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I Placement List for Academic Year 2022-23

| Year | Naoieof student whu has | Program Yearof | Wame of the empioyer HFay package at
been placed graduated | graduation appointment
from {In INR per annum)
1 TRIPATHI ANAKMIES Optical Arc pvt, Itd. -
2022-23 | RAJIESH MBA 2023 {89935 13069 316
SIDDHARTH SANTOSH Techcare Medical
2022-23 | SANGARE MEBA 2023 Services L} 36
| PRASAD HANMANT Electro Net - 020 2653
| 2022-23 | KHILARE MBA 2023 | 1476 2.66
PATEEAR PRATIMA
| | 202223 | MILIND MBA 2023 | Think Que 3.96
| EDTECH -3C0UT LML
2022-23 | PINGALE CHETAMA SUNIL MEA, 2023 PYT LTD 3
Zuno General Insurance
I 2022-23 | CHAVAN SAGAR GANESH MBA 2021 | Ltd 4
Rural Data Research
and Analysis [RuDRA)
THENGAL VRUSHALI Indian institute of
l 2022-23 | RAJENDRA MEA 2023 Technology - Bombay 3.6
LINGWAT PRATIKSHA Kyaritsu Eletric india
I 2022-23 | SATYAWAN MBA 2023 Put. Lid 3.47
GAIKWAD GALTAMI
2022-23 | PARSHURAM MBA 2023 | Kotak Mahindra Rank 3
I 2022-23 | GONDKAR 1Al RAVINDRA MBA 2023 aconsultancy.marketing | 2.8
]
SAURAN RAMCHANDRA
2022-23 | PATIL MBA 2023 Think Que 1.2 N
20322-23 | VISHAL 5aPA M B 2023 Square Yards 3 E
KASHID RATNADEEP
2022-23 | GANESH MEA .EI.'.IEIH Bajaj Finsery 3.13
I 2022-23 | RITUJA BADHE MBA 2023 | TECHMAHINDRA 4
| VRUSHALL ARIUM
2022-23 | GAWADE MBA 2023 | bajaj Allianz 36
; —_— —— — — S L ——
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NARHE | PUNE | INDIA I
PUN CODE: IMMPD13170 DTE CODE: 6152 AISHE CODE: C-118218
DESTEK
GOSAVI SHUBHAM INFOSOLUTIONS PVT
2022-23 | BALASAHER | MBa 2023 LTD. 3.2
Mudra &Angle
2022-23 | BUJA TRUPTI RAIENDRA MBA 2023 Technofogies LLP E]
KRISHNA SHRIMANT
| 2022-23 | BAGAL MBA 2023 WHNS Global Pvt Ltd. _ 3.87
KUMBHAR POQJA |
| 2023 | DNYANLIED MR 2023 WS Clubal Myl Lidl 4 ha
2022-23 | AKSHAY PRAKASH RAUT MEBA 2023 DTOC Express Limited 3.6
| JORWAR MAYURI
2022-23 | SHAHAJ MBA 2023 Optical Arc Pyt Ltd 3.6
BIDVE RUSHIKESH
2022-23 | MARSING | MBA 2023 | WNS 272
2022-23 | ATRE PARAG RAJENDRA MEBA 2023 MMAG 2.8
Indiamart Inter Mesh
_2022-23 | MAGAR GANESH SHAHAJI MBA 2023 LTD ) 3.3
MNIKITA SURESH
2022-23 | BHANDAR MEBA 2023 | Legal Solutions 36
2022-23 | MANSI DIPAK PAREKH MEBA 2023 Study Smart 2.04
2022-23 | SHINDE RALYAN] VIIAY MEA 2023 Edulyt india 2.5
2022-23 | SHINDE RUTUIA VLAY MEA 2023 Edulyt India 26
2022-13 | KOPRDE KARAM SANJAY MEBA 2023 UV Soft 5.5 |
2022-23 | KHARAT SAURABH RATAN MBA 2023 Alkem Laboratories Lid 4.4
2022-23 | BURGONI LAXMI VIJAY MEBA 2023 T5L Consulting Pvt. Ltd. 3.8
BHALERAC SHRUTIEA Mityo Infotech Services
2022-23 | VUAY MBA 2023 Put. ftd. 2.35
MALI AISHWARYA
2022-23 | CHANDRAKANT MBA 2023 eclerx 245
PAWAR SHUBANGI
2022-23 | DIGAMBAR MBA 2023 Mindtree 2.8

- e ]




== —
ZEAL EDUCATION SOCTETY S
| 1 LAEAL INSTITUTE OF BUSINESS ADMINISTRATION,
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1 i +
AKASH SLURESH |
2022-23 | RANKHAMB MBA 2023 Pl tech solution 3 I
SHWETA ROHIDAS
| | 2022-23  DHORIE MBA | 2023 | House of Jersey 15
2022-23 | SURVASE RAHUL BHARAT MBA 2023 Merolac Paints 3
Mathersan Sumil Wiring
2022-23 | LAMBAT NIHAL KISHOR BABA 2023 India Ld i 3.6
2022-23 | JYOTI WANKHEDE il B, 2023 Emorson 18K |
Electronica
I Mechatronic System
2022-23 | SAYALI KRISHNA PAWAR MBA 2023 India Put Ltd 3.6
Waorld Trade
202221 | AT MIOIRT P B 023 IFvRETITENT LA
I VAISHNAY DINESH
U224 | PAWAR MBA 2124 HIIFL Bank B 4
[ Coral Bling Services Pvl
2022-23 | MORE PRATIKSHA VILAS MBA 2023 | Ltd 35
| Electronica
| KHANDARE ARUN Mechatranic System
2022-23 | SUKHDEV . MWABA 2023 India Pvt Ltd 3B
RATHOD RAMESHWAR Autamabile
| 2022-23 | SAKRU B MBA 2023 Manufacturers Pve Lid o =
2022-23 | RATHOD RAHUL DEVIDAS MBS 023 Kotak Mahindra Bank 3 I
GAVADE AMRUTA
| 2022-23 | NANDEUMAR MBA 2023 HOFC Life 47
! JADHAY LUVALKUIMAR Bajaj Aliancez Life
2022-23 | RAJENDRA hBA 2023 insurapces Co. Ltd 3.5
RUSHIKESH BALASAHER I
2022-23 | PANDULE MBA 2023 | Surya Logix Put Ltd 36
| DHIWAR AMIKET
2022-23 | GAUTAM MEA 2023 | Edulytindia. 16
_KHANTI DISAMBAR Mudra Angle
1022-23 | NIMBALKAR MBA | 2023 | TechnologiesLLP | | 3

s RPESins 2 S
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NARHE | PUNE | INDIA
FUN CODE; IMMPO131T0 DTE CODE: 6152 AISHE CODE: C-41528

HAJARE SHUBHAM

2022-23 | SURESH MBA 2023 SLK Software Pvt Ltd | 2,89

| SOMAWANE ANMARIT

2022-23 | RAVINDRA MEBA 2023 SRRy Cupany | 4

2022-23 | BHANDARE DHIRAI DIPAK MBS 2023 Yashaswd Group 4
PLIARI SAPANS

2022-23 | GANGADHAR hABA 2023 Top Sources Company 2.8

2022-23 | DONGRE DIVYA GAMESH W8 2023 | Allied Analytics 2.5

2022-23 | PATIL SAYALI ARVIND MBA 2023 Edulyt indla “3.6
REDKAR PRATHAMESH

2022-23 | NANDKISHOR B 2023 Adflix Media Pyt Ltd 25
SHEIKH AZIZ SHEIKH

2022-23 | HASAN MAA 2023 Bharti Share Market 2.5

2023-23 | VISPUTE PALLAV] GANESH MBA 2023 | Secto spindles India Pvt £
SMEHAL RANINDRA Zuno General Insurance

2022-23 | KULKARNI MEBA 2023 LTD A

2022-23 | KAMBLE TUSHAR JAGDISH MEBA 2023 YouFirst 4 ||

2022-23 | RAUT ONKAR HANMANT MBA 2023 Edulyt India _ 2.6
HAGALAMBE/PATIL ANT

2022-23 | HANAMANT FBA 2023 Bajaj Allianz Corp, LTD 3,45
KADAMN SHARAYL

2022-23 | SHIVRAJ MBA 2023 Edufyt India 3.5
HRITIEA LAVANKUSH

| 2022-23 | IADE MEBA 2023 Sun One Technology 2

rUDHOL SHRUTI

2022-23 | SIDDAPPA PABA 2023 Clean harbours 35
PAWAR ADITYA Business Of Agriculture

2022-23 | NANASAHER MBA 2023 Products 2.5
AESHAY SAMBHAJ Indsys Software

2022-23 | TARVADE MBA 2023 Industries P, LTD 252

State Street HCL -
2022-23 | BOBADE RAJESH PRANMOD MBS 2023 Services Ltd H 36




ZEAL EBUCATION SOCIETY'S
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PUN CODE: IMMP013170 DTE CODE: 6152 AISHE CODE: C-11828
| |
2022-23 | BARI SHRIYOG RAMII MBA 2023 | Gore & Ambekar 2.04
ANIRUDHA PRAMOD !
2022-23 | WANI MEBEA 2023 Prapcyma 4.5
| IANHAY MAHESH o
2022-23 | MAHADEV MBA 2023 | Bharti share market 2
MHASKE AKSHAY ANKUSH
202223 | MBA 2023 | Just Dial 3
RITULA RAIESH TALEKAR .
2022-23 MBA 2023 | ANPG and company 35 I
JAGTAP INDRAJEET Switch link automaticn
| [ 202223 | RAMAJ MCA 2023 | pvtitd 2.8
2022-23 | TONDE VIKAS BALU MCA 2023 4.5
GAYATRI DNYANESHWAR
I 2022-23 | ANGAITKAR MCA 2023 | PWD office Yavatmal 2.5 |
CHOUDHAR ANITA ' ,'
2022-23 | POONARAM MCA 2023 | Rl Equation ' 1.2
I 2022-23 | BACHHAY KIRAN DADAJI MCA 2023 | cognizant company 45
SHREYA RAMTIRTH !
2022-23 | SHIRIRSH MCA 2023 | Techademy 2.5
MOHAMMAD UMAR
| 2022-23 | AKHLAQUE MCA 2023 | Ova Drive 6.6
2022-23 | DOYE HIMANSHU KISHOR MCA 2023 | RIEQUATION LLP 36 |
CHAVAN NAMRATA
2022-23 | DATTATRAY MCA 2023 | Edulyt India 2.6
.l AWARKAR SUBODH
o | 2022-23 | MITARAM MCA 2023 VitalEdge Technologies | 4.5
GARLD AMBARISH
2022-23 | GOVIND MCA 2023 | AM infoweb 4.5
I Threeng Technaologies
2022-23 | KALE DEVIDAS NAVNATH MCA 2023 [P 3.5
| SAWADE AVINASH
| 2022-23 | BALASAHER MCA 2023 | Suma Soft Pyt Ltd 3.6
2022-23 | SIMRAN AMAR HUNDANI MCA 2023 | Synechron | 5




ZEAL EDUCATION SOCIETY'S
ZEAL INSTITUTE OF BUSINESS ADMINISTRATION,
COMPUTER APPLICATION AND RESEARCH (ZIBACAR)
NARHE | PUNE | INDIA
PUN CODE: IMMPO13170 DTE CODE: 6152 AISHE CODE: C-11828

Total Student Placed for MBA & MCA - 89
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| DOMBIVLI SHIKSHAN PRASARAK MANDAL
}a g{:’ (Hegd Mo MAH 7301/ Thans P-222. Thane Pub. Thust Aot
o "zT:*‘

Chasbemmaen Foundar Chatrman

Shirt, Prabihakar Désal OH U Prakswar B
T -EI.I' |-_:||'| F-LH':"‘.IF-JT

(T}

Sp Plot Mo 4, Opp. MIDE Office. K. V. Pendharkar College, Dombivil (E), Dt Thane AT A3
E-man dspmﬂmnll."‘_.zﬁ_-gmml_mm

L

Rel. Moo DSPM/Z022-2025713 Date 1 17-6-2012

l-llI
e Turve Bliue

With reference to vour application and sibsequent interview held before Local Sclection Commattee,
I = -y w P

we are pleased to pnform vou that you have been appointed as Admidustrative SOl o 51 -'f-r“ L

Pepdharkar Cilhepe oF Arts, Science and Commerce (Autanamans), Dombivli on the following lerms

ald conditigs

| Yourappolntaent is purely on temporary basis for the Acalemic year 2022:23 Le. w. e £ 1"

[inie, 222 o 30 '1|-"l“1 023 _ |

AUl temtporary apnointments arg terminated by mving one month’snatice on either side.

You will be paid consolidaied salary of Rs. 30,000/- per month.

Yo dre entitied i enjoy 11 casual leave during period of your service. _ :

¥ou will have to discharge the duties assigned 1 you by the undersigned, Principal & Vice

Principal of K.V, Pendharkar College (Autonomous). Lot

B, Your services will e governed by the rules and regulations as laid down by the Dombivli
Shikshan Prasarak Mandal, Dombivly,

1 Plesse note thst your apposntment will be discontinued immediately, if your work is not found

A Fa L3 3

uusilmm- g LTy o a1 e B I e e -
& Fxperience Cenificate will be issued only afier completion of minimun one year of
CHEIVICS. by o2 al II"'.IHE.“I' E“I._.Ilil'l _lﬁ-” I | ] -
SNty el
Th cire the otler 1s acceptabile 1o vou un it abiovie conditions, you are requented meplance

[ uinaking won,

< =3

(Shri Prabhakie B Desai)
~ Chairman ]
- Dombivii Shikshan Prasamb Mandal
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MaoBroker Technologies Solutions Pyt Ltd

N O B R O K E R =y A Bth Fiaor, Brén Meroary, Kalkandashall, Sagapor Main Road, Bengatore - 560035
A AL Mohile: +21 62417 00000 Email: support@nsbrokerin

CIM Hec P aso0ra 201 sPTO0 Y f652

OFFER LETTER
07-02-2022

Dear Rohit Bagul, NoBroker s a real estate portal which eliminates brokers from the
rial estale transactions and currently deals with residential rental niche with plans of
expanding to other niches in real estate and businesses which involves middlemen
transactions.

As we continue to grow, we are locking for likemindead peaple who can join our team
and fallow the leadership and be part of our culture of innovation

Further Lo our discussion, we are pleased tn invite you to join our team as on Sales
Exerutive L-1 based out of Bengaluru, Bengaluru, Karnataka, India.

Your scope of responsibilities will be as briefed to vou during your conversation with
Gur leam and in addition to that all other duties assigned to vou by your Manager. In
atcepting this offer of employment, vou will be required to perform all dutiss assigned
Lo you with due care and diligence and in compliance with company norms. You are
expected to devote all your time and effort in performing assigned duties during the
business hours and reasonable additional hou rs as it may be necessary for business

COMPENSATION & BENEFITS

You are entitled to a compensation of INR 2,46,791 /- per annum.
The details of your compensation structure and other benefits are outlined in
Annexure.

I'he compensation shall be subject to taxes and the Company may withhold therefrom
Ny amounts as are required to be withheld pursuant to applicable Law.

I LICIES AND PROCEDURES

tou are required Lo comply with a1l NoBroker polinies and proceduress as they may he
imendedd or added o from time to time.

EAVE

‘ou will be enlitled to 7 days of sick leave per annumn and 15 days of vacation leave ner
‘nnum ie. total of 22 days leaves per annum. Leave can he carry lorwarded to
aaximum of 15 days,

YTHER ENCAGEMINTS

ou are e allowed to work either full time, pard Lime or in advisory, consultant,
ssnciate or any other role with any Lulipany, organizilion or any kind ol freelance



NaBroker Technologies Solutions Pyt Ltd

N O B R O K E R O &th Flaor, Bren Marcury, Ksfmndrahalll, Sarapur Main Rradl, Bangalore - SEHIAE
RIS 2 Mabila: +81 82417 00000 Emill: sippart@rabrakerin

Clrg feoy UTAR00KAZI1 AR TCI TEEE

ANNEXURE

Remuneration Structure (In INE)

SALARY COMPUTATION

T:.'T:tm ponents Per Annum | Per Month
Basic 1,892,000 16,000
HRA 76,800 f 400
Special Alow ance 8o 470 5,789
Lrpioyar Contributlon lu PR 21,600 1,800
Fixed Pay 3,590,870 29,989
Performance Banus 1,80,000

Fixed Moy and Parformance hanus 5.39.870 44 989
Gratuity 6,921

Total CTC 5,46, 791 45 566

+ Wou will also be ehigible for Medical Insurance under company's group medical insurance policy, ce tasls of the
policy will be shared with vou separately,

a4 Gratuity will be payable in line with the statulory provisions, upon separition [rom the Company. subject 1o
rivmplesion of minimam of five years of employment with the Company.
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HEDVIT 00 67e240021-22 June 232, 202

Mr. Ashish Rasal

Flat No 12,501 Aradhna, Behind Pavranik Mhbalunge
Baner

Prineg-41 {5

[ndia
Phe ] -TO5701 7074

Thear Ashish

Weleome o Inlosys!
.I

Today, the corporate landscape is dynamic and the world ahead is Tull of possibilities! None of the amazing
things we do ot Infosys would be possible withoul an cqually amazing culture, the environment where ideas
cint Mounish and where you are empawered 1 move Torwird as lur us your (dess will take vou,

AL Infosys, we assure that your career will never stand still, we will mspire vou to butld what's next and we
will navigate further, wgether, Our journey of learnability, values and trusted relationships with our elients
continge o be the comerstones of our organization and these values are upheld only because of our people.

We ook forward 1o working with vou and wish vou suceess in vour career with us.

Warn regarcls,

AICHARD LOBO
EVE aand Hewd Human Hesourees - Infosys Limited

Signaturs Mok Vel

Nigiinely g by hehaid Lobo
Dt 20621 G662 AEAT IET
Rasgsyn Diydskr Sened
Lernla ll"PﬂrJJ'J'\rP

[5FOSYS LIMITED

CTR LES] 10KA 198 ITLEG I 2ELS
A Intosis Avemne

Elewtranics Ty, Hosur Kosd
Fanpadone 2600 pU, Inda

T ol 8l 2854 2n ]

FoL B0 285240342
skisFnfosys.com

s infasy s conl

Canpay Celfidvasiarl < This commicaton i confidential berwoen yow and Infesvy Limited
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HRD/1001679240/21.22 June 232, 2021

Mr. Ashish Rasal

Flat Mo 402 Sai Aradhna Behind Pauranik  Mhalungs
Baner

Pune-411045

[ndia

Ph: +21-705701 7074

Dear Ashish,

Congratulauons! We are delighted to make vou an offer as Systems Engineer Traimee and your role s
Swvstems Engineer

[ere are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 19-Jul-2021.

Lovation

Your location of traimng is MYSORE, India . The location of posting ("work location™) would be
communigated 10 vou upon suecessful completion of traimng. You may be asked 1o relocate o any of
our units, departments or the offices of our affilistes® and/or the elMices of our customers, depencding
an business requirements. In such an event, your remuneration and ather benefits shall be deiermilied
i accordance with the relevant Policies of the Company in that work [ocation.”

Please be advised that you, by accepting this offer, hereby give your irrevecable consent Lo the above,

* Far the purpose of this agreement, "affilicte” means any entity that conteals, §s contrelled by, or Is wnder
common contrel with the Fiest Party. For parposes of this Ageeement, "controf” means possessing, divectly
o tndirectly, the power to divect or cause the divection of the managemen!, policies ar aperationy of an

entiny, whedther throngh ownersfip of vating securities, by contraet or atheridse " /

Training

The training program will consist of classroomivirtual traming and on-the-job traming. The duraton
of the classroomivirual traiming will be based on the business requirement. Your contimued
employment with the Company is subject to your meeting the qualifying criteria ll the end of the
training and successful completion of the tramning.

Conrpimye Confidentiol - This commumization & confidensal hesween vow and Infosys Limreed
Page | of #
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Mavigate your nexi

ANNEXURE - 11

(Compenssiion post Uit allocation)

COMPENSATION DETAILS
(AN Tgures in INR per sonil)

Mr. Ashish Rasal

MAME = _
RELE ' Hvstems F.'rl_g_l_ll_i:_tj_.' i
ROLE DESHINATION I =vstems Engineer Trainee
[._.ﬂ!’.l."ﬂ'l'li]..‘l' CUMFHlﬁ_ﬁI% _
BARIC SALARY B __I E.,HIJIJ:
BASKET OF ATLEAW AN By . 4,478/
BONLIS [ EX-GRATIA 195% af the ¢ligible amount | 20% of Basic Sulory] being paid ot g a

wnthly brasis - B 2@
MONTILY GROSE SALARY 21-.31-3

L ANNUAL COMPONENT

BUNLIS - EX-GRATIA - [Balance 5% will-be paid outin the end of s financiol vear after adjusting

A

the acvanee {95%%) paid outon o monthly hisis) |50

1 RETIRAL BENEFITS

| 504

PROVIDENT FLIND - | 2% of Hasic Salary - 4
GRATLITY - 4.81% of Basic Sulary* S | 122
FIXED GROSS SALARY (14243} 25, 0
AL indicative AL Indicative At dnclbeative
NCENTIVE COMPONENTS = ~ Payourol 5% Payout of 10% Pavout of 20%,
"TRa_t_INI.‘fG PERFORMANCE LINKELD INEENTIVE_{FFI} _I,Eﬂl I._EBII = . E,_IH.H.I
'ri.“.IT.ﬁ.l GROSS SALARY {Inclusive of the incentive Companeont ot iﬂ_mp!ﬁu: 5% ul FiR) 26,250
TOTAL I:-!'IIE_I_SE_. S._ﬁ..l__u-\R‘f {In:lujlt_v:uf _!!1_: i"_“_"f'i"_'_:_'l"'_'{l‘_‘_’ﬂ‘_'_“ Eat indicative payout 10%: of FGGS) [ 27,5040
TOTAL {:HA'}SMH"F tInelusive of the incentive Component at indicative pngﬂ.:_t_m% E_rf'f'nﬂj [ .‘!ll:,Elltl_
e P —l'mk HEKE& | S——
 Scheme | Eigble Amount In INR, erest | Monehiy nstaments | SO0

SALARY LOAN ' |
(subject fosalunizsion of | 2000 . :
Frainee Ayrecment) | {without security) sl L sl
ALE e gbove benelits are as per Company's policics, which nre subject 1o chisnge from time to time, The disbursement of any loan | laan
allnwance i subject 1o the fulfilment of all eniterin defined for the same to the satisficton of the Compsny as per the relevand boun /Lo
allowance policy at thet time [

—]

“The gratuity wmaunt set out shove is an approximation, Your eligibility und the final pay out of any Grratuily amounis will he
tetermined in strict accordance with the provisions of the Paymen of Gratuity Acl

Company Confidensial - This conumication i confidential between v and Difosvs Limited
Page 5 of" B
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Mavigate your next

As atogen of your aceeptance of this offer, please bring a duly signed duplicate ¢opies of the letter and all
the sccompanying annexures, on the date of joining.

W welcome vou to the Infosys family and wish you a rewarding carcer over the vears to come.

Yours sincerely.

L RICHARD LOBO

EVFP and Head Human Resources - Infosvs Limited

I have rend, understood and agree to the tenms and conditions as set forth in this offer letter.

Date; .20

S1gn your name

Primt vour Tull Name Liocation

EAORATLCE Ml W eritisad

Ci

e o
fymeg

Rnason D
Looatinn Bangalprs

INFOSYS LIMITED

O T RA I A LORIPT TN ] 5
44, Infosy's dvenue

Electromies Cily, 1 losur Road
Bamgalors 3000 1060, Tndin

T 91 80 2852 0261

F¥l MEIR3I 0363
sskusiEindosyscom

o i los s com

Company Confidential - This commutication 1y confidestiol Berwern vovis cond Dipfonis Lingiled
Page hof &
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Mavigate your ric

ANNEXURE -1

PCwmpensatbon daring the Tradning)

COMPENSATION DETAILS
(AN figres in INE per monih

MAME Mr, Ashish Basal

RULE sSvstems Engineer
AT e LR L | systems Engineer Pralmes

L. MONTHLY COMPONENTS |
AARHISALARY _ RAHHL

AASKFTOE AL CPN AREES 4 478

BONLUS ! EX-GRATLA (%5% of the eligible amount (2005 of Basie Sabory ) bung psid ool on g _

manihly banfa) e - | 7l
| ATONTHLY GROSS SALARY [ I3

LANNUAL COMPONENT

BONLS / EX-GRATIA « (Balance 9% will be paid out n the end of the fimaseal yer ofier adjesting
! I_h_l:_f!!:!yn_nf;:' {0895 |':Ii_li_d. cLl o i memthiy |:|:_|.§!H] I500

| 3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary | BT
GRATUITY - 4.81% of Basic Salary® L T2
FIXED GROSS SALARY (14243) _ 25000
TOTAL GROSS SALARY 25,00

OTHER BENEFITS

Muargin Mowey
Scheme Efigible Amount In INK | Inferesi Adopnthily Instalments (Ta b borus by the empliiee]

12
AT he sl ety ee ax e Comipiony's policees, wlich siesulject o change fioin time ko thimie, The dishursemment of any foen 7 loan

SALARY LOAN | |
{sulject o subimission mJi 12800 ’ | Wil
| Trainee Agreement) | (without security) hil a B '
allewnnea insshject b the Bl Alment of a1l ceitern defined for the same to the ratistaetion of the Comypany a2 per the relevans loan © loan
| allowiimgs pulicy at it e

¥ e gratuity gount sel oud alive is anoappros eation, Your eligibility aind the fnal pay out e aay Granity amaunes will be
g_gumlncd Iy aevlee necardince with the provindans of the Pavment of Oniubiy Aci

Company Confidennol - This oommuenication ix comfidensiol Setween vou and Infase Limited
Page 7of B
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Erployment Offer Letter for Piush Hasanpure

| sgestiage

Square Yards <offers @igueraysrds.com> Fri, Feb 25, 3023 of 541 PM
Réply-te. offers Bsgooreyords,com

To: pigushhazanpure2T@ g Moil com

o pubst peithanksr@squareyards.co.in, chkit saroj@ rquaregsrds co.in, sréejd nelr@squerayords.in,

rahul purahilErguaragerd s co s

Cecr Flyuih Hessrpure,

Lphgretuiaflons!!

With referetee fo your spplicstion and tubsoquent interviaws with os, wa cre pledied to offer yoo the role of
Mencgarant Tralnge In our Sompany with @ LTS of INR #50.000 por cnnu wpon confirdation

Ihiligilg. you will phdarge 5 training period of threa (3} Menths during which your giost compentation chell be
= INR | 5.000/- por manth. O complation of frrining aftar thraa (3) saontlhs from the dote of jolning, yoor
£ j perforsagice Thell be cpprsliad for confiepstiod

I Fddition you Wil e dligikle to parlicipats in:

ko)
« Warable Ipeentlvy Shrecture bared on the revenue gonarcted by you. [Oryour feam Ikcloding yourself on
Far poRih pasis]
o Reipburtements for the axpenses incurred |Ike felephone ote. I the parformcnce of official datlas
subject fo the pelicies frimed by the compshy These ray be cantingent on perforMence threshold o5

deflmed froee Hrte to Hag,
» Copeeyrice i part of the CTG o¥d thera thall not e voperate raismbursemant of corvegant e exfensa,

Tour [piring lecedion Will be Pupe
Reporilng Date & Tie 2E-MERIOIT FI0 AM
] Cffico ne. 401 & 802, %th Ftooe, €, no, | 0877, Bhemburdo -
ple b Shivajingger, Puna, Mehereshirs - 411907
Contdct Parion Puvsmjeel singh

Mandatory Decoments to Pe uplodded on pre-foining link ohd produced in orlging an the Ay of Joining:

Highest Education Certificote shd Mark cheets {1 Otk | 2th, Graduction, P&)
Photo Id Progf- Pesspor f Briving Lisense / volgs's 10

FAN cerd

Aadnge Lded

#Frasipor §lae Fhetegrarhi fin White Beckground

fanceilad Chaegug

W {Ratusas)

Yok Yigteeaani

s b —

Should you nead any clerification prior to jolning, pleasa feal fiee ip got in towch with Ankil $arop, Tel
F207 150 BF Epveill onllf sero)@eqidregardy 2o in

We ook forwerd fo o Molusily Fewording efioclstioh,

Plegse accept the oifar by clicking on the Buttar below. whick will direct you to pre jalning procérs further, You
Gre requestod do revert positively within 2 dags,

Regerds,

Hupdgh Rasources
Egupte TEnds Censelting v L

Note: This offer s conditicne] upon the C oM pdRY recaiving toticfecteng Backgraond enack rasulls. Moss o rots if (ke
Coppangis Aot talistdd with the Bockgrovnd verificetion repor, [ha Cospony retervay the righ Lo Wi kdras or iy

Liis offar.
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Piyush Hasanpure

CTC Stwuchee Alter Canfirmation | Yoarly CTC T.Ennthl',r CIC

Basic 195,000 16,250

HRA B3, 400 b 450

PF [Employer Part] 27 G0 1.800

Mnnithly Gross

FF [Employes Part 21,600 1,600
P TAx 2.400 200
P, Cover 180 15
Medicianm 4.HuU AU

240,420

150000

Average incentlve - Variable peformance Based Incendive

*In Aha event of mutunl separation, Your notice parod wadid be 0 days il you're on probation & 15 days
anier confirmation.
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&HSMC | reaity wise

Real Estate Advisors | Real Advice,

Rl 5m-:;54553?5¢2d9h-‘| Bzq
Diale F0sjui-22

To,
Swapnil Anandrao Barpate

24T, F, Pudewadi,
243, 7. Pudewadi, Vasli, Mu/po- Bambavde,

Wategazn, Sangli,
Maharashira, Manarathta - 4315410

QFFFR | FTTER

Itear Mr Ywsappnel Anandcin HARRATe

EMC Aol Exlale Adviswrs Pel, Lids e plessed by wolfe you the puslbion of Assistant Manager in Sales (Really) Jepartmant
BE our B = MAR = Puge - I Incatinn i the terms and conditrons metually diesuceed and ayreed by ue, on the hasis nf fhe
ifarrmplin Tamishad iy Yo in paue agphcahnn, OV and athee dacimentd and persanal interview

We offer you an all  inclesive remunoration of Rs. I00000.00/- per annum subject to the statutory doductions, THis
ramuneration it an the bagis of what 15 commanly known as “cesl ta company” Rs. Theee Lakh Only/- per annum. Pigass

nate-there would be ng separate ralmbursement for any Conveyance and Maobike,

s pre requesbed to join the company on of before 20-Jui=-Z2. The formal agpointment letber will b2 issued to you on yout
igining our organizatien. Any changs in the Date of Joining by you must Be infermed in advance to the Company @0 writing,

failing whith the pffer shall e deemed null and wvaid,

e trust that yaour knowledog, skills and experience will Be our mast valupbie assets.

OOCUMENTS TO BE SUBMITTED AT THE TIME OF JIDINING

You are reguested oo submit the following documents at the time af jaining

= Original and attestag copies of Education Carzificates and mark sheets,

* Five recent passport size Cofor photographs,
* Relieyving f axperiencd latter from préevious amployer

* Dare of Bieth prasr

* Last seimry slip from pravious employer.

* Agdress proof (ke Fassport, Driving Hoensa, Vater [D Card, Aadhar Card)
*Cancelled Chegue

vou will be on probacion for-a perad of 12 moaths from the date of joining the erpanization, which may be-extended fora
furthar period at the sele discration of the Comgany based on perfarmance (kindly reach oot to Company HR for notified
perfarmance aritera for employves confirmation] and will continue 4 be on probaticn uniess confirmed in wating.,

]

Sffer stands cancelled in case of any deviatons from the infarmation provided or your fallure to report within ¥ days from
is5uance of offay lettar fdate of joining 20-Juf-22 whichever is later. Without sftbmission of complete documents your
joining will ba at tha discration of the Management. Joining is subfact ta che condition Ehat If any information s found
mcarrect ar Ehe reference check Fails, tho appeintmeant shall stand terminated without financial obligations.

L
Please =ign ARy of this letter and return it to HR which signifies your acceptance of this offer of employment,

In case you need any lurther clarifications, pleesse contack HR,

for SMC Real Estate Advisors Pet, Lid.
AUthgrised Siddatnry

| Swepnil Anandrag Barpate accent thi sloresaid affer ang the terms thereal

SMC Real Estate Advisors Private Limited
Repistered Office: C-20, Jrd Fioor, Sectorg, Nosdn-201301  Tel: 0920-4560420, 0120:4940414 = E-maik imiof@smernnltycon
Camorate Oflice: 11,58, 3rd Floor Pusa Read, Mew Delhi - 110005 Tal: +91 11 40E15200 = Faxt +91 11 25014716 * Wat: wosssmarentby.cam

CIM: LA 20UPEIAPTC S8
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QUESS

HINKING TOCETHER

Date: 23-Junae-22

Marree s AMKITA MAHADED GOMIAR
Employes [D: 2001938777
Besignation: BOA

Lacatesn:: PUNE

Dear ANKITA MAHADED LGOMNIARI,

Furthier ta letter of employmenr issurd dated on 20-June-22 at Quess Corp Ltd (Formerly IKYA HUMAN
CAPITAL S50LUTIONS LTD) and your designation at URBANCLAER TECHNOLOGIES INDIA PRIVATE LIMITED.
A5 “BDA" and in discussion with your orinciple employer we zre pleased 1o revise your 2nnual Salary
“315480/-" & your salary revised offective fram 01-07-2022,

Please rote that all the ather terms of your employment remain uncha nged.

The rewised rompensatinn Sheet is attached harawith,

We are confident thar you will continue your good wark and support to the company in
Achieving its goals and objectivas in future,

With warry regards,

Authonieed Signdlony

| hereby accept the above-mentioned terms and conditions,

Wama: _ Slgnature: Date:

Quess Corp Limited (formerly IKYA Human Capital Solutions Limited)
Quess House,3/3/2, Bellandur Gate, Sarjapur Road, Bengaluru-560103, Kamataka. Indla Tel+81 80

105 6000 | connectifgues com el U741 40KARO0TPL CO4L3909 wane. quesscarp.com




CUESS

WIHNING TRGETHEE

Mame: ANEITS MAHADED GOMEARI
Employes|D: 2001838777
Designation: BOA

Location:- PUNE

Heads Rs. Per Month | Rs. Per Annual
Dasic 21500 258000 |
HRA 2500 30000
Statutory Bonus q B]
S City compensation allowance o 0 =
Subl | Gross 24000 288000

Employer Contribution

PF 13% of basic ' 1950 23400
ESI 3.25% of gross L 0
Il LWF 0 R |
Insurance 340 4080 !
Sub 2 Total 2290 | 27480 |
Gross+sub2 e 26290 315480 |

Employee Deduction

PF 12% of basic 1800 21600
ESI 0.75% gross '8 0
PT 200 2400
B LWF 0 0
Sub 3 Total 2000 24000 I
. Gross - Sub3 Take Home 22000 264000

Enclosures: - (i] Standard Employment Rules. (i} Compensation Sheet:

Quess Corp Limited (foermery IKYA Human Capital Solutions Lirmited)
Quess House 4412, Bellandur Gate, Sarapur Road, Bengalunu-860103, Kamataka,India Tet+81 80

6105 6000 | connect@quesscorp.com | CIN No. UT4140KAZ007PLCO4 2808 wwe. quesscorp.com



PR OPTICAL ARC PVT. LTD. S,
- : __ _ ADVERTISEMENT & MARKETING = info@opticalare.com

W

Offer Letter o 1 BR F
A
w8l s

e

Date:10/04,/2023
Dear Anamika Tripathi

W are excited to be offering you a fuli-time position as a HR Trainee at Optical Arc Pvt Ltd,
reporting directly to Senior,Based on your experience, interviews, and design partfalio, we are
lnaking forward to seeing how you will take our Company to the next level.As Per your
conversation with HR Team, First three Month will e your Unpaid Training Period (Wark From
Homelhence after evaluation your performance we will offer you an annual starting Package

If you decide to accepe this role, your anticipated start date will be Apeil 10, 2023 at cur Head
Office location{712A,Gera's Imperium Alpha Rajaram Patil Nagar Kharadi,Pune-411014).

A5 an employee of Optical Arc Pyt Ltd , you will also have access to our comprehensive benefirs
program, which includes leaves, health insurance ,etc,

lo accept this offer, please emall me at hr@opticalarc.com ASAP hence | will get you started
with the rest of the onboarding process.

We are excited about the possibility of you joining Company Optical Arc Pyt Ltd If you have any
questions, please contact me directly via phene or email.

sincerely,

Priyanka Nanaware
HR Team
hr@opticalarc.com
9834250298

Optical Arc Pvt Ltd

ey

Head Office: 712A, Gera Imperium Alpha, EON Free Zone,
Kharadi, Pune - 411014




Motherson Sumi Wiring India Ltd.

|Hamd Cficm GO A & 0, Sweser 1 Mokda = I0130 (atd, Geutnm Dpsls Magar, UR, dm

m@therﬁﬂm ﬂ I E Tok 201 AD0-ETS T¥I0. 55 2274, Fes W05 1568, 367 KRS Wetalln wwns mews| dnatie rese rony

WORKS: Survey No. Plot No, 73/2 & 76/2/1, Village Marunji, Taluka Mulshi,
Dist. Pune 411057

2 \BRCAI 5
Tone O34 2073 b
b 15
M7, MRl KIShOT Lambat VR
Krushna Vihar Flat no 502 5" Floar L w2
sarve o 32 Abhinav collage rosd Narhe 411041 I %

LETTER OF DFFER
Mear e Mihal

Thiz has reference to vour application and suhsequent discussions with us for employment,
in our organization,

We ére pleased to offer vou the empleyment ineur organization as "Managemant
Traines™ on remuneration mutually discussed and agreed upon. You are requested tojoln

your duty on or before 12 June 2023 pt 9.00AM.
You are reguested to bring the foliowing decuments-at thi: fline of joining:

# Al Educational and Prafessional Quadification cerfificates [Criginal),

# Lrlginal Tastimonials In support of Date of Birth (Certificate of Class X).

» Al original Employment records [Relieving Letter & Exgerlonce Certlificate from. all
pravious Employers)

Passport/Nober 10 cardy U0 card & BAN card {mandatary )

hadheer Card/Asdhaar Mo, {Mandatory)

Protocopy of all the above testimanials.

Four Celored Passport size Photographs in formal ettire with white backgrownd,

B & u &

The offar hes been made based on infarmation firnished by you. However If there is any
dittrapancy found in the copies of documénts or certificates givan by you a5 a proof of
aove we retain the right to review our offer of employent

Employment as per this offer is subject bo your being medically fit,

Rléqse nole Ehat you shall be ellgibie for your annyal salary review on completlon ¢f are pear
wd s i deid Ll esalbier wn B= Apcll cwery yaar onl plordly beshs.

¥mu shall be Issued a regular letter of appointment up your 5lning the Grganization,

We are confldent that you will play & key mole inour company’s expansion. inte mational and
international markets, We assure vou of our support For your professional development and

growth,

Thanking you,
Far i'f'lnthti‘suh Siumi Wiring India Ltd.

b“.lﬂ‘i_‘,-'

Doputy General Manager- HREM

Hogd Cifften

Unit = P05, S Wirsy, ONE BEG. G Block Ramdm
Burh Comple, Banciry Bl

Muintai - ABA5! Masarashng, wcda

Tidy 332010 5000, Fomy #HE- 21500 AT

Prowd tdhdw pepm ol sarrdaniens methorson II'
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Garden Road, Fune 411001

@ S TU D Y SMA RT 307, Insignia, 3" Floor, Dpposite Wadia College, Bund
|

OVERSEAS EDUCATION & IELTS TRAINING
BRS0GEDOT2 wiki studysmart.can

Appointment Letter

Diear Vaishrawl Pawsar

| arg pleased to confirm Your appointrment 1o work fram he Office for Study Sman upon the terms sol bofow,
1} JOB TITLE & DUTIES

Your Jab Title will be “Tele Consultant — Tele Counselor * apd you will report lo your respecive Managor Taam
Leader. You will be contrached 0o sepvwe the company a5 a Tele Counsebor for & minimum of (8.5 hes/day) for &
working days a week as a part of vour emplovyment. Your corz responsibilities indude Tele calling & Counseling
students for Test Prep Products {IELTS, PTE, GRE, SAT skl Managing & updation of your kads on the CRM,
Sending emails/whatsapp oo students, end to end process from callirg b registration of students, mesting yours
productivity and revenue targets as set by the company.

2) COMMENCEMEMT & TERM

fou will take up your roles and responsibilifies from 2277 May 2023, You will be on 2 & month probzabon perad

and if successfully completed (KPI's met) at the end of the prebation period your employment perlod wilh the

cormpany will be automatically remewed annually unless terminated by either party by giving the other at least 1
rmanth nofice,

3) SALARY

Your Cost to the Company (CTC) would be Rs 2,04,000/-(Two Lakh Four Thousand Only} per
annum pavable in 12 monthly equal installments of 17,000/- at the end of each manth. Your Salary will be
processed on the 5™ of every month, The salary does not get revised after the completion of the probabian
perod,

4) KEY PERFORMANMCE INDICATORS

You arg axpacied to mest the followmg critera for each parameier;

Lead Managemen

" All Freah leads to be touched within 24 howara
L] All required informalion for each lead to be updated on the CRM as per the guidelines -
. Strong/Regular follow up on all leads assigned on vour CRM

Audits will be conducted regularly and in case any deviations found will be termod o5 a qualily arror.



Tezt Prep Revenus Target
¥ Fevenua of Minimum Rs. 70,000 per manth
Froductivity Targets

Minimum of 180 - 200 calls / 3 hee of calling target 10 be met (With Call connect ratie of 20%+)
Mot mesting the productivily target on mofe than 4 oocasions par month will reslt in salary

deductions.
Repeated occurrences of not meating productivity targets will lead to tarmination of employment

A INCERNTIVER T Ableal Res il izl

A detailed Incsntlve laher (Annaxire A} iR attached coafirming all the incentives you are efigible Tor and thelr
regpective payouts, Management retaing the right to withdraw or make changes Lo the incentivie structure by giving &
1 week advance nolhos,

6) WORKING HOURS & WORK FROM HOME TERMS

#  You are expected to work B hrefday for B days a week,
o I vasi ol wvui e ke Urdlvi wily Viite, Faios, Sendiars b you msy be requivad ks woek fae lenges

hours or work on occasional Sundays
» ‘You are required to wse your own Laotop and WIFT connection, Mabile phone will be provided

by the company
» You nesd booensure you have a congenlal working emdronment 2t home

7) TRAVEL ARRANGEMENTS

The company does not provide any transportation facifties. Thare i no conveyance alfowance paid to any
employes by the company.

E) LEAVE FOLICY

You will ba gntitled to all natienal holidays followed by the company You are entiflerd tn /& naid IFRYeS in A pRar
that need fo be accrued.
# 4 should be your plan - you need to plan your leaves minimum 1 waeek in advance
* 2 Sick leaves - You need 1o inform your reporting Manager ebout your absence bafore
commensement of working haurs By 5 call only.

I case yvou lake a single day leave without Informing your manager, your bwo days salary Wwill be deducted,

In case of absance from work for 3 deys withoul aoy intlmation e your Manager will lead to teemination of
employrmanl

Also Under leave policy, employees who have completed

o |4 year of ueevive = eolithed (o 2 addilionsl paid leaves per pear (A olal of 14 paid leaves per year)
o 2+ yedrs of garvica - anlitled o 4 additional paid leaves per year (A total of 10 paid leaves per year)
» 3+ years of senice - entitled to 6 additional paid feaves per year (A total of 18 paid leaves per yaar)

Please note that these additional paid leaves will be prorated based on the date of joining.



g} CONFIDENTIALITY

Al information [} Study material ii) Tests i) Leads: v) Data v) Student Personal details vi) Training matarial vii)
marketing material & sirategies, &l other material and informafion related to Siedy Smart which 12 ol generally
known 1o olhers engaged in-similar businesses or activibes should be iermed ags Confidential, Leakage of any
such confidential information will lead fo legal action ard & huge monslary compensabon o be bofne By the
piriployae. The company has a " ZERD Telerance Policy" towards data leak and breach of confidentiality poficy,
Arvyindividual found guilty will face serious consequences starting with immediate termination,

10} TERMINATION

The company hetds the right to terminate employment in case of violations 12 any rules and regulations of the
company without giving any prior nofice. Employmant can also be lerminated due 1o non performance and
non-adherence of targets/producivity s2t by the management tgam, In evenl oF fermmahan, o =alary, intantiye
or any other dus will be paid o an emploves.

In case the management decides to pay any dues towerds the employes, the same will ba released after 45
working days from the date of teeminalion as a full aed final selilement,

11) NOTICES

Emplovess are expedizd to provide a wiillen notice Tor & period of mEImum S0 days b case of Jr, Loungelors,
Tesl Prep Team, Counselors-and 60 days in case of Senior Roles (Trainers, Managers, Team Leaders, Marksling
Manager) if you wish o feave Siudy Smarl. I casea dui nolice is nol servid unless oihersiss exempted by the
company, employes’s will need to buy the notice pericd, i.e. 30/60 days salary will be forfeiled by the company.

Full and final selilement will be done 43 days after the lash working day. Thizs iz subjedt 1o & proper hand over of
afl student cases, leads, markeling dada, responsibililies or any other physical or intellecial properly of the
company, All student date and leads are a propeny of Shudy Smar, once the emploves has quit the organization,
thiay hare na right 1o contact or peach any students of Study Smart. Any violafion would result in loss of salary
fram the full and final settlement and further legal action,

12) MISCONDUCT

Every Emploves is-expecled al all imes o maintzin absoluts integrity and devobion to duty and bo conduct
Rimiherselfin @ manner conducive o the best nterest of he organization, The felloWing acts will be considered
a2 rridor imisvonducts” e which an emplovee may be erminated wilhout any notice or compensalion,

#  Habllual breach of any rules or mstruckons of the company

Habiteal labe comings of unplanned leaves

# Habilual excessive use of personal phone, Facebook of any other social media sites during
working hours

& Dbfaining leave of absence by false pretense

# |nstigating 317 against the company or management policias

& spreading of falee rumors orgiving intormsation ihat teods b disrapule the company orits
omployvens

& Eqigagley o olher armplovmeni, BUSIfessas BF any omer commercial arrangemenis in

simitar industries while still in sorvice with Study Bmarl,

Habilyal negligunce of work or tasks assigned

Mom parformance and men odheronco to targots

Consistant Low Productivity

Cata leakage from tha company or sharing of any other canfidental informatan.



13) GOVERNING LAWS
Tha terms and condilions agreed shall at all limes and in &ll respects be governed by tha laws of India and the
employes agrees that In event of any dispute shall be in the city of New Delhl [Pune. In the event & court of
competent jurisdiction should find for and enler a udgment on behall of Study Smart
You hereby acknowlodge that your appointment as Tele Sonsultant wilh Sludy Smarl 45 sublect o a regulatory
check lo be condurter hy the rompany, In the event of & regulatory check boing found nogotive, 00 delermined by

the curmpany at lie colo dlsaration, it anell be enbitled to terminate vour swvivgs fiuin Die Guiginy with lmmeadiats
effect.

B rssenmiasestranssmesmmnpeesmpaeenas hereby declare that | have read and understood all the sbove terms and
conditions set out herein and accept to abide by them whils | serve this company,

We welcome you to Study Smart and wish you All the very Best for your successful career with us.

For Study Smart Date:

Director : LAVINA BATHIA / CHETAM JAIN Slgn ; Vashnavi Pavar
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Lettar af Intont

Gear ks B,
LLE, | am oxciled 1o axtand an oller of

sianaant wilhin our bAaTkeling

O biehall of Mudiaangle Tachologies
Phig position i3 achgdulipa

ampleymant to yau tor the poesition al Business
dopardinent This position la locatoad iy Baiar, P
1o bagit an 1* Apil 2023,
an0.000/ - Lacs per uniium and
ke Incentives and

Thig pessition will pay-a fixed emunaralion al Hs
Haad.

