sell services/products or build business relationship with customers,
viou were directly or indirectly involved with, during vour tenure in Tech Mahindra Ltd
fii} ¥ou will not interfere with its business relztions, including but nat limited to soliciting or providing
services to any of Tech Mahindra’s clients (except as directed by Tech Mahindra Ltd), directly or
indirectly,
{iii} ¥ou will not be employed by a client of Tech Mahindra Ltd for which you performed servicas while
employed by Tech Mahindra.
(] ¥ou will not soficit or induce Tech Mahindra Ltd associates to join a client or to compete with Tech
Pahindra Ltd,
{vl You undertake not to solicit or induce or endeavar to solicit or Induce any consultant, supplier ar s=rvice
provider to cease to deal with the Company and shall not interfere in any way with any relationship
between a consultant, 2 supplier of a service provider and the Company.

fi Exclusivity of Services, Publications, Gifts/Anti-bribery

You shaill devote zll work efforts exclusively to The Company and the furtherance of its Interests, Any
engagement in additionzl activities for remuneration or any direct or indirect participation in other enterprises of
any kind reguires the prior written consent of The Company. The Company's consent shall not be required for
ordinary acquisitions of shares or other participation for investment purposes, Membership in the board of
directors or supervisory hoard of other enterprises shall be subject to The Company's prior written cansent, &ny
publications and lectures by you on topics relating to The Company's business ar interests shall be subject ta The
Company's prior written consent.

You agree, to not accept of demand loans; rewards or other benefits, or promises thereaf, from The Company's
clients or cther persons with whom the Associate has official or business contacts in the context of the
Associate’'s activities for The Company, without The Company's prior written consent,

You hereby covenantand undertake that you wall;

= Not engage inany actions that are, or could be seen to be, bribery of foreign public officials as described
in the DECD Convention on Combating Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupt Practices Act of the United States of America (the "FCPA"], the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and
Morthern Ireland; and .

= Comply with all United Kingdom, United States, Germanand other Applicable Law prohibiting bribery and
in doing so will provide nothing of value to any government official,
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* Mot directly or indirectly offer or have offered or give or given or agree or agreed to give or given tao any
persan any gift, success fee, rebate or consideration of any kind whatscever including speed or
facilitation money or indulge in any activity as an inducement or reward for influencing ar carrying out
any act and specifically in relation to any business opportunity or a customer including for the purposes
of collection or for showing any favour or disfavour to any person or persons in relation to such
performance,

* You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company. You
shall abide and follow the Company's anti-bribery policy which is hereby incorporated for referance, This
Company policy shall be amended from time to time,

g} Confidentiality / Non-Disclosure

aj You must return to The Company, upon request, and in any event, upon termination of your e&mployment,
all documents and tangibie items which belong to The Campany or which refer to any confidential
information and which are in your passession or under your contral.

bl You must, it requested by The Company, delete ail confidential information from any reusable material
and destroy all other documents and tangible items which contain or refer ta 2ny confidentlal information
and which are in your possession or under vour control.

cl Al software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of your assignment to the Tech Mahindra will either be |ntellectual Praperty of the Tech
Mahindra or that of its customers. You will not have any rightsto such material as described abave.

You shall execute ( sign the Confidentiality Agreement as and when required by Tech Mahindra Limited or the
Client,

h) Mon-Disparagement Obligations

You covenant and agree that, during the term of your employment and anytime thereafter, neither you nor
any of your legal heirs or any person acting on your/their behalf, will in any way publicly disparage, bring into
disrepute, defame, libel, slander or otherwise criticize the Company, Its subsidiaries, affillates, successors,
assigns, officers, directors (including any former directors/ officers of the Company or its subsidiaries)
employees, shareholders, agents, attorneys or representatives, ar any of their clients, customers, partners,
other service providers, or any of their products or services, inany manner that would da mage the business or
reputation of the Company or any of its clients, customers, partners, other service providers. Any vialation of
this section shall necessitate an investigation and appropriate disciplinary action including termination from
the services ands or appropriate legal actlon,
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2. Assignments/Transfer/Deputation

Though you have been engaged for a specific positlon, The Company reserves the rght to send vou on
training/deputation/secondment/transfer fassignments to sister companies, associate companies, cllents’ locations or
third parties whether in India or abroad. In such case, the terms and conditions of service applicable to the new

assignment will gavern you,

You shall, enly at the request of The Company, enter into a direct agreement or undertaking with any customer to
wham you may be assigned/seconded/deputed accepting restrictions as such customer may reasonahly require for

the protection of its [egitimate iInterests.

3 Termination af Employment

ta)  Either party can terminate this employment by serving @ notice of 60 days an the other. The Company
may at its absolute discretion make & payment representing salary {basic) in liew of natice of termination.
However, for cause like misconduct, gross negligence, willful insubordination or disobedience,
mishehavior or non-performance, Tech Mahindra Limited. may terminate your services with immediate
notice, The Company shall have the right to place you under suspension on subsistence allowance and
benefits as applicable pending any investigation into petential dishonesty, gross miscondut,
misappropriation, gross negligence, fraud or other circumstances, which expressily provides for
termination of your employment which if proved, would entitle The Company to dismiss your services
surmmarihy,

(b In the event of your serving on The Company 2 notice of termination of employment by submitting a
resignation |etter, your release will be gaverned by the relevant palicies in farce at that point in time,
subject to satisfactory handing over of your duties, responsibilities, Company documents, Company assets,
ete, 1o the relevant parties,

(e In case of Associates who are governed by any other service agreement(s) for serving 3 minimum
stipulated perind, the asociate will need to mandatorily fulfill requirements of Clause 3{a) along with
applicatle exit policy clauses under stipufated service period agreed toand provided thersin. )

id)  Unauthorized absence or absence without permission from duty for a continuous period of 7 working days
would make you lose your Hen an employment. Insuch case your employment shall sutamatically come ta

anend without any notice of termination.

{e)  You will be povernad by The Company's lald down Code of Conduct and if there is any breach of the same
or non-performance of contractual ohligation or the terms and conditions lald down In this agreement,
your service could be terminated as per the procedure mentioned in Clause 3la) herein above. The
Company further reserves the right to invoke other legal remedies as it deems fit to pratect its legitimate
interests,

{f}  Reference check will be made from your previous employars and other references as may be deemed

appropriate. Incase thére is any adverse report against vou which may be detrimental tothe interesis of
The Company or if the information furnished by you |5 not true, The Company reserves the right to
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terminate your services as per the procedurs mentloned in Clause 3{a) herein above on the grounds of
misrepresentation of facts,

lg}  In addition to The Company's right to carry the above verifications, you shall fill in and sign the Criminal
Disclosure Declaration Farm. In the event you have been accused, charged and/or comvicted for any
criminal affence, at any time whether prior or subsequent to your joining The Company, you shall make
full disclosure of the same and furnish all necessary documents in support thereof, In the event you have
been accused, charged and/or convicted for any criminal affence, your joining shall be subject to specific
written confirmation fram The Company. The Company at its sole discretion reserves the right to
terminate your employment as mentioned in Clause 3{a) or take appropriate disciplinary action against
you or revoke this Offer Letter. In the event of supprassion of any facts, The Company shall be entitled to
take such other action at any time as it may deem fit.,

(R} The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests an
you at any point of time during your tenure. You understand and acknowledge that this is 2 requirement
and you have no ohjections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening
tests and verifications are carried out by The Company or a third party agency engaged by The Company.
Arising out of such verification or check or otherwise, if it is detected that the information furnished by
you I your application is mis-stated or s unstated or document submitted by you are not correct or
banned/ llegal drugs/marcotic substance screening tests, results are positive, The Company shall, at its
sole discretion be entitled to fore with terminate your employment as per the procedure menticned in
Clause 3{a) herein above andfor revoke your appointment with The Company, without further reference
in the matter.

4, StatementofFacts

fa) It must be specifically understood that this offer 5 made based on your profickency  on
Technical/Professional skills you have declared to possess as per the application, and en the ahility to
handle any assignment/job independently anywhere in India of overseas. |n case, at a later date, any of
your statements/particulars furnished are found to be false or misleading, or your performance is not up
to the mark or falls short of the minimum standards set by The Campany, The Company shall have the
right to terminate your services forthwith without giving any notice, notwithsta nding any other termis and
conditions stipulated herein,

{b) You confirm and represent that there exists no personal circumstances which are likely to atfect your
liability to discharge your obligations In the course of your employment. You further undertake to natify,
your line manager and HR Manager immediately of any material change in personal circumstances that
may have impact on the status of your employment Including, but nat imited to, criminal convictions
and/or cases pending, healthissues, right towork in the country where waork it ta be performed ete

5. Company Policies

You are required to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Palicy on Prevention of Sexual Harassment and such other policies, as communicated 1o the
associates af Tech Mahindra from time to time. In case of apy wialation ar fafure to comply with such Company
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Policy/policies, the Empfoyee shall be subjected to the disciplinary action as per company palicy. These policies are
available on Tech Mahindra's intranet. You are requested to visit the site at frequent intervals to get all updates /
changes. By signing @ copy of this letter, you are consenting that you will visit the intranet site and get familiar with

Tech Mahindra's paficies. Tech Mahindra reserves the right Lo interpret, change, suspend or terminate any of its
benefits, policy plans or programsin accordance with its needs from time to time.,

&, Personal indebtednass

Tech Mahindra Limited shall not be responsible for personal indebtedness or other labilities incurred by you,
during/prior ta your employment with Tech hMahindra Limited You understand and accept that vou shall have no
authority to pledge the credit of Tech Mahindra Limited to any person or entity without Tech Mahindra Limited's

prior written autharization,

7. Restrainis

Access ta lnformation

Information is avallable on need to know basis for specified groups. The network file server is segregated to allow
individual sectors for projects and units. Access lo these are authorized through access privileges appraved by

unit Mentors or Project Mentors,

Autharization
Only those autharized by a specific power of attorney may sign legal documents, representing The Company,
Smoking

We owe and assure a smoke free environment for our Associates. Barring some areas; the entire office premises
including conference rooms, iobbies, is declared a5 "MNo-Smoking Zone®,

Passwards

Access to our network, development environment and MS-Exchange is through individual's password.  Faor
SeCUnty reasons it is essential to maintain confidentiality of the mame.

Unautherized Software

You thall not install, downlozd, copy and duplicate any unauthorized or unlicensed software, programs, pames,
attachmentson to your computer systems,

Security

Security is an Important aspect of our communication and office Infrastructure. \We have security personnel
deployed on all the Noors who take care of the security. Those of you who wish to waork late or early hours are
requested to produce their identity cards to the Sscurity personnel on demand. If there is 3 need to take some of
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the equipment’sfinfrastracture out of the office premises far any reason the assoclate shall obtain the gate pass
from the security staff after the autherization from vour mentor,

The communication security is malntained by controlling physical access to computer systems, disabling all
workstation floppy disk drives, and & Company-wide awareness about the need for protection of intellectual
property and sensitive customer infarmation. For some projects, The Company uses sophisticated data
encryption devices. Your waork tabhr and storage space is lockable. Please ensure they are locked when
unattended. Duplicate keys are maintained with Security. One can take a duplicate key after sizning far it for
ane's own or team member's tatde or storage.

{a) Destroying Papers & Material

J Any official communication, which is confidential in nature, shall be destroyed through paper shredder after
the purpose isserved.

(=]} Useof Company Resources

(i} You shall use The Company's resources only for official purposes as perthe applicable Company
poficy,

[ii) The Company shall have the right to access the files, folders and data stored in the official laptop
provided to you by the Company and to keep track on individual users activity and lags stored in the
aificial faptop. Further the Company may also monitor the emails and email traffic in vour official mail id
provided by the Company as measure to ensure compliance with Company's policies and network
security. You also autharize the Company representative to access all the data and information stared
under your mall id during and after employment with the Company and this access is provided under the
applicable data privacy laws, You also expressly waive any other rights as may be available under the
applicable Data Privacy laws against the Company for providing such access.

(i} ¥ou shall access onfy those web sites, which are relevant ta your work at hand.
{iv) You shall not use any company rescurce for hacking or other unethical / illegal acthvities.