Wil alse have additional componan sl as parormancs
athor campany benefits. In this role, you will report directly to the WMarkeling

far G months tram the date of [0ining during wineh thng
nolice or pay in lizu thereof.

Ydu will b en probation
shared with you

your Bdivices may be terminatad with Tmonths
Datalled oifer lettar merlioning all the banelits and 18rms will be

past yaur joining.
Plegse (eviow this letlar in full and slgn to contion your accrptance of e

position

We look forward to having you Begin your Garaer ot Mudraangle Tachnologies
LLP and wish you & succesatul carear, Walcams 1o our leam!
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December 17, 2022

Dear Magar Ganest Shahay,
We are pleassd to make an offer to Fou weith InciaMART InterESH Lid, as follows:

Poslition-Executive—Cliant Acquisition
CTC- 2,30, 0004LPA,
Location—Fan India

An affer letter will be issued 1o yeu post successiul completion of your documentation
In erder to facilitate the above Fou are reguired 1o submit the documents listed in the Annaxure.

Kindly slgn and refurn a ey of this letler 25 a token of your BoCRpiEnce.

Yours Sincerely

Fresna Halejs

W

AVP-Human Resources



Documents required for (ssuing the offar lelter

Wie reriiest yoil I sentd (he beiow fisted documents 4l sstlok ritikai@indiamart com as they are
mandatary fof Sur records and dig neuessaiy lar the completion of joming tormaliies B0 Nal Wea
can issue tha offer letter to you,

1 PaN Card{Please apply If you do not possess ong snd share acknowlsdgerman! with

us)
21 Aadhal Card{Please apply If you oo nol possess ong ang share acknowledgemen!
with Lk}

3 valid Doving Licensa and 2-Whesler ROC
4)  10"Marksheet
&) 12"Markshest

Bl Al samester wise mark sheet for Graduaton (in case of any backicq. please share
all mark sheets)
71 Al semester wise mark shasl for Post-Graduabon

£  Ng Objection Cerfificate from College/Institute ar Provisional Degree

Mote: LOI have been shared 1o you basis of information shared by you at the Hme of intenaew
however if any discrepancy found during the document check!joining offer stand void

Should you have any queries. pleass feal free 1o contact Ms. Ritika Sablok @7067085817.

| accept the terms conditions of this offe

i Candidzte’'s Signaluri)
bame and Date
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Offer Letger

Intern — H1 2023 = Data Analyiics

o

01-05-2023

Dear Onkar Banmant raut

Intern 10 - EI0491

Welcome to Edulyt India 1!

Your scheduled date of internship with us will be fram D5-June-2023. You will Begin your internship
journey after giving & fermal accoptance of this letler, As an intern, you will receive & *Data Analyst
Intern™ status,

We hape that you sie sacibieu Lo eiibia b e oo aisionnid Uil [uariioy wieth Sur toan, wie
beliave that our team is our biggest strength and we take pride in welcaming any new talent who is
having & great desire ta learn,

We are sure that you will play a plvatal rale in EEhIE'.:'II‘l,E aur mission and will sirergthen the
analytical power of the company.

Your appaintment as an Infern will be governad by the terms and conditions marked in Annesure-1.
Congratulations 1

/"’J—I‘I’_ﬁ

Vishal Yadav-HR

EDULYT indliy — Education to Employment
Emall redulyt. india@email.com / hr@edulyt com

Linkedin : https:/fwww, linkedin.com/company/edulytindia/
Wiehsita © htfps/fedulytoom
Instagramt : hitps:/fnstagram. comfeduiyl india




EDULYT INDIA
Duwyarka, feew Delh, indla - 116075
are@edulvt.com

EDLIE YT 91 BEPHITISTS
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Offer Letter p_ i
LA
= IE}FC "

Intern — H1 2023 - Data Analytics Sl gl Y

pé

>

01-05-2021
Cear Dhivwar Anfket Gawtam

Inteen 10 EIQDT0

Weleame to Edubyt India 1l

Your scheduled date of Internship with us will be from 05-June-2023, You will begin your internship
journey after giving a formal scceptance of this letter, Asan intern, you will receive a "Data Analyst
It status,

We hope that you are excited to embark on a transformational joumey with our team. We
believe that our Learm is our biggest strength and we take pride inwelcoming any new talent who is

having agreat desire to learn.

We nre sure that vou wili play a pivotal role inachieving our mizsion amd will strengthen the
analytical power of the campany,

Yourappointment as an intern will be gaverned by the terms and conditions marked in Annesure-1,

Congratulations |

L[Pﬁﬁjf N

Yishal Yadav- HR

ECLLYT Indla = Education to Employimant
Emall - edulytindiz@gmall.com / hr@edulyt.com

Unkedln ; httgssfwww linkedin com/company/edulytindia/
Website ; hitos:/fedulvtcam
Instagram - https:y instagmm.mm{.edu]ﬂ india




LIFE GOALS: DONE.

Raje Allane Life insurance Co. Ltd.

STRICTLY PRIVATE & CONFIDENTIAL

Cabe- DS2212023 P P
%ﬁhﬁ;ﬂ[ﬁmdﬂdhw ""Ihill.r‘l ?;["
Jukaon, 425001 v e

Subect: Offer Later
Dwar Uwal Rajandra |

in reference o your apphcatin and subseguent discussons. wa are pleased 10 ofss you the pasiion of Senicr Rel#lionshsy Manaper -
WT - BFL, Instfutional Business in Band GBZ A sl Sa)g) Alkanz Lde Insurance Compsany Limijed (BALIS). .

1. Yau shall be bosed o Pune-1 )
2. Touwill report lo Rakesh Kurmar Ray,
3, The progosed compensabion delals ere sitached in "Annexure A"

We woukl requesst your confirmaton srd acceptanca wilthin-48 haues thrsagh email or By retiersing us o sgried copy of tiig fefler. Please
gend us 8 copy of your resighstion lefier duty scoapied by your organizelion O 3oplicekia). This letber is nog to b constresd as your
appointment letisr, whizh will D2 mausd Separabely wodn wour elning

Wea would axpect you b goin lalest by d2252023. In she evenlaf your nod being able togcin on or bafors the latest daty mentoned, phagse
inbmate, falling wihach IR cfer wil be deemed wiid, The Company, miay, 86 65 sale discrelion, esband he peried In whtmg

The offar of employment may be withdreeen imcddiea § any inlormetion o repreeani@ion femished by youp is foored i ba ncoiect o Tany
meleral ifcrmaton s delechad by BALIS &5 Deiing suppressed by you.

¥iou are equired to submit accaplance email of the offer slong wilth the below mentiones documenis at least 4l bours price o your dafe of
aining.

A Copy of relkving hrtters of |ast 10 lasl company (In case yoal have spant lnss than 0 years in you curtent catmpany),
b} Copy of resignalion soogptance ! relieving leties ot curanl comipany

Thanks apain fof your inferesl in baing omployed with BALIT and sy looe farwsrd o yos mining tu arganizaton at tha eorliest
For Baja) Allanz Like Insurance Comgany Lk

l‘_‘ﬁr_,"_:-:yiﬂul"'ﬁ“" ;j r_.""‘.---::i =

Auinanran Signatnny

Bafm Allanz Lie Insurance Company Limibed
Ragd. OMfice Addreas: Bam) Allse House. Aipan Fead, Yemesdn Puna - 897006 | Ted +01-20-6602677 1 | Fax: =H - 0G0ETHS
Todl Frae ng. SB00 200 7272 | Emell; cusgmamcaeiinalsjallanz.coan i wWebsiin: www bampbonzife.com
S UEalPMECOPLCI 5559

Page 1 nf 12



LIFE GOALS DONE.

ejay Al Lite Insurance Co. Lid,

ANNEXURE A1 CTC Break Up
COMPENSATION BREAK UP SHEET
Date: 052272023
Marme: Lijwal Rapindra Jadhawy
Oepariment: BFL
Deslgnation: Execulive
Blatemd! LAkt Ay
Location Code: Puing-1 LoGalon: Sung-1
5. No, Compenents Rie. Par Month Rs. Per Annum
i Fixed Basic 8,7680.00 105, 006.00
2 Rl HFLA 1,276.00 BZ.600.00
3 Statdory Bonus 1.750.00 21.000.00
4 Flaxible Benefils 1207100 144, 852.00
Sub Tatal (4] 26, 846,00 323,352.00
] Company's Frovident lund contnibution 1, A0 21,800.00
] Gratulty &s per e Al 42140 5 052,00
T ESC i) Q.00
Sub Total (B) 2,221.00 26,652.00
Total Fixed BN 350,004.00

Total Miked CTC i Wards

JG0,004,00{Thwee Laki Filty Thimasand Cnly)

Bam| Allanz Life Insmance Camgany Limded
Flegd. Office Adcress: Bagay Allans Hiuss, &rpom Aoad, Yeraweda, Pung - 411006 | Tel: v91-20-660267 77 | Faw +51-20-560257 05
Tal Freeng, 1000209 F3TF A Eral cunlmnsamid vsatlane anom D wnbsin. was baiialipoe e om
Lot |l T o ) S B
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Joining Confirmation

pallavi hulji <pallavi.hulji@arshecorp.coms Sat, 17 Jun, 2023 at 1:52 pm
To: pratibhakaorale1993@gmail.com <pratibhakorale1 298 @gmall.com=
Ce: Arsh Managemenl <management@arshoorp.com>

Dear PRATIBHA RAJENDRA KORALE,

On behalf of the company- Velocity Business Solutions, we have pleasure to

ronfirm with you your joining as HR-Recruiter dated, 19t June 2023, Hope
you show the skills and capability required by your current position, We count
on your continuous efforts, commitment to our company at your current
position.

1.Basic 15000/- as per attendance.
2 0n 15t 14 candidates o incenlives, From 15th candidate onwards, On each

candidate which you recruit you will get Rs.500/- on each candidate provided
the candidate must be active for L+1 month.

3. TALKTIME:

1. To justify your attendance minimum 3 hrs Talktime is mandatory per day or
60 hrs in a month.

2. If you are not able to achieve any one condition of the above then Talktime
policy will be applicable,

TALKTIME PO -

a) Total Talktime divided by 3 hrs per day 1s equal o number of present days.

b) Salary package divided by 30 days into number of present days is equal to
basic salary in a month,

4. To juslily your basic salary you nced to have your active candidates in a
manth as under:

If your talktime is 40 hrs minimum active candidates count should be
10.



It your talktime is 50 hrs minimum active candidates count should be
18,

If your talktime is 60 hrs minimum active candidates count should be
20.

3. It your talktime is less than 40 hrs or if you have achieved your 60 hrs
talktime in both cases if you don't have expected active candidates, decision
regarding your basic salary will be luken as per discussion with Management.

6. Regular office time is 930 to /:00 pm.

a) If you arrive from 09:36 to 10:00 you will have to pay penalty of
50/-.

b) From 10:01 to 10:30 then penalty charge will be 100/-.
c) From 10:31 onwards it will be considered as half day,
d) On 15t five marks there is no penalty.

7.t is compulsory to serve 30 days notice period, if you leave job without 20
days notice period Company will not be responsible to pay any salary or
incentives.

As acknowledgement kindly revert back on this mail as “Accepted”

Wish you more success and career development!!!!

For Velocity Business Solutions
Mrs.Pallavi Hulji,
Camp, Pune.

Pratibha Korale <gpratibhakorale1998@gmail coms sat, 17 Jun, 2023 al 2:46 pm
To: pallavi hulji <pallavi hulji@arshcorp.coms
Le: Arsh Manogement <management@arsheorp.coms

| accept lhe offer,
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Addiress: -8 Na. bl Bhdge Tndusira Estate, Bomibed Phon, Sinbaged ol P, Muolissloa, 210040,
Wb ite: soww suryslopiv.aom Email TB-hrivsunyalagoccom

Coniact dedally-+ 0] B FTEI45 Support: « 0 GLSHI2INZRAGT

OFFER LETTER
Dear,

Mr. Rushikesh Pandule,

W are gisd (o inform: you thal bazsed on the recenl intendsw, vou have been selacled Ior e posiicn
fif “Trainee Recruiter'ziSuryalogix Pyt Lid.We are ploased 1o offer you the position o iba ferms
and conditions we have besn muluaiy poreed,

You sre requested lojain us on "01-July-2023" lalng which Ihe offer stands voil. Piease sian on the
copy of this ketier or reply with @ ma# a= an acknowledgrient

Hlease Bl g know if vou have any guestions or if wecan do anyihing 1o mase voue arfval easier,
Alse pleasis ghieh e Bt ool docaenls Lebow wlich e mandatary for joinlng

Copy of updaledresume

Cument sddressproct

Aadhar aand

FaNcard

TN AP Mipinma Mark sheed & Degres Mark shest

4 Hassporl size pholograghs

7 Cusliicafion-related  cedicales (350, HSC, Diploma, Degresetc. Al mark sheol &
Cerlificates oopées)

o Bank Passbook Copy

8. Eszperence Leller Copy

10, Copy of Relivirg Leltar

11 Copy ol Cifor Ledier

A B e s

L

Flease note that any disorepancies inthe dala. you Bave peowvded con lead to rejection of your
candidsiura,

W welcome you fo Suryaloglx Pyt Ltd.and are delighted that you have chosen 1o be part of our
team, We hnpe your association with us will ba mutually benolicial, pleasant and fuifilling,

Thanking you.

For,
Suryalogix Pvt. Led.
Authorized Signatary

Head-HRE & Operations Emplayoe Signoturc

hur‘;l'u.l.ﬂﬂlri.-l"ﬂ.l.-tl:l
Addibresss -5 Wa, Ll Brhnilpe Indusinal Esvace, Manded Manio, Smbped Heod Fane Sdabinsdure, 31T

Walkgiies Wi st valopl oo Eriall TE- Do valog b
Comtact dlutaily =+ 41002 TE 1 EadR Ruppeiets -4 3SR
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Offer Letter

Intern = H1 2023 - Data Analytles

01-05-2073

Dear Rulujs vijay shirde

Intern 10 : EID509

Welcome 10 Edulyt Indla b

Your scheduled date of Intermship with us will be from 05-fure-2023. You will begin your Internshin
journey atter giving 2 formal acceptance of this letter. As an Intern, you will recelve a “Bata Analyst
Intern” status.

We hupe sl you are escibied [oowinmbark on g transformational jeurney with our team, We
befievir that our team is our biggest strength and we take pride in welcoming any new talent who s
hiving & preat desire tolearn.

We are sure that yeu will play & pivotal role in achieving cur mission and will strengthen the
aralylical power of the company,

Your appointment as an Intern will be governed by tha terms and eonditions marked in Annexurz-1.

Congrabulations 11

oo

Wighal Yaclav=HH

ELLILY T Inchia - Edutation to Employment
Emall : odulyt.india@egmail.com / hriedulyt com

Linfedie 5 b ! Lifiiy

Website ! M Iyt com
Instagram : hittps:/instagram. comfedulyt india
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rekd It
Justchol
14-06-2023
To,
Ahshay Ankush Mhaske
Pune
Dear Akshay,

Vg gre delighied 19 veedlomma youdo Jusl [ @il ewrm e v 0 el cREe i ud

Badarmnce (o o ey discussons, we bie pleddacs (o gppding yau gz Cerblied tnjsenot
Conpuleant o fla fedovding Tome. gl cienddizre:

Your Emploves Code & 10142 M4,

1. Ditta of Juinlng aid Place of Wark

oar dale ol ineg Be empkiimanlwith ol gl 5 14-08-203% and yr place of pouling is Pune.
Tne Company rseanes s nght o franster yoe Lo @y oifier Hoatian within ndle of 82roed and 1o

gy af #3 wibgiioricy or paaociols compiale s e skall abeto By el il eegintime
pednning fo g ankiy whare y2u prg pogted

2, Compansation

Sour ersolidalen compenaston pae g on Costio Company bazs i INR 00000 (Three lakh

andy}whech @& detalied in (he Arvnexure: The paymenis of madninly mmungsation, incenlvi sd olher
pritvculs g sutscl o you selieveg Peilanmencs Leeiim in Becordancs with esrionnangs polcy
i eontoany poicy whish will e irhieted wopon D fime b tine

T getalls of vou Lliipensalion 8w 55 lolawy

1. GTE per manty - First 3 mongls. - As 2500600

2. CTL per muol) - diy monah orwards - R 25000

3. Fretenhian Banus® - Pagable glime ene of 4 ionihs - He V5000
4 ToEirCT0 per gnnpm - R 300000

“Acceplad By

Akghay Ankush Blaska
062023 070851
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g LAY o :'; -I!

Bain; I 113002

Subjec! Otz of Bivgiopment
Dew Anrud i Gapssa

Fricaertaeat COnprely | ptisns 8 paul

HOFE Lifa i debghied o piter v i Bl bme-pauimon 58 Eobulye ThRime In et CoeNTIRGNTL SIS Wl
sy il et el RERSPUEL Gradumc canm o

A eiAEcs S M forcciuns i endanssd hai wilh Linnessel] for your felem g, Ay sopoinkeent
PareT 410l AU STy AT G R R AT B AP AT T e Byl T v T R Your aining
il Bt sabjiect 1y youe siigieifi tloamnte of Dn-hoariing Adeuument post your pra-jining training.

e ErE B aTE EaCTiE 10 POIVE, P sk, W 3t lupking Birpardl LS Fetalpl T yiuE oL ahilance oF
the offor @n | e dupls e comy ol Thip mbie Pleids SR v regrse sni Bul FEson
phetagrazhy aillh 1Pe i '

Foi A an=ehsf ol
HI:FI:_IJI'r Inyuranis Company UmSed

Sushil Dnaoear
Vica Prasident —Human [lesiurieg
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HDFC
Life

Date: 23-11-2032 ™ORN Y
Subjuct: Offor of Employment | )
Dear Amruta Gavade

Heartlest Congratulations to ol

HOFC Life Is delighted to aoffer vou the full-time positian of Exerutive Trainee in our contingent Hpon your
seressful clearance ot MBA/Post Graduate examination,

Adetailed Compensation structure is enclosed here with {Annexurel} far your reférence. An appointment
letter along with the terms and conditions af emplayment will be issued to you after [oining, Your jaining
will b subject to vour successful clearance of On-boarding Assessment POSE your pre-joining training.

We are extremely excited Lo have you onboard, We are looking forward to reCeiving your acceptance of
the offer on the duplicate copy of this letter, Please attach your resume and two passport size
photographs with the same,

For & on behalf of
HOFC Life Insurance Company Limited

Sushil Chander
Wice President = Human Resources
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Anrexure 1
Date: 23-11-20:2
Name: Ammta Gavade
Designation: Executive Trainge
Band: i2
| : '
_ = Componants Pari’ BANU Mer Month
1] Fixed Pay .
5 TAL500 L1875 ,
ouse Rent Allowance lrail;%"h';llhErE:! 5%%" -
Cther Allawance
Bonus AR5 300
w? Aeimbursements
TLE/S B0
Fuel 21500 — 1860 =
“Tobile Handset 10,000 B33 |
“Total Fixed Pay and Reimbursements 437,513 36,460 |
slll]g Retlrals 3 — -
rovident Fun —
Gratuit 5,888 =
Malued Beneti X
gn:lup_[nsu rance Benefit 3,000 :
Fixed Cost to Company (FCTC] A75,000

Other Benefits (as per prevalent Company Palicy):

Group Term Inserance: Term cover of INR 12,000,000
pediclaim: INR2,00,000 for seif and dependents
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STRIETLY PRIVATE R GONIEN AL
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A, Himamarnt Pakl

A Linkaima:
Bl 4Rk

Sufiacl; Gllar Lather

Dizardit Hanamari|

P ste Byl BHENCABDN R Subsequant ¢hECisdiems, we an paaded 1 cller you the poddin ol Senns Belabgriken Manmges -
S Bardrarahin Dvesnigbain Fasbligianad Brritess i Bond GHZ & al Daja) Allans Lite nturanos Company Limibes dEALIC)

to rod it b tisted o Privs-1
Ao wrbreos 1 Madbor Tror
B Pl puliibeg COMpERERLEn detaily s almched in “Arnoxies &°

el reguisst your eanfitmalion and’ acesplance withia 48 hers Iorigh mmas or by foturding = a sigred eopy of My kitar, Pleaoe
SRS US A Eony ol your Fesignalan leser duly ocapled by waur crgenization [if apphicablny, This Ieied & net Io be eonslnags Bs 5o
Ipfe nbeionl b=, whigh will be issyesg ety Upan yaur jung

Al o ladest ke O51R2021.In b avantof your nod boing abie (o i oo oe beloen the atest da8s mensenaed] plosnn

S B el e T T

AR Slag wmen dhes attee will e danmod vind. The Company, moy, ol its salc daerpfian. sxland e ped o =xilling

1he 8 st eempelrgenont sy b wnibidensn dgaibis 8 Tl e s segeseia ludyi g Lo i 181Ul G B sederesd or dEng

PR AT It Mahan i drincted by BALIC uo being supprisaed by yeu

Wi afe ramgivad 1a sehms necaptiese email of tha offer alongwith the Balas medoned docyments ot baast 48 hours phge i your dain of
Irny

2| Cmpyp wh el vy elleies Gf lost b Lagl camiking |n case you hayve spenl ez than § FEORE N your cuienl egmesing |
B Conpry v it SeCs pronees | ralinwing 8t of cusrenl COTifing,

Temmb g e eanr bl in beaing Bropdocd sttt BALIC and v lak Brvand A0 00 paminT e GIERNIZRSI &7 e g

Fof By fdianz Uil Inswance Company L

| Pty

|.'-
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ANNEXURE A CTC Bmok L

COMPEMNSATION BREAK LIP SHEET

Alit Harmmiant Pat

I
Muspastmnpt
Desgnation: Exrsulivg
Bandt] GHIA
Loenlion Coge! Fima-1
5. N, Companents
1 Fiad Banic
7 firurmuen HRA
] Slaluiary Bonus
4 Flexibla Benohifs
Hub Tolal (A)
a Company's F;uv;Eent furid eontrlution S
fi Grluily as por thae Ack
7 ESLC
Sut Tatal [B)
Toalinl Fisteaed

Total Fiwad GTC kB Wards

Fartnarthip Dictnilion

Lacalun: Funa-1
Rs. Par Manlh

&, 75000

4, AT5

1,750 00
12,0671 80
26,848.00

i, B0

421K

n.oo

Z.221.00
29.367.00

el

-l

Rt iy

Lacibiy GMTRRE

Rs. Per Anmum

20300000

G400

£1 TR

LA AR 00

423,353.00

2100

B 082 i

ML

20,852 .00

A5 0000

350,004.00[ Thros Lakh Filly Thousand Ority)

Baja) ATians LN nasrnnce Campny Lingsd
Hrige Eille fuddips |_IH_1-|.1i_ﬂ.|.||I|.r !'||||,|l,.1l_.|"¢'\|l'|llilrl Hodil, Yiregraniidin, Py - 100 Tl ol 5Ll
Tedl Frgat a0 3500 PR | Cosel Siaalinnse i T pafiann v e B W pdeab ibea T @i b
CIN LR PR 2P Ol

E}‘-""m thy

Prage 2 al 1.
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LIVE Faldf) o giE

-:!'.'F‘" [P 1 | g ,4;

R L BE—

|:||||'|- vip it Fargr g Vs K

Otknr Bty

L it T B Anssiepnnn Wou sl b cosseed iy @ Dl eepsirees ooy, Tofoa sarn ansamar an e
ramnpany pehcg Thin o temaeis g 04 g o yom roima in By snogine of [ CAATIRRE B et Lrav e
ety Thir pramium fee s sum oo shall e i by e e et s e i InGursnhs ersegn g
B is ot i i of yoier TS In nolakiinn b ihis, i easn sl sscidendal destl B gl b [ nomineg sl s
Filinluef L WEF kel giaaln baeaidd

4 Group Peesoral fecides) Unear this policy, smpayees arg coaversd Tor dierbdily anzingaubal aneetists B
coenpengales b B pmptaie s (oss ol pay - die o b disabdilily, Dealh'is ool coererod undes this pabey, The
Pretam Tar thes sum astirad shall be pad by ihe company direstiy b the insuranss camgrany a2 e m g a
parl-ed your CTS,

4 You vl be coversd under the company qroog Bladiciaim plicy, The company shall subdifes e arogs)
premearT as pef palicy. The balance amaunt, f any, shall be barne by vau and racovored from war spiarg

4 Graluity Benell will be prowded as per the presisians Payrment of Graluiby At 1972

5 Prowafent fund will be provided as par the prosvisions of e Employass’ Prodident Funds and Wil
Frovininns fel, 1053,

G, i tho averd thoro ks ey enfancemant in i iedsl emoluments o be pakd loyou o fseound of eanne
any stilule [Centrdl Gavemmenl of Stole Gowernment) or notification,. then (e $aid genhancad pagmant wall bs
Aqjusted from the Iolal CTC payabls to you as shown beréinabove. In such 3 case the eomipisry Wil Bavo thn
night bncresdrucore your emaluments withen 1he spogifc CTO.

T Al fulure ex-gralia Variable payt Pedarmance pay weald include prospoctevairelrospectively mcreased or
afditinnal Sinlutory payments lighleto be paid by thn Company bacause of changes n slatises Alss the
faamgniny teserves i righl to adjust! recover duch merersed! addifional siatulary paymenls from he Cost o
Company ({2TC), Further the Campany will nol ba lisble 1o pay &y armound ovar and atove TT0 which insusns
all stabitory paymants spplicatde, Company reserves nghl te changa yoursaiary winiciure Gl any bme by Healins
i om by nolioe, iFany, e sy L & witheol oy soparaba/iurtives nofice) inmmben, This @ oo ife
fa) izt the CTC as mantigned in v offer katler s inclesive of Sl lability! compenandion obligations ol B
LCompany fwheller lowards stalutory papminis ne well as lowatds Basic pay and giher amponsats of gyl
unlgss spncifdd olherswise inweiting by the Campany

G I g gl o Dgtmabisd Lg ol 00aiiy IEEsUn g (0 semplaan ¢ 12 months ol semees en
e i ey Ltk by e Botrrgaimmy (b pnbee joming oxgensa ncened Dy the Sompay

Hajoj Allans L lnaemnon Chmpiny Lot
Bl Ealliw Sdrn o Boap 20200 S Ringeal Fmad, Yaigemdn M =41 TERHT | Tl &% Sl T 1 | osw =) 220
L R T e L e T I T e L LR arpfrbisapmbane orion | Wilrds vwwom Tonmoakimt il g e
R TR T NI TN Tl LA

Far -:.yv'lﬂ.}l II]I'_L 1|

= i
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Brekgroaned Verllicalion Fomm
Latinr ol Autharizatan
Duslaralinn pnd Sulhenzation by o Candidate
ra wakverra 0F Tk ndeinn

P uridetstzned il Bajog Sliane L nsance Sompany Limdrbmeay. uss gn oltyide agancy 1o il mnfl waliman
B inilepmmmbinn | i garegeidion ek my srmplngreraid, ey fersonsd backgioand, profrasiang] stanclag sk
Bilsdery o gunddications. | unddarslang that an outulde Backgronnd agancy may ahbain infpermialion 2 '{'—"—""
appirpriain am vanie sources inclhgdinn, But nnl Bais e, e falligann euereel o past Emalayers, Trirsmil
conwichon wrsords, school mcords, Gollens records aad proflessiong!-ond - perecnal sifleremcts | #”"'Uflh”
watheul tpservabon, any ededinl, comoration o othor privale or poblic entity: fa lomesh Bjay Allanz Lo
Insutihie: Compeirey Lirnlbisg g e aulside Background agendy ll infermalion alsaul me,

| umenndivanally rolens and lold hamiacs any individual, comoration, e preals or gahiie antity from ey and
Al eavses ol aelkin: g mighl atise fram luerishing (e Bogap Allianz Lite [nsurance Company Liriad aod th
ouiseie agoncy infeomplian that ey moy reguesl pursuand o thes release,

Thet sulbariaatien wind subndey, o onginol, fanad o photosspied feem, ghall ta wahe e i and any fubitn
foparin ared wpdates that may be requaestne, | besobye canfiem thel, the below informastion i cormest io the Bl of
my knowledge and | andesstond Ihal any meregresermabion of discropancy noted in regiands o g 58 o0 any
nthrr disclnsures mada by me, company shall o complele bt sed suthorily to takd nacessany disciplinary
aclioey fegaingl mo as doamed necessary, mcluding mnmaediate. larminalion of my Senncas and Brmploymant
verthord any nolios oo,

Hame in CARITAL LETTERS: &fit Hanamant  Palil

IMPORTAMT: Copy of documenls (as por “Documonts ChockeLig) MUST ba atlached.
Ploata erilor yhur name a5 [Eappéard inyour Fazspart or PAN Card.
Mams changn gaza | Kindly allach the name chaags Pronl { Tinciimand

Frrmaan) Lnals
Feall Mo Conger
AjE Harseman] - Fodl EAde
Pl of Huln Farmpnnond Aceount Mumbar ; Fatlal Sinlus
[rensfdeliyryy
AFUPHIS430 Singta

G4/30/2000
Formor Nama(s} / Malden Name (F applicable)  Sate of Name Change{mea/ddiyy

Firs{ Moo Middfe Narriy_Las! Nami [ Agplicatio)

Fathnes Mame: Ialisr's Mame Opausa’s Mama A imi & Laol)

| Lennrmant Fralil Rkl Patil

(aarred Sdiligns: Al = Undwndi |, Poul = fencegim | Tad o dalih, Uinlasics, 1‘:1|lq‘1|,

Pin 416404 '?X;‘ﬂ“:‘-' W
Ligmikao of thin amplayeo!

HPaged of 17

E F s anner



EMPLOSE L PHOWEEN | e
CHTCANLEAT IO Hiray Trapmy Hin 11+ Deslandion Frem

{Ta b rtadeenel try tho emgilergaee Tr Bt
mimnnn)

Lt pssvichienl s sehimme, V952 (paagiaph 345 57 Compiry: Bayay Aliang Lile [T p—
S Erphagois pestmion pelyem 15905 {pirrisgprapli 24}

{Heshamabion by o porson fakeig up emplagmiant in any pstablshmant on whicly EPF Schame. 1059 anel J6l ERS4005 -
applicable)

i H.'Illll.' wl Wi (LR AT ﬁr‘l Hersran] Pshi

B aher's Mame | } Spause’s Nome | ) :
. Fathor's & & 5 I Hﬂl«iﬂf"ﬂm‘f‘—}— Pﬂ_j_.t\

iPlease Tick Whichover Is Apphicablg)

a Duidg ol Birllu RO Y Y ) 0 FA0 200G

| Eimder | maled Femalk (Transgender ) fdaia .

£ Mantnl Stalus (marsed (Unmarried Sddawstdwaree) Singlo

g M Ermil 14 ajilpali 301 200050 griaduom
b Moiedn Mo s a Ty B el

- Whather sarior & membar of Employess providant Fund Vi Nin .'H___.--"

Sty (852

Whelhor eariier a membar of Entplojess Pendion Schems
JE85

Yeu Mo Y

Page 5 of 12

E CramBScanner



10

11

HLeesponso to any or hoth of (7) & (8) atvov is yus, MANDATGRY FILL UP THE (COLUMMN 5

a) Unlversal Account Number{LIAN) gt

b Provious PE a/p . :
No AR HYD ESTGUUL  EXTN

%

¢y Bate ol axil from previous smpiaymant {MWMDDNY YY)

d} Scheme Cemficats No (il suad i

e} Fension Payment Ordar (PPCINo {if Isstied)

&) Inlernatianal Wearker, Yeg
b} Il ¥es . State Country Of Origin (India /Mame af Otiar Couentry)

cl Passpon Mo

d) Validity OT Passpart tMWDDﬁ"H"‘;ﬁ I-:::ﬂMM.'DWH"}

KYC Datails: (attach Soll aliested copies of following KYCa) =
al Bank Account No & IES code

b} AADHAR Number (12 Digity 71732790050
e} Parmanen Account Number (PAN),If avaitable AZUPH25430
UNBERTAKING

1. Cerlifiod 1hat the Particulars are frue to the best af my Keowledge

Hla

2.1 authorize EPFOY o use rmy Aadhat for varificallon |/ e KYO purpnse lorsannce daliviesy
4. Kindly transler the funds and sarvico detalls, if applicable iF applicotie. from fhe sevieus BT e
85 declared abave 1o the present PF Accounl(The Transler Wauld be passibile anly af the went o 10

dildils approved by provicus amplayer has been vandied by present wrnpsloy e

4, In caga of changes In-above detalls the same WHI b inlimato 1o empiager Gt e ol est

Cirstez 35T LI2 02
Hiaes Sanigh

i
.-' At Ill-l 1 I|
Sigaadew o Mpmbe
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NFCIARATITIN HY HHESEN | ERMPLEYER
mbrnber MAsitirs At Henarnant Pafilhas joined on

1. The iiecsiiinvand has bean slisticd P
IRumber
&y I Banh parsem was s adba e ol a el o BRE Buligrne | 1982 ang EPE, 1004
* (Foutaltsiment of LAY ) The UAN Alksited Tor-the member o HA
* Ferdso Dok dhg Apprognats OpHon
® The EYC details of tha above mémbar in the LAH dajabase
* Have ngl bosn uploaded
® Hyvi; boon uplozaded Byl no¥approved
®  Hive boonwplaaded and approved wilh DSC

5, In ease the pamot was parfier a member of EPF Schiima 1952 and EPS, 1095
* The above PF account numbar (AN of the mamber 55 mentionsd in (a) shove his Bean L with

hes Yher AN previous membar 1D as declared by member
& Fiegss Tick the Approprisis Option

* The KYC detais of the abovs membar in the UAN databass have been approved with digital
signaturd. Cadiicate and ransfer request has been generpiod oo porlal,

* A% e DSC of establishment are aot regizfered With EPFD fhe mamber has boen indormed b
e physical claim (Fomm13) lor franafer al fends from bls peevious establishment,

Ciades OSMERGES

turg af ¥¥ith sea of Estahiishmaon)
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FORM 2 (REVISED)
oo Nomimation and Dectaration farm for Unaxemplad/Exemptad Establishmanty
talg C .
e 3: :md Nomination Ferm under the Employvess” Provident Fusds and Employoan’ Pepsion Schems
Paragna; B17] = the Emplavoes Prvidant Fumd Schame, 1252 ned Pamgrgih 18 of tha Employeon’ Pennlan Seheena, 1095

1. Hama (in Bigzk Letigrs) : Ajil Hanamanit Patl

£ Falters' Husband's Name : il 4
2 Date of Birth i HIE;JEEUEEI 0 r Pllll ! H
d Bay o

=, Marilal Status : Bingle

8. Aooaint

7. Addrees * AL - Untwsdi ,,

Post - Mendhegin , Tal-Jdalh , Unteradi

Fermanant ¢+ Al Unbtwndl |,
Past - Mendbugin , Tal- Jath | Undwsd)

Temporary:

&. Dale of Jeining

_ FART- A (EPF)
I humhq.r neminate the person{s)/ cancel the nomination mada by ma previously and nominale tha parson|s)
mentaned below la recaive the amaount standing to my credil in the Employeas’ Pravident Fund, in the aven! of

my death.

It 1P morminoe is 5 miror
Marre of ”‘:'”!h"EE'? Tolal amount of share | PAm2 & relationship &
nemingeing Address  Melationship Dale of of accumulatian in address of the guardion
minsss with 1he Binn Pravident Fund o bo wisn. may recevs tie

mambar paid 1o pach nomineo AN durisg e

mimonly of mamnee
1 Z 3 4 B 1co 6
j i
;::n Lo W Falher 01/05 1970

1. "Certified that | have na Family as defined in par 30) of he Employoce’ Previdon! Cund Sotm
and should | acquire a family hereafter the abiove nomination should ba deemed a5 cancolladl
2 "Cenificd thal my fatherfmother |s Jare dependent upan

i
* Strike out whichever is not applicable -1 ,.,l,!'LL [11.-[
Sighature or thulnits impression of the subiseriber

Page:8 af 12
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PART B {EPS] {Para 18}
Fhareby Rirmist bretow parlicusar of tho membars of my family who wiosd be cligitae 10 rocehe widw! chidron
pungion in ta event of my doath

- Winn and Adoross of i Emily mombar Dalg of st

T Name Addrass By FEEE
I Hanamant ekl Alp-Undtod Af os-t-mitrad e n-

Y Rebha poM) g % 4*ﬂc~+hm’
PoAmY] [‘M'I! e JU‘HA“ o I'.L-é retlae

=

chanelaig Fcah! pist-San aliog-y1- “‘*‘L Siater

Rerificd tad | bave o family as defined in, para 2iviib ool Employess’ Pension Scheine, 1995 and shaukl §
SLUIre 4 rﬂ"'l’ﬁ' haraaller 1 shall [umish p-“ﬂ.llm therean in ha phove farm

| neraby nariiae the fallowng pomon for receiving the menthly widoe pension (pamessible undeor pom 162 [a6)
FiFi ]

fin] bin Dot uf vy deratlywell ol leseeinig mioy elicplds Tanily peinkian bor Teceiying penson

Data o Beth Haelatisnatia wilh imambar

GUGaNaTh Fallii

Mume and Address of ihe Nomepee

HARRMANI P
=rEapike ot whichever i 0ot aogicebis @ﬂnh H,
Signaturo o thumb imprassion of the subscrber

CERTIFICATE BY EMPLOYER
Corlifisd Inal the above declaralion and nomination has besn signedihumb empressed  before ma Uy
ShritGenl ... isi i . employad in oy establishment afer hedshe has read
ihe eniriasiantries basn rad oyer 1o Himhar by me and EUH-U"FHT"E'E' by himdher

Signafure of it svniployer or offter Autharized Oficens af
Tl o e
"""" Destinslion ...

i)
71y
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To

ISt Slwemalil Kumen Apd Honomans] Paol whose pericilies deg gigno n foeoinienenr

hetely noommtde (W pornon {5 ] monbionod bolow fe asenn Begrabaty el gigrmy .

FEORM
[Gon siab-mie] 1§ ofruba |
Maminatinn

[Lereer e nAamn o deserption of e asdalilishroenb it full asieu |
o

grafily slanding b ool os e esvont af

my fdeath badane [Bat g month has Ebearmie |:|;_|'|r.1|'.||r:. [T R b W i Bt ['J-"I]I'ﬂl'l'ﬁ (pE PRt L s B = T O g
1hes mopied Armeamit of gr.‘llully*.:lwu: b il b e prnprl:.']nrl melicalad Againal Pee marnels §od fe e

i 0 hobithy SRAIN that the peisond 3 rmgntianed i5 80 ofn mem Beals) abmly Tamiy wiifq frd e og o
ciaggath |of pegtion {2 J ol Paymen| pnt of Grabsdly Sct, 1972
2.1 hiemipsyd relave Dspl | hoee re Bamily within (e mgening of elawse [h ) of ssctizn (2ot ins

-

TE

3, fo } My falhael moihar! poronts 18§ are sol dopandanl on ms
14} :I my hushand's Titheot mealbernd pl;rr.!nl's Esfarenol dopondant an my hudbasg
io-ih ool et

A, | have excivded my basband from m oy lamdly by a nolice date tha : F
termis ol Ihoe prowigo 1o clirdse (B ) ol seclian 2 al e said

5, Namination made herein v validates miy previoas nomination |

"~ Marminoo (8)
tama in full with lul Felationship walh lha e i FPraportian which the
address of nominoo|s) employes & clde pratuity wil be shase:d
Hamarmant Falil Falher O0atarn 1055
EQON .
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Slomaend

Plaseie pl i In e Sl | amaemani Bl
Iilinker

o bt i
Roligion

a s T wErrrt e el maresetd ek Singln

& Dopadmpnd £ Branedl § Sechion whorp emiployed

i, Pastheldeatn Tigkat or Senal, 12 any,

i Hate ol mppomimean|
B Hermanest address VAl = Untésids | Past- Meadhoga . Tal » Jalf Unbéard
Vilage ..Thana ..... oo Bubodivision |, o Post O,

Figcs

Dol i
._ﬂf?ms.di J
Signature/ TRumb impression of the emplayes
Daclaration by witnessas

fanrrnalsn Rigeked thaamb |mprn-5.aen Diafode rmin,

Hama in ull and k0T Signature of witnessos

1 13
T &,
Placa
{Fare

Cerificala by he amployer

Carfied 1hat the particutars of 1he above nominakon have bean venfied an d recarded in th & estabinhmend

Emplayer s Relarence Mo, if any
Signature of e sme s Cificor authamdzed

Dagignalion... ...,

Name and addross al the Establishment or rubbiar slamp l.h.':.-r.-r_'!

Apknowiadgemanl by the employes

Feonlbsad i duphcs ie copy-of nommation in Ferm 'F Aled by meand duly cedified by the employer.

Date bty
agnaiie of e empioyus

Page 11 of 12
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@ Hyoritsu

| TR § PO TOAY A LUTEELAT IO | m
I{y‘ﬂntsu Electric India Pvt. Ltd.
15090012015 Certilind Company
CIM, L 0o 2000 TE TR 1093 LIAN-MAH 3 7 ANCOAGE] 5T No. 27AADCK3661K17E
Rel: KEIPL/STAFF/6] Dare: ﬂlfﬂﬁ.'juz_- f!‘i_ 'l\
FT -:"
Sub: Appointment letter I:}'Pu

Dear Ms, Pratiksha Lingwat, W

With reference 10 your application for the employment for the pisl of ~ Aceount Executive” & subsequent interview;
we are pleased (o appoint you for the said post on the Tollowing terms & conditions.

1y Dhate of Apspsimimieni:
Your appoimtment will beeffective from 2 May 2023

2} Bolury Packape:
During the probation period of & months; the il consolidated salnry would be Rs. 28,996 ¢ - per month.

After the confirmation, you would be eligible for olher benefits fe. Leave, Bonus, & Leave Travel Allowance, CGrasaity
(eligible ater completion of 5 years of comtinuous service} as per the company™s rules & regulations. You will be also
eovered with Accident Insurance Policy. Medical Insurance & Term Insurance a5 per the Giegory.

3 Profession, Income Tax & EPF;
The lases & EPF will e deducieil s upplicable from yoir salary an a monthly hasls

4} Key Reault Arvu
Your Key Result Areas will he discussed wirhwou s fier wewir poaninge the eosmpany indoe ennrke

B Quality of work, IPR, Business Etlics:
You are éxpected Lo maintain, contribute, and enhance to the professional image of Kyoritsy Electric Indin Pvi, Lid. &

ils division ol customer offices by maintaining bgh standards of quality of wark.

You are required to undertake the responsibility of business secrecy, non-disclosure of business seerets, non-copying of
ary Applicotion & Systems/Equipment Soltware & H'w or documentation, mo misuse of customer contacts, momn-
disclosure of customer office conlidentil infoemation ete. You will have to sten an NDA 1o strictly ndhere to these
commitmenis. Any violation towands this will call a lezal action

S Your will lso not engage vourself directly o indiveetty in any olher profitable business connected with the dealing or
aat Lew i o Lhig Cumini i 100 ey Wiy,

You une required not to divelge, communicate, or pass on any information related o amy aspect of the company to
inyone not emploved By the company, in any form Yoo are required fo deal with w company's money, meterial and
documenls with utmost honesty and peofessiom| erics,

You will have tostrigtly sdhere 1o the above commiments and any vhotation will resuli in smmedinle lermination of
your services with immedinte effect, without any actice andiur witlous iy compensaiion in le thereo,

By A Lenves:
You will Be entitbed Tor leave as per the company policy pee yvear as follows
) Privifege Leave - 15 days (applicable after completion 6f & months’ probation period),
B Cosual Lesve - 7 days
1Rk leave - B iduys

HOC 3538, Sitre Chintan, Medr vetainaey Dispsnsaly, Sni
Mallasopara (W), Dist, Palghar - 409 204 Ghokal Indwstial Pars Rapy Sandnl =300 Pk, Phase 1,
Hirgawarl Bjira < 4 05T Tal 401 94 TR4EATSS

Fel -+ 055 60 TARD . =01 O537507464 e

‘ L0 P Bo diFSurvey kadl4 335 K295, Indls Land



@ HRyoriisu

ST OO | PC Bl TESTING | FAC TN AUTORCLTICN
Kyoritsy Electric Indiz Pvt. Ltd.

1501 HDDJ:Eﬂi S Cortifictd Com Eany
CPN R TR A OCEPR T 1A EDAD J LIAN-IMT FADDIA5E ] a5t No., ZFrAADCKIEBE1IK1IAH

1By Holsdays: _
g} Mutiomnl Holidoyvs = As per the Flobiday st girsulaed Tor every ealemdar year.
B All Baturdays & Sundoys,

Naote: - If your role demands to be placed at customer site & or your project’ customer requirements demand it, then
Weekend™atione! Holidays working will be at sole dscretion of sour reporiing mmnage.

7) Reporting to work:
Your working duty will be from .00 &.m: 106,30 pom, ncluding lunch break 1= subiect to change as per the requirements
of the client, team and or the peoject. Thisaneans that the shifi time can be chenged from Lhe shove-mentioned Gmings

with a minimum price natice,

The timing may steetch bevond mentioned as above,
Yo will be reporting o concérned aulhorfies-on limely basis as decidedl by the Meragement.

8} Probation:
You will be on probation for o period of 6 months from the date of joining as per 1the Company norms, Even after the
end nf probasionary perind. your seryvices would not sutomuticslly become permanent, but shall became permitnent only

on the Company confirming it vear i writing.

During the probation period vour services can be terminated without notioe and without assigning any reason and giving
any compensation. On confirmation, your services are fiable to be terminated by two months' notice on either side or
salory in licw of such notice.

Duiring the probufion period, wo months” potice shall bave 1o be given. In case vou fail to give two months” notice in
writing, the mamgement shall have the right to make recoveries from vour dues 1 the extent your notice falls shod of
Ivwer maonihs.

Yo will not be entithed to any other payment, amenity or Benefits other than the above salary during the period of

probation ( )

Aller sugeessiul complétion of vour probalion perod, voo will be confirmed in (he services of the company provided
that your work & conduct are found to be satisfrctory nz certified by vour ssperiors,

Your performince will be appeaised annually/ six monthlyd quorierly ngainst sour agreed KR A and job responsibilities.

You will be reguired 1o abide by the stunding deders and other Reaslations thit are in force sedh os zern tolerance snd
other related policies and those that prommulgate from time 1o time hereinafier

9 General Terms of Working:
This appointment is subject to vour being foand and certified physically and mentally M, Please nlso share your Covid
Lest ceport of the number of vaccines relafed o the spme Yoo are required o mainiain

subirsel Cin w sl o miedica ! physteal ment ) ey sl ensiee wrmial medicid cheeh-ap. Yo s vives se s leahle
to any focation of the company anywhers in India or ghrond at the diseretion of the panagement, Also, vou may be
required to travel KEIPL office locations & Clien oftices on case-1o-case basis, You will have to strictly adhere to the
above commitments: und any viakation will result s termanation ol your seevices with immedinte effect without any
potice nnd'or without any compensotion m licu thereof, You will abade by the niles and regibations of the Company as
may- be in force from time bo tine:

0 X588 Shiy Chntan, Mea Veteninary. Dispenzary, NMemmai O Tal Mo d0iRy, furvey Ko XS4, 2358 245, Indle Land
Mallasopara (W], Dist, Patakar - 401 203 Fictr Irdudinal Bas Regw Zandn ntHECR Pack, Phase 1

Tel: +31 9552507467 +91 L5359 76 Hirpwadl Pune - 811057 Tel =8| 9] 75480753



(Ge) Kyoritsu
| ST SO LITRON |

SHA TESTIMNG | FACTOMY ALPOMATION e
Kyoritsu Electric India Pvt. Ltd.