(W) ¥oushall net circulate or distribute offensive ‘pornographic matertal through e-mail or in-any ather
Manner,

B, Overseas Service Agreement

Az The Company will be spending substantial amount of time and money far your deputation fsecondment abroad,
you may be required to sign a deputation agreement with The Company and may also be required to execute a
Surety 8ond on such terms, as The Company may deem appropriate, (This agreement will consist, inter alia, of issues
like {i) your commitment to complete the project {ii} your returning to India after completion of the project and
serving The Campany for a stipulated period],
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a Intellectual Property Rishts

You agree to disclose any invention, development, process, plan, design, formula, specification, program or ather
matter of work whatsoever (collectively "the Inventions"| created, developed or discavered by vou, either alone or in
concert, in the course of your employment and the same shall be the absohite property of The Company. Any
Intellectual Property Rights and rights to inventions arising out of vour activities hereunder, or if ownership rights
cannat be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to The
Company in accordance with applicable law, You shall, as and when requested by The Company {at Company's cost
and expense], assist The Company in perfecting the Intellectual Property Rights in any manner The Company deems
fit. You shall execute/fsign the Intellectual Property Rights Assignment docurment as and when required by Tech
Mahindra Limited ar the Clent,

10, Jurisdiction

Even though The Company may depute you overseas for on-site work or to any cther location in India, the
pirisdiction concerning any dispute arising out of your employment will be in the courts in Mumbai anly.

11, Retiremant

Your services with the Company will come to an end immediately upon your attaining the age of reticement as per
the then prevaliing policy of the Company. For the purpose of determining this, the age recarded with The Company

shall be considered as final and conclusive.
Termination of employment may also be initiated earlier by either party by serving prior written notice on the ather,

a5 per the notice period stipulated in this letter,

1z General

The above terms and conditions including those in Annexure - A [Salary break up) are based on Company palicies,
procedures and other rules currently applicabde in India as well as Overseas and are subject 1o amendments and
adjustments from time ta time. In all services matters, including those not specifically covered here such as Traveling,
Leave, Working Hours, Retirernent, Code of Conduct, etc. you will be governed by the rules of The Caompany as shall
be in force from time to time.

13. You shall be present In the office during normal working hours as specified in the policies or during hours
-expressly designated for you in writing. Depending on organizational requirement or project contingencies
your working hours / work days may be maodified/ altered from time to time, The Company does nat
encourage pvertime work and accordingly does not have a policy for paymant of overtime,

14. You shall provide details regarding the utilization of your time by entering the same into Tech Mahindra
Limited's electronic timesheet system on a daily basis. In case you are attached to any project where the
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client may have requirement of recarding specific time-#fforts, you shall comiply with such requirement also,
i addition to Tech Mahindra Limited's timesheet system,

This offer is purely based on the Information / documents pravided by you and by accepting the offer, you
specifically authorize The Company or any external agency through Tech Mahindra Limited to verify your
educational, employment antecedents, vour conduct and any ather background checks prior to your joining
The Company or thereafter. You shall extend your co-operation (if asked for) during such verification without
any protest or demir,

vhis is to certify that | have gone through and understood all the terms and conditions mentioned in Annexure — @
and | hereby accept and agree to abide by them. | am alsa required to fill the EMPLOYMENT VERIFICATION FORM,
complete in all respects and bring it along with all the other documents / testimonials a5 required {Annexure 0} at the
time of jaining,

Marme n full

Signature

Address '

Cate

Place
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Annexure- C - Medical Declaration
MEDICAL DECLARATION FORM
Applicant (D 7a beywes by | Associate D i e /et by
First Mame: Lo Name J
[remder Male ¢ Fermale | | Pate o birth (DO MM YY) ; |-' Aleod Group |

Candidate’s Medical Histary:

ﬂhhﬂ!dith.ﬂdé&ﬂﬂlgélﬂ&' |

Do vou have any defect or problem of vision?

Can you readily distinguish between the pigmentary
cobors?

Do wou suffer from a degree of deafness which wioiild
prevent your hearing of normal conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Hawve vau ever been diagnosed to have any Psvchiatric
ailment Including Cepression, Anxiety Neuwrosis, Phobic
Disorders, Schizophrenla, Manic Depressive Psychasis or
amy other Psychiatric illness?

Hawve you ever been diagnosed with an alcohol or drug
abuse problem? If yes, areyou on treatment forthe
same?

Haveyou ever been dizgualified on medical grounds from
any previous employment opportunity?

Fage 14 of 26
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Have you ever been suffering from any Medical condition
that may reguire you to take Medical Leave owver the next
12 months?

Have you had any form of critical illness or operation in
the last twoyears?

Haveyou ever been disgnaosed to have Cancer, Tumar,
Cyst o any similar type of growth?

i
rave you ever sufferedfare you suffering fromany ofthe followin E? {Pleqse tick whichever opplicable)

Heart Attack

[Haketes

High Blood Pressure

Stroke

Might Blindness

Valva Disorders

Asthma

Shipped disc

Any other major diseasze/illness that you may be willing to

diselase

Page 15 0f 26




Tech Mahindra Limited

Inforcity, Fli-reel Ciey Layoul

TE E I1 Madlapir, Hyderahad 50051, India
Tel- 491 40 3063 6363

Mahindra e i
techenahmedrn com

Repsered Ciifice:

CGateway Buliling, Apello Bmder Mumibai
1M1 K]

Candidate’s Declaration:

| declare that, to the best ofmy knowledge, the answers to the questions in this form are carrect and thatl am not

suffering from any diseasefillness that | have not revealed.

Signature:

i Elpale

Date:

(DD/MM/YY)
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Annexure— D — Checklist of the Documents

At the time of jaining, you are requested to bring the fallowing documents in originallFor Verification anly), along
with I copy of each,

(a} Certificates’ supporting your educational qualifications along with marks sheets

Xih Certificate & mark sheets
Xlith Certificate & mark shests
Diegree Certificate & Semester/year-wise mark sheets
Master's Certificate & Semesterfvear-wise mark sheets
' * Diploma/FG Diploma Certificate & Transcripts
= Any other Certificate with supporting documents —if any

[{=}] Your religving letter from yaur present organization

[c} Service Certificate from the last employer as well a5 all previous employers.

id) Acceplance copy of Tech Mahindra Limited's offer of appointment duly signed.
(et Twio passport-sized color photographs with white Background,

i Valid Passport
P.rema_* submit copy af the valid Passport finclusive of off biank poges), In case vau have opplied far it, please
submit the proof ef Possport Qfflee submission ticket. Upon recelpt of Possport from Passpert Office, please
submit the documents to HR. '

g PAM Card and Proof of PAN Number
tau MUST carry and provide your PAN Card copy, Please note thot it is mandatory te provide the PAN number
far processing of your payrail and no poyments on account of solaries con be made without ¢ BAN Number, i
applied for please submit o capy of the acknowledgement as issued by the lncame Tax authorities,

{h] AadhaarCard
You MUST carry and provide your Aadhoor Cord copy, Please note that it i mondotory fo provids pour
Apdhaar card number for processing  KYC in EPRD portal, If opplied for, plegse submit o copy of the
acknowledge ment oy issued by the authorities,

Your sifer has been made based on the information furnished by yvou, However, if there is'a discrepancy in the copies
of the documents/certificates given by you as a praof in support of the abave, The Company reserves the right ta
revoke the offer.
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Annexure E - Confidentiality Agreement

| understand that during my emplayment with Tech Mzhindra Limited., | will have access to informatian for its
customers, suppliers, vendors and licensars, any or all of which are referred to in this agreement "Tech Mahindra
Limited. | also understand that this information, whether technical or non-technical is commercially vatuable, It is

referredio in this agreement as "confidential information”,
A tew examples of confidential information are given below, However these examples do not list all of the types of

confidential Infarmation which | may develop or to which | may have access:

1} Information of a business nature such as marketing, underwriting, assogiate customer and claimant data,
sales, and list of customers, including future developments and planning concerning them.

2] Computers feoftware programs and associated documentation and material which are propriety to Tech
Mahindra Limited or which Tech Mahindra Limited, isunder an obligation to prevent this disclosure.

3] Information from Tech Mahindra Limited’s vendor and suppller which is confidential, propriety or
copyright ed.

4] Ihereby agreethat :

Page 18 of 26

The confidential information shall remaln the sole and exclusive propriety of Tech Mahindra Limited
and | shall regard it as canfidential and secret informatian,

The confidential information is the property considered to be the trade secrets of Tech Mahindra
Limited because it imvolves processes and compllation of information which are secret, confidential,
and not generally known to the public and which are the products of expenditure of time, effort,
maney, and for creative skills of Tech Mahindra Limited,

The use of confidential Information is furnished ta me during my employmint on a confidential and
secret basis for a sole and exclusive use and pursuing my employment duties at Tech Mahindra
Limited,

| will mot, during and after my employment -at Tech Mahindra Limited., publish, disclosed, or
otherwise divulge the confldential Information to any person not specifically authorized by Tech
Mahindra Limited. to receive such infarmation,

I will not copy and confidential information for any purpose except with the express consent of the
Tech Mahindra Limited. Officiais or the expressed written authorization of the third party owner.
Upon termination of my employment with Tech Mahindra Limited,, or at any other time at Tech
Mahindra Limited. request, | agree to return promptly to Tech Mahindra Limited., all confidential
infarmation, including but not limited to all manuals, letters, notes, notebooks, reports, formulae,
computer programs and assoclated documentation and material, memaranda, customer Hst and all
other materlals and all copies of themn relating in any way to Tech Mahindra Limited which in any way
were obtained by me during my employment at Tech Mahindra Limited .which are In my possession
or under my control. | further agree that | will not make or retain any copies of the above mentioned
information and will so represent to Tech Mahindra Limited. upan termination of my employment.
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* This confidentiality agreement will continue to be in effect after the termination of my employment
with Fech Mahindra Limited,

* IF any provision of this agreement is declared invalid or unenforceable with respect to a particular
OCCurrence of circumstance of otherwise, that will not aftect the validity, enforceability, or
applicability of any other provision of this agreement.

Mame:
Sianature:
Date:
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Annexure - F - Intellectual Property Assignment

Associate Name:
Associnte |0
Date:

In consideration of my employment with Tech Mahindrz Limited and in view of the confidential nature of
employment by reason of which | will obtain and have obtained special knowledge of Tech Mahindra Limited and
business, ks necessities and plans and the information of its customer, 1hereby agree asfollows:

ra) Intedlectual Property Assignment

| hereby assign, to Tech Mahindra Limited or its successor, designees or assigns, any and all rights in any design,
invention, discovery, of ‘other intellectual property {including without limitation, right to apply for and abtain a
patent| which | may creats, develop or assist in creating of developing during my employment which design,
inventions, discovery and other intellectual property relate to services provided/ to be provided or products or
systemns manufactured or developed or licensed or sold by Tech Mahindra Limited whenever made by me and for any
wark made and/or created or cause ta made and/or created in the course of my empioyment whether on the
customer project or otherwise

Tech Mahindra Limited shall be the first owner of the copyrights therein and for work made and/or created or cause
to made and/or created In the course of my emplayment, | by virtus of any law or any judgment, Tech Mahindra
Limited iz not the first cwner, then | hereby assign, exclusively and irrevocably, the same, wholly and generally,
forever throughout the world, without any ohligation of payment of rayalty or any ather sum of money or benefit{s),
the whole of the copyright{s} in all such work{s) and further waive all my maral rights whally in favour of Tech
Mahindra Limited | also agree tosign on demand, whether during the employment or any time thereafter, any papers
and aa any acts which may be deemed necessary or desirable by Tech BMahindra Limited ta secure to Tech Mahindra
Limited., its successors, designees, or assign, any right relating to such design, invention, discovery, copyright or
intellectual property and improvement including patentsin India or any other foreign country.

(b Restrictions after Termination

I further agree upon termination of my employment to surrender to Tech Mahindra Limited all seftware programs,
data (whether in hard copy form or in electronic form], notebooks, designs, drawings, blueprints, writings, manuals,
price books, any business or market information, business and technical brochures, service maodels and techniques
and other documents and materials (including all copies) then in my possession or control, which relate inany way to
the business, research, development, sales, sales promotions, marketing or customer's Information or other activities
aof Tech Mahindra Limited The ocbligations stated wnder this Agreement shall survive the termination or
discontinuation of my employment with Tech Mahindra Limited.