150 9001: 2015 Certified Company
CIN: UITADORMKZONERTE 141043 ¢ UAN-MH1 740004561 GST No. 27AADCK3E61K128)
L]
¥ou shall commumicute o e eompay i hou any vl onovoor addriss | amrent s Residential) as wall s vour persoanal
status by emnil oe ot AH commuitications seil U von B (he forml cuusrse o the address piven by vou shall he

deemned Lo bave been reecived By v

Company Bond against Furegy oo The Uainpany alwiys giving the sppartunity o its techaical stadfengineers to
gel them trained at Principals fiucilities sn thin they wie slwave nequainted with new & latest P I lusies du suppuri
customers, For this puepose, the enginesr/statt who gels the opportunity needs 1o sign o bond-as per the stipulated rules
of the compimy,

Lompany Bond for Emplovment: The Company alwayvs giving (e upporbunity o ity :1.:'I‘r‘-‘:n5in¢en.- (o et them traimed
on the job so that they are alwavs acquainted with new & |ates techriotogies to support castomers. For this purpose,

the engineer/stafT needs 10 sign a bond 42 per the:stipulated rules of the company,

10} Termination / Resignation:
IE you intend to lenve the employmen af Company, vou will have to ghve Twe months” natice in wriling in adviamce

and'or two months gross sulary in liay thereol, Company mey refuse Lo dceepl nolice pay and, i those ciroumatances.
vou will be required 1o serve for the full notice period. Similarly, if company wishes to termingte vour services you will
be given two months' notice or two months” silary in Biew thereof, 1 vou resign without serving the notice perind, then
the compuny is entitled 1o recover the notice pay. Company imay hold lest month satary and may disburse it in FNF

seltfement.

This tetter of appoitiment s based on the information furnished in yuur application for enployment and during the
imrerviews you lad with us. [T amy fime in luture, it comes te light thar any of this information is incorrect or any
redevant inforimation has been withheld, then your amploymen s liable 10 be terminated without notiee,

We welcome you toour organization and fook forward 1o your comirbution o the growth of the organization and
voursedf

Phis letier s bemg dsseed to v i duplicae, Yo aee requested mosien in the space provided Below and retum one
COpy g oken |,:||~'_-.-::|||.|' acceptEnce ol the teems aid gondiiiuns el b thiersn

Yaour Sincerely
Far Kyoritsu Electrie Incin vt L,

Coauri Waykhinde
Sr. HR and Admin O ffcer

Acknowledgment:
| e read the terms and conditions of this appointment lener and here belaw gives my signature in acceptance of the

sante. | have also signed the previous pages a5 o token of ey aceeptance of the terms,

Dt S e
(Mr, Pratiksha Lingwat)
HUO: 3598, Shiv Chintan, Near Vetesinary Oispansary, Hirmal, ! E0 Pior weclQif L Sarvey WocX340 2358 245, irndla Land
Mallasopars (W), Dist. Palgitin - 401 203 | Globar indusirigl Fard. Sagid Sandhl infIGk Park. Prase |,

Tel:+91 BEEFS0TAG2, <0 nEE ST Hinewad] Pede - S11057 Tal =81 817548908753



HRyoriisu

[ r S T RO | PO OA TESTINGG | PAC TosrT ALMTOSLATICR -
Kyoritsu Electric India Pvt. Ltd.
150 9001:2015 Certitied Company

C L LG A 1 A g LA HL TAODGASE] ST No. 27FAADCKAEE1KIIB

A DECLARATION OF CONFIDENCE AND NON-DISCLOSURE

[ate: 0X05/2023
To,
KYORITSU ELECTRIC INDIA PVT, LT,
Plot Nou1IP). Survey No.134, 235 & 245,
India Land Clobal Indostrial Parck,
Rajiv Gandhi Infotech Park, Phase 1.
Hinjewndi;, Pune, Maharashtra 4111057,

|, Ms. Pratiksha Lingwal the undersigned. hereby acknowledge and declare as follows,

| All materials in relation to the company, its Mnancial standing, electronie data, and business operation
loaned o otherwise made available to me and all such disclosures in relation 10 the samé made by or at the
diseretion of the company or its agent or employee during the course of employment and any addition,
maodification, aleration or development thereto are made available or communicated e me under
confidentiality and secrecy.

2. 1 shall notat any time, whether before or after 1he wermination or sboner determination of my employment
with company. idpart with nor make any disclosure of the sail moterials ar infarmation other than is necessary
for the purpose of executing my duties under the employment with the company.

3. 8o long as 1 have in my possession any such materials or information. | shal| not reproduce, exhibit or
disclose to any persom for any purpose other than s necessary for the execution of my dutics under the
emploviment with the company #s aforesaid.

4. Upon termination or sooner determination of my cmployment with the company, | shall immediately deliver
up o the Company any document, paper. note, clectronic data or memorandum entrusted or made available

to me during my course of employvment as the proprietary rght of the sime remains with the company.

5. This declaration of confidence and non-disclozure & binding upon me so kg as 1 have within my
possession any of such materials or mlormatson, whether all that relevant pomi of thing any emplayment wili

bhve Company o fErmmated or determmed

wigied by |

Ini thie presence of )
{Pratiksha Lingwil)

Mallasopar a (W), Dist. Paighar - 401 203 Anal neusingl Bam Rgie Saedne =EC Pak Fhase 1,

Hir 2508 Sk Clanlan, Naar Vaterinary Dispersarg, Hinmal, | CD. ol Mo 000, Suivey-Mo.234, 235 % 143, India Land
Tel! +91 BEE2S0TAEL, 191 B50 259746 Hangwadl, Pume « 211057, Tel - 481 29 FEARATED



ADFLIX MEDIA PVT.LTD
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JOINING LETTER
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Prathamesh Nandkishor Redkar Master of Business
Administration student of Zeal Institute of Business Administration, Computer
Application & Research Pune, pursinghis Industrial Tralning as part of 4" semester of
MBA (Master of Business Administration) program Savitribal Phule Pune University,

Pune.

Thanks & regards,

For Adflix Media Put. Ltd, LEDIAZ,
TR ko O
Mr. Sujit Patil | HR NS )
r SN
i S L
Oitwie Nosad Success Chvaiilaar, Segaed 7o

Apte Foad, Mean Gaodluck Chowk Pyte
Marargshlra 211004

Comtact +91885700003%  intoifadllniela oy

’ S lw
o
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Joining Letter
Dhte: THD3/2023
Drenr Prasad Khilare,
Warn Greetings!

Welcome to Electronet Equipment™s Pyt Ltd. (EEPL). Wi are glad thut you huve aceopted our
affer and look forward to yos being a part of our family.
We are pleased o inform you that vour joumey ot EEPL will commence on 17 April 2023 a3 Assistant

Munager Export Business department,
You are reguerted ta report af the address detaled helow on 1* Apreil 2023 at 9 a.m.

Abrlress;
Electrunet Equipneins Fve Lid,
Plot s ¥, (5F4) phase | Kesurdi MIDC, Khandala, Saturi — 412501,

Wi me smre et i s ese e e sl this grest Guoily, just gs we are to have you with wa.
Together, lot us Lakie EEPL o gieate heights! Wish vou the very hest!

Rajendra Nagaonkar (Managing Director)

AT,

. 3

ELECTRONET EQUIPRENTS PUT LTD ; 1
onpviaL |

Manufacturing Unit & Regisiored OHice

ot birr 15880, Ty Indubing B, Kedhen:Estnk; Fone - 411 Rail Wi, ein " Lt
PlonoT +#120-3083 1474 ¢ 3030 Emall ¢ hurifree rcko som Fic 2 #0-D02000 a1 LAl Ma | LR 2N 2 RS TO ThLNE

(T W e ek e T SETHESERS Ul iRt B oA L




@ rotak ’

March 2, 2023

Dear Hahul Rathod

\
E-:,T

E*F'r %

Kotak Mahindra Bank

This has reference to your application and the subsequent interviews you had with us, Wa
are pleased lo offer you the pesition of Assistant Manager, st Grade M1 in our organization

at Pune.

Your annual compensation in terms of Nxed cost 1o company will be INH, J00, V00 Thres
Lakh). A detailed appointment leller will be lssued to you, subsequent tn arreptance of thin

offer.
Mamea Rahul Rathod
Designation Assistant Manager
Rede Acquisition Manager
Function Acyuisition Manager-RL SALES Sales
Stata Maharashtra
With effect from | 03-Apr-23
L ompensation Stvueiore
Components P PA. Frequency | Remarks —
a. Basic Basic Salary 12,8963 | 155,550 | Monthly Minirniem 40% of Fixed Pay
excluding Section d
{Insurances Pramiums) &
Additional HRA (If any),
b.Housing | House Rent 5,437 | 65,242 | Monthly Ut 50% of Basic Salary
Allowance
c. Fitness 1,000 | 12,000 | Maonthly Amount paid per manth under
Allowances | Allowance Health and Fitness related
and Bonefits Benefit, You can enter your
finess goals by vislting on
Kotak's site: Health tn il
80 L AL b
Elatutory 2583 | 31,110 | Monthhy Payahle as per Payment af
Bonus Bonus Act
d. Insurances | Mediclaim T.7E0 | Annual This denotes average Premium
Pramiumsz for covaring you and
depandarits {parlner and 2
chlidrén) o 4 Lakha tamdy
fioater. Additional covor of
2Lakhs for employees post
campletion of 5 years.
You will be covered by default,
coverage uf lhe dependents as
per your declaration. Policy Is
rengwod in April every year.
More delais in Kotak
L Murliciaim Policy. Voluntary
Kovak Mahindrg Bank | od
CI IBSTI0MH 1 085N C038137
Kotak Indanii, Buddng Mo, 27,
farw &, 2ned Floor, Infined: Fark, Hogmtered Office
O Wertern Expiress. Highway, 27 BiC, C.37,'G Block,
General AK Viadya harg, T #91 22 BROSBEZS Batelre Kurls Consples;
Malsd [£), Mumbal 400097 F <91 33 67259071 Bandra (), Murmba) 400051,
Rshatashiva, inda wsn otk doem Maharashirg, fncla




& votak

Kotak Mahindra Bank

lop-up and parents policias
cover premium is paid by you.
Employes will be efighle for
Mediclaim policy on completion
of B months.
Kotak Termn 2,200 | Anncal This denotes average premium
Life + GPA for the grade calculated as per
Term Life cover for the grade,
Lile lnsiiaiice Policy: 1.5 limes
of CTC or grade-wise limit
whichever is higher,
Group Personal Accident Policy
(GPA): 3L or 1 tima CTC,
whichever is higher
Refar Term Life Insurance
Pulicy & Group Personal
Aooident Madiey.
&, Retirals Coniribution to 7482 | Annual This amount is 4,81% of Basic
Gratuily Fund Salary, However gratuity =
payable after 5 years of
continuous serice as par The
Payment for Gratuity Act,
As par curent gratulty palicy of
the company, exgratia is pald
o pii=rala basis al tha time of
snparation even if length of
garvics s less than & years,
Contribution fo 18,666 | Annual Cumpeny's conldbutlon
Provident lowards PF @212% of Basic
L Fund
f. Total Fixed | Total Fixed 21,982 | 300,000
Pay Pay
[atbtctaie) oo
Crthicr Benefits
Role Based - Bhift Allowance - for employees working in shift as pear Shift Working policy
Allowsnces! | . Remote Working Allowance - for the roles as per Remote working Policy
Benofits - Corporate Mobile SIM - for the roles as per Mobils Policy
- Corporate Credit Card - In case your rale and grades defined as per Carporste
Credit Card pokcy
- Laptep/ Desktop - a5 par tha mje eligibiity and colngsany policy
Piatential An par the variable pay pulive wpaliualie Toe yaoe mis
Venable Pay =
Orther - Emergency Loan - Refer to Emergency loan policy for eligibility amaunt and other
Benefits details,

Fllesriets naler that this email 1s intended for your unoerstanding of the safary components anly ard
should not be construed as a formal offer of employment. Wea shall issue a formal appontrment letter
QncE yoU give your acceptance of the above to us elther on emall’sysltem. After receiving vour
Appointment Letter you should initiate your resignation with your current employer,

Kotak Mahindra Bank |t
CIN: 165 10MH1985PL CO38137

Kiothu infow, Buadding Mo 71,
fomee & - Jmek l‘.llr_ |ttt Pane
Crff Western Expresa Highway,
General AK Vadya Marg,
tmlan (1), Mombal 400097
fahasashora, ingea

|Lm_.||5]|u1] Pl s

37 BEC, C 37, G Biock,
Bandra Kurls Compli,
Hatichra {1, Aetrebni 0005 1
blabsrphina india

T +891 2} 66056825
F+81 & 67355071
waws loakols . com




@kotak Kotak Mahindra Bank

Please note your amployment is subject of the positive background verfication of all the details
provided by you incleding Employmeant/ Educational documents. Therefore, il s advized that oL
submit documents begt 1o your krandodge.

Yours sinceraly,
For Kotak Mahindra Bank Ltd,
Rakesh Tanwar

Associate Vice President
Human Resources

Kurtak Mahlndra Bank Led.

B LB Unab e L

Faotiak B, Gudding No: 21,

fomne 4, 2nd Floor, infineds Fak, Rasgptsinedd Cifice

O \Wesiemn Exgness Highway, 20 BEC, ©FT, G finck,
General AK Vaidya Marg, T+91 77 GEOSEETS Bandra Ewtla Comples,

Mt (B}, Sl 00057 Fe01 33 E7250H71 flandrg (€], Musrda 400051,

Maharashia, tidia Wi Kiodak com Mabarsshtra india



AUTOMOTIVE MANUFACTURERS PRIVATE LIMITED

B & o Cifuep
Autimialive House, 108, Bazar Wied Toeda, Mot 00000 Tk 020 205004045
CIN - U3 TOOMH T BLAPTGOMTAT Tl B8 3700 000 | Wakaadls aeiw 3010 el fam
Diate. Bl 31, 2001 F“: PE" -
%z H?" L
Ta,
Romeshwear Sakaru Ratho k
f-?ﬁ

Eraptoyer Core 1 0001491
Subfect: Appointment Lotter

ir Rameshesr Sakary Rathod,

With reference ta yeur application and sy bsequenl itdrview you had with s, we are pleasod to offer vou
EMployment in-our organization under the Followed i torme and canditions:

1. DATEQF APPOINTMENT &

Your appaintment will ta be effective from April 01, 2023

s 2. DESIGN G
You will be designated as “JUNIOR EXECUTIVE™ in the Grade M7 in Sales Dapartment In Ashok Leyiand

Ridision. Your work will be purely of Supervisory and Administrative capacity and therafore you ore not a
"Waorkmen" as defined undir The Industrial Dis pUbEs ACE 134T and s modifications snd amendments,

tharecf

3, PLACEQF

You will be posted at the Company's Establishment (Ofice /Warkshen/Spare Parts or ary other location of
the Company) focated at Ambegaon Leyland Howsver, vour appointmant will be strictly sulbjael o tha
conditions that you may be posted and transterred anywhare in India ar in any departimaant, branch office ar
E-ﬁh”-!:hl'hﬂu'll nwned or managed by the Company or any group company faffillates, which are in existance
ar which might bie-set up in future at the diseretion of the Ma nagement. You shall have to abide by the

Tmnﬁer'ﬂrdarlisu&d to you by the Managemant without a right of refusal.

4. JOBDESCRIPTION
ription Is In accordance 1o the reles and responsibillties that are allocated te you from time o
as prajected far the year, Inclusive of that which are indicated in the KRA. Further, we expect you
re-of thase Incidental allied services, which though not covered in your KRA'S, but are very crucial
ﬂuﬂiﬁﬂt in the intarost of the organiration, However, it is pertinent to note that the' ﬁm shall he
_;Fb ]:hangg..-'rﬂvmuﬂnr-.-"add:tmns diepending on the requirement and exigencies of w_urk' ,-'lg'"f,u ﬂﬁ t]t'l_t-

1ill'!'.'l BB HEEIRE SF FETUAE tHE (2B BHEEATES bS Y.

; I':i{ing hiaurs Wil be gavermed by the Statutory Rules, Beaulations of the Statute and Ful&w’ﬁamﬂ
ﬂ:‘magement I"n:lm nrnE e time, TI'IE' Management shall have every right to-allocate shift ﬂming: af

Ibe governed by the rules, repulations and poliies af the Company with rupe:l‘-tl;fﬂﬁ"
working during the week, Mowoever, your salary will be for all purposes considerad on !
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LIFE GOALS. DONE.

o

fiaja) Alfianz Lite insurance Cn, Lid.

Diher Berefils:

f. Group Term Life msurance You wil be coverad by a life insurance <over, for 8 sum assured as per
campany policy. This cover remssing onfy 28 long a3 you remain in the service of Ihe Compary 85 per company
policy. The premium for this sum assured shall be paid by the company diveclly 10 the insurance campsny and
thiz is not a par of your CTC. In addition to this, in case of accidental death the legal heir { nominse would ba
enlliled 1o an additional death beralil.

2. Group Perseral Accldent Under this policy, empioyees are covered for disability arising out ol acadents. |
comipensates for the employes's loss of pay due fo the disability, Dealh is not covered under s policy, The
premium for fhis sum assured shail be paid By the company directly bo the Insuranie company. Ard this & neta
past af your ST,

3. You wil be covered under fhe company group Medicaim policy, The company shall subsldize the annusl
pramium a5 per policy, The balance amount, if ony, shall be borme by you and recovered from your salary

4 GEraiwily Hersddt will be prowded ge per ihe pronsmng PEFMENL &1 afEauiy BBl aie,

§ Provident fund will ba provided as per the grovisions af the Employees’ Proyvident Funds and Mistelloneois
Provisions Act, 1952

. In the event thers |s any enhanement in the 1alzl emalumisls fo be paid to you oo accound of change In
any statule (Central Government or State Government) or notification, lhen the said enhanced paymant will &&
adpusted frum Ihe total CTC payable to you ag shown hereinzbove In such a case [N company witl have Lhe
right to restnictine your emolumants within the specific CTC.

7. All future ex-gratis Vorfable pay/ Performmancs pay would includs prospectivelrelrospeclively incresead or
addilional Stallory payments liable'to be paid by the Company because of ¢hangss In staluss, Also the
Company rosgrves the fight to edjust? recover stch Increased! additional statulory paymenis from the Sosl o
Company (CTC) Further the Company will rol ba llable lo gay any mcunt over and sbove CTG wiacy includes
all statutory paymends applicable. Company resenves right bo change your satary structura at any lime by treating
this 8% required notice, if any, undar any Law & wilhots any separalafurther notice! intimation. This & Lasis the
el bl e CT0 R e iveed o e offe letler is inclurive ol all Bnbilty' compenaation ahlignlionn of the
Compary whelbur lewasnls statutory payments as well as towsrds Basic pay end elher componests of pay]
iimlegs eperifiai rheiwlisg i wriling by she Gompamy

8. IFyour employment is terminated by you lor any reagan pror o completion of 12 months of sendces, then
you will pay hack fo the Company the entire joining experss wourred by tie Company,

Baju) Alkmriz LIle s s Cuinimg L6 ailad
Foagd. Tifk Adirees Baa) ARpnz Hause, Abrpart Rodd, Yerawora, Pune - 4 11000 | Tel: B 1-30-ER02GTT | Fax: =21, 20-GE026T88
Ted Free ne- 1B00 20% 7277 | Emalt cusicmercoreiibagjallanz.oo in | Wabsite: s aojujslianzliaecom
CiM! LAGECH IFH2a0 PLCOT 506D

Pages 3 of 12



LIFE GUALS: DONE.

ﬂ‘;ﬁumszzmiﬁ,‘]

Boja) Adlianz Life Insurance Co. Ltd

Backgrewnd Verfication Form
Letier of Autharlzatian
Dedaration and Authorzalion by the Candidate
Towhorn il ray conogm

| undersiand that Bajaj Afianz Life Insurance Company Limited may use an autsidiz agency loverily and valicals
{he informiation | have provided including my smployment, my persooal background, professional slanding, wotk
higteey ardl guakficalions. | understand that an cutside background agency may oblain information L deemns
appropriate from various souwdes intheding, but not limited o, the foliowing: current @nd past employers, criminal
convichion records, school records, Callage redords and professional and personal references. | authonza,
withoul ressrvalion, any indvidual, corporation o alber private or public entity 1o fumish Bajsj Allianz Life
Insurance Company Limited and the culside background agency all informalion about me,

| smpandlifinnally riiivn and bald karmiees any Individual, sorporation. o grivats or public enfily from any 20
all sauacs af pation that might aroe fram Tamiohing 10 Boalol Aane Life Invueangg Sompuy Limilod e G
aulslde agency Information that they may request pursusnt to s relzasy,

This aulhorization and rolease, in onginai, faxed or photooopied form, shall be walid for this and any fuluro
reports and updates that may be requesied, | hereby confirm Uhal, tha below informalion s correct to1he bast of
miy knoisdedye and | urderstand that any misfepresentalion or discrepancy noted o ragards 1o ma and orany
oiher disclosures made by me, company shall have complisle ghl and suthonly D iake necessary discplinary
aabion agsinst me a5 deemed necessary. including immediale erminalion of my senvices and employment,
wllhiput any nofice thersof,

[4ame In CAFITAL LETTERS: Pallavi Duupak Valial

I!‘,IFDRT#.HT. I::Lll_l_" wl duskaiimeiils L% i Huwivi=iila E2heuh=Lial’ b MUET e adbaedies
Flezse enter your nama 85 il appears in your Fusssort oo Sakd Caard
Mamnie change c=== | Rindly aiach the name change Proofl § DoGcumend

Perzonal Datails
Full S Gender
Fallavl Deepak  Wairal Femalz
[rale of Birth a L
. Pamanent Account Mumber Mantel Stalus
gl BTAPNTTTTH Sinel
180 054 ngla

Former Name{s) | Maiden Hame (f applicable)  Date of Name Change(mimiddyyiv!

Fursf Nama Migdle Mame | Name Ur ﬁpl:l"ﬂ-ﬂblﬂ:l
Fathar's Maris: fAothers. Mame: Spouse's Name :{First & Last}
Crapak Diothe Mairat Rokho Deopak Volral

Current Address? 2% Shivajinagar, Maar Juna Trphkhare , Shivajiragae Pune Ty,
Pir ; 411005
Signaliire of he drhmiapee:

FPage 4 af 12



EMPLOYEES PROVIDENT FUND
DRGANIZATION

Employees provident funds schemms, 1252 [parsgraph 34 &57)

& Employess pension scheme 1995 [paragraph 24)

Meaw Form Mo, 11 Declaration Fosm

1T be retained by the amployesr for fuiure
rafarence)
Emp Ciode:

Cump:;".:.r' Zajaj Alllanz Life |nzwrance

{Declaration by a person taking up employment In any establishmenl on which EPF Scheme, 1052 end jof EPS1995 15

T-

appREhia

Mirniee nf tha mamhbar

Feultien s Wrran 1§ Spaopeses M | )
(Pizzse Tick Whichaver s Applicalie
Dale of Birth (MMIDDAYYYY)

Ciendar | male f Female Transgenke b

Marial Status (maried {Unmarried fwidoesdivarce)
ia} Email ik
i} Mok Mo

Wiettier mariier 8 member of Empioyess provident Fund
Seheine 1952

Wihethet parliar 8 member of Empicyess Pensian Scheme
J1gEs

Falfayi Daepak Vamat

052001 208

Fainkle

Singia

vairal paflaviGimgmail,.com
TETE4R9ZE]

Yo o

Yo b

Page 5 of 12



10

11

I respanises do srey wr bt of (7) & (8) ssbuss s yers, MANDATORY FILL UP TIC (COLUMN 8

a} Universal Account Humber{LIAN) MA
%"”'ﬁw AP HYD EST.CODE EXTN =

3

=

) Crate of et from previous employmend (MMWMIDDNYY)
d) Scheme Cerdificate No (If Issued )
g) Pension Payment Order (PPOFMG O Issued)

a) Enternational Warker: es
Ly I es | Skale Counlry OF Drigin [Iedia Mlame of Sdher Country

«c] Pass=pori Mo

d) Validdy OF Passport (MMWDDAY YY) oiMMIDD YY)
YT Details (attach Self aﬂes_md popies af fulluw_rng YT} ™
al Bank Account Mo & IF3 code

by ABRDHAR Humber {12 Digit) 2aF0IIZEI240
a) Permanant Account Number (PAN), T availablo BTARTITIH

UNDERTAXING

|, Cerified thal the Particulars gre frue bo the bl ol iy Bnoedetlys

31

4 fsutliize EFFO juuse iy Aadben Tor venification [ e BYD purposs for service dellvery
0 Kinglly tranafer the funds and service details, if appicasle if applicablz: from the pravious BF aocount
a5 daclared aheve to Ihe presenl P F Acsounti The Transfer Would be possible only iF the kentiled KYG

ilestpib mpipnis] by pupvirsen coapilgnr han bonnovontine By preénant gmployvar

4. In case of changes In abave cetaila the same Will be intimata lo omployer a1 Ihé-earliest

Dale:ids 52023
Place: Punse

Signature of Member

Paye 6 ul 12



DECLARATION BY PRESENT EMPLOYER

And has been sllofbed PF

t The moember MsMre Paellavi Deepak Vairat haz joined on

Mumber. e
T Wi et v ol e Tl g mmber of BRF Behimo | 062 and EMVE, | GG6

® (Post ellotment of LS ) The UAKN Allgttad for the membar 5 NS

® Please tick the Appropelate Dpbom:
® The BYC datdils of the above member inthe UAN databzas

% Haye not baen uploaded
* Have been uploaded bul nol approved
* Have been ubloaded and appioved with OSC

3, Ingase [he peErSan was earlier a member of EPF Scheme 1952 and EPS, 1905:
* Thi sbove PF account number /(UAN ot the member no menbonaed (o) nbove haa baan tnggaed with

hig fhor UAN!previous member |0 as declarsd by membier
¥ Please Tick the Approgriate Dpion
¥ The KYG delaids of [he above member fodthe AN daiabase have been approved with digilsl

sgnalure Cerbificaie and traitsfer reguest has besn gensrpied an porlal
® Az the [EC. of establishrment are nob regriared Wik EFFO the member has bean mlormed to

file physical claim (Fommd 37 foe rarster of onds from his previcas establishmeanl,

Dale: OGNS/2023
Signature of Employer With seal of Establishmrent

Fage 7 of 12



FORM 2 (REVISED]
Momination and Declarafion form for Unexempled/Exempted Establishmenis

Dreclaraton and Nomineton Form undsr the Employess’ Provident Funds and Employess’ Penslon Scheme
{Paragraphs 33 & §1{1) of the Employeos Provdant Fund Schame, 1952 and Paragragh 18 of the Empioyees’ Pension Schome, 1988

1, Name {in Block Letters) . Pallavl Deepak Vairat
2. Father's Hushand's Name i

3. Date of Birdh 7 DERO0g

4, Sex i Female

&, Marnital Stales 1 Single

8. Accounl :

7. Addrass 1 2% Shdve|inagar

Mear Juna Tophkhans , Shivagaagar Puns Sy
{ U ¥

Pedmanani ¢ 240, 5hlVa)lnsgar,
Moar Juna | aphihipreg , Shvapangae | iune Ly

Temparary

4 Date of Jeining

PART- A |EFF)
I ErEhy naminatd the person(s) cancel the nomination made by me previoussy and nominate the personis)
mandioned balow to recefve the amount etanding o my credit inthe Empioyees’ Provident Fund, in the event of

oy death,

It th& momines = a minor
Name of Momines's Tolal drmenl ol skars nams & relabionship &
okt o At relalionship Diafe of al accumulation in address of the guardian
e e | Wi Birth Provident Fund lobe wiho may receive the

imembear oaid 1o 2ach nominge atmoueil doring the

minorily of noménea
1 7 ) 4 o =
M=apak Frati

i i

il Faiher l.}E‘g 01187

[, “Cerlilied Uil | have no Family as defined in’para 2ig] of he Employvees’ Provident Fund Zchema; |E52
and should | acquire & family heraafiar the above nominaion shoud be deamed G canoeelled
2. “Cerified that my fathesimaother &5 fare depesdent upon

* Sinke oul whichever is nol applicabis,
Slgnalure o und ingreasion of the sibgoniber

Page 8 of 12



PART B (EFS) (Parz 18)

| hareby furnish below particular of the members of my famiéy who would be eligible to receive widow! chéddran
penzion In the event of my daath.

Marng and Addrgss of the famiy fmenmbar Daiaof
5 Nao T Ralationship with member
Marns Address Bty

1

o fa

**Carlfiad that | have no family as defined in para 2{vii) of Employees’ Peasian Schems, 1955 and should |
acouire a family hereatter | shal furnish particulars thereon 0 the abirea 1o,

I herebiy nomingiethe following person o receiving the mgnlbly widow ponsion jadmissible under para 16300
and

(i} in the svanl of my death wilhout lesving any eligibis family memizer for receying pension.

Mame and Address of tho Momines Diate ol Birth Rolafiorehipwilh mambor
Diagpak Dattu Vairat QG eTs Falher
IR Ty n e ey

*Girike out whichever iz not applicable
Signatung or thumo impression.of the subscriber

CERTIFICATE BY EMFLOYER

Cortifed that [he cabove . declaration and nominalion has been signedihumb  impressed  Beforo- mia by
ahriami, Faum,. ol Jempleyad in my establishmenl aller ha'she his rizad

te E‘I‘II?'II:.E-"E-I'H:I'IEIE bBEln I'I:-Ia-d ovar b.'.li'lII'I'I.I'hEF I:|].I me anl:l gm confirmed by himiher

Sigeatirs of e ermpioper or athar Avthorzed ORicers of

Sl';:lc'- i ; “ : i Eslatillshiment
L L e L ERa B 1 B R

FPage 89 of 12



FCRM °F
[Eee sub-rubs{] }of rula &
Momination

TO. vioiiiieiniesn |Give hera name or description of the establishment wilth fult acdress |
I, Sheif Shrimatl Kumar Pallavi Despak Vairal whose particulars are given in ih eatatemant bolow,

hesreby fromirata e parsan {s ) mentioned below 1o toceive the gratuily payable after my death ag a0 the
graluily standing to my cradit in the event of

i Ll belore ihat morih has become payabla, or hoving become payabls ias not teen paid amd dirsat thal
the Baid amount of Aty shedl b il B peopu b iidisaled againsl the namefa §of the nominoes b,

1,1 heseby cerlify that the persen(s } mientioned & a4 sre mem bet(s) of my family withir thie meaning of
clausaih | of section (2 ) of Payment ant of Gratuity Act, 1972

2, 1 iy Usectaiw Wil 1w i Tty sihin the meaning ol rauno (7 ) of 9¢6tien (a1 of the swirl

3, [a } by father maothar! parants i | @re not depsndant an mo
{b } my hugband's father’ mother! patents iksfarencot depandant an my | isbidel |

4, | have excluded my hustand from m y family by a notice dala the . [0 I & COMRBIIRG DULNLrLY I
larms of th & proviso io clause {h ) of section 2 of the: said

5 Mommalion made hersin in validates my previous nomination |

Momines [5)
Name in full with all Relationship with the . Proporticn which the
addsess of nominee(s) amplioyse i i gratuity will ba stiziried
Caepak Doty Vairat Falher R = 00
B on

Page 10 of 12



Slalement

Mame of employesin ull - Paltaw Deepak Yairal

=h s Femile

Rplgion ;

Vinelser unmasmied! marrsd! sadows! CBinghe

Degadment / Bramch / Sectian where employed

Post held with Ticksl or Sanal |, i amy.

7312 of appointment 5

Fenmanent address U238 Shivajinagar Mear Juna Tephkhana Shivapnagar
Fures City

e B T e

111215, - SOPRRRSCRNROPURNTY || || GYSSRSROSS - 1), |- |-, | COPSTTTSaatS Post D8 oo

Flacsy

Stanstures Themb gy el of Dy ipiliyes

Declaration by wilnessas
Homination signed’ thumkb impressed befors me.

Marme i 1T and Ll Signature of wilhgsses

1 1
o A
Fiaca
Date
Cerdicats by the employer

Cerlified that the parlicutars of the gbove nominalicn have been verfied an d recorded In 1h is estaziishmen
Employar s Relerence Mo, iFany
Signature of the empioyerCficer authorized

CIEBIGAEEIEI. o anad i ke o il
Mama and addressof he Establishmenl or iubber stamp theregl

Daie

Lt e L

Acknowdedgement by the smplryas
Msgaivie e duplive e ooy Of momination n Fomm T filed by meand duly colifiod hy tha ampioger

Dala
Signalurg of the 2 EE

Puyc 11 of 12



B

GROUF LIFE INSURANCE BEMEFICIARY FORM

Bensficiary's Full Mame:  Despak Datls Valrt

Relalions®ip o Yo, Falhe

feneficands Date of Birth (immiddayeyy s UELTIHS S

~Blgnature of the emplaoyes;

E-Cide -

{ 1EEB4
Ealaj Alllanz Lite Insurance Company Limited
Regd. Oica Address: Bajaj Allens Huuse, Sirport Road, Yerawads, Pune - 411006 | Tak +31-20-58026T77 |
Fax «21-20-6B0Z674%
Toll Fresnn.: 1800200 7272 | Email: customercared@bajgjaiisnz.colin | Website: www bajajallianzlife.com
CIMN: LRRBINPHZONPLED1 5959
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Think Que

Dabe:-10" April, 2023 -

LETTER QF INTENT 10 DFFER

Uear ¥ratima Fatekar,

Consequent, 1o your intendew with Think Oue, we are pleased to inform fhat you have bean
shortlisted 43 Business Development Executive and will be joining us on 10/08/23. Your contribution is-
imperative o assure oursustained success and gronkth;

Your grass kMaorthly remuneration [CTCHwill be Rs.33000 /- [Rupees Thirty Three Thousand anly} with
below mentioned details for your freferande, You are appainted towork from Pune Cffice.

Your employment with our organization will be governed by various policies, rules dnd guidelines of
1he organization,

Please note that this selection is contingent wpon successful completion of requisita background
invesiigations & pre-employment madical test,

You are requested to eomplate your jolning formalities by submission of all doruments as mentioned
in Annexure A within 3 waorking days Trom the date of receipt of offer otherwise your offer stands
canculled at the discretlon of Managemant.

The offer letter is an Intent of makiog an employment proposition and will be deemed corcluded only
on acceptance of appointment letter that will be given at the time of joining as well 45 on the
submiszion of all dooements mantioned in Annesuce B,

Again, Welcome! We hope that your carier bere will be a gratifying oni.

pect ragards,
Abidjeet Galkiwad

Business Head

Biyislin el Officis, SRS, Plul B, Dlisis e, Slalias ik Peatag Chowk, Bhniem Nogor, ShanoriMune, Maharashira, iedia =411015
I:m.-pnri:é Office: - Saring Board, Sky Lol | Creaticily Mal | DpposiseGod cogrie Shosirmigsr, Yerawals, Purs, Maharashor, Indis - 411015

Contast Mumbar; « 431 RATAEANATT, Frmall - e L e
Think Oue Cowsulting Private Timitad [CIM: LIB'J'ED':'F"J?DHPTCIE?NEI'



mBATT- 2020,

7

2 BRRAR ©an
Mr. Jai Gondkar

21/04/2023

Subject: Offer Letter for Digital Marketing Executive

Dear Jai,

Warm Greetings from A Consultancy!

It gives me immense pleasure in offering a Digital Marketing

Executive at A Consultancy. Based on our discussion your
employment and monthly remuneration thereof are mentionead

in the below table,

Sr. o Months Maonthly salary
1 May - June 2023 #8,000
2 August 2023 onwards 20,000

~ Wishing you the best for your tenure at A Consultancy. | hope
you would have an enjoyable, memorable and satisfying
BXpErience,

Welcome aboard!

= =
i
e

=

Dr Amey Panguarkar
Proprietor,
A Consultancy
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APPOINTMENT LETTER FOR INTERNSHIP .t @
Al 3

Dear Saurav Patil,

Conseauent tu you wilerview with Think CGue, we are piaas ad 1o Infoem Ihal gy have scorod ducntly
i all the rounds conducted by e company and you have been shartllsted as &0 vararn for o peniod ol
3 Months and will be joining us from QL/09/2022. . You would be required Lu fugpu | al our head offico
an 1" of Seprember at 10:00 AN, sharp. The dress code for your entire tenure will be strict busingss
formals and semi casuals on Saturdays.

Your gross Monthly remuneration (Stipend| will be Rs.10000 /- (Kupees Ten Thousamd wnly). You urc
initially appointed to waork from Pune Office. The stipend for first 60 days will be credited to your
account after 80 Days from the date of your Joining.

We assure that we imbibe the best of the Management skills thraugh this internship and in returm, ‘youar
contribution s imperative 1o assure our sustained SUCCESS and grawth

Your Internship with our grganization will be governed by various policies, rules and guidelines aof
the grganization,

Please note that this selection |5 contingenl upon successhul completion of requisite background
investigations & pre-employment medical test,

You are requesied fo complete your |oining formmalities by submission ot all doouments as mentioned
in &nnexure & within 3 working days from the date of receipt of ofter otherwise your offer stands
rancelled at the discretion of Manazgement

The appointment letter is-an intent of making an Internship propositicn and will be deemed cancluded
only on the submission ot all documents mentioned in Andesure B,

Again, Welcome! We hope that your career here will bea gratifying one

Best Regaids,

Priva
BhatiHR

Haad

Registered Offica: -53H,51, Plot Ko, Dhanan Rosd. Moharann Pratap Chowk, Bhairsy Magar, Dhanori Puneg, hAgharashira, Indis =41 1015
Corporate Offlce; - Spring Board, kv boft, Craatioty hall , Fppasite Gallogur e, Shastrnagar, Yerawa da, Pune, Manarashira, Indid = 411016

Contact Number: - 4919494340822, Email; =1 P LT
Think Cue Consulting Private limited {CH: URQA0OPMIN19PTC1ST04E]



Offer Letter for VishalSapa »

Jnhﬂﬂ]

square Yards 1147 AM
to me, suhas:paithankar, rabiyot.pasric.. v

Dear Vishal Sapa,

Congratulationall

With refererice tp your applicalion and subsequent
infciviaws with us, wa are ploased to offer you he
paeition of Invéatment Mansger in our Company. Youl
peginning annual remunaralion will be INR 300, Dl'JrlJ.-*+
(Enclosed: CTC braak-up).

In addition you will be eligible to participals in:

= The candidate will also be enfitled th a variable
ncentive eamed as & percentage of the relanua
generated by the candidate on achieving the =
minimum required:reventie target. The percentage
will be determined in the ihcentive model which
will be shared with the emplayee along with the
Job Destription. The mcentive percentage and!
slans will be subject to change from fima o time
at the sole discretion of fhe Gompany,
Convayance Is part of the CTC and there shall
not be separate relmbureement of conveyance
expanss,

Your jolhi _ ) P
ot Joining 1068lST pyne- (Amar Paradigm Saner)

Heporting Date & R

315 Wark Avenue, 4th floor,
Amar Pargdigm, Sr No. 1101173,
Venue Detail! Saper - Matalunge Bd, Opp
Chroma, Baner, Puns,
Maharashira 411045

Contact Person: Rabjyot Pasricha




Dale: 28-02-2022

Deor Eolnodeep Ganesh Kashid,

=BFA_1A )
FINSERV

L 2

STRICTLY PRIVATE AND CONFIDENTIAL

LB e R
s L
T T ]

SUBJECT; OFFER CLUM EMPLOYMENT LETIER b

With :elarence 10 your opokeanon and he subsEquent GiUsEGns With vod! we oie pleased to Sier oL
appoimmgnt ol Bojof Fnance Limiled {"Campany”| o ke foliowing et

1.

22

DESIGNATION & BaND

o will D0 desionoled o * Assistant Manoger - Underwrlting” o1 GBOZ Band.

FEREZD OF EMPLOYMENT

Bl v conlimiglien fnol YR e telievend rom [he sarvices of your previous amplaver ag of
fhe dare of your poning will Balog Firdrnco-Limiac fns nole hal, vour ercmloymisnt \n-i-llj Bajoj
Firmarce Lirilad will comimanog igsioilvely o Q3-04-302 % [or ciry ol clole oo imay e ggresd

&y BFL. Ir s 2ol chiscrefion) and s con linya anan on-going s unfil lerminoiscd by etfher pary
with poen netice to the alher a8 perClaoes 8.1 of thiy Ergloyment Letter,

e relegmanl Age ol Ihe Compicny & 40 Gikly] yeare Your armnzloymend  will terminoie.
SLHSmERne Cly Gndd wilnout fuihis riolice an the o deay 51 (he mondheir siich you 40 fwixilisih)
prtisilery il

HOURS AND PLACE OF WORK

You shall be teseilin our Fane - Cerparale Ofice oflice bul niy be isguied o sene Hhe
O Eny Im -Gy e sl o outslds india. os recra,

You ey ba requirod -t ogs nolioaslly Sod elematiiseily s e Lisiiss ol e Cartipsury,
Yol e gl end Doy b b Bl Lot 1y S Cotinian i ksly Laes Molpisnee | ot vl &A1 ol sl ||
#ATH on appadntmesnt of He o L

Yo mrary, 3 Thes gt s el 5 O bmpany be aormfaned g gk ol e Sivlsions, depoariments, In
e SHmipary, I sebReio s, Bremcheas or asgoriz Companias and you shicll okide by the
SSTnG SHETE Oncd sohvices s alesailing i sueh place) sniity without énlitiemsnt fo ony. exjre

= R T b T |

IR BeAppiicaihi sl JRKILOEE LA | 118RGaY
Fuil Mame = | Matnodeen Saresh A atlod
Consans Bediiy Acpapiad

Dute & Time BB-02-253 4 USETLT PM
Pbiig SA53HG1044d

1P fkdrass 152 57,217,161

Mg Piadnde Lamitod
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ANNUAL SALARY REVISION

We fobow an g fo Mach FRoTangE oycle, Al satany TEVIESS TOMmeE Wi for reviéw [0 he
Mmealn of ARl of e sole disorélon of e Conrmpam

Efiployess who hoyve fnined Hie Srganimafion o or bafans 2ortabet 1in the cunertoolendar WaIr,
Moy e Dok fon o pesnon eime sofory feview chuierr At ol el cotedar vasr Theincramant
toany. & dependent on voious focios Inekiging perlormance ol smployee ond waould be
Rroptrlonore 1o the manihe’ ol arvies remaerad by the ermploves, Those jming afber Tt
Letobar. will nat oe skgibia for (hs same

PERFORMANCE BASED VARIABLE BONUS/ INCENTIVE

You will be-wligitee o parleiale n (ha Compgny T varobks poy progromas! IbcEnlive ehemes,
T poyirten] prder s Rroorsnt denansidl on yau perlonnghnea. the Company' s parfarmonce
Onl oifer puamrm e @ | Coeg Ay may decoe fom lime b limea: Plense mole ol Ihers jo
MG It Dy mEnT ungge 10 rogrant.

Payrnent of f amiount & WDEC! o yoir Laing in 1he Tompany s EMEioyman: and oo subect
by et T iy TasiEnEd or sorang vour nolice Setoo

o will cleiclare your relalicgmbic. | ony, witi 2y of the directary of flie Company oz requarad by
e Cormpomes Aol 2051

IN'Gess vou Qo or DECTIe o o dy airpliyes of e Compony, ihan s e lormer cosa
Yo el il Hhe Campary mECs ity tral i the o) ey oose i 7 oy et o Decoming
Tl

Tou will aide oy all the gedoiss o ARLIG= aanrs ol e Company. nat-are in elffect ang by
Ly SR ndments Tharetor coried oot Ly (e Comaany sm e e lime.

COMPANY POLICIES AND PROCEDURE
Youw il desvaber sl wiour u'-rrrhlr-rll fim= i fhe Bl of 15 Cormginyy, b subsidioriss e

'oieclale companies, o1 ihe: @ Moy De: FEEEnling oh e oflice 200 gre Fserclivyg oomd sl

comy ol yourdtios dillgen v ani promeiy, Ya eil Lo Youboeslh fo.promode, profec) andg:
devalop e Inlerésts of he Company arid it subsidioiss ang asscile compinie: and will rot
KAGWInGly Ao or wilingly petmit 1o e dore anyining ol couses otisjudice. o o injuny ta the
Cornprornd o b sulbsisiailey Ot fgbooinle conoanios:

You thall ke raquirsd al al ot e gy with he Compony's rafes, golicies and Frocediasgs os
mey be grenided by the Comisars hem rs fo lme. gnd the sare aore to be corsidered gs frarf
ofterrs and condifions of this Emptayrmien) Lelten You are-oho required lo comply ganercily wilh
Thestanclords reosanaliy srEcied O anappgrimean of vour nolure

WitFiour ary fimiterfioms o wowr bhigations undar Clouse 8,1 GBdva, voi e also require ta
cormply willy e Company's dscipiinay and ArevOnEes piotedurss wiich woukd ba appicable
ko yale O copy. of-wriich s avaioile wilh e Comopeny's HR Degartmen!, For fhia ovoidance faf
Aty douls!, wehilsl e Comporiy s dise ol ks larm port ol yoLr gonlrac! of @mploymen! with
the Company. T disgiplicary ot ghesants proceduins A Aol and g fach, he Compony i
Aol wnder ory confrochual LEEgalicn o apoly Nose prooedres in vy faartialor COse

8 Applicetion Ka, ¢ | IRDOLDERIA [1186E49
Full Mama i | REmiceep Gangsh Kashid
Lot etz 3 | crceprea
Date & Tame T C2EDE-20IlanE 5 oa
Beabile : | wahsEeEInig
P Address | 152:57.217.161
Page 3 of 8
Wdtar Fmange Limned
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7. ADDITIGNAL DUTIES

Bl You agrea Gng COFGET] R e S armpany P rECUiE el Peettlisl [ P [ [ Pt remiunaialion] 1o

=

Corty aabehibermn o BN HivHad ineiumris FG Ay Bllice in [ha L armpoy s shbndiiras,
and asacina Eli'r"i'l]']l;JI'II-E‘i,l EOTEETAR il o prirls S DOEEY i e Camaony,

2.1 You figree and SOSET IREh A SO ST Srigarne aninte PSR 33 o lampanary
replocament for vou ond) o o SOy oofl vome o all of five resparsibillies of yaur e sh a
femnaory bosic if o O MLIESnSEE ar cre Stk i tlse FETh oGP oEian 2l the-Company
wroble o oropeary cony oo o an ol @t fhnes respomaibilitice Fr @by rasism,

0. EXCLUSIVE EMPLOYMENT
Yhic L e T G T Campary. o0 will mea

WLl. B onempolaves of o be ROUODEN if Sy o |far c Seaciy oy, any & Comnsny or otgarsaliog
ofbr than tha Company, ‘far rerinerd an Al o oinehedss, whethier (U Hme o port e,
wll B g e werltse feees bt | LT T L st

102 Heinvalied i1 LY SO N provigmneg s dirgddtly ar el 1o any othef person. In
respect ol anybusias wiich srlon du e sl ey g gt temonsbly be expacied o
SOmpele oroantlicd wifl GrNY AseZ] ol o s el [T Coempsmw, i subsithras A sl
EOrMEanies ar which meay of beswine allett the prope: o ez pordormance ol yalr dutie:

1,3, B sl i tedmiva o gohiawm L‘,Iin?-"rl',' S0 Erac By oy eiseoun ! st cammisEian fe et o]
. Leniafit o) respecs o SRy DLTEE Irrd le [ o { B T | B | by oot on el of fhz
Company o e subsidionias sind sociale compohies This probsbition als exlends fo vour
immediate rekatias, | e ary of Yol mrmEceTha: eefives ar oy athsr company o olfer
Dlainess it inowhich Bl PO o ey o wisisited arechy or ingrecily abigin Sy ik
discount, rebiste, Commivian or orber cenalil, e wil Rl R =T {Tn 13 o T Pt o | 't ke Cormpany, (s
Ulsidicrie: g QIsOdls oMz o e daims recaad ot lhae volun of bansti aisfoinsd:

) o

4. Make comfact o cemuneats welh ang Stacal the preyy o1 madic o hyona toconnedlad
an-bebol of the Company iy suesrin ha Ssoiota companss o publiss any arlichas o
laltets or-pis! Gy cortas ) an oy Boeial edio plolloem an b&hll ol e Company,. of ils
wibsidianes ond genciois COMpeEmas olb=r fam o fieduirsd far W purpstas of COTTYIRE) Sl wior
duties and it $fict comipinrcs with e Comporiy '« media petey.