WITMESSED ACCEPTED
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Annexure =G

Agreement — General Covenant Against Disclosure and Covenant Not to Compete / Non - Solicitation

In consideration of my employment "Tech Mahindra Limited”, and in consideration of the wages or
salary to be paid tome, and regardless of the durstion  of my employment, | enter into the
following asgresments:

1. | agree to perform  competently, diligently, reliably, and to the best of my ahility all duties
/required of me from time to time by Tech Mahindra Limited | shall nat directly or indirectly, either as an
asspciate, employer, consubtant, agent,  princlpal,  partner, stockholder, corporate officer, director or in
any other individual or representative capacity, engage or participate In any business that s in competition
i any manner whatsoever with the business of Tech Mahindra Limited during the term of my
emplovment  with Tech Mahindra Limited either within or outside of business hours,

2. | acknowledge and agree that | am bound by &ll of the  terms  and  conditions of my  Service
Agreement in addition to the terms and conditions of this asreement.

3. Actions Required on Termination: Upon termination of ‘my employment at Tech Mahindra Limited
whether voluntary or inveluntary (or at any other time spon the request of Tech Mahindra Limited.], | shall
return to Tech Mahindra Limited all of its  property of which | have had custody, including  all
handbooks,  manuals, notebooks, supplies, credit cards, keys, disks, tapes. records, statistics, daza and
Confidential Information (defined herein] for which | have acguired by virtue of my employment, regardless
of form or media,

4. Covenant Against Disclosure: | understand that |t may be desirable and necessary for Tech Mahindra
Limited or any of its suppliers, licensors, licensees or customers to disclose to me information which may
include, by way of illustration and not by way of limitation, technical information, designs, drawings,
processes, systems. procedures, formulae, test data, improvements, price  fists, financial data, code
bocks, invoices, financial statements and ather financial Information, computer programs,  disks
printouts, sketches, customer and prospect contacts, customer and prospect fists, names;, addresses or
any ather compitation of information weitten  or unwritten (hoth individually and collectively referred ta
hereln as "Confidential Information"} during the course of my employment,

Because | will hiave sccess to and become familiar with such Confidential Information, | hereby agree to
accept and retain  such Confidentlal Information  in  confidence and agree,  at all times during or after
the termination of my employment, not ta, directly or indirectly, disclose, reveal, use, copyright
or patent  such Confidential Information, without the prioe written consent of an authorized officer
Tech Mahindra Limited | also agree to keep the contractual relationships of Tech Mahindra Limited with  its
suppliers,  licensors,  licensees,  customers, contractors, and subcontractors confidentlal, inchuding the
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names, addresses, or special requirements of Tech Mahindra Limited’s customers, This Section 4 s
intended to apply to all materials, which | may compile, as well as 1o all materials furnished to me by
anyone else in connection with my employment,

B, Because H mey not be clear 1o Associate which information is Confidentizl  Information, In order to
minimize the  possibility of  inadvertent  disclosure, Associate agrees to consult with Tech Mahindra

Limited before making any disclosure of information covered by this Agreement.

k. Associate may disciose  information  If such disclosure s directly pursuant to a valid and existing
order of @ court, or = governmental body or agency, within Indiz; provided, howsver, that prior to
such disclosure, the Associate (I} notifies Tech Mahindra Limited In writing of the prospective order, or
procending giving rise to such order, and [il] Tech Mahindra Limited has had the opportunity to prevent or
fimit such disclosure.

C. In the event of a breach or threatened breach of this Section 4 by  Associate, Tech Mahindra
Limited shall be entitled, in addition to all other remedies otherwise available to Tech Mahindra Limited to
and  Assotiate hereby consents to the (ssuance  thereof forthwith in any court of competent
|urisdiction without proof  of specific  damages. Associste  waives  any requirement for a bond in
connection with any temporary or pendente lite injunctive refief,

d. in the event that Tech Mahindra Limited shafl enforce any part of this Agreement through legal
proceedings and abtains  any |udgment or arder in such proceedings, Associate agrees to pay to Tech
Mahindra Limited any costs and attorneys’ fees reasonably incurred by Tech Mahindra Limited in
connection with obtaining such judgment ar arder.

i any court should hold any part of the covenants set forth herein 1o be unreasonable, or otherwise
unenforceable, the parties expressly agree that the covenants set forth herein shall be enforced to
the extent that would otherwise be deemed reasonable or enforceable, In the event of any breach by
Associate, the Non-Compete Period shall be extended on a per diem basis for the period that
Associzte 5 in breach.

5. Ownership of Work Product: Tech Mahindra Limited shall be the sole owner of all of my work
product. For  this purpose, “work product” means &l fnventions, improvements, discoveries,
documentastion, programming and technology (including all associated intellectual property rights) that |
may create (alone or with others, at work or elsewhere, during or after the normal workday)
relating te the work | do, the business of Tech Mahindra Limited or any research or development
conducted by Tech Mahindra Limited | agree to assign, disclose and deliver to Tech Mahindra Limited as
Tech Mahindra Limited's property, all right and evidence | may have oracquire with respect to
any and all waork product, and | agree to take such further actions and sign such further instruments
as Tech Mahindra Limited may request from time to time to protect and defend its ownership of
any and all work product, | understand that disclosure of my suggestions and ideas is encouraged.
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6. Partial Restriction on Post-Termination Competition: Background. Tech Mahindra Limited expects to
invest considerable time, effort and capital in enhancing the value and desirabilty of my skills Bath
this Investrnenl and my compensztion reflect  Tech Mahindra Limited's expectation of recehing a
considerable return from the exclusive use of my services and know-how inthe future, free from any
danger that Tech Mahindra Limited's customers or competitors may  atlempt fto cause me to leave
Tech Mahindra Limited and wrongfully gain the benefit of Tech Mahindra Limited's investment. The partial
restraint set forth in this Section & does not, and cannct, provide complete protection for Tech
Mahindra Limiteds investment, development effarts, product, strategy, proprietary and  Confident jal
‘nformation, but Tech Mahindra Limited believes that in combination with the other provisions of this
Agreement, it fs the most fair and reascnable measure to protect Tech Mahindra Limited's intersss,
giving due regard to both my interests and the interests of TechMahindra Limited

7. Covenant Mot To Compete. | hereby covenant and agree as a part of and ancillary to this Agreement
that for the 12 months pericd following the termination of my employment with Tech Mzhindra
Limited {irrespective of the reason for or such termination),

(a) | will not solickt, or attempt to soclicit, or cause any third party to solict, directly or indirectly, amy

customer of Tech Mahindra Limited for the purpose of seliing or licensing products or services that are

then competitive with the products and servicesthat are them avallable to that customer from

Tech Mahindra Limiled provided, however, that this restriction shall apply only to customers of Tech

Mahindra Limited with whom | actually have material contact (meaning direct interaction, such as

through sales calls, presentations or other business dealings) in the course of performing my

employment dutles for Tech Mahindra Limited within the two year pericd preceding the date my
employment  with Tech Mahindra Limited ends. It is understood that this restrictlon is  necessary  to

:IENﬂl'd possible  compromise  of Confidential Information and business interest,

{b] | will not {1} seek or obtaln employment of any kind by any  means, directly or indirectly, as either
associate, agent of consultant, with any customer of Tech Mahindra Limited's for which | am providing
services on behall of Tech Mahindra Limited that are competitive with the products and services avaltable to
the client from Tech Mahindra Limited provided however, that this restriction shall apply anly o
employmeant to perform the same or substantially similar services that | am performing for the client as a
Tech Mahindra Limited associate; or (2} Induce or solicit any associate of Tech Mahindra Umited to seek or
obtain such employment with a customer of Tech Mahindra Limited This restriction applies to iy
acceptance of any empleyment by a customer through general advertising or third party recruitment;

| accept and agree that the abowve covenants (a) and {b) are reasonable restrictions imposed with an

objective to protect Tech Mahindra Limited's legitimate business Interests and proprietary and confidential
infarmation, Given the compensation and benefits provided to me, | agree that the restriction as to time
and scape contained hevein are reasonable and necessary to protect Tech Mahindra Limited's business
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mterasts and proprietary Information, | have sufficient skills to find alternative, commensurate employment
that would not viclate the terms of this undertaking. | acknowladgs that adherence to this undertaking shall
not deprive me of the ability to earn a living or support my dependents.

8. Compliance Not Contingent Upon Additional Consideration: |understand and acknowledge that the
wages, compensation,, benefits training and experience:  that Tech Mahindra Limited. provides to  me
shall be full and sufficient consideration for the promises contained i this Agreement. | have not
been promised, and shall not claim, any  additional or special payment or complizace with the
ccovenanis and agreements herain,

9. Damages and Remedies: | acknowledge and agree that if violate this Agreement, Tech Mahindra Limited
migy take legal action against me as follows: (1) Tech Mahindra Limited. may take legal action in the court
specified below in Paragraph 14 for  the liquidated damages specified In Paragraph 6 above and (2} a
violation of this Agreement is likely to cause severe and irreparzble Cause injury to the hbusiness, good will,
chient relations and proprietary Information of Tech Mahindra Limited, an injury that is not adequately
compenszble by money damages alone. Accordingly, In the event of a breach {or threatenad o
attempted  breach] of  this Agreement, Tech Mahindra Limited. shall, in addition to any other rights
and remedies, be  entltled te immediste, appropriate injunctive relief, or a decree of specific
performance  of  this  Agreement, without the necessity of showing any irreparable Injury or
special damages, inany court of competent jurisdiction,

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one
provision 18 declared invalid, the remaining presasions shall nevertheless remain in full force and effect

Further, the invalid provision or part shall remain enfarceable o the extent permitted by law.

11, Entire Agreement: This Agreement reflects the full and complete agreement between myself and Tech
Mahindra Limited, an the subjects cavered harein and supersedes and replaces all prior
negotiations  or agreements, whether written or oral. This Agreement shall only be modified, altered or
replaced by a subsequent writing, signed by myself and an authorized officer of Tech Mahindra Limited.

S

12. Binding Effect: This Agreement shall inure to the benefit of and be binding upon, my heirs,
executors, administrators and personal representatives as well as the subsidiaries and affiliates of Tech
Mahindra Limited. (Together with their successors and assipns).

13. Choice of Law: This Agreement will be governed and controlled in all respects by the laws of India,
14, Choice of Forum: The parties submit te the jurisdiction and venue of India with respect 1o any

action arising, directly or indirectly, out of this Agreement aor the performance or breach of this Agreement.
The parties stipulate that the wvenues referenced in this Agreement are convenient.
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In the event of any violation of the terms of this clause, | agree that | shall be liable to Tech Mahindra
Limited. For liguidated damages in the amount of the gross salary sarned by me during the preceding one
year from the date of such breath. | acknowledge and agres that said amount constitutes liquidated
damages and not a penalty, and that the amount is a reasonable and fair estimate of the actual damages
that Tech Mahindra Limited, Wouold incur upon such breach.

Following the explration of the one year pericd described herein, | shall continue to be obligated
under the Covenant Against Disclosure in Section 4 so long as such Confidential Information remains
proprietary or protectable 25 confidential or trade secret information.

Executed this day of - For and an Behalt OF
Tech Mahindra Limited
Signature
)
fo
(i .'h =
)
Mame of Candidate Pukul5ah
Group Function Head [Support}- Human Resource
Page 25 of 26




Tech Mahindra Limited
Info ity Hi-toch Cily Layow 1

I E E h hadhanir, Hydernbad 300081 liydia
¥ Tel+9T 403003 b1
Mahindra el i
techmashmda com

Kepsiered THee:
Cafeasy Bubiliog, Apelle Bonder Mumhbai

SIEIRE |

Annexure—H

PROCF OF ACCEPTANCE OF
Code of Ethical Business Conduct [CEBC)

And
Statement of Poficies and Procedures for Preventing Insider Trading

To
Tach Mahindra Ltd.
Dateof loining:

Dear Sir/MMadam,
I Associate [d Ma

{Assoclate] of Tech Mahindra Ltd, do hereby state to have read and accepted that Tech Mahindra

Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for

Preventing Insider Trading. In Company website {www.techmahindra.com == nvestors >> Overview],

| have read and fully understood the above stated code of conduct and Ethics for directors and Associates and
Staterment of Policies and Procedures for preventing insider Trading and shall abide by the palicies, procedures and

Principles contained therain,
| understand that any misinterpretation and for false understanding given herein may attract penalties

a% laid down under the policy,

Authorized Signatory [HR) Signature of the Associate
Marme:

Page 26.0f 26




Fhef I gu-y

SAAA CONSULTANTS PVT. LTD.