M & Application No, i | #oola621s 11 assan i
Fua! Mame | Fenadnen Ganesh Keshio

Congent Detale 1| Aczepted

Date & Time s PR-arEnziionsai s en

Mohiln ! HIZARG1S14

® Addrns '] 152.57.217,161
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T, INTELLECTUAL PRO FERTY

1 Y irrelles | =enerty incluning =ut Aa| e 1oy o overy, eoiiel, Concen, ideq, Eraw.
how. methed, dotabme. cormpyter FrESEATnE orsoftware fincluding rekated praporntions and
CEHGH molep) Ifventian, mmpraversan In précsiue. fiode mark. frade nearmmes design, legn,
convrighl and o Eirtlilar fighis oy oEl-up ode RCEwWErSd o creoted by ¥ TN o
Ermploymisnl [whetiar Slone o with s and whigdtar ar nat in the.cowse gf vaur employmisnt}
T S@hnesicn witlh ar FERTIfinG: 1 B busimew of thae Oy, i sobitldliories e mssntioted
COMBONIEE O GOEasin of LEING LA o adoied 61 use F3hof Belent fa and e the orhesk e
Eraperly ol e Company || MeruirEd 1 o | by 1he Compary [ b Suling o affér fhe
rermination of voue SETTRhAYTE ) e wall ol |ha experse of |ha Comipiryy, Rroamefly execute of
Insdrsmissity gng He ol things NEBCENarY 1o v DwneEshin ol ol obher Agils, e ard infarasy
[.l.r'ltlunlmg any fregistarad righis in ))e M| i swich dige Dyery, Inddel, =oncsp!, T2 0, Enow-hene,
MEINDY, dofakigpe. SOMELAr orogrorme ar g0l iwrn lrckicling ralnte Eresarians ond Clesion
mialerial) nvenfion, M ovesent m Potedure. rode mank. race MM, veson, (oo, cepyTiglf
anedall srnilgr Hghth or e taup I he Coaligfy for i's e e PN ahsolutely 0Ord s sole enslicin
CoertiE,

2 You Sknnwdeieg ol TR R Gy e all AT aten iy L R I'.'l:uml'.:lt:rn'r
VAL P Ll i) Letbi ek an vagyy o Er L I i i Nie sofuces = b el Ty
TRE ki nrgan (0 anyd o ) e CANESEy ol all N ladee jya) DRagEy oy and gt thn Aephts il
abligatizing A TS T Mgy hnil = (LRI R R T RN Mo Feniibilvici o o rhuis '_-'mr_rf-:lymem Lethar
I s uf Sy nelleciuas) Rfoper by gramrse Aumng your EMoymEn withy fim Campany rnd
shall be binding uoon YOLF ERnl ferrasanio e

12 CONFIDENTIA LTY AND NON-DISCLOS URE

1Y T RS w18 IR IS it e INEEniten cormamtl el s '._','E_'irnm':uup e e qunrg o aftar

the o al BV ITISN | o me s e D IEOUined by vou in the CoufsE of wiowr Smslaymant, YL
shl! fif TV LEE, ras iy o My, o olivenemse MyEs fHazsivnoie divgiose 1Evenl 2o, Sopy

franaler, &6tune roan o P arfic|os COCETNING ony comfidantiol irfarmafian, mchrding but ot
miterd to all gng Gy irthEle FOpERY under Glouse ' 11, | abave which moy came o YOI

Knadadoe during e st ) 4 “hbomiloviTient o ar DibEna s, crid ol MIisTain complels

sECreTy morEspEect of o) 1 T e R e e IrFesrmiztion s or infelloc g Efopeily anfrusted fo
YOU oy ehaall mg | gres g Clbemgsy fouse ik conhicEnliodinlarmalien una/ orinfelleciual onery
T Oy AT Wi M0y o0 My be lkaty 1o Hjure o couse lsss aiihar chreclly o indirectly 1o fhe
Enrnr;hr:_:r-:.r i ity businass; Yo kefeby oore s 1nal |his resing fon shall confinua I opsaly even aftar
IRetarm o e BITRrEiImEnt with Ihe CoOnIZony, o lemminian e SAEAMEn! with fhe
Company ana/ or yeu Fesighation lrom (R Sompany witheu! fritas s o seing & firie, excepting
wehiexl 2uch) conficlarting mfarmahen o) o irellectieal aropt y Decomas ovelkolie ir iha ok
Bin Ct el

122, You heraby nares orig SEkiwisins that 1 e i) of YOUr beng i vigialion of Ehoume 12

abierig e Company i o libvearty 1o iy ki b Lppropnints el arl climingl lsgu aclion IS Y
Including bl mil lin el E prdsecy )iz o ciata thelt o crithifa? Brremicly ol friogd

IR & Application Na = | IRDCIBET 1A |11 dEmdn —|
Full Hiame L] Racesdeep SGunogh Kashig
Tonaent Detas S R T
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§23, Foribe purnoses ol ik Emcioviment wEtten “rofhonnbal intarmacise” imsiddes ol 5 nod (ke
lo-all rade seeml aad sonfidenliol informanian isloting ra ke Comoany, iy sdbsicianiss ol
HssoCiate componias, of nair Busingsier and 11 or ineit past. curierd ar praspacite cfisnly and
tupnliers and (hisirespective bubindsses o Turing) inckisey ond i Aol Siiliea s all el fol
prapary of tha compasy ouunder Sluss 11,1 ouees

13 COMPANY'S IMAGE

L
rau il Be olways Jhve fe the sulisy ond palpcrdibiifiss Siached fo vour smpiayenent and pi=at
thalll chnue! yoursait nosatcingly ana profect ard fioe! fhe iron fie ot ng Compaoy

14, FALSE RECORDE/INFORMATION/ MISREPRESENTATION

43 Ilamy degurinven| orinformialion lumishied By you 19 1) Ct;mnn:m';.- & lali of if vouare, of any time
Igaind o hove sypeyasied ary rmaotesiol iMl aemotion, ar il YL rIae any maErEpnesen| alicn, youwil
b ietle lar leminabion wihoo natce an e o bes paEnod corlenploind underclouse 5,1 wil
WO apply i st fusticn

1432, Fudbher, ihisappoinbment i sutject o madsiinm sl iied iohe reporle Dosac on vanhicolions and
Haligt i CHECES St by L

15,  GEMERAL

VAT TG A Bamainl Lol oo Dy i ibai i e Pl | opestainemend Lesbidin carind 1 wedhd (o nmenl;
ang gogurEnts felered 1o this Fmployment Letiar constilule (na sole record ol this Employmant
Laltgr b beeoion tno parlies sl e el o oz siibpec Finodley neresl aoid skl sobshityie ol o lFe
GEreRRmEnl Ungenfonaing Deteaei e peebied in g b n ] e aubfest ety ol i
Emigdayiiigril Letier,

T oy prosision abni Conukyensn | et iy Lsid e B Rgal mvalia ar unentorceatls bor @y
TEOEOn, SuCh petwinan. oy e urenformenily nylvean ihe prcartled mob il crfbesing
Mpoiing o invalidoting ary of 4R mnaineg peeviaians of e Empdoyimant Lathar whick thall
confinue oo gl arcs ard slfaci

153, The aspry or leitmination of ni Employmant [gitor {lar any redsan) shall nol sperotetooffeg) gny
of Ity prgvisions which. in Gocordance will thédr famms, mie sxprassed fo operabe ar fove glfac
affar i exmry or terminnlion

54, Maoboesmull be givEn Dy sl pobi By e er oy s iiail aciliEipsd e lha olher parly al, in he
tait of the Company iy rogudansd olfics for e lme g, amd in yoor ease, 1o yaur lersl known
oddrEgs Gl e-rmoil adaress siusd By o Comporty, Malices maoy alio e g (T TLTHS [ 1)
Coripony, Ary nolice givan Bol ba geemod ' hoave bean givaer ot he tirme of Gefeeny |o angy
arreceipt by tha infended reoigian:.

155, Ths Emplovinenl L=tier sholl ba govemesl by e lows of naw and |ha porlies submil tohe
exclusiva jurlsdiction of Ihe Coursin Puse. Any ieferenee Jo o stohulony prcveihan ihall be deened
leinclucs G relerance s any st lulory o ation of ra=naciment ol |1,
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Annexure - &

Delgiied Salary Shucture

Rotnadeep Ganesh Koshig

—

Bgsic

108000 | 7.000

| House Rent Allowonce

54 000 4,500

| Special Allowonte

79,728 8337

Statutory Bonus

5,472 2954

LB

ESIC

| Conhibutary Pravident Fu nd

| Grofuity AL
lidleollve Pedermance Puye 78,750

L Stk e L
LALLE T T !,_,I':,,.,.,_._ﬂ,-_,: T EmEanl oy g e Sudenl pedintmmnge ooy ooy Inae: very dAFsanuing Lpsa e oerormongs o
wdvebintanasd lwn-comysony . Tho TRHIE= NN et I Agily e o Bres « o mrs G 11 = ]
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Fo AN SUErUT-R] Ehanca i1 oy ke,
FERTb e iR OcE 1 Kl e
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Ay At 1953
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Twenly Lakh arby) Amcifonaly WO i T Ol ot il the Gioup Actttenl Inturancs Sohame. wath o

s insursc l RE T 5000000 1 (Rupees Twenty-live

Lakh oniy)

g Tt bar yow wouihy baeiiled 1e'a B HalalEab ol Shaom pdkdy ol Up s R, 300000 - TRupeds Thiee Lakh anly) fhe
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Contact

vy lirnked

Hadhe-22 348230 thinkadin

T akills
t .:'-.Iiu_:[.—'_:-.'u Editing

g hercsci Office

Hroblemi =oing! i

Languages
English
W&sratng

H[sl

i?ﬁ-_iﬁ_ﬁl.l'-ani

Certifications
Fiudotthaeguinitig

Lhgetal Marating FURdamantals
Mation Wide 1.nar:_cii_l:f Wiareat Qulz
Dzl Warsaling Fagriilions
ZMeharazhire Eall@-n'r{'

Rituja Santosh Badhe

MEA candidate at Zeal Institute of Managemant

summary 11 |7 %

| am the student in ZEAL INSTITUTE OF MANAGEMENT and doing
MBA with Marketing specialization.

| am =alf mnﬂuat_ad persan who thinks everyday learning Is impartant
for evenyone whether il is young or ald.

| am very enthusiastic and ambilious person.

Educalion

Savitribai Phule Pune Univarsity
Master af Business Admintsiralion - MBA, Marketing and Digital Marketing
202 - 2022

MES Garware College of Commerce
Bachelar of Commerze - BCom, Banking 2nd Finance - {Augus! 2018 - August
2021

Army Public School (APS)
Commerce + (April 2016 - April 2018)

Page 1ol 1




Contact

Fed

e e Falia i (Linksdin

T Skillg

harkeling 7

Training

| LR AL R MBS~
Vrushali Gawade 12| 2%

#MBAMarketing)| #Automobiie Engineering| #Digitalmarksting|
#Advertisement] #Marketingandsales] #marketingmanagemeant

Summary

To securg a challenging position ina reputable creanizaton Lo
expand my learmings, knowledge, and skills. Secure a responsible
carger opportunity to fully utiize my training and skills, while making
4 significant contribution to the success of the company. Seeking an
enlry-level position o begin my career in a high-level professional,.

I hava found that nothing satisfies me more than mesling new
peopie, Laveleping now rolationships, and contributing to tho ovorall
gruwlh of an erganizalon,

Education

Savitribai Phule Puna University
Masler of Business Adminisiralion - MBA, Business, Management, Marketing,
and Related Supporl Services - (Decamber 2021 - August 2023)

Savitnbai Phule Pune Univarsity
Master of Business Adminisiration - MBA, Marketing/Marsetng Management,
General « (Navember 2021 - July 2022)

Dr.0.Y Patil School of engineering & Technology Lohegaon Pune
Bachalar of Engineering - BE, Autsmative Enginsering + (2017 - 2020)

SVPM Collage of Enginearing & Technology Maiegzon Baramall
Pune
Diplama, Automabile Engineenng - {2015 - 2017}

TC Collage Baramatfi
HSC: Sclenece - {2011 - 2015)

Pagae 1 of 1




Contact i

wera inkedin. comiingosay-

shuonam (Lmk=din

Top Skills
Husiness Manggemien|

S0

= I.- - - gt
URIFELE HI'IHl!r'-':JE 1

Shubham Gosavi

Business Analytics | Data Engineer | Hadoop | AWS | Python | Spark

| SQL

| 2 A\BACAR

Experience MBA-Y
17 h L

Deslek Infosolutions Private Limitad
Busiligss Aialysl ke

‘Movember 2023 - Presenl (4 mornths)

TSL Consulting Pt Lid.

Dala Analyst
Spptermber 2022 - Movembar 2022 (3 manths)

Brandessence™ Market Research
1 year & months

Digltal Markeling Execufive
Docarmbor 2020 - Saptember 2081 (10 mantha)

Digital Marketing Intermn
May 2020 - Decamber 202{ (& months)

Education

Zeal Education Societys Zeal Institute of Maragement and Computar
Application, Narhe

Master of Business Administration - MBA. Business Analyst - {January

2021 - October 20:23)

Ahmednagar Jitha Maratha Vidya Prasarak Samaj's New
Arts,Commerce & Sclence College, Ahmednagar 414001

'BBA{CA), Computar Softwars Engingering - (2017 - 2020;

Paga 1 f 1




MUDRAANGLE TECHNOLOGIES LLP
b
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| oftee @l Listand

Chepr B Fopa
Ci bakalt ot Muilaaighe Tachiolgns 1P 1 am excted woooxtend an olfer of
o e posiion o Dusiness Manager wittun our Marketing

il N LA N R
dapartmant This posiion & Wweoated 0 Baner Pude. Thig position 15 sihaduled

Vi !.:lll."rll" |

i e
PRt |

fa-bagim on 1Y Aged oM
This position will pay a lixed ramunherativn ol As 300,000/~ Lacs par annurm and

will ElIsEJ have addional component such as poclonmanca hnked incentives and
vou sl repont directly to the Marketing Head.

TH B e L

athel company benahils
orowation o B montns drom the dale-of jaimng during which tims

YOL el B 2
.'J your sefvices may be lerminated with Tmonths nolice ¢r pay in lieu thereof.
Detailea cifer letter mentioning 2!l the ténalits and terms will be sharaed with you

Pasl your joming
Please review this letter in full ang s 1o contirm your acceptance of the

position.
We look lorward to Naving you beqin your career at MUdTEET‘!mE} TEEhHﬂlﬂﬂiﬂE

LLP and wish you a successtul caresr Welcome to our leam!

contact@undspicom 203 Pratham Bliss, Next 1o BSN
felephone Exchange, Baner R

G
#1 7066183088 www tundspicom ;
Purie, Maharashitra 411045




OPTICAL ARC PVT. LTD. :.ooicicen

B Info@apticalarc.com

ADVERTISEMENT & MARKETING

Offer Letter

Date:10/04/2623
Dear Mayuri Jorwar

We are excited 1o be olfering you s ful time postiom a5 a HR Trainee 21 Optical Arc Pyt Ltd,
reparting dirertly o Semior Based on your expenence merviews, and cesign portfolio, we are
fooking forward 1o seeing how you will take our Campany to the next level 45 Per yaur
ai‘unverfpa‘tinr'l with HR Team, First three Month wl be your Unpaid Traiming Perod (Work From

omejhence atter eva uanon your perfor=ance ws w0l offer ¢ou an anrual siaring Package

If you decide 1o accept this role, your ant < faatert siart aate will be April 10™, 2023 at our Head
Office location(7124,Gera's Imperium Alpha,Rajaram Patil Nagar,Kharadi, Pune-411014),

As an emplayee of Optical Arc Pyt Ltd | you will dlso have access to our camprehensive benefits

program, which includles teaves: heslth imzurance aig

To acceptthis oifer, please email me 57 hri@opticalarc.com ASAP herce | will get you started
with the rest of the onboardmg process;

We are excited about the passilio ity ol vou joning Campary Optical Arc Pyt Led 11 you have any

questions, pieasa contact me airect v via ohane o arral

( Mriceraly,
Priyanka Nanaware
HR Team
hr@opticalarc.com
9834250298

Optical Arc Pvt Ltd

Head Office: 712A, Gera Imperium Alpha, EON Free Zone,
Kharadi, Pune - 411014

= Rt e




Contact - RUSHIKESH BlDVE

wwhw linkedin.comiiirushikesh Accounts Pavabla Associate
hidve-81587E52 1a.{takedin

Py Z\BEip
Fiprlalel=s ) Jmy s
Ancounis Payible (AR WNE Global Services T ! B 5

‘A ee e irite Facahah CAL Acoounly Payable Assoclate
! Jatnaary 2024 - Proguril (2 munthia)

Education

Savitribai Phule Pune University
Master of Businegs Administration - MBA, Finance - (January Z021)

college of computer science and information lechnclogy latur
BsclGS), Computer ProgrammingProgrammer, General - (2018 - 2021)

Savilribal Phule Pune University
Mastsr of Business Adminlstration - MBA. Finance - (December 2021 - Augus!
2023}

Page: 1ol 1
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Contact

wrierw linkedin.comii parag-atre-

hid3BET82 (Lin =it

Top Skills

‘Businessu-Businges {R2E)
Saies )

Insida Saley

Cartificalions
Bafaj cobfl cilrss

_:lIJIJ-;||E Claud Carifad F'l1._'|h;'-_;_::-'.i|_.|rl'|'-||

L oud A rohitet

HITWIL FundamcrislE Soirse

Parag Atre

Always try to learn mew things and skills

Z\ B ALAR

Experience AR
MMAG 7 |14
Intern

Cctober 2022 - November 2022 (2 months)

At MMAG, | worked as saciz| madia intem whare | was i charge of posting on
socid| media, dolng strategls research, blogging, and creative Strategies.

Agile Capltal Servicas
Intern
September 2022 - Ocfober 2022 (2 months)

At Agile capial services | worked a5 sales and marketing ntern in the
Insiurince settor. | was in charge of lead goneration, snies. morkeling, and dar
craation,

Education

Savitribal Phule Pune Universily
Mastes of Business Administration - MBA - (2021 - 2023)

MNorth Maharashtra University
Bachalor of E_lushﬂﬂs"ﬁ,dminls;mﬁun - BBA, Business Administration and
Managemsnt, General « (216 - 2021)

Page %ol 1
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Appointment Letter

Date of Joining: 04 July 2023
Candidate Name: GANESH MAGAR
Designation : Customer Sales Execulive

Congratulation,

Yaur Brofile has been selected for BP0/ Telesales Process, sa this letter is confirmation letter
of your jaining. You are requester 1o take note that your monthly salary will be 13000/1MR,
which will be subject to all statutary and campany deductions with regards Lo e law and in
hand salary will be 12800/INR,

Far Jaining process carry your below documents

1} Adhar Card Xorax

21 Pan Card kKerox

3} Higher Qualification Certification {SSC/HSC/ANY Graduation)
4} 2 Passport Size Photos

Company Address 1 Q-GET FINANCIAL TECHNOLOGIES INDIA PVTLTD

Office Mo 201" 2" Floar, Ashoka Plaza, Mear Hyatt Hotel, Viman Nagar Pune tlaharashira-

411014
, ] \qlf_:"_’_ ‘;IE".'\.L__.."H.
!..{ﬂ:&ub ; 5;_,:, H“r i’;ﬁ
: 1(5 )

E]
Thanks & Regards, i\\‘\\t__'lil":"’_'_-:":
¥asmin Shaikh (HR MANAGER)

9657716592



Contact

wiwrw linkadin

Bhandari-E65

Nikita Suresh Bhandari

Zeal Education Socisty 71 BACAR
HAA 9
Experience 1 1y

Legal Solutions

Team Leadar a
December 2020 - Decembar 2021 {1 year T manth)

Education

Zeal Education Socigtys
M, Marketing - (2021 - 2023)

Page 1.af 1
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S I l I DY SMART 307, Insignia, 3" Floor, Opposite Wadia Callage, Bund
Garden Road, Pune 411001

i OWERSEAS EDUCATION & IELTS TRAINING

-
LY )

Oe50aE0072 wiansstudysmart. codn

Appointment Letter

Dear Mans Parekh
We are pleassd to confirm your appointment to work from the Office for Study Smart upon the terms ot bebow,

1) JOB TITLE & DUTIES

Your Job Title will be “Tale Consultant = Tele Counselor " and you will report to your respeclive ManagerTeam
Leader, You will be contracted to serve the company as a Tele Counsellor for a minimum of (8.5 hrs/day) for &
working days a week as a part of your employment. Your core responsibilities include Tele calling & Counseling
stucents for Test Prep Products {IELTS, PTE, GRE, SAT etc), Managing & updation of your leads on the CRM,
Sending emails/whatsapp to students, end ko end process from calling to registration of students, mesting your
productivily and revenue targets as set by the company.

2} COMMENCEMENT & TERM

You will take up your roles and responsibilitles from 227 May 2023, You will be on a & manth probation period
and if successhlly completed (KPI's mat) at the end of the prebation period your employment period with the
company will be automatically renewed annually unless terminated by either party by giving the other at keast 1
manth notice.

3) SALARY

Your Cost to the Company (CTC) would be Rs 2,04,000/-(Two Lakh Four Thousand Only) per
annum payable in 12 moathly equal Instzliments of 17,000/« at the end of each month, Your Salary will be
processed on the 5" of every menth, The salary does not get revised after the completion of the probation

peniad.
4) KEY PERFORMANCE INDICATORS

You are expected 1o meet the following critaria for each parameten

Lead Mapagemani
Al Fresh leads o be fouched within 24 hours
Afl required information for each lead to be updated on the CRM as per the guldelines -
" Strong/Regular follow up o all leads assigned an vour CRM

Audits will be conducted regularly and in case any deviations found will be termed ds a quality ermor



Test Prep Revenue Target

Revenue of Minimum Rs. 70,000 per manth

Productivity Targets

hhirimum of 160 - 200 calle / 3 hro of calling targot 1o bo mot (With Gall connool mtia of 2011 )
Mol meeting the productivity largel on more than 4 cocasions per month will resull In salary

dedictiviiz,
Repeated occurrences of not meating productivity targets will lead Lo lermination of employment,

&) INCENTIVES for Student Recruitment

A defaited Incentive letler (Annexure A} is attached confirming all the incenfives you are eligible for and their
respeclive payouts, Management rétains the right to withdraw or make changes to the incentive struciure by giving a
1 wesk advance notice.

) WORKING HOURS & WORK FROM HOME TERMS

» You are expected to work B hralday for 6 daya a week.
= [In case of events like Unbversity Visils, Fairs, Seminars etc you rriay be required to work for longer

hours or work on accasional Sundays
= You are required to use your own Laptop and WIFI connection, Mobile phone will be provided

by the company
= iou need to ensure you have a congenial working environment at home

7) TRAVEL ARRANGEMENTS

The company does nol provide any transportation facilites. There is no conveyance allewanoe paid to any
employves by the company.

8) LEAVE POLICY

You will be enfifled to all national holidays followed by the company, You are enlitled to 6 paid leaves in & yvear
that need 1o be scorued.

® 4 should be your plan - you need to plan your leaves minimum 1 week In advance
® 2 Sick leavies — You need to inform your reporting Manager abou! your absence before
commencement of warking hours by a call only,

In case you take a single day leave without Infarming your manager, your twio days salary will be deducied.

In case of absonce from work for 3 days without &ny Intimaticn fo your Manager will lead to termination af
employment

Also Under leave policy, employees who have completed

1+ year of service - entitled to 2 additional pald leaves per vear (A total of 14 paid leaves per year)
2+ years of service - entitled to 4 additional paid leaves per vear (A total of 16 paid leaves per year)
3+ years of service - entitled to & additional paid leaves per year (A total of 18 paid leaves per year)

Please note that these additional paid leaves will be prorated based on the date of joining.



2) CONFIDENTIALITY

Al Informatlon 1) Study material I} Tests iil) Loads iv) Data v) Student Personal details vi) Training matarial vii)
marketing matenal & slrategies, All other materlal and information related to Study Smarl which is not generally
knawn to athers engaged in similar businesses or activiies shauld be termed as Confidential, Leakage of any
such confidential information will lead 1o legal action and s huge monetary compensation 1o be bome by the
employes. The company has a " ZERO Tolerance Pollcy" towards data leak and breach of confidentiality policy.
Any individual found guilty will face serlous consequences starting with immediate termination,

10} TERMINATION

The compary holcs the right to terminate emplayment in case of vielations 1o any rules and regulations of the
campany without giving any prior notice, Employment can also be ferminated due to non performance and
non-oghorence of targeta/produchivity set by e makegeneol e, In evenl of isrmination, no salany, incentive
o any uther dus Wil be pald o an omploveg,

In case Ihe management drcidrs tn pay any dues towards the employes, the same will ba releacod oftor 45
warking doyo from tho dolo of terminotian a3 a full and finel seflieeil.

11) NOTICES

Employees arc cupecied to provide a writlen natice for a periud of minimum 30 days in case of Jr. Counsaloes,
lest Prep Team, Counselors and 60 days In case of Senior Roles (Trainers, Marmagers, Team Leaders, Marketing
Manager) If you wish to lzave Study Smarl. In case 8 due nolice is nol served unless olherwisa grampled by the
campany, employee's will need to buy the notlce pericd, e, 30/60 days salary will be forfeited by 1he company.

Ful and final setiement will be done 45 days after the last working day, This is subject to a proper hand over of
all studerl cases, leads, marketing data, responsibilitios or any other physical o inlellechual properly of the
company. Al sludent data and leads are a property of Study Smart, once the emploves has quit the organization,
Wiy have no rght to cartact or poach any sludents of Study Smart, Any viclation would result in loss of salary
from the full and final settlement and further legal action,

12) MISCONDUCT

Every Employee is expected at all imes to maintain absoluts integrity and devation to duty and to conduct
hirvherself in a manner conducive to the best interast of the organizafion, The follawing acls will be considered
85 major "misconduets” for which an employes may be terminated withaul any notice or compensation,

* Habitisl breach of any rules or instructions of the company

# Habitual late comings or unplanned leaves

* Habilual excessive use of personal phone, Facebook or any other soclal media sites during
working hours

* Obtaining leave of absence by falze pretense
Instigating staff against the company or management policies
Spreading of faise rumors or giving informatian that tends to disrepute the company or its
employess

* Engaging in clher employmaent, businesses or any ofher commercial arrangements in

similar industries whils still In service with Study Smar,

Habitual neghgence of work or tasks assigned

Nen performance and non adherence 1o fargets

Congistan! Low Productivity

Data leakage from the company or sharing of any ciher confidential informatian,



13) GOVERNING LAWS

Tha terms and conditions agreed shall at all times and in alf respects be governed by the laws of India and the
employse agrees thal in event of any dispute shall be in the city of Mew Celki (Pune. In the avent @ court of
competent [utlsdiction shoukd find for and enter a judgment on behalf of Study Sireard

¥ou hereby acknowledge that your appointment as 'Tels Consultant’ with Study Smart |5 subject to a requiatory
chack to be conducted by the company. In the event of & regulatory check being found negative, as determined by

the company at lts sole discretion, it shall be entitled 1o terminate your services fraom the Company wilh immediate
efiect,

e hereby declare that | have mad and undeesinnd =il the gbove terme and
conditions sef out herrin Anr aceept to abide by thom while | aarve this cOompany.

We welcome you lu Sludy Smart and wish you All the Vary Bl for vour sucecaaful caraerwith us,

For Study Smart Date:

o
Vg

Diirector | LAVINA BEATHIJA / CHETAN JaiN Slgn & Mansi Parekh
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Difer Letter
Interm — H1 2023 - Data Analytlcs
01-0%-2023 }lﬁtl
Dear Kalyani vijay Shinge

Intern 1L EHGG

Wil e b EdubyL b 1

Your schaduled date of internshipwith us will be from 05-lune-2023. You will begin your intemshup
Journey after giving 2 formal acceptance of this letter. As an intern, you will receive & “Mata Analyst

Dt =l s,

Wi hope that you arc oncited to ermbark an 3 transtormational jromney with anr tram, We
believe that aur team is our biggest strength and we take pride inwelcoming any new talent whas
having a great desire ta learn.

We aresure that you will play a pivotal role in achieving our missien 2nd will strengthen the
analytical power of the company,

Your appaintment s anIntern will be governed by the terms and conditions marked In Annexure-1.
Congratulations |1

Y
Wishal Yadaw—HR

EDULYT India — Edugation ta Emplayment
Ernail - edulviindia @grmarl.com / hri eduld (o

Linkedin © hitos iy Iinkedin. comy company,edylytindiaf
Website ;: higps:fedulyt.com
Instagram : hitps:/fInstagraom. comfedulyt india
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Intern — H1 2023 — Data Analytics LTl
pA rgi"" >
1-05-2023

Dear Ruluja vijay shinde

fntesn 10 ENEDD

Welcome 1o Edulyt India ||

Your scheduled date of internship with us will be from 05-lune-2023, You will begin your internship
journey after giving a formal acceptance of this letter, A5 an interm, you will receive a "Data Analyst
Intern® status,

We liupe el yuu s e eacibed leeoilsg koo o eustsomsbiors) ju ey sl oo e, We
befieve that our tearm s our biggest strength.and we take pride in welcoming any new talent whao is
having a great desire Lo learn,

We are sure that you will play a pivotal role in achieving our mission and will strengthen the
analytical power of the company,

Your appointment as an intern will he governed by the terms and conditions marked in Annexure-1,

Congratulaticns |1

oo

Vishal Yadav- HR

EBULYT India — Education to Emplayment
Ernail : edulveindia@gmmail.com [/ hededulyt.com

Linkedin ; httpsy Swnvw linkedin comfoom pany/edulvtindiaS
Website : it/ fedulyl com
Imstagram : btlps: Minstagram. comdedulyt india
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MR gmigihoom

TopSkills

Actaunt Managsment

Analidical S

Flesncial Anahvsls
Y= &

Aishwarya Malji

Analyst at eClarx MBA In Finance ZIBROAL

SR L
17 |23
Education

Zeal College of Engineering & Research, Pune
Master of Business Administralion - MBa, Finance, Gareral « (December

2021 - August 2023)

Savitribai Phule Pune University
Bachelor of Commerae - BGam, Taxatinn - {laniany 2097 - May 7071)

Fage 1ol
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Tap Skills

Microaoft 500 Senyes

N

Shubhangi Pawar

serving notice perlod/Power Bl developer

2\ B peAR

Experience: Ep- 1
Mindtree 1123
Fower Bl developer

Jenuary 2021« Presant {3 yesss 2 manibs)

Education

Zaal Educalion Societys Zeal Institute of Management and Computer
Application, Narha
Bacheior's degree, Brom « {(June 2017 « duly 2020)

Fags 1 qal1




Ash-

£ Top Skills

G Anatysis

R documents

2R0

‘Summary

Akash Rankhamb

Currently working as a business analysts

7 (B wABA L
1)1

| have done 2 Moaths of inlernship in TSL marketing Pune as a data

analysis

Experience

Pi Tech Solutions Py, Lid.
Bt isis Adskilysl
Movember 2021 - Prasenl (2 years 4 monlhs)

=

Education

Zeal Education Societys Zeal Instilute of Managemznt ard Computer
Application, Narhe

Masler of Businass Administration - MBA, Business Aralyiics « (June

2021 - August 2023)

Zeal Education Societys Zeal Institute of Management and Computer
Application, Narhe

Master of Business Adminisiration - MBA, Business Analylics - (Decembear
2021 - May 2023)

-Savitribai Phule Puns University

Bachakor of Commearce - BCom, eost and work agoouniing - (2016 - 2019)

Page 1 of 1



. www.pharoscion.com
PHAROSCION hel|lp@pharoscion.com

i
Date: 0505/2023 ’l/ Jﬁ:ﬁf o>

WE ARE 50 EXCITED THAT ¥OU TOO CAN BE A PHA ROSCIONI

Hella Shweta, Grestings!
This is an official etter offering you to Pharescion Team,

In reference o vour application and further interview, we wonld like fo congratulate you on
Leing selected os Digital Marketing Intern at Pharoerinn. Your date of jeining (DO} will be
0B/05/2023(8" May, 2023) All of us at Pharescion are excited that you will be joining our

wibrant toam,

About Pharoscion (v 0o ooy o)

We, at Pharoscion, have years of experience in dellvering IT and Digital Services with latest
technologies and Cloud-based products, Digital Masketing, Graphics Desigaing, Analytics,
SEQ-SEM, Branding, Consultlng and a lenhg listof highly satisfied clients around the glakea
befonging to diverse sactors, Every Pharoscion Is cormmitzed ta enlighten global businesses
with passlon and by delivering state of the art solutions. We take special aride Inour skills

for providing viable and successful salutons.

Waork Details -

You are supposed to work From Monday to Saturday {Saturday will be half day). You will be
working closely with our Marketing Team. Detalls reiated to projects and more will be
communicated post jeining, As this will be a challenging job, we expect you Lo invest your
time wisely and grow with us, You will be aligned with a Senlor Pharescion who will be your
SPOC [Single Paint of Contact),

Compensation Details -

As an intern, you will receive a payment of INR 10,000 for the three-month duration of the
internship, Upon successful completian af the program, yaur salary may be revised based on
vour performance and achievemeants,

Policy Details -

a) The probation period is for three months and bond will start frerm your date of joining,

b} You will agree to serve a bond of one year {12 menths) from the date of joining a5 @
permianent employment and if you breaks the bend, then you have to serve the (two

notice pertod and you are liable to pay the ramaining manths’ salary far the remaining

term due ta the firm or else Legal Actien will be taken undar the Court of Law
(¥anpur Judiciary}.

c) Yau shall net resign the office of Pharoscion till the end aof your contract period

d)You cannot engage In any activity or business which is the same or substantially similarto the
Pharoscion business for & months from the date of your resignation or terminationof your
employment directly ar indirectly, without the written consent-of the Pharascion,

scio
GETIM Mo, ; PHADYPCRISTALTE
Cofparato Office: A01/404; Sneh Symphony; Cpp. Yyom by, Laximan Magar, Mear
cummins Campus, Balewad) City, Pune, banasashing, liilla 811045




Wiww. pharascion.com

PHAROSCION hiello@phargscicn.com

Co-Curricular Activities =

Far team building and te have some funr while waorking, HR Team regularly organizos events.
We encourage evary Pharoscion to take part in such events,

Kriow what your fellow Pharoscions and 1IM Interns hias to-say Ahout theis working
wxperign.e at Pharnsslan -

E:I N i _".'II__I_'.':-'-'.II |II||L"'['£ 1A ¥ BEf JLi a AR
b httos: £ eautiibes comyplayllsr i st=20 LY MOL SRS L se UL LIS LA T CH,

Note: Pharoscion holds the rights to ask you to stap your services anytime based on your
performance during this period.

Again, Congratulations and we look ferward to warking with you.

P.5.: Kindly send us a revert email as a reply for official co nfirmation from your side of
accepting this job oppertunity by taday.

Thanks & Regards
Frivadarsani panda
fssooiate HR Consuitant
Pharosgion

Pharoscion
GETIN Mo, | DSADYPCERSTALZE

Corporate Qffice - 401404, Sneh Symphony, Copp. Viom Lahs, Laninan Magar, Meas
Cummins Campus, Balewad] City, Pune, Maharashtra, India 411045
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MaaNCial TECHMNOLOGIES IR0 A FVT L LD

Appointment Letter

Dale of Joining: 04" July 2023
Candidatz Name: RAHUL SURVASE
Designation : Customer Sales Execulive

Congratulation,

Your Profile has been selected for BPO/ Telesales Process, 5o this letter is confirmation letter
of yaur jrining. You are requested to take note that yeur manthly salary will be 13000/INR,
which will be subject to all statutory and company deduclions with regards to the law andin
hand salary will be 12800/ INR.

For Joining process carry your below documents

1} Adhar Card Xerox

7y Pan Card Kerox

3} Higher Qualification Certification [SSC/HSC/ANY Graduation)
4} 2 Passport Size Photos

Company Address : Q-GET FINANCIAL TECHNOLOGIES INDLA PYT LTD

Otfice No 201' 2" Floor, Ashoka Plaza, Near Hyatt Hotel, Viman Magas Pune Maharashtra-

411014
.,
: ey R T S 8
o s L P Y

i 1 8\
::I ;_ i .':I.I
u':! | = i
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Thanks & Regards, I YL

Yasmin Shaikh (HR MANAGER)

2657716552



Motherson Sumi Wiring India Ltd,

Head Office: G- A & B, Sroime 1, Nokda - 20130 Piaie. Geutam Budh Mager, UR, ingla
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WORKS: Survey No. Plot No. 73/2 & 76/2/1, Village Marunji, Taluka Mulshi, I

Dist. Pune 411057
June 03™, 2023

Mr. Nihal Kizhor Lambat
Kruzshng Vihar Flat no 502 510 Floor
Sarve no 32 Abhinav collage road Narhe 411041

LETTER OF OFFER
Dpar Mr, Nihal

This has reference to vour appliration ard sehsequent dicoucoions with us far emplayiiet,
Inoater arqanization,

We are pleased to offer you the employmeant in our organization as “Managemant
Tralnee™ on remuneration mutually discussed and agreed upon, You are requested Lo join

your duty on or before 12% June 2023 at 9.00AM,
Yau are requested to bring the following documendts st the time of Jalning:

* Al Educational snd Professiungl Qualification certificates {Qriginal},

* Orlglnal Testimonials in support of Date of Birth (Certificate of Class X).

= Al original Employment records (Relieving Lattar & Expertence Certificate fram all
previous Emplovers)

Passport/Voter 1D card/UID card & PAN card fmandstory)

Aadhaar Card/Aadhaar No. (M andatary )

Photocopy of all the above testimanials.
Four Colared Passpart size Protographs in formal attire with white background.

L R 1

The effer has been made based an infarmation furnished by you. However if there is any
discrepancy found in the coples of documents or certificates given by you asa proof of
abave we retain the right to review our offer of emphoymmnt

Emplayment as per this offer Is subject to your heing medically fit.,

Please note that you shall be eligible for your annual salary review on completion of one year
oFservice and thereafter on 1% April EVEry year on prorate basis,

You ghall be Issued a regular letter of appaintment on Your jolning the Organization.

We are confident that you will piay & key rale in our company’s expansion Into natienal and
International markets, We assure you of Gur support far your professicnal development and

arowth,

Thanking you,

Fn-:-lll:ﬂnd:h erson Sumi Wiring India Ltd.
§ _}_1 .

Sutbhi Chatyrvedi

Deputy General Manager- HEM

Rrgd Do

Util - 0. I Wing, DE BIOT, 3 Diock Barckie
Kurla Cemolus, derdng Eant

Mumbai - ADOI5], Maheesshra india

Tl A T-E00 200, Fax, 23032012 54004

Preaol iohe pant of it chars matbereon |[I
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lir.comiifylyoti- HR trainee at Emerson process management Pyt Lid.
s mREEEFEE N L rk e diny

s 18 BAC PR WABH L
Top Skills S !
HE Cansulting e 11 1 1'-5

| would like to start my working career with a company like yours. |
have a goed foundation of knowledge of all the required subjects.
Though | may be a fresher, Fam a very quick leamar and also | am
highty tralnabla.

t Human Rosoiroe Flanning

HiE Siratnmy

Languages

Hidl s EG Erafaeiarn

Marathl [P ol Woking )

E'ltlll': | |:!..'I||'|.'."..' ';..rnr:p |r-!;t| EEFE rien :E
iS4 Emersan
i Human Resources Trainee
: October 2023 - Present (5 manths)

Emerson Process Managemant india pvl Ltd
Human Resources Managemer!
Seplember 2022 - Movember 2022 (3 manths)

Ritspin synthetic Lit,
Human Resources Recruiter
Jure 2022 - August 7122 {3 months)

recruitmeant, rasume shorfist

Education

Savitribai Phule Pune Universily
Masler ol Business Administation - MBA, Human resources + (December
2021 - September 2023}

Devi Ahilya Vishwavidyalaya

Bacheior of Commerca - BCom, fareign trade » (August 2018 - Seplember
biiviekl

Page 1 of 1
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Works Offies: 02, Mardan Hpims, B Kelsss Henar, Gipe 0 The, Sew Sangarey S00d, Jpiaw - W02 009 (Rad
Crpt, Défice: 117 Eewnaak Bokding, K M Hall; Bravonder (), Momosl - 00 L8 (et

Tal; Bg, [A1-5114541122, G1at-Le0ias 20T SERIERIE

Emall: popanisEodbeneiisauion sas.
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Dear Vishal Sanges, Date 10" Jam 2022

SUB: OFFER FOR THE POST OF "Adimin and Senior Support Engineer ™

with reference o your apolication & subssquent interview you had with Us we are pleasad to offer you
the Past af Adimin and Sersor Suppart Enginesr with the salary of Rs 36000/ - in hand per month,

Taur joeinind - datewouid De 15 012022 Aol Your Localion is Puns,
B sy perestieges Cipes Tudlonsinng o s [ you Skt et

e walld requirs the selfl attested mwpss of [ulissing applicable documents st the sarliast,

L. Repend Possport size photographs- 3 Nos
2. PAN Card Copy & Biank Details
1. Date of Birth Praaf [ Municipal Birth Certificate [ Passparty School Leaving Cerliticale)
b Address Progd -Permanent & Current (Ration Card [ Passparty Electricty Bl / Telephone Bill)
b Bhota 1D (PAN Card ¢ Passport dadhaar Card) i
iy, Education Cerlificatos {550 HEC! Graduation [ PostGraduation]
drofessionsl Cartificates Ralabed 1o IT (ougs MRA S MCSE [ OCZMNA F CONP 2t

1) Empiayes should commence ana manth Motice Penod if Emploves faill to give rofice peclod his |

har Fill & Fnal will nat be dlearad,

Il Employes “Apandoned”, “Absconced or unsuccessiul to continue aftar and in between month
of Joining, Company is not Hable to provide Full & Final settiemert.

3y Compamy can erminate Emplaves any tme on immediate effedt i there is any miss ooncduct

found o on non performming gredind.

Wieh you all the best in your new Appointment,

Tharkirg Yo

For Geabe Calibsr Tt Lid
i i

o= I. -|-.-“"'

[Manish Mamz}

(___-g-::_ SLoet CALiBEA

M -9E2E033298

crinmils accounta@eiolecatiber coin

Sudcds G2, Mandani Heights, 64-65: Katewa Pladar.
wjer Ki Thadi daipur (Rajasthan) - HEOEH
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NoBroker Technologies Selutions Pyt Ltd

=, N O B R O K E R .,C: r A &1 Floar, Bren Mawcury, Kalkpadrahalll, Sariapur Main Road, Bangaiong - 350035
il
L ! Wehlle =01 02457 00008 Emiail: sugpornSnahiokerin

TIH N U788 0KATI1AP TCDTTAED

OFFER LETTER
(H-15-2)22

Peur SWAPNAL SUNIL GAWARE, NoBroker 15 4 real estate portal which climinates brokers from the real estate
transactions and currently deals with residential rental niche with plans of expanding 1o other niches in real estiate
anid-busnesses which myvalves muddlemen transactions,

s we continge to grow, we e looking for likeminded people who can join our team and follow the leadership as
an Territory Sales Manager based out of Pune,Pune, Mzharashtra, India

Your seope of responsibelities will be as briefed to vou during youor conversation with our team and in addition ta
that adl other duties asigned to you by your Manager. 1o accepting this offer of employment, you will be required
! Formeall duties assigned to you with due ciare and diligence and in compliance with company norms, You are
capected Lo devote all your time and effort in performing assigned duties during the business hours and reasonable
aduditional hours as it may be necéssary for business

COMPENSATION & BENEFITS

Yo dare entitled tooa compensition of INR 6,62390 /- per annum.
The details ol vour compensation structure and other benefits are outlined in Annexure.

The compensation shall be subject to taxes and the Company may withhold therefrom any amounts ay are
required 1o be withheld puisuant to applicable ko,

POLICTES AND PROCEDURES

Yo ude reguired e comply with all NoBroker policies and procedures as they may be amended or sdded 1o from
LI 14 fime

ILAVE

You will be entitled to 7 days of sk leave perannum and 13 days of vacstion leave per annum i.e. @ totad of 22
davs leaves per annuny. Leave can be carry Torwarded toa maximum of 15 days.

OTHER ENGAGEMENTS

You e nol allowed 1o work either full time, part-time or i advisory, consultant, asseciate or any other role with
any company, ergamzation or.any kind of freelance work till the time vou are employed with the Company, You
need 1o lake specific approval in writing from your manager before being associated or contribuling le any
Forums. groups. projects or non-profil seeking bodies,
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27-Apr-2022

Dear Bhakti Ram Rathod,
B.E., Computer Science
£oai College of Engineanng and Research, MNarhe

Candidate I V16582053

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited {"Cognlzant”}.You have successtully cheared our inifial selechion process and we are pleased to
make you an offer of employment, This offer |s based on your profile and performance In tha selection
process,

¥ou hava been selected for the pasition of Engineer Trainee.

During your probation pertod of 12 months, which includes yaur lraining program, you will be entitled to an
Annuzl Total Remuneration (ATR) of INR 401,988/-. This includes an annual target Incantive of INR 22,500
f=as well as Cognizant's contribution of INR 19,500/- towards banefits such as Medical, Accident and Life
nsurance, The incentive amaunl may vary, depending on Cognizanl's parformance and your performance.
The other detalls aboul your compensation are detalled in Compensation and Benefits. Your
compensation is highly confidential and If the need arises, you may discuss it anly with your Manager.

Gn successful complation of the probation perlod, deanng the required fraining assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) wauld stand revised to INR
450,500/-. This includes an annual farget incentive of INR 22,500/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

vour appointment will be governad by the terms and condilions of employment as prasented In
Employment Agreement, You will also be governed by the other rules, regulations snd practices in VO
and thase that may change from tmme to lime

This offer of employment is subject to your fulfillment of ather pre-requirements as detailed in this letter and
other communications shared with you

Please nafa:

1. Thig appelntment is subject to satisfactory professional reference checks and Yo securing a minimuam
of 30% eggregate (all subjects taken into conslderation) with no standing arrears In your Graduation/FPost-
Graduation

This offer lrom Cognizant is valid for enly 15 days and hence you are expected to accept or decline the
offer through the company’s online parlal within this time-perlod. In case we do not recaive any response
from you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any
exiensian o the offer validity will be at the sole discretion of Cognizant

2, Prior 1o commencing employment with Cognizant you must provide Cognizan with evidence of VORIF
right to wark in India and other such documents as Cognizant may reguest.

3. Prior 1o joining Cognlzant, you must successfully complete the prescribed Intermship or Confinuows Skl
Development (CS0) program (If offered to you) as detailed balaw:

At Cagnizant, we invest In skill and capability development of aur ca mpus selocis even before they join us,
This is through Cognizant Intemship and Continuaus Skill Development {CS0) program. These programs
tocuses primarily on lechnical skils developmant. You may be enrolled in either of these programs (as
decided by Cognizanl) and would continue with skill building untll you join Cognizant. This farms a critical
part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized based on the
successful completion of same. In event of non-completion of the Intemship of Continuous Skil
Develapment pragram, Cognizanl may at iis sole discretion revoke this offer of amplaymernit,

Regd Dffice; 115/535, Old Mahabalipuram Road, Okklam Thoraipakkam, Chennal - 600 087
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Anngxure &

Fuh: - lolning formalitles

Az a part of our joining Tormalities, you are requested 1o submit the fallowing documents prilecably
befare your date of joning:

1. signed copy of your letter of offer,

7. Copy of birth certificate/ copy of proof of dalg of birth,
3. Copies of all gualification certificates and mark sheets from 5.5.0 orwards.
4. Copy ef Highast Uuatifigation Provisioel Cenlificete & Degrag Cortificate
5 Far Photn identity, Kindly Furnich any one ol the follrwing daruments:-
p. Copy af yiur passport
b Cupy of valid driving llesnce
oy ul vuber 1B vaid
d. Lopy of Adhaor Card
B, Copy of PAN card
T Cnpy of Reliving letter fram last emplayer.
& Copyof 2 last month's pay slip / Bank Statement
5, Copy ol your Bosume.