Plot No. 32, Gut No. 44, Behind Bajaj Hospital, Aurangabad

August 13031
Dear Vineet Bhavear,

Letter of Appointment

We, 3AAA Consultants Private Limited, are pleased to offer you employment in Aurangabad, with the
Following terms and conditions,

1, Appointment

Your appointment with the Company shall be as Analyst. The use of the job title does not indicate any
limitation on your duties of job functions. The position is based in Aurangabad and transferable as per the
requirerment of the Company, The Company reserves the right to transfer you to It's subsidiary or assaciate
at a later date.

Your employment with the Company shall commence with effect on and from August 1, 2021 (the
“Effective Date”] and shall continue until unless terminated by either party in the manner provided herein,
Upon expiry of this Agreement, your employment with the Company will be deemed to have been
terminated. Subject to mutwal agreement, this Agreement may be renewed or extended by us giving you
wiritten notice na later than 60 days prior to the expiry of this Agréement.

The Company reserves the right, upon reasonabie notice, to alter or vary your job function ar duties in
accordance with your capabilities.

& Base halary

2.1 Basze Salary: You will he paid a basic salary of INR 25,000.00 par month payable monthly in
arrears {or such other amounts as may from time to time be agreed in writing).

2.2 However, your base salary shall be subject ta review from time to time i accordance with
the Company’s policy, at the sole discretion of the Company.

2.3  The payment of your salary shall be subject ta such statutory deductions and/or
withholdings as may be required In accordance with applicable legisiation in force from time
to time.

2.4 The Company shall have the right to deduct from your salary any inadvertent cverpayment
of salary or other relevant payments under this Agreement.

3. Bonus

Subject to the Company's profitability for the financial year and your work performance; the Campany
may at its sofe discretion pay vou a bonus payment.

4. Bensfits

The benefits provided are in accordance with the Campany's prevailing policies and employee benefits
program from time ta time and the Company reserves the right ta change, modify at its sole discretion, its
policies and employee benefits program, All benefits provided by the Company are provided subject tothe
terms and conditions imposed by the Company and/or third party providers,



SAAA CONSULTANTS PVT. LTD.

Flot No. 32, Gut No. 44, Behind Bajaj Hospltal, Aurangahad

5. Haours of Wiark

Your working haurs shall be such hours as the Campany may from time to time deem-appropriate and as
may be necessary to-achieve the purposes of the Campany and shall include the hours fram 10:00 a.m. to
6:30 p.m. {subject to a lunch break of half an hour), Monday to Friday in each week.

A Anmual Leave

You shall be entitied to 20 days' annuzl paid leave to be taken at a time or times convenient to, and as
may be approved by, the Company. Annual paid leave not taken within the relevant year of service shall
be carried over for one year only,

7. Lick Leave

7.1 In the event of absence or lateness for whatever reason including illness, you shall
immediately notify the Company by telephone, and a medical certificate from a doctor
approved by the Company or from a government hospital ar clinie, or medical specialists to
whom you are referred by a doctor approved by the Company, certifying your physical
condition, shall be delivered to the Company.

7.2 You shall be entitled to 14 warking days' paid sick leave during each vear of service, and an
additional 46 working days paid sick leave during each year of service in the event
hospitalisation is reguired, provided that such leave i centified by a doctor appraved by the
Company.

B Compassionate Leaye

Compassionate leave limited to an aggregate of 3 days in any year of service may be granted by the
Company, at its sole discretion, In the situation of death of the spouse, child or parent of an empioyee.

9. Staff Review

A review of vour performance and salary shall be carvied out annually, in accordance with the policy of the
Company from time to time.

10 Expenses

The Company shall reimburse you In respect of such expenses as may be incurred by you while engaged in
the business of the Company as the Company shall consider reasonable (at its discretion), upon the
provision to the Company of proper receipts or other evidence of such expenditure, In accardance with
the rules and procedures established by the Company from time to time.

1%, Conduct and Discipline

11.1 You shall perform such duties as may fram time to time be assigned to you and shall comply
with all reasonable directions made by the Company.
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11,2 During your employment, you shall well and faithfully serve the Company and use your
utrnost endeavors to promaote its fnterests, and devote the whole of your time, attention
and ahilities to its affairs during the hours in which you are required to perform your duties
insccordance with Clause 5 above,

113 Youshail not, during the continuation of your employment, engage inany other employment
or activity, in the abhsence of prior written approval from the Company {(which may be
withheld by the Company at its sole discretion).

1. Termination

122 Sublect to Clause 12.2 below, this Agreement may be terminated by you or by the Company
upon giving 1 months” written notice or by paying 1 months’ basic salary In lieu of natice,
The Company reserves the right to require vou not to attend work and/or not to undertake
all or any of your duties of employment during any period of notice [whether given by you
of the Company). However, the Company shall continue to pay yvour =zlary and contractual
benefits whilst vou remain emploved by the Company,

12.2 The Company shall be entitled to términate your employment immediately upon written
natice {but without prejudice to the rights and remedies of the Company for any breach of
this Agreement and to vour continuing abligations under this Agreement] in any of the
following cases:

fa}) if you are dishonest or engaged in serious or persistent misconduct or, without
reasonable cause, neglect or refuse to attend ta your duties or fall to perform any
of your obligations hereunder, or fail to observe the Company's disciplinary rules ar
any ather regulations of the Company fram time to time in force:

{b] i you are incapacitated by illness or otherwise upable to perform your duties
hereunder for a period totaling In aggregate & months in any pericd of 12
consecuthve calendar months; or

{c]  if you become bankrupt or have a receiving order made against vou or make any
general composition with your creditors.

Upon ceasing to be employed by the Company hereunder, you shali deliver ta the Company any drawings,
notebooks, manuals, documents, computerization of technical data, customer lists, specifications, files,
memoranda, or other records of any nature belonging to the Company or any reproduction thereof which
may have been provided ta you dering the course of your employment with the Company, and you shall
not undertake or cause any action or deed which might in any way affect the Company's reputation or
good stending, or those of its products or services,

17, Confidentiality

You shall not during the continuance of your empleyment or anytime after Its termination disclose, divulge,
impart or reveal to any person or company any of the trade secrets or confidential operations, processes,
dealings or any information concerning the organization, business, finance, transactions or affairs of the
Company or any of its refated, associated or affilizted companies which may come to your knowledge
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during your employment, and shall not use or attempt to use any such Information in any manner which
may injure or cause loss either directly ar indirectly to the Company ar its husiness,

14. Company Regulations

During your employment with the Company, you shall observe and comply with all of the rules; regulations
and directives of the Company as may fram time to time be made or given, The Company shall have the
right to alter and amend the rules and regulations of the Company as well as any of the terms of your
employment, and such alteration ar amendment shall become fully effective and a hinding term of your

employvment upon notification bo you.
15, Entire Agraement

This Agreement, together with the Proprietary Information Agreement for Employees supersedes any prior
dgreements, representations and pramizes af any kind, whether written, oral, express ar implied between
the parties hereto with respect to the subject matters herein, This Agreement constitutes the full,
complete and exclusive agreement between you and the Company, its officers, employees and its affiliates
with rezpect to the subject matters hersin,

16, Mo Breach

In signing below, you conflom that you are nat bound by any prior contract, undertaking,
commitment or other obligation which prevents yvou from being employed by the Company and being able
to fully and completely perform the services conternplated by this Agreement, nor in fulfilling your duties
hereunder will you be breaching any duty of confidentiality to any persens, Including without fimitation,
your previcus employers or principals.

17, Governing Law
This Agreement shall be governed by and construed In accordance with the laws of India,

Pleaze confirm your acceptance of the above terms and conditions by signing and returning to us the
dugplicate copy of this letter,

Yours sincerely,

Acceptance

l, Vineet Bhavsar, {PAN ) hereby confirm acceptance of all of the above terms and
conditions,
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Date: 30/12/2018

iiiss Snehiata Ghongade,

Subject: Offer for Position of Web Designar ang Developa:

Dizar&nehlata,

in reference to your application we would like to congratulate you an biing selected fior job for position of Web
sesignar with PHN Technology Pvt. Ltd, based at Bune, &l of us at PHN Technology Pvt. Ltd. are excited that you

will e [oining our team?

[he project detils snd technical platform wiil be shared with vou on or before commencement of
pusition. You will be joining from [6th of Jen 2020,

Arain, congratulations and we look forward towerking with you.

1Ly sincerely,

Mir. Pradip Marayankar
]
(el
1 ] .I l._.-'—"'-'-'-
Ciractor,

FHN Technology Pvt. Led

. phriechhologyecn
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Mot boe LEH/0, 1 thare Viba, Tecckoyn Podk,

Q Beltronic Consultancy Pvt. Lid. &b s, e ey, tebots,

A Human iz the most Prociaus FRSONCCE smallnd=infhatroschr. cam wnves balbomiche com
Tal - ASDLEBTS 44563592

Mr . Jivan Laxman Kalel,

At- valai post-virali

Tal- Man, Dist- Satara

Pin- 4155089

E-mail ID: jivankalzi98@agmail.com
Mobile: 74475810586,

We are pleased to offer you the position of “Application Support”ass discussed by us you are reguested
o jodn ug on 14 AUG, 2018,

Your total Net salary will be Rs 15342 /- (Fiftteen Thousand Three Hundred Forty Two Rupees oniy)
per marnth. Subject to various deductions as per companies and government policy.

The roles and responsibilitles and other terms and conditions of your employment will be speciiled |0
vour |etter of appointment,

We welcome you to Heltronic Consultancy Pvt, Led, Family.

Please find the Salary structure

Basic 10197
Hra 5099
£ony B50
Banus 243
Gaross 165495
PF 1326
ESIC I )
T 200
Met 15342
PF 1453
ESIC L52
CTC 12000
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IMAGE “oLuTtiON

IT/ HARDWARE/SALES /SERVICE/ MAINTENANCES
Vetalnngar, Lingali Road, Duund, Pune 413 801
BTLI988490 9822187728 < image solution] 8 & gmail com

Drate 230172020

Ta,
Whomever it may concern

Subject: Letter of Employment Verification for Tashar Pasalkar

Drear Sir

As per your information request Mr. Tushar Sadashiv Pasalkar has
been employed as an IT Assistant at Image Solution since Apr 15th,
2019, He works on a full-time basis with us. We found him honest,
dedicated, hardworking and well-behaved working with us.

This is for your information anly.

Sincerely,

Keshay Chavan
Image Solution

_F
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F ) Pand Patil =pand .patil@zealeducati i
SOCIET Y andurang pandurang.pa ealeducation.c

Offer letter and reason for not attending lecture
1 message

Aditya Kuinarni <aditya?Sxigmail. come Tue, Jan 21, 2020 at 10:48 FM
T Pandurang Patil <pandurang. patili@zealaducation oo

| am Aditya Kulkarni, a student of First Year of MBA and my roll number is dmb1821108

| am writing to inform you that my father is retired from his job, and | am the only person in the family who
has lo tske the financial responsibility. So, | am working in order to pravide a financial support to my famdy
gnd due to which, | will not be able to attend the regular lectures.’

So | request yau 1o Kindly grant me the leave for my employment and exempt me from the lectures and
academc attendance.

For reference | am forwarding the amad of offer letter as a proof of employment
| can assura yau that | will fill the gap in my studies by doing a saif study

I will be highly obliged if you grant me the leave and exempt from the same.
Thanking Yau,

Yours Faithfully,

Aditya Kulkarmi,

== Forwarded message -

Frome <caresni@joulestowsatls, cormn=

DCate: Fri, 1 Mar, 2019, 2:47 AM

Subject: Congratulations!!! JoulestoWatts On Demand Offer Letter
T <sdily 399 gmail. com=

FRIDS O MARCH 2015

COMSULTANCY AGREEMENT

Thiz Consultancy Agresment ks made and entered inbo this day of January 1, 2018 by and bebsvesn
JoidestoWalts Busimess Solullons Privale Limited incorporated under the provisions of Companias
Act, 2013 handng its registesed office al SJR 1 Park, Ground Floor, Tower 4, Plat No. 13, 14, 15,
EPIP &rea, Whitefield, Opp. Satya Sai Hospital, Bangalore = 560068 and Aditya Anil Kulkarni
residing at #14/88 Tiwari Plot, Behind Shishak Society, Kurduwadi Road, Ta.Paranda Dist,

5 1F237 2020 §0:00 A
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Fa

Paranda, Maharashitra 413502 (here in affer referrad to 35 "Consultant [ " which expression shall,
undess il be repugnant to the conbest or meaning thereof, be desmed fo mean and include itz
succassors and permitted assigna},

WHEREAS, the Comgany & in the business of Consultants and Service providers direcily or
indireclly for Businass set up and support sandces, Business Monitoring, Sales and Marketing,
Financial Managermenl, Infrasiructure Management, People, Management Solufions, Information
Technology and [T enabisd senices

WHEREAS, the Consultant who has Consultant s an experienced profesgional in the area of Talent
Soquisition
NOW, THEREFORE, the Parties hereby agree as follows:

1. Engagement and Services
o Engagemant

The Company hereby engages the Consuitant to provide and perform the
services as per Merittrac, and the Consultant heraby accepts the

engagement.
o Standard of Semnvices.