10, Copy of appaintment letter from your last employer.
11, Fassgort Size Photographs.

szapmr

Repisterad Office: -85 5 &, Ploy Mood, Dhanorl Road, pdnbsfiing Prafop Chawk, Bhairay Ragar, Bhaner Fune, sembaroshton, |pa - £11015
Corporate Office: - Saring Busrd, iy Lof, Createity hall, dpposse Golf coprse, Shastrinngar, Yermwadn, Pune, Maharashira, Indla — 418045

Contact Number: - 491 5434940822, Bmaili - 110 L0 izl Corm
Think Cue Consulting Privata limited. (CIN: UH03DOPNZ01ERFCL A704E)



A -Emphasys

‘Date: 19™ April 2023 g R A
28, \/ (7'}*"@5
nir. Subodh Awarkar

35, Sarvashri Magar,
Dighori, Nagpur,
mizharashtra - 4400343
Latter of Intent

Crear Subodh,

W are pleased 1o inform you that we intend to offer you empleyment as Associate Systems Engineer in our
Pune Office on following terms and conditions,

1. EXPECTED JOINING DATE: Your cxpected joining date in the arganization will be April 24, 2023.
o REMUNERATION: Your starting remuneration package will be es falluwe:
Raximum Annual Compensaion ! Rs, 4,550,000/ perannum

loining Banus ' Ris. 50,000/

3. COMPLETION BONUS: Upon completion of 2 years, you will receive o Completion Bonus of Rs.
1,20,000{Rupees Gne Lac Twenty Thousand Onily)

4, SERVICE BOMD: As e-Emphasys will ke incurring considerable expenditure on your L,
you will bereguired To execule an Agreement, toserve a-Emphasys for a minimum period of
3 yiEars.

5 CONGITIONS: Your employment is necessarily contingent upon the following conditions:

p, Only onsuccessful completion of your academlc course
h. The Pesition being open at the time of your axpected jolning date

¥ou will be given aformal Employment letter onyour inining date upon Nylfillment of above
conditiond

B VERIEICATION: Your employment i necessarily contingent upan sour
3. Submitting a medical certificate of fitness from a yegistered medical practitioner an
commencement ofemployment.
b, Having furnished correct inform ation regard Ing your past service ard other academic degrees

and otherfegornds,

W ook forward to kaving you with us and providing you an opportinity to contribute towards the
provth GF theCompany.

Far e-Emphasys

-1__‘. H.,\H : s . '\.__\; i
l""‘-.\, il e T N
" ®
Maneesh Mehra
Director— People Experience

e-Emnphasys Systems PvL Ltd, A2 ez, Baner-Pashan Lk Rond, Saner, Pune — ANI0ZTGET;
21 ALRCIOZEAGAZE Registered Offive: Unit o, B4 S0F 1L CELPZ-5E7, Andher East, Mumbai - 400 036
b +31-23-B7RTEIN0 Fax +91-22-B76TE363 www B-2mipnasys.0am AN T2 HIMHZO0TPTCITEA%
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Offer Letter

Intern = H1 2023 - Data Analytics:

01-05-2023

Dear Nair Sanu Sapeey

tmtern 10, E1D485

Welcome ta Edulyt ludia Y

Your schedulea date ol internship withe us sl be frem 05dune-2023 You will begn your
internship journey atter grving a tormal acceptanio o thig letter As an interm, yotl will
recervea Data Analyst Intorn” s1atus,

We hope that you are excited 1o embark on a translermational joumey wath tur team We
believe that our team s qur tuggest stcength and we take priden welcoming any new 1alent
who 15 having a great desiee 1o learn

We are sure that you will play a peotal rale i achieving out imessian-and will strengthen the

anatytical pows af the company

Your appaintrment as. an Interr wall Be governed by thetenms and conditions marked n
Annaxiire-|

Congratulations !
ljﬁﬁsﬁd

Vishal ¥Yadav - HR

EDULYT India - Education to Employment
~ Emall : edulyt india@gmail.com / hri@edulyt com
22|
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www.pharoscian.com

PHAROSCION hello@pharoscion,com
.-:_.‘ ‘.-.._ |. |'".’-.
Date: 05052023 ™ Ef -

5 5

WE ARE S0 EXCITED THAT YOU TOO CAN BE A PHAROSCION! &7 £F

Hello Shweta, Greetings!
This s an official letter offering you to Pharosclon Team

In reference to your application and further interview, we would like te congratulate you on
being selectaed as Digital Marketing Intern at Pharoscion. Your date of joining (DGI) will be
UE;’DEIE{HES{B'“ May, 2023) All of us at Pharoscion are axcited that you will be Joning our

vibrant team,

About Pharoscion ( ) -

We, at Pharoscian, have years of exparienca in delivering IT and Digital Services with |atest
techipologies and Cloud-based products; Digital Marketing, Graphics Designing, Arialytics,

| SEQ-5EM, Branding, Consulting and a2 lang list of highiy satisfied clignts around the globe
belonging to diverse sectors. Every Pharascion is committed to enlighten giobal businesses
with passion and by dellvering state of the art splutions, We take special pride inour skills
for providing viable and suctessful solutions

Work Details -

You are suppased to work From Manday to Saturday {Saturday will ba half day), You will be
working closely with our Macketing Team, Details related to projects and more will be
communicated post Joining, As this will be a challenging job, we expect you to Invest your
time wisely and grow with us. You will be aligned with a Senlor Pharoscicn whe will be yaur

SPOC (Single Point of Contact).

Compensation Details -

As an intern, you will receive a payrment of INR 10,000 for the three-maonth duration of the
internship. Upon successful completion of the pragram, your salary may be revised based an
your parformance and achievements.

Policy Details -

a) The prabation period |s for three months and bond will start from your date of jeining.
b} You will agres to serve a bond of ane vear (12 months) from the date of jaining as a
permanent employment and if you breaks the bend, then you have to serve the (twe

notice period and you are liable to pay the remaining months' salary for the remaining

tarm duato the firm ar alss Legal Action will be taken under the Court of Law

(Kanpur Judiciary ).
€} You shall not resign the office of Pharoscion till the end of your contract period

d)¥ou cannot engage in any activity ar business which 1 the same or substantially similarta the
Pharosclan business for 6 months fram the date of vour resignation or terminationsf your
employment directly or indirectly, withaut the written consent of the Pharoscion

Pharoscion

GETIN Mo | 09ADYPCRISTALTE
Corporate Office : 401/404, Sneh Symphany, Spp. Wyom Labs, Lixmion Magar, Hear
Caimiming Campas, Balewsdl City, Pune, Maharaskiea, india 411045




PoL "2

=
o
S ALKEM LABORATORIES LTD.
P Ragd. Office | ALKER HOUSE, Sanapall Baps Ky
-"-'ﬂ" Lower Parnl (e, Mumbe - a0 073 Maharaghing, India,
% . - Phone: +87209502 8B00  « Fax: (222495 0055
Jl LEIEM » Emalll contacii@akamonm -+ Wehssa: waaleomizbn cont

= CIN: LOOInSHHBT IR0 TR

Date ;: 12-fun-2023

MA. SAURABH RATAN KHARAT

FLAT NO-101, JAGTAP COMPLEX,
SHEWAL WADI PHATA TAKALE NATAR,
PUNE CITY { PUNE 411028
MAHARASHTRA

M:83009560030

Dear MR SAURABH RATAN KHARAT,

subnot; Utter oum Appointmant iotar fof the post of MARKETING EXECUTIVE

Cort Wbl Gl (b Managuneal, 1 sk gieal phedsong oy you apputilioest as MARKCTING
EXECUTIVE in grade ME in our BERGEN NOVA Divisian.

e ternms and conditions ot the amployment are as per ANNELUKE = (.
Yaur posting will be presently at PUNE,

Your Basic Salary will b2 Rs.4,40,0000- per annum (Rupeds Four Lakh Forty Thousand Only). In
addition o fhis you will be entitied 1o benelits ag Indicated in. ANNEXURE L.

Yaur appaintment is subject to you being found medically fit-and on the understanding that all the
details mentioned by yourself in the job application form are corecl and complela in all respect,

Your tentative date of jaining will ba 31-July-2023. In case you do not join on or bafore this dala,
thzoffer cum appointment letter shafl stand cancethed, Should there ba any change in date of
jaining,please keap us informad In advanca,

We welcome vou 1o the Alkem family and iook forward to vour significant personal and professional
growth during vour assocoiation with us,

With Best Wishes,
For &fkem Laboratories Limited

el
[ 1

bty e

SOMA CHAKRABORTY
MANAGER



ALKEM LABORATORIES LTD.
Regd, Odlice ; ALKER HOUSE, Senapadi Sapst Merp
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ANMEXLURE -1

1. LIST GF DOCUMENTS :

Plaase bring the arlginals and a copy of the fallowing documents at the time of your jeiring.
These docoments sre mandalory for sohivatlon of jeining process, )

a, Educationsl Qualificaticns
(Pravisional or final cerfificates of 5,5,C, H.5.C, Graduation, Post-Graduation etc tll dale)

b Proct of Date of Birth
(Certificate obtained from S5C | Aadhaar with date of birfth mentiansd)

oo Pemmanent Account Mumber (PAN Card)

o Aadlaar Card

a. Offar Latter, Relioving letter and Salary Slips (last 3 months) of previcus employsr,
f, Cancelled Cheque of your saving's account,

g. One Latest Passport size pholegraph of yourself in white Backgrourd.

. PROBATION | CONFIRMATION:

Yau will initislly be on probation for period of six manlha from data of joinng the Company,
which may be éxtended or reduced a1 the sole discretion of the Management, During the period
of prebation, the appeintmeant is terminable either by the company or by you withoul assigning
any reason whatsover. On completion of probation period L such time that you &re intimated in
wriling regarding your confirmation, you shall continue 14 be on probation.

. TRANSFER:

Divisions / SBUs { Subsidiary Companies / Associated Companies [ Affiliated Companies alc
which are in existence or which may be set up in future, will be automatically gavermed by the
ferms & conditions, to which yourane ransfemed.

. CESSATION OF EMPLOYMENT:

Oin the basis of documents § cerificates submilted by you, your date of birlh is recarded as
09-Jan-1999

a8, As per the palicy of tha company the age of superannuaton is on completion of 58 years

b, G satisfactory campletion of the prabalion parlod and ! or aftar you have received your

gonfirmalion in writing excapt for the resson mentioned In this appoinimen laller, your
services can be terminated by the sompany at-any time or you can choose to leave the
company by giving 1 MONTH natice inwriting or Basic salary in lisu af notice at the gisoratian
of e managament

o. If you ebsent yoursell without leave or remain absent beyond the peried of leave originally
grarted or subsequently extended, you shall be cansidered as having voluntarily erminatad
your employment withoul giving any notice unless you:

i, Raturm to work within 8 days from the commencement of sush absence and
ii. Give an explanation to the satisfaction of the Management regarding such absence.
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Offloe Ma-4; Znd Flaor, Tara Holghts, Bumbal-Pune Road Shivalinagar, Puns 4131003
Corporate Headguarters; Saisystems Intemational, 5 Besearch DOrve, Sheltan, CT 06434

4. Payrmenl Lerms -
a. Fixed monthly fee for thizs assionment - You shall be peid exclusive of Lax fees of

Rs.12,000/- per month (Twelve Theusand rupees per month enly). Paymant of fees
soall e rmade withiin ten days after suprmissicn of tha Invoice and subject todeducion

af applicable taxes.

5, Your sendices dare engaged on as nesd Basis with nptions toextend on manthly basis. Hance
- there will be noemplover = smployes relatomaiup, Comsaquantly, youwill Aot beentitied to
any berefits such as Gratuity, Superannuation, SBonus gnd amy other benefits of sirmilar
nature, Saisystems can torminate this contract atany Lime based on convanionce and/or
immediately due to performance issus, If terminated, Saisystems has na lisbility to pay for
Ay notice pericd.

B You will provide Your services in full confidence and secrecy oo the Compary, You will not
give out o anvone by word of mouth of otherwise particulars or detalls of any inforrmation
regarding Saleysterns’s business processes, candidate’s database, confidential Infarmation,

Administrative or Organizationalmatters st which may be vour privilege to know by virtue
of your being on our contract assignment

7. The Contract may be terminated, by you, be-gnving two-weesk advance notice.

Thankirg o,
Yours Taithfully

Faor Saisystems Technology Pyt Ltd.
Authorized Signatory Read & Accepted

)
'Ewi.a

Arvind Menezes B T

Head of HR & Operations Sapana Cangoadhar Pujari

Ak

—— - T EE—_——

CI e L300 L SREPTOT1 2700
ot D20 5243000 £ 020 AE241035
AW ST LTS )
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Cffice No-2, 2nd Floor, Tara Heights, Mumbai-Pune Road, Shima)ihagar, Puna 411003
Corporate Headguarters: Saisysterns Intarnational, & Racearch Orhég, Shafton, 7 SR04

To,

Tuesday, April 4, 2023

Sapana Gangadhar Pujarj

AR 18 Mahs|pighm| Magar,

Vilapur road, Solapur, Indiranagar (MY, Solapr
Maharasntra- 413004

] Mobile no: - 22047582758

Dear Sapana,

Salsystemns Technelogy Bvtlrd, is pleased to avall your services Tar sl SalsvElems group
companies {India) on contract basls as HR Intern on the following terms and conditions:

I, Your services are engaged as temporary Consiltant on Retainer ship 'basis for the peariod
frorn & April 2023 to 9 June 2023,

2 You would be responsitile for the ﬁ:ll[-::-wir!g activities and delivery of said sarvices listed below
but not limited to;

All Recruitrment aciivitles.

sourcing, screening candidates, coordimating and scheduling interviews  with
internal tearm memberisl and candidates, feedback follow-ugs: negotiations,
MEINTAINing resource requests and estabiishing prioritias, reference checks, follow
Up, decumentation, for all resource requirements

Maintaining the database and related trocker and regorting

Assisting HR In sending self-appraisal farms , appraiser & reviewsr farmes
Maintaining the data & collecting the forrms saving im ore drive fior Pung & Chennai
Sending follow-up ermaiks

Coilating Ratings a2 per specified time frames

Sending appraisal lgtter through GHE

Co-ordinating with external vendars Seva Activities

Assisting in'emploves engagement activitias & JLE pregram

Helping in HRE Audit

Employes database maintenance

Assisting HR Department in other miscellansous worlk

3. ¥ou will be supporting :_:-i_lt Pune & Channal keam at aur office in Pune

e e

CIM-E UT2200MH1998 =0T 12 760
o G20 bE2A1000 f: UFn 66241038
WA SIEWVELRMS. O
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VdSaisystems

Office Ma-4, 2nd Floor, Tara Heights, Mumbal-Pune Road; Shaajinagar, Pune 411003
Corporate Headguartors: Saisvstems International, 5 Research Drlve, Shelton, CF G620

4. Payment Terms -

3. Fixed monthly fee for this assignment - You shall be paid sxclusive of tax fees of
Rs.12,000/- per month (Twelve Thousand rupees per month only). Fayment of fees
shall ke made within ten days after submission of the Invoice and su bjact to deduction
of opplicable taxes,

= Yeur services are engaged on as need basiz with cptions to extend on manthly Basis, Hence
there will Be no ermployer - emplavee relationshin, Con cocpuarthy o will mot be entitled ra
any’ benefits such as Gratuity, Superannustion. Bonus =nd amy ather benefits ol similar
nature, Saisysterns can terminate this contract at any time based on convenience andior
irnmediately due to performance issue, | terminated. Saisystems has no lisbility to pay fol
any natice pericd,

G ¥ou will provide your services In [ull confidence and secrecy to the Company You will pot
give out to anyane by wioid of mouth or otherwizse particutars of details of any information
regarding Saisystemss business processes candidate’s database, confldential infarmatisn
Administrative or Organizational matters etc, which may bayour privilege toknow by virtue
ol yeur being on our contract assigrment,

7. TheContract may be terminated, by vou, by giving Lwo-week advance nolice.

Tranking You,

Yours Taat by

For Saisystems Technology Pwt. Ltd.
Authorized Signatory Read & Accepted

! _—

Arvind Menezes ST El T E Y

Head of HR & Operations Sapana Gangadhar Pujari

CEM R UF2200MM [ 55EPTLI12 V66
o: UR0 BE241000 2 020 BEIA 1035
WL SR EVETEMTE. Lo
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d. Your services are liable to be terminated without any nitice or satary in liau theraaf for
misconduct without being exhaustive and withou! prajudice 1o the genaral meaning af the larm
‘misconduct” in the case of reasonable suspicion of miscondunt dislayvalty, commission of an
act involving maral turpitude,any act of indiscipline or inefficie ney.

5. GENERAL:

a. You will not engage yourself In any cther buginess, ocoupation, employment, part ma or
otherwise, while in the Company's fervices

b. ¥ou will be entlled to privilege leave, sick leave and casual leave as per com pany's rub.

. You are expecied to malntain sirict secrecy iegarding the business affairs of the company and
are respoensible for the safe custody of the company's aroperty Iying with vau which you are
expected 1o return to us in the event of cessation of employer employee relationship for any
Meainul wlidlsogvier,

el Yo are lable 1o wse the E-detailer in tha Form af TABLET for promating fhe comipaiiy's
produni in the Doctar's chambers aluliy with e decessales, Yau am axpecled to cary out
the dataifing through the same devise and also need to maintalin tha com plete cenfidentiality
el seerecy which nas been incorporated in the TABLET and you will be sole custodian for
the samme. You arc-also liable to handover the TABLET aluiy with the acnassores on your last
lehd veui kg ey In the event or cessation of employmant of whalservar reasan to your
immadiate Reporling manager &/lor the person nominated by him &7 .or Depot Manager
neares! Lo your HOQL If you Tail lo do se, Management réserve the rights ta recovar the
apprapriate amounts as deemsad il basad on tha valustisns snd usane

&, You will be governed by the rules & regulations of the company 83 applicabla to you curmently
and as rna'[r be varied by the company from time to time, including but not limited o He
services rules, which iz an integral parl of your leller of offer cum appaintmanl, @ copy of
which is enclosed harewith,

s You are required ta keep us infarmad of any changes in your personal details %res&r.ient-ial
address, marital slatus, educational qualifications, dépendant details elc.) or in your Givil
slatus:

g- You are also liable to return reimbursaments if any form done like joining bores, reteoetion
expenses, natice peried of pravious employer ar any cther reimbursements subject o
condilons discussed during the time of joining il you resign from setvica of the COMpany prior
to first anniversary of employnment

h. In tha evert of any dispute regarding the terms and conditions aof your appamimeant, you el
be subject ta tha jursdiction of tha relevant courts of law at the headquariers of the company
wiz. Mumbai,

1. Plaass pote thal you are required to keep the satary & othar parguisites [ benefits aflered 1o
vol sirictly mnﬁgei'nr'ai and not to share information regarding the same with anyone,

i Collection of Adverse Drugs Reaction (4DR) incidences Including 1508 of efficacy relatad lo
“Alkem Lab's’ any drug productimedicinal product.in earmpany specified format up to the
maximum possible level of complalenessand fanwarding the same ta the COMmoany's
assignad person(s) in your PV-system by putiing their signature { daleeven in absence af
the doctor's signaiure for any reasons, Tha Praliminary report shouldreach to BV -haad
within 24-hrs. and | required, the Final Repart skall be submilled within 7-working days.

NOTE : ON THE DATE OF JOINING YOU ARE REQUESTED TO REPORT AT THE
FOLLOWING ADDRESS

ALKEM LABORATORIES LIMITED

ALKEM LEARNING ACADEMY - LONAVALA

REPORTING TIME : 09:004M
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AMNMEXURE - 11

I 5alary | _lﬂﬂnthh.l'-.ﬂ-l‘l'lmlrll Yearly Amount
Basic ) 12.568 150,816 ¢
HRA 1,885 20 620 |
Vehicle Maintenance Allowance 150 | 1,800

'RIT Allgwanoe EJ:I = = 800

| histro Allowance”™ L20D 14.400
LT& gliled 1200
Special Alluwani e 1] s -E-T_'-'-'l
Tatal (A) 10,204 1,850,227

Benefits . ]

| Moadidenl Find 1,726 20,713
Bonus*** . 1,400 800
Gratuity*  EGS 7260
Total (B) . i@ 3,731 44,773
Total (&+B}) 20,000 240,000

Fi‘n—ﬂhln manthly through Payrail

“*Company Contribution as per EPF & MP Act

***Payable annually as per Payment of Bonus Act

****Payable as per Payment of Gratully Act E

Wote : Above payments are subject to Income Tax, as appllcable

company policy :

In addition to the above you will ba covered under the following schemes as pors

You ara aligible for sales mcentives-as per the company policy.

Death Beneflt to Rs, 16.00 Lacs.

|Daily Allowances | N Per Day(Rs&. )|
Dalty Head Quarter Allowances o 2451
Daity Ex-Head Cuarter Allowances __20
Chulstation Allowances - 550!

al MEDICLAIM : HOSPITALISATION COVERAGE - l:I'F!r:l policy covars solf, spouse and
two children subject to the over all limit of Rs 1.25 Lac per annum

bi Accident Insurance Benefit Inzase of disabloment uplo Rs 400 Lacs and incaso of

£} Life Insurance Benefit of Rs.3.00 Lacs. incase of natural death.




Date: - 19™ July 2022

APPOINTMENT LETTER FOR INTERNSH(P

[ear Sauray Patll,

Consequent bo your interview with Think Que, we are pleased to Inform that you have scored dacently
in all the rounds conducted by the company and you have been shortfisted asan intern for a period of
3 Months and will be joining us from 01/09/2022. . You would be reguired to report st our head office
an 1 of September at 10:00 AM, sharp, The dress code for your eatice tenune will be strict buslniess
[eit tnials ancd sami casuals on Saturdays.

Your gross Manthly remuneration [Stipend) will be Rs.10000 /- {Rupees Ten Thousand only). You are
initially appointed to work from Pune Office, The Stipend for firsk G0 days will e cradited o your
account after 60 Days from the date of your loining.

We assurs thar we imbile the best of the Manarement skills through thus internsiip afd IR teiun, oo
contribution is imperative to assure our sustained success and growth,

Your Internshlp with our organization will be governed by various policies, rules and guldelines af

the organization

Please note that this selection is contingent upon successful completion of reguisite backgrawnd
investigations & pre-employment medical test

You afe requested to complete your joining farmalities by submission of all documents as mentloned
I Annexure A within 3 working days from the date of receipt of offer atherwlse your offer stands
cancelled at the discretion of Managament.

The appointment letter is an Intent of making an Internship pro position and will be deemed concluded
only on the submission af all documents mentioned in Annexure B,

Again, Welcome! We hope that your caresr here will Bea gratifying omg,

Best Regards,
Priya
BhatiHR

Head

o m—

Registered Office: -5K.51, Mot Nod, Dhanari Road, Maharana Pratap Chawk, Bhaitay Nagar, hanorl, Pune, Maharashirg, India —411015.
Corporate Office: - Spring Board, Sy Loft , Cristicity Mell, Dpoosito Gall caurse, Shastrinagar, Yarawada, fune, Manarashtra ingsn = 413030

Contact Mumber:-+51 9454940822, Ernably - cjiinbociv gresiid o

Think Que Conswlting Private Nimited (I8 LIBL300PNZ019 TC1BTO4G]



Annexurs 4

Sub: - foining formalities

As a part of our joining formallties, yvou are requested to submit the fallowing documents preferably
before your date of joining:

Signed copy of your letter of Appointmeant.

Copy of birth certificate) copy of proot ot date of birth,

Coples of all qualification certificates and mark sheats from 5.5.C onwards.
Copy of Highest Qualification Provisional Certificate & Degree Certificate,
For Photo identity, Kindly Furnish any ene of the folfowing documents:-
o, Copy of your passport

B Copy of valid driving licence

. Copy of voter 1D card

., Copy of Adhar Card

&, Copy of PAN card

7. Copy af Reliving letter from last employér

2

8

ot

Copy of 2 last month's pay slip / Bank Statement
Copy af your Resume:
10, Copy of appointrient letter from your [ast empioyer,
11, Passport size Photographs.

Registerad Office; -5M.51, Plot Mo, Dhanorl Road, Maharana Pratap Chowk, Bhairay Hagar, Dhanoi,Pune, Meharashira, indio - 411015,
Corporate Office; - Spring Beard, Sky Lofr, Cresticity Mall | Opposite Golf course, Shatrinagar, Yermwada, Pire, Maharaahtra, India 411016

Contact Mumber: - 491 9454940822, Emall; - L oo 20w
Think: Que Consulting Private hmited [CIN: '.JE-D'*QI'JFN"DIEFTCIE?MEI
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S&, WaiSaisvstems

K V4Saisystems

E:, ]
{[} Office Ma-4, Znd Floor, Thes Feights, Momba Pune Roagd, Shivajinagar, Puse 412003
Corparile Headouarte s Saisystoms Imternatinal, b Research Orive, Shelton, £7 0G434
To, Tuesday, April 4, 2023

Sapana Gangadhar Pujari

=18, 19 Mahalakshml Nagar,

Miisnur raad, Bolapur Indicanagar IRV, Sotapnn
[l e sdsl L1 - IR

Mobile ne: - 940232908

Ciear Sapana,

Saisystems lechnology Pytltd. 15 pleased to avanl your services tor all Sasystems group
comparies [[rdia) en contract basis as HR Intern on the following termsand conditions:

1. Nour services are engaged as temporans Consultant on Retalner ship hasiz for the penod
froem &5 April 2023 to 9" June 2023,

2 ouwould beresponsible for the following dctivities and delivery of said senvices listed balow
bt not fimiited 1oc
# Al Becruitment actisties
= Lourcing, screening candidates, ocoordinating and scheduling . Interviews with
internal team memizens] and’ Candidatos, Peedback follw-ups  regotiations,
MEnLaiming resource requests and establishing priorities, raference checlks, follow
up, documentation, for all rescurce requirements.
»  HMaintaining the database and related trackers ang repoiting
J v Assisting HR in sending self-appraisal forms ApRraEers reviewss forms
»  Maintaining the-data & collecting the forrms saving inone drive for Pune & Channal
= Sending follow-upemdails
Codlating Ratings a= perspecified time frames:
sending appraisal letter through GHRE
= Co-ordinating with external vendors Seva Activibes
 Assisting i emploves engagement scbivities & JLP program
« Helping in HR Audit
+ Empioyee database maintenance
w Assisting HE Departrment in other miscellansous Wark

I Nouwill besupporting ourPune ZChennai team at our-offce in Puns,

—_— e e ——— W W RaRX 3 e — . ——
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STRICTLY PRIVATE & CONFITHONTIAL

37042015
FAGAR GANESH CHAYAN

| LTTRTE

AEPOINTMENT LETTER

W i plewsed per d R et b dnparidonbar b Bl ol o B bt Dy B Tamnumpeiend daivnjipaiinfies gt boddn aluid dp8 ns

2oL with Zuns General Insuranee Limited (“the Compony"] on the following terms wid conditions;

L'-:JIL'IIJL'MT:I‘IW anth Besielity: You will l’ﬁ.'p.l.w gompensition is ottlined in Annesoee | Inpome Toax on ooy other
satatiny dodintivs will b e Al sowve, ds pee e applicalle s s Sou pe oo will be s
snnielly, You wil sl b eligibis to ]Jllﬂil:ip.ﬂre"lll 1l ﬂ'_11'|1llrﬁlu:."l: dasciebicng v petlormrines. bosed Baibs S
Performano: Linbed Locentives 48 opplicehlesubjeor 1o vour beme o the Compum™s employmen) ool oot apdér
metice ber Jeive the Com pitiy o thee i st ol b

Wobrkphsee: Yot aopouited 10 work i the Compeny olPes wl Pane: 1 Rawever, v services sy be transterred
by cnhee Oy iy oy oibige doeation o dyvasson o vow ooy e transferesd 1o gy other grocp eniiy,n Tmli or

wbenasd, as per the reguiement of The Compuny,

Lewve & tither Benefiis: You will be eligible for lenve and other tuch benefits 1o aocordance witle the Coniplimy's
rudesaind regulintion: The prguistes applicable to voor grade sresalioed i sheralion wal amendment, il vis will
boentitled Bo theseme ai per the rubesof the Company

Frabation/Canfirnisivn: You will be on prolmalion for w period of 6 months from dute of joiniog. Duringe this perod
-"J pertormance Will by reveewed: permdiosllby-and st rogqmred nocessary mstructions Sudvise Dauppoct © feelbeck
will be provided 1o yotc At the end of this period the compeny will assess vour perfermanee and soktabillty and
decide 1o confiom youl employment or extend vour prohgtion. This exjention Wil e gl the desretin of the
compeny ind i the compamy o0 deems mecessary. Your prabatinn may he' cetemled twice for o period ol thiee
monthe exch by At ieend of the protation perivad ox gxtensy ol prohalioo peciod you will he deemed confinoed
i o hove not receheed o letter Intimating you ol estension of prodation o deanpessbas The cose may be,

Nofive Far Separation ! Teemination: Eliler party. by stating (e biestion 1o doosir, o weiting may grninale this
gmplovment, 8 ey fme, provided thal ol e 30 doavs® sotiee o ssalay o Teu thereol i oiven inomoe of an
emipluyey under probulien perod, st confinmagtien, the emploves ooeds o poovide T deys® potiog or sakry 0 S
tigrenl’, Widver ol notics perind deays s completely o (e diseection of e o




Hiwever, it the evenl ol your being. minhty of miscoddtiet or nogligence. uy the discharge of your dutles or in fhe
coqiuel of the Compav's buziness, or soch misdemeanor which I lkely (ooaffeen ar aifeats the repaladon of (e
Com s working o beeaches of iy of the terms and conditions heroin. nchding the condicion ey
Professional Erbies, sl Confidenuin bty cluwse, the Company reserves i riehl to irnmedinie rerminaiion of vonr
TSR L WA Bven ol Gl e, withoill an competsation or notce, This pight 1 i addiben 1o amy other rights
v retnedy the commpiiey gy B apadest voo i v,

Frﬂgﬂuﬂ Elll'lli_'.'g-. ared Confilentinlity: Your position with the company cibls tor your whele tme emplemment
nnd you will devie vienmel T exclusively 1o the business of Lhe Compsny, You dre ool permitted 1o cilery pa any
bizsiness o profession o enter for any pirt of yuur lime, e any capneity n the sendoes of or be emplovad By or
crigiged with any atbier Bem, compiny or person: You will promote the inlerests of the Compuny ard Wil net
dvulee toany person of wilizeany of the Compuny's secrets or other related Information (which o miy possss
i ceassatl G yier ssios Bt with the Com pony) eulsde the Company

v eondition: of your employment thit you mainin the eoniidentndicy of any and all propretsry mloomaion of
‘-1-'J'IIL|:I Fow gain dosovwledgts oF possession #s a vesull ol your emiplovment witly the conrpany, You must poi disclose
stch proprietury nleina oo (o any persen. The o proprictary informulion shall mean all esmpuny [nlormation
whelber in oral. written, praphic, diskette, or muglene eegdable Form el Sul nol bmiited tooll noa-publc fiss
ipl customer. apeniss jeaernl ggents) micomeidrines; prcess baziness plonz siniicic plars oroother nomemiblic
linaneal infogmation, customes b, mmunyals, desians, procedeces; Toenudse, diseovmes, [0venngim IR T,
cohivepty, Jdes, e plids angd bude=ts smannouned orgrabeationnl splfing Clpmes T neis | absiviis, compe s
iyl izl formaiion leehnioal ditnand Mk stidjes.

This-ehlfgstion of conltdentudity continues afler your emploviment wimamiies Tirtber comiplete sonfidenallly of
eritpliy menl compensation delails i expeetid o he mointiined by oo doene voanr period of sinplayment witl 1he

CUITIEnY

P shall fith iy eliderve and gomply with sl he Compiny's miles, policics, reeulations, prictices. processes i
procetures Uit arein oo and ppplicabiete youand ol changes thereda, o tme rocime, shall be hinding o v,

Yol shall indemmily aml Kegp the Commpony indemmilicd uod hermless gaolnst ol claima By oany thicd pariy e Liss,
|="' nge cxpenses of infomgement of the thied party’s: (IPRs), arising 45 o rcait of the wiage of pay pagent,
Ir-n:il..nl*:ﬂc lnbel, desan or appheation, moluding softwaree progras anpd applicniony T:h..- Clompainy dhnll algs have
a rghl o meeover imy damages inourred on acennnt of aoy imlstepresentation o vour fob respon bililies,
migipproprialion of fuods by visg, or by aet done by vosl which s agamsl Lse policles e il dese by the Compiay
Froims i o gimags, Yoaris shadl dndeimmty amd keoa the commny indemmmied i the Sxion of such liss e miay be
selTered byt Compioy

Yoo dgred thal durmr ibe term el employvesens gmd Borou perid ol oo selr ol fhe ermingtion o your
mployment, you sholl aotin any way, diveetly o ndirectly:

o Tndduce o atgempt o induce uny employee of thie Company 1o guil smpliy ment with i Contparny:
® holigl orendice v emptlosee of the Coimpany,
& {(nherwise inteifoe with or disrupl Company s rdlationship with s emplosecs:




® hedp canfulenniinl aod not disclowe to ARy wtheried -persons: all Compinr information: hesings mid
fmaencial intgrest:, LCompany Inlelhgence, comsasting of semsilive |r4.~.-|.|-.'_|. el ansfired or o e process of
Bt immivhnd onil. jechnical cupnbiiity el commendil fntelligence disclossd Yot serid o degpnined W S in
thet cenrrss ol vain cmplovment:

® MOl empiey, Use dndd s enoupe the contidentiul Infoimiilion acgtired turng your-emplovinent with The
I:'u.unp;my fon ity aogher COREanY. ilily, ur'mui].-.urlnn or HHeir wheceeiitost N lintes, wha dre i cwmepelion with
Eiddelviten ik s assocnitesdaltiliames:

tbseomduet

Misconduet wonld amoent Lo dse for vour immerdie dismissal with ot retige o Pl i The of nitice,
Examples ol miscomdoct Tnelude But gre not liemited Lo,

| Nin Crmpliance with all applictle fws wnd ceaulidions in th eonduet ol busins o ed pi hehalf ol the
Compuiny,

2 (TR misEppraprin on e wilful destriction of Cem [rany propesy.

A el or failore fo corply with o rensonable indtroction given By o BEpervisin

A Wlllul frsubordimthin or disobedience ol any lawlul g reasandhle Greer Gl 0 Rope G

3 A fimcimg that you wre puilly oF & oriming e By @ waurt al vompetent furisdiction,

b Bewnid Hurssmient or itomick amofF employics
* Belwvior which is cither ploysically op verhdly threstenmg or degenling 16 otter)
K. Viokition of Coade of Condoet and Dusiness Ftlsicy.

Liiling Pevbod: In case of vou resign Tiom (e serviecs ol the IR HE yeuL serylees wire tocbe terminatod sy
Campany af ay thine in futire, the Cam Py at ws sole-discoetion. shall Tuve o dght 0 -olfer you 3 euli periol
erHiticinent upon auol lerms dod condifions, el for seeh pierionl @ the: company wwy deem Tl for & Dusimsm
perived ol days. In theevent that the company wha 1o decide 1o oller cosding perios] eniiilement 1o sl Hhen dunng.
schv ol pesnl yine shidl net taelérlike 1o jom en Viem nor shal] eommenee iy busidess ol compating wtuee
with Vit ef the vompuny, Further it s mgreed. by e U i Lhe event {lal sk ool porinemlElemenT wiere 1o
b tiiTered 1o vosL yone will be requiced o complets thie sdditomad foomulitics wad 1o =sepite sl document i ns M0y
b then eomimisticeted |0 vou by the company,

lm;m} nents: The Company reserves the ri;ghl s -..:Ir.lng'r e beems andd send e w1 amy time withomg Vil priar
Wl In the even iy chiunges e made, the pevised lerms and coniliiions sl Be comumpuelod 1o wu
iPpropriely.

rverniog LawiJurisdicnlon: ¥our emptlavmant witl the Cirtnpany s subjeot o Bndm lewe AT alasfaines dall b
Whyest fothe jursdicton High Court of Bamhay only

Revirvmic Shinulsre: oy acknowledpe and ageee thul this dppoimrmnt felter (the *Appoiatment Leties™) i bwing
sprwted eloctromeeally snd shat i enfomeahle

eashing you anenriching carcer with Edeiwapss]

ISt sigm any retirn Uhe dupileate ey af this Feter of uppoinmmen TPt it i el gzl il lng Amiesie
i toden af wonie havlap accepted the ithove turmes amd conditions,




Y ours faithfally
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EDLILYT ihTH A
Divvdrka, Mayr DelRl ingia - 110075
care@edulyt.com

ELDNILYT £91 §92925757%

WA A TR P LR L W A L T

Offer Letter
Intern —H1 2023 — Data Analytics I o P ¢ .2
- I i -lll -y
01-05-2023 " »

Dear Sayali Arvind Patil

fntern |10 EIGSLY

Welcome to Edulyt India 11

Your scheduled date of Inbernshig witl ug will be from 05-Juie-2023, You will begin your intermship
journay. after giving 3 formal scceplonce of this fotter. Az omvintern, you will recoive g "Data Analyst

Intern” status,

We hope that you are excited to embark on a transformationzl journey with our feam. We
believe that our team is our biggest strength and we take pride in welcoming any new tafent wha is

having a great desire to learn.

We are sure that vou will play a pivotal rofe inachievieg our mission and will strengthen the
analytical power of the camipany

Your appointment @s.an Internwill Be gaverned by The termsand conditions markedin Annesura-1.

Congratulations |1

f”,_,-/.-'i\:}dd
Vishal Yadav- HR

EDULYT india — Education ta Employment

Emall : edulyt indlaigmail.com S hri@edulyicom

Linkedin ; hitps /S linkedinccom/company fedulytindia)

Website : hetos /fedulyt.com
Instagram ; https:Yinstppram. com/edulyt india




= electror
mechatronic systems

Admin & Fegidlered Oflice 1 Ut Wa 37 & @4 Elgctrond So-Operitive Estale L Pyoe « Sglaes Aoad, Favall, Pune A1) 005

ELECTROMICA MECHATHROMIC SYSTEMS (INDIA) PVT. LTR.

Tel 491 - GO . PR A4A0. PA0T OXEE MZ AN Frnll - nidnd@wmlseraicasnd conl, G5T Na 276 ARCEI84ETEH

EMS/HR/OFFER/ 2023 Date; - 29/05/2023

To, 2| BACAE
Mr, Sayali Pawar, MBAR 232 %

Sub:- Offer for the post of "Intern” in ‘HR & Compliance’ Department.
Dear Mr. Savali,

Bazed an vour applicatian and the interview you had with us weoore pleascd fo offcr vou the
post of "Intern” in "HR B Compllance’ Department

¥ou will join our crganization cn or before, 29" May, 2023, failing which this offer letter
wiruled L ol aeel vl

You will be based at Pune Location,

You Wil e oy uses din e for g persd of Goed (03] mosths,

We welcome you to Electranica Mechatronic Systems {I) Pyl Ltd, and look forward to-a long
and mutually rewarding association,

Thanks & Regards,
| For ELECTRONICA MECHATROMEC SYSTEMS (1] PVT. | accept the above offer,
LTD,

[Signature]

Dipti Rampal
{Mame)

Asst, Manager = HR & Compliance

el = 20 TERTIFIED COMPANY

| MRIH BEEFTCDA0E T4



Dear Pravin Suresh Borole,
Warm greetings fram Cognizant!

Thank you for exploring career opportunities with
Cognizant Technology Solutions India Private
Limited ("Cognizant"). You have successfully cleared
our initial selection process and we are pleased to
make you an offer of employment. This offer is based
on your profile and performance in the selection
process.

As the next step in taking your candidature ahead,
please click on the Go 10 Offer Page link and
complete the process of accepling the Letter of
Intent,

LOI Acceptance Deadline: May 20, 2022 05:30 PM
IST

Thank you for interviewing with Cognizant. We invite
you to explore an exciting career journey with us and
look forward to having you onboard soon!



Docambor 17, 2022

Dimee Bl Canear Sl

210 P

A
23-23

Wity s R 10 0 R L i ] (LI RARR T an b S I s frlinee

Bpnilfcisl yeonfiemarinn} femsaiiin

ETE- 1 W3 N00nLE
L apligi—un lodm

Ay oller detie vl b msued la oy sl imky s comikaton of U A

b eerchiss B lui et e mSeipe el aes D B natimi| e dupuineres laed in LT TR B

oy srgn and 1ecumn a poyy ol s liler g il fekion il yhul st

Yioiwrs Sariealy

AYPeHiman ﬁlt‘-ll:ﬂ.l'l;'n'ﬂ

o




MUDRAANGLE TECHNOLOGIES LLPﬁ;‘*

e
¥

?/,x?'f / "2
_.]_‘_,"J'

18" March 2073
Ta,

Krantl Nimbalkar
Warje
Pune - 411058

Letter of Intent

Dear Ms. Nimbalkar

On behall of Mudraangle Techalogies LLP, | am =xciled lo axtand an attar of
employmant to you for the position of Business Managar within our Markating

departmant, This position Is lecated in Baner, Puna, This position is scheduled
to begin on 1% April 2023,

This position will pay a fixed remuneration of As.300,000/- Lacs per annum and
will glso have additional component such as perfarmance linked incantives and
other company benelits. In this role, you will report directly to the Markaling Head.

You will ke on probation for & months lrom the dzle ol joining durlng which time
your services may be terminated with Imonths notice or pay in ligu thereaol.

Detajled offer letter mentioning all the benefits and terms will be shared with you
post your jeining.

Please raview thiz letter in full and sign to confirm vour scceptance of the
position,

We Iook forward 1o having you begin your career at Mudraangle Technoleglss
LLP and wish you a successiul career, Welcome to our team!

sincerely,

:.-... I S I""'-"'‘—.-------i-l-'\-l'--l.!lu o p————— -

A R mkm{.ﬁlmﬂl:p]:um ) 203 Frathorn Blisa, Flext t BSHL

= '91.":"3“1_’5"“.%? #(1 @ . www.]‘mﬁnplcwn . Telaphone By, Barar Bd,
! 1 ci e 1 ;

P Maksae g 1S
Wi |

il ol £ 124 |



EDULYT IME1A
Chvarks ey Ceinl, India - 110075

EDUILYT =51 FS29352575

i o m L o PR ENT

Difer Lettor i ,i’

Imterm — H1 2023 — Data Anakytics

01-05-2023

Dear Kalyani Vijay Shinde

Intere 1D : EIDd66E

Welcomea to Edulyt India |1

Your scheduled date of internship with us will be from 05-June-2013 You will begin your internzhip
{purney after glving a farmal acceptance of this letter, A3 an Intern, you will recelve a *Data Analyst
Inlern” status.

\We hope that you are excited to embark on & transformational journey with aur team, We
beliave that our team is our Biggest strength and we take pride in welzoming any new talent wha s
haviry & great desire to feafn,

We are sure that you will play a pivotal reie in achieving our rmizsion and will strengthen the
gnalytical power of the company,

Your appeintment as an intern will be governed by the terms and conditions marked |n Annexure-1.

Congratularions: i

N
e

Yiskal Yaelav— HR

EQULYT India = Educalion ta Employment
Enail | edulvt.india@gmall.com f hrigtadulyt,dom

Linkedin : httpsc/fwhenlinkedin companyfeddyiinglas

Wiehsite ; hitpayfedulyl com
instagram : hitpsy/finstagtam comfedulyt india
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21/04/2023

To,
Mr. Jai Gondkar

Subject: Offer Letter for Digital Marketing Executive

Dear Jai,

\WWarrm Greetings from A Consultancy!

It gives me iminense pleasuie in offering a !:!Egital Marlecting
Executive at A Consultancy. Based on our discussion your

employment and menthly remuneration thereof are mentioned
in the below table.

Sr, No Maonths Maonthly salary
1 May - June 2023 78,000
2 August 2023 enwards 20,000

““Wishing you the best for your tenure at A Consultancy. | hope
~ you would have an enjoyable, memaorable and satisfying
-= axperience.

G

_‘é' \Welcome aboard!

|:L|

LA ~=1
=

= Y

E Dr Amey Pangarkayr
= Proprietor,

= A Consultancy

'il.lll "I".-'I'J.-EI l: :l I-li.:.ll-l H- I:_”—il. LR -!-rll 'J':l'm'&f:




Optical
T RIC ADVEISENANT B MATKETING

Cffer Lettar

bt 10/ 02
Dear Anamiks Tripathi

\WE ate sacited: e b oTRIRING You 3 Ul Lime aosnen 85 5 HE Traines at Dptlcal Arz pye Lt
repormng directly to Senlar Basad s ynur sepenm e, Lnaninms, and desige porfoli we e
lgaking fisteaiann 1 ekl | it wudll Lotk o Commipingty o e sl vl Pae e
Eorrreraatian with R 1eam, Frstthese Moo il By Bnpaed Trairmg Fi i Dfore Fram
H::-mlrllzrnr_tni;r.m avallgapron vy perlariniands wi el orEed i s anmical Slertng Mathage

it you decide toatcegt thidwoa, yolr anficipated start dite il B Aprl 1_!!"?'._2“_!_ at wezf Head
Office location| 7128 Gera’s Tnperium Alpha Rajaram Fatil Nagar, khiradi Fune-a11014).

A4 i eployes of Optical Arc Pt Led | pou will alse e acceistopur compretarsye banefis
frogeam, whith inclidesdeared, heihhiniuranie, 2

Tor gorepsl ks oifds ploas pmbl e 4 hr@npt[:.-lnrr_mm AlAE Fgn e |l e i SR
wiLh thie rist of thie e bdEmding progeis

W are excites anout the posgibitity of you oo Laitisiy Optical Arc Pt Loel £f yo Laveany
gibeslifNs, e ey e e ol Enone g e

Tnenrely,

Privanka Manaware
HH Team
hrZepticalarc.com
BU34250208

Optical Arc Pt Lid

Head Office: 7124, Gera Imperium Alpha, EON Free Zone,
“Kharadi, Pune - 411014




{anfikarct

e linkedin, comfsiddtann-

sapgare-2 D

Top Skills

Talent Management

Bilsipess Commiidatons.

Crgkah

Siddharth Sangare

Human Resources Exacutive at Techcare Medical Services
7 Vi L pi MY L
Summary o R T

Human resources exsculive with sxperience managing employes
benefits, smployes hiring and enbosrding, perfornance
menogement and HR recorde. Reliable and organizer team member
with the ability to communicate effectively and handie office changes.

Experience

Techeare Madical Services
Human Resources Executive
November 2023 - Prasent (4 manths)

SHELLGRID AUTOMATIONS Pyt Ltd

Human Resources Coordinator
Seplember 2022 - Novermbar 2022 (3 manths)

Education

Zaal Education Socistys Zeal Institute of Managament and Computer

Application, Narhe
Master of Business Administration - MBA, Hr - (2021 - 2023]

Pags1of 1
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the course ul v el e | g
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H: Wioliton of Cade of ¢ et imed Mageiisgs Frbies

Conling Peringd: In cose QF ot R e séiaces Ol e EAITIRES: W 3Our SErvIges wora (0 be terminmtod b the
Compiny ul iy Lime dze Eubire, the Compuny, 30 itesde discieion o T L TR vaglet 1 offer you o wialing period
cntithement upon such terms 1 endhibains, amd for s preriod s fhe vommpiny may e 1in i R FHTTT
periad o 8 divvs T the eient thin VIR Commmpminny watk voafde Lol B vl Parnd entitlemaent 10 o ey dusing
el eonslifiy . e otk sl et wglertihe 1o B amy’ Faeo ok sk oo e A T nuss-of LUmprlng ne g
with thist nl"1he compmny . FFucthor i b werend By i thist in the ovell Tl vl dosobing prerical entithement wiers 1
b nlferisd 14 O, vl li e reapLre ] 1 e e b i) Ly (EETE TR T e e sueh documens s Ity
b then communiviled Kl byt g

Amendments; T Coastpatiny soserves the Cheh o ehanige These terms s con RS G iy o bt ERVI priar
nLII]-i-u' - I jhe gvent way ehammes are mole: the evia O il epnihons: shall be wsmimie e I wial
Aplpeapristely,

Governing Law/ Jurisdieting: Yuur conploncmient with i 1 APy s sbeet e Badian B, Al dispetes shull he
suhjeet to the jursdiction gl Conre o Bl cails

Eleciranis Signarare: You ACk s i il ey jhal 1hs PPl deker il hppnintoe LaglerTy i bty
Avetied eletrimically sind i senioneble

Wishing youan enviching eareir with Erdubwipjadt

Hease s and retwen thie du|‘-|u.::zl._- o s Dt oo APl e i dede e olch FAC R L (T TR YT NG FECAT
Ly adoken of vour having svepled thé nbowd tevim Wit iy,
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= SALARY COMPUTATION
Components Por Annum|  Per Month
Basic Salary 1,80,000 15,000
Hra 5,000 Fa0
Spacial Allowance 1,687,181 13,53
8ial Bonus 12,718 1,060
Employer's PF Conlribution 21,600 1,800
' Effective Annual Or Monthly Salary 3,890,500 32,542
Total Fixed Compensation 50 500 32.542
Medical Reimbursement 8,500 72
ﬁtal Annual Or Monthly Cte 4,00,000 33,333
* Peductions will be mudy s P T heiaratymor Jogs prlisibl
* Prewmiom: pasd by Fadelweis (i Cumop Medidbsim Palivy' b etphopae an fepsmidents [spuorie mrmenis and
L L L R TR AT PR o - werpletian o b e eoyeatiom whihevar winrher]

Assured Bonay

Further, in sssered bones amoun ol INR SM00 will be pund 10 you a5 per 1he beloy grl; contingent 1o your
canlinwing in the company's employviment and not serving notice 10 leave Ihe company 8% onthe sched uled pasmizn|
date. Thie amount will he fully recoverable from YU m ocase ol diswonlinuation of your sérvices hefore the
€ pletion of | year Frinm Lhe dale of poining

Assored Bomis Amsuni Scheduled Payment
(IMNE)

NI SN Appraisal Cyvele/L/FY24
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= Clrecirarica ELECTRONICA MECHATRONIC SYSTEMS (INDIA) PVT. LTD.

mechaironic systems

Admit & Regisfeead Qifice ! Lirit Mo, 37 & 40 Elcimnic GreOperonye Espste L. Pune - Gailees Ao, Parad; Pare 417063
Tal r+41 - Q30 - RAFS daq0; 2402 G396, 2422 2253, Emall 1 ima@plecrorcanmsnn, Q3T Mo, | 274 - AACEIB4ENIEZH

EMS/HR/OFFER/2023 Date: - 29/05/2023

Ti,
Mr. Savall Pawar,

Sub:- Offer for the post of “Intern” in 'HR & Compliance” Department.

Cear Mr, Sayall,

P i T .."l]l']lil Al tin Al Wi fiil s i Limsd svil 1 s we e pleascd 19 affer Vali the
paost of "Intern” in "HR & Compliance’ Department,

You will Juln vur veygdiidation v ai befaie, 29 May, 2023, lailing which this otter letter
would ba null and void.

Yeu will be hased at Pume Lacatian,

Wisa wll |r|-'j|ri||il'.l:,| s ascan linbain o g peciod oF Ehes (U4) months.

Wa welcome you ta Electronica Mechatronic Systems (1) Pvt. Ltd. and look forward to a fong
and mutually rewarding associatian,

Thanks & Regards,

For ELECTRONICA MECHATRONIC SYSTEMS (I} PVT. | | accept the above offer.

LTD. |
{Signature)
Dipti Rampal
[Name]
Asst. Manager — HR & Compliance
AN IS0 9001: 2015 CERTIFIED COMPANY

Company Registration No. U3T40IMH1936PTC04581



Dear Atul!

Congratulations on your offer from Crescendo’
Worldwide! We are delighted {0 offer you the position
of Management Trainee in the Wurlﬂ Trade Invest

Department.

We would like to inform you that your Joining date
has been confirmed on 29" May 2023, Monday.

Reporting Time- 09:30 AM

As a trainee of the company, you will receive a
Monthly stipend of INR 12,000/= which will be payable
to you in accordance with the prevailing standard
Remuneration plan uf the company.

After completion of the Training period, your
employment will be confirmed with the CTC (based on
your performance) as per the cumpany policy.

| request you to please fill below form to complete the
joining formalities-

https://forms.office.com/
Pages/ResponsePage.aspx?id=
f8ZyoMe_AEuyROBrZFFwCqgycgc.
mMW5dChtYXhHATQhIUOEJNRDJO TERUM
ONTTzhCMVRKSVINT 1pLRS4u




m AUTOMOTIVE MANUFACTURERS PRIVATE LIMITED
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Q-GET ™
P ANCEAR S

ECHNOLOGIES IO, PYT LTI

Appointment Lelter

Date of Joining: 04" July 2023
Candidate Name: RAM GORE
Designation : Customer Sales Executive

Congratulation,

vour Profiie has been selecied for BPO/Telesales Procass, 0 this letter |5 confirmation fetter
af your juining, You are requested 10 take nole 1hat your monthly salary will be 13000/INR,
which will be subject te all statutory and company ded uctions with regards to the law and in
hand salary will be 12800/ INR.

For Joining process carry your below documents

1} Adhar Card Xerox

2} Pan Card Xerox

31 Higher Gualification Certification {35 C/HSC/ANY Graduation]
4} 2 Passport Size Photos

Company Address : Q-GET FINANCIAL TECHNOLOGIES INDIA PVT LTD

Office Mo 201° 2™ Floor, Ashoka Plaza, Near Hyatt Hotel, Viman Magar Pune Maharashtra-

411014
——
|I . _..-"{,ﬁ;'_"; L-":-'\."\' ."'H:-\.
= iy /q—_.-—-n-_.-_,q..‘l
i }Iﬂ!ﬂ - |l'lr % -_-_ 15!
o} TE=1 A
HEAN : )
.'q"'\-u.._,.l.-l":.b. .
Thanks % Regards, Y
———

Yasmin Shaikh (HR MANAGER)

9557716592



Q-GET .,

IRLAM C!nlﬁ.l'.l' ECHMOLOGIES INDIA PYT LTI

Appointment Letter

Date of Joining: 04" July 2023
Candidate Mame: AMRUTA GAVADE
Designation : Customer Sales Execulive

Congratulation,

your Profile has been selected for BP0,/ Telesales Process, so this letter is confirmation letter
of your juining, You are requested to ta ke note that your monthly salary will be 13000/INR,
which will be subject to-all statutory and company deductions with regards to the law and in

hand salary will be 12200/ IMR.

Eor Joining process carry your below documents

1} Adhar Card Xerox

2} Pan Card Xerox

3} Higher Qualfication Certification {S5C/HSC/ANY Graduation}
4! 2 Passport Size Photos

Company Address : Q-GET FINANCIAL TECHNOLOGIES INDIA PVT LTD

Office No 201" 2™ Floor, Ashoka Plaza, Near Hyatt Hotel, Virnan Magar Pune Maharashtra-

411014
ke N
b IJ”‘I'; i = A
: \ 5.:« T I
Thanks & Regards, wj’

Yasmin Shaikh {HR MANAGER)

9657716592



"Rl
l"l.- _:L{::Iﬁ ‘-J!I J.I
{ASC TECHROLOGIES [MOIAPWT LT

Appointment Letter

Date of Joining: 04" July 2023
Candidate Name: UJVALKUMAR JADHAY
Designation : Custormer Sales Executive

cangratislathin,

Your Profile has been selected far BPO/Telesales Proress, 5o this letter is confirmation letter
uf your [olaing, You ate reguested Lo ke note that yaur monthly salary will be 13000/ 1MR,
whith witl b subpect ta sl statutory and company dieductions watli iegarids o the Iy and in
hand salary will be 12800/INR.

Far loining process carry your below documents

1} Adhar Card Xerox

2} Pan Card Xerox

3} Higher Qualification Cartification {S3C/HSC/ANY Gra diuation}

4} 2 Passport Size Photos

Company Address : Q-GET FINANCIAL TECHNOLOGIES INTIA, PWT LTD

Offica No 201" 2™ Floor, Ashoka Plaza, Near Hyatt Hotel, Viman Nagar Pune Maharashtra-
411014

Thanks & Rapards,

Yasmin Shaikh [HR MANAGER)

8657716592



Auledrisas =5 R, 04, Dhadge ndusiiz) Psie, Mancsd Plagn Sinhopod Rogd Pase, Mobarasten, 4110381
Wehshter swwawsairyalogin,coin Email HE-hrasurvalosia com

Lonitacl dedils:-r PE-ASITE RIS Smpporn -+ 9 SRR
f F.'i. E}
OFFER LETTER Sl
Dear, " p*

Mr. Rushikesh Pandule,

We are-glad toinform youl thal based on fhe recent interview; you have been selected for the position
of “Tralnee Recruiter"atSuryalogix Pvt. Ltd.\We are pleased fo offer you the position an the terms
and condibions we have been mutually agreed

You are reguested o jsin us on '01-July-2023' failing which the offer glands void . Please sign on the
copy of this [2ler or reply wilh a mail 28 an acknowtedgment,

Fizasze ket us know If you have any quesiions or if we can do anything to maka Your-arrival easier,
Also pleage check the sl of docurmands below which are mandatory for joining

Copy of updatadrasume
Curment addressproof

Apdhar card

Fahklcard

12" 12" {Dipioma Mark sheet & Degree Mark shest

4 Passpon size phoiographs

Qualification-related  certificates (S5C. HESC. Diploma. Degresels. &l mark sheat &
Cerificales copies)

4. Bank Mpaabool Copy

2, Experience Letter Copy

1. Copy ol Reliving Letter

11, Copy of Ofer Leiter

SOm oA A e e

Pleass note that any discrepancles in the data you have provided can lead fo rejection of your

candidaiure
W welcome you to Suryal ogix Put, Ltd.and are defghted that you have chosen 1o be part of our
leam . Ve hope your association with us will be muleally Beneficial, pleasant and fulfilling

Tharking you

For,
Survalogix Pvh Lid.
Authorized Signatory

Head-HR & Operations Employees Signature

Suryalaogis, Pyl

Adbalress: o5 Mol 14, Dibadpe [ndsistnal Esiane, Woided Phost Siabiogad B Pome, Slabaemla o F 1048
Websile: snownosurvalopiscom Emall 18-be s valopicoim

Canlact details -+ 4105274 1§47 Supipoertd - =9 1U02T92E9T
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SLK Soitware Pvt Lid

4 |
=4

Towar-A, SLK Green Park FLLLERE A Tt
Puarahalll Village Devanahat Taluk SOMPATY
Bangalore Rural 562 110
Private and Confidential
w0 bk o5 1
Date: February 24, 2022 \ [y | fri=
" K ]
Dear Subham Hajare, mn 1 \

We aredelighted to weltome YOU 1o an grganiiation otk Lhie Froedom o Suloied

Youu will b an integral part of & high erierpy B dymaimic work enviranment. We believe in deep &
erduring celatigasbipy arbasuloome wra 16 cwp b, fearr growy and ibd am crrichirg & reswarding
eRreer with uy,

Ihe following points cutling the offer dotais

a,
EN

Offer Details 'We are pleased (o gHer yuw the pesition of "Junior Analyst”, Grade T2, Your
pesfal et to Cormany (LY phoidsi af alh Besediy o INB 2B9000,- I'HLI[.?E‘E‘,‘: Twi Lakhs
Eqghty Ning Thousand only} pes armom Th i sunject to dedyction of tax 4l sourca, In
grcordanre with the prealing T Tiws. Your cormipg nsiam detaity are detalied m Al
1
Offer Validity: This offer i valid 110 February 26, 2022. Kindiy enzure that you conllrm your
accpptarce of the offerin writing. on o before February 26, 2022, The offer stands null and
void Therealter, unless the offer accoptance dute s extended and Lommunicaled to you in
writing, This offer supersedes all gear commurication, whtien and oeat

Offer Canditions. Ths offer and your subseguent ormplopment [gsal oot to your sucLesaiul
completior of Background check @ getailed i the stiached Terme and Conditions
goCurmong

Date of Joining Your dete of wiring s March 01, 2022,

Locatian: Your watk location will be Pune, Maharashtra India.

We wish you @ long & successlul tenure with ds and lookivg forward Lo sorking with you

Best Regorids,

¥

-
A Khan
Vice Pressdent - HR Subham Hapre
Gt February 24 20022 Dk

Recd, Otice 400, KHE Industriat Area. vatatianks New Town Bengalury SEC CGL India
[ 28180 4180 5721/ BES0 4721, F 491,80 40504921

iR UTFZ3008AZ00NF T LEO2TED comactiisikgioan com



RE hid
Q-GET
EINAMCIAL TECHNOLOGIES INDIAFYTLTD
M B0

Appointment Letler

Date of Joining: 04" July 2023
Candidate Name: AMARJT SONAWANE
Designation : Customer Sales Executive

Congratulation,

vaur Profile hos hoen seleeted far BPQY Telesales Process, so thig letter s confirmation lette
of your joining. You are requ ested to take note that your monthly salary will bz 13000/1MR,
which will be subject to all statutory and company deductions with regards to the law and In
hand salary will be 12800/INR

For loining process carry your below documents

1} Adhar Card Xerox

2} Pan Card Xerox

3} Higher Qualification Certification 185C/HSC/ANY Graduation)

4} 2 Passport 5ize Photos

Company Address : Q-GET FINAN C1AL TECHNOLOGIES INDIA PYT LTD

Office No 201 2 Floor, Ashoka Plaza, Near Hyatt Hotel, Viman Nagar Pune Maharasntra-

411014

i .,,‘Ehd-"

Thanks & Regards,

Yasmin Shalkh [HR MANAGER)

9657716592



Contact

wiww, linkedin.camiin/dniraj-o-

e e | L Ak
FEEoED205 Lipketing

-Top Skills
Business-to-Busingss (BIB)

B36

-L_':u-:-.1-_'.1'|1_|=':r -fh‘.'*-ql.'-iﬁ-iﬂfll"l

o ZA\BALAD
Dhiraj B. M BA1L

Inside Sales Executive at Yashaswi Group 7 1 B!

Summary

| am a Post Graduate schotar with & distinguished academic record,
Gurlng my post-graduation studles, | achieved first-class distinction,
artd-al graduation, | was honored wilh e Scadenic Excellence
Award for my outstanding academic perfarmance in college:

As a BDE (inside Sales Executive), | have gained practical
experience through intemmshizs at NMIMS University and Unlversal
Tribes. | have also completad the Bajsj finance banking and
insuranca cerlification program, as well as other cedification courses
related to markating and sales, demonstrating my cormmilment Lo
gontinuous learning and professional development.

Experience

Yashaswl Group
Business Developmant Execulive
May 2023 - Presen (10 moning)

Thinkgue
Business Developmant Execulive
Sepiember 2022 - Detobaer 2022 (2 months)

Education

Savilribal Phule Puns University
Master of Business: Administration - MBA, Businegss, Management, Marketing,
and Related Support Seevices « (2021 - 2023)

Punyashiok Ahilyadevi Halkar Sclapur Univarsity, Solapur

Bachaolor of Buziness Adminisiration - BHA, Mearkeling/Markating Managament,
General « {2078 - 20217}

Page 1ol 1



EDUENT (MBS,
Dwearka, Niny Gaill, |ndla -119925

: carsfredun.oom
YT +41 §a297RzeTe
(8w SR )

Oifer Letter

Intern—H1 2023 - Data Analytics

01-05:2023

Diear Sayall Arvand Palil

Intern 0 : 10517

Welourme to Edulvt indla 1

Your scheduled date of intemship with us will ke from 05-Jure-2023. You will BEgin vour Intermship
Journey after glving a formal acceptance of this letter, As an intern, you will receive a “Data Analyst
Irbarn® status.

We hope that you are excited to-embark on a transformational [ourney with our team, We
believe that our team is our Biggest strengthand we take pride In welcoming any new talent wha is:
having 4 greot deoirg to lenrn,

We are sure that vou will play a pvotal rele in achieving our mission and will strengthen the
anglytical power af the campany

Your appointment as an Interm wiil be gaverned by the terms and conditions marked in Annesure-1.

Congratulations 1

N
,—f”'f

Yishal Yadav— HR

EDULYT India — Education to Employmant
Ermail : edulyt. india@gmall.com f he@edulyt.com

Linkedin hitps:/fwww linkedin.com /company/edulysingdia/
Website | httpsyfedulyl.com

Instagram : hittps:/finstapram comfaidulyt Indis




recironica ELECTRONICA MECHATRONIC SYSTEMS {INDIA) PVT. LTD.
mechatmmc: sysi'ems

Admin & Rogplered Otice - Urie No. 37 & 49, Elsgirane Co-Cparntlion Extale L2, Pues - Salos Hoad, Par wali, Panodtl 0h
Tel. 1491 - 02T - 2427 4440, 232 5048, 2422 22492 Erall - tloBalmsiamcasms com, GET Me. -2 AACEISLE12H
EMS/HR/OFFER/2023 Date: - 29/05/2023

T,
Mr. Sayali Pawar,

Sub:- Offer for the post of "Intern” in "HR & Compliance’ Department.
Daar Mr. 5avall,

Based on your application and the interview you had with us we are pleased to offer you the
post of "Intern” in "HR & Compliance’ Department.

You will jain our organization on or beforg, 29Y% May, 2023, falling which this offar |etter
would be null and void.

You will Le based at Pune Location,

Fou will be joining us as an Intern for a period of three (03} mantlis,

We welcome you to Electronica Mechatronic Systems (1) Pyt Ltd. and look forward to a long
and mutually rewarding assoclatian,

Thanks & Regards,

For ELECTRONICA MECHATRONIC SYSTEMS (1) FVT. | laccapt the abave offer,
LTo.
[Signature)
Dipti Rampal
{Mame)
Asst, Manager - HR & Compliance
AN IS0 8001; 2015 CEATIFIED COMPANY

Company Registration Mo. U1 403MH19B6RTCOM08T 4



- A\ADFLIX MEDIA PVT.LTD

aIHFL L MELTEA

Ref: 2022-23/1544 Date: 03/06/2023

INTHTMG LETTER
; TO WHOMSOEVER IT MAY CONCERN

Thic I§ te certify that Mr. Prathamesh Nandkishor Redkar Mastel of Dusiness
administration student of Zeal Institute of Business AdmilnisLtalion, - Computer

Application & Research Pune, pursinghis industrial Tralning as pearl uf 4" samester of
MBA (Master of Business Administration) program Savitribai Phule Pune University,
Pune..

Thanks & regards,
e
{ i JI ",I!

e For Adfiix Madia Pyt. Ltd.

Mr. Sujit Patil | HR

Office Mo, A4. Success Chamber, Sscond Floor,
Apte Road, Near Goodivck Chowk, Pune,
Maharashiya 411004

Conlacl. +818857906039 | |

aﬂﬂia.wm
o w adfliniegdi




nagt 8 i Sheikh Aziz

~Bharti share Marke! 2GR AR
™M 3132
Top Skills Experience 1 II'} '5
Financidl Advisory
Eanking Bharti Share Markst
Firanpse Financial Advisor

Seplember 2022 - Novembar 2022 (3 months)

| hawe successfully complated my Zmaonth Internship in Bharti Share Markes
Demaf Service Department As a Financial Advisor |

Education
Savitribai Phule Pune Univarsity
Master of Businass Adminisication - MSA

Sant Gadge Baba Amravatl University, Amravat
Bauhelur of Commerce - BCom, Avcounting « (Oeaher 2118 - June 2020)

Savitribai Phule Pune University

Master of Business Administration - MBA, Aceounling and Finance - (January
2021 - August 2023)

Fags 1ol 1




Canlzct

wirivy [imked|n, comiin'pallavivisoute

Top Skills

Financial Understanding

Findricial Modalifig :

Rk Management, !

Languages
HIA {Full Profesedtnali
Enflish {Full P

mlammin (Mot

Certifications

Fapieag Carlified

Finsacal Modeting 'Hl'-:l EalEH
InviEstment banking |

PVESHTEN] Dankin |

s Iemanemant Con;

Pallavi Vispute

"MBA in Financial Managemeant & Intarnational Business | PWC,
BCG & KPMG Virlual Program Alum | Technical Savvy in SQL,
PowerBl, Tableau, R, Python, Excel & PowerPoint"

1R AL
Summary MR

Corporate Journey- g Hpb
i Tt ul Seloo Spindles india vt Lid, Hune{Sepl 2022 to Deg.
2022)

Virtual Internship-

/# PWC Management Consulting Virtual Experience Program
Participant with Forage (Sept 2023)

v# KPMG Data Analytics Virtual Experience Program Participant
with Ferage(July 2023)

# BCG Strategic Consulting Virlual Experience Program Participant
with Farage {June 2023)

Asademic Qualilicalion-

i 2021-23 MBA {Finance & International Businsss Managemenl)
gradusts from Savitribal Phule Pune University,

¥# 2018-21 Boom (Cost & Works Accounting) from Savitribai Ph e
Pune University.

Projects- -

v# Sirategic Finangial Modeling for Britannia Industries. (Sept 2023
to Dot 2023)

+'# Working Capital Managsment of Setco: (Sept 2022 to Deg 2022)

Technical Skills-

Vit PowerBl

+# Tableau

< R Programming

i SAL

Vit Python

«# Microsoft Excal

¥ Microsolt PowerPoint
Vi Microsoft Waord

Page 1of 2



v Tally

Experience

Satco Spindles India Pyl Lid
Intern _
september 2032 - Dooemibar 2022 04 monihs)

» Devatopad financial repors ond presenftations for management,

* Manitered and sondustord data-nnalyeic fa ouppodt budgoating gnd fersooating
processes.

= Participated in lgam maelings to coardinals financlal stateglas and
recatirendations,

» Demonsirated expertise in contnbuting Lo -accurate finanoal record
maintanance, with a proven frack record of identifying and generaling cost-
-gaving opparluniiies restliing In & 10% reduction in expendiures.

Education

Savitribai Phule Pune Univarsity
Master of Business Administration - MBA, Finance & Internaticnal Business
< {August 2021 - Saplembar 2023)

Savilribai Phule Pune University

Bachalor of Commernce - BCom, Cost & Woerks Accounting - (Auglist
2018 - August 2021)

Page 20l2
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Sl ol hurnl

Funae

APPOINIMENT LETTER

W gt plessed o ppeint v as Assoclate m e pole of Mamagreenenl [vinee commencing Ll ater Lo AR R
| :I-?::J- with Hun Generpl Insprenee Limited [“7he Compony ™) on thie Fatbowiiiyg termy ikl eoaditions:

Campersation and Benelits: You will receive ompensttion ws optlined in Aniesere 1 ncome Tk o uiry olher
stntutory deductions will be made wt gotime, a5 per the dpphcble s s Yoour peeformmiee will bs revicwd
armzlly, You will wlse by eligile to paeticlpate inthe Compony's discretionury peclormmma hased Mopus Sehene |
Performunce Linked Incentives a5 applicable subject 10 your beingm the Company’s emplogimient wd ot aoder
foties to lemws e Cosmpmiyon the bonas paymment dutz.

Workplies: ¥ou arg wppainted to work in the Cormpoay effice il Pune; Howerer, youp servives miy be trarmlernd
by the Company b buy sther location o division ur you may b transterred oy other goon entity, an Indid o
abrow, s jrer the requirement-of the Company.

Lasve & Other Benelits You will be elisible Tor leive und other such buikelils in et with $he Comprivy’s
ruliss aned repulitions, The perguiviies spplicable ti your grade ure subjeet To ntrertion aid pmoemdiment, el ol Wil
o pmititTend 1o The gitte s per the rules of the Company

ProbationConbirmamtlen: You will be o prabition Ty o peood of 6 momtis [aem date of jointng. During tho penid

A performance will be reviewed peticdically and i required neessary mrslruetbons / sdvise | support 4 Teedback
will be provided 1o you. At the end of this period the eomtipany will jssess you performinee dodd swtibdity sod
decide 1o conlirm your employthent or extend yous probatien. This extension will be @1 the diserefion of e
cormpuay diml i the compiny $o deems necessary. Your probaton may be sxended twiee Far period of thres
inonths sach only, A1 1lie end uf the probation perid of extmsion of probumion period yon will be digned conlirmed
il yon have not received a levier inbinating you of exiension of prhatton o diffnissud is he eide oty e

Nutice for Separation / Termination: Either party, by staling thiaiy el 1 o st i WeRRE miy e tis
employment, wt any Time, provided sl sl st 30 days® wotiee or sblary dn liew thsercol is Fven) in case of an
employee under profuition period, paost confirmaticn, the empleyee neelds 1o provide K days® notick.or selary (1 firu
therpol, Watver of foljes period diys i completely at the disertion of the Compuny.



Hovaaver, in the eviens of your being auilty of mucondoet of neghiene: i i dhiwchirge of your Juldes o in the
conduet of the Company’s bisiness, of such misdemeanor whith i Lkely 16 @i, or wifects the reputition of tha
Compand™s working oo breuchies ‘o uny af the ternis snd cosditons heron, mcuding the conditons pintler
Profoamomt Bthicl nnd Conbdentiality cluuse, the Company reserves 5 right o mmediate ermination uf Your
gervives b gny ven pointol e, withaol any ¢om pensition or notice TTis fzhl 1 pin el i b iy ol her rigiis
antd remedy the-company may hivve apanst you in k.

Professinnal Eibies, ainl Confidentintity; Your pesioon with thee eomjmany calls furyoue whiple Wi caployrhemt
and vow will devore yoursell exclusively to the business of th Company. You ame il pevenitted 1o carey on ARy
buginger ar proleesinn o enter For any gt of wanr tines fnoany sapaeity e L servicss of o be gnploved by or
engaged with any other firm, company or person Yo will prodsete the itiress ol The Company and will sl
diviilag to any person e utilize any of (he Contring's soceets or other relatod Information |which Yo iy possess
by renson of Your associniion with the Compainy) outside the Commin

7405 0 condilion al yoar enrployment Uil you miiniin the confidenplity ol nny 4nd all proprictary infamidicn ol
witdell vou guin kwowlodee or pessersion ys nonesull vl your emphoviment with S Commisy. Yo sl Bt disclose
such propriciry nlormetion o any persen. The lerm propriciary iformatien shall maan il eempuny ilormiten
whelher i ool wrilten, genphic, diskette, or mucaini teidible Forim inciuding Sul oot Hrmited 1o all o poblic st
ol customer, igents wenerel agenls inlermodianes, prices busmess pluns. sfEIeest sl or ‘other nen-public
gl marnmation, custoumer Tase. mummunds: designs, procedures. [oprielas, epenvirics, nvnlio s, Improeyemenis,
centcents, idems, future phansand budgels snannaunced o mizatioal stlfing chooges frundl aialysas: competiler
st lyes, mimigemnent lnlormatinn lectmical data ol Market studies:

This: ghligasion of gonlnlentiality conlinues alter your emplovmen) ferminales, uriber cortplere eonfidentiativy o
winplovmenl sempensation dJilsils expcied tobe o bakned by you duging you periad o wapteyment with b
CEITLEITY,

v ow shall fiithfully observe and domply with a0l (he Coppuny’s sules, policies. regmlitiond, Hitatoss, progesses i
pfpcedures thut are in force ahd gppliviiie 10 you il 1 chanies thievein; from e o tme, shall b Binilis o yon

¥ on shall indamuify anil ke te Compuny indemaitied doud Hisrmiliss dngivinst sl chiims by sny third purty lor Inss,
---?mag,».:. expelises o infringement of the third purty's (IPTS), arsimg w6 0 resdil ol the s ol sy kel
e adeimnnrk. label desizn or apphication, nchiding soliwsrne progowms sl aupptbettons. The Compiay shall ida e
o right 1o recover any. damages dicerced on sebnunt of any misreprescilation of your joby eesporeabihiics,
musapprepristion of fundy by vou. oriany sl dleame By pon whiclh & 2 paingt thie policios as |l down by the {‘ompuny
from Lime S timve, You shidl indemmify amd keep the conpaiy indernnified 1o the extem of sueh logs s Ry b

sullered by the Compiuty.

Yot agree that durmg the lerm ol dmploymen pisdd dor i periead of om oy ulier the termomaficon Gy
supleyment, vou shall not in ony way. Jirectly or midireytiv:

o Tniloee orwttenipe b induee nny emploves of the Compuny 1 gt emplorment with thi Crmnpany
e Solicil orentice any employes of the Cempany,
e Otherwive ntefere sathoor discapt Company’s telationship with is employecs;



*  Keop confidential amt not disglose 1o any unesthorzed persons el Company alormaotlon, business sind
fnaneial eieeedds. Company Tntellizence, consisting of sensitivie resarel sither adguired orin the proves: of
Being cueried o, technical capability and cdmmercly] mtellipenee disslosed o yob and? or acguined by Yo in
ithé eonse of vour dmplovment: and

s Nol employ, use and! or enguge the contidentisd mlormation negired duonog your ermplogyment swith tie
Cumpany o uny other company, entily. orgabeation or it anseclatsiaiiiates, whi g 0 compatition with
Fodelwelsgund ms wseccues/alfilies, .

Aliseomidiit

Misconduct would wmeunt to eause loe your immediate dismiseal without notioe o paymaat in lewof motice,
[Examples of miscontigt mclude bl e aot limited to
1 Baon Crmplisner with all spplicabbe liws and regilofons in the conmdyer of buginess Tor and on behall o 1l
I T
o et s ppeaprision or willful deseroction of Company propasty
“eRefusal or Tiiheee o comply 'with o ressenable mtrochion pvan by vour sspeivino,
. Willful insubordinution or disobedionce of wny lawind and resonahie order of @ saperar
3, A finding that you are puilly of @ enminal offénce by aeourt of competent fursdiciion.
B Sesia] Huredsnient o inlirdaton of cmplovess.
T, Belirvios wlicl s aitier physically ov verbully thres lemng-or dewriding fo nihers
« Yiohtion of Code of Conduet and Business Ethics.

Coaling Perdods In s of you resige Teom the services of the vompany o your sorvices werg (o be teéminated iy the:
Company ot any time i future, the Company. at its sole diseretion, shall hise o gt 10 offer youa cooling period
entitlement upon such terms and conditions, and for such peried as the compuny may deem [, for o masimum
pectod Ul 90 diays. Ty the evint that the comprny wis 1o devide o offer cooling period entitlement to yon then during
stich cooling porivd vou shall not undertake tecjoin any firm nor shall commence iy business ol eompetitg sy
with thivt of 1he compuny, Further i oereed by wow it (0 1he event thes such-conlingt permod entitlement were 1@
bt i ¥eresd 10 you, yen Wil he required rocpmplete the additioml formpfities il e ereonbe such dociuments is may
be theo comneisieed os Yo By e comguny,

\3[.13“.&"““}5_; The Cenpuny resgrves the nght to change these forns ool o liblons @t any.tome wikhusil ghving priog
dice, In the event suy chinges see made, the revised terms and copditions shall be commiutaalad o you
appuepristely.

Governing Law/Juisdictions Your emplovment witl the Company s subject fo ladiin lawa, Al hsputes shall be
snbject o The Jurisliction Fligh Court of Bomby anly

Flectranic Siemature; Y'ou seknowledge nad ageee that this appoiniment felor (e "Appaintment Letfer"s s hilng
executed electeanioally and that s enlorrenble.

Wislimy you an enriing ciuegerwith Edelwelss!

Pl gign i rerim the duphieste-copy ol this lever of appoimment it s om egh pge inclading: Anoesare
~ T awn token of youy having asceepied the ahove terms amd conditions.
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SALARY COMPUTATION
Components Per Annum| Per Month
Easic Salary 1,80.000 15,000
Hra 9, 000 T5h
Special Allowance 167,181 13.531
atat Bonus 12,718 1,060
Fmplayer's PF Contribution T.600 } AND
N Effective Annual Or Manthly Salary 3.90,500 32,642
Total Fixed Compensation 3,980,500 32,542
Medical Reimbursemant 9,600 792
Total Annual Or Monthly Cic 4,00,000 33,333
* Dhadivediany will hemadeus per thestmturory lvas, o opplicable

PFramain [:-‘Ii'.{ by Fadvlvesiss fiar oo Nelerharbavmy: Podiey Tor empdoyves and depeodemi fnpaiiee, jirenti-jiod

a2 children 1o the age the oF 28 vears or UL eompletbon o Tull-thae cdusa fion whicheser 1% varlice]

Assured Banuy

Further, an assored bonus amount of INIR S0000 will be pald 1o you as per the below erid. conlingem 1o your
contmuing in e company’s employment and nol serving notice Lo leve the sompany os on the scheduled payment
date. This amount will be fully recoveruble from you in case of disconlinmution of vour services before (he

L .-lllpln;:til.:lu ol 1 vear [rom the date of joining

Assnred Bonos Amount Echeduled Payment
(IMWIE)

IM B SR Appraisal Cyele/ /Y24
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STRICTLY PRIVATE B CONFINEHTIAL

Dade P57
A Hanamanl Patl
Ak = Lintwad .
Sa.r.q-l 416404

Diectr Afit Hanamant |

In ifernnoe o oo applisation g sabsapinn dacisions, Woorh planted o clfes o I pecan af Sarer Rolatonsla Kanaght -

RET - Partreryiigh Digbvibtion, bistiutionel Rusiases in Anl GRE S ol Sajop SHiane Lk iosuranss Compnmy it dBALIG)

- Yo sty ve bagnd of Puns- )
2. Vi will nepart i Madhid Tead
4 The prepos e campangalion deisls arn aflachrd in “Senmding 4"

g il of by raburnlie ws signed ooty of s lettes, Folce

Wi woald rogonsd o conlimalisg and accoptarss wilkia 48 hours theou
- fokerin et e b conshnehi G5 pEur

send us & eody of your Tsignation Ieter duly acceptad by your orgarizatan (f applicabiday. Tha
it il bl whichiwill be eaued sEperploly Upan yoar jiniceg

Wi wonutd expuel youl T e dainas by BEIBIEIZE. In (b aswatiih il i ol binirg pbidin do join on e il Big e dats mentarnd plAsEg
rimiate, Fadng waloh ihi offer wil be deamed vead, The Campany, may, 3 fin sobo discrilian, naband the pesisd noweitng

The offer pf ermcloymen| may e wilkdrasn fmodified if any inlgrmalion of reprosenlatian fomishe by you 15 fgund i b nenrbect or oy
prtaral infanminlion |5 desoctod by BALIC oin boing suppreszad by yoi

Yau &% reqidrnd 19 subrl] sccoptance email-of ihé offer aloap with g baloa mentoned decumants at fgast AR b iniar 1 yengr sl o
=

a) gy of rebeing Infiem of 105l indnsl compay g0 Casi you Bz spenl liess Ihan B s i pous cunind comoay)

&y Cratey Al dmnignintion aoceptancg § rglaving lgiver of ciareal comgindy.

Tk Brah e paur intpnost o beng amplayed s BLBG rird vl Hoak [oPamie] B yond paerdy aur of gaeizarsa al S
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LIFE GUALS DOHE.

LT

Teapp Bllr g FiBes Anpagpapda £ e

AMNEXURE A: CTC Brook L

COMPEMSATION BREAK UP SHEET

-
=

Ciale GSMSR0E]

Mare Ajit Hannminnt Padil
Dapariineet: Pirtnershin Tsribhudion
Deasgnatan: Exsculive
Band: GBZ A
Localisn Code B Furia-1 Lacition; Pune-1
8. Nao. Companents Rs. Par Month Ris. Par Annum
1 Fin:id Basic B, 76000 105, D050
2 tmanum HEA & LRI it TR
| Slalubery Boous Franan 2100000
& Flgxibln Bamdfils 42.,071.00 144,852 (0
- Sub Total {4 2h,946.00 323.352.00°
& Company's Pravidaent ru:d |:-|:|n|rll:|l.ll=m AL EIERA Y 27,500,00
& Graluiby as per fie Ao 471,01 05200
T ELSlC non n.oo
Sub Total [B) 2.221.00 25, E52.00
Total Fiead 29,767.00 i Gt
Tolal Fixad CTC In Words 350, 004.00( Throw Lakh Filty Thousand Cnly)

Baja) Adlane | #e irurnies Company Limied
Beespl atlen fupanpin” Bagy Al Hoida Aefja K Wirtarpiilin Miue - &V IRG ) Fan B Jia

Lt LMASITNRRF O 5l |t

Gt

Rl
[e Faeeain 1000 209 F 293 Ervel ystarrcimifliganhie oo | Welbae ssn baliim e

TR
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Bkt A [ mtad | (R G -

Cithver B

! Crremigy Toem Libiz Inaursmss . Tou wrill Tpn prresnel Ly & difen (R biriees ERatd, {rir. m tikgrty apcnaibad i pne
pEmmpany fobey, This Gpes psmoses ey e W Sin ye Ty e e DAL o || Erpaary it e DORRTar
paley Tho prensien o his suin annaret shll beopeard Ly e Gornpindy dirsnEy b N irmasne ratamipsat o e
thi bh Al g garl af your GTC. I gedehlion ta iz, in Gt ol pstelanliE cit e [ssira] Dot piriEmisa iy s L
gerdditiee] o sin dddibunal doath beaali

7. Gecug Porsonal Ascidunl: Under thin peiiey, Grmploipers s eadorod 1F Aisatilily fieee et nnemfants 1
campeneales Toe the employes’s Joss of pay dus 1o e disability. [rsi 15 ot coderoed uridat o potiy Tha
promiurm fae i gurn assiner shall 18 @AI0 HY e iR direcily bo fhe InEuTanst PRy anrnih BAG R

par ol yaur STC.

3. You will be coverpsd under tha comgany group Mofickain palicy. Tha campany shall suteelee the anhE
pegsnivim, ma par policy, The balance amaant, il any, shall bo borne by you firies T frorn paur wabarg

4 Graluty Renalil will be grovidad as per the provizsens Poymeant of Gralaly Asl, 1574

5 Provicont Rind wel B prasited a6 poer thia provigiang al fhe Enpiloyaas’ Providen] Funhds and Ly scaliareast
Provigions Act, 1952,

G, In ihie pvenl here @ &y enbancomen] in i tolal Serebarriis 10 b pad o you on Brooer Gl chiaig: i
any sfalule (Cankral Gavernmenl or State Gowermmenl] o noidicabon, ther 1he sabd enkanind prrnrmladl B
sdjusied from the folal GCTC payable loyou as shosn heseinaboue, [0 sugh 3 cass the company wi B Bk
right to restruchire your emolumants wiihin e specific CTC

7 Al fulure ex-gratia Vanabla pay! Performance pay worlel intiude prospociieirairospraloly mereatsad or
acleitionnl Ststukary payments liable®lo: be pald by the Company bacause al chaviges n tinluies. Als the
Company tesanes e righl 1o adjest! recover such Incsed) addifionat statoiony payriedds rom i el 1
Compaty (CTC). Further the Comgsny will not b ekl 1o pay any amaunt gyer and abgwe TG whch Intudel
all plahfory payments applicabde. Comgamy FEIENES righl b chanee your satary suriciven sy e fy 2Ehiin
ki s renquinsk notice, i any, under any Lo & wilhieul ame sepnruteforihor detice! indmation Thes 1 Broa thin
baet fhat the T as menlaadd In thi olfer letor & inchigive of all Eabitity! comprnsation ghligatens ol Uhw
Company [whelher towsds stilutny peymonts s Wes ot ywardy Basie pay.and oflor componed s of pig]
uriless opoefed athenaise i wiing by L Compnaty

A Iy cmplagmand @ tormingiod by you Tor afy fEason fonr i compleleom of T8 muoeltis ol e
gt el g linck 1o b Conpiarny e nrlie pearinn eapens i inoee by e Contiporny

g Asane Lo Inmennen Comgainy Linded
Flaigt s fudsbogign LajigAMenr Thase, fopea et Teamweia T o 1 TERH | NS~ gm0l T L0 e 800 i
Trdl Fovw bre  TRLEV R FPE2 ) f mial bt sy bl it e i | e e o g miad by 143 v
SRR =g LR AT TR TR R AL

=17 P
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LIEE GOALS DOKE.

e e L Ry £ - R
R EA LA | Al ()

Backgreurd Morifizalan Form
Luttnr of Autherzation

Daclaratian ond Aulhonizalinn by tho Candidats
Tey wahrim if midiy GRAMGom

ey @neney 10 verity e walirhiiki

nd, prrofastnal standing. wark

| ardorstand et Tty Afing Like Insurmnon Lampamy Lapritazd rraay e an o
{1 Inferation | hawn geesicdaed inchating g cmgltgmeant, oy girmstahl e e
Ity fmel gualifeeabs. | andaisiand e on patide Baskrround Sgancy nay eblai ardormalkon 1 GEEE
apploprnte fram yarons sourcis prpnlusling, bul nol bemitod 1, he felleissing: eurrent and pest employnrs, criginal
Cewicnnn racords, school meords, Gologn records ard profumgionat anil parsonal refarences, | AL e,
il e valaon, vy [, earpoemtion o nlkee prisnpdn o pullic gty 1= fumigh Bajaj Allone Lifie
prenurnnee Company Lifited and e outsicde pekigiound agancy all il miation WOOUE M.

| uncandilieisly seiease and hold harmlass any indhidual, crageation, of private’ or public entity leem any and
all eauses of aclken thal might arise frotn lumishing o Baj Aliare Lile Insurance Company Limited ina thn
eailsef Agjinay information el oy mety request pursuant 1o s releEse.

This millzation e nloose, (o, f2xed or phetocopiod forn, ehall be sl for - this and any hullre
peparts il upebalas Bl firy b roguastod, | ey crnliom Ehal, e s iFilpratr g corraet b Shiy kst af
pivy howenacdirdygn and | understasd that any milgeaprdsnnkation o distrepancy notad In fegards o meandl oeany
athnr dimciopures e by mo, company shall have cemplis righl ane aothodly 10 ke nAcAESIY disciplinary
aclion againsl me as deomad necossary, wcluding \mmadiale urinatian of my services and empiaymant,
iUl riny b e,

Narme in CAPITAL LETTERS: AfL Hanamanl Fall

FARPCIRTANT: Copy af docunents (5% o Dipeurpents Checkl st MUST ba allaehagd,
Ploge enlar your MG A58 appesrs inyo Fazspart or Bk Card.
o chnngn casn : dindly atlagh (he nams changt Presal { Documtifl

Pofeoral Delatls

sl BMarnn Geniar
Al Hanamant  Potil ftaliz
Dt gt Barlty Poimenenl Aocoun) Number Al Bkalis
(el yyyyh
5 T
/305000 AZUPHISAIO single

Farmar Hama(s] ¢ Maiden Namo (if agplicshle)  Date of Name Ehanqe{maadyyyy!

it Mamo Ao Nﬂuﬂ_ﬂﬂ Lﬂ Hamo {“ #-PFI"‘E-TINB:I

[ ribhnr's Hami Jdalmern M Spoyse's Nama AfFirst & Last)

Hanamant Fatil Rakhi Fadil

Coagpaenil Seduresiss Al = Ul o, Preant - Bhendbsgn  Tal - dolk Linlseashl, 1L;'|I
L Rf'lll.