All Services to be provided by Consultant shall be performed with
prompir&ss and diligence in @ workman ike manner and at a level of
proficiency to be expected of a consultant with the backgraurd and
expenence that Consultant has represented it haz, The Company shall
provide such access to its information, property &nd personna! as may be
reasonably required in order to permit the Consultant to parform the
Services,

o Reprasantation and Warranty.

Consultant rapresants and warrants to the Company that # is under no
contractual or othar restrictions or obligations which are inconsistent with the

execution of this Agreement or which will interfere with the parformance of
the Servicas,

2. Consultancy Period
& Terménation by the Company

The company may terminate your services with cause under the follawing
conditions:

With Cause; The Company may, immediately and without notice, terminate
your services with "Cause”, The term "Cause" shall, as usad in this
Document, mean (1) the commission of a crime imvolving moral turpitude,
theaft, fraud or decait; (2) conduct that has an adverse effect on the
Company’s reputation; (3) substantial or continued unwillingness or inability
to perform duties assigned fo the EMPLOYEE, (4) gross negligence or
deliberate miscenduct;(5) any material breach of terms and conditions
specified in this latter; {5) Un-authorized absence from wark far a period af

22020 [0 AM
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three or more consecutive days withaut due consent or notifying your
superior officer. {¥) Providing any false information (o the company.

o Termination By Employes

If you wish to leave the services of the Company, a8 clear written naotice of 0
days has to be given to the Compary. In case of failure o give such writhan
nakice within the presenbed time, you ere bound {0 make good the loss
suffered by the Company and amy other charges/liabilities Company incurs
conseguent to the failure to give required written nofice. However, dug fo
edgencies of business the Company may at its sals discretion raject the
salary inlieu of notice and ask you o serve the entire or part of the naolice

pariod.
o Effect of Termination.

Upon the affective date of termination of this Agreament, all lsgal
chigations, rights and duties arising out of this Agreement shall terminsie
except for such legal obligations, rights and duties as shall have accrued
pricr to the effective date of terménation and except as otherwize axpressly

prosided in this Agreement.
3. Consuftancy Fea and Exparsas

o Consultancy Fes.

In consideration of the Services 10 be rendered hereunder, the Company
shall pay Consultant a Daily Consultancy fee of INR 650 + (service tax
per month after deduction of TDS as applicable). Consultancy feg will b2
pro-rated bazed on the approved timasheat from the client. In case of travel
request by the client, compensation or per diem would be paid according fo
company travel policy for that couniry based on the written agreement with
the client.

o Expenszes.

Consiétant shall be entitled o reimbursement for all expenses pre-approved

by the client reasonably incurred in the performance of the Services, upon
submiszion and approval of written statements and receipls in accordance

with the then regular procedures of (he Company.
o Payment.

The Corsultant shall submit to the Company a monthly invoice detaiing the
Senices performed during the preceding monih along with the approved
time sheet and the amount due by 2nd of every month, All such invoices shall
be due and payable within 15business days after recaipt thereof by tha

Company efter deducting applicable taxes.

4. Warking hours

e Workirg hours for the project will be mutuslly decided between the
consuliant and company

& Leaves

8 1R2352020 10:00 AN
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o You would be entithed to get maxirmum of O days of leaves per year, (pro

rata basas)

8. Force Majaure

o. Ether Party shall be excused from any delay or faiure in performmance

required hareunder If caused by reason af any ocourrence or contingency
beyond its reesonable controd, including, but not limited o, acis of God, acls
of war, fire, Irsurrection, strikes, ock-0uls o other serous labor digputes,
ricts, earthquakes, floads, explosions o other acts of nature,

7. Non-Publicity
o Each of Company and Consultant agree not to disclose the exstance ar

contents of ihis Agresment to amy third party without the prior written
cansent of the other Party except: (i) to its advisors, attorneys ar auditars
who have a nead to know such information, (i) as required by taw or court
order, (i} a5 required in connection with the reorganization of & Party, oriis
merger Inta any ather corporation, or the sale by a Party of all or
substaniially all of its proparies or assets, or (W) as may be required in
connection with the enforcement of this Agreement.

8 Urrauthons=ed Absence
o absence for 3 consecutive business days without prior parmission will ba

treated as un-authorized absence from the work. Insuch a case, the
Comrzany s entiffed to terminate your services and/or seek compansation
for any loss suffered by tha Company or its Client due to such an absance.

9. Confidentiality & Non-disclosura
e You hereby acknowladge that by the reason of your services with the

Compary you will have access o records, documents, drawings, forms,
reports, studies, memaranda, correspondence, manuais, plans, magnetic
midia and other information saurces ("Confidential Materal") and such
Confidential Material constitutes the property of the Company and/or s
clients, enables the Company andior #s clienis to compete successfully in
business and was acquired or created by the Company andfor its clients at
subzstantial exparse. In consideration of your senvices and the abowvea
disclosuras, vou agree that)

You will disclose to the Company ali information, inventions, discoveries,
products, systams, programs, documentation inciuding impravemants or
maodifications {"Proprietary Material”), relating to the Company and its clients
which you acquired or developed during the term of your senvices with the
Company &nd that such Proprietary Material is the sole property of the
Company or its clents, regardiess of whather ar not its acquisition or
development occurred during work howrs, at the Company facilities, or with
the Company property or persannel. You will not disclose any such
propriatary Material to any unauthorized persen during or after the
completion of zerdices with the Company.

You will not remove from the Company premises andfor the premises of its
clents any Confidentsa! Material, except in the performance of your duties,
Lipan termination of your services or when called upon by the Company, you

[£23,/2020 10:00 AM
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will surrender all such Confidential Material together with any other tha
Company property that have been provided to himther by the Company
endior iz clients.

o You agree to comply with a supplementary agreement, whan issued,
betwesn the Comparny and a client regarding privacy and confidantiality.
Such agreement will b2 incorporated into this Agreement by reference,
inciuding impravemants or modification, "Proprietary Materiaf® retating 1o the
Company and its clients which you acquired or developed during the term of
your services with the Company and its chent is the sole properiy of the
Comparny or its clients, regardless of whether ar nat its acquisition or
developmant occurred during work hours.

10. Nor-compete & Non Solictation:

& You agree that during your services with the Compary and continang for 8
period of twelve {12) manths after termination of your services with the
Company, you Will not directly ar indirectly solicit or hire or cause others to
sollelt or hire any other employee of the Company.

11, Moral Conduct;

o Yau shall not resort to or in any way abet any form of strike ar coercion ar
physical duress in connechion with any matter pertaining to your sarvice or
the service of any other emplayas,

12, Company Properties in Your Possession

o You are expected to take proper care of company properties entrusted to
you by tha company. In the event of your resignation/termination you ara
obiiged to return all the company's property ke access’ ID card,
documents, machings, data, files and books etc., in your possessian in good
condition, or reimburse the value of the same. You shall also officially hand
Qver your job responsibilities to your immediate supenisor or any other
person nominated by the managemant far this purpose

13, Redationship between Compary and the Cantractor

a Mathing in this Agreement may be deemed to constitute a partnership, joint
vanture, agency ar other legal relationship between COMPANY and the
Contractor other than that of supplier and purchaser

14, Change of Address

o Any change of residential address should be intimated to the department
head in writing within 3 days from the date of such changs. Your address as
indicated shall b2 the correct address for sending all communications o you
unizss otherwise Intimated in writing by you, Communications addressed to
you at the above address shall deem to have been duly senved,

158, Code of Conduct

o During your sanaces with us, you are expected to behave and perform in a
manmer that preserves the Company's and its Cliant's values and
commitmants,
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Any or all of the terms and conditions pertaining to your services with the
Campany may be modified or changed at the Company's discretion. In tha
event any termsfcanditions are changed, the same shall be informed to you

i writirg

16. General

@ This Agreemant constitutas the ertire agreemeant of the Parties on the
subjact hereof and supersedes all prior understandings and instruments on
such subject This Agresmant may not be modified other than by & written
instrument executed by duly authorized representatives of the Parties.

Mo walver of any provision of this Agreement shall constitute a waiver of any
other provisionds) or of the zame provision on arother occasion. Failure of
either Party to enforce eny provision of this Agreement shall not constitute a
waiver of such provision or any other provision(s) of this Agresment,

17. Prevention of Sexual Harassmant Palioy
o Purpose

= Joules To Walls Business Solufions Pvi. Lid. iz an equal employment
apportunily company and 5 committed to creating 8 healthy working
anvironment that enables Employees to work without fear of
prejudice, gender bias and sexual haraszment.

» The Company aiso befieves that all Employeas of tha company and
Consultents, who are undergoing J2W Programs., have the right to
be treated with dignity. Sexuzl harassment at the work place or at s
sit@ other than werk place, if invalving an Employee, is a grave
afferce and is, therefore, punishable

» To provide @ procedure for redressal of complaints pertaining to
sexual harassment under the Secasal Harassment of women at
warkplace (Prevention, Prohéibition and Redreszal) Act, 2013 Act and

Rules thereunder.

o Scope & Effective Date
» This Policy is epplicable to all J2W Emplovess / Consultants.

= Where sexuzl harassment occurs to an Employee / Consultants as a
resull of an act by a third party or outside while on official duty, J2W
will take all necessary and appropriate steps Lo assist the affected
Emplayee ! Consultanis in terms of support and preventive action.

v || = deemed (0 be incorporated in the senvice conditicns of all
Employees / Consultants and comes into effect immediately,

o Defirstion
= Sexuzl harassment would mean and include any of the following:

® Unwelcoms sexual advances, requasts or demand for saxual
favours, either expicitly or implicitly, in return for amplaymant,
promoticn, examination or evaluation of a person towards any

company activity;
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w Umyelcome sexsal advances imolving verbal, non-verbal, or
physical conduct such as sexuslly coloured remarks, jokes,
letters, phone calls, e-mails, gestures, showing of
parnograpiy, lurid stares, physical comact or malastation,
stalking, sounds, dizplay of pictures, signs, verbal or
non-verbal communication which offends the individual's
zenzibilties and affect her'his performance;

» Eve-teasing, innuendos and taunts, physical confinement
agalret cne’s will and likely to infrude upon one's privacy;

» Act or conduct by @ person in autharity which creates the
emaronment at workplace hostile or infimidating to a person
belonging to the other sex;

® Conduct of such an act &t work place or cutside m reiatan ta
an Employee of J2W, or vice versa during the course of
employment; and

® Ay unwelcome gesture by an Emploves havirg sexusl
overtones,

» “Employee” means any parsan on the rofls of the company including
but rot limited to those on deputation, contract, emporary, part [ima
or warking as consultant(s),

s “Consuftants” means any person wha has enrallad to any education /
training / learning program conducted by J2W directly or through its
asspciates fsubsidiaries and collaborators.

o Redrezsal & Enguiry Process

= Any Employes / Consultant who feels and is being sexually harassed
directly or indirectly may submit a complaint (8 copies) along with any
supporting documents and names and addrass of the witness |
witnasses of the alleged incident to the Chairperson of the Intennal
) Complainte Committee in writing with his / her signatwe within three
months of cocurrence of incident. The complaints can be zent via
email at whisteblowen@joulestowattz.com.,

The Committee will maintain a record to endorse the complaing
received and keep the contents confidential, if it is so dasired, excapt
to use the same for discreet investigation

2 |Important Points
» The Maragement shall provide all necessary assistance for the
purpose of ensuring full, effectiva and speedy implemeantation of this
policy.
Where sexual harazsment occurs g5 a result of anact or omession by
any third parly or oulsider, JAW shall take all sleps,; necessary and

reasonable, to assist the affected person in terms of support and
preventive action.
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This policy ks subject to the provisions of Sexual harassmernt of
women at work place (Prevention, Prohibition and Redressal) Act
2013 and the rules framed there under and any
amendmente/alterations/notifications that may be issuad and also any
judicial pronouncements that may be made by competent courts, the
later shall always pravail

Appeal and time limit — Any parson aggrieved frem the
recammendation may prefer for appeal within 90 days of the
recommendations fo Additional Labour Comméssioner

IN WITNESS WHERECF, ard Intending to be legally bound, the Parties have duly
enecutad this Agreemeant by their authorized represantatives as of the date first written

abowve,

Signed for and on behalf of Signed by

[JoulestoWWatts Business Solutions Pvt Ltd]  [Aditya Anil Kulkarni]

Bt
With best wisheg,
Team HR
_ } JouleztaWatts Business Solutions Put. Ltd.
IR | Pk, Grousd Floor, Tovwer 4, Flot Moo 13, 18 E15, EPP Area,
-:I {'—J_UIE"‘E-{H— Whitefield, Opp. Satyva Sal Hospitad,
'“":-1 FTS  Bangslor= 5600066, Phone: +51 (80} 4551£000

Emall: infoifrloulsstowatts.com | Website waney jouls el S/ B TIS Lom
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You're recaivdng his newaletisr becauss you boughi widgats from us.

Having froutle mading this? Vigw it in yoix bronwses Mol infaresled™ Unsubseribe instandly.
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OFFER LETTER

Cear s, Pradoyz,

Wit reference 1o your application and subsequent inlerviaw you had with us, we are pleased to inform od hase been

splecied ot an "Salas Cogrdinator™ in oer organization on fallowing Lerms and conditicns,

r seevices will be waasterszble 10 gny of the

Your pasting will be a3l “EARTHEN GROUF PUT.LTD™ However, you _
y be received by the company jru fislure 8t Lhe
1 |

exigting projects of the company &5 well 45 10 any New prajacts Lkat ma
discrétion of Tha company,

¥ous pross salary will be Rs 10000/~ Per Manth [Ten Thauiand Rupees Onlyl

r,r:;.'en_ﬁrm the dasuimsn uEr- ;

ed by you, However, if there is any dis
IgyrEnL Al any paint of 111&#5

vour alfer has been made based on the infarmation fuinish
the righl to resigw our aller ol emp

geslificates genn by you 35 a prool ar above, We Teserve
Employrent as per this offer is subject Loyour being found medically fit, A
.
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A, Relleving letter from yauf Gresent

cangplayer verifialion,
/ B. Certificate of kast salary drawin. F. Proat of date of Bith, E
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G i L
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Pizase sign the duglicate copy of Lhig letter In token of your stcepiance of the Same and 2lzo

&,

Thanking Yau, : o gty 4
ERTIRIE

For EARTHEN REALTORS FVT LTD y :
Faor Earthen Qealtors Pyl d"
orised Signatory ' bifeeis iie

EARTHEN REALTORS PVT.LTD;

3rd floor, Neev Capital, Opp. Balewadi Stadium, Near Witcan College; Nhd, Pune 411045
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Offer: Computer Consultancy
Ref: TCSL/DT20184274618/Pune
Date: 02/05/2018

Mr. Somnath Nilkantappa Sulphule

Tatyaba Bhavan Room No-1{Parking), Manaji Nagar ,Marhe,Pune,
Mavle Hospital,

Pune-411041,

Maharashira,

Telt 91-9923809658

Cear Somnath Nilkantappa Sulphute,

Sub: Letter of Offer

Thank you for exploring career oppertunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer of employment

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary Including all
benefits will be $1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer anline through the option 'Accept Offer ietter’. If not
accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be

autornatically withdrawn,
!

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will alse be issued a letter of appaintment at the time of your
joining after completing joining formalities as per company policy. Your offer is subject to a

positive background check.

TCS Confidential
TCEL/DTZ01842T4618 TATA COMNSUITANCY SERVICES
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of <7,100/- per month.

BOUQUET OF BENEFITS (BoB)
Bouguet of Benetits offers yvou the flexbility to design this part of your compensation within tha

defined framework, twice in a financial year, All the camponents will be disbursed an a monthiy
hasis.

The components under Bouguet of Benefits are listed below. The amounis given here for each of

the compenents below are as per pre-defined structure. However you may want to re-distribute

the BoB amount between the components as per your tax plan, once you join TCSL. Te design
your Bouguet of Benefits, you may access the link to BeB in the "Employes Self Service” link on

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be $2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allccated
towards HRA

Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year, This will be
disbursed on a monthly basis along with the monthly salary. To avall income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travei

documents.

Fersonal Allowance
You will be eligible for a manthly personal allowance of of ¥1,400/- per month. This

compaonent is subject to review and may change as per TCSL's compensation policy.

Food Card
¥You will be ehgible for a Food Card, |t can be used 1o purchase food tems at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month, However you may want o re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
TCSL/BTZ0ME42T4G1E TATA CONSULTANCY SERVICES
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PERFOEMANCE PAY

Monthly Performance Pay
You will receive a maonthly performance pay of ¥1,500/-. The same will be reviewed an

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme{HIS).
HIS offers the following benefits:

1. Basic Cover
I, Entittement - Inciudes domiciliary expenses up to T8 000/- per insured person per

annum and basic hospitalization expenses up to 32 00,000/~ per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely barne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
¥ou wish to cover dependent parents/parents-in-law or remaining children, the applicable

premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospilalisation is mandatory, Under this schems, you and your

enrolled dependents will be automatically covered under Higher Hospltalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employeeas are aligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
TCS Confidential 3
TCSLIDT20184274618 TATA CONSULTANCY SERVICES

Tals Codisultansy Services Limiled



I.'!' A

benefits and eligibilty, once you join, please refer TCS India Policy - Matemity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy,

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on complebon of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans In
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service,

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per

TCSL's policy
RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCS5L will zontribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth, Standard XIith, Diploma (if applicable) and Graduation examination which
Includes successful completion of your final semester/year without any pending
arrears/backiogs, As per the TCSL eligibility critena, marks/CGPA obtained during the
narmal duration of the course only will be considered {o decide on the eligibility, If is
mandatory to pass in all the subjects mentionad in the mark sheet in class Xth and class
XIith by securing minimum passing marks in the first attempt itself as specified by the

respective board of examinations,

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time: as specified

by your University/Institute and as per TCSL selection guidslinas.

TCE Confidential
TCSL/DT20134274618 TATA CONSULTANCY SERVICES
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It iIs mandatory to declare the gapsfarrears/backlogs, if any, during your academics and
work experience, The management reserves the right to withdraw/revoke the
offer/appointment at any time at Its sole discretion in case any discrepancy or false
information is feund in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the

TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revake/withdraw the offer/fappointment,

without prejudice to its other rights.

3. Training Period
Continuous Learning Is a way of life in TCSL and forms a critical part of your employment

with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.

If your performance is found unsatisfactory during the training period, the company may
afford you opportunities to assist you and enable you to improve your performance. If
vour perfermance s still found unsatisfactory, TCSL may terminate your traineeship

farthwith,

You may please note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This cenfirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the frainseship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy, TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive peniod of 10 days during the
training pregramme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further

intimation/separate communication to you

TCS Confidential
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TATA

.

Working Hours
Your working hours are governed by applicable law. You may be required to wark in shifts

andfor over ime depanding upon the business axigencies as permitted by aw

Mobility
TCSL reserves the right to transfer you at any of iis offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer

Compensation Structure / Salary components
The compensation structure/salary components are subiect to change as per TC5L's

compensation policy from time to time at its sole discration,

Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promoticns will be based an TCSL's
Compensaticn and Promotion policy

Alternative Occupation [/ Employment

Either during the period of your traineeship or during the period of your employment a5 a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honerary or remunerative, without the prior

written permission of TCSL

Confidentiality Agreement
As part of your acceptance of this appointment as an employea with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TGS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality refated terms and condifions are set cut in

Annexura 3,

Service Agreemant
As TCSL will be incurring considerable expenditure on your training, you will be reguired

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL T50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and exciudes the duration of Leave without pay
(LWP) andfor unauthorized absance, if any.

TCS Confidential
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11. Overseas International Assignment Agreement
It you are on international assignment, you will be covered by the TCS India

Folicy-Intarnational Assignments (from India to other Countries) from the date of
placement far an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
gocuments peartaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be reguired to
serve TCSL as per tha Notice Period mentioned below.

This is to ensure that the knowledge and infarmation gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information s essential for TCSL to continue to serve its chients and
customers better. If you are deputed internationally for training, you will be reguired to
sign an agreement to serve TCEL for a minimum period of 8 menths on completion of

training

12. Terms and Conditions
The above terms and conditiens of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on

international assignments during the course of your employment,

13, TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL

14.Notice Period
In an event if the tfraineeship is discontinued/terminated no notice or payment in lieu

thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 80 calendar days' written
notice or three manths' basic salary in liew of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein abave.

You will be liable to pay TCSL $50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause,

If you are covered under International Assignment Agreement, aither you or TCSL can
terminate the trainesship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it iz in the interest of the
business and current assignment, to ask you to complete your notice period

TCE Confidential
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15.

1B,

17.

18.

18.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness {in the format prescribed by

TCEL) which needs to be verified by a registered meadical practitionsr having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obfaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduet internal and external
background checks Normally, such checks are completed within one manth of joining. If
the background check reveals unfavourable resuits, you will be liable to disciplinary action
including termination of traineaship/service without notice,

Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted

- Permanent Account Number (PAN) Card
¥ou are required to submit a copy of your PAN card aleng with other joining
forms, immediately on joining. As per Indian Income Tax rules, the PAN number is a

mandatary requirement for processing safary.
- Standard X and Xl mark sheets equivalent
- Diploma certificate and mark sheets of all semesters
- Degree certificate and mark sheets for all semesters
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Gavernment of India
- Passport
- & photographs
- Medical Cerfificate
-An affidavit/notansed undertaking stating:
*There is no eriminal offence registered/pending against you
“There Is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documeants will be returned to you after verfication.

TCS Confidential
TCSLIDT20184274518 TATA CONSINTANCY SERVICES
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 48 hours, it will be construed that you are not

interested in this employmeant and this offer will be automatically withdrawn.

Fost acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

H GEI.HEEHI'I- Click herg o yse a OF code scanner from your makila

Global Head Talent Acquisition & AIP L VO (ki offer il

Encl; Annexure 1; Benefits and Gross Satary
Annexure 2° List of TCSE Centres
Annexure 3; Confidentiality and IP Terms

TCE Confidential 10
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Collabera

Cate: 31-0e0-2021
LETTER OF INTENT TO OFFER

Ciear SZumit Rajesh Bhawankar,

Consequent o vaur intenview with Caollabera; we arm pleased 1o inform that vou have been selecled as Applicafion
Support Enginesar and will be joining us on 10-lan-2022. Your contribution is imperative 1o 2ssura our suetained

suocess and grawth.

¥our gross annual remunaration (CTC) will ba Rs §,50,008 /- Five Lakh Fifty Thousand Eight Rupees, Please refar
in-the details of the zalary break up in Annexure A

You are mnitialy appeinted to work in Mumbai office of our Cllent BNP Paribas India Solutien Py Ltd

Your emplownent with our organizafion will be gaverned by various policies, rules and guidelines of the
organization

Please nolo that this selection is contingant upon successiul completion of requisite background imvestigations &
pre=pmployment medical test,

¥ou are requested 1o complete your joining formalities by submigsion of all documents as mentioned in Annexure B
within 3 working days from the dale of receipt of offer otherwize vour olfer stands canceliad af the disciaton of

lManagemani.