Fin A 1tA04 'TYE_/
Signiirs of thn armploges:
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CRMPLOYLE LS PROVIILHT TLPRE
CHRC A RSN I Pemsd Formy M 1= Draltirmtiog Feam

(Tex bann prabairen Lag dhie aergdgor b fatsen
rof o)
Fmp Coda;

Foiphoyioes promadaesil uinds sehomie, 1952 [psimragh 34 8 LT |;....._;....-.-|r_ Thagag Alhame 4 Irvariren
& Tinployoan {re i nchorms 1000 (parirmard 2d)

(DMt by o peeson Baking upe cmplregent In g eatablishmont oy which EPF Scheme, 1852 ond dol EFS1955 =
applicabig

| Fimme af hie mmimbar AytHranmaanl Padil

Fattar's Mamo | F Spouse’s Samao ()

; Hanarnau L pak

(Fiease Tick Wiuchower Is Applicatia)

3 Dt ol Birls (RALDOMNYYY) LAranza0n
4 Gendar: | mala f Famala Meansgender ) Linlg
5 fiaria Stalus ymased (Unmarriod feidawdhorce) Single
Ja) Ervadl 10 ajitpel 3 2SS g mail com
= {1z Wkl Mo aa@mezes
i VWhather aarier o mambar of Emoloyess pasvidant Feoird Yok R "
Schoeme 1858
= m;ﬂe;ha-agﬂbr:r mombar of Empfoypes Pension Schomo Van M
1
e
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I response to any ar both of (7) & (8) abova b yos, MANDATORY FILL UP THE (GOLUMN )

a) Univorsal Account Numbar{LIAR} [
bl Privious PF a'c
TS AP HYD EST.CODE EXIN ig_

==

c} Dale ol oxil from provious mmployment (MDD YY)
iy Sobwend Celiflcolo: Mo [if Issuod §
i2) Paimson Paymend Orodor {PPONG G ssued

al Intarmaticnal Worker Yirg Mo

B I ves, Siate Country CEOnighn (nde Name of Othar Soundryg

10 B) Passporiio
oy Valicky Of Passport (MM/DDAYY] toMMODY YY)
I{'ﬁ".ﬂ Delails: (atach Salf allestod mpm.nfrmhwfng Y Cs) ™
a} Bank Account Mo QEE_::}-:!E

b1 AADHAR Mumiber {12 [Ngql) FA1TARTANDED
11
e} Parmanent Account Number (PANLIE avallable AEUPH2LLIG
UNDERTAKING

1. Cerhified that the Porliculnes ara tneo Lo the best of my Knowlade

2. | authorze EPFO o use my Aadhar ler verification ! & YT purpose for seeace felivary

3, Wimly transfer the funds and saeivics details, ilapplioable if applicable: from thae previous PF acooun!
=s docliend above ta the présent P.F Account{The Transfer Wieuld b possiblo andy @t idanided KYC
delails appeovod by provious emgloyers has been verilind by present employer

4. I cisen ol changes In above delails the same Wl b intlmate o ompliver ol tho eodest

Lot RN G223
Pl ‘Sangh

—r "
S-'\..;‘:'l..'JIL'.'I PSR e
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DECLARATION BY FRESEHT ENPLCYER
ebsiienednd haz besn aligtlod PF

L. The rignter MEMe A Haramant Patlhas feined - on

2.0 ease porsonowas garller nol @ mombar ol EPF Schamp 1952 and EPS985
# fFayl plflmanl of WA ) T UAH ARotud lor the mambe & HA

% PFicasy 5k Tho Approprgio Oplion:

*  Tha BEYC delails of the abova membet in the AN dalabosa
B Ly el Lisse g upfoaidieed
s Hava boen uplpaded tul not approem)
¥ Hv Dgn uploaded and approvid salk S0

A, Iniss e possan wan veerlier a moinbor of EPF Scheme 1852 and EPS, 1825
* The abowe PP accound number ASH of the mambor i mentioned in {a) above his been tagned with
hits fhar AN prassors member 10 a5 decered by mamber

® Plogye Tick e Appropedale Dl
» The KYC details of |5 abave member in he UAN dalabage hsve been apjioved with diital

signature Cerificate ard iransher reguest hes boon ganeralad on portal. .
» A% lhe DS of establishrment are not registered With EPFO- e mamber has boes informad 1o

file phrpsical clasm {Farmi2) for ransler of lunds from his pravious establishman,

Bale O5F1 20D
Sigrwture.af Emplever VWith seal of Estnbishmeant
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FORL 2 (REVISED)
Komination and Dacaration torm far Unexemptod/Exempted Establishments

Deciarstion and Nomination Form under the Employecs' Provident Funds nnd Emplevoes' Ponsion Schomo
(Parmgrephe 2114 01{1) of b Empioyess Provident Fund Schemn, 1852 and Pasagraph 18 of the Empioyres’ Fenmien Schem, 1435}

1. Hame-{in Biogk Leliers) i A Honamanl Pati

L
2 FathersHusbands Name = Honamant [‘ﬂd-l |
3. Dale ol Binth P £ B O Taln i e
4 Sax . IhMate
& hlarital Sixlus i Single
& Secoun! i
T Address oAb = Hoberads |,

Posl - Mendhogirs , Tal - Joth, Unbwodi

Permansnt P AL-nteadi
Pogl - Mendhegin , Tal - Jalk , Unbwadl

Temporary

& Date of Joining

PART- A (EPF)
I hareby nominate the person(s) cancel the nomination mada by ma praviousty and nominate the parson(s)
mentioned helow fo receive the amount standing to my creditin the Employess’ Provident Fund, in the avent of

iy dieath,
It thie narmooe 15 38 i,
Mame al MHomings's Tolal amounl of shafd "3;'"3 & fﬂlil'.iﬂlrshlrf-
i relaticnship Date. of of accumutation in . Lk
nc:m.:?EIm ACABER. | ik the Hirdh Providen! Fund lo be ~ Who may raceive Ihe
R {EELIEELA HEGe piidd 10 eAch nomines amourit during e
rinarty af nommeaa
1 2 e 4 & (ool &
e 1 il
il VI S P 1081870

F".'.'i!ﬂ
1 *Cemliod that | have no Family as defined in para 24g) of Ihe Employees’ Providont Fund Schomea, 1050
and should | asquire a family horealter Ihe atiove nommaton shouwld be deamed as cancahipd,
% *Cedified that my fathermother is fane dependant ujion

[}
Al

Sigraiure at M kpfession of thisubseober

* Edpika vl sl e an nod applisakls
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— _ PFART B (EPS) (Pam 18)
fetry lurnish bolow particular of the memeare of my famiy who would be oligibie 19 o widae childon

pesnzion in the ovent of my deatn,
_ WName and Address of the fsmily member
= No. R o g::h#r Relationstiz with membar
! Hanamant pal | ”HP ydiaads 05 t-mbr e n
2 L = RN L Pl by

Fella pohl :
S opmit pest] TRzl SRS e
cl 'l[l_'.'ltlﬁm‘"lkﬂ P::th1 ist- Sa 'E]‘L Siafean

“*Canfified thay | have no family s defived inogam 2 ol Employess’ Penmon Scheme, 1585 and showk) |
actuirg afamdy neredlter] shall femish panhoilans hareon i B b e

| Fiereby narmnals G following porson [Se receiving (e ssonthiy wigsw ponsion (odimissible wder para 162150
and

(il by e event of my deatly without lnaving sy ellgible faimily member for rocoeing Aenson

Mame and Adoress of Ihe Manminee Date ol Hudly Hetatenship with mamber

Hanamant Patd OIS T4 Fastir

[ - —— f
Bk ol whicheever = ood applicabls ---_-:'El \-'I.'.[lj'!llll"-l
Sigrinture or lnumb impression af i subserbar

CERTIFICATE BY EMFLOYER
Cedfied thal Ihe above deciwation and norminafion has boon signodfhumd imgeessed: belaro me by
ShrirGmt.Haum e b resicteari s wareree EERICRED in My, @sinblishimant alier hefsle (1ps redld
tha entnesienlras besn read owar te himdher by ma and gob confirmad by lmies

pea Signafure ¢f ihe employer or efhar Aertbovized Ofices of
A A SR ihe Esiablisfiment
S P —— T Egatwml'—inn _
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FOFMF
[fam mub-rulafd | aaf ruda |
Hamination

T i [Faver livgre PRy er doseripli il B el @i b pnrrt b s Banes
AT

[.5ha' Shéunadif Borman Ajit Hanomasnl Pkl sehinds partioaipg e g 11 golzlmnent

Wit thie persan 5 ) mesnlicmed e o recaiee, the geamity piyatin Gy Ban

hiprrbyr iRaimist
ettty shivsdinn o iy ezl b wvant of

bt that #f manin s Hoeome payable, of hainng betgme o
hill e el in ghes propotien indisated gz

gy akie had paf bean ph d N B

1 ihE RAREL ) of (e Pt

ey wdenth
b maned areounl of graiuy s

A g e e of

1.1 huraby cedify ot the parsonis v nentianed e are reem e of ry lemd i
elnp|ln ] of soclicn {2 ] gf Payisen fant ol Gratuily Al 1972
2.1 horeby deslare thit | have no family wilhie e peaning ol elousnfly ] ol sectizn (€ ol the 2003

2, [ 1 My Falrerl mnthir pasenls is Fare el dopardanl on me
¢ | my husband's talner malied parents sl doperetenl G 10y kb

4, | have xéladed my hustand from m famity Ly anotiesdate bie  teth e canbaing FEltonty
farmris G U 4 prosiso o clausa th b efsoclion # of lve snid

&, Momination madi heren inwslidatss my provisis niaminadiun

‘Hominnn (£

Rarmer in ful! il 1l Felationship wilh the s Progetlion which b
agdgresg ol noarmness) cmployna Age el riominee pratdisy wil ke nhatea
Hasstmkanl Pail Falhar QNEN AT 1000

Sy o L
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Slkalarniinl

b i ol nmpayen irn Fyali .I"I.Ifl Idarcurmeirsd Palil
= S falani
3 Relgon
4 Whigthier unrmgiice mesdl wicere? fargyin
5  Dopartrend { Braneti  Seclion whda empioyod
& Poo nedd with Tickator Sensl, ooy,
H [3lis e mppoiripscrit
I Parmanont aibilaess CAE e Ui Pos) - Mondbecgin, Tal=dalh Unbaad
Vitaeo oo Thana .- Subdivigien o Soab Offa.
Flaca

_ N

Sigrrziore Thum Lrwun of M-amployes

Naszdinm iy wildnoog
fdorrinatcy sugnod’ thumb Inssroesd bafund e,
Kamea i ol nd bl Sugitanig gf it

i 10 i,
P 2.
Fiase
et

Carificate by theamplayar
Certified [nat tne partcsiars of the above fominilion ave bty virified 4n o recordad b eslablishrienl

Ernpbiyper ' Motorenco:May, ilany

Sigratur of the employerOifco: autipriecd

Casigrifen.,
Mame and-addreas-of g E.=.1:3bir5hmu nl o rul:rr_'nnr |"|r||;l II':-'--'v."-h

Acknowladgament by the omployes

Fecmend e duplesle copy of nomination in Farm T filed by meand dufy cedified by Whe amplagar

pate S b
Sugagturg of ftg empliyes
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i i o
MAR a-253

. . g = .Il I.'.
SUNONE A -
WL -3
Hioh Peifarrarse & slis=gi Primsik
Y sy a2 20-June-2023
Ta, b
Hritlka Lavankush Zade

SBT, New Nandanvan Layout

Magpur- 440021
Subject: Appointment as -Trainee -HR Generalist

Dear Hrikka

WWe are pleased 1o exlend this appaintment as *Trainee HR Generalist", Post ecceplanca of this offer, you will
biagin your anentation and internship with [he Company &l Pune (Hfice;

We ere pleased 1o share below details

1. You will be paid stipand of INR 10000 per month (Rup=es Ten Thousand only) for Lraining duration.
Duraticn af your orientation and training is fram 20-June-2023 to 19-5ep-2023, however Your training may
gel extended or discontinued based on the parformance

2. Posl successfully completion on your traimng and based on your perfarmanca. cammitment, you shall be
odfered full tirme position a& an “HR: Exenitive

Sy accapting this offer. you agree. you will chserve alil policies and practices goveming the conduct of our business
end employvees, including our policies prohibiting discnmination and harassment mantioned in appendix, This letter
sets forth the complete offer we are extending lo you, and supsrsedes and replaces &ny prior Inconsistent
statemerts or discussions. it may be changed anly by a subsequenl writlen agreement, The offer and this document
stands cancel if not joined on the sforesad joining date.

During your internship. you will have the opportunity 1o learm from expenencad professionals in the fisld and gain
praclical experignce that will help vou be successiul and rewanging. Looking fonward la make astonishing career at
SurCHNE

Plesss indicale vour acceptance of this offer by sigreng below and returning L IF you have any
guestions or needing clarfication, please contact {he untdersigneed

For SunQME Techralagies Pyt Lid

Awinzsh Arvikar
Head HR

|, Kritika Lavankush Zede have carefully read the above Appointment letter, palicies | rules end regulations and
the terms and conditions therein have been fully understaod and | hereby acknowledge, agres and confim to the
aforasaid temns and conditions and promise io abida by the same.

Signature

Mame—

Date —
Address —
Conigct Mo =
Ermail-
AADHAR -

- [BHarE]



Offer Letter for Marketing Executive.

Dale. 23712/2022

Akshay Sambhaji Tarwade
Fune, India

Subject: Offer letter for Marketing Executive,

Dear Akshay

This confirms you have cleared the initial inferview process. Your journey for getting
an Offer of Employment from Indsys software Industries (1) Pyt Itd has just begun.
Please go thraugh this communication to acquaint yourself of the various actions that
your candidature will go through before a release of Appointment of Employment by
Company.

Dlocurment verification and checks -Post acocepting this Letter of Intent, vou will
have to submit certain prerequisites / documents. The Offer release will ba
conbingent upon successful verfication of your documents that will be submitted by
you, Once you receive the offer, we would like you to accept the offer within 3 Days
fram the day you receive the Offer Letter.

At all stages of the hiring process, you are expected to declare all facts honestly
and act with utmost integrity while applying for any oppartunity. In case of any
misrepresentation of information/facts in your candidate registration process or at
any stage of the hiring process as well as using any unethical, unauthorized or



—

Resume copy

2. Your lstes| passport size photograph

Laa

1.0 Proof {Pan Card or Driving License or Passport or Election 1D)

4. Residence proof (Ration Card or Sale/Lease Agreement Copy or Passport
ar Driving License)

5. Copies of Educational Cerificates.

5. Copy of previous Employment Certificates i.e. (Work Exp letter,or Relieving
letter nr Salary Slip

1. Cancslled Cheque of your savings bank account.

8. Kindly, sign the Duplicate copy of this offer letter as confirmation of
pour Accwplanie and wuiifion ne dalie of i

INIXSYS. .. inspired for innovations,

Difer accepted (signature),



LETTER of INTENT

ate-27
March
2023

Pune e

Dear Rajesh pramod bobde,

Congratulations! We are very pleased to inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring vou for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as lald down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access to self-study
material in the investment banking world and prepare you for effective
communication with some soft skill exercises as these are essential
for your success In the professional world. Please go through the
attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch with you In batches and explain to
you the objective of the whole exercise and help you with the
approach of how to make the learning effective. At the end of the
course, you will have an interaction with the training team to help you
fo assess yourself and get you prepared for a successful career

ahead.

You may note that this letter should neither be construed as an offer
of employment from the Company nor should it in any manner
canfirm our intent to make you an offer of employment. We may, at
any time, at our discretion, revoke this Letter of Intent.

We look forward to hearing from you. Should you have any query,
please do not hesitate to contact <kartikeyasati.pansa@hcl.com>

-*“:’ :
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Tiffer Letter
Intern — H1 2023 - Data Analytics
O DE2023
Dear o i Dattaltay chavan

Irter 10 e

Welcome 1o E<uigt (ncha b

Yowr schoduled dare of mter s e s wall Be o 0% Juee 20270 % g will [t o
irlernshep [Eliriey abttee fenng o Barmal acerptonce of this et el A an TR, W gl

recewe J C[atadcalst Ilern ™ staius

¥ie hope that youare exoted o embark-on a o stormalicial journey Wit ourtearm We
Beliove that aiir team 15 o biggest ateenath and wo lahke prige i welcommnng any new talent

Wr'l".' b Ill_'l".l'i“l'i oS e al degme 1 ||.'.I:,'r|

We are sure fhat wour will slay 2 aocata! rabe moar e G BUE s Sor ang vl sirehgihen the

Alvalytical povess o the company

Yoaur apooimirenbas an tesr gl be goveeniied iy ibe e ame nendidicns marked m

Annexure |

Cargratuialcsns v

L.!F.J:'«H E
I:;"I -

Yeahal ¥ouelaw - HP

EDUILY T Trichar — & cicaton 1o Ertpalisyiripng
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[ -Emphasys &

‘Date: 19" April 2023 2180 (AN
wA N oy I8

Ta, .

Mr. Subodh Awarkar i (g J ]--‘. 5

35, Sarvashnl Nagor,
Caghaori, Magpur,
Pabasashira - 240034

Letter of intomt

=i Hiileilh,

Wi e pilpsend B gl e e swee inlenl 10 wffer vou ermployment oo Associote Systome Engineer i our
Pune Office on following torms and conditiond.

1. EXPECTED JOINING DATE: Your expected joining date in the organization will be April 24, 2023,

r REMUNERATION: Your starting remuneranon package will be a4 follows:
Maxirmum Annual Compensation ! Rs. 4,50,000/- per annum
Inining Bonus ; Rs. 50,000/-

3 COMPLETION BONUS: Upon completion of 3 years, you will receive 2 Completion Bonus of RS
1,720,000 Aupees One Lac Twenty Thousand Only)

d., SERVICE BOND: A5 e-Fmphasys will ke incurring considerable expenditure on your training,
you will bereguired to executs an Agreement, to serve e-Emphasys for @ minimum peried of

3 years

5. CONDITIONS: Yeur employment 15 necassarily contingent upaon the foilowing conditions:
a. Only onsuceessful completion ot your scademic course
b. The Pasition being open at the time of your expected joining date

You will be given a farmal Employmaent letter on your joining date upan fulfiliment of above
conditions

. VERIFICATION: Your employment is necessarily contingent upan yodur
a. Submitting @ medical certificate of fitness from a registered medical practitioner on
commencement afemployment.
b, Having furnished correct information regarding your past sérvice and other academic degrees

and otheereconds

We look farward ta having you with us and providing vou an opportunity to contriboebe towards the
grawth of thefompany.

For e=Emphasys

X

."‘"i.__

Maneesh Mehra
Director— People Exparience

e-Emphasys Systerms Pvt, Lid 202 1912 Banes-Pashan Link Road, Baner, Pune = 4710 G5T

=

2TAABCIZ67GATE Registacad Office Uit o BE S0F I, SEERZ-5EF, Andber East, Mumbai - A0 036

Ta|. «0F-22-GTATHAN0 Fas « G- =000 5308 Wik o= Amimnaiy oI i L R LT B HATRTO T SASE



Diear Devidas Navnath Kale,
welcome io Threeng Technolegies LLF

| am pleased to confirm your accepiance of our offer for
the internship,

vour Internship duration starts fram 18 April, 2023,

We are excited about you joining our tean and weanl L
ensure you are

suceessiul in your new role. During your first several days
of the

internship, yotl will meet many co-workers, These
individuals are

available as a resource lo you, so please let them know
what you need to

accomplish your new responsibilities. Additionally, you may
caontact me

at any time,

Regards,
Threeng Technologies LLP
Sheetal Gosavi



Your Hitechi Vantars Offor Confirmation.

Congratulations!

Dear Simran Hundanl,

Dmmntulathﬂuaﬂdﬂalmtuhp-mﬁlﬁlﬂ e _
Wa ars thrlied 1o nform you, thst you Hive bes selected for ernploymentat

B v artora. :
We are offering you a paid internship, mrﬁqhhunrrlndﬂun

progression into our Associste position. - ‘

For students who sre not sble to ok or the intemsiilp, we are offering you the
Opportunity 1o join us as an Associate In 2023,

Yau will receive an offer lether with saiary detalls and start date after you have
completed graduation. As etated in the job description, your satary will be INR
5 L (Five lakhs) per annum.

This offer of appointment is stibject to aligiblitty scconding 1o the prerequisite
critarip: 60% or equivalent from grades 1012 and achleving 70% or 7 CGPA (as
applicable} aggregate in your final examinstion In B. Tech/B.E/MCA.

nnmruuhuvempﬁdmuqﬂu[ﬁmmpmdmmlnmﬂ},nMi
letter will be presented to you.

Again, we are fooking forward to you joining us and this emall i your
confirmation of sefection for appolitment at I Vantars.

Thank you,
Vaishnav H
Camplis Hiring Team




Contact

.
vy linkedin comfiniggaurnibhacgat
Uimicibn

TopSkills

Himamnats

Languages
Erglish (Mrafeselofil
fdarathi{ Malivs

Hirdi FrofesaanalWarking)

or BIE )

L]
"'a'._‘.e riifications
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Hanors-Awards |

Zeal Digtar Commandos =202 1

Musanidra Intestatiofal Froject 202

M ER-
Gauri Bhagat L of-oe

Trainee Java Developer | Technologies:- Spring Framework |
Hibernate, Microservices

Surnmary

I'rm a-dedicaled Trainee Java Developer. I'm having unigue blend of
akills, complemanted by an MOA in [ mance.

My Jourmey has-led me to excel in crafling efficient and innovative
software solutions. Proficient in Java. | devetop clean and refiable
code thaf forms the backbone of successful applications. Leveraging
my MBA in Finance, | bring a strategic peespective to technical
projects, ensuring they align with broader business goals.

With & strong grasp of Spring Framawork | Spring Bool, Hibernate
and Microservices |, | creale applications that are nat only lechnically
sound bul alse align with financial objectives. Spring Framework

empowers me 10 design madular and high-performance applications,

whils Spring Boot accelerales my development process for
micrpservices and APls,

Connect gauribhagati9@gmail.com

Thank You,

Experience

Codeslpha
Java Developer
Janusry 2024 - Present (2 mantha)

Innaver Infolech
Traines Software Enginser
May 20232 - Present (10 manihs}

Zeal Institutes
Fage 1 of 2



CSR Club Team Lead
April 2027 - April 2022 (¥ year 1 month)

Trhraughout tha yesr hiandied t@am and did various CER
Activitias

Mudrabiz
Slock Market Traines
Oclober 2021 - Decembar 2021 (3 manths)

Client Generation

T A R A

Conducted Investor Awaioness Inlbalives .
Study Of Stock Marlksts

AIBF
T_eam Leadar
Agril 2021 - Juna 2021 {3 manths)

|'was in charge of managing and synchronizing all work
-a well as ensueing thal all leam mambers wene engaged

Education

Zeal Educalion soeislys Zeal Institute-of Managament and Cemputar
Application, Narhe

Mastar of Business Adminisiraiion « M35, Finance  (January 2021 - Aprll
2022)

Fage Zof 2




A BR
Ashish Rasal Tl

Software Engineer | Java Developer | Springboot Developer |
Business Analyst

Claact-Rafational Mapoing (ORM) Summary
RESTHl WebSortes i
. ; Computer Enginesr

LhHEnmer Safyice:
Cerifications

: EL L Experlence

ta Inlegration Oeveloper

ation 2l 1

Infosys

‘2 vaars & months
Mcrosa T

‘n‘f.-.,,m-.-,-,:m__-,—_m,'t;_ - Senior System Enginear
duly 2023 - Present (8 monihs)

System Engineer
July 2021 - July 2023 {2 years 1 marnith)

Over 2 years of professionz| experianca in deveiopment and deplavment of
varlous Objest

orierded and web - basad Enterprize Applications using JavalJ2EE
technologies and working on

complete System Developrmont Lile Cycle| SDLC ).

Experience in anp!inﬁiiun.'web servers ke JBoss | Tomual Web Servers .
Prafiglent in n-tier applcation deslan and development using Java , JZEE
JEP | Eerviets and

Spring .

Good knowledge of design paltems like DAD , DTO and Modal View
Controtler MVE ),

Responsibie for siesting ard miaintaining architeclure for Restful AP using
Spring Boot

Excellant is defect fixing and salving complex problerms.

Good undarstanding of oemmon AP tachnalegies, such a5 0AUTH | Spring
Boot, Micra

serviens |

Active parlicgpatian In enfire eeyele of software developmant, Activities
includa study of

Paga 10f 3




conceptual design as well as delailed design, coding, unil besting, syslam
integration esting anc

Eipphrl,

Built java application using Maven and deployed Java'JZEE applications
through application

SErves.

Gianarating Unil Tesl casas swilh bedp ol intarmal tooks using JUMIT .
Lldnd EGE - Eplink sintd Kikone o monitor lngs

Razponsible for testing features using SOAPLI | Postman , Swagosr
Uzed GITHUS ag hosting platiaorm.

Experianoe in de'plu'_-'ir_lg newly developad fealuras via Jenkins .

Irn.ﬂ:ﬂ'.n_ad in L2 support such as Reprocessing and F'H_Eﬁ.,

Responsible to apcapt User Slonas an Hally ard actively update them on daily
hasis.

Responsible in raising pi, p2, p2 and pd for several issues and assigning tham
e} appmpﬁﬂle

team throqgh ServiceMow

Technical Skills:

Languages; Java, XML, S0L.

Web Techneingies: Serviats, JSF, SOAP, Reslful Web Servicos,

Java Framework; Hibemate, Springhdyc.

Databases and ORM: MongoD8, PosigraS0OL, Couchbass, JOBC.

Web Framewark: Spring Bool,

IDE Taols: Spring Tual Suite, Eclipse, inteflid Idea,

‘Bemvers:Boss; Tomesat,

Testing Tool: JUnil, S0APUL Postran.

Deployment Toal, Jenkins.

Cade Hosting Platform: SitHub.

Databaszes and ORM: MongolB

Education

Zeal Education Societys Zeal Institute of Managemeant and Computer
Application, Narie

Masler of Business Administmation - MBA, Business analylics - (Augus!
2020 - Movambar 2022)

Sir Visvesvaraya Institule of Technology - India
B.E., Compuler Saftware Enginesting - (2017 - 2020)

Page 2ol 3




KW Polytechnic
Diplatra, Computer Enginsering - (2015 - 2017)

KKW Arts Science and Commerce College, F'Impalgann Baswant
12th, Scienca - (2014 - - &115)

Kendriva Vidyalaya Alr Foree Staticn CjHar
13 - [2012.- 2013)
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V/ o 17
Contact swap nal G 1 QJ'L i

Territory Sales Manager at NoBrokerHood

Iarketing
Experienced Business Development Execulive with a demonstrated

history of working in the education management indusiry. Skilled in
Invitations, Graphics, Banners, Marketing, and Brochures, Strong
consulting professional with a Master of Business Administration -
MBA Tosused I Busingss Adoltstiation god Mavagenmnl, Ganeral
from Zeal Education Societys Zeal Insbitute of Management and
Computer Application. Narhe.

Graphic Design

InwiLeicns

Experience

NeBrokerHood

Termtory Sales Manager
May Z0d2 - Prasent (1 year 10 manths)

Growth Assist Global Solulions
Business Developmant Executive - Counsellor
danuary 2022 - March 2022 {3 months)

Profcyma career Sclutions

Business Development Execufive - Counsellor
August 2021 - January 2022 {6 monthe)

CapParis
Digltal Marketing Executive
July 2021 - January 2022 (T micnths)

Dhene developers
Sales Exscutive
February 2017 - September 2019 (2 years B manths)
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'-i'l.l'mhad as a Sales Execubive at Dhena developers Construction site,

Education

Zeal Education Secistys Zeal Institute of Management and Cornputer
Application, Narhe '

Master of Business Adminietalion - MEBA, Business Administrafion and
Mansgemenl, General « (2021 - 20249)

Abhinav Education Seviety's Gollege of Enginsering and Technology
R

Dachizlor of Dusdisess Adibilsnation - BEA, MarHﬁUthMar}tmmg.Management.
‘General - {2017 - 2018) .
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farketing

Iarkating
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A

TaLEg

Omkar Anil Balwant i

MBA Marketing / Digital Marketing / BOA

Experience

M-Tech Innovations

Sales And Marketing Specialist

Juby 2023 - Present (8 months)

GlobalDreamz Edutach
& months

Exenzilive Sales Profocslonal
May 2023 - July 2023 {3 months)

Digital Marketing Executive
Mancd) 2023 « July 2023 (5 morths)

PRISAN CONTROLS PVT._ LTD

summer Intern
Oetaber 2021 - February 2023 (1 year 5 manihs)

Education

Zeal College of Engineering & Research. Pune
Master of Business Administration - MBA - {Z021)
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lop Skills
Rensoning Skills
Frocursmeanl

Mkt Arvalysns

Ankita Gonjari

Operation Asscciate at NoBroker

Experience

NoBroker.aom

Operation Assooiate
Neawrmbar 2029 - Presant (1 yoar d mantha)

Urban Company
Business Development Associate
September 2021 - Cotober 2022 (1 year 2 manths)

Gavind Milk and Milk Products Pt Ltd,
Quality Analyst
Docamber 2019 - March 2020 (4 monlhs)

Education

merr
v e

Zeal Education Societys Zeal Institute of Management and Computer

Application, Narhe

Master of Business Administration - MBA, Operation and Supply Ghain

Managament - (2020 - 2022)

Dr, Balasaheh Sawant Konkan Krishi Vidyaapooth, [formar Kanlkan

Krishi Vidyapeeth) Ratnagiri
B.tech Food technolagy |, . + {2016 - 2020)
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i linkedin contfin/pranjai- Customer carg at MDIndia Health Insurance TPA Pyt Ltd,
kobi=rFalod2Ta (Linkedin)

Top Skills Summary

Social Med Markefing

Graduation complste in BCA from bharti vidyapeelh deemed
university pune. Strong consulting professional with a Master of
Business Administration - MBA fooused in Business Administration
and Management, General from Zeal Education Sociatys Zeal
Institute of Management and Computer Application, Marhe.

Razervations

CEngalEtions

Languages
Hifcd:
English

PlErath

Exporience

MOIndia Health Insurance TPA Pt Lid,
Customer cara
July 2023 - Presant (8 months)

Education

Zes| College of Engineering & Research, Pune
Masler of Business Administration - MBA, Marketing + (2020)

Abhijit Kadam Instiute of Managemant and social sciences,sclaptir
BCA

H.D.H.S junior collge solapur
HEL (Science)

Siddheshwar girls kigh school solapur
S50
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WiSaisystems

Office Wo-4. Ind Fleor, Tasa Helghts, Blumbal-Bone Road, Shivasinagar, Pune 211003
Lot i e Handauirmsr: Saswiberms intorrabional, 5 Besearch Drve, Sheflan, CT QR

Ta Tuesday, April &, 2023

N LA
Sapana Gangadhar Pujari ‘Z' | ﬁi’ e

C 18, 19 Mahalakshrml Magar, r\ﬁ {ﬂ' P L
Vijapur road, Solapur, Indiranagar (M), Salapur o | ‘ Y -'|5
Maharashtra- 413004

Mobile no: - 2404782798
Cear Sapana,

Sayeiems: Technalogy Pyilid, 5 pleased o avall vour semnvices for all Satsvstems group
coisdiies {liedia) wiiowiibiacl Lasis as HE e e i Uie Tallcadieg tei s amd comditions

I Your services dre engaged as lemporary Consultant on Retding ship basls (o Lhe period
from 4™ April 2023 to 9™ June 2023,

2 You would be responsible for the foflewing activities and delivery of said semvices listed Delow

But el imited to

s Al Recruitment activities

Sourcing, screening canoidates, coordmating and scheduling  interviews  with
internal team members) and candidates, feedback follow-ups negotiations,
maintaining reseurce requests and establishing pricrities, reference checks. fallow
L, documentation, forall rosuroe Fepd FeTrETS,
Mamtaining the datebase and related tracker and reporting
assisting HEin sending self-appraizal foims appraiser & revigwer forms
kaintaining the data &collectimg the [orms saving inooe drive for Pune & Chennal
Sending follcwupdmaiks
Collating Ratings as per specified time frames
Serding appraisal letter through GHR
« Co-ordinating withiexternal vendors Seva Activities
P AsSiELng Inemployes ergagement activities EILP program
= Hefping in HR Augit
« Employes database mamlenancs

Azsisting MR Depadment in ather miscellansous work

- o & W w

I Nouwill besupporting our Pune & Chennagi teamat gur office in Punea.

CIM i L7 22000H L BEPTC112 060
0 Q0 LEF41000 I 020 REZE 1035
WL BB LRM SO0



DeciiSign Ervedope I 83703406 30CE-40EB-B 1 45-B6TDIFEIATDE

WaiSaisystems

Offics Me-d; 2nd Foor, Tara Heighis, Mumoei-Pang Road, Shlvajinager, Pimed E1003
Corporate Headguarters; Saisysters Intesnational, § Researcy Drive, Shelton, CT 06454

4, Paymenl isims.
3. Fixed monthly fee frar this sesignment - Yoo shall be oaig exglusive of tax Teas o

R2.12,000/ per month (Tweolve Thoucand rupsws par month anly), Bayment of fons
shall be made within ten days after subimission of the Inveice and subject to deduction

of apolicable taxkas.

Your services are cngaged on as need basis with oplons Lo extend on manthly Basis, | lence
there will be no employer - emplayes relationship, Consagquently, you will ot be arititled 1o
any benefits such as Gratuity, Superannuation, Bonus and any olher henefits of similar

&

pature, Salsysterns can terminate this contract at any time based on canvenience and/or

immediataly due to performance Issug. If terminated, Saisysterns has no liability to pay for
any notice pericd.

6. You will provide your services in tull confidence and secrecy Lo the Company. You wall rrot
give out to anyene by word of mouth ar atheryise particulars or cetails of ary information
regarding Saisysterms's business processes, candidate's database, confidential infarmation,
Administrative or Organizational matters et which may be your privilege o know by virtue
of your being on our contract asslgnment. "

7. The Contract rmay be terminated, by you, by giving two-weelk advance notice

Thanking you,

Youdrs faithiully

For Salsystemns Technology Pvt. Ltd.
Autherized Signatory Read & Accepted

}ﬂ [ eBibgies by
Gungy
RIDASCAT NI sl

Arvind Menezes
Head of HR & Operations Sapana Gangadhar Pujari

I - L T2 200MH LEFREPTCI 2706
o; DE0EE201000 = 020 6h241035
s AAl YALB M AL OO



APPEMDIX A

INDIiA EMPLOYMENT AGREEMENT

A”iEd | Al cYal .t"lrT

-

Allicd Analytics LLP. ) '|,.L-$

Cileet Moy 10208 T2 F run

M A Bunicdivig £ opnecd Topaik

Pune Hagar Road. Puria 411314, Manarsshir, ndi

Srployen:
Deslgration
y Commarcement Daks

Annual Sabary Crst o Company ToER):

AMTET I-i-nlu'r.‘wﬁ

Bonefits;

Liivya Ganeshy Dongrn
Jr. Executives Diginal Marketing
A7 May 2023

INR 250,000/ pesr. anmim

Thecabave hated GTE armmunt inchides iho Ermusloyine's and |hi
Emidiogr s marion of any COM IS b g rrenl amd fuire
MIENWIRIEN Y Rormenos a0 el INEIEEAG A Employes
Hravident rnd), whash will 0e deducted om Lher Errployes’s
salary, | he el breakup of vous Sikry Strruchie 15 mentoned
in g B

In-adhtiad e eal tadona hol AHYE Wil @re enfiffed oo Snnus
past holidayes por salondm. yege in Arsordanca with the slatuinny
Pl aned Ahac Anlvbrs: LUP pobiey i th .

You are gigible Iv paticipate e e Company 5 standard berefi
paEng including medical msurance and sroidantal insurance
Subiect Ao tha @rms & oordsiors of such sChemeial ram ime 1o
b oree Dogsils ol these sehamelsh can he abfamed lrom the
Hurman Resources Degartmarn

The Company eseries e fght B wemirane ts paricioabon i
any al tha seheimeis ) o sebaliote anatke: sefust]s) o alier he
benrfins avatable ooy under dry Behemelst oA schome
movider refuses  lor any reason  (whethor under s awn
miEprEtatan ol the terme ol the relgvant nsuranes pokoy o
wlhenwise] 1o provide the relevant benelilfs] 1o you undaf the
Aapplcatle scheny, the Sompany shal not be iazle o provide. ar
CompErsEe S lhie bss of such henefits)

ALLIED ANALY TICE LLH
EMPLOYEREENT AGIEFMERN]

INITERL S

—



GORE & AMBEKAR

Chartered Accountants

Ciroaend Floor, Madhusmalati Bungalow, 4 1,
YA PhamakBoug, Mear Blood Bank,

Puise 4 11030 Phane: G20-2453302 1243539870
Email: goresnbekaridemail.eom

OFFER LETTER

3 Janaary 2022

Ta.

Shrivoy Bari 2iEaen
Flat Na 59, Bldi No.04, 2\BRERN
Sarhpada Housing Sociery, b )
Mahatma Phule Peth.

Puna 41 1042 o E )

Dedr Shriyog,

Wil veferenes o yonr interview with ns, we are pleased to inform you that you have Been
appuinted as “Junior Executive - Accounts” with effect from 170 January 2022, The
offective torms and couditiugs wl your dppoistment aré as ander:

Lo Your designation will be “Tunior Fxeontive < Aeennnts” in vpddi prwnant fule This
desygnation poes with the job and whenever there is a change in the job, vour
desigiation will also be clianged wecordingly.

f-d

You will be pasl a consalidated salary of Rs. 17,000/ per month, Mo other benzfits
fperguisites are given (Refer Annmexune 1),

e

You dre expected 10 join on | 7" dangey 2022,

4. You will be entithed for 13 working days feave per vear, However, any l=aves ovor
and above 2 days per month would be treated o5 Leave without pay.

You wall bind yourse! 1o strietly abide by the Buales and Regulation of the firm and
The client as may be confirmed from time o time in the establishment to which vou
wortld e posted |owork,

i

As a token ol sceeplanee, Kindly sigm the copy ol this lener and eeturn the same o s,
W '|.'«.'|'_'|'L'li.'llnl,! ¥ {0 1he {'}rgﬁni;.:ﬂnr_;” el I.;'";'.I'.l ftorwarnd toa ||_||-|g F-!l'Hj hu[_-‘p}. E'L"i!iiﬂi.'illl.i'.':lﬂ.
With beat wishes!

For Gore & Ambekar
Chartered Acceuntants

o

Andrudha Ambekar
Partngr



nexure | = Mo Cwalapy SEruetore

CTC Details (INR)
Salary Components | Monthh Annual
SALARY . =
Basic | 0,500 126,000
Howse Rent Allowance 4,240 505, H00
Special Allswonee Lo < 7,600
Tutal ; IO 204,000
Other Benefils Mil Nil
Total Salary 17,000 204,000 |




18-06-2023

To,

Akshay Ankush Mhaske
Pune PR AN QA
;-:l.. | {"11 hl'l' L~ o |l- I

o

Dear Akshay,
We ara delighted to welcome you to Just Dial and wish vou a great careser with us

Relerence 1o our recent discussions, we are pleased to appoint you as Certified Internet
Consultant an the following terms and conditions:

Your Empleyee Code is 10142064,
1. Date of Joining and Place of Work

Your date of joining the employment with Just Dial is 14-06-2023 and your place of posting is Pune.
I'he Company reserves its right lo transfer you to any other location within India or abroad and to
any of its subsidiaries or associate companies. You shall abide by the rules and regulations
pedaining lo the entity where you are posted.

2. Coampensation

Your consofidated compensation per annum on Cost to Company basis is INR 300000 (Three lakh
only)which is detailed in the Annexure. The payments of monthly remuneration, incentive and other
payouts are subject lo you achieving Performance Levels in accordance with perdormance palicy
and company policy which will be intimated fo you from time to time,

The detalls of your compensalion are as follows:

1. CTC per month - First 3 months - Rs. 20000/-

2. CTC per menth - 4th month cnwards - Rs. 25000/-

3. Retention Bonus* - Pavable al the end of 4 months - Rs.15000/-
4. Tolal CTC perannum - Rs, 300000/-

“Accepted By"

Akshay Ankush Mhaske
18-06-2023 07:06:51



*¥ou will be eligible for Salary revision & Retention bonus on successful completion of 4
months and being active in the system (Resigned / Notice serving not eligible) till the satary pay
data{4th month)

Further details are given in the Annexure.

Incentive or Bonus payout is governed by incentive payout policy circulated and communicated frem
time fo time. The company resarves the rinht to hold any variable paymonts inciuding, but not limited
to, performance linked incanlives/performance basad bonuses at |ts discration, in casa your
employment with company is not active or under notice period on the Incentive payout date. Further,
Incentive payout during the notice period shall be determingd by the company.

4. Prabation
You shall ba on prabation for a panod. of six months from the date of your jaining. On satisfactory

completion of the probationary period. your services will be confirmed in writing. Y ou will deam to be
In probation untll issuance of confirmation |elter

1. Houre of Work
You shall abide by the policy on working days and working hours as applicable to you and this can

b reviewad from time to time based on business exigencies. You shall have no objection to working
on shifts or staggered shift duty hours, if required.

“Acceptad By

Akshay Ankush Mhaske
18-06-2023 070851



Jusidial

5. Good Faith and Confidentiality

During your employment with the Company, you will devota the whole of your anargies 1o your work
and you will not - directly or indireatly - carry-on of engage or be intarested in any other business or
irade or employment or project or assignment of any nature, reqardless of whethar it has a manetary
beneht or not,

You shall not induce, recruit or solicil, either directly or indirectly, any emplayee ar client or customer
of the Company fora poriod of 12 months from the date of your separalion from the Company.

You shall keep all confidential information thal comes to your knowledge during your emptoyment
with us and shall net use or disclose or attempt to disclose any of the secrets or confidential
information of the Company or s subsidiaries or associated com panias fo any person - intamal or
exiernal - or to any agency or entity, excapt as authorized or required by vour duties.

Tou will be also responsible for the safekeeping and retumn in good condition and order, of all
Curhpany assets-hardware and software - including Books, Documents, Files, Digital products like
CL¥'s and DVD's, Credit and Debit Cards, Passwords or Authorization Codes, elc., which will ba in

your Lse, cuslody or charge during your emgloyment with us.
&. Inventions and Patents

All inventions, crealions, developments, improvemants znd any or all work done by you either your
employment with the Company shail remain the property of and singly or jointly during vested in the
Company.

The Company reserves the right to obtain copy right or patent registration of any Invention, creatlon,
development or improvement of any work done by you either singly or jointly during your
empleyment with us,

You will execute all papers and documents that may be necessary lo obiain patents or copyrights in
faveur of the Company

-AEE:‘Ep'iE'd Eyll

Akshay Ankush Mhaske
18-06-2023 07:06:51
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7. Background Verification

The Company reserves the night to conduct Internal / Extemal Background verfication check
anytime during the tenure of your employment and employees are expected to co-operate Tor the
same. Any negative report may lead to disciplinary | legal action including termination of your
employment wilh immediate effect without notice and/or without any payment in lieu of nolice.
Background Verification also inciudes Behavioral, attitude aspects apan from Qualification /
Education, Employment, Criminat ets.

d. Termination of Employment

A Your services may be terminated any time during the probationary period by giving 15 days nolice
in writing by either side and without assigning any reasoens thereof or salary in lieu of notice period.

b, Your sarvices may be tarminaled after canfirmation by giving 30 days

. In case of short notice penod, Company shall have the nght to recover/deduct/adjust the same
from your salary/legal dues, if any, against the unserved nolice period as per Notice Period Folicy
and any other dues payable by you to the company.

d, If you are absent for a continuous parod of 15 days withoul prior writlen approval of your
reporting, {including overstay on leave etc.) then it will result in loss of your employment and the
same shall automatically come to an end withoul any notice or intimation from Company,

e. In caze of absconding or unauthorized absence from work without prior written approval of your
reperting or non-submission of resignation as per Exit Policy, the Company reserves the right to hold
all your legal dues till all the formalities will be completed and also recover/deductiadjus! lhe same

from vour legal dues, if any aother dues payable by you ta the Campany.

“Accepiod By

Akshay Ankush Mhaske
18-DE-2023 07:06:51



Justdial

i The Company shall be entitied (o tarminate your employment without notice, indemnities, and
compensation in any of the following events but not limited 1o;

L i you are, in the opinion of the Company involved in any forgery or fraud, dizobedience,
disorderly behavior, negligence, indiscipline, absentesism or any other misconduct considered as
detarrent ta owr interest or of violation of one or more terms of the employment or policies.

il if you hava been found to have committed a serous breach or continual materal breach of
any of vour duties or obligations:

m. if yeu are found 1o have made illegal monetary profit or received any gratuities ar olher
rewards. in cash orin kind, out of any of the Company’s affairs or any of its subsidiaries or related
CoOMmpanies

4. Company shall also be entitled to recover inchiding hit not limited to any cost, expenses, any
ponalty, intoreat or damages cavsed ta Company due W any of your acls of crmission

h.¥ou agree that at the lime of leaving the employment, you will deliver to the Company {and will nat
keep in his/her possession, recreate or deliver lo anyone else) all Confidential Information as well as
all other devices. assets, records, data, noles, reports, proposais, lists, correspondence,
cpooifiootiono, oquipmenl, customer or clignt sts o infoniativn, weany wllien doLumeils o g ly
belenging to the Company or any of its Affiliates. In the event if you fail to return any properties (as
mentioned above), Company reserves the right to withhold all your dues and il imay iniliale
appropnate legal proceedings agalnst you,

“Accepted By"

Akshay Ankush Mhaske
18-06-2023 07:06:51
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9. Performance Adherence

Your performance will be evaluated basad on the targets / task allotted to you by your reporting
Autharlty on time-to-time basis / periodical basis, Failing to achieve the target can lead to
termination on parformance ground or othar similar grounds with or without notice period ar galary
in leu of nolice period. However, the decision by management will be final.

10. Jurisdiction

It is agreed that all disputes between you and the Company shall have jurisdiction of the courts in
Mumbal. All other terms and conditions shall be as per the general ar specific rules of the Company
In farce fram time 12 time,

11. Period of Emplaymeant

The age of retirerment shall be 58 years and on superannuation you shiall be entitied te such banatits
a5 are avaliablo undar tha law andfnor the miles framed by the Company.

12. Buginean Continuity

On the ccourrence of any events like Acts of God, fire, flood, explosion, earthguake, or other natural
farces, war, accident, epidemics, any labor disturbance, action of Statutory Authorities or local or
Cantral Governments, change in Laws (force majeure events) or any other acts which are beyand
control of the Company, it (Company) may alter the terms of employment or may take other
necessary steps to ensure business continuity of the Company.

13. "My JD" Mobile Application

In "My JO"mobile application (My JO App). you can access Company's dosuments, policies &
procedure, records, all notifications, including bul not imited 1o your letiers, leave and altendance
and other records which are uploaded [ facilitated to you all the time. It is your sole responsibility to
go through the documents as uploaded in My JD App as required and keep yoursell updated aboul
all the policies & process of the Company and any amendment thereof and abide by the same all
the time, in addition to any other applicable policies and processes that you may need to adhere
during the term of your emplayment.

“Accepted By"

Akshay Ankush Mhaske
18-06-2023 070651



Justdic

14. Ganeral

a. ¥You will be ehgible for the benefits of the Company's Leave Rulestholiday policy during the
employment terms, as updated in JD App from time to time.

b To ensure that our employees have a good work-life balance, we encourage our employees to
utifize their leaves, so that they return to work rejuvenated with a fresh zeat and hence any forms of
leave encashments are not applicable. Though un-availed PL can be accumulated as detailad in the

Leave policy.

¢. Employess ara ancouragad to discuse thoir Leaves ! Annual Leove planner with their reparting
managar at least 15 days in advance before applying in MyJD for mutual and consensus business
oeralions.

o Pleasu nule 1hot individual aslary 13 a confidential matter and not to be discussad with any allie
amployes,

e, You will keep us informed of any change in your mobile phone number or your residentizl address
or your marital status,

f. ¥ou clicking on "accept the appointment ietier” through the link, confirms that you have read,
agreed, acknowledged and accepted all the ferms and conditions of employment with Just Dizl and
that you will abide by all the palicies and process laid down by the company from time to time.

Please note-

Acceptance of the appointment letter needs to be done electronically by you & confirms that you
have given complete acceptance of the appointment letter & its tarms of employment.

In case you have not accepled the appointment letter within 24 hours from the receipt of the link,it
will be deemed by the organization as an acceptance of appointment letter & its terms of
cmployment

After the electronic soceplance of the Appointment letter, Company may ask you to submit the duly
signed hard copy of the letter 1o Just Dial's office.

Yours sincerely,
For Just Dial Lirnited =
Accepted By"

-
'\."\-"

Ve

F

Regional Head - Human Resources Akshay Ankush Mhaske
18-06-2023 O7.06:51



Annexura:-

Just Dial Lid. - Compensation Package

Annaxure - Just Dial Ltd Compensation Structure

Owverall CTC

Emiployas Mama | Alshay Ankush Mheske
Daparimant Salgs
Designabion Cortified Internet Consuliant
Effective Dala 14-06-2023
CTC {in INR) B00000N- par anaum
Pay struciure Manthiy
[First 3 moniha) {dzh Menkh anwards)
Flxed Compononts ——
| Basic 15010 16010
| House Rant Allowances (HRA) 3160 7505
Aitive Allcwancs 0 679
Fiald Alicwance - o 596
Salary (C1) 16160 23750
Statutory Components
Employer PF Contribiwition 0 B il
Employer ESIC Goniribution 540 0
Benefit's[C2) 5a0 o
Reimbursements
Sodexs a i
Conweyance Raimbursemeanl a 1
Fuzl Reimbursemant 0 0
Reimbursements{c3) o 0 =
Statutory Bonus 1250 1250
CTC [Total CT+C2+C3 + Statutery Bonusjia 200K 25000
R _ . —
Empleyee PF Gentribution ) ]
Employes ESIC- Conlribulion 137 ]
Total Deductions (b) 137 0
“Met Take Home {a - b - G2} 19273 25000

20000 25000

“ Mt Taks Hame 1= Bab@ W AREiGAlk 1ases, ceduclions, peromance paicy anc compmy policy ingmalnd fo you Iiom lime o me

Yours sinceraly,
Far Just Dial Limited

N
-'.--.

V4
Regional Head - Human Resources

“hocepted By

Akshay Ankush Mhaske
18-06-2023 07:06:51
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Dear Shraddha,
Welcome to Edulyt India !!

~ We are delighted by providing this Offer Letter to you.

Your appointment as an intern will be governed by the
terms and conditions marked in Annexure-1.

Congratulations !!

» Kindly reply back with your acceptance for the same.

Vishal Yadav — HR

EDULYT India — Education to Employment



TE CHAD E MY Techadeny Learping Solutions (P} Lod.

15 S Lakshm| Ceépiplex
S Marles Road, Hmealure - S60007.

Dear Shreya Shirish Ramtirth,
With reference to your application and subsequent interview, we are pleased to inform you

that vou are affered the position of "Jr. Software Engineer - Backend". Your work location will be
Pumne,

i ceis ] o b ey w e TNRC 250,000 /- Per Anmm (Ripeesy Twao Lakhs FIRy Thousiond
Onkyv)

The brealup of safary can be found listed below:

COMPONENTS OF SALARY REFERENCE VALUE (N 5)
FIXED ANNUAL PACKAGE

Biasle 1,00, 000
HAA 40,000
Flepible Benefit Flan HE G0
Bub-Total A 2800
Ietirement Benelits

Emplover's Contribution ta B 21,600

Provident Fund

Lost To Company = 250,000

We would like to formally wefcome you to Techademy Gmity and wish you all the best. Your Date of
fesiming will be 27t April 2023.

Sincerily;

For Techademy Learning Solutions (P) Ld.