The offer letter is an inlent of making an employment propasition and will be deemed concluded only on acceptance
of appointrent lefier ihal will be given at the fime @l joining as well a5 on submission of all documents mentioned in

Annsaire B,

Again, welcomal Wa hope that your career hore will be a gratifying one

Best regards,

hiskhil Dnshi
Authorized Sigratory

COLLARERE TECHMOL GGIES PYT, LTD
(CIN: UTA200E41580FTCHIS056)
Rregd. oflips: Collabors Sowse. drel Fiear
uckn Sevas Roard, Goin, Yatadars - 390027, Indis

P31-2R5 TR 3 wenw colabars. oom



Anraxune A

Collabera

Mamp: Sumit Rajesh Brawankar

TOTAL REMUNMERATION WORKSHEET

Designation: Application Support Engiresr

Location: Muml:lrEi

E-STRELIPHFESE 5 = e = ———

CONSOLIDATED SALARY, ALLOWANCES, REIMEURSEMENTS AND BENEFITS

TOTAL CTC (A +B]=C

(all figures in Bs.}
Description Manthly Ammual

Basio {Basic+DA} 22,000 2,64, 0000
Hewse Bent Allnwance E.Enﬂ:- 1,056,600
Leave Travel Allowance 1,33‘3ﬁ 21,996
! Managemeant Allcwancs 2,503 1.14,036
GROSS SALARY (A) 42,138 5,056,632
Company's Soninbution to PF 2640 31,680
Grafulty : 1,058 12,695
{';?TEL DEFERRED BEMEFITS 3.595' 84,376

45,834 550,008

Mote:
Taw on Salary),

salary of the amployes

*Gratuity will be pavable % per provisions of Payvmenl of Gratuity Act, 1272

"Met Take Home Salary is furiher subject to reduce by an amaount Elq-ui'.'alent o Professional Tax and TOS (Incomao

*An egual amount will be contnbuted 1o the Fund by the employes, which will be deducted from Monthly Gross

igep raila ™

Makhil Doshi
Authorized Signaiory

| Heraby Accepl the Offer and Goalirm ta Jain Onar Before | 10-Jan-2022
Sumil Rajesh Birawankar

COLLABERA TECHNGLOGIEZ PV LTH

[CE: UTAZ0MI11898PTRO350M
Regd: offica: Collabere Hougs. 3 Eigar,

<1 2R5-2IN251 3 e coBabers Goem

Fohrl Savast Road, Gairl, Vadodar= - 3002 InGa
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Collabera

Annexurs B
St Jaining Fommalibas

of our gining formalities, you ars requestad to submit the folowing documeants predenabily befora your date of joning:

Dty fillad in enclosed Emaloyrrent Application
Dy flad m and signed copy af encosed Confdenliality & blan - Desclosure:
Sigied copy of your kedter of offer
Cuily flled'in PF Daclaration Fom,
Diuily filled: i Grafuily Aominsdion Fomm
Copy of Binh Cartilicats /Capy of praof of date of birth.
Copies of all qualificalion cartificales and mark sheais {semester wise/Conschdated) from 5,5,C omwards,
Highest Cualification Provissanal Cenlificate and Degraa Cerificate front side and heck side.
Copigs of sapenance Ietters’ Sandoe Certficalas fram current and provious Employers.
. Fur Fhatn Idanliy, kindly furmish any ore of 1he following dosumanis:-.
i Copy ol your passport (ECNA stamp is 8 must.
il Copy ¢ walid \ndian Oriving License,
i, Copy af vater |D'Card.
iv. Copy of Ration Card
v, Copy of Adhar Card,
, P&N Card
Copy of 2 Leat manlh's pay slip,
. Copy of Ralaving letter from your last emploger,
- Madical Certdicata 85 per the alieched foomal,
- Copy af your resumss.

1. Copy ool effar Lebier from your last smpiover,

1
14

. Pazspor size photographs Szan,
. Gigned Callabera Confidentiality Agrasmant [Hard Copyl

{CAR: ra0aG.0 BEHP‘TEE‘EEGEE:I
Regd. office: Collatams Houde, I Fles
e Gavasi Hosd, Gall, Vadsdara - 250021, Indis

H 12050513313 W collabers com
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Clatad: 9™ Feb 2022

To
Mr Rohit Patil,

This has referance o your application and the subssquent interviews you bad with gs, We are pleased to mase
wou Bn affér for the pesition of "Trainee Enginear” with «ffect from 1EM Fabh 2022 You will be based at our
affice In Pune . indiz. Your compensapan wll oo Rs. 2,00,000 /- {Rupoes Threo Lakhs onby} por annum,
totad cost ba-the company,

Yrur apppintment Ietter comprising the detadled tarms and conditions of your empleymant ang the salany shaet
will be-givan to yvou once you farmally jein us an the Date of Joining mentanad abeve.

Wi trust that the information and suppocting docurrant you have provided 10 os are tnde; based an which wau
have recelved thiz offer for employment. Showld there be any dscrepancy In the information provided by voa,
kindly update it befora wou sign and return the offer leiter, We reserve our fight to review and reveke this affer
ol empiayrment, n the svant any discrepancy is found in the future.

Wa regleast You o carry 2nd Lulvmil the reguired documenls with ¥ou an Ihe Taks ol .'-'\ﬂl'.ﬂlﬂg A far That
nttached Jainmg Dacuments Chedklist,

For & canvenient joining process, the required joining doooments should be vwpisaded and submifised a5 per the
':]IJI-"'UE"ﬂEE within 2 days of Offar Acceplandae,

All the matters related to your appointment and mmpersation are strictly confidential and shall be treated &5
such at all fimes,

If you agree to all the above mentioned terms and conditions; we request’ you o confirm your Acteplance af
this offar By returning the doplicats coay af this letbar duly signed by you. I you have Pecaived the affer latbar
through amaill, please sand your accaptance through a reghy mail within one day from the date of rocaipt of thg
e-mail. [f you fail toosccept the offer from AutomationBEdge Pyt Ltds within 1 dey, b will be constiesd thal
you are not interested in this employment and this offer will be automatically withdrawn. Addidanally, if you
fail ta report for onboarding formalltes on the Date of loining afar accepting and signing this affer letter, you
shall be liphie to pay an ameount eguivedent to 1 (One) months Sross Salary for the |oss that may be dufferad
by the Company Bs the Company has incurrad cost towasds necruitmant and had also confirmad the seat for

the: sakd position,
We laok fopward bo vou J&ning cur teem and hope (b1s e beginning of a rutually fulfiling asseciation,
Yours sinceraly,

Human Besource Department

AutomationEdogn Pet. Lid,
I have read and accept the terms and conditions of this offer letter:

Mame H
Sigrature I
Diate 1




Dalsd: gt Fab 2022

OFFER LETTER

To

mMr Rohit Patil,

This has refersnce to vour apglication and the subseguant intbervisws yvou had with us, We are clepsed 1o makea
vou an offsr for the position of "Tralnee Englneer” with effect from 15™ Feb 2022, ¥You will be based at aur
office In Pune , India, Your compensation will be Rs. 3,00,000/- (Rupees Three Lakhs only) per anaum,

total cost bo khe ompany.

Your appointment letter comprising tha detailed terms and conditions of your empleyment and the salary sheel
will be given to you once you formally jein ws on the Date of Jaining mentloned above.

W brust that the information and supporting document you have provided to us ere treg, based on which you
have received this offer for employment. Should there be any discrepancy in the information provided by you,
kindly update it before you sign and return the offer |etter, We reserve our right ta review and revake this offer
af employment, in the event any discrepancy is found in the fubora,

We roguest you be carry and submit the required decuments with you on the Cate of Jaining as per the
attached Jainieg Documents Checklist.

Far & convenient joining process, the required joining documents should be uploaded end submitted as per the
quidelines within 2 days of Offer Acceptance.

All the matters related o your appointment and compensatian are strictly confidential and shafl be treated a5
such #t gl times,

If viou agres to &l the above mentioned terms and conditions, we request you bo confirm your acceptanae of
this offer by returning the duplicate copy of this letber duly signed by you, If you have received the offer letter
thraugh emall, please send your acceptance through & reply mail within one day from the date of receipt of the
-mall, If you fall to accept the offer from AutomationEdge Pvt, Ltd. within 1 day, It will be consirued that
you are nat knberested in this employment &nd this offer will be automatically withdraws, Additionalhy, i you
fail tg report for onboarding formalities on the Cate of Joining after accepting and signing this offer letter, you
chall be liable to pay &n amount equivalent to 1 {One) manths Gross Salary for the loss that may be suffared
by the Company as the Company has Incurred cost fowards recruisment and had also confirmed the saat for
the said positlan,

we book forward to you joining aur team and hope it is the beginning of a mutually fulfiling associztion,
YouTs sinceraly,

Human Resaurce Department

AutgmationEdge Pyl Lbd.
I hava read and aceept the terms and conditions of this offer letter:

MName=

Signature | -

Crate
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TATA

Ref: TCSL/DT20184991971/1219815/Pune
Date: 23-03-2019

MR. KISHOR GANPAT ADHAR!

At Shivali Post Utchil Tal Junnar Dist Pune-410502 null,
Shivali, Pune,

Maharashira-410502.

Telg 918359557581

Sub: Joining Letter

Dear Mr. Kishor Ganpat Adhari,

"'zlcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted aur
¢ 3 and look forward to you being a part of our family,

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence an 11th
April 2018 at Trivandrum. You are requested to report at the address detailed below on 11th Aprii

2019 at 08:30 AM.

Tata Consultancy Services Ltd.
Peepul Park, Technopark Campus.
Kariyavattom P.O,,

Trivandrum, Kerala-695581.
(Route map of the [LP Centre can be viewed on TCS NextStep>=|LP Comer>>|LP Canltras)

Contact Persaon: Mr. Paul Joseph Fernandez
Phone: 914716629400

“mail Id: paul.f@tcs.com

i '?nta:t Hours: Monday - Friday, 8 AM to 6 PM)

Fiease download the Joining Letter Annexure (TCS NextStep=>ILP Comer>> Joining Letter) detailing
the formalities to be complied with prior to the commencement of your learning,

We are confident that with your academic background and experience, you will find yourself very
comfartable in an extremaely illuminating learning environment and we have no doubt that you will add
immense value to your profile at the end of this programma. This would also open a window fo the
TCSL way of life and would help you to integrate yourself into the TCSL mainstream.

Accommodation would be arranged by TCSL at the [LP Centres and the rent towards the same would
be deducted from your HRA. Details of the accommodation will be sent to you in a separate mail one
week before yvour ILP start date . Travel expenses to the location of ILP will not be reimbursed.

Private and Confidential TATA CONSULTANCY SERVICES Paga | 1
Tate Coansulancy Services Limitod
At Hutiniecs Port Dratewrdy Pare Rosd MO 13 MEDC Andhern Mombo S00 093 india

Tel 21 220770 GH0E fax Pl 226770 A5 Webnie weww.icL.oom
Hedcpictered OMice MNameal Budlading 9th Hloor Nanman Pamt Momiba 230 020
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TATA

As communicated to you through various forums during the recruitment process, your appointmeant is
subject to complaetion of your course within the stipulated time as specified by your University/Institute
and as per TCSL selection guidelines.

If you remain unauthorizedly absent for a consecutive period of 10 days, you shall be deemed to have
abandoned your traineeship and your name will automatically stand discontinued from the list of ILP
trainees without any further intimation/separate communication to you,

We would like you to confirm your acceptance of joining this batch by clicking on the 'l Accept’ button
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If you
fail ta join on the date provided in the TCSL Joining letter, the offer dated 25-02-2019 will stand
automatically terminated at the discretion of TCSL.

"'z are sure you are as excited to be a part of this great family, just as we are to have you with us,
7 jether, let us take TCSL to greater heights! Wish you the very best!

With warm regards,
Yours sincerely,

oL

K Ganesan
Global Head Talent Acquisition & AIP

Gllck kera or uss 8 A coda scpnnar Foamy el

mobiln i vadicotn \hn gemeang lakim

Private and Confidential TATA CONSULTANCY SERVICES Page | 2

Tata f.i_'rﬂl..lll'—ll\l:'.l' Services Limitesd
Alereti Buciness Part Gateway Park faadd 80 131 MIOC Andher Murmdbs! 200 083 ind)s
Tel 91 2ZGFF9 G868 Fax 91 X2 67796055 Webiie WnhaIcs calr
Hagirrensd O Nirmal Buddimg 9th Floaar Nanman Formt Aumibia S00 02
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The Ypit Acplips
HE/EMPPRF/ 117/ Z020
Jan 22, 2020

TO WHOMSOEVER IT MAY COMCERN

This iz to cerify that Mr. Chaltanya Balkroshna Sowant (EMP NO:2369810 ) s employad with s
from Jul 18, 2019 il dats, He/She = currently deslgnated as Speclallzation Tralnee , His/Her

CUrTen: v [ocatlan ig:

Gifice Addrass:

Ground Floor to-4th Floor & 7th Floor
Mphasis Limitad, SEZ T RARK

Wing 3, Ground Floor of Wing 2 in Closter C
Fune - 411014

Maharashtra

This lettaris igsued on the request of the employes for the purpose of a2pplying for Higher Education.