Hanjit Mair

Divestor IR

Signature
(Shreyva Shirish Ramtirth)



Sonesure 1

SALARY COMPUTATION
Components Per Annum | Per Menth
Basic Salary 1,80, 030 15,000
Hra 8,000 a0
Speciol Allowance 187,181 13,931
Slat Bonus 12,718 1,060
Enipluui'y FF Gueilribistivn 1,800 1,800
/ EHective Annual Or Monthly Salary 3,90,500 32,542
Total Fixed Compensation 3,900,500 32,542
kiedical Reimbursement G500 a2
Total Annual Or Menthly Cic 400,000 33,333

. 1 II I & ST k= r R - " 1
(reduetlonn will be mivde m per the statutory e, s apolicable

“F Fromouom pand by Edebwesss for Gooup Maedichiom Poley for emploves
errunIrmmiEm 2 ehilsbeen g for U g Ui o 25 vearior U] sompleilar

Acssnared Bonus

of uli=lim

1=} i
dieietion whichuser i

i Uepontlents [spaoipy, parontasng
cunller]

Further, mn wssired bonus amount of INH S0000 will be paid o vou s per the below orid, confingenl (g sour
contining in the compinys emplovment and notserving notice to leave the compueny vs on the scheéduled payment
ey This amount will be Tully recoverable from vou nopase of discontinuntion of your services belore 1he

¥
cotipleimn ol | yéer rom the diite of joining

Assured Bonos Ao Scheduled Paymcit
(IMH)

3 HETITT Appraisal Cyele/ LY 24




, | 1

274142
Savehod Knlkigrni

Fume

APMOINTMERT LETTER

W ire pleased 1o appoind you us Assoeiate i the ol of Managemem trainee commencing aot liter than 0308

o with E_L'll'lll Criznciral Tosurpny Limiied {7ehe Cispkiiin pain e Bollas iz b ansd gonddiins,

Compensation and Benclits: You will recerse compesotion us outiined o Anmexure | Iudome Tus o any ot e
stulutary deduction will he ntiule ol =porce, per e apphicable e lws. Your performance will be reviewed
unnually, You will alse e cliibic partiespate i the dsmpnm s chatietivaaes pegominee bused Bonus Scheme |
Performamce Ligked) Ineeet s as .||'|]'.Il|:.':'|]1|:{- sithyoet o wdhor being o (lie Coapiny s employment angd ot sangder
nerioe b lesve e Company onehelonos pay ment die

Waorkpleer You are sppoioted bowork inothe ©mpane ol oo Paeee, Dloswerer, W disreives may b irinslerred
B e Cotipony 1o any viBer lodution o disision oF voil mod B tenmslerred o any vibgs group ontity, in Lydm o

abroadl. s pur the cogairement of the Coingaiy

Leave & Other Benefits: Yoo sall be clpible o Jave aibd othen sach bemefine @ aeoorilance with the € ompany’s
rulésand regulistiong. The pirguisites spplieable o v wraads oe sbise) G aerubioe ond dmeidesent. il v will
e entithed to the s asoper The vules of The Compuin

Erobution Caallrmition: Y oo will e on poobativn for o penod of S mponths frons dete of oinioe. Euring tis period
if’i perlortmmee will Beveviewed, petuntically ol o eguanst noessing sisteeiions £ udvise § sippan | teedbnok
will B provided o sou At the end of (his periend U comnpans. will imaess sonur perorntmacs gl suiabiliy and
ecide 1o confirm your employmen) or estend your probioaion  This sstension will be it the discretion of the
compimy uml i the company s deoms necessary. Your probuton s be estended twiee g pedid of thee
monthseach only. A thie end ol e proba ton el o eitension ol probation perod v will e deemed coifirmed
il youhaeve aod recetved o letter mbmatmg vou of extessgisn ol paobanion o disntesal ps-the sase moy be,

Noutice For Sepacation { Termiiations S pavts, by ot U iteation b dv os it wiitiag duy et bt this
employment, ue uny time, prisvidad that or S 30 doys® oebive or salary i ey meesl s suen s cuse of an
ermpdnyee ey probalien period, poal confimsitdn, U ermphiney neds b pronode 980 davs® ot or sidaey o e

thereol Witiver ol motice pertind doss B Somplotel at the discretion o the € ompany




Howesr, in the event of your beimg guulty of st o pegiipenee e slisclusime ol vons diliis o L the
conduct of The Coppeany’s busimess or sucl msdemeaton winch s kel o alfeco o afbisas the teprutation ul’ fhe
Company’s working or breuches of gny ol e eons amd oot Bephn athdudiong the cumthitions wder
Professional Ethics: nmed Confufemality clivse. the onmpany veserves s rezhl o e se termmatlon of vt
serviess at any given pobmt ol umes without aoy sompensatiotar neleg | s vighi s o adeditian o iy other fhis
and reimedy e comnpony iy e ngimd yiu in iy

Profagsonal Fitdes wod Combdenintity: 5 onr posioen silh g sprmmine calle S g ik fme empliymal
find you Wi devord vouisell e luse ehy o e Bgysms ol g & pmpangs om aee ool perE b L Y Rl
husiness o pridession or enler bon any e ol St e moans cafilelts ik the srvaces ol g be ensployed by o
cibpuged willy anyo oiber e, copigaity o g Yos Wl et Uie sintepcate ol e simpny il will pes
divulee (o any person o utilead wny of the Canpiony s sty of wtlier feladad Dndonmation i» Bl YEawn 10l PARERS,
by reasan of your sssucianon wilh the Compuiy) oudsede The Compiny

T i 4 condition el your rmptosiment thal o matn fhecenbdenaliny of any und all propaetacy ilarmatia ol
whieh vou grin knowlodpe or possesson mo el of o el weih The ssmpaay N s b disdlose
such propriotory: mbaeima o (o sy petson. Ehs Gerny rrapiecta by (ks e shiadl apewy gl esinpuinh mlrmaisn
wherher i cral, writters graphic, daskette, or maching raidable Sorm mahuding But ot mned ol e bl Lists
of customer, ngents. werernl dwenis intermedinns, poces. hsmes plhanz: stratewiy phans e ol her nn-public
finunrcial inforstation: customer bise, manmss. desipss, prosesdores, lormolee, discobirds, mintiils, Lnpos-enients,
poncepts. ideas, fitlire plims and Busgets unanseunced opga et staling chamges Sl dal sia, vannpetior
anlysis, susnagement slormien leeliial dati Mg kal sl

This ohligation of confifentility contings alter o Smplvient wsie, irther complete donlidentinlity of
employmen! compensi b detuils i expectisd o b mdniined By stz sour perssd ol emphoyment with the

LAy,

Yool slal] Gaith Dy ssbseioy il doinply it ol e Uiy ruie polidies, demalatiins. priscicds, provisses and
procduees thit ane i T fnd applicabbe o s ol ol ctiees theran, im e o e, shall be Binding on you,

You shall indemnify woil keép the Copany indermmifed 2ol o rmidess aatim ] slnms by any thrd piery for loss,
damage, expenses or-infrmgement of the third partes OFRS). apsae o sl ol he wsage oF iRy atenl
rrademacks labol, destan or appha e, cieding wilbwioe prisgienies apd applisitens. The Company shi iilmar Fuiva
boright te recover iy dinmitets oeseead gnecingal ol ek mispdpreseniatin ol yelr ol resprdeihibibes,
s ppeprintion of funds by vo, A1 ey acl doss By yon solemd In i nst the polrenes s B downcby the Compuany
from (e to tme. Yoo sholl mdemily amd Jeep (e compmmy demniied 1o the eatent of soch loss s mady Be

sulfered by the Company,

You sgree that during the term ol employment and tor 2 peread ol oo e dher e tdrmidnutiom of ek
employment, voushall oot oy sy diveetly o mddinetls.

»  Tdues orautempt oo s swrphoge ol B Uommpcy, besfiist s ment sath th L dhmmrpudermys
®  Splicil arenthee any @mploye oF The Cronpan
»  Ofherwike inledere with or dueiept Compans s ndinionthhipowil s cmph i

o



®  Keep confidential and nor disclose 1o ety Lwutliorized perons all Company formstion,  bushness-god
fiuincial interests, Compuay mislligance consistiig of seiiive tewnely, eftles deuiral-ur i the privacess of
bz carfiel out, techuvical vrpability and conumersig ttelligene dischmed e you andd er Svguired By you i
the course ol v e pioy e s

& Nolemploy, e inel oo cligage the cohlidéntid alformithon aeduine i o e pleyent wath the
Company to uny olher O PR SR e TR e Ever i st It Gs, whio are g v v with
Edebweisy and il asshoiiestTilles.

Misconduct

Misecmduer would anmannl 1o s T on e immedas G bl o Bt e ar Py et i e ol it
b siimipldios of mascondduet e st gee ol Tsled 100

FoNenComplames with all dppleahbe oo il reaudammes m e vemduot of i Bt gl Bl ol e
Compiny,

2% halt, miaupprapitii o Wil al desiucetn af e S PR il

bl or futlure tvaniply with o resonable msteugtion given by v SUpEFYisir,

4 Wllnl insubordinglios o inertai i l.l.llilH:I- Lasidid ned peasaiiably rerder ol n AUEIFIT,

VOA Tradiog Wink o uee gty o o ortiamad GHER T i et il el ene bkt

b Bt I et a0 sestabibida el A etiiplinee

T Behaviorwhicl & either phwsicalls or vedbilly thadaingim (40 S BT T P A

A Vialation of Code of Condiet and Busings Eiides.

{:'m.rlin[; Paerloads Trogise ol Sebraiian roont s serviees of the CONEIY O el sgrvices Wi 1o I lorminted by the
Campany al any time in funire, the ¢ QI db s st chstretia, shall Bavea neht 10 offeryon o coaling perind
ititlement wpomesuch terms and oo, i Bse it perad dis £l dimrpgbey, iy alsens L forod mdesim
periid of 90 duvs D the event Ul s comipeains wirs o discads oo olies cindlime peswal eirtithement oy then during
iich eealing petiod wode diall o uiderioke Lo proam ams B ier sl somimistioe vy fasiness ol LT LI DAL
Wwath thal of the eomparmy, Funhier o aprs] By o it Tl exerd it sich sl preriod entiiesienr wens 1
b ¥z to o, vetl will Be jeginised) e el b e sl fooamndines sl W esedae Such focminis os gy
b then commmunicated g Vi By e conmpuiny

Amendinents: |he Compuy resirves Ui oot 1o Sineise A hese semmmin o O kit i UYL Wil giving prios
it “}{ fee ihie evipe ik} 'i'J:IIII'IFL'r wEg oymkes, L reveaenl i o el slizill e donmmiimiciied 1o yell

gl

“H'ﬁ't“l‘ﬂil‘lﬂ f.-ll“'-"dul‘ilsdil'ﬁul'li BRI b e o iy e suieed Enchizin dews &0 ._!".lm[,,;l: afiiill bsa
sbibymed 1o e punsdetion High'§ it of Horrnmigy by

]-;'Juutrnnlc Sigmubare: Yo ek sl el e Dat T fippanbimem et (b TAppadntimen et s heing
enecibedd shuct pomenily and Tl s oemioroe e

Wisliing ot an antiching vareer watly gy

Pleome sign and return the huplicn e ey B Ui lenier o sppseintmen) (ot fnitials on vich poame ndluding A nekexiine
= Fh s Lesken of Seour hawing aceepral the nbove serms aod candisisin
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Ve sire |

SALARY COMPUTATION
Companents Per Annum | Par Month
Bask Salary 1.80.000 15,000
Hra 8,000 750
Special Allowancs 167,181 13,931
Stal Bonus 12718 1060
Fropiliygees PR Cantnbation 21,000 AR
} Effective Annual Or Monthly Salary 2.80,500 32,542
Total Fixed Compensation 3,90.500 32,542
Mrdlinnl Reimbyrsement 8500 ey
Total Annual Or Monthly Ctc 4.00,000 33,333[
* Dedutapns weell b vpsdo ome por Chestmiinomy Jais, i nielici Bie

** Premium pasd by Edelwess for-Cirnagy Mo iciem Podicy 1o tbevie sl depsomdorly Dohowse paroiis dmd

I:llil.'q.II.'IIIII:II.-'l'|l.||l,1-'l.||I||I|-I|!|. RCIol | TN Tt VREETR OH EE cirivp e portood Dt | s sedoe s o ;_,--'|_':|

Assured Bongs

Further, gt assured bonus amount of TNIG SU000 will he il le you as per the below grid, contissent 1o your
centinuing in the company's employment wad nob serving notice 1o feave 1he vommpany as on the seheduled pavment
date. This amount will be fullv recoverablé From youl i case of discontiouation of vewr services before the
codpletion of | year from the date of joimmg

Assured Bonus Amonnt Sehedpled Pavment
(MR

IR S(MHH Appraisal Cyele/LTFY 24




Think Que . .

Pate: 107 Aguih, 2023 -
¥

LETTER OF NTENT T OFFER o .,H"{ , -"+I|' -
& kLl

¥ e 'F' )

feas Pratima Palekar,

Condequent oo your [nterdew with Think Clup, We aTe pleased 10 ipfarm that yiu hawve bieen
gh tlisted 20 BUSINEsS Devilopment EXEculive and will e joining ui on 10/04/23. Your pomtribution is
imperalive LU 4asune g cusptalner SUCCess and Er-::.wlh_

yomr gross Monthly rermuneration [CTC) wiil ke Rs.33000 / |Rupses Thirty Three Thousand anby} with
helow mentioned datails far yuui iefertno. Yo are appginted 10 weork fram Pune Office.

yoaur employment with  aur arganzatiui wil Be guvulied by VIREW prvil Ay, +ules and guirelings of
1he arganitatic.

please note that this st tlion 15 Ennsihugeol LR cueeranlil pampletion of requisite. background
fprvestipationd & pra-ampluyment i bl Lot

You dre requested to complete your joining formaiines oy subtiissicn of oll dociiments a3 menfianed
in Annexure & within 2 working days from the date of receipt of offer otherwise your offer stands
cancailed at the discreton of Manapemeant

The oFfar latter 15 an intEnt af making an emnpioyment propasition and will ke deemed concluded oniy
on acceptance of appointment jattor that will be gwen 3t the time of joining 85 well-as on the
sybmission of all documants mentioned i AnneEure B.

Bgain, wielcome! Wi hope that your career hers will bea gratilylng one
Best regafds.

Anhijeet Galtcaad

Bustness Head

——

Registered Oiffbce; -5H.51 Plot Mo, Ghanori Raod, Maharans Pratis chowh, Blairay N2ghl, fikarari, P, Maharoshira, ikl =21 1HLS
Corporate Oaffice: - Soring faacd, Sky LolT, Ereancity Mall | Gppiste Gall course Shastrinogar. warawada, Pune, pzharashira, India = 411918

Contact Humber: - =51 g duAnE2 2, Emaili- i
Think Oue Consulting Private limlygd |Ch LEQ300RN 20L9PTC1ATOAE]



lhink Que . .
HJ'IHEH.L—[EE,

Sub: - Joining formalities

Az g part of our joining formalbities, you aro requested toosubmis the following documents preferably
before your date of joining!

1, Signed-capy of yoor letter of offer
£, Logy of birth cerbilicate/ copy.of proot ot date of birth,
1o Copdes ul all yualificalivi v bifivd Ly giid iede b shieels T 5,58 iadrds
4. Copy of Highest Qualification Provisional Certificate & Degree Certificate.
5. For Phato identity, Kindly Furnish any one of the following documesnts:
a.  Copy af yeur passport
b. Copy of valld driving licence
c. Copy of voter I3 card
d. Copy of Adhar Card
6, Copy of PAK card
¥, Copy of Reliving letter from last emplover.
B, Copy of 2 last manth’s pay slip / Bank Statement
5. Copy of your Aesurme

10, Copy of appointment letier frem your last employer
11, Passgort Size Photographs.

Reglstered Office: 50057, Ploa po,4, DRonori Boad, Maharana Pratap Chowi, Shairay Nagar, Dhanee Pure, Makaiashioa, iafie - 411015
Corporate Office: - Spring Beard, Sky Lol , Crestcity Mall, Oppasite Galf coussn Snadirinagarn, Yerawads, Pune, Maharashiss, Indis - 411016

Contact Number;- +31 S994994082 2, Emall: -
Think Qe Cansulting Private limited (CIN: LtED!-f.‘ﬂPNMlQPT-:’,w?Du&.]

=y



Contact

ORI

Top-Skills
Salas and Markaling

Frasenizlions

Salgs Pesantationg

Chetana Pingale

Attended Zeal College of Enginesring & Research, Pune

(o nBRLAR
Experience
; MBS L
Scoutlni Education Pyt Lid, AT ]"}. .FH

Business Developmean| Execuliva
Ootober 2023 - Prasenl (5 months)

Education

Zeal College of Engineering & Research, Pune
Master of Business Administration - MBA, Marketing « {2021)

Paga 1 of 1



27-14-2023
SAGAR GANESTI CHAVAN

Puse

Al'PTHNG MENT LETTI

We are plepsed go SRR vl i Asseelnre in e ol of T Bntboms g Miager CRITE TR ) Dy Thenn (05—

&% wath Zune General Tnsurance Ll =1y ot pecis § o rlig Frilow s berins amd conditinm

Cimpensation and Benefits: Yoo will pecenve esthensatom o vuflined in Anpekure | Incoime Ty or any ofher
ShHuLory diductions: will be smidle o saurce. s per the waplehbe s liws. Y biir perlormaiee will he reviewed
annualle. Y ouwilk also b cligible 1 3 I TR S R TR T —— rertirmanes hused By Sy heme |
Performance. Linked Fnceniives a: applicable subect ooy b e Ehmpany s emploverent and ner ander
notice o feave the Lobmnpa oy e hongs PRI ety

Warkplace: You e dpparnlesd toSwirk dn e Campying e a0 Pune, Hlomveser yinnr sopyvigis b TR A T T |
by phe MLy (o ity ofhaer locntion oF divisiog G L i B Irapreliriad toany atbie LD oLy, i eodin g

abrored, g5 per e requiseimient of e € Ty

Lisive & Oither BenmelTtse ¥ on will I el [ fanrves ahind ciblon T Poemic sl Zheaisr e wal iy e d S T
Fules aid reg uliiaciig. Th Pevepbars s nphicihde foe b bl i siberd Tok st lbermtgm gl wmeieirmerd, sl i will
B wmmti et Lo 1 sigime Pt iy rodes of thp ™ TR VURTEN

Probation/Confirmation: 4 o Wil bt ahin prrabuetiiog fo) Pl ol e miconths from du g o Jining. Duging thix periad
SO yrerformimes will be peviewenl peg Vo | [y coned 1 gl aog s s it ¢ adhvase suppon ¥ feedback
wili be provided o YouL AL e e of this paertond thy connipany will Jxaeis st pechorntaece e sl bolily wndd
decile 19 confing Your emplivvmen] or estend Vi proalion: This extendon will be gt the disceetion ol (e
cumpeny aid 1 the commany s dovmms. ETSTUE, PO 1 v musy ke pstimded twsee 1oioa (reriond el Ly
e ths each oy, An g end o e PTREE I petreind o S ateny ) i Permsl o will be devmed confinmed
iyt have ot receivig fetter il FOECE CRetanih Gl prodsint ion o usmiiseel 430 e pise R EE T

Nutiee Far Separation ! Termination; il PRIV Bk Bhaelr nucotion 1o dorsi i R Uiy LErmmle This
‘mployraent. a1 any ime, prosaded fhat g0 Beas S Hebss® postace wr MMy v lew thereol s oiven dn ease of an
mpovee unsler ek i P, ot Cond Mt e e Phovew neechs wo praoyide W duys® noleey or satlary in liea
hereol Wiaver o notice period du s vumplelaly st Fhy dseretiven ol the Comprmy;

b



However, in the-gvent of your hema guly of msconduct o peghgebes o the illsebimge st soe duties o e
conduct of the Compiny’s busidess. o such musdensmnas winch s (hels 1o affect, of ulfects the repnitution ol the
Company's workig o hemches ol any af e feoms wed cobidibions Jident, iolicling. e vondizivmg: noder
Protesstonul Ethive: siml Conlidentilis Clawsiz, thse 4 oripans veseigs 1y pph weomumedaie wpmmatam ol gour
SErviess S Wy Erven point of nime w ot s gompensabieas meied |l il s b sduditisn Loy vither cigliis

and remeely pbheciniiige iy oy s g iasb s i iy

Professional Ethics, and Confidentiality; Your pesion wirh time company calls (o youn whitle time empliyol
and you-will devate poursell exclusively 16 the bususess of the Company, Y o i o permtsd Wy on ury
bustness or professlom o dnter Tor s (9l of visur wase, moany Gijricits e e servigies o ot e empluyed by or
enguaed with any e o, cotppsing ol petsail Yo wall proinote the utgrests of the Compuny amd witl ot
dhvislpe 1oousy persomor atilis e of the Campans s seceets o ather vl Fnermataen vwhediyou moy peesess
by pegsoon of vour sssocirom with the Conpiny § ouside e U oy

Bt i o condition of v epploviment tiat you mantn B conldeimbiny of my and all proprciar nfoemation al
which wiot, i knpwlalpe o prssesson as g sl of poue omploeman st this compiiry. Y ou mitisl il thiselose:
sch proprictary Iformarion 1wty persan. Dhie o props it atormitien shill mean ol compsing HefE i lion
whitlier L) uial, wadbboon i aplinn, bbbl i oo bene rebibde o i g met Tiemited ool nemtapihlie ity
of eiktomer, pents, aeneril ngente iermodianes, prass gsmes plam stratege plsns or pliie nun=plblic.
finnasciol informatron, custonver bases maduuls, desiens, proveduies, fonmibie, sy e1 e, mycilnins, Improvenients,
concepts, idees. fatuve plins aid budgets unamsgumced crpewt i st igss Gautciil gl clHmpebitol
vl ysas, mmamagemen ] nlopma e techniced date and Markel =bidies,

This obligation of conlidantionhity contiues mfler ot saplismeit 10 miniales, tarther complete confidentinlity of
emphaynicnt compensiution detpils s eapeiod 1o benuiitanmed by o i yoor perd ol employment with the
GOy

¥ iy shall faithfuily observe bnd comply with all v Compan sk, flivies segiliney, pracine.. prisess il
procedures Sliat arein foree mod appieiiie g0 von pod el Therem, Trom time 1o o, stosll be handing om e

8 ivir shall I ndemaity miid Eeep thie Coompeamy indermified amd harmos i ol clamn eany Oied party for lass,
damaise, expanses or infringement of the thind pare's () arng s o cesult ol the dsige ol any patenl,
trademark, liksel, design or apphation. Inclnbme soltwine prsgenas aml appiics s, The Compeis sl also oy
H rght ey reoiver any damages it s auontid ol dny ks pepesEei i 0L Your juslt I'::'hjurllhtbliillL'i.
misgpproprindion of lunds by voils or amy act deme by vou swlich s agaimst thu policies aw mad deen by vhe Company
from Limie o tme, You sholl wdemmsts wmd ke the corpany mdssmmisal b the extent of stch Liss ds may b

sullierest by (he Company

You agree thot dunng the term of emptoyownt and Jor s peood of o Sear alier e ferminatien ol your
emploenient, youshall por o any way, directly o mdireetly:

o Inducy or adtomgt o dnduee any emplisia of Ui Cyinpany o gonplovatiattn] wilky thee Cpimpmnyt
® Solici] orantice any ermplises ol (e Cosipginy,
n O herwise alerlene Wit of dirgs Conspiis s relibiiimslag i rs g plvssics



ALKEM LABORATORIES LTD,

Rigd. Offies ; ALk pioUss Zenapali Dapni Marg,

Lenaiir Panal [Weest), Mombai - 400 55a WMarashicy; Indi
»Phone +01-2208an Booe . S Fge CE23-2408 2055

= Emsl’ éniacEabicm tom < Yiubsito wrew alkpmissis com
* NG LRG0 ss 67 IPLD s Paag

<a> |
ALKEM |

= e

Date : 12-Jun-2023

MR. SAURABH RATAN KHARAT
FLAT NO-101, JAGTAP COMPLEX,
SHEWAL WADI PHATA TAKALE NAGAR,
PUNE CITY | PUNE 411028
MAHARASHTRA

M:B38096B030

Dear MR. SAURAEH RATAN KHARAT,

A
[ -

:. -ﬁt
Flace

IR
Work,
Certified

APY 300z 2031

Subject: Offer cum Appointment lottar for the post of MARKETING EXECUTIVE

On behall of the Mana ement, | lake great pleasure in offering you appointment as MARKET ING

EXECUTIVE in grade ME in our BERGEN NOVA Divisign_

The terms and conditions of the employment are as per ANNEXURE — |,

W Uuslng will Le presemtly 8t PUNE.

Your Basig Satary will bg Re A, 40,0000 5ei aiiiiinn (Fupees Fuw Lakh Farty Ihousand Only). In

gUdltlen to this you will be entitled 1o beneflis 25 ndicated in. ANNEXURE |,

Your appointmant is subject to you being found medically fit and an the understanding that 2l the
details mentioned by yourself in the joh application form are correot and camplete in all respect,

Yaur tentative date of joining will be 31-July-20232. In Case you da not join an ar before this date,
theoffer cum appointment letter shall stand cancelled. Should thare ba any change in date of

Ioining, please kean us infarmed in advance

Wa walcome you to the Alkem family and loak forward to your significan! personal and professanal

grawth dunng your assaciation with Ls,

) With Best Wis hes,
For Alkem Laboratorles Limited

ot

T—

SOMA CHAKRABORTY
MANAGER



ALKEM LABORATORIES LTD.
Aego, Ofice ; ALKER SI0USE, Seranat Sanat Marg,
Leweser Pir Bl-Pésizety, Maiimbia - 403 033, Mahamshi, India

o Phond R -22-30A7 5080 o+ Fas Q020300 1055
.Iﬂl L H: E M « Emal; caniacaisatiemcom = Websiie: wvesy shainlabig. coem

+ DI COOI0SRHASTIPLCY TA30Y

e i ek e

ANNEXURE - |
1. LIST OF DOCUMENTS :

Plaase bring the arginals and a copy of tha following documents at the time of your jGining.
These documents are mandatory for activaton of joining process

a. Educational Qualifications
{Pravisional or final cenificates of 5.5.C, H.S.C, Graduation, Post-Graduation etc till date)

b, Proof of Data of Birth
{Cerificate obtainad from S5C ¢ Aadhaar with date of birth mantionad)

o Permanent Account Mumbear [PaN Card)

d, Aadhaar Card
e Qffer Lettar, Religving letter and Salary Slips (last 3 manths) of previous emplayear.

t. Cancelled Cheque of your saving's account

0. One Latest Passport size phatograph af vaurself in white background,

2. PROBATION | CONFIRMATION:

You will Initially be on probation for period of sik manths from date of joining the Company,
which may be extended or reduced at the sala discretion of the Management. During the pericd
of probation, the apgointment 18 terminanle either by Lha company or by you without assigning

raason whatsover. On completion of prabation period till such tima that yau are intimated in

an
wrﬁlfng regarding your confirmation, you shall conbnus fo be on probation,

3. TRANSFER:

Divisions { SBUs [/ Subsidiary Companies ! Associaled Companies / Affiliated Compa fnies s
which are In existence or which may be set up In future, will ba automatically governed by the
terms & conditions, to which you are translarred.

4, CESSATION OF EMPLOYMENT:

On the basis of documents  certificates submitted by you, your date of hirth is recarded as
03-Jan-1989

a. As per the palicy of the company the age of superannuation is on completion of 58 years

b. On satisfactory completion of the pobation period and { or after you have received Your
confirmation in writing except for the resson mentioned in this appointment letber, your
services can be ferminated by the campany a1 any time or you can choose 1o leave the
company by giving 1 MONTH notice in writing or Basic salary in lieu of notice at the discration
af the managemeant

. If you absant yoursalf withoul leave or remain absent beyond the period of leave ariginally
gramnted or subsaquently sxtended, you shal! be considered as having volunlanly terminated
your employment without giving any nafice unlass you:

i, Return la werk within & days frem the commencament of such absence and
it, Give an explenation o the satisfaction of the Management ragarding such absence.



| ALKEM LABORATORIES LTD. Place
Reged. Cdficn | ALKERS HOLSE, Senapati Dapnt Mary Tﬂ'
Lonvad Parnl (éeel), Mumbai aoa i1s Meharashiry, fntha wu.fh

| SO R0 IR TGS Fay 00D.5aBs 2550 i
ALKEM * Emait coaciianem.com  « Walst: wrw Mhemlake oo Certified
I AN UG- pan

* CA: LOOI0EMH 7 IPL Ly Tang

L=~ a4

d. Your services are liable fo be tarminated without any notice o salary in liau thereof far
misconduct without being exhaustive and withou! prefudics 1o the general meaning of the term
“misconduct” in the case of reasonable shisplcinn of miscendust, disloyvally, commission of an
&cl imvolving moral lurpitude,any adl of indiscipline or inefficienay

3. GENERAL:

a. You will nay engage yourssifin any other business, oCcupatian, employment, part time ar
otherwise, while in the COMpany’s sernices,

b. You will be entitied to privilege leave, sick lzave and casual leave as per company’s rula.

¢ You are axpectad to maintgin strict SECrecy regarding the business affairs of the company and
dré respanzible tor the safe custody of the company's propery lying with Yo which yau are
expected o return o us in the event of cessation of employer employee relationshia for any
reascn whatzsoayver

d. Your are liable to use the E-detaller in the Form of TABLET for promoling the company’s
product in the Doctor's chambers along with tha ACCOSSONes. You are expected 1o carmy out
the detziling through the same devise and also need to maintain the campleta confidantiality
anid secrecy which has been ncarporated in the TABLET and you will be sole eustodian for
the same. You are also liable o Fandaver tha TABLET along with the eccessonas an wour fast
field working day in the evant of cassation of emplayment of whatsoever reason o your
immediate Reparling manager &/or tha nerson nomiraled by him &/.or Depot Manager
naarest to your HQ I you Tail o do so, Managemant reserve the rights to recover the
appropriate amounts as deamed fit based on the valuations and usage

& You will be governed by the rules & regulztions of the company as applicable to i.-nu ciranify
and a5 may ba varied by the campany from fime to fime, including but not imited to the
services rules, which is an integral port of your letter of offer cum appointment, a copy of
which is enclased herewith

f. You are required to keep us inforrmad of any chandes in your personal details {residential
address, marital status, educational guatifications, dapendant dataiis atc.) or in vaur clvil
stalis

4. You are also llable to retum reimbursements if any form done like jeining bonus, relocation
expanzses; nolice pariod: of previous employer or any ather relmbursements subjeat 1o
canditions discussed during the time of [Hning if wau resgn from service of the Com@aany prior
ta first anniversary of emplovmeant.

B In the event of any dispute regarding tha terms and conditions of Yaur appolniment, vau will
be subject 1a the |urisdiction of the refevant courts of law at the headquarters of the company
viz. Mumbai

. Please note that you are required to keen the salary & other perduisites |/ benefits afferad 1o
vou sirliclly confidential and nat to share information regarding the same with anyone.

| Callection of Adverse Drugs Reaction {ADR} incidences including lack of efficacy ralated to
‘Alkem Lab's' any drug preductmedicingl groduct, in sompany specified format up to the
maximum possible lavel of completenassand forwarding 1he sama ta the COMPpany's
asﬁign&ﬁ PErSoN(s} in your PV-system b pulling ihiefr signature ! dateeven in abserce of
the: docter's signature for any reasons, The Prel:mina%mpnrl shouldreach le PV -head
within 24-hrs. and if required. the Einal Repart ghall be submitted within T-warking days.

NOTE : ON THE DATE OF JOINING YOU ARE REQUESTED TO REPORT AT THE
FOLLOWING ADDRESS

ALKEM LABORATORIES LIMITED

ALKEM LEARNING ACADEMY - LOMNAVALA

REPORTING TIME : 09:00AM
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ANMNEXURE -1l
Salary 1 Monlhly Amount Yearly Amount
Basic | 12,568 1,650,816
IR 1 HED TEM
Wghicke Mamtenance Allnwsnrs 15l 1,800
KIT Alowance 500 L0
fatra Allowance” 4,200 14 400
LTA ELILH (Y
Special Allowanca 316 3,181
Total (A) | 16 7R% 1,895,227
Benefits
Providen! Fund™ |  1.rde | 20,713
Bonus*** 14100 16,800
Gratuity™** GO5 T.260
Total [B) 1 3,731 44,773
Total (A+B} B | 20,000 2,40,000
*Payabls monthly through Payroll |
“Company Cortribution as per EPF & MP Act
***Payabla annually as per Payment of Bonus Acl
***Fayable as per Payment af Gratuity Act _
Nate ; Above payments are subjeet to Income Tax, as applicable
In addition to the above you will be covered under the following schemes as per
company policy ;

You are eligible for sales Incentives as per the company palicy,

Daily Allowances : Per Day|Rs.)
‘Dally Head Quarter Allowances | = = 243

Lo e—

=
{Daily Ex-Head Quarter Allowances ) 27
poubsiation Allowanses 550

"2} MEDIGLAIN : HOSPITALISATION COVERAGE ; The policy covers self, spouse and
[twe children subject to the over all limit of Rs 1.25 Lac_per annum

|h:| Accident Insurance Benefit incase of disablemeant upto Rs 400 Lacs and incase of
Death Benefit to Rs. 16.00 Lacs. -

IJ:_[ Li‘l'& Inzurance Benefit of Re 3.00 Lacs: incase of natural death.




Offer Lettar/Offer of Employment

Z\BRC Pk
May 13", 2021 MAMN-Z.
12 ,"1"*;

To,
Ms. Shrutika Vijay Bhalerao,

W/O Viguy Blialeras, Mal no. 22,
D Building , Jay Raj Reoidency,
Near seva hospital,
Priyadarshine nagar, Pune clty
Aundh campMH -4 11037

Contact No.: 8427041821

Dear Shrutika,

We welcome yau to our prrsiot of sxcellanee and we feel proud 1o have a professional of Paur stature as a

member ol the MNityo tamily and wish vou o long, resvarding and satistying career with us

On behall of Mitvo Infotech Services Pyt Ltd nirncafter réferred to as 'the Company . we ate pleased o

extend an offer for the position of "Recruitment Executive’ in our otgamzation with following mentioned

- details
o

Yo wcpabcl o s on ot before "May 2gth V20277 aveise thes offer would be nulfl and o
: You will e deployed at chant drte and yoid jeb lecation would be o *Pune”,

Your gross compensation per armu 15 "Rs. 235,068.00/-"

Your compensation details along with ather policies are listed in the Annexure A on the last page.

= You will-also be governed by all otpernstrachonsules policies of thecampany, wiich e net spechically
mentioned n this tetter. For clarthication, (Fand regarding these nstrietions rules: policies ptease getin touch

with HR Depattimien)
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A Cafe PR “
Oa-Mow-2023

Krishna Shrimant Bagal Py - : r.fj)

Flat No 8 A 1 Building Bahing D Marl Ram Magari

seciety Ambegacn BK Pune Maharashtra 4110416

I

Letter of offer

Dear Hrishna,

With reference to your application and the subsequent interview you had with LIS, wio are
pleased to inform vou that you have been selected as Sr. Associate - Ops In WHNS
Global Services Pvt, Ltd.. based at cur Pune-Phursungi office, The key components of
your offer.are as detailled below -

Career band: Your career Sand wonkld he Professional
Rutle baiiid: rou waould be placed inrole band A,

Tl Thi f11i that ¥ siniufid L Gl B AR debesiaily ikl eklErhally would be Sr,
Assoclate - Ops;

Compensation: Your Tokal Grivs Fay will be (MR- 3,87, 364 Mndiai Rupees Tl e
Lakh, Elghty Seven Thousand, Two Hundred And Sixty Four Only) per annum which is
Inclusive of Fixed Pay and Variabje Fay/ Performance incentive, The detniled brealk-up of
YoM compensation §s given in the Annexure || for Yaur reference,

Mmining Date: You are expecied (o kin us by 28-Feb-2023.

Place of work: Your place of wark will be Pune-Phursungl, Mowevetr, wour services 3ne
transferable, and you may be asslined alter reasonsble notics, to any location in India or
sbroad where the Company or any one of ts associates or customers conducts Busineis, While
on transfer you will be governed by the rules, regulations and conditions of serviceaf [hat

location,

DU Sl sy
For WS Global Services Pvt, Lid, Ierlk
o o il | 2ot ]
..I"ﬂ?r/-'" T T Accepted and Agreed
Al argeliiala : .
Adil 5 Margolwala
Corporate SYP - HR Erishna Shrimant Bagal
Head Talent Acquisition Candidate's Mame & Signature

. Plamt Me, 10, Godref & Boyee Complex, Pirajshanogar, LES Morg,
Vikhrali {Waest), Mumba)l 400 CFR ) CiMe UJ-’.EE‘WMHrP!?-ﬁ-PT’EJﬂ'ﬂ'Wﬁ
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1. TERMS & COMDITIONS:

2. The terms of this offer shall be kept strictly conAdential, You shall execute all other
documents as may Beé réquired to give effect Lo this slfer.

b, You will he required to sign a stondard employment agreement on your date of
jaabring,

g Wou tholl be reguired W sulpmil g 4ot of cartified trug copes ol the documents pnd
information as set forth in Annexure ol This sppontment Letier,

d, The Company's business irvalves aperating round the clock onoall day: |heretore the
work may involve shift working including worling in night shilts and availing
staggered weekly offs, You are cxpocted to ottond the waork as assigned to you by
WOUF SUpariiars.,

g, You will be o probation Tor s moaths from the date of joining; howewver probation
may be exrended by the Company at its sole discretine. During the probation period,
ihe Company may terminate this contracl al any Uime without cause Wpan g less
than &0 [Skxty) davs price written notice Lo you and/oe compensation in Hed irerenf,
However, the Company may with "cause” immediatety terminate this contract, if you
are found to be in material breach of any of the terms of your empioyment and the
Company Policy, You mey voluntariby terminate your emplgymment Tor any reason
upon providing prior wiritten notice to the Company, the period of which shall be &0
{Sixty} davs price written notice. |t is mandatary far you to serve-the notice period
and i1 4% your responsibility to complete vour handover dufing. the notice perinod
before resigning from the organization ! Company. If you chose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice pericd from yau in additlan o the compensation towards all expenses incurred
with regard 1o any training and development. special education, wp skilling or on the
jab training provided to you in the course of your employment with the Company in
addition (o lpases and damages actually sustained by he Company. The forgoing
Lefm is & condition precedent to your acceptance of this offer letter,

fi Effect of isability to clear the proficiency / competency traiming ¢ thresholds: You may
be reguired to uwnderga voice B accent, pre-process and process trainings as &
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. AL the end of these traimings, 4 perlormance
assessment witl be conducted and Lhe results will be deciared as per the established
narms depending on the t¥pe/nature of the training, The compiny Imeests significant
amaunt of efforts and costs on such Etrainings and you wiil appreciate that n case one
tn ot able meet the required norms during Eraining or ciéar the afore-said assessment
tests, the Company will not be able 1o engage your services productivedy.in such
eventuality, the Company reserves right 1o terminate employment by providing two
weseks' notice and or pay in liey theraal,

g. Post confirmation, your services may be terminated by either parly, giving netice in
writing as mentioned in tlause 1 (#} and ron-service of Notice Period shall result in
the same conseguences as ehumerated i Clause 1 (2] hereinabove,

b, ¥ou will be enlitted to twenty one working days leave per annum subject to priar
approval by the Company. Carmy-farward ¢ accumutation of leave will be governed &% per
the exlsting Company policy on the subject.

i; You will be provided necessary training [ special education /0 on the job hill enhancement
{interactive programs:/ wp skilling programs /[ guidance required L

~——Cmzafigoed by

r"ﬂl:q".
For WS Global Services Pvt. Ltd. i 'Tc_'?l.l*"'
/ 7 ! i Acc l;:-d_ut;nd Agread
ﬁf?{ﬂtf _;.' 3'”?'5" wiala coepte g
Adil 5 Hargalwala
Corporate SVP - HR Krishna Shrimant Bagal
Head Talent Acguisition Candidate's Hame & Signature

 Plant Mo, 10, Godrej & Soyee Complex, Pirojshanogar, LB Marg,
Wikhroli (West), Mumbai 400 973 | SiN: UF2F00MHT96PTO100794
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discharge your duties effectively ai ihe cost, effarts and time of the Company, In
consieration of such” training or skl snhancement . programs, vou shall serve the
Company far & minimum period of six menths from the date of your jointng, Tailing which,
the Company reserves the righl to recover the |psses suffered for Impartingsuch
Lraiming or skill enhancement programs from Wi,

I, Deployment ¢ Redeployment: The Company reterves the right to deploy / redeploy
¥ou In any of the avallable roles as may be deemadg appropriate. Since diffefent roles
require différent competency profiles, exact match can be a challen ge al limes, despice
best intentions and efforts of 1he Lompany. In such eventuality, you are obligated to
cooperale in the deployment ¢ redeployment process by afiepling role that is offered
Loyl

b You will automatically retire from the services of the Com pany an completing this ane of
58 years, i

I, Hotice to lerminate in electronic form such as SMS ar personal éamail shall nat bs
accepted 2t adequate notice of termination for she purpdses of this agreement. Motice
Lo terminate Lhis contract has to be addressed in wiiting to the Tompany inthe form
BR3 Paiit ax indy be prescribed in the Company Poticy,

m WhHE reserves the rlght to terminace your emplayment with immediate effect angrounds
of breach of policy Including but not limited to Infdsec. / physical security, misconduct or
whare your performance has been found to be urssatisfactory.

2. OTHER CONDITIONS:

4, Medical fitness: Your appointment / employment is suliject to you being medically fit far
emplogmeat,

b. Reference Checks / Background and testimonials verification: Your appointment 15
also sublect to o satisfactory reference | background check and testimanial verification.
The Company shall, at Its discrecion conduct  backaround  / reference check and
testimanial venfication either before joining the Company orwithin a reasonal:le and
practicable tme frame after Jabning: This offer and yvour continued employment s
conditlonal upon the result of such checks, In case thergiills of the zame checks
are negalive or unsatisfactory far any reason wharsoever, your offer [/ employment wil
be treated nsonull and waid ab initio, In soch eventuality, vou may be immediagely
reficved from the employment withaut giving any noliceand or pay (0 lieu thereof or
any other remuneration {including incesthes) for the pericd of engagerment up to
aforesaid date of refieving.

. Effect of Substance Abuse: The Compaty, at its sole discretion, may conduct from
time Lo tme screening for substance abuse during the course of emplayment, If the
resudts of such screening are found ta be positive, emplagment Is liable to be terminated
Without giving any motice oF pay in leu off.

d. All terms and conditions will be governad by the Company’s policies as stated from
time 1o time and the Company may in its sole discretion as it tleems At revake or
change such palicies, 1L shall be vour duty to perue and understand all the terms and
conditions enumerated in Company's Faticy as well as the reparcussions of the breach
thereof and not being aware of the same shall not be a defense, which shall be aither
avajlable to youl or accepted by the Company,

Please sign the copy of this Ietter asa taken of your acceplance. Please inltlal each page
I acceptance of the terms and conditians set ous hersin,

Yours faithiully

P i
L iiBgieiatay

F :.'“J'{"I'.
For WNS Global Services Pvt, Lid, | =l
—— e TR AT
i !
. Lt Accepted and reed
:fﬁ ﬁz;f'f ; I ﬁr‘r:}"?-a;-:.’.arf.- Pl ke e
Adil 5 Hargolwala
Carporate 5VP - HR Krishna Shrimant Bagal
Head Talent Acquisition Candidate’s Name B Signature

o Plant Na, 10, Godre] B Bopce. Complex; Pirgjshanagor, LBS Marg,
Wikhrali (West), Murmbai 400 0F9 | CIN: L222008H 19880 T 1001 wh
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Annexure |

{. ¥ou need ta furnish the following Docliments al [he Time of joining WhS,
NOTE: Joining will pied happen without these docuimaits,

AlOriginal copy of WHS offer letter
DATE OF BIRTH PROOF: mandatory is Aadhar Card. |f no- Andhar Card ar incomplets
B details on Aadhar card then the fallowing will applys - (Any OHE of the following: Bicth
Certificate, Xth, Xiith Mark Sheet vath DOB delails on if, Passport, PAM Card, Driving
License, Schoal'Crllége Leaving Certificate) - 1 copy
PHOTO ID ; Aadhar OR PAN Card in the absence of both then the following will appt
{ONE of the following: Voters 1D, Driving License, Passport, or Bank Pasibook wi
E1phut1_1gmph. Banhers verification., MSR (Mational Skills Registry) 1D card, Hall Tickets not)
more than | yrs. including current year up to eq.2006 for 2008, Defense dependant 1D
Card - 1 copy
PERMANENT ADDRESS PROQF ; (ONE of the following: Passport, Driving License,
Vorer's |0, Mationalized Bank Passboaok with photograph and addrass, Electricity Bill -
lakeck of Self ar Parenis, Rabtion Card, LIC 0 Indurance documents, Mobile Bill,
[HTelephane Landline Bill - [atest of Self or Parents, or Current lease deed - with you or)
wour parents / spouse as lessee or coclessse) - 1 copy. The information for address
ineeds 1o be verifiable during BGY and hence the same needs-Lo be Lhe latestparmanent
address proct.
EDUCATION QUALIFICATION PROQF : (mark sheets & degree are Important) (as

Elapplicable: Xth, Xlith, Graduation, Post-Graduation Certifcate, Copy of Diploma,)
others)
FIPASSPORT SIZE PHOTOGRAPHS : B copies | with Redl Background ONLY)Y

PAH Hgnt-_! BER ; Photocopy of FAN Card, IT you do not possess a PAN card then an appiication
GiTor one will have to be made and & copy of the application recetps will haveto be
submitted,

Professional  Relieving o Experience Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

Salary SHp 7 Salary certificate from previows employer jlast 2 employments). Bank
tstatement |1 no salary stip from the Company.

Employee 10 Proof : (photocopy of salary slips, appraisal letter which contains the
emplayes id proaf}

¥|Marriage Certificate (if applicable) OR Marriage Affldavit with Couple Photlo

| |5elf declaration Medical Fitness form ¢ Medical Fitness form needs to be duly filled
|~ fand stamped by a Doctor,

Chzgiibegread ¥

I"Ti.l' P

Foar Whs Global Services Pwt, Ltd.

o7 WAL LS

[ Sy hisepted - and Apresd
;*";5«1’.;.5 Vi GFGEL AL # *
Adil 5 Nargolwala
Corporate 5¥P - HR Krishina Shrimant Bagal
Head Talent Acguisition Candidate's Mame & Signature

, Plapt Wo. |0, Godref & Boyece Complex, Pirofshamnagar, LBS Morg,
Wikhrali (West), Murmbe] 400 078 | CiM LUFZI00MH T96PTCTO0ISE
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VNS

MOITE;

* The same document may be used as proof for more than ore of the above

requirements.
+ Original copies ta be brought alosg with coples for the purpose of verification

L In additicn to the documents mentianed above, vau are requested to provide the
following documents and information on wour date of joinming,

Documents,.....

1, Updated Resume,

L Marriage Certificate Jir applicable],

1 5elf declaration Medical Fitness form,

4, E5IC {(Emplover State Insurance Corporation) enroliment weuld be as per the applicable
#F per government regulalion. In case if your stack up cantains ESIC cormponent,; please
carry the following docamerns:

&, Your 3 post card size (4X7) photographs {copies of the same phatagraph) OR

b I you would like your family covered - Family group photograph of immedinte family
{4%7, 3 coples of the same phatograph), only members in the phata willbe
covered, Fhotos should be clear and have only vour immediale depondent family
membiers which include parcnts, sibdings, spoute snd Cilde s,

Information......

1. Mames and date of birth of family members vou would want to menticn as nominess
for the Provident Fund Scheme {parents siblings / dpouwse ¢ children)

L Your blood group,

1 Your family doctor's name, address, telephone and registration number,

1 Watiosgl Soctal Gecu iy Womler (NSSHE I Alluealed,

—EN-IE-':llrllL:.
e L T T
For WHS Glabal Services Pvt, Lid, .'-::';"._;‘"“""
£ S ..n-;-cr:le Lt-;n:l ;-nLd Agreed

/'L’-’E. Flargeliiola P £
Adil 5 Hargolwala
Corparate SVP - HR Krishna Shrimant Bagal
Head Talent Acquisition Candidate's Hame & Slgnature

¢ Plant Ne. 10, Godrel & Boyvee Comples, Pirojshanagar, LB5 Morg,
Wikfradl (Westl, Mumbal 400 0F9 | CIM UF2Z200MHISSEETCI00 08