Please Mote: This is an olectronically generated lotter and does not require signatures.
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R Kutumbh
P = HRCare

fifey, B TERpAiLL
Tt S S 0A
Hanioidmd
Faalbiet 4 Mairie sor

Edbiployarn naiGEarss
el BN RYe Bt
e Work asasyminant better
W are plensed to appoint you it onr orpndeten soiyect o e follrwmg terms md condewne
e e S I P L,

Hence, thits coutract of eungsloviment by mo ineans be tresterd o comstrasd to be of penmanent n satmr goamting fhere by o vou e
wrAlts o permnenl ampioyes of e Cbpan

41 Dwatng vonir emplovinent. you will wotk for e of our chent 45 Asst M Adbrary ot weaton PMUNE sad noder semvice fo
b Yomm eplosmient With us s suinect 10 the berms conined @ e fener of engtpement Bt vou bave exsowed o0 (ieton dide )

3} o clay-lo-day heconsg or carrying ouf responsibiliies. = case of any clinfications or podance you may refier the maties to s
For vemmieddial acticn

4} Yout shall be botind to follow the workseg bours of e chent
1) Drotads of voar salnry bneal up are costused i thin keter

iy Yon will be entitied for EPF iy per existing Provident Funds ad Miscollaheons Prenhisas At 1952, besides vou will e enlitled to
ull otlser stabiory beesfits whesever applicable duning the comtract penod.

71 Either party ¢an termimate the Sontract dunng the existence of the work ssdgnment, s per e tenns fnd down o the Lettey of
engnzeient,

8} Vo shall al 5o poant of ne stake any claen or nght to clm sigploveent, dumages or loss of any sort whataoever apamst the client,

Ol:' submmit jomng documseats { onewith certiicare for sl DOF from reponmg managenHR) m sofl ¢ bz §
mmﬂnﬂ:mtﬁHTm:ﬂm.mdnﬂmﬁmiﬂ}-m ks

We take thiv opportmuty to wish you all the very best i your emre wiih Kaimubh HECare Pt Ll

(

Woie aEscorely,

For Kutumbh H Pwt, Ltd.

Flniren @i abe ol scCEELEnGE 0F e Y by g ard sy B e ate copy el
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SOFTZEAL

An 150 B301:2014 Cerlified Comparny

=

Offer Letter

|

Date: 03/1072018

Mr., Ajay Pawar,
Pune, India.

Diéar Agay,
Sub: Letter of Appointment

We are pleased to appoint you in pur orgonization as Soltware Developer, You will be hosed In
our affice al pune.

Role f Greade : Serltware Developer
Drate of Joining J 15:= 10 —=2018
You will be paid pross emolunsenss as detailed i Annexure — A

Your emplovment with us will be governed by the Tenms & Conditions as detailed in Annexure
£

Your offer has been made based on information Turnished by yow However if there &=
digcrepancy in the copies of documents or certificates given by you as a proof of above we retain
the right to review our ofter of emplovment,

We congratulate you on your appointment and wish you g long and suecesstul cnreer v

are confident that your contribution will take us further 1n our journey towards becoming worlid

leaders. We assure you of our support for your prolessional development and growth.

Yours truly,

For SoftZeal Technology Pvt Litd

L'
I.I'-

BT
= EER T |i'.|-

Mr.Mahesh Ua':ll ' ~
Human Resoures and

Softzeal Technology Pyl Lid.

Cfice Mog, Mirmiti Heights, Mear DG

Compuiter Mall, M Road. Deccan Pune - 411 005
Phoee - D20 - 6526 01 11, Websdte - www.sofizealcom
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SOFTZEAL

ApiE0 83012015 Certifiod Cornpany

(iTer Letier
Devte: B3710°2018

Mr. Ajay Pawar,
Punie, India.

Denr-Ajay,
Sub: Letter of Appointment

Weare pleased to-appainl vou i our organzation as Sodtware Developer. You wall be based in

our offiee ol pune,
Raole /! Grude : Saftware Developer
Date of Joining ; 5 = 11 =218

You will be paid gross emoluments as.detaifed in Annexire — A

Your employment with us will be governed by the Terms & Conditions as detailed In Annexure
B.

Your offer has been made based on information fumished by you. However if there 15 10
discrepuney in the copies of documents o certifieaies givén by yowas a proot of above we retaln
the nght o review oar offer of employmenl.

We congraiulate vou on your appolintment and wish you o long and successful carcer i e

are confident that your contribution will take us further in our joumey lowards becoming world
leaders, We assure you of our support for your professional development and prowth,

Yours iy,

For SoftZeal Technology Pyt Lid

Mr.Mahesh Gaygah, /-~
Human Resou ¥

Softzeal Technology Pyl Lid,

Cfice #o.g, Nirmiti Heights, Wear DGO

Compuier Mall, JW Foad, Deccan Puns - 411 005
Fhona @ G2l - 5526 11, Websste - wana solizeal com
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Mumbai Office:
15th Floor, Vishwaroap IT Park,
Plot Mo, 34, 35 & 38, Sector 30A, Yashi,

maj{jl"el Navi Mumbai - 400 701, [Maharashtra) India

Ref. Mo 16989

13 Aupust, 2019

T,
Vinayak Ananda Rokade

Flet No203
Pushpagandha Apt,
Sector 5, Sanpada
Navi Mumbai -

Subject:Appointment For the post of Customer Service Executive

Dhear Vinayak,

With reference to your application and subsequent interview, we are pleased to appoint you as Customer
Service Executive wef 15-{_l.l|_'|-'-2m'3‘ in vur company subject to the approval and acceptance of your
required skills for the specific process for which you have been hired. In the event of rejection by the
tustomer, your service will be terminated forthwith without assigning any other reason.

Your appointment shall be on the following terms and conditions:- £

L

1, You shall be on a probation period for six months (extendable further if necessary) and
confirmation shall be subject to your performance.

Z your "Maximum Earning Potential” including the variable pay will be Rs, 164,772, Variable payout
will bee based on your performance. This will be disbursed to you in accordance with the prevailing
standard compensation plan of the Company, information on which will be provided to you upon
joining the organization.

3 A detailed salary annexure is enclosed for your reference. The above remuneration will be paid after
statutory deductions as applicable, (Contribution to Provident fund, ESIC, Tax etc).

4, You will devote your full ime to your employment and the duties of the organization and shall abide
by the instruction, service rules, leave rules and other applicable rules formulated by the
oreanization from time to time.

5 Your initial place of work will be at Mumbai. You may be assigned any location in India or abroad
where the Company or any one of its associates or customers, conducts business, While on transfer,
you will be governed by the rules, regulations and conditions of service of that location.

&, The apimlutmem is subject to the accuracy of the testimonials and Information provided by you and
you being free from any legal or contractual restrictions preventing you from accepting this offer or
starting work on the above mentioned date,

7 You shall be required to work in.a 24X7 environment.

B You will be required to maintain the highest standards of personal conduct and integrity and comply

with all company policies and procedures. All acts subversive of good conduct and discipline e,
insubordination, gross negligence; corruption, fraud, forgery, misappropriation, etc. would warrant
strong disciplinary action from the organization.

i Tad «B1 072 61978006 Registered Office:
DrIVE n tﬂ E-mall; info@majard bz 235, Znd Floon, Sunejo Tawar-[l
gn fu I'thEI' Tl 72 oanl 200PTe 10E0 02 Oistrict Cenlrs, Jonok Puri, tles Dalki- 110058
e Chehi, Incho

www.majorel.com -



maij

12,

13

I,

orel

An employee shall be assessed during training on lmowledge of the training imparted, in case the
performance assessed is not up to the standards set by the client of the organizaton, the employes
shall be required to discontinue the pro . At the same time, the appointment with the
organization shall be based on the sucl:essfui completion of training offered by us and passing of all
qualifying assessments,

During the training program an employee shall not be allowed to take any leaves and the entitled
leaves shall be accrediced to the account of the employee in the second month of juining.

Separation

During training an employee is required to serve the notice period of 7 days in writing or 7 days
salary in leu of notice period. Post training, the period of notice on either side shall be 15 days
in writing or 15 days salary In lieu during probation T:eﬁuu:l, For confirmed employees, 30 days
ofwritten notice or 30 days' salary in liew shall be applicable.

The company reserves the ﬁﬁht to walve off the notice period / adjust Earned Leave balance
against notice perfod/ demand for actual service during the notice period without assigning any
reason whatsoever at its sole discretion,

Bertelsmann Marketing Services India Pyt Ltd reserves the right to terminate your emplayment
wjmﬂ“::l giving any notice period or salary in liec on grounds of Breach of Contract and
Misconduct,

1.*Breach of Contract” includes any attempt to pass on trade secrets (o any outsider or to find
alternative employment and starting running or being directly or indirectly involved on or
dsgociate with any trade, business or consultancy outside the scope of employment.

l1."Misconduct” includes insubordination or disobedience of any lawful order or instruction,
theft, misappropriation or defalcation of any funds or property. being under the influence of
drugs or alcohol during working hours, irregular attendance, leave without approval or
unauthorized absence, dereliction of duty, incurring excessive debts or doing any act prejudicial
or subversive to the discipline of the company. .

l.ll?un separation from the company, you will be required to immediately return to the COMpPAny,
dil assets and property (including any leased properties) of the company Ineluding documents,
files, books, papers and memos in your possession or custody,

In the event of continuous absence from duty without prior approval fproper authorizatlon for a
period of three days consecutively shall amount to abandonment of the job and shall be deemed as
resignation from the services of the company without giving proper notice as required in clause 12
(A). Thiz deemed resignation shall be tive from the frst day of such unauthorized absence and
employee shall be llable to pay the gross salary in liew of notice period as per clause 12 (A) of this
appointment letter,

Exclusivity Copfidentialicy

You agree that you shall perform your dutics, as be assigned to you from time to time, with
diligence, devetion and discretion. While in the employment of the Company, you shall;

Put your best endeavor to defend and promote the business interests of the Company.
Devote your full ime, attention and efforts to serve the Company

Not directly or indirectly engage or be interested in engagement, practice of any business,
prafession or vocation, inr:h.:m!IlEI any activity, which competes with activities of the Company or
conflicts with your position in the Company. Since your appointment with the Company is on a
full time basis, you shall net take up any assignment, including those in the nature of any
business, profession or vocation, without prior written consent of the Company, which consent
may be granted at the Company’s sole discretion.
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B. Except in the proper course of your employment, or, thereafter, you shall not divelge to any
third party any information regardi affairs or business matters of the organization or

information regarding its custorers. All information that comes to your knowledge by reasons
of your employment with the oryanization is deemed to be confidential,

L. You confirm that you have disclosed all of your business interests In the organization - whether
or not they are similar to or in conflict with the business (es) or activities of the organization,
and all circumstances in respect of which there is, or there might be perceived, a conflict of
interest between Bertelsmann Marketing Services India Pyt Ltd and you. Also, you agree fo
immediately disclose, to the organization any such interest or drcumstances which may arise

during employment.

L. Any violation of the above mentioned or any other procedures and policies laid down by the
organization would attract action as per the disciplinary policy of the organization,

14, Your services shall be rned by the rules, regulations and policies, which are either framed or
amended from time to time or in force for the time being,

is, You shall retire from the service of the organization on attaining the age of 58. You may also be
retired earlier if found medically unfit by the organization for calculation of the retirement age

You are hereby requested to sign the duplicate copy of this appointment letter and return the same.

Congratulations!

Yours Sincerely,

For Ee-rtelmmiq_n Marketing Services India Pyt Led. i

Authorized S

Mame; Vinayak Ananda R
Signature;

RN IE



Compensation & Benefits

= Monthily |  Annual
[Fixed Components
[ Basic SB00 63,600
HiA 53 5,436
Special Allowance 2464 29,564
[Total Payroll Salary(A) 8717 104,600
Benefiis
[Btatutory! Retiral Benefits
PF * b6 B352
Gratuity _Iﬂ ..ﬁ?ﬂ
Mahbrashitra Labour Wekare Fund 3 ﬁ
ESL 203 3,400
TotaI(E) —T761 T
Varlable Components
Attendance Allowance 1,750 21,000
Statulory Bonus I,‘ﬂﬁﬂ lm
Incentive 1,000 12,000
oEIG) 3,750 45,000
otal (A+B+C) 13,731 164,772
rand Total [A+B+0) 13,731 164,772

Yours Sincerely;

For Bertelsmann Marketing Services India Pyt Ld.

Name: W [DOYQ fo ‘qu G
Signature; il
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